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SECOND  ANNUAL  REPORT 


OF  THE 


COMMISSIONER  OF  LABOR, 


STATE  OF  NEW  YORK: 

Dbpabtment  of  Labor, 

Albany,  March  16,  1903. 
To  the  Speaker  of  the  Asseiribly: 

Sir. —  I  herewith  transmit  my  report  for  the  twelve  months 
ended  September  30,  1902,  containing  a  review  of  the  year's 
work  as  set  forth  in  the  reports  of  the  several  Bureaus  of  the 
Department.  The  reports  of  the  Bureau  of  Labor  Statistics  and 
Free  Employment  Bureau  were  transmitted  to  the  Legislature  on 
February  23;  the  report  of  the  Bureau  of  Factory  Inspection 
accompanies  this,  and  the  report  of  the  Bureau  of  Mediation  and 
Arbitration  will  follow  shortly. 

Yours  very  respectfully, 

JOHN  McMACKIN, 

Commissioner. 
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SEPOST  OF  THE  COHHISSIONES. 

To  the  Legislature: 

The  twelve  month  period  covered  by  the  present  report  was  the 
first  full  year  of  the  operation  of  the  Department  of  Labor  estab- 
lished in  February,  1901,  by  the  consolidation  of  the  Bureau  of 
Labor  Statistics,  office  of  Factory  Inspector  and  Board  of  Media- 
tion and  Arbitration.  At  that  time  the  number  of  oflBcials  and 
employees  in  the  three  services  was  88;  last  year  the  average 
number  in  the  Department  was  one-fourth  smaller  (66).  Ex- 
penditures have  been  reduced  proportionately,  as  may  be  seen 
in  the  following  comparative  statement : 

EXPCNDITURBS  OF  THE  DePARTMBNT  OF  LaBOR  AND  THE  ThREB  BuRBAUS  WHICH   It  SUPER- 
SEDED, 1898-1902. 
Year  ended 

Sept.  30 —  For  salaries.  For  expenses.  Totals. 

1898 $95,699  75  $33,363  60  $129,063  35 

1899 100,967  51  39,354  56  140,322  07 

1900 118,141  92  49,464  28  167,606  20 

1901 108,278  79  48,801  96  157,080  75 

1902 90,465  18  33,334  77  123,799  95 

a 

With  a  twenty-five  per  cent  reduction  in  appropriations,  it  haa 
been  difScult  at  times  to  meet  all  the  demands  made  upon  the 
Department,  notwithstanding  the  economies  effected  by  the 
abolition  of  duplicated  activities  and  by  the  re-organization  of  the 
work  on  more  efficient  lines.  There  are  certain  duties  that  must 
be  regularly  discharged  in  order  to  carry  out  the  plain  intentions 
of  the  law;  these  include  the  inspection  at  least  once  a  year  of 
all  the  factories  of  the  State  that  employ  more  than  three  or  four 
men,  and  of  as  many  more  tenement  workshops  and  family  work- 
rooms licensed  to  carry  on  manufacturing;  the  inspection  of  tene- 
ment workplaces  upon  the  application  of  occupants  for  licenses; 
the  collection  and  compilation  of  statistics  concerning  the  con- 
dition of  the  workingpeople ;  the  observation  of  the  progress  of 
industrial  disputes,  with  the  aim  of  bringing  about  an  adjust- 
ment at  the  favorable  moment  when  the  misdiation  of  a  third 
party  can  be  made  effective  in  the  restoration  of  severed  relations. 
Beyond  these  and  other  determinate  duties  too  numerous  for 
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specification,  the  Department  is  called  upon  to  investigate  hun- 
dreds of  complaints  alleging  violations  of  the  laws ;  to  investigate 
serious  accidents;  to  follow  up  and  secure  compliance  with  the 
thousands  of  orders  issued  to  manufacturers  to  make  such 
changes  in  their  establishments  as  will  bring  them  into  con- 
formity with  statutory  requirements  and  when  necessary  to 
prosecute  those  who  persistently  refuse  or  neglect  to  comply 
with  such  notifications;  and  finally  to  enforce  the  laws  relating 
to  labor  conditions  in  all  the  public  works  in  operation  or  course 
of  construction  by  public  authorities  or  contractors  in  all  parts 
of  the  State  and  its  political  sub-divisions. 

Complaints. 

In  the  year  just  closed  the  Department  received  and  investi- 
gated 1,098  complaints  from  various  sources  and  on  the  various 
subjects  disclosed  in  the  following  table: 


Sus- 

Not 

P*rtt  of  Labor  Law  under  which 

Sus- 

tained 

sus- 

Total 

oomplaint  waa  made. 

tained. 

in  part. 

tained. 

1002. 

1001. 

1000. 

1800. 

I.  Publio  work  (art.  I) 

84 

17 

101 

60 

146 

115 

II.  Conviet^made  goods  (art.  IV) . . 

III.  Apprenticethip  (i  07) 

1 

IV.  Houra  of  labor  in  briokyards  and 

• 

on  railways  (f  f  5-7) 

V.  Payment  of  wages  (ii  8-10) . . . 

28 

11 

30 

36 

47 

S4 

VI.  Seats  for  female  employees  in 

hotels,   restaurants  and   fao- 

toriesCI  17) 

1 

1 

3 

2 

1 

VII.  Construction    work — safe    scaf- 

folding, etc.  (Ii  lP-20) 

1 

1 

2 

22 

7 

VIII.  Union  label  (ii  15-16) 

IX.  Factories,  bakeries,  minen.  etc: 

Factories(Arts.V-VI) 

410 

0 

178 

507 

428 

386 

414 

Tenement  work  (Art.  VII). .  . 

116 

4 

120 

240 

340 

1,180 

287 

Bakeshpps  (Art.  VIII) 

80 

2 

13 

05 

117 

124 

114 

Mines  and  quarries  (Art.  IX). 

X.  Matters    outside    the    Depart- 

ment's jurisdiction 

16 

8 

24 

1,008 

57 

2 

2 

Total 

736 

15 

347 

1.033 

1,008 

975 

As  compared  with  1900  there  was  a  diminished  number  of  com- 
plaints, but  the  diminution  is  almost  entirely  restricted  to  the 
complaints  r^arding  tenement  work  under  the  licensing  law 
which  came  into  fo^ce  late  in  1899.    The  bulk  of  the  complaints 
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were  under  the  Factory  Law  and  all  dealt  with  in  the  Report  of 
the  Bureau  of  Factory  Inspection.  Besides  those  complaints, 
however,  there  were  101  alleging  violation  of  the  legal  conditions 
of  einplo.>inent  on  public  work,  39  under  the  sections  of  the  laws 
respecting  the  payment  of  wages,  and  1  each  concerning  the 
furnishing  of  seats*  for  female  employees  in  restaurants  and  fac- 
tories and  the  provision  of  safe  scaffolding  for  construction  work. 

Payment  of  Wages 

The  Labor  Law  requires  all  corporations  to  pay  wages  in  cash 
and  all  corporations  except  railways  to  pay  as  often  as  once  a 

week. 

Under  the  cash  payment  law  the  Department  received  two 
complaints  and  upon  investigation  sustained  both. 

The  Weekly  Payment  Law  prevents  much  injustice  to  wage 
earners.  In  37  cases  the  Department  has  been  appealed  to  for 
its  aid  in  enforcing  the  law  and  in  26  cases  sustained  the  com- 
plaint. Moreover  the  Bureau  of  Factory  Inspection  issued  70 
orders  to  in8i)ected  factories  and  mines  to  pay  their  employees 
weekly. 

For  a  good  many  years  workingmen  have  sought  the  passage 
of  a  judgment  debtor  law  which  should  prescribe  the  imprison- 
ment of  an  employer  who  defrauded  them  out  of  their  wages. 
Working  women  in  New  York  City  have  long  been  thus  protected 
and  this  year  in  the  codification  of  statutes  relating  to  the 
municipal  court  of  the  metropolis  (chapter  580),  the  Legislature 
made  the  same  privileges  available  for  either  sex. 

The  Weekly  Paym.ent  Law  excepts  from  its  operation  corpora- 
tions operating  steam  surface  railroads  and  permits  them  to  pay 
their  employees  monthly.  The  employees  desire  semi  monthly  pay- 
ment of  wages  and  their  petition  for  such  a  change  in  tlie  law  seems 
entirely  reasonable.  In  an  adjoining  State  the  weekly  payment 
law  applies  to  railway  companies  as  to  other  corporations,  but 
empowers  the  State  Railroad  Commission  to  grant  exemptions 
after  a  hearing  in  which  it  has  been  shown  that  the  employees 
prefer  less  frequent  payments. 
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PuBiJc  Work 

In  the  course  of  the  year  101  complaints  were  made  to  the  De- 
partment concerning  violations  of  the  laws  which  regulate  the 
conditions  of  labor  on  public  work.*  Of  these,  6  concerned  the 
employment  of  aliens  and  were  all  sustained,  upon  investigation. 
The  remaining  95  complaints  alleged  violation  of  the  eight-hour 
law;  upon  investigation  17  were  not  sustained  and  the  78  that 
were  sustaineii  were  disposed  of  as  follows:  Compliance  with  the 
law  secured,  11;  referred  to  proper  o£Qcial,  51;  referred  to  dis- 
trict attorney,  9;  no  cause  of  action  (contract  made  before  enact- 
ment of  the  law,  etc.),  5;  not  finally  disposed  of,  2.  Nineteen  of 
the  complaints,  made  in  one  communication,  touched  the  work  done 
by  as  many  contractors  in  the  Rapid  Transit  Subway  in  New 
York  City.  Against  one  contractor  was  brought  a  charge  of 
employing  aliens;  investigation  sustained  this  complaint  and 
compliance  with  the  law  was  thereupon  secured.  Of  the  18 
contrHctors  charged  with  requiring  more  than  8  hours  work,  8 
cases  were  not  sustained  and  the  remaining  10  charges,  having 
been  sustained,  were  referred  to  the  mayor  of  the  city. 

It  has  become  the  accepted  policy  in  this  and  other  States 
that  the  government  should  be  a  model  employer  rather  than  in 
any  degree  a  party  to  the  beating  down  of  the  standard  of  living 


*Di8P08inoN  or  Complaints  ALLsaiNQ   Infraction  of  the  Law  Regulating  Con- 
ditions OF  Emplotmbnt  on  Public  Work. 
The  State. 
Complaints  sustained : 

Compliance  with  law  secured 

Referred  to  proper  official 

Referred  to  di«itrict  attorney 

No  cause  of  action;  work  completed  before  application  of  law  . . 
Not  finally  disposed  of 


Total 

Complaints  not  sustained. 


New  York  City. 
Complaints  sustained . 

Compliance  with  law  secured 

Referred  to  proper  official 

Referreil  to  district  attorney 

No  cause  of  action ;  work  completed  before  application  of  law 
Not  finally  disposed  of 


Total 

Complaints  not  sustained. 


All  complaints. 


AW  Regulating 

CON- 

Hours. 

Ali 

iens. 

Total. 

11 

3 

14 

51 

1 

52 

9 

9 

h 

1 

6 

2 

1 

3 

78 

6 

84 

17 

17 

3 

3 

12 

12 

3 

3 

1 

1 

2 

1 

1 

16 

5 

21 

10 

10 

*_"' " 

==  = 

26 

5 

31 
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of  its  own  citizens.  The  carrying  out  of  that  policy  has  pre- 
sented few  difficulties,  so  far  as  the  government's  own  employees 
are  concerned;  but  when  public  work  has  been  let  out  on  con- 
tract the  State  has  frequently  been  placed  in  the  position  of 
sacrificing  the  interests  of  its  working  people  through  neglect 
to  prescribe  the  conditions  of  labor.  To  safeguard  the  interests 
of  laborers  employed  by  contractors  on  public  work,  the  L^sla- 
ture  enacted  that  contracts  made  for  public  work  should  contain 
the  conditions  that  workmen  employed  therein  should  be  citizens, 
should  work  not  more  than  eight  hours  a  day  and  should  receive 
the  current  rates  of  wages.  The  constitutionality  of  these  re- 
quirements has  been  contested  and  the  prevailing  rate  of  wages 
law  already  set  aside  by  the  highest  court  of  the  State  (February, 
1901).*  To  meet  this  decision,  an  amendment  to  the  Constitu- 
tion is  necessary  which  shall  expressly  authorize  the  Legislature 
to  prescribe  the  minimum  conditions  of  labor  upon  all  public 
work.  A  resolutiou  to  submit  such  amendment  to  the  people 
was  passed  by  both  houses  of  the  preceding  legislature  and  such 
resolution  must  be  approved  by  the  present  Legislature  before 
it  goes  to  the  people.  Foreign  countries,  including  even  many 
of  the  European  monarchies,  have  gone  much  further  than  the 
American  commonwealths  in  protecting  the  interests  of  work- 
ingmen  employed  by  contractors  on  public  work;  but  even  if  it 
be  deemed  inexpedient  to  take  similar  precautions  at  present, 
the  constitutional  amendment  is  necessary  simply  to  recover  lost 
ground. 

Factory  Inspection 

The  total  number  of  inspections  and  investigations  made  by 
the  deputy  factory  inspectors  in  the  fiscal  year  1902  exceeded 

*  In  the  caae  of  People  ex  rel.  Rodgers  v.  Coler,  summarised  in  the  Report  of  last  year, 
which  also  contained  the  Court,  of  Appeals  decision  in  People  ex  rel.  Treat  v.  Coler,  declar- 
ing the  stone  dressing  law  unconstitutional.  The  alien  labor  law  had  been  held  un- 
constitutional by  the  Supreme  Court  as  long  ago  as  1805  (People  v.  Warren,  13  Misc.  618). 
The  eight  hour  law  is  still  in  the  courts.  It  was  held  unconstitutional  by  two  county  courts 
(see  Bulletin  of  the  Department  of  Labor,  December,  1001  and  March  1002)  but  on  appeal 
the  Appellate  Division,  Second  Department,  reversed  judgment  and  affirmed  its  constitution- 
ality in  accordance  with  the  authority  of  People  v.  Warren  (77  Hun,  120;,  in  which  the 
Supreme  Court  in  1804  affirmed  the  constitutionality  of  the  eight -hour  section  of  the  Buffalo 
city  charter.     In  the  Appendix  the  opinion  of  the  Appellate  Division  is  reprinted  in  full. 
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90,000,*  which  is  an  increase  of  10,000  over  the  largest  number 
in  any  previous  year  (1900).  By  extraordinary  effort  the  deputy 
inspectors  were  able  last  year  to  visit  all  the  larger  factories  in 
the  State.  They  also  inspected  most  of  the  licensed  tenement 
work-places  (tenement  shops  and  family  workrooms)  twice.  But 
they  accomplished  this  result  at  the  expense  of  other  duties. 
The  present  force  cannot  make  an  annual  inspection  of  all  New 
York  factories  and  at  the  same  time  carry  on,  in  court,  the  pro- 
ceedings necessary  to  the  enforcement  of  the  law.  A  single 
prosecution  in  the  crowded  courts  of  New  York  City  frequently 
keeps  an  inspector  away  from  his  other  work  for  several  days. 
To  enforce  compliance  with  the  orders  issued  to  manufacturers 
after  each  inspection  (of  which  50,000  were  issued  in  1903),  a 
second  visit  to  the  factory  is  frequently  required;  to  make  such 
visit,  the  present  force  of  37  inspectors  for  the  entire  State  is 
entirely  inadequate. 

It  is  also  desirable  that  the  inspectors  be  classified  in  two  or 
more  grades  with  varying  salaries.  The  salary  of  f  1,200  now 
fixed  by  law  is  too  small  compensation  for  the  most  capable, 

*  The  following  table  ahowt.  for  each  of  the  last  three  years, 

Thb  Wobx  or  Tjsm  Dbputt  Faciost  iMiPBoroiia. 

In9peetuma  of—  1902. 

Faetoriea. 23,003 

Traemeat  workshops 8,814 

Bakeries 8.240 

Mines  and  quarries 84 

Licensed  tenement  workrooms 23. 501 

Unlicensed  places 570 

Places  prior  to  licensing 13,965 

Flaoes  prior  to  licensing  (reinvestigated) 820 1 

Ldoense  refusals  investiicated ^  . .  1 ,  357 ' 

Places  found  dosed,  burned,  removed,  etc 15, 650 

Factories  and  workshops 3, 605     

Tenement  work  rooms 10, 400     

license  applicants' places. 1,465  

InvntitfotiPfu  of 1,574     3,958 


lOOl.t 

1900. 

18.4551 
4.573» 

24,392 

3,140 

4,126 

68 

125 

18,887 

6,039 

2.183 

13,238 

28,056 

3,011 

7.438 

5.288 

8,705 

•  •        •    •  p 


Complaints 498     504       

Compliances 993     1,020       

Accident!* 83     108       

Total _!?!i^^  -65,434       *80jJ^ 

M%»cettanoo%u: 

"Tenement-made"  label  attached 273  832 

Prosecutions 45     

Statistical  reports  collected  (6  months) 2.030     

Appointments,  etc 4, 166 

^Tncluding  2,558  factories,  bakeshops  and  mines  inspected  twice  or  oftener.  fTen  months. 
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experienced  and  zealous  inspectors  and  has  resulted  in  the  resig- 
nation of  several  of  the  most  valued  members  of  the  staff.  Nor 
does  a  uniform  salary  offer  the  stimulus  to  efficient  service  that 
would  be  afforded  by  the  prospect  of  promotion,  which  is  at 
present  virtually  non-existent. 

Factories 

The  number  of  factories,  bakeshops,  laundries,  etc.,  inspected 
was  28,614,  of  which  1,563  were  inspected  more  than  once.  The 
a^regate  number  of  persons  employed  at  the  time  of  inspection 
was  774,790.  The  largest  number  of  factory  operatives  reached 
by  the  inspectors  in  any  previous  year  was  748,917  in  1900.  The 
number  of  factories  inspected  in  New  York  City  was  16,191  em- 
ploying 391,940  persons  (260,774  males  and  131,166  females) ; 
Buffalo,  1,658  factories  with  45,086  employees;  Rochester,  1,172 
factories  with  34,341  employees;  Syracuse,  590  factories  with 
14,612  employees;  Albany,  488  factories  with  12,358  employees; 
Troy,  424  factories  with  22,940  employees;  Utica,  324  factories 
with  11,157  employees;  Schenectady,  127  factories  with  15,766 
employees;  Yonkers,  54  factories  with  8,501  employees;  Amster- 
dam, 97  factories  with  7,041  employees;  Binghamton,  187  fac- 
tories with  5,922  employees;  Gloversville,  201  factories  with 
5,369  employees;  Elmira,  176  factories  with  4,482  employees; 
Oswego,  106  factories  with  3,904  employees;  Poughkeepsie,  90 
factories  with  3,838  employees;  Niagara  Falls,  74  factories  with 
3,820  employees. 

The  total  number  of  persons  employed  in  factories  at  the  time 
of  inspection  was  774,790  of  whom  540,459  were  males  and 
234,331  females.  The  proportion  of  women  and  girls  was  29.2 
per  cent  of  all  employees,  which  is  about  the  same  proportion  as 
has  prevailed  since  1894.  The  number  of  male  minors,  who  are 
protected  by  virtually  the  same  laws  as  women,  was  20,685.  Of 
these  8,564  were  boys  between  14  and  16  years  of  age. 

Child  Labor 

The  total  number  of  children  under  16  years  legally  employed 
was  16,750.  This  is  the  largest  number  recorded  since  1891, 
but  at  that  time  the  number  of  factories  inspected  was  much 
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smaller.  Only  2.2  per  cent  of  all  employees  were  children,  which 
is  about  the  same  percentage  as  has  prevailed  for  several  years. 

Last  year  the  inspectors  found  children  illegally  employed  in 
2,607  factories.  In  most  cases,  to  be  sure  (2,206),  the  non-com- 
pliance with  the  law  consisted  in  employing  children  of  legal 
age  without  the  certificate  required  by  law,  but  there  were  274 
factories  in  which  children  were  found  working  who  were  either 
illiterate  or  under  the  legal  age  of  employment  (14  years) ;  the 
number  of  the  former  class  was  158  and  of  the  latter  292. 

Last  year  the  Department  recommended  amendments  to  the 
sections  of  the  Labor  Law  governing  the  employment  of  children 
and  bills  are  now  before  the  Legislature  which  embody  changes 
approved  by  the  Department.  So  far  as  the  employment  of  children 
in  factories  is  concerned,  the  most  urgent  need  is  for  amendments 
that  will  bring  the  school  law  into  harmony  with  the  factory  law 
and  that  will  alter  the  method  of  issuing  employment  certificates 
so  as  to  remove  dependence  upon  the  parents'  afiidavit  concerning 
the  child's  age  and  substitute  therefor  evidence  of  age  from  the 
public  records  of  birth ;  these  suggestions  apply  likewise  to  mer- 
cantile establishments,  the  definition  of  which  should  be  enlarged 
so  as  to  include  messenger  and  delivery  service,  etc.,  while  the 
street  trades  also  requir<»  regulation.  The  present  law  prohib- 
iting the  employment  of  children  on  dangerous  machinery  is  too 
vague  and  indefinite  for  enforcement.  Although  the  inspectors 
last  year  issued  orders  to  21  firms  to  cease  such  employment  of 
children,  there  necessarily  exists  much  uncertainty  as  to  what 
machines  are  really  dangerous  within  the  meaning  of  the  law, 
and  to  remove  that  uncertainty  some  official  should  have  author- 
ity to  designate  dangerous  machines.  Last  year  no  fewer  than 
117  boys  and  girls  under  16  years  of  age  were  reported  injured  in 
factories,  the  majority  of  them  on  machines.  The  maiming  of 
mere  children  is  so  entirely  needless  that  their  employment  in 
connection  with  dangerous  machinery  should  be  effectively 
stopped.  Such  a  law  might  also  authorize  investigation  into 
occupations  wherein  the  use  of  poisonous  substances  endangers 
the  health  of  children ;  the  employment  of  children  in  occupations 
injurious  to  health  being  already  prohibited  by  the  Penal  Code. 
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The  general  subject  of  child  labor  was  the  principal  topic  of 
discussion  at  the  sixteenth  annual  convention  of  the  Interna- 
tional Association  of  Factory  Inspectors,  held  at  Charleston, 
South  Carolina,  in  December,  1902,  and  attention  is  here  called 
to  the  papers  read  at  the  convention  and  reprinted  as  Appendix 
IV  of  the  report  of  the  Bureau  of  Factory  Inspection. 

The  Bureau  of  Labor  Statistics 

The  work  of  this  Bureau  consists  in  the  compilation  of  statis- 
tics collected  by  the  other  Bureaus  of  the  Department  in  the 
r^^lar  performance  of  their  duties  and  also  the  conduct  of  in- 
vestigations on  its  own  initiative.  It  has  this  year  continued 
its  series  of  statistics  respecting  the  duration  of  employment  and 
earnings  of  wage  workers  in  the  various  occupations,  the  progress 
of  trade  unions,  and  the  changes  in  wage  rates  reported  to  deputy 
factory  inspectors  by  the  managers  of  inspected  factories.  It 
has  also  conducted  independent  investigations  in  regard  to  wages 
and  earnings  in  the  garment  trades,  with  particular  consideration 
of  the  income  of  the  families  who  carry  on  work  in  those  trades 
at  home, —  in  the  tenements  of  New  York  City.  A  separate  vol- 
ume of  the  Bureau's  report  is  devoted  to  the  industrial  develop- 
ment of  the  State,  based  on  the  United  States  Census  statistics 
of  1900.  Through  the. courtesy  of  the  Director  of  the  Census,  the 
division  of  manufactures  furnished  the  Bureau  with  the  statis- 
tics of  manufacturing  industries  existing  in  the  various  localities 
of  the  State.  The  census  ofiSce  itself  publishes  detailed  statistics 
only  for  the  cities  of  at  least  25,000  population ;  the  special  tabu- 
lation made  for  the  Bureau  contains  the  unpublished  figures  for 
the  smaller  cities  and  villages,  and  will  therefore  be  valuable  for 
purposes  of  reference.  The  statistics  are  accompanied  with  a 
brief  historical  sketch  of  the  State's  industrial  growth  and  a 
description  of  its  present  resources,  prepared  by  the  chief  statis- 
tician of  the  Department,  who  assisted  the  census  oflSce  in  the 
preparation  of  its  bulletin  on  the  manufactures  of  New  York. 

Wages  in  the  Garment  Trades 
The  only  workmen  in  the  clothing  industry  that  can  be  said  to 
be  well  paid  are  the  cutters,  who  are  both  skilled  and  organized. 


1. 18  Nbw  York  Statb  Dbpartmbnt  of  Labor 

A  cutter's  earnings  are  f  19-f  20  a  week  and  he  is  seldom  laid  off  in 
the  dull  season.  The  wages  paid'to  all  the  other  inside  workers 
of  all  ages  and  both  sexes  is  f8.15  for  a  week's  work;  but  em- 
ployment is  unstable  and  a  year's  earnings  are  much  less  than 
the  proportionate  amount.  Men  and  youths  make  about  f  10  in 
the  inactive  period  and  f  12.50  in  the  busy  season,  while  women 
and  girls  who  constitute  the  large  majority  of  employees,  aver- 
aged only  f  5.71  and  f  7.78  in  the  typical  weeks  in  the  two  periods. 
Inadequate  as  such  earnings  are  for  the  support  of  life  in  a  com- 
munity with  metropolitan  standards  of  comfort  (particularly 
with  the  high  rents  that  prevail  in  Manhattan  Borough)  it  seems 
probable  that  they  are  as  high  as  prevail  in  most  other  trades, 
as  they/  are  reported  by  the  larger  and  on  the  whole  most  liberal 
manufacturers.  The  experience  of  statistical  officers  has  been  to 
the  effect  that  reports  of  wages  can  be  more  readily  obtained  from 
generous  employers  than  from  employers  who  beat  down  wages 
to  the  lowest  possible  point. 

Eabninob  of  Home  Workers 

But  the  wages  earned  by  workers  in  the  factory,  however  in- 
adequate, are  princely  beside  the  earnings  of  those  who  take  work 
home.  The  Bureau's  investigation  covered  more  than  1,000 
families  in  the  tenements  of  New  York  City,  and  included  all 
the  various  nationalties  engaged  in  domestic  manufacturing.  It 
was  found  that  157  men,  with  their  helpers  numbering  nearly  as 
many  more,  earaed  an  average  of  f 290  in  six  months,  being  f  12.72 
for  each  week  worked,  for  each  home.  The  women's  earnings 
were  much  smaller,  averaging  only  |3.67  for  each  week's  work  or 
f  165  a  year.  Moreover  in  earning  tliis  paltry  amount,  the  woman 
is  usually  assisted  by  her  children.  Of  course  many  of  these 
women  "  finish  "  garments  at  home  simply  for  the  purpose  of 
supplementing  the  regular  income  of  the  chief  bread-winner,  but 
there  are  many  families  solely  dependent  upon  the  pitifully 
small  income  from  domestic  industry. 

The  inadequacy  of  the  home  worker's  compensation  is  only 
realized  when  one  takes  into  consideration  the  relatively  large 
expenditure  that  must  be  made  for  the  item  of  rent  in  the  east 
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side  tenements.  Few  families  can  obtain  dwellings  for  less  than 
f  10  a  month  and  at  that  rate  from  40  to  50  per  cent  of  earnings 
are  frequently  swallowed  up  in  rent. 
-  The  lowest  wages  in  home  induatries  are  paid  for  the  making 
of  artificial  flowers,  which  is  carried  on  entirely  by  immigrants 
from  Italy.  The  earnings  of  women  workers  in  this  business 
averaged  only  |2.70  a  week, —  and  that  with  the  assistance  of 
children.  There  are  some  men  working  at  the  business  and  they 
earn  little  more  than  the  women.  The  head  of  a  family  appear- 
ing in  the  statistics  of  artificial  flower  makers  was  an  Italian 
who  had  been  eight  years  in  this  country.  He  was  34  years  old. 
He  worked  throughout  the  entire  6  months'  season  at  artificial 
fiower  makings  and  was  assisted  by  his  wife  and  2  daughters, 
9  and  11  years  old.  The  4  together  made  from  |2  to  |5  a  week, 
and  their  total  earnings  in  26  weeks  were  |104,  or  an  average 
of  (4  a  week.  There  were  also  2  younger  children  in  the  family, 
twin  boys,  3  three  years  old. 

The  investigation  also  demonstrates  that  the  existence  of  the 
'^  sweating  system  '^  does  not,  as  has  been  commonly  believed,  de- 
pend upon  a  middleman,  or  contractor ;  inasmuch  as  substantially 
all  of  the  work  in  the  artificial  flower  manufacture  is  given  out 
to  home  workers  by  the  manufacturer  himself. 

EicPLOYiiSNT  Ain>  Wages  m  1902 

The  industrial  activity  that  characterized  1901  continued 
through  1902.  The  work  of  the  Free  Employment  Bureau  estab- 
lished in  1896  afifords  a  good  barometer  of  the  state  of  the 
demand  for  labor;  in  1898,  the  Bureau  found  situations  for  40 
per  cent  of  the  applicants  for  employment;  in  1899,  45  per  cent; 
in  1900,  52  per  cent ;  in  1901,  54  per  cent  and  in  1902,  60  per  cent. 
Whereas  in  1897  there  were  356  workers  seeking  positions  to 
every  100  employers  seeking  help,  in  1902  the  ratio  had  fallen 
to  144. 

In  the  latter  part  of  1 901,  for  the  first  time,  the  deputy  factory 
inspectors  collected  statistics  concerning  changes  in  wage  rates 
that  had  been  made  in  each  inspected  factory  since  the  previous 
inspection.    Tabulation  of  these  reports  shows  that  35,000  fao- 
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tory  workers  had  their  pay  changed  between  October  1, 1901,  and 
September  30,  1902.  This  number  is  exclusive  of  workers  in  the 
garment  trades,  New  York's  leading  industry,  as  they  work  under 
piece-price  schedules  that  are  changed  so  frequently  as  to  be  b^ 
yond  the  possibility  of  record.  Nor  does  the  number  include 
workers  who  received  promotion  as  individuals,  as  such  changes 
are  also  too  numerous  fo3-  record.  Of  the  35,000  factory  em- 
ployee®, for  whom  changes  of  wages  en  masse  were  recorded,  only 
24  suffered  reductions.  The  average  weekly  increase  was  f  1.17 
per  capita. 

These  statistics  were  supplemented  by  the  reports  of  officers 
of  workingmen's  organizations  which  revealed  changes  in  the 
weekly  wages  of  96,554  organized  wage  earners.  Df  this  number 
3,329  sustained  reductions  almost  wholly  due  to  reductions  in  the 
weekly  hours  of  labor;  while  93,225  gained  increases  averaging 
f  1.78  a  week.  The  total  membership  of  all  trade  unions  in  the 
State  at  the  beginning  of  the  period  embraced  in  this  comparison 
was  276,141  and  at  its  close  329,101,  the  mean  between  the  two 
being  302,621.  It  appears  that  almost  one-third  (93,225  or  31 
per  cent)  of  the  members  secured  an  increase  in  wages  in  the 
course  of  the  year.  In  the  building  industry,  where  changes  were 
most  numerous,  considerably  more  than  one-half  the  organized 
wage  workers  obtained  an  increase.  On  the  other  hand,  very  few 
suffered  a  reduction  in  wage  rates;  of  the  3,329  whose  weekly 
wages  declined,  80  per  cent  were  workers  in  the  building  trades 
who  accepted  a  slight  diminution  in  weekly  income  for  the  sake 
of  establishing  shorter  horn's  of  labor  (the  44  hour  week),  their 
average  weekly  decrease  being  only  85  cents.  Only  one  group, 
Restaurants  and  Retail  Trade,  suffered  a  net  loss  as  a  result  of 
the  changes ;  the  average  weekly  decrease  being  1  cent  for  425  bar- 
tenders and  salesmen.  Otherwise  the  net  gains  varied  from  50 
cents  a  week  in  case  of  government  employees  to  f2.24  a  week 
for  wood  workers  and  upholsterers. 

As  the  majority  of  trade  unionists  perform  work  outside  of 
factories  (building,  transportation,  hotel  and  restaurant  service, 
retail  trade,  barbering,  etc.),  there  is  only  a  small  amount  of 
duplication  involved  in  the  two  sets  of  returns, —  probably  less 
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than  7,000  workers.  Making  allowance  for  such  duplications,  it 
appears  that  the  minimum  number  of  wage  earners  whose  wages 
were  changed  in  1902  was  124,000,  with  an  average  increase  of 
f  1.55'in  weekly  wages. 

Conflrmator>'  evidence  of  the  unusually  favorable  condition  of 
e)nploTnient  and  wages  is  derived  from  the  quarterly  reports  of 
meiiibers  of  labor  organizations  respecting  tlieir  actual  earnings 
and  days  of  employment.  The  proportion  of  organized  wage 
workers  Continuously  idle  declined  from  79  per  1,000  in  1898  to 
40  per  1,000  in  1902.  The  remaining  members  of  organizations 
who  had  more  or  less  employment  each  quarter  averaged  i  days 
more  in  1902  than  in  1901  and  24  days  more  than  in  1897.  Taking  all 
unionists  who  reported  on  the  duration  of  employment.  It  was 
found  tlmt  in  6  months  of  .1902  they  accomplished  38,811,473  days' 
work.  Had  each  man  worked  on  every  working  day,  the  aggre- 
gate number  of  days  would  have  been  44,811,459, —  thus  revealing 
a  loss  of  6,000,000  days,  in  six  months,  as  the  result  of  illness, 
inclement  weather,  labor  disputes,  inability  to  find  employment, 
and  other  causes  of  idleness.  The  amount  of  working  time  lost 
was  thus  13.4  per  cent  as  compared  with  17.2  per  cent  in  1901,  the 
best  previous  year. 

The  average  earnings  of  all  organized  working  men  in  1902 
appear  to  be  f765  as  compared  with  f756  in  1901,  but  the  real 
increase  is  much  larger.  As  a  matter  of  fact  this  increase  of  J9 
is  entirely  accounted  for  by  the  greater  duration  of  employment 
in  1902,  the  average  earnings  for  each  day's  work  having  been 
nominally  f2.75  in  both  1901  and  1902,  notwithstanding  all  the 
increases  reported.  The  explanation  of  the  anomaly  is  found  in 
the  altered  basis  of  membership  in  the  trade  unions.  There  was 
a  large  increase  in  membership,  which  came  from  the  localities, 
or  in  case  of  the  large  cities,  in  trades  wherein  wages  were  below 
the  average  in  existing  unions.  The  spread  of  organization  thus 
vitiates  the  average  earnings,  but  it  does  not  affect  the  data  re- 
lating to  the  duration  of  employment,  which  reveal  an  increase 
of  24  per  cent  between  1897  and  1902.  Combined  with  the  in- 
creases in  wage  rates,  this  increased  stability  of  employment 
yields  an  increase  of  earnings  in  the  organized  trades  of  this 
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State  that  may  be  conservatively  estimated  to  exceed  30  per  cent. 
On  the  other  hand,  the  cost  of  living  has  increased  in  the  same 
period.  Just  what  the  increase  is  depends  upon  the  locality 
and  upon  the  standard  of  consumption.  On  the  whole  it  seems 
safe  to  estimate  the  increase  for  the  average  workingman's  family 
at  more  than  20  but  less  than  30  per  cent. 

Hours  of  Labor 

The  reports  of  the  factory  inspectors  state  the  hours  of  labor 
of  employees  in  each  establishment  inspected  and  indicate  that 
of  the  800,000  workers  in  factories,  6  per  cent  work  not  more 
than  81/2  hours  a  day,  32  per  cent  9  to  91/^  hours,  59  per  cent  10 
or  10^2  hours,  and  two  per  cent  more  than  lO^^  hours  a  day. 
The  10-hour  day  (58,  59  or  60  hours  a  week)  still  prevails  in 
most  industries;  but  longer  hours  are  usually  worked  in  paper 
and  pulp  mills  and  in  water,  gas  and  electric  lighting  plants.  In 
two  groups  of  industries  the  9  or  9\2'hoxir  day  predominates, — 
the  typographical  trades  and  garment  trades, —  while  in  the 
building  industry  the  most  numerous  class  of  employees  are  those 
who  work  less  than  52  hours  a  week.  That  is  also  the  only  in- 
dustry in  which  no  employees  are  reported  as  working  more  than 
63  hours  a  week. 

In  the  past  year,  production  was  so  actively  carried  on  that 
the  working  schedule  was  lengthened  in  some  factories,  but  this 
tendency  was  counterbalanced  by  the  efforts  made  by  the  organ- 
ized wage  workers  in  other  industries  to  reduce  the  hours  of  work, 
so  that  on  the  whole  the  nine-hour  day  made  a  perceptible  gain 
upon  the  ten-hour  standard.  Most  progress  in  this  direction  was 
made  in  the  garment  and  metal  trades.  In  the  aggregate 
61^853  organized  wage  workers  secured  a  decrease  in  hours  aver- 
aging 4.7  hours  a  week,  while  only  5,234  had  their  hours  increased. 
The  8-hour  day.  the  ideal  of  all  wage  workers,  was  won  by 
8,600  trade  unionists,  of  whom  three-fourths  belonged  to  the 
building  trades.  The  other  fortunate  workers  were  chiefly  cigar 
makers  and  printers,  the  two  trades  that,  after  the  building 
trades,  are  the  most  highly  organized.  (Chapter  VI  of  the  Re- 
port of  the  Bureau  of  Labor  Statistics.) 
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The  Tbn-Houb  Law 

The  only  trade  in  which  the  Legislature  has  prescribed  the 
maximum  length  of  the  work  day  for  male  citizens  of  legal  age 
is  that  of  bakers.  The  bakeshop  law  enacted  in  1895  and  now 
constituting  Article  VIII  of  the  General  Labor  Law  limits  the 
hours  of  labor  in  bakery  and  confectiorery  establishments  to  ten 
a  day  and  permits  no  overtime  save  for  the  purpose  of  making  a 
shorter  work  day  on  Saturday.  Its  validity  having  been  ques- 
tioned, the  Appellate  Division  of  the  Supreme  Court,  Fourth 
Department,  decided  that  it  is  not  unconstitutional.  The  test 
case  originated  in  Utica,  where  a  master  baker,  Joseph  Lochner, 
was  arrested  upon  the  complaint  of  Deputy  Factory  Inspector 
O'Bourke,  to  whom  an  employee  had  given  affidavits  that  he  had 
worked  in  Lochner's  bakery  more  than  ten  hours  a  day.  In 
the  Oneida  county  court  Lochner  was  convicted  of  violating  the 
law  and  from  that  judgment  he  took  an  appeal  on  the  ground  that 
the  statute  unwarrantably  impairs  the  liberty  of  contract  guar- 
anteed by  the  Constitution.  The  Appellate  Division,  by  a  divided 
court,  held  that  the  statute  does  not  prohibit  any  right,  but 
simply  r^ulates  the  business;  the  defendant  is  not  deprived  of 
any  right  or  privil^e  which  is  not  denied  to  others  in  a  similar 
business.  The  rule  is  that  when  one  devotes  his  property  to  a 
use,  or  carries  on  a  business  in  which  the  public  has  an  interest, 
he  holds  the  property  and  carries  on  the  business  subject  to  the 
police  power  of  the  State  to  regulate  or  control  its  use,  so  as  to 
protect  and  preserve  the  public  health,  the  public  morals,  and  the 
general  safety  and  welfare  of  the  public.  A  bakery  and  con- 
fectionery establishment  comes  within  the  nile.  The  decision 
thus  agrees  with  the  Court  of  Appeals  decision  in  People  v. 
Havnor,  which  in  1896  sustained  the  constitutionality  of  the  anti- 
Sunday  barbering  law  on  the  grouhd  of  the  police  power  of  the 
State. 

Justice  Davy  wrote  the  prevailing  opinion,  which  was  concurred 
in  by  Judges  Spring  and  Hiscock  and  dissented  from  by  Judges 
McLennan  and  Williams.  After  discussing  the  precedents  con- 
cerning the  police  power  of  the  Legislature,  Justice  Davy  said, 
in  part : 
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*' It  is  very  important  for  the  health  of  the  community  that 
bakers  should  supply  tlie  people  with  wholesome  bread  and  pure 
food.  The  people  are  interested  in  the  business ;  it  is  of  so  much 
public  interest  that  the  Legislature,  under  the  police  power  of  the 
State,  may  control  the  business  by  any  i-egulation  which  is  neces- 
sary to  secure  the  public  health.  The  regulations  instituted  by 
this  statute  were  for  the  purpose  of  protecting  the  health  of  the 
employees  and  giving  the  public  pure  and  wholesome  bread  and 
other  articles  of  food  sold  by  bakers.  These  establishments  are 
compelled  to  do  baking  during  the  night-time,  in  order  to  supply 
their  customers  in  the  morning.  It  is  necessai'y  for  them  to  have 
their  ovens  heated  day  and  night,  and  their  employees  are  re- 
quired to  work  more  hours  each  day  than  men  usually  work  who 
are  engaged  in  other  kinds  of  business.  When  we  consider  the 
intense  heat  of  the  rooms  where  baking  is  done,  and  the  Iflour  that 
floats  in  the  air  and  is  breathed  by  those  who  work  in  bakeries, 
there  can  be  but  little  doubt  that  prolonged  labor  day  and  night, 
subject  to  those  conditions,  might  produce  a  diseased  condition 
of  the  human  system,  so  that  the  employees  would  not  be  capable 
of  doing  their  work  well  and  supplying  the  public  with  whole- 
some food.  The  Legislature  no  doubt  recognized  the  fact  that 
proprietors  of  these  establishments  desire  to  obtain  as  much 
labor  as  possible  from  their  employees,  who,  from  fear  of  being 
dischargisd,  are  often  induced  to  comply  with  the  employer's 
n^^uest  to  work  during  both  day  and  night,  and  the  Legislature 
evidently  reached  the  conclusion  that  more  than  ten  hours'  labor 
each  day  might  be  injurious  to  the  health  of  the  employees." — 73 
App.  Div.,  120-128. 

The  case  has  been  appealed  and  now  awaits  trial  in  the  Court 

of  Appeals. 

Immigration 

The  advancing  tide  of  prosperity  of  American  industries  has 
been  reflected  since  1808  in  a  rapidly  increasing  volume  of  immi- 
gration   which   has   now   attained   record-breaking   dimensions. 

In  the  fiscal  year  ended  June  30,  1902,  the  number  of  immi- 
grants entering  through  the  Port  of  New  York  was  almost  one- 
half  a  million  (493,262),  being  17,000  more  than  in  1882,  when 
immigration  was  larger  than  in  any  other  year  on  the  records. 
As  two-fifths  of  the  immigrants  regularly  give  New  York  as  their 
destination,  the  immense  movement  of  population  in  recent  years 
presents  a  serious  problem  to  the  people  of  this  State.  This  is 
more  especially  true  because  the  recent  immigration  is  of  a  dif- 
ferent character  from  that  of  the  preceding  decade.    Formerly 
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the  bulk  of  the  migration  waB  of  Teutonic  origin  and  being  thus 
allied  to  the  racial  stock  of  this  country  was  not  difHcult  of  as- 
similation. At  present  the  migration  is  overwhelmingly  of  the 
Latin  and  Slavic  races  and  is,  moreover,  very  illiterate.  The 
people  will  soon  be  called  upon  to  determine  whether  the  educa- 
tion of  so  large  a  foreign  element  is  within  the  power  of  our 

municipalities. 

Trade  Unions 

Growth 

Another  sign  of  increasing  prosperity  is  the  unprecedented 
growth  of  trade  unions.  The  net  increase  in  workingmen's  pro- 
tective organizations  in  1902  numbered  358  and  in  membership 
52,960, —  a  gain  of  20  per  cent.  The  total  number  of  unions  in 
New  York  State  at  the  end  of  September  was  2,229  and  the 
SLggregaXe  membership  329,101.  Three-fourths  of  all  the  organ- 
ized workers  are  in  the  first  and  second-class  cities;  but  the  pro- 
portion outside  of  those  cities  has  been  growing  rapidly,  having 
been  only  •12  per  cent  in  1898  as  compared  with  the  present  per- 
centage of  24.  New  York  City's  proportion  of  the  total  member- 
ship has  declined  from  73  per  cent  in  1898  to  60  per  cent  in  1902. 
Outside  of  the  metropolis  the  largest  numerical  increase  in  1902 
was  in  the  thriving  industrial  center  of  Schenectady,  in  which  the 
strength  of  oi'ganized  labor  increased  from  2,786  to  8,856, —  a 
gain  of  more  than  300  per  cent, —  and  placed  Schenectady  ahead 
of  the  larger  cities  of  Syracuse,  Albany,  Troy,  Dtica,  etc.  As  the 
Schenectady  workers  are  nearly  all  employed  in  two  large  ma- 
chine shops,  it  follows  that  the  industries  which  gained  the  most 
new  unionists  in  1902  were  the  metal  and  machinery  industries. 
Tliere  was  also  a  large  increase  in  the  leather  and  paper  in- 
dustries. The  strongest  organized  trade  in  the  State  is  that  of 
the  carpenters,  whose  unions  contain  20,000,  followed  by  the 
painters  with  12,500,  building  laborers  11,200,  bricklayers  9,700, 
cigar  makers  9,200,  compositors  8,800  and  cloak  makers  8,000. 

Only  15,509  trade  unionists  are  women,  constituting  but  4.7 
per  cent  of  the  total  membership.  One-half  of  them  are  garment 
makers,  the  others  are  scattered  through  the  cigar  making,  shoe 
making,  printing  and  other  industries. 
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Pbincipleb 

The  remarkable  progress  of  trade  unionism  in  recent  years 
has  directed  public  attention  to  the  fundamental  principles  on 
which  it  rests,  and  the  people  are  very  generally  coming  to  recog- 
nize the  necessity  which  drives  the  modem  workman  into  a  com- 
bination of  his  fellow-craftsmen.  The  wage-payer  whether  an 
individual  proprietor  or  firm  of  partners  has  a  unified  will.  Even 
if  the  employing  firm  be  composed  of  hundreds  of  persons,  like 
the  corporation,  it  has  a  single  will  when  it  comes  to  discuss 
wages  with  its  employees.  If  the  employees  are  not  to  take  the 
long  end  of  the  bargain,  they  too  must  act  as  a  unit  in  determin- 
ing rates  of  wages,  hours,  etc.  In  large  scale  production  no 
workman  can  have  a  voice  in  deciding  under  what  conditions  he 
shall  work,  unless  he  unites  with  his  fellow-employees  and  agrees 
to  accept  what  the  majority  favors.  Individual  contracts  must 
inevitably  give  way  to  the  collective  contract,  or  joint  agreement, 
arrived  at  by  a  process  of  bargaining  betweep  the  representatives 
of  the  employing  firm  or  firms  and  the  representatives  of  their 
employees. 

That  collective  bargaining,  the  fundamental  principle  of  trade 
unionism,  has  come  to  stay  is  now  a  truism.  But  some  who  have 
recognized  the  necessity  of  unionism  are  doubtful  about  recog- 
nizing certain  inferences  that  logically  fiow  from  its  fundamental 
principle.  Such  doubts  appear  when  a  non-union  man  comes 
forward  with  the  complaint  that,  because  of  the  refusal  of  union- 
ists to  work  with  him,  he  is  deprived  of  opportunities  for  getting 
a  living.  A  strike  of  union  men  for  the  purpose  of  preventing  the 
employment  of  a  non-unionist  seems  to  some  an  infringement 
upon  the  inalienable  rights  of  a  citizen  to  earn  his  livelihood 
wherever  he  chooses,  and  considerable  argument  has  been  made 
in  favor  of  the  **  right  to  work  where,  when  and  how  one 
pleases." 

The  Right  to  Work  akd  The  Bight  to  Kbfuse  to  Work 

Of  course  no  such  absolute  right  of  an  individual  exists  in  this 
or  any  other  civilized  country.  The  statute  books  of  every 
State  are  filled  with  limitations  of  the  right  to  work.    In  our 
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owu  State  no  man  may  al  his  own  pleasure  practice  law  or  medi- 
cine, or  be  a  dentist,  pharmacist,  embalmer,  veterinarian,  public 
accountant  or  even  a  horseshoer  or  plumber.  His  right  so  to 
act  is  entirely  dependent  upon  the  pleasure  of  the  State  and  will 
not  be  granted  unless  he  can  demonstrate  his  fitness  therefor. 
The  factory  laws  enacted  in  all  manufacturing  States  narrowly 
restrict  the  right  of  citizens  to  work  where  and  how  they  please. 
Throughout  the  Rocky  Mountain  States  a  miner  who  insists  upon 
enjoying  his  ••  inalienable  "  right  to  work  more  than  eight  hours 
a  day  will  be  thrown  into  prison  —  and  the  Supreme  Court  of  the 
United  States  has  vindicated  the  constitutionality  of  the  law 
which  deprived  him  of  his  alleged  right.  All  because  the  public 
welfare  is  the  supreme  law. 

The  defendants  of  the  non-unionist's  right  to  work,  however, 
insist  that  he  shall  not  be  molested  so  long  as  his  work  is  not 
in  violation  of  statutory  provisions.  The  unionist,  while  em- 
phasizing the  distinction  between  a  man's  legal  rights  and  his 
moral  right  to  persist  in  a  course  of  selfishness  that  antagonizes 
the  interests  of  the  great  body  of  his  fellow  workmen,  acknowl- 
edges the  individual's  legal  right  to  work.  But  he  also  insists 
upon  the  co-ordinate  right  of  another  individual  to  cease  work  — 
alone  or  in  combination  with  fellow-members  of  an  organization. 
The  present  tendency  of  American  judicial  decisions  is  to  sustain 
the  union  in  its  right  to  strike  to  procure  the  discharge  or  pre- 
vent the  employment  of  non-members;  although  in  this  tendency 
the  American  decisions  are  less  pronounced  than  the  English 
decisions.*  In  1898,  the  British  House  of  Lords,  in  the  leading 
case  of  Allen  v.  Flood,  decided  that  it  was  not  unlawful  for 
members  of  a  union  to  refuse  to  work  with  other  men,  whereas 
as  late  as  1897  the  Court  of  Appeals  of  this  State,  in  the  case 
of  Curran  v.  Galen,  held  such  a  combination  to  be  unlawful.  In 
the  present  year,  however,  the  Court  of  Appeals  has  apparently 
followed  the  precedent  of  Allen  v.  Flood,  for  in  the  case  of 
National  Protective  Association  v.  Cumming  it  afilrmed  the 
right  of  members  of  one  union  to  strike  against  the  employment 
of  members  of  a  rival  union. 


*For  a  review  of  the  deoiaions  eee  chapter  VI  of  the  present  report  of  the  Bureau  of  Media- 
tion and  Arbitration,  reprinted  from  the  reports  of  the  United  JStates  Industrial  Commission. 
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In  establishJDg  the  right  of  uniooistfl  to  refuse  to  work  with 
other  men,  the  courts  of  this  State,  in  common  with  those  of  New 
Jersey,  Indiana  and  certain  other  commonwealths,  have  recog- 
nized the  fundamental  idea  of  trade  unionism  as  benevolent  and 
not  malicious.  Thus  Justice  Holmes  in  a  similar  Massachusetts 
case  declared  that  the  action  of  the  union  could  not  be  con- 
sidered as  malicious  and  without  sufficient  motive,  for,  while  the 
union  did  not  specilically  demand  an  advance  in  wages,  it  did 
demand  that  which  it  considered  necessary  for  strengthening  the 
organization  in  order  to  enable  it  to  secure  better  conditions  in 
the  future;  that  "  unity  of  organization  is  necessary  to  make  the 
contest  of  labor  effectual  and  that  societies  of  labor  lawfully  may 
employ  in  their  preparation  the  means  which  they  may  use  in 
the  final  contest."  The  !New  York  Court  of  Appeals  in  the  recent 
decision  gives  similar  recognition  to  the  actual  motive  of  labor 
unions  in  striving  to  exclude  non-union  men  from  employment. 
But,  as  already  indicated,  the  establishment  of  this  right  has  met 
with  as  much  opposition  as  did  the  primary  right  of  workingmen 
to  strike  for  higher  wages.  The  common  law  of  England  made 
combinations  even  for  such  a  purpose  illegal  and  although  the 
common  law  was  not  interpreted  so  harshly  by  American  courts, 
it  nevertheless  became  so  unpopular  that  in  1830  it  was  abr(^ated 
by  the  Legislature  of  this  State  (Revised  Statutes,  title  6,  chapter 
1).  Interpretation  of  this  statute  was  strict,  and  in  1870  the 
Legislature  deemed  it  necessary  by  explicit  enactment  to  legalize 
combinations  of  workingmen  for  advancing  wages.  While  the 
workingmen  of  New  York  thus  obtained  the  right  to  strike  for  an 
advance  of  wages,  such  object  must  be  immediate  and  direct  or 
the  courts  would  not  recognize  it.  If,  for  example,  a  labor  or- 
ganization sought  to  benefit  its  members  by  striking  against  the 
employment  of  non-union  men,  the  courts  would  hold  such  com- 
bination to  be  a  conspiracy,  on  the  ground  that  the  immediate 
result  would  be  to  injure  the  employer  or  the  non-unionist  rather 
than  to  benefit  the  unionist.  Thus  in  the  notable  case  of  People 
ex  rel.  Gill  v.  Smith  (5  N.  Y.  Criminal  Reports,  509)  Judge 
Barrett  in  the  Court  of  Oyer  and  Terminer  of  New  York  City, 
after  affirming  that  "  peaceable  withdrawal  from  employment, 
commonly  called  a  strike,  however  extensive,  for  the  purpose  of 


Report  of  Commissioner  of  Labor,  1902  1.29 

obtaining  an  advance  in  the  rate  of  wages  or  maintaining  such 
rate  is  not  an  offense  against  the  provisions  of  these  sections" 
(§§  168,  170  of  the  Penal  Code*)  says  that  *•  where  there  is  no 
relation  direct  or  indirect  between  the  rate  of  wages  and  a  strike, 
the  combination  which  brings  the  latter  about  for  unlawful 
purposes  is  a  criminal  conspiracy  under  these  sections.  *  *  * 
I  cannot  assent  to  the  doctrine  that  section  170  authorizes  a 
combination  of  individuals  to  compel,  by  means  condemned  in 
section  168,  all  workingmen  to  join  the  co-operative  forces  or  to 
punish  those  who  are  supposed  to  be  inimical  thereto."  Con- 
tinuing Judge  Barrett  said: 

"  This  section  [170]  is  a  weapon  in  aid  not  of  compulsory  organization, 
but  of  voluntary  cooperation.  The  construction  contended  for  by  the 
relators  would  make  the  labor  organizations,  rather  than  the  courts, 
the  sole  judges  of  whether  their  acts  have  any  relation  to  or  bearing 
upon  the  advancement  of  wages  or  the  maintenance  of  the  rate.  It 
would  enable  such  organizations  to  use  the  wage  question,  however 
remote  or  even  imaginary,  as  a  mere  pretense  to  cloak  designs  entirely 
foreign  thereto.  Such  was  not  the  legfislative  intent  evinced  in  either 
the  letter  or  the  spirit  of  the  statute.  The  latter  should  be  liberally 
interpreted  to  give  due  effect  to  its  beneficent  purposes,  but  it  should 
not,  by  an  unreasonable  or  strained  construction,  be  turned  from  a 
measure  of  protection  into  an  engine  of  oppression.  The  facts  pre- 
sented to  the  magistrate  tend  to  show  a  deliberate  purpose  to  im- 
poverish and  crush  a  citizen  for  no  reason  connected  in  the  slightest 
degree  with  the  advancement  of  wages  or  the  maintenance  of  the  rate. 
In  execution  of  that  purpose  they  also  tend  to  show  acts  injurious  to 
trade  and  acts  preventive  (by  threats)  of  the  exercise  of  a  lawful 
calling." 

This  decision  was  affirmed  by  the  Supreme  Court  and  the  CJourt 
of  Appeals,  in  1888,  in  the  case  of  People  ex  rel.  Gill  v.  Walsh 
(6  N.  Y.  Crini.  Rep.,  292  and  100  N.  Y.,  633)  and  has  since  been 

♦Section  lf»S.     If  two  or  more  Tiersons  conspire — 

*************** 

5.  To  prevent  another  from  exercising  a  lawful  trade  or  calling,  or  doin^  any  other  lawful 
act,  by  force,  threats,  intimidation  or  by  interfering  or  threatening  to  interfere  with  tools, 
implements  or  property  belonging  to  or  used  by  another,  or  with  the  use  or  employment 
thereof;  or, 

6.  To  commit  any  act  injurious  to  the  public  health,  tn  public  morals,  or  to  trade  or  com- 
merce, or  for  the  per^'ersion  or  obstruction  of  justice,  or  of  the  due  administration  of  the  laws; 

Each  of  them  is  guilty  of  a  misdemeanor. 

(  170.  No  conspiracy  is  punishable'' criminally  unless  it  is  one  of  those  enumerated  in  the  last 
two  sections,  and  the  orderly  and  peaceable  asjiembling  or  co-operation  of  persons  emploved  in 
any  calling,  trade  or  handicraft  for  th<>  purpose  of  obtaining  an  advance  in  the  rate  of  wages 
or  compensation,  or  of  n-aintaining  suoh  rate,  is  not  a  conspiracy. 
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authoritative  until  reversed  by  the  decision  handed  down  by  the 
Court  of  Appeals  on  April  1,  1902,  in  the  case  of  the  National 
Protective  Association  of  Steam  Fitters  and  Helpers  v.  Gum- 
ming et  al.,  of  the  Enterprise  Association  of  Steam  Fitters,  in 
which  the  court  held  by  a  vote  of  4  to  3  that  "  a  labor  union  may 
refuse  to  permit  its  members  to  work  with  fellow-servants  who 
are  members  of  a  rival  organization,  may  notify  the  employer 
to  that  effect  and  that  a  strike  will  be  ordered  unless  such 
servants  are  discharged,  where  its  action  is  based  upon  a  proper 
motive,  such  as  a  purpose  to  secure  only  the  employment  of 
efficient  and  approved  workmen  or  to  secure  an  exclusive  prefer- 
ence of  employment  to  its  members  on  their  own  terms  and  con- 
ditions; provided  that  no  force  is  employed  and  no  unlawful  act 
is  committed.  If,  under  such  circumstances,  the  employees 
objected  to  are  discharged  neither  they  nor  the  organization  of 
which  they  are  members  have  a  right  of  action  against  the  union 
or  its  members." 

In  the  Appendix  excerpts  are  reprinted  from  the  prevailing 
opinion  written  by  Chief  Justice  Parker  (and  concurred  in  by 
Judges  Gray,  Haight  and  O'Brien)  arid  the  dissenting  opinion 
written  by  Judge  Vann  and  concurred  in  by  Judges  Bartlett  and 
Martin.  The  majority  opinion  is  notable  for  its  condemnation 
of  the  distinction  heretofore  drawn  between  legal  and  illegal 
acts,  based  on  self-interest  and  malice,  respectively,  as  the  motive; 
but  it  also  insists  that  in  striking  against  the  employment  of 
non-unionists,  union  men  are  acting  primarily  in  their  own  in- 
terest and  not  out  of  malice  toward  others.  Persons  acquainted 
with  the  every-day  affairs  of  the  business  world  understand  that 
if  union  men  are  stopped  from  striking  against  the  employment 
of  outsiders,  they  have  no  way  of  preventing  the  gradual  substi- 
tution of  non-unionists  by  the  employer  and  the  gradual  restora- 
tion of  the  regime  of  individual  contracts  which  stands  condemned 
in  the  eyes  of  the  progressive  workmen  of  to-day. 

Boycotting,  Picketing,  Etc. 

Somewhat  akin  to  a  combination  to  restrict  employment  to  its 
owu  members  by  the  refusal  to  work  with  non-members,  the 
legality  of  which  has  thus  been  affirmed  by  the  highest  court  of 
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the  State,  is  a  combination  to  secure  certain  conditions  of  em- 
ployment for  its  members  by  withholding  patronage  from  the 
employer  and  persuading  those  in  sympathy  likewise  to  with- 
hold patronage.  No  case  of  this  kind  has  been  decided  by  the 
Court  of  Appeals  since  its  decision  in  the  case  of  National  Pro- 
tective ABSOciation  v.  Cumming,  but  the  influence  of  this  decision 
is  doubtless  to  be  discerned  in  a  Supreme  Court  decision,  handed 
down  October  18,  1902,  and  authorizing  a  peaceful  boycott.  In 
this  action  also  (Foster  v.  Retail  Clerks'  Protective  Association, 
39  Misc.  Rep.,  48,  summarized  in  the  Appendix  hereto),  the  court 
condemns  the  distinction  between  legal  and  illegal  combinations 
according  as  the  motive  is  self-interest  or  malice,  the  judge  de- 
claring that  he  is  unwilling  ''to  hold  that  a  request  not  to 
patronize  a  certain  dealer  may  be  l^al  if  made  by  a  person  in 
one  state  of  mind  or  holding  one  relation  to  him  and  illegal  in 
another.  ♦  ♦  ♦  There  is  no  legal  nile  which  holds  that  I  may 
not  request  my  family  not  to  trade  with  A  or  B  for  any  reason 
that  seems  to  me  good,  however  petty  and  insufficient  the  reason 
may  seem  to  others.  I  have  the  right  to  make  the  same  request 
of  a  relative  or  friends,  and  I  have  the  equal  right  to  make  the 
request  of  strangers  by  word  of  mouth  or  in  writing.  Nor  is 
the  place  where  I  make  the  request  important.  If  I  make  it  to 
one  just  entering  A's  store  the  loss  to  A  is  more  obvious,  though 
no  greater  than  if  I  make  it  to  an  intending  customer  a  mile 
away.'* 

This  interpretation  of  the  law  of  boycotting  and  picketing 
seems  to  be  in  line  with  the  recent  tendencies  of  the  courts  of  this 
country,  and  in  particular  with  the  above-mentioned  decision  of 
the  Court  of  Appeals  of  this  State. 

Responbibii^ities  of  Unions 
Accompanying  the  tendency  of  recent  decisions  to  enlarge  the 
rights  of  associated  action  of  workingmen  is  manifest  a  tendency 
to  insist  upon  their  responsibilities.  If  a  union  of  wage  earners 
has  the  e<!onomic  power  and  the  l^al  right  to  prevent  a  non- 
unionist  from  obtaining  employment  at  his  trade,  it  is  obviously 
of  cardinal  importance  that  entrance  to  the  union  should  be 
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absolutely  free  to  all  competent  workmen.    Hence  where  a  union 

has  suspended  a  member  in  a  manner  contrary  to  the  union's 
by-laws,  the  courts  will  compel  re-instatement,  as  happened  in 
several  ca^es  reported  in  the  Department's  Bulletin. 

Moreover,  where  a  union  is  formed  of  persons  employed  by 
the  State  or  a  municipality,  the  interests  of  the  State  will  not 
allow  it  the  same  freedom  of  action  as  may  be  granted  to  asso- 
ciated workers  in  private  employment.  Thus  the  Appellate 
Division  in  July  decided  that  a  fireman  was  l^ally  and  rightfully 
dismissed  by  the  Fire  Commissioner  of  New  York  City  for  having 
joined  an  association  formed  to  promote  legislation  for  the  benefit 
of  members  of  the  fire  department.  In  reply  to  the  fireman's  de- 
fense that  the  law  and  ihe  rules  of  the  Fire  Commissioner  for- 
bidding membership  in  the  association  abridged  the  fundamental 
rights  of  citizens  and  were  therefore  in  violation  of  article  1, 
sections  1  and  8,  of  the  State  Constitution,  the  court  said : 

"  There  is  do  foundation  for  the  claim  either  in  law  or  reason. 
Neither  the  fire  department,  acting  through  its  officers,  nor  the  Legis- 
lature of  the  State,  has  in  the  slightest  degree  abridged  the  rights  of 
the  relator  in  any  respect.  The  fire  department,  like  all  other  large 
bodies  of  men,  requires  rules  for  its  maintenance  and  discipline,  with- 
out which  it  would  be  a  mere  mob  uncontrolled  and  uncontrollable,  and 
destroyed  in  every  sense  for  efficiency  of  service.  What  is  true  of  it  is 
also  true  of  all  the  other  branches  of  government  where  men  are  em- 
ployed and  where  control  must  be  had  and  discipline  maintained.  The 
right  of  the  relator  to  freely  petition  with  others,  to  exercise  the  right 
of  free  speech,  to  write  for  publication,  is  as  perfect  at  the  present 
moment  as  it  ever  was,  but  for  the  purpose  of  discipline,  absolutely 
necessary  for  the  maintenance  of  the  fire  department  as  an  efficient 
corps,  *he  may  not  do  such  things  in  connection  with  such  department 
while  he  is  a  member  of  it,  either  openly  as  a  fireman  or  under  the 
guise  of  an  American  citizen.  By  becoming  a  member  of  the  force  he 
at  the  same  time  became  subject  to  discipline,  according  to  its  rules, 
and  those  rules  he  must  obey  or  be  the  subject  of  dismissal.  He  may 
not  then  freely  write,  speak  or  publish,  if  thereby  the  law  and  the  rules 
be  violated.  It  is  to  them  that  he  owes  obedience,  and  if  he  be  not 
willing  to  yield  it,  his  right  is  as  free  and  untrammeled  as  it  ever  was 
to  emancipate  himself  from  the  shackles  of  the  department  and  exercise 
his  right  as  an  American  citizen,  whether  it  violate  the  rules  of  the 
department  or  not.  It  is,  therefore,  erroneous  to  say  that  his  right  of 
citizenship  is  abridged  in  any  particular,  and  the  courts  have  so  held." — 
People  ex  ret.  Clifford  v,  Scannellf  74  App,  Dft?.,  406. 
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INCOBFORATION  OF  TBADB  UNIONS 

Notwitlistanding  the  existence  of  a  judicial  control  over  the 
acts  of  combinations,  some  citizens  have  favored  the  compulsory 
incorporation  of  trade  unions.  In  this  State,  however,  the  volun- 
tary association  is  equally  liable  to  be  sued  and  punished  with 
the  duly  incorporated  association.  The  remaining  argument 
urged  in  favor  of  incorporated  unions  is  their  allied  increased 
responsibility  for  the  execution  of  contracts  with  employers;  but, 
as  noted  in  the  accompanying  report  of  the  Bureau  of  Mediation 
and  Arbitration,  in  which  this  subject  is  discussed  at  greater 
length,  experience  has  already  demonstrated  the  readiness  of 
trade  unions  to  maintain  the  sanctity  of  collective  contracts, 
and  several  national  associations  of  employers  have  put  on  record 
their  testimony  to  that  effect.  This  is  shown  in  the  particularly 
valuable  account  given  in  the  report  of  the  United  States  Indus- 
trial Commission  (and  reprinted  in  Part  V  of  the  Bureau's  re- 
port) of  the  growing  success  of  joint  agreements  between 
unincorporated  bodies  of  workingmen  and  employers  in  doing 
away  with  the  open  hostilities  involved  in  strikes  and  lockouts. 

The  Bureau  of  Mediation  and  Arbitration 

The  Board  of  Mediation,  consisting  of  the  Commissioner  and 
the  two  Deputy  Commissioners  of  Labor,  continued  its  work  of 
adjusting  disputes  between  employers  and  employees.  This 
branch  of  the  Department's  activity  is  under  the  direct  super- 
vision of  the  (.Commissioner  but  has  been  mainly  carried  on  by 
the  Second  Deputy  Commissioner  and  the  Mediator  of  Industrial 
Disputes.  The  Board  intervened  in  32  disputes,  in  6  of  which 
a«'t)un  was  taken  upon  roquest  of  one  of  the  parties  to  the  dis- 
pute. One  dispute  was  entirely  averted  by  arbitration,  the  two 
sides  having  united  in  submitting  the  disagreement  to  the  Board 
before  relations  were  severed  or  work  stopped.  The  Board  was 
unsuccessful  in  settling  the  most  serious  dispute  of  the  year  — 
that  on  the  Hudson  Valley  Railway.  The  fact  that  the  disputes 
which  have  most  serious  consequences  to  the  public  are  those 
which  occur  in  the  operation  of  public  service  utilities  justifies 
the  Board  in  recommending  that  all  franchises  to  public  service 
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corporations  contain  a  provision  which  shall  require  the  sub- 
mission of  disagreements  between  managers  and  subordinate 
employees  to  arbitration.  Several  ins^tances  of  such  franchise 
provisions  are  mentioned. 

The  Bureau  of  Mediation  and  Arbitration  also  collects  par- 
ticulars of  all  important  trade  disputes,  which  are  tabulated  in 
the  report.  In  the  present  year,  the  statistics  relate  to  142  dis- 
putes involving  1,075  establishments  and  38,070  employees  (of 
whom  34,389  were  directly  concerned  as  disputants)  and  causing 
the  loss  of  573,285  days  of  work.  Nearly  one-half  (04)  of  the 
disputes  were  occasioned  by  demands  for  increased  wages;  and 
of  these  27  were  entirely  successful,  21  were  partially  successful 
and  16  were  lost.  Of  the  14,900  strikers  concerned  in  these 
disputes,  only  2,400  were  entirely  unsuccessful.  "  Shorter 
hours  "  was  the  next  most  important  cause  of  trade  disputes. 

The  Free  Employment  Bureau 

The  Report  of  the  Superintendent  of  the  State  Free  Employ- 
ment Bureau,  which  appears  as  Part  II  of  this  volume,  discloses 
a  successful  yeai^'s  work.  The  number  of  applications  for  em- 
ployment was  5,903  as  compared  with  5,828  in  the  preceding  year; 
of  applications  from  employers  for  help  4,106,  an  increase  of  486; 
of  situations  secured  3,662,  an  increase  of  519.  The  percentage 
of  applicants  who  secured  situations  through  the  Bureau  was  60 
as  compared  with  54  in  1901.  Since  the  opening  of  the  Bureau 
in  1896,  the  number  of  applications  for  help  has  steadily  in- 
creased at  a  higher  rate  than  the  applications  for  employment, 
indicating  the  prosperous  condition  of  industry  in  New  York 
City. 

Some  form  of  State  supervision  of  private  employment  agencies 
seems  necessary  for  the  prevention  of  extortionate  practices  upon 
helpless  persons  seeking  employment.  An  advantage  of  State 
8upoc**ision  would  be  the  opi)ortunity  thereby  afforded  of  securing 
useful  information  concerning  the  labor  market,  which  could  be 
given  to  the  public  through  the  Department's  Quarterly  Bulletin. 
Monthly  reports  by  the  proprietors  of  employment  offices,  on 
forms  prescribef^  *iy  the  Department,  would  be  a  valuable  supple- 
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ment  to  the  reports  now  made  by  the  officers  of  trade  unions 
regarding  the  state  of  employment  in  the  various  trades  and  occu- 
pations of  the  principal  industrial  centers  of  the  State. 

Labor  Legislation 

Reference  has  already  been  made  to  the  law  enacted  in  1902 
for  the  protection  of  wages  through  the  medium  of  body  execu- 
tions against  judgment  debtors.  In  order  to  remedy  the  lack 
of  authority  in  the  Legislature  to  prescribe  the  conditions  of 
labor  upon  public  works,  the  Senate  and  Assembly  this  year 
I>a8sed  a  concurrent  resolution  to  amend  the  Constitution.  The 
proposed  amendment  has  to  be  agreed  to  by  the  next  Legislature 
before  going  before  the  people.  Meanwhile,  a  law  (chapt^  464) 
has  been  enacted  to  regulate  the  ''  padrone  system  "  under  which 
Italian  laborers  employed  on  public  work  are  mulcted  by  the 
padrones  and  petty  contractors;  while  another  act  (chapter  588) 
confers  upon  the  aqueduct  conunissioners  of  New  York  City 
power  to  put  the  contract  for  the  Jerome  Park  reservoir  upon  an 
eight-hour  basis,  and  a  third  act  (chapter  609)  permits  the  dock 
corosnissioners  of  New  York  City  to  do  dock  building  and  re- 
pairing by  direct  employment  instead  of  through  contractors. 
Besides  these  enactments,  the  Legislature  amended  section  16  of 
the  Labor  Law  so  as  to  provide  a  penalty  for  counterfeiting 
union  labels,  and  enacted  an  employer's  liability  law  (chapter 
600),  which  is  the  culmination  of  a  seven-year  campaign  carried 
on  by  the  workingmen  of  the  State  for  the  abrogation  of  some  of 
the  obviously  unjust  doctrines  of  the  common  law.  One  of  the 
most  conspicuous  of  these  objectionable  theories  has  been  the 
doctrine  that  a  workman  who  continues  in  his  employment  by 
that  very  act  tacitly  accepts  not  only  the  ordinary  and  obvious 
risks  of  the  business,  but  also  the  extra-hazardous  ones  that  the 
employer  is  legally  bound  to  remove;  that  is  to  say,  the  factory 
acts  have  made  it  the  duty  of  the  employer  to  guard  certain 
machinery,  but  if  he  fails  in  that  duty  he  does  not  become  liable 
to  an  employee  injured  in  consequence  thereof,  since  the  employee 
by  continuing  at  work  has  consented  to  assume  the  risk  of  ii>- 
jury.    The  liability  act  aims  to  put  an  end  to  this  doctrine  under 
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which  the  employee  "  waives  "  his  legal  rights.  It  is  a  question 
to  what  extent  the  new  law  modifies  the  fellow-servant  doctrine 
as  applied  to  foremen  and  superintendents. 

Hecommendations  Summabized 

1.  A  constitutional  amendment  empowering  the  Legislature  to 
regulate  wages,  hours  and  other  conditions  of  labor  on  publio 
works. 

2.  A  statute  requiring  railway  companies  to  pay  wages  semi- 
monthly. 

3.  State  supervision  and  control  of  private  employment 
agencies. 

4.  The  laws  prohibiting  the  employment  of  children  under  14 
years  of  age  should  be  extended  and  such  children  should  be  re- 
quired to  attend  school  throughout  the  school  year.  Children 
should  not  be  allowed  to  work  in  any  trade  or  occupation  that 
endangers  life,  limb,  health  or  morals.  The  Penal  Code  already 
embodies  this  policy  of  the  State,  but  to  insure  its  thorough  en- 
forcement the  dangerous  and  noxious  trades  should  be  designated 
by  some  public  authority,  after  careful  investigation.  Children 
who  wish  to  work  in  non-prohibited  trades  should  be  required 
to  present  ample  evidence  of  age,  education  and  physical  fitness. 
The  parents'  aflSdavit  of  the  child's  age  has  proved  to  be  unsatis- 
factory evidence  and  should  be  superseded  by  a  certificate  of 
birth  from  the  keeper  of  the  public  records  of  births. 

5.  Persons  who  inspect  boilers  in  factories  should  be  required 
to  obtain  from  the  State  a  commission  or  other  evidence  of  com- 
petency. 

6.  Classification  of  the  deputy  factory  inspectors  in  two  or 
three  grades,  with  higher  salaries  in  the  upper  grade  or  grades. 

Respectfully  submitted, 

JOHN  McMACKIN. 
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APPENDIX 

Decisions  of  New  York  Courts  Affecting  the  Interests  of 

workingmen 


The  Eight-Hour  Law  Constitutional 

(People  vs.  Orange  County  Road  Construction  Company,  73  App.  Div.,  580.) 

The  Appellate  Division  of  the  Supreme  Court,  Second  Depart- 
ment, on  June  13,  1002,  unanimously  affirmed  the  constitution^ 
ality  of  the  8-hour  law,  in  the  following  opinion  per  Curiam: 

Subdivision  1  of  section  384-h  of  the  Penal  Code  provides  that  any 
person  or  corporation  w^ho,  contracting  with  the  State  or  a  municipal 
corporation,  shall  require  more  than  eight  hours'  work  for  a  day's  labor 
is  guilty  of  a  misdemeanor,  and  on  conviction  therefor  shall  be  punished 
by  a  fine  of  not  less  than  five  hundred  nor  more  than  one  thousand 
dollars  for  each  oilense. 

The  defendant  was  indicted  for  a  violation  of  this  statutory  provision. 
A  demurrer  was  interposed  to  the  indictment  and  sustained  by  the 
County  Court;  and  from  the  judgment  entered  upon  such  demurrer  an 
appeal  has  been  taken  in  behalf  of  the  people. 

The  decision  of  the  court  below  was  based  upon  the  proposition  that 
the  section  of  the  Penal  Code  upon  which  the  indictment  is  founded  is 
unconstitutional.  This  conclusion  appears  by  the  opinion  of  the  learned 
county  judge  to  have  been  induced  largely  by  the  decision  of  the  Court 
of  Appeals  in  the  case  of  the  People  ex  rel.  Bodgers  v.  Coler  (166  N.  Y.,  1), 
although  he  concedes  that  the  question  considered  here  was  not  directly 
Involved  there. 

It  is  manifest,  however,  from  the  later  decision  of  the  Court  of 
Appeals  in  People  ex  rel.  Lentilhon  v.  Coler  (168  N.  Y.,  6)  that  the  pre- 
vailing opinion  in  the  Eodgers  case  is  not  to  be  deemed  in  anywise  con- 
trolling upon  the  question  of  the  constitutionality  of  the  legislation 
which  prohibits  more  than  eight  hours  of  work  in  any  calendar  day 
under  contract  with  the  State  or  a  municipal  corporation.  That  ques- 
tion is  yet  to  be  passed  upon  by  the  court  of  last  resort. 

The  constitutionality  of  such  legislation,  however,  has  already  been 
considered  and  sustained  in  the  appellate  branch  of  the  Supreme  Court. 
(People  v.  Warren,  77  Hun,  120.)  An  act  to  revise  the  charter  of  the 
city  of  Buffalo,  passed  in  1891,  contained  this  provision:  "  Nor  shall  any 
man  or  set  of  men  be  employed  for  more  than  eight  hours  in  twenty- 
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four  consecutive  hours  except  in  case  of  necessity,  in  which  case  pay 
for  such  labor  shall  be  at  the  rate  of  time  and  one-half  for  all  time  in 
excess  of  such  eight  hours."  The  General  Term  of  the  Fifth  Depart- 
ment, speaking  through  Dwight,  P.  J.,  unanimously  refused  to  hold  that 
this  enactment  was  violative  either  of  the  Constitution  of  the  United 
States  or  the  Constitution  of  this  State.  The  opinion  of  the  presiding 
justice  to  this  effect  was  concurred  in  by  Justices  Lewis,  Haight  and 
Bradley. 

It  is  true  that  in  a  habeas  carpus  proceeding  subsequently  instituted 
the  Court  of  Appeals  declared  that  the  amendment  of  the  Buffalo 
charter  there  in  question  was  not  penal  in  its  character  and  could  not 
be  made  the  basis  of  an  indictment  of  any  person  for  misdemeanor 
(People  ex  rel.  Warren  v.  Beck,  144  N.  Y.,  225) ;  but  this  decision  did  not 
deny  or  question  in  any  respect  the  constitutionality  of  legislation  re- 
stricting the  period  of  labor  upon  municipal  contracts  to  a  day  of  eight 
hours.  An  instructive  reference  to  this  Warren  case  will  be  found  in 
the  dissenting  opinion  of  Parker,  Ch.  J.,  in  People  ex  rel.  Rodgers  v. 
Coler  (166  N.  Y.,  on  page  34). 

Up  to  the  present  time,  therefore,  we  find  the  fact  to  be  that  the  only 
authoritative  expression  of  opinion  by  the  Supreme  Court  upon  the  con- 
stitutionality of  such  legislation  as  is  attacked  in  the  case  at  bar  is  the 
unanimous  decision  of  the  General  Term  of  the  Fifth  Department  up- 
holding a  statute  of  this  character,  in  the  case  of  the  People  v.  Warren 
(supra).  We  think  that  this  decision  should  be  deemed  controlling  until 
the  Court  of  Appeals  has  passed  upon  the  question. 

It  follows  that  the  judgment  should  be  reversed,  and  judgment  di- 
rected disallowing  the  demurrer. 


Thb  Rioht  of  Unionists  to  Refuse  to  Work  with  Non-Mehbbrs 

(National  Proteelive  Association  of  Steam  Fitters  and  Helpers  vs.  Cumaung  et  al.  of  the 

Enterprise  Association  of  Steam  Fitters,  170  N.  Y.,  315.) 

The  ca£e  began  in  1899  with  an  application  by  the  plaintiff 
association  for  an  injunction  restraining  the  defendants  from 
preventing  the  employment  of  its  members  and  from  coercing  or 
obtaining  by  threats,  strikes,  etc.,  the  discharge  of  its  members. 
At  a  special  term  of  the  Supreme  Court  held  in  New  York  City 
July  8,  1899,  Judge  Truax  granted  the  injunction  (see  the  Labor 
Bulletin,  September,  1899,  page  124).  A  year  later  the  enjoining 
order  was  quashed  by  the  Appellate  Division,  First  Department, 
as  noted  iri  the  Labor  Bulletin  of  September,  1900,  page  237,  This 
judgment  was  affirmed  by  the  Court  of  Appeals,  April  1,  1902, 
by  a  vote  of  4  to  3. 
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In  the  prevailing  opinion,  Chief  Justice  Parker  makes  in- 
cidental reference  to  the  fact  emphasized  in  Judge  Gray's  con- 
curring opinion*  that  the  defendant  association  of  steamfitters 
required  every  applicant  for  membership  to  pass  an  examination 
testing  his  competency,  and  draws  the  inference  that  workingmen, 
who  under  our  employers'  liability  laws  are  required  to  assunobe 
the  risk  of  injuries  sustained  through  the  negligence  or  reckless- 
ness of  fellow-employees,  are  certainly  justified  in  refusing  to 
work  with  artizans  who  have  failed  to  prove  their  competency. 
The  examination  required  by  the  defendant  associations  not  only 
tends  to  remove  the  objections  sometimes  urged  against  labor 
organizations,  that  unskilful  workmen  receive  as  large  compensa- 
tion as  those  thoroughly  competent,  but  — 

"  Their  restriction  of  membership  to  those  who  have  stood  a  pre- 
scribed test  must  have  the  effect  of  securing  careful  as  well  as  skilful 
associates  in  their  work,  and  that  is  a  matter  of  no  small  importance  in 
view  of  the  state  of  the  law  which  absolves  the  master  from  liability 
for  injuries  sustained  by  a  workman  through  the  carelessness  of  a  co- 
employee.  So  long  as  the  law  compels  the  employee  to  bear  the  burden 
of  the  injury  in  such  cases  it  cannot  be  open  to  question  but  that  a 
legitimate  and  necessary  object  of  societies  like  the  defendant  associa- 
tions would  be  to  assure  the  lives  and  limbs  of  their  members  against 
the  negligent  acts  of  a  reckless  co-employee,  and,  hence»  it.  is  clearly 

^  Judge  Gray,  in  a  memorandum,  expressed  ooaourrenoe  with  Chief  JtisUoe  Paricer  and 
drew  a  distinction  between  the  present  oa^e  and  that  of  Curran  v.  Qalen,  heretofore  held  author- 
itative. In  the  former  case,  he  says,  the  plaintiff's  "discharge  was  procured  through  false  and 
maUeious  reports  affectiiur  his  reputation  with  members  of  his  trade  and  with  employers.  But/' 
he  coptinues,  "therb  is  no  such  compulsion,  or  motive,  manifest  here.  There  is  no  malice 
found.  There  is  no  threat  of  a  resort  to  illegal  methods.  We  may  assume  (and  the  evidence 
would  Justify  the  assumption)  that  the  action  of  the  respondents  was  based  upon  a  prop^ 
motive,  relating  to  the  employment  of  mechanics  whose  competency  and  efficiency  had  been 
examined  into  and  approved.  The  contest  is  between  rival  labor  organisations,  it  is  true. 
The  respondents  have  succeeded,  through  the  threat  that  other  workmen]  would  leave  their 
work  if  the  members  of  the  i4>pellant  organisaticm  were  not  discharged,  in  procuring  the 
employment  of  the  members  of  their  own  association.  But  no  unlawful  means  were  taken; 
nor  were  any  illegal  acts  committed  in  bringing  about  that  result.  It  was  not  an  effort  to 
oompellthe  members  of  the  appellant  organisation  to  join  the  respondents'  association,  as  a 
condition^of  being  allowed'to  work.  There  is  no'^Ifinding  to  that  effect.  On  the  contraiy.  it 
appears  that  the  appellant,  McQueed,  having  failedlto  pass  the  required  examination  to  become 
a  qualified  member  of  the  respondents'  association,  proceeded  to  organise  an  association  of 
lus  own.  Regarded  either  as  an  effort  to  secure  only  the  employment  of  efficient  and  approved 
workmen,  or  as  a  mere  struggle  for  exclusive  preference  of  employment,  on  their  own]  terms 
and  conditions,  from  either  standpoint  how  can  it  be  said  to  be  within  the  condemnation 
of  the  law,  or  of  any  statute,  when  there  was  no  force  employed,  nor  any  unlawful  act  com* 
mittedtj  Our  laws  recognise  the  absolute  freedom  of  the  individual  to  work  for  whom  he 
chooses,  with  whom  he^chooees  and  to  make  any  contract  upon  the  subject  that  he  chooses. 
There  is  the  same  freedom  to  organise,  in  an  assosiation  with  others  |of  his  craft,  to  ]f urther 
their  common  interests  as  workingmen,  with  respect  to  their  wages,  to  their  hours  of  labor 
or  to  matters  affecting  their  health  and  safety." 
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within  the  right  of  an  organization  to  provide  such  a  method  of  exami- 
nation, and  such  tests  as  will  secure  a  careful  and  competent  member- 
ship, and  to  insist  that  protection  of  life  and  limb  requires  that  they 
shall  not  be  compelled  to  work  with  men  whom  they  have  not  seen  fit 
to  admit  into  their  organization,  as  happened  in  the  case  of  the  plaintiff, 
McQueed.    ♦    ♦    ♦ 

"  It  is  well  known  that  some  men,  even  in  the  presence  of  danger,  are 
perfectly  reckless  of  themselves  and  careless  of  the  rights  of  others, 
with  the  result  that  accidents  are  occurring  almost  constantly  which 
snuff  out  the  lives  of  workmen  as  if  they  were  candles,  or  leave  them 
to  struggle  through  life  maimed  and  helpless.  These  careless,  reckless 
men  are  known  to  their  associates,  who  not  only  have  the  right  to  pro- 
tect themselves  from  such  men,  but,  in  the  present  state  of  the  law,  it 
is  their  duty,  through  their  organizations,  to  attempt  to  do  it,  as  to  the 
trades  affording  special  opportunities  for  mischief  arising  from  reck- 
lessness. 

"  I  know  it  is  said  in  another  opinion  in  this  case  that  '  workmen  can- 
not dictate  to  employers  how  they  shall  carry  on  their  business,  nor 
whom  they  shall  or  shall  not  employ,'  but  I  dissent  absolutely  from  that 
proposition,  and  assert  that,  so  long  as  workmen  must  assume  all  the 
risk  of  injury  that  may  come  to  them  through  the  carelessness  of  co- 
employees,  they  have  the  moral  and  legal  right  to  say  that  they  will 
not  work  with  certain  men,  and  their  employer  must  take  their  dicta- 
tion or  go  "without  their  services." 

But  Judge  Parker  takes  the  broader  ground  that  the  defendants 
had  the  right  to  strike  for  any  reason  they  deemed  a  just  one,  and 
further  had  the  right  to  notify  their  employer  of  their  purpose  to 
strike.  Starting  from  the  principles  laid  down  by  Judge  Yann  in 
the  second  paragraph  of  his  opinion  (see  especially  the  italicized 
words)  with  which  he  expresses  agreement,  Judge  Parker  affirms 
that  these  propositions  recognize  — 

''the  right  of  one  man  to  refuse  to  work  for  another  on  any  ground 
that  he  may  regard  as  sufficient  and  the  employer  has  no  right  to  de- 
mand a  reason  for  it.  But  there  is,  I  take  it,  no  legal  objection  to  the 
employ ee*s  giving  a  reason,  if  he  has  one,  and  the  fact  the  reason  given 
is,  that  he  refuses  to  work  with  another  who  is  not  a  member  of  his 
organization,  whether  stated  to  his  employer  or  not,  does  not  affect 
his  right  to  stop  work  nor  does  it  give  a  cause  of  action  to  the  work- 
man to  whom  he  objects  because  the  employer  sees  fit  to  discharge  the 
man  objected  to  rather  than  lose  the  services  of  the  objector. 

"The  same  rule  applies  to  a  body  of  men  who,  having  organized  for 
purposes  deemed  beneficial  to  themselves,  refuse  to  work.  Their 
reasons  may  seem  inadequate  to  others,  but  if  it  seems  to  be  in  their 
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interest  as  members  of  an  organization  to  refuse  longer  to  work,  it  is 
their  legal  right  to  stop.  The  reason  may  no  more  be  demanded,  as  a 
right,  of  the  organization  than  of  an  individual,  but  if  they  elect  to 
state  the  reason  their  right  to  stop  work  is  not  cut  off  because  the 
reason  seems  inadequate  or  selfish  to  the  employer  or  to  organized 
society.  And  if  the  conduct  of  the  members  of  an  organization  is  legal 
in  itself,  it  does  not-  become  illegal  because  the  organization  directs  one 
of  its  members  to  state  the  reason  for  its  conduct. 

"  The  principles  quoted  above  recognize  the  legal  right  of  members  of 
an  organization  to  strike,  that  is,  to  cease  working  in  a  body  by  pre- 
arrangement  until  a  grievance  is  redressed,  and  they  enumerate  some 
things  that  may  be  treated  as  the  subject  of  a  grievance,  namely,  the 
desire  to  obtain  higher  wages,  shorter  hours  of  labor  or  improved  rela- 
tions with  their  employers,  but  this  enumeration  does  not,  I  take  it, 
purport  to  cover  all  the  grounds  which  will  lawfully  justify  members  of 
an  organization  refusing,  in  a  body  and  by  prearrangement,  to  work. 
The  enumeration  is  illustrative  rather  than  comprehensive,  for  the  ob- 
ject of  such  an  organization  is  to  benefit  all  its  members  and  it  is  their 
right  to  strike,  if  need  be,  in  order  to  secure  any  lawful  benefit  to  the 
several  members  of  the  organization,  as,  for  instance,  to  secure  the  re- 
employment of  a  member  they  regard  as  haWng  been  improperly  dis- 
charged, and  to  secure  from  an  employer  of  a  number  of  them  employ- 
ment for  other  members  of  their  organization  who  may  be  out  of  em* 
ployment,  although  the  effect  will  be  to  cause  the  discharge  of  other 
employees  who  are  not  members. 

"And  whenever  the  courts  can  see  that  a  refusal  of  members  of  an 
organization  to  work  with  non-members  may  be  in  the  interests  of  the 
several  members,  it  will  not  assume  in  the  absence  of  a  finding  to  the 
contrary  that  the  object  of  such  refusal  was  solely  to  gratify  malice 
and  to  infiict  injury  upon  such  non-members.'* 

Examining  more  discriminatingly  the  distinction  between 
lawful  and  unlawful  motives  for  a  strike  (t.  c,  self-interest  as 
opposed  to  malice  toward  another),  Judge  Parker  dissents  from 
the  proposition  that  a  strike  is  lawful  when  its  purpose  is  to 
help  its  members  and  unlawful  when  its  puri>ose  is  merely  to 
injure  non-members: 

^'It  seems  to  me  illogical  and  little  short  of  absurd  to  say  that  the 
every-day  acts  of  the  business  world,  apparently  within  the  domain  of 
competition,  may  be  either  lawful  or  unlawful  according  to  the  motive 
of  the  actor.  If  the  motive  be  good,  the  act  is  lawful;  if  it  be  bad,  the 
act  is  unlawful.  Within  all  the  authorities  upholding  the  principle  of 
competition,  if  the  motive  be  to  destroy  another's  business  in  order  to 
secure  business  for  yourself,  the  motive  is  good;  but,  according  to  a  few 
recent  authorities,  if  you  do  not  need  the  business,  or  do  not  wish  it. 


I.  4Ji  New  York  State  Department  of  Labor 

then  the  motive  is  bad;  and  some  court  may  say  to  a  jury,  who  are  gen- 
erally the  triers  of  fact,  that  a  given  act  of  competition  which  destroyed 
A's  business  was  legul  if  the  act  was  prompted  by  a  desire  on  the  part 
of  the  defendant  to  secure  to  himself  the  benefit  of  it,  but  illegal  if  its 
purpose  was  to  destroy  A's  business,  in  revenge  for  an  insult  given." 

Nevertheless,  for  the  purpose  of  discussion  he  assumes  the 
distinction  to  be  sound  and  then  proceeds  to  show  that  in  the 
present  case  the  purpose  of  the  defendants  in  striking  was  pri- 
marily to  benefit  themselves  : 

"  Nowhere  throughout  the  finding  will  be  found  even  a  hint  that  a 
strike  was  ordered  or  a  notification  given  of  the  intention  to  order  a 
strike  for  the  purpose  of  accomplishing  any  other  result  than  that  of 
securing  the  discharge  of  the  members  of  the  plaintiff  association  and 
the  substitution  of  members  of  the  defendant  associations  in  their 
place.  Such  a  purpose  is  not  illegal  within  the  rules  laid  down  in  the 
opinion  of  Judge  Vann,  nor  within  the  authorities  cited  therein;  on 
the  contrary,  such  a  motive  is  conceded  to  be  a  legal  one.  It  is  only 
where  the  sole  purpose  is  to  do  injury  to  another,  or  the  act  is  prompted 
by  malice,  that  it  is  insisted  that  the  act  becomes  illegal.  No  such 
motive  is  alleged  in  that  finding.  It  is  not  hinted  at.  On  the  contrary, 
the  motive  which  always  underlies  competition  is  asserted  to  have  been 
the  animating  one.  It  is  beyond  the  right  and  the  power  of  this  court 
to  import  into  that  finding,  in  contradiction  of  another  finding  or  other- 
wise, the  further  finding  that  the  motive  which  prompted  the  conduct  of 
defendants  was  an  unlawful  one,  prompted  by  malice  and  a  desire  to  do 
injury  to  plaintiffs  vnthout  benefiting  the  members  of  the  defendant 
associations. 

"  I  doubt  if  it  would  ever  have  occurred  to  anyone  to  claim  that  there 
was  anything  in  that  finding  importing  a  different  motive  from  that 
specially  alleged  in  the  finding,  had  not  the  draftsman  characterized  the 
notice  given  to  the  employers  by  the  associations  of  their  intention  to 
strike  as  '  threats.' 

"The  defendant  associations,  as  appears  from  the  finding  quoted, 
wanted  to  put  their  men  in  the  place  of  certain  men  at  work  who  were 
non-members  working  for  smaller  pay,  and  they  set  about  doing  it  in  a 
perfectly  lawful  way.  They  determined  that  if  it  were  necessary  they 
would  bear  the  burden  and  expense  of  a  strike  to  accomplish  that  result, 
and  in  so  determining  they  were  clearly  within  their  rights,  as  all 
agree.  They  could  have  gone  upon  a  strike  without  offering  any  ex- 
planation until  the  contractors  should  have  come  in  distress  to  the  offi- 
cers of  the  associations  asking  the  reason  for  the  strike.  Then,  after 
explanations,  the  non-members  would  have  been  discharged  and  the 
men  of  defendant  associations  sent  back  to  work.  Instead  of  taking 
that  course,  they  chose  to  inform  the  contractors  of  their  determina- 
tion and  the  reason  for  it. 
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It  is  the  giving  of  this  information,  a  simple  notification  of  th^ir 
determination,  which  it  was  right  and  proper  and  reasonable  to  gi^e, 
that  has  been  characterized  as  *  threats'  by  the  Special  Term,  and 
which  has  led  to  no  inconsiderable  amount  of  misunderstanding  since. 
But  the  sense  in  which  the  word  was  employed  by  the  court  is  of  no 
consequence,  for  the  defendant  associations  had  the  absolute  right  to 
threaten  to  do  that  which  they  had  the  right  to  do.  Having  the  right 
to  insist  that  plaintiff's  men  be  discharged  and  defendants'  men  put  in 
their  place  if  the  services  of  the  other  members  of  the  organization 
were  to  be  retained,  they  also  had  the  right  to  threaten  that  none  of 
their  men  would  stay  unless  their  members  could  have  all  the  work 
there  was  to  do. 

**A  man  has  a  right  under  the  law  to  start  a  store  and  to  sell  at  such 
reduced  prices  that  he  is  able  in  a  short  time  to  drive  the  other  store- 
keepers in  his  vicinity  out  of  business,  when,  having  possession  of  the 
trade,  he  finds  himself  soon  able  to  recover  the  loss  sustained  while 
ruining  the  others.  Such  has  been  the-  law  for  centuries.  The  reason, 
of  course,  is  that  the  doctrine  has  generally  been  accepted  that  free 
competition  is  worth  more  to  society  than  it  costs,  and  that,  on  this 
ground,  the  infiiction  of  damages  is  privileged.  (Commonwealth  v. 
Hunt,  4  Metcalf,  411,  434.) 

"Nor  could  this  storekeeper  be  prevented  from  carrying  out  his 
scheme  because,  instead  of  hiding  his  purpose,  he  openly  declared  to 
those  storekeepers  that  he  intended  to  drive  them  out  of  business  in 
order  that  he  might  later  profit  thereby.  Nor  would  it  avail  such  store- 
keepers, in  the  event  of  their  bringing  an  action  to  restrain  him  from 
accomplishing  their  ruin  by  underselling  them,  to  persuade  the  trial 
court  to  characterize  the  notification  as  a  *  threat,'  for  on  review  the 
answer  would  be:  A  man  may  threaten  to  do  that  which  the  law  says 
he  may  do,  provided  that,  within  the  rules  laid  down  in  those  cases,  his 
motive  is  to  help  himself. 

"A  labor  organization  is  endowed  with  precisely  the  same  legal  right 
as  is  an  individual  to  threaten  to  do  that  which  it  may  lawfully  do.' 


f» 


Judge  Parker  does  not  discuss  the  authorities,  but  quotes  from 
some  of  the  earlier  British  statutes  defining  the  rights  of  work- 
men to  show  that  the  early  precedents  while  "  entirely  consistent 
with  the  policy  of  the  statute  law  of  England,  are  hostile  not 
only  to  the  statute  law  of  this  country  but  to  the  spirit  of  our 
institutions." 

Thi  Minoritt  Opinion 

Remarking  that  the  present  controversy  is  "  not  between  em- 
ployer and  employee,  but  between  different  labor  organizations, 
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wherein  cue  seeks  to  restrain  the  other  from  driving  its  members 
out  of  buBiness  and  absolutely  preventing  them  from  earning  a 
living  by  working  at  their  trade/'  Judge  Vann  continues : 

"  It  is  not  the  duty  of  one  man  to  work  for  another  unless  he  has 
agreed  to,  and  if  he  has  so  agreed,  but  for  no  fixed  period,  either  may 
end  the  contract  whenever  he  chooses.  The  one  may  work  or  refuse 
to  work  at  will  and  the  other  may  hire  or  discharge  at  will.  The  terms 
of  employment  are  subject  to  mutual  agreement,  without  let  or  hin- 
drance from  anyone.  If  the  terms  do  not  suit,  or  the  employer  does 
not  please,  the  right  to  quit  is  absolute,  and  no  one  may  demand  a 
reason  therefor.  Whatever  one  man  may  do  alone  he  may  do  in  com- 
bination with  others,  provided  they  have  no  unlawful  object  in  view. 
Mere  numbers  do  not  ordinarily  affect  the  quality  of  the  act. 

"  Workmen  have  the  right  to  organize  for  the  purpose  of  securing 
higher  wages,  shorter  hours  of  labor,  or  improving  their  relations  with 
their  employer.  They  have  the  right  to  strike;  that  is,  to  cease  work- 
ing in  a  body  by  pre-arrangement  until  a  grievance  is  redressed,  pro- 
vided the  object  is  not  to  gratify  malice  or  inflict  injury  upon  others,  hut  to 
sectire  better  terms  of  employment  for  themselves.  A  peaceable  and  orderly 
strike,  not  to  harm  others  but  to  improve  tlieir  own  condition,  is  not  a  violation 
of  law,*  They  have  the  right  to  go  farther,  and  to  solicit  and  persuade 
others  who  do  not  belong  to  their  organization  and  are  employed  for 
no  fixed  period,  to  quit  work  also,  unless  the  common  employer  of  all 
assents  to  lawful  conditions,  designed  to  improve  their  material  welfare. 

"They  have  no  right,  however,  through  the  exercise  of  coercion,  to 
prevent  others  from  working.  \Mien  persuasion  ends  and  pressure 
begins  the  law  is  violated,  for  that  is  a  trespass  upon  the  rights  of 
others  and  is  expressly  forbidden  by  statute.  (Penal  Code,  sec.  168.) 
They  have  no  right,  by  force,  threat  or  intimidation,  to  prevent  mem- 
bers of  another  labor  organization  from  working,  or  a  contractor  from 
hiring  them,  or  continuing  them  in  his  employment.  They  may  not 
threaten  to  cripple  his  business  unless  he  will  discharge  them,  for  that 
infringes  upon  liberty  of  action  and  violates  the  right  which  every  man 
has  to  conduct  his  business  as  he  sees  fit,  or  to  work  for  whom  and  on 
what  terms  he  pleases.  Their  labor  is  their  property  to  do  with  as 
they  choose,  but  the  labor  of  others  is  their  property  in  turn,  and  is 
entitled  to  protection  against  wrongful  interference.  Both  may  do 
what  they  please  with  their  own,  but  neither  may  coerce  another  into 
doing  what  he  does  not  wish  to  with  his  own.  The  defendant  associa- 
tion made  their  own  rules  and  regulations,  and  plaintiff  corporation  did 
the  same.  Neither  was  entitled  to  any  exclusive  privilege,  but  both 
had  eqiial  rights  according  to  law.  The  defendants  could  not  drive  the 
plaintiff^s  members  from  the  labor  market  absolutely,  and  the  plaintiff 
could  not  drive  the  defendant's  members  therefrom.     The  members  of 


[*Not  italicized  in  the  original.] 
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each  organization  had  the  right  to  follow  their  own  chosen  calling  with- 
out unwarrantable  interference  from  others.  Public  policy  requires 
that  the  wages  of  labor  should  be  regulated  by  the  law  of  competition 
and  of  supply  and  demand,  the  same  as  the  sale  of  food  or  clothing. 
Any  combination  to  restrain  *  the  free  pursuit  in  this  State  of  any  law- 
ful business  in  order  to  create  or  maintain  a  monopoly'  is  expressly 
prohibited  by  statute,  and  an  injunction  is  authorized  to  prevent  it. 
(Matter  of  Davies,  168  N.  Y.,  89,  96;  L.  1897,  ch.  383;  L.  1899,  ch.  690t.) 

"A  combination  of  workmen  to  secure  a  lawful  benefit  to  themselves 
should  be  distinguished  from  one  to  injure  other  workmen  in  their 
trade.  Here  we  have  a  conspiracy  to  injure  the  plaintiffs  in  their  busi- 
ness, as  distinguished  from  a  legitimate  advancement  of  the  defendants* 
own  interests.  While  they  had  the  right  by  fair  persuasion  to  get  the 
work  of  the  plaintiff,  McQueed,  for  instance,  they  had  no  right,  either 
by  force  or  by  threats,  to  prevent  him  from  getting  any  work  whatever, 
or  to  deprive  him  of  the  right  to  earn  his  living  by  plying  his  trade. 
Competition  in  the  labor  market  is  lawful,  but  a  combination  to  shut 
workmen  out  of  the  market  altogether  is  unlawful.  One  set  of  labor- 
ers, whether  organized  or  not,  has  no  right  to  drive  another  set  out  of 
business  or  prtevent  them  from  working  for  any  person  upon  any  terms 
satisfactory  to  themselves.  By  threatening  to  call  a  general  strike  of 
the  related  trades  the  defendants  forced  the  contractor  to  discharge 
competent  workmen  who  wanted  to  work  for  him  and  whom  he  wished 
to  keep  in  his  employment.  They  conspired  to  do  harm  to  the  con- 
tractor in  order  to  compel  him  to  do  harm  to  the  plaintiffs,  and  their 
acts  in  execution  of  the  conspiracy  caused  substantial  damage  to  the 
members  of  the  plaintiff  corporation.  "While  no  physical  force  was 
used,  the  practical  effect  was  that  members  of  one  labor  organization 
drove  the  members  of  another  labor  organization  out  of  business  and 
deprived  them  of  the  right  to  labor  at  their  chosen  vocation.  Depriving 
a  mechanic  of  employment  by  unfair  means  is  the  same  in  principle  as 
depriving  a  tradesman  of  his  customers  by  unfair  means,  which  has 
always  been  held  a  violation  of  law. 

"A  conspiracy  is  a  combination  to  do  an  illegal  act  by  legal  means  or 
any  act  by  illegal  means.  Here  the  means  used  were  illegal,  because 
they  tended  and  were  designed  to  injure  a  man  in  his  business  without 
lawful  excuse.  A  threat,  whether  made  by  one  alone  or  by  many  acting 
in  combination,  to  injure  a  man  in  his  business,  unless  he  will  conduct 
it  in  a  way  that  he  does  not  vsrish  to  is  a  tortious  act,  because  it  inter- 
feres with  business  freedom,  and  if  it  results  in  injury  it  is  action- 
able.   ♦    ♦    ♦ 

"The  object  [of  the  defendants]  was  evil,  for  it  was  not  to  compete 
for  employment  by  fair  means,  but  to  exclude  rivals  from  employment 
altogether  by  unfair  means.  The  object  of  the  defendants  was  not  to 
get  higher  wages,  shorter  hours  or  better  terms  for  themselves,  but  to 

[tThe  Donnelly  Anti-Trust  law.     See  Bulletin,  Sept.,  1899,  vol.  1,  pages  131-2.1 
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prevent  others  from  following  their  lawful  calling.  The  law  gives  all 
men  an  equal  chance  to  live  by  their  own  labor,  and  does  not  permit 
one  labor  union  to  seize  all  the  chances  by  compelling  employers  to 
refuse  employment  to  the  members  of  all  other  unions.  The  plaintiffs 
do  not  ask  for  protection  against  competition,  but  from  *  malicious  and 
oppressive  interference '  with  their  right  to  work  at  their  trade. 

**  I  assume  that  the  defendants  caused  the  discharge  of  the  plaintifl*s 
men  by  threatening  to  cripple  their  employer's  business  unless  he  dis- 
charged them,  and  that  they  also  molested  them  by  threatening  to  pre- 
vent them  from  working  at  their  trade  in  the  city  of  New  York,  by  call- 
ing a  general  strike  of  all  trades  on  any  building  where  they  might  be 
employed.  The  action  of  the  defendants  was  wrongful  and  maliciou^» 
and  their  object  was  to  force  men  who  had  learned  a  trade  to  abandon 
it  and  take  up  some  other  pursuit.  There  is  no  finding  that  the  de- 
fendants maintained  a  higher  standard  of  skill  than  the  plaintiffs. 

"It  may  be  argued  that  the  employers  were  not  obliged  to  yield  to 
these  threats,  and  this  is  true;  but  non-compliance  meant  ruin  to  them» 
for  their  work  would  be  completely  tied  up  and  their  business  paralyzed* 
A  threat,  with  ruin  behind  it,  may  be  as  coercive  as  physical  force. 
The  effect  of  such  threats  upon  men  of  ordinary  nerve  is  well  known. 
They  could  not  perform  their  contracts  and  would  thus  be  subjected  to 
great  loss.  Hence,  against  their  will,  they  yielded  to  unlawful  demands. 
Personal  liberty  was  interfered  with  through  coercion  of  the  will. 
Some  of  them  knew  from  experience,  as  the  record  shows,  that  the 
military  discipline  of  the  defendant  organizations  practically  compelled 
instant  obedience  of  an  order  to  strike.  When  an  association  is  so 
strong  and  its  discipline  so  perfect  that  its  orders  to  strike  are  equiva- 
lent to  the  commands  of  an  absolute  monarch,  the  effect  is  the  same  as 
the  use  of  physical  force.  (Tiedeman's  State  and  Federal  Control  of 
Persons  and  Property,  vol.  i,  page  433;  Erie  on  Trade  Unions,  12,  106.) 

**  Unlawful  combinations  of  capital  are  restrained  without  hesitation^ 
and  the  same  test  of  illegality  should  be  applied  to  combinations  of 
labor,  for  both  are  equal  before  the  law,  and  both  are  covered  by  the 
same  statute.     (L.  1897,  ch.  383;  L.  1899,  ch.  690.) 

"The  conclusions  I  have  announced  are  supported  by  the  weight  of 
authority  in  this  country  and  in  England.  The  leading  case  in  this 
State  is  controlling  in  principle  and  requires  a  reversal  of  the  order  ap- 
pealed from.  (Curran  v.  Galen,  152  N.  Y.,  33).  ♦  ♦  *  All  the  judges 
who  sat  in  this  court  united  with  Judge  Gray  in  saying  that  public 
policy  and  the  interests  of  society  favor  the  utmost  freedom  in  the 
citizen  to  pursue  his  lawful  trade  or  calling,  and  if  the  purpose  of  aB 
organization  or  combination  of  workingmen  be  to  hamper,  or  to  re- 
strict  that    freedom,    and,    through   contracts    or    arrangements   witk 
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employers,  to  coerce  other  workingmen  to  become  members  of  the 
organization  and  to  come  under  its  rules  and  conditions,  under  the 
penalty  ot  the  loss  of  their  position,  and  of  deprivation  of  employment, 
then  that  purpose  seems  clearly  unlawful  and  militates  against  the 
spirit  of  our  government  and  the  nature  of  our  institutions.  The 
effectuation  of  such  a  purpose  vtrould  conflict  with  that  principle  of 
public  policy  which  prohibits  monopolies  and  exclusive  privileges.  It 
would  tend  to  deprive  the  public  of  the  services  of  men  in  useful  em- 
ployment and  capacities.  It  would,  to  use  the  language  of  Mr.  Justice 
Barrett  in  People  ex  rel.  Gill  v.  Smith  (5  N.  Y.  Cr.  Rep.  at  p.  513),  'im- 
poverish and  crush  a  citizen  for  no  reason  connected  in  the  slightest 
degree  with  the  advancement  of  wages  or  the  maintenance  of  the 
rate.' " 


Boycotting,  Picketing,  Etc. 

(Foster  V.  Retail  Clerks'  Proteotive  Amociation,  39  Mine.  Rep.  48.) 

Revealing  the  same  tendency  as  noted  above  to  abolish  the  idea 
of  malice  from  tlie  peaceful  acts  of  a  trade  union  pursuing  a 
policy  in  the  interests  of  its  members  is  the  opinion  handed  down 
by  Supreme  Court  Justice  Andrews  at  Syracuse,  October  18, 
1902,  with  an  injunction  against  the  ill^al  picketing  of  a 
Syracuse  store  by  the  agents  of  a  clerk's  union.  The  court  while 
enjoining  the  union  men  from  obstructing  access  to  the  store 
or  travel  in  its  neighborhood,  nevertheless  recognized  the  right 
of  the  clerks'  sympathizers  to  carry  on  a  peaceful  boycott  against 
the  firm. 

The  order  mentioned  was  a  permanent  injunction,  following 
a  temporary  injunction  issued  about  the  27th  of  September.  As 
a  result  of  a  dispute  concerning  the  hour  of  closing,  the  store 
of  Foster,  Hinman  &  Co.  had  been  declared  "  unfair  "  by  Retail 
Clerks'  Ix)cal  Union  No.  243  and  the  Syracuse  Trades  Assem- 
bly, who  stationed  pickets  in  front  of  the  store  to  distribute 
among  intending  patrons  cards  announcing  the  existing  antag- 
onism. The  permanent  injunction,  which  as  already  mentioned, 
was  issued  October  18th,  restraining  the  defendants*  "  their  serv- 
ants, agents,  coadjutora  and  assistants  from  entering  upon  the 
premises  of  the  plaintiffs  for  the  purpose  of  interfering  with  or 
interrupting  their  trade  or  customers  or  from  in  fact,  while  upon 


*The  defendants  were  the  Retail  Clerks'  International  Protective  Association,  the 
Syracuse  Trades  Assembly  and  others,  but  the  injunction  applies  only  to  Bert  Lind  and 
Charles  Lavine  as  being  the  only  ones  upon  whom  the  temporary  injunction  had  beea  served. 
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such  premises,  intemipting  or  interfering  with  such  trade  or 
customers;  from  obstructing  access  to  the  plaintiff's  store  by 
any  physical  means ;  from  so  acting  as  to  collect  crowds  in  front 
of  OP  adjacent  to  said  store,  which  crowds  shall  obstruct  travel 
upon  the  street  or  sidewalks  at  or  in  the  neighborhood  thereof; 
and  finally  from  the  use  of  threats,  violence  or  intimidation 
with  the  intent  of  preventing  travelers  upon  the  highway,  or 
intending  customers  of  the  plaintiffs  from  entering  the  store 
of  the  plaintiffs  or  trading  with  them,  or  whereby  such  result 
is  attained." 

In  defining  such  unlawful  picketing  the  court  says  "  it  should 
be  remembered  that  to  constitute  intimidation  it  is  not  neces- 
sary that  there  should  be  any  direct  threat,  still  less  any  actual 
act  of  violence.  It  is  enough  if  the  mere  attitude  assumed  by 
the  defendants  is  intimidating.  And  this  may  be  shown  by  all 
the  circumstances  of  the  case,  by  the  methods  of  the  defendants^ 
their  circulars,  their  numbers,  their  devices." 

The  court  continues  as  follows : 

"A  most  serious  and  interesting  question  arises,  however,  when  it  is 
sought  to  enjoin  the  defendants  from  simply  picketing  the  store  in 
question.  That  is,  do  they  commit  any  wrong  upon  the  plaintiffs  when 
they  combine  with  others,  peaceably,  by  persuasion  only,  to  induce  per- 
sons upon  the  street  to  refrain  from  trading  with  the  plaintiffs?  It 
must  first  be  determined  whether  such  an  act  on  the  part  of  an  indi- 
vidual is  illegal.    ♦    ♦    ♦ 

"It  would  always  be  a  question  of  fact  for  the  jury  whether  an  act 
otherwise  legal  was  committed  with  an  evil  intent.  The  step  should  not 
be  taken  unless  justified  by  clear  weight  of  authority,  and  I  am  not 
willing  to  hold  that  a  request  not  to  patronize  a  certain  dealer  niay  be 
legal  if  made  by  a  person  in  one  state  of  mind  or  holding  one  relation 
to  him  and  illegal  in  another. 

"  This  decision  of  this  question  becomes  necessary  for  the  determina- 
tion of  the  case  at  bar,  because  neither  Lavine  nor  lind  are  or  were 
employees  of  the  plaintiffs.  Neither  are  they  members  of  the  clerks' 
union  and  so  personally  interested  in  the  lot  of  the  retail  clerks.  They 
both  belong  to  the  boot  and  shoe  workers'  union,  and  the  utmost,  ap- 
parently, that  can  be  said  is  that  as  working^en  they  sympathize  vnth 
the  efforts  of  fellow  workmen  of  a  different  class  and  engaged  in  a  dif-  ' 

ferent  occupation  to  improve  their  condition.    They  have  not  sufficient  « 

interest  in  the  result  to  justify  their  act  if  their  act  requires  justifica-  ^ 

tion.    Their  interest  is  too  remote  and  too  uncertain.  I 
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*'It  becomes  a  question,  therefore,  whether  or  not,  apart  from  the 
question  of  motive,  picketing  is  in  itself  illegal,  and  upon  this  question 
the  courts  in  the  various  States  in  this  country  and  the  courts  in  Eng- 
land have  widely  differed.  Some  have  said  that  picketing  in  itself  con- 
stituted a  threat  and  intimidation,  and  is  therefore  unlawful.  Others 
that  a  man  has  a  right  to  conduct  his  business  in  the  way  that  pleases 
him  best,  without  obstruction  or  molestation,  and  that  an  attempt  by 
picketing  to  compel  him  to  agree  to  this  or  that  demand  is  an  unlawful 
interference  with  this  right,  and  therefore  should  be  stopped.    . 

'*  I  do  not  agree  with  either  of  these  contentions.  There  is  nothing  in 
a  mere  request  not  to  deal  which  implies  a  threat  to  do  an  unlawful 
injury.  Whether  it  does  or  does  not  depends  on  the  circumstances  in 
each  case — upon  exactly  what  is  said  and  how  it  is  said. 

"  Nor  is  there  any  legal  rule  which  holds  that  I  may  not  request  my 
family  not  to  trade  with  A  or  B  for  any  reason  that  seems  to  me  good, 
however  petty  and  insufficient  the  reason  may  seem  to  others.  I  have 
the  right  to  make  the  same  request  of  a  relative  or  friends,  and  I  have 
the  equal  right  to  make  the  request  of  strangers  by  word  of  mouth  or 
in  Writing.  Nor  is  the  place  where  I  make  the  request  important.  If  I 
make  it  to  one  just  entering  A's  store  the  loss  to  A  is  more  obvious, 
though  no  greater,  than  if  I  make  it  to  an  intending  customer  a  mile 
away. 

"  To  quote  the  statement  of  Lord  Davey,  in  Allen  v.  Flood:  '  I  do  not 
doubt  that  every  one  has  a  right  to  pursue  his  trade  or  employment 
without  molestation  or  obstruction  if  these  terms  are  not  used  to  imply 
some  act  in  itself  wrongful.  This  is  only  a  branch  of  a  muish  wider 
proposition,  namely,  that  every  one  has  a  right  to  do  any  lawful  act  he 
pleases  without  molestation  or  obstruction.  But  if  it  be  intended  to 
assert  that  an  act  not  otherwise  wrongful  always  becomes  so  if  it  inter- 
feres with  another's  trade  or  employment  and  needs  to  be  excused  or 
justified,  I  say  that  such  a  proposition,  in  my  opinion,  has  no  solid 
foundation  in  reason  to  rest  upon.' 

*'Mere  picketing,  therefore,  assuming  that  it  is  peaceful,  assuming 
that  there  is  no  threat  or  intimidation,  assuming  that  it  is  confined  to 
simple  persuasion,  I  do  not  regard  in  any  sense  as  unlawful,  whatever 
may  be  the  motive  of  the  picketers. 

''Finally,  assuming  that  picketing  by  an  individual  is  lawful,  does  it 
become  unlawful  because  done  as  the  result  of  an  agreement  between 
two  or  more? 

"  Many  courts,  and  courts  entitled  to  the  greatest  respect,  have  held 
that  it  does.  But  the  reasoning  upon  which  such  a  conclusion  is  based 
seems  unsatisfactory.  By  some  it  is  said  that  the  reason  is  that  the 
combined  acts  of  several  are  likely  to  be  more  harmful  than  the  act  of 
one.  *A  man  may  encounter  the  acts  of  the  single  person,  yet  not  be 
fairly  matched  against  several.'    But  why  should  this  consideration  con- 
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vert  a  right  into  a  wrong?  It  may  affect  the  remedy.  It  may  justify, 
for  instance,  an  injunction  to  protect  against  a  conspiracy  to  libel,  not- 
withstanding the  rule  that  a  libel  by  an  individual  may  not  be  enjoined. 
It  can  hardly  do  more.  Others  have  said  that  the  reason  is  based  upon 
the  maxim,  de  tninimia  non  curat  lex — the  injury  done  by  one  is  so  small 
that  the  law  will  not  regard  it.  But  is  that  so?  Is  the  injury  done  by 
one  necessarily,  and  that  is  the  test,  so  trivial  that  it  need  not  be  recog- 
nized by  the  courts?  Might  not  a  man  of  great  influence  conceivably 
work  much  more  harm  than  a  combination  of  others  less  well  known? 

"  The  whole  theory  is,  I  think,  erroneous.  A  conspiracy  is  an  agree- 
ment to  do  an  unlawful  act  or  to  do  a  lawful  act  by  unlawful  means. 
There  can  be  no  conspiracy  if  the  act  aimed  at  is  lawful  and  if  the 
means  employed  also  are  lawful.  Two  or  more  persons  may  agpree  to 
do  what  each  one  of  them  may  lawfully  do.  *What  one  may  lawfully 
do  singly,  two  or  more  may  lawfully  agree  to  do  jointly.  The  number 
who  unite  to  do  the  act  can  not  change  its  character  from  lawful  to 
unlawful.  The  gist  of  a  private  action  for  the  wrongful  act  of  many 
is  not  the  combination  or  conspiracy,  but  the  damage  done  or  threat- 
ened to  t)ie  plaintiff  by  the  acts  of  the  defendants.  If  the  act  be  lawful 
the  combination  of  many  to  commit  it  may  aggravate  the  injury,  but 
can  not  change  the  character  of  the  act'  (Bohn  Mfg.  Co.  v.  HoUis,  54 
Minn.,  223)." 
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XEPOBT  OF  THE  SUPEBnTIEBDEHT  OF  THE  HEW  TOBX  STATE 
FBEE  EKPLOTHEHT  BUSEATT  FOB  THE  YEAB  1902. 

Hon.  John  McMackin,  Commissioner  of  Labor: 

Sir,  —  I  respectfully  submit  the  annual  report  of  the  Free 
Employment  Bureau  for  the  year  1902. 

The  year  1902  brings  to  a  close  the  best  year  of  this  Bureau's 
work.  As  stated  heretofore,  the  Bureau  will  grow  in  popularity 
just  in  proportion  as  its  work  and  methods  are  known  to  the 
general  public.  In  the  matter  of  advertising  it  would  be  a  great 
advantage  if  our  appropriation  would  permit  of  a  standing 
advertisement  in  one  of  the  leading  metropolitan  newspapers, 
the  use  of  display  cards  posted  in  street  cars,  ferry  boats  and  in 
the  rural  post-oi9ces.  Our  experience  is  to  the  effect  that  in 
addition  to  the  above,  one  of  the  best  means  used  to  make  known 
our  work,  to  wit,  the  care  we  take  in  finding  out  the  record  of 
applicants  for  work  as  to  character  and  ability  to  perform  the 
work  they  are  in  quest  of,  is  the  confidential  circular  we  mail  to 
former  employers.  This  circular  shows  that  we  take  nothing 
for  granted  and  that  only  after  investigation  do  we  introduce 
employes  to  employers.  This  method  of  doing  business 
strengthens  the  confidence  of  the  people  who  come  to  the 
Bureau  to  employ  help.  Quite  a  number  of  out  of  town  people 
who  have  been  doing  business  with  us  insist  that  we  send  help 
to  them  direct,  satisfied  with  the  exercise  of  our  judgment  in 
this  matter. 

Whenever  parties  employed  at  this  Bureau  fail  to  keep  their 
agreements  they  are  told  that  they  cannot-  use  the  Bureau  again 
to  place  their  labor  on  the, market.  This  we  find  necessary  in 
order  to  enforce  discipline  and  line  up  with  business  methods. 
During  the  year  very  few  employes  failed  to  keep  their  con- 
tracts. On  the  contrary,  as  a  rule,  they  have  given  general 
satisfaction  to  their  employers.  Employers  have,  on  their  part, 
also  lived  up  to  their  contract,  paying  the  wages  agreed,  rail- 
road transportation,  etc.,  and  exacting  in  return  the  service 
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contracted  for.  Ab  each  contract  is  made  in  the  o£Elce  an 
inventory  of  the  same  is  entered  in  dot  order  book;  the  terms 
of  the  contract  are  read  in  the  presence  of  the  employers  and 
employes;  an  abstract  memorandum  is  placed  on  the  individnal 
card  kept  in  our  card-case,  and  thus  we  can  in  a  moment  state 
the  business  transactions  of  all  employes  and  employers. 

On  the  card  above  mentioned  we  place  the  number  of  the 
order  found  in  the  order  book,  the  date  of  the  same,  and  refer- 
ence to  the  order  book  will  tell  the  name  and  address  of  the 
employer  and  the  contract  price  entered  into  for  the  labor. 

Must  Not  Leave  E^iploymbnt  Without  Just  Cause. 

If  we  find  that  people  change  their  places  often  without  due 
cause  and  simply  for  the  sake  of  change,  we  warn  them  that 
this  condition  of  things  must  end;  that  they  must  become  more 
diligent  and  apply  themselves  with  mare  care  to  the  making  of 
their  living.    Such  a  warning  always  has  the  desired  result. 

Old  Pkople  Not  Wanted. 

The  problem  of  how  to  place  willing  workers  who  are  advanced 
in  years  remains  practically  unsolved.  Employers  of  labor  will 
not,  as  a  rule,  employ  any  one  except  a  young  person.  The 
stooped  shoulder  or  the  grey  head  discounts  very  materially  a 
person's  chance  to  find  employment.  It  is  not,  by  any  means, 
an  easy  matter  to  solve  this  problem  so  far  as  we  are  concerned. 
We  make  every  effort  to  have  the  aged  people  employed.  Many 
of  them  we  are  satisfied  are  competent  and  if,  perhaps,  a  little 
slow  in  the  manner  in  which  they  perform  their  work,  in  the 
long  run  they  will  accomplish  as  much  as  younger  people. 

Old  Age  Pensions. 

Many  employers  of  labor  are  beginning  a  system  of  pensioning 
their  aged  employes  who  are,  in  a  measure,  past  the  prime  of 
life.  This  is  the  means  to  a  much-desired  end  as  such  pensions 
are  not  in  the  nature  of  a  charity  but  rather  in  payment  of  divi- 
dends earned  by  honest  toil. 

As  a  rule  the  great  railroad  companies  have  agreed  that  pen- 
sions will  hereafter  be  paid  to  '*  all  employes  not  appointed  by 
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the  board  of  directors  to  executive  iK>Bition6  and  who  have  be^i 
in  the  employ  of  the  company  thirty  years."  The  railroad  com- 
paniea  in  many  instances  have  established  a  rule  that  no  person 
will  be  taken  into  the  service  of  the  company  who  is  over  thirty- 
ftye  years  of  age  except  with  the  approval  of  the  board  of 
direct<Nrs. 

Outside  of  the  railroad  industries  some  of  our  large  corpora- 
tions have  also  introduced  this  system  of  pensioning,  notably 
the  steel  and  iron  industries. 

I  am  of  the  opinion  that  the  near  future  will  see  the  condition 
of  the  aged  and  honest  worker  far  better  than  it  has  been  in 
the  world's  history.  The  great  captains  of  industry  in  our 
country  are  in  many  instances  making  an  honest  efFort  to  under- 
stand and  appreciate  their  employes.  It  is  evident  that  we  have 
to  keep  in  time  with  the  progress  of  the  age  if  we  are  to  hold 
our  own  in  the  world's  battle  for  supremacy.  It  can  only  be 
accomplished  by  being  not  only  the  best  skilled  mechanics  in 
the  world  but  the  best  paid  mechanics  also.  To  be  the  com- 
mercial masters  of  the  world  we  must  have  industrial  peace  at 
home.  That  this  great  truth  has  taken  hold  of  our  people  can- 
not be  denied.  It  was  to  give  force  and  character  to  the  great 
principle  and  idea  of  industrial  peace  that  the  Civic  Federation 
was  called  into  existence. 

Public  opinion  is  a  great  factor  in  shaping  the  future  in  line 
with  the  g^ieral  welfare.  It  was  public  opinion  that  made  it 
possible  for  the  President  of  the  United  States  to  create  the 
commismon  which  is  at  present  investigating  the  trouble  in  the 
coal  mines  of  Pennsylvania.  I  have  no  desire  to  anticipate  the 
findings  of  the  commission,  but  I  will  prophesy  that  the  force 
of  public  opinion  will  inrevent  a  like  trouble  in  the  ooal  fields 
again  for  a  generation  at  least. 

Statistics. 

During  the  year  entire  satisfaction  has  been  given  employers 
by  the  people  employed.  On  the  other  hand,  the  employes  are 
satisfied  with  their  condition  and  compensation  paid  them  in 
return  for  their  labor. 
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The  following  figures  will  demonstrate  tbe  work  of  the 
Bnrean  for  the  year  1902: 

During  the  year  1902  there  were  5,908  people  who  made 
application  for  work,  of  whom  2,656  were  men  and  3,247  women. 
Of  the  entire  number  2,454  were  natives  and  3,449  were 
foreigners.  The  greater  number  of  the  people  registered  as 
foreigners  were  in  all  things  but  their  nationality  Americans. 
Very  many  of  them  have  lived  amongst  us  for  a  number  of 
years,  and  all  of  them  acknowledge  America  as  their  common 
country. 

Of  the  men,  756  were  married;  and  of  the  women  1,465  were 
married,  making  a  total  of  2,221  married  people. 

Of  the  756  married,  714  reported  having  2,102  children  and 
874  were  dependent  on  them  for  support. 

Of  the  1,465  married  women  757  reported  having  1,456  chil- 
dren, 759  being  dependent. 

Of  tbe  total  number  registered,  2,645  men  and  2,978  women 
could  read  and  write.  There  were  eleven  men  and  268  women 
who  oould  neither  read  nor  write,  making  a  total  of  279;  never- 
theless, though  they  could  not  read  or  write,  they  were  very 
intelligent  people  and  competent  to  perform  their  various  tasks. 

The  5,903  people  registered  represented  seventy  difFerent 
trades  and  callings. 

During  the  year  there  were  312  applications  for  the  employ- 
ment of  men  and  3,794  applications  for  the  employment  of 
women.  The  total  number  of  situations  secured  during  the  year 
was  3662,  being  an  increase  of  519  over  last  year,  and  represent- 
ing forty-five  avocations. 

The  percaitage  of  applicants  securing  situations  during  the 
year  1902  was  60.03  i)er  cent,  as  against  53.92  per  cent,  for  1901. 

SUMMARY  OF  THE  BUREAU'S  WORK  FOR  THE  VARIOUS  QUARTERS 

OF  THE  YEAR. 

Appllcante         Applicants  SituatioDt 

for  work.  for  help.  aeoured. 

auarteremiixic  March  Sift 1,467  958  803 

uarter  ending  June  30th 1.463  1.316  1.090 

Quarter  ending  September  30th 1,122  878  970 

Quarter  ending  Deoember  3lBt 1.851  964  799 

Total 5,903  4.106  3662 
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DUBATION  AND  OaUSB  OP   IdLBNMS. 

A  contrast  of  the  table  oontaining  the  duration  and  oauses  of 
idleness  with  a  like  table  for  the  preyious  year  will  show  a  great 
improyement.  In  forty-flye  trades  and  callings  the  duration  of 
idl^iess  has  been  reduced  yery  materially.  In  many  instances 
the  percentages  being  reduced  oyer  60  per  cent.  This  will 
indicate  that  the  labor  market  continues  to  improye  and  the 
possibility  of  finding  employment  increased.  That  portion  of 
the  table  showing  the  causes  of  idleness  indicates  a  marked 
improyement  oyer  last  year's.  With  a  total  registration  of 
5,829  in  1901  as  against  5,903  in  1902,  there  is  a  decrease  in  1902 
of  1,253  in  the  number  who  reported  ''  no  work  "  as  the  cause  of 
idleness,  and  decrease  of  1,738  in  the  number  who  assigned 
*^  other  causes  "  for  their  non-employment.  We  no  Icmger  find 
people  who,  in  filling  out  their  application  blanks  for  employ* 
ment,  when  answering  the  question,  ''Kind  of  work  desired,'' 
would  state  ''  anything,"  as  was  the  case  when  work  was  hard 
to  be  obtained.  When  this  Bureau  oi>ened,  mechanics  who  were 
unemployed,  and  seeing  no  hope  of  being  associated  with  their 
trades,  were  willing  to  work  at  anything.  Times  haye  certainly 
changed  for  the  better. 

Obdbbs  From  Bubal  Distbicts. 

Orders  from  country  districts  during  the  year  show  a  marked 
increase  oyer  1901.  According  to  ovr  usual  custom,  circulars 
were  sent  out  to  many  residents  on  the  lines  of  the  yarions  rail- 
roads leading  into  New  York,  which  circulars  called  attenticm  to 
our  work.  As  a  rule  transportation  has  been  paid  one  way; 
when  people  are  employed,  postal  orders  for  this  purpose  are 
sent  to  this  office  made  payable  to  the  Superintendent.  This 
means  of  supplying  help  to  people  in  rural  districts  has  been  of 
great  seryice  and  it  shows  that  while  the  office  of  the  Bureau 
is  located  in  New  York  city  its  business  is  by  no  means  curtailed 
to  the  city  limits.  Many  of  the  hotels  in  the  country  and  sea- 
side had,  this  year,  what  is  known  as  a  short  season  owing  to 
the  fact  that  hot  weather  did  not  set  in  until  rather  late. 
During  the  month  of  July  there  were  twenty-six  wet  days,  which 
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practically  brought  the  country  hotels'  business  to  a  standstill^ 
people  refusing  to  leave  the  city  while  the  weather  was  dis- 
agreeable. The  result  of  such  conditions  was  felt  at  this 
Bureau  for  the  time  being,  and  yet  at  the  end  of  the  year  the 
number  of  situatioin«  secured  were  far  ahead  of  any  previous 

year. 

Hotel  Cleaners.  - 

There  are  but  few  women  whose  lot  in  life  is  less  enviable 
than  those  who  work  as  hotel  cleaners,  their  labor  being  at 
a  time  when  all  the  guests  of  the  house  have  retired  for  the  night. 
As  a  rule  their  work  commences  at  3  a.  m.  and  they  continue 
to  work  until  about  12  noon  and  many  of  them  have  to  work 
until  2  and  3  o'clock  in  the  afternoon.  The  nature  of  the  work  is 
such  as  to  oblige  many  of  them  to  go  to  hospitals  with  what  is 
known  as  sore  knee.  As  they  are  almost  constantly  on  their 
knees  scrubbing  during  their  working  hours  the  knee  joints 
become  swollen  and  sore  and  often  incapacitate  the  cleaners  for 
a  considerable  length  of  time.  Many  of  them  also  suffer  much 
from  the  condition  of  their  hands.  The  hands  of  some  are  like 
pieces  of  raw  beef,  resulting  from  having  them  so  much  in  water 
which  is  charged  with  alkaline  preparations  to  facilitate  the 
work  of  cleaning.  The  compensation  received  for  cleaning  is 
not  very  remunerative.  Many  hotels  pay  but  twelve  dollars  per 
month,  board  and  lodging;  some  few  pay  fourteen  dollars. 

Poor  Food  and  Slbepinq  Quarters. 

In  many  instances  complaint  has  been  made  that  the  food 
is  not  of  fair  quality  or  sufficient  in  quantity  and  that  the  sleep- 
ing accommodations  are  very  meagre.  In  conversations  with 
some  of  the  head  cleaners  the  statements  made  by  cleaners  as  to 
food  and  sleeping  quarters  have  been  fully  vindicated.  Some 
of  the  head  cleaners  have  tried  to  get  something  palatable  and 
nutritious  for  breakfast  in  the  early  morning  for  these  women, 
but  they  were  not  successful,  owing,  as  they  say,  to  the  objec- 
tions raised  by  the  stewards  who  are  somehow  gainers  by  this 
false  economy.    Many  of  the  head  cleaners  and  housekeepers 
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are  kind  and  good  natured  to  the  help  and  no  cause  for  com- 
plaint can  be  charged  to  them. 

Emplotmbnt  Agbncibs  —  Padbones. 

Complaints  are  still  being  made  as  to  the  old  abuses  in  some 
of  the  employment  agencies  in  New  York  city.  It  is  the  same  old 
story  of  asking  money  from  applicants  for  work  who  are  in 
search  of  employment,  never  securing  the  employment  and  failing 
to  return  the  fee  paid.  The  State  law  says  that  ^^  in  case  they 
fail  to  secure  such  situations  or  employment^  the  intelligence 
ofHce  keeper  shall  refund  the  full  amount  of  such  fee  paid  to  the 
person  by  whom  such  fee  is  paid,  at  once."  This  provision  of 
the  law  is  to  a  great  extent  a  dead  letter.  During  the  year  a 
great  many  complaints  were  made  and  the  money  refunded,  but 
never  until  pressure  was  brought  to  bear  on  the  managers  of 
employment  agencies. 

Bad  as  the  practice  of  the  employment  agencies  proper  are, 
the  padrone  system  by  which  the  Italian  laborer  is  handled  is 
simply  outrageous.  There  are  many  ways  by  which  the  Italian 
laborer  is  denied  the  fruits  of  his  own  labor.  When  transporta- 
tion is  in  question  the  laborer  is  charged  exorbitant  rates  to  his 
destination,  often  when  employers  give  free  transportation.  I 
heard  of  a  case  where  each  of  the  men  employed  by  the  padrone 
was  charged  |6  railroad  fare,  when  at  the  same  time  the  railroad 
actually  gave  transportation  free.  Then,  too,  the  workingmen 
have  to  pay  a  certain  fee  before  they  are  placed  in  positions  and 
charged  for  the  use  of  tools.  Food  supplies  and  clothes  are  sold 
them  at  the  highest  figure.  Mail  orders  to  Italy  are  procured 
at  rates  which  pay  the  padrone  well  for  the  work.  The  whole 
surroundings  of  the  men  while  working,  the  shanties  in  which 
they  live  and  sleep,  the  general  management  and  operation  of 
the  padrone  system  is  a  disgrace  to  American  civilization  and 
ought  to  be  put  to  an  end.  The  Italian  workman  should  be  saved 
from  the  avarice  and  greed  of  the  padrone,  at  least  when  they 
are  engaged  on  public  works,  contracted  for  by  the  State,  or  any 
subdivision  of  the  same. 
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CONVBNTION    OF    SuPEJBINTBNDBNTS   OF    StATB    FbBB    EmPLOTHSNT 

BuBJDAUa 

The  second  annual  convention  of  the  Naticmal  Assooiatlon  of 
State  Free  Employment  Bnreans  was  held  at  St  Charles  hotel. 
New  Orleans,  April  1,  1902. 

There  were  present:  William  Anderson,  of  Missouri;  William 
D.  Parker,  of  Connecticut ;  John  J.  Bealin,  of  New  York ;  Half ord 
Erickson,  of  Wisconsin :  Davis  Boss,  of  Illinois ;  John  CDonnell, 
of  Minnesota. 

Reports  from  the  various  State  employment  bureaus  were  read, 
discussed,  and  the  work  planned  out  by  which  the  various  bureaus 
might  become  more  efBcient. 

Mr.  O'Donnell,  of  Minnesota,  stated  that  the  subject  of  domes- 
tic wage-earners  is  being  investigated  and  is  progressing  very 
satisfactorily.  In  order  to  get  both  sides  of  the  question,  inquiry 
blanks  were  addressed  to  the  employers  of  domestic  servants  as 
well  as  to  the  servants  themselves.  A  hearty  response  was  given 
to  the  request  and  ladies  of  the  Minnesota  Federation  of  Women's 
Clubs  offered  and  gave  their  assistance.  The  ladies  and  maids 
of  Minnesota  both  realize  that  some  sort  of  training  school  would 
greatly  benefit  them;  that  the  standard  of  domestic  wages  could 
in  a  measure  be  improved  with  mutual  good  will,  and  fairness 
result  to  both  sides. 

Mr.  Boss,  of  Illinois,  spoke  in  terms  of  highest  praise  of  the 
good  work  accomplished  by  the  State  free  employment  bureaus. 
Mr.  Boss  said  the  private  employment  agencies  of  Chicago  had 
pooled  their  issues  end  attacked  the  constitutionality  of  the  law 
under  which  the  State  bureaus  were  operating.  They  were,  how- 
ever, defeated  in  a  decision  given  by  the  courts  sustaining  the 
constitutionality  of  the  law. 

Mr.  Bealin,  representing  the  New  York  State  Free  Employment 
Bureau,  read  a  detailed  account  of  the  work  of  the  bureau  during 
the  year  1901. 

During  the  discussion  as  to  the  condition  and  utility  of  so- 
called  employment  agencies,  it  was  made  very  evident  that  the 
abuses  complained  of  and  existing  in  New  York  city  were  com- 
mon to  such  institutions  in  other  parts  of  the  country. 
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At  a  meeting  of  the  (yommission^s  of  Labor  Statistics,  held 
on  April  4thy  the  following  resolotlons  were  adopted : 

"WwmBMAB^  The  free  employment  bureaus  of  the  United  States  are  conducted 
and  managed  prindpaUy  bj  departments  of  labor  in  the  several  States;  and 

Whbrbab,  The  work  of  these  bureaus  is  under  the  direct  supervinon  and  con- 
trol of  the  oommisnoner  of  labor;  therefore  be  it 

Besoh&d,  That  it  is  the  sense  of  this  convention  that  all  such  officials  and  those 
persons  connected  officially  with  such  bureaus  or  agencies  come  into  and  they  are 
hereby  made  members  of  this  association.    And  be  it  further 

Resohedf  That  the  reports  of  the  representatives  of  each  free  employment 
bureau  or  agency  be  made  at  the  regular  meeting  of  this  association  and  be  in- 
oLuded  in  the  printed  proceedings  of  the  same. " 

By  this  resolution  the  National  Association  of  Free  Employ- 
ment Bureans  is  merged  into  the  Association  of  Ck>mmis8ioners 
of  Labor  Statistics. 

In  common  with  all  onr  associates,  I  desire  to  acknowledge 
the  kindness  received  at  the  hands  of  the  citizens  of  New  Orleans 
through  Mayor  Capteville  and  his  associates.  The  old  hospitality 
of  the  southern  people  was  made  manifest  by  the  mayor,  and  we 
were  made  to  feel  more  than  at  home  while  in  New  Orleans. 

Respectfully  submitted, 

JOHN  J.  BEALIN, 

Superintendent 


OBNBSRAL  TABUB8. 

8laieiii«iit  of  the  Totel  Beglstrattoii  of  Wage-worken  and  Employen  and 
the  Nnmber  of  AppUeaats  Who  Hare  Secured  Sitiiatlons* 


Applieaiitt  for  •mploynMat 

Seetved  ntuationa 

AppHoaats  for  help 

*.Of  this  number  142  were  employed  more  than  onoe. 

Affos  of  AppUeants. 


Male. 


2.6M 
273 
812 


Female. 


3,247 

•3,368 

3,794 


Total 


6,903 
3,662 
4.106 


AGE  OF  APPLICANT. 

Under  twenty  year* 

Twenty  to  tmrty  yean 

Thirty  to  forty  yean 

Forty  to  fifty  yean 

Fifty  to  aixty  yean 

Over  sixty  years. 

Gxand  total 


Men. 


402 
1,150 
602 
319 
145 
88 


2,656 


Women. 


8,247 


Total. 


216 

618 

1,077 

2,227 

033 

1,635 

730 

1,040 

234 

379 

57 

95 

5,903 


II.  12  New  York.  State  DapABTMBNT  of  Laboh 

Tkbla  Bhawlnc  the  Nninbra  of  AppIloMtti  B^A*t«N4,  Tkdr  OccnpaUanii 
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Native  or  Forelsn  Bom*  Married  or  Single,  and  Uterate  or  Illiterate. 


Mabsibd. 

Ummabiuxd. 

LXTBHATI 

• 

Iu<ITlBltATK. 

Men. 

Women. 

Total. 

Men. 

Women. 

Total. 

Men. 

Women. 

Total. 

Men. 

Women. 

Total. 

6 

1 



144 

248 

250 

42 

6 
3 

15 
2 
3 
9 
2 
2 
5 
8 

18 
2 

144 
42 
14 
15 

285 
2 

259 
42 
50 
2 
10 
26 

4 

4 

4 

15 

18 

2 

22 

9 

7 

6 

18 

18 

7 

585 

218 

30 

10 

348 

12 

43 

106 

151 

17 

68 

13 

48 

26 

52 

28 

1 

23 

261 

12 

13 

52 

30 

220 

11 

6 

8 

2 

37 

30 

88 

105 

1 

3 

21 

160 

72 

47 

5 

27 

20 

14 

175 

4 

28 

32 

2 

22 

8 

5 

9 

11 

125 

8 

8 

86 

3 

17 

10 

7 
30 
19 

4 
31 
10 

8 
11 
24 
86 

9 

•  ■  •  •  • 

246 
43 
25 
80 
14 

26 
201 
19 
78 
39 
48 
15 
69 
51 
2 
33 

"ih 

15 

55 
49 

27 

"ii 

32 

4 

"88 
135 

■'*'6 

3 

29 

141 

27 

47 

8 

44 

38 

16 

252 

7 

89 

""2 

28 

12 

5 

16 

14 

155 

8 

8 

119 

4 

54 

715 
9 

499 

270 

109 

26 

430 

455 

46 

i6 

62 

i72 

43 

74 

58 

10 

7 
30 
19 

4 
31 
10 

8 
11 
24 
36 

9 

715 

255 

43 

25 

579 

14 

270 

129 

201 

19 

78 

39 

48 

36 

69 

51 

2 

33 

430 

15 

15 

55 

49 

482 

46 

11 

48 

4 

62 

3d 

135 

172 

6 

3 

29 

184 

101 

47 

8 

44 

38 

16 

252 

7 

89 

58 

2 

28 

12 

5 

16 

14 

155 

8 

8 

119 

4 

54 

•*...•... 

3 

4 

15 

15 

18 

2 

22 

9 

7 

6 

18 

18 

7 

«  •  •  •  • 

204 
30 
10 
45 
12 

"26 
151 
17 
68 
13 
48 
10 
52 
28 
1 
23 

"12 
13 
52 
30 
23 

""6 
6 
2 

"so 

88 
..... 

3 

21 

106 

21 

47 

5 

27 

20 

14 

175 

4 
28 

'"2 

22 
8 
5 
9 

11 

125 

8 

8 

86 
3 

17 

........ 

585 
9 

303 

48 

86 

i6 

26i 

i97 

11 

2 

37 

ioi 

44 

51 

32 

2 
3 
9 

1 
1 

1 

1 

2 
2 

5 

1 
1 

1 
1 

8 
18 

2 

2 

2 

'  "42 

«  ■   • 

14 

14 

14 
15 

1 

1 

37 
2 

2 

52 

54 

""'"so 

32 
19 

32 
19 

2 

10 

28 

5 

4 

209 

324 

36 

ii 

34 

97 

9 
17 
25 

1 

10 

209 

3 

2 

3 

19 

328 

36 

6 
40 

2 
34 

8 
47 
97 

5 

17 

25 
1 

2 

2 

10 

3 

40 

40 

2 

3 

19 

«  •  •  • 

4 
6 

66 

1 

i 

26 

2 

8 

9 

9 

47 

5 

30 

30 

8 

6 

23 

8 
40 
29 

35 
6 

6 

6 

3 

26 

3 
17 
18 

2 
77 

8 
11 
26 

17 

18 

2 

77 

3 

11 

6 

6 
4 

4 

7 

7 

8 

30 

8 

30 

88 

83 

1 
37 

1 

37 

756 

1.465 

2.221 

1,900 

1.782 

3.682 

2,645 

2,978 

5.623 

11 

269 

280 

11.14 
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BujnMon  and  OftVM*  of  UleneM  of  AppUeaate  for  flttnattoiis* 


DvBATioir  or  IniiBxnDM. 

Gaum  or  iDLuran. 

OCJCUPATION. 

MKM 

I 

womir. 

MMK. 

woum 

HUllBaB  or  DATS. 

NITIIBBB  or  DATB. 

tf. 

Hicli- 
est. 

Low- 
est. 

Aver- 
•ce. 

High, 
est. 

.  Low- 
est. 

•  Aver- 
ase. 

No 
work. 

Siok- 
naas. 

Other 
eausea. 

No 
work. 

Siek- 
ness. 

■  Other 
cansee. 

Baken 

150 
90 
90 
70 
300 
120 
90 
60 
90 
60 
90 
90 

5 
7 
7 

1 
7 
3 

7 

7 

14 

3 

4 

1         7 

38 
20 
27 
11 
70 
24 
32 
19 
87 
15 
14 
76 

IG 

7 

21 

t          17 

4 

25 

5 

6 

11 

23 

28 

7 

1 

Barben 

Bartondera 

7 
1 
1 
4 
6 

a 

a 

""i 

•  ■  •  •  • 

3 

Bell-boys 

BlaokBmithB 

Bookkaepen 

Bricklayers 

...... 

Butehers 

1 

Butlers 

3 
2 

■    1 

Carpenters 

6 

1 

Caaoiers 

waitresses 

300 
210 

1 

1 

25 
92 

2 
2 

62 
1 

665 

Clerks 

365 

60 

90 

180 

120 

7 
8 

7 

1 

20 

26 
23 
28 
29 
20 

1 

44 

5 

10 

4 
9 

18 
2 
1 
3 

"184 

37 

14 

75 

5 

A 

Coachmen 

Colleotors 

Cooks 

300 

1 

37 

2 

64 

485 

Cutters 

1           ■   •  • 

Dayworkers 

180 
180 

1 
1 

8 
30 

12 

31 

286 

90 
120 
120 
120 
120 
120 

90 
120 
120 

42 
120 

1 
3 
7 
3 

7 

1 

10 

a 

21 
37 
27 
27 
23 
17 
21 
13 
31 
37 
20 

1 
38 

6 
13 

4 
4 
4 
5 
9 

'**28 
..... 

4 
2 

2 
7 

19 
135 
13 
54 
31 
42 
11 
62 
36 
2 
24 

97 

Drivers 

ESeotricians 

1 

Elevator  runners 

f*)iurineeni 

Errand  boys 

Factory  employes 

210 

2 

87 

6'""     3 

12 

Firemen 

Florists 

!.'!.*!!!.-'..' 

Oardenem 

5 

■■■•4 

...... 

General  houseworkers. 

210 

1 

29 

1 

50 

419 

Grocery  clerks  ....... 

42 

50 

120 

120 

120 

20 
3 
1 
7 

20 
33 
21! 
20i 

2^1 

9 

2 

10 

8 

5 

7 
3 

6 
13 
38 
34 
19 

Grooms 

Hall  boys 

m 

Handymen 

Hotel  employee 

Housekeepers. 

365 
240 

1 
2 

24 

41 

.1 

75 
2 

450 
45 

Ironworkers 

150 
120 
365 

1 

14 

1 
1 

37' 

3i; 

90. 

6 
6 
1 

j 

5 
26 

Janitors 

180 

3 

32 

1 

15 

•Tournaliffts  t  r ....... . 

2 

^itohenmaidfl. ...... 

240 

1 

22 

i 

1 

8 

62 

TCitfthAnmAn 1 

90, 
150 

5 
2 

20 
25 

* 

38 
U.91 

6 

2 

20 

184 

21 

47 

7 
35 
20 

9 
183 

6 
23 

Laborers           .... 

1 

34 

10 

Laundresses 

360 

1 

34 

1 

26 

175 

I/aundrymen 

42 

120, 

120 

220* 

120! 

90 

70 

120 

210 

60 

85 

70 

90 

14 

7 

7 

1 

3 

1 

4! 

3 

4 

3 

1 

7 

7 

19' 

40! 

301 

26 

32 

10 

20 

41 

31 

13 

24 

18 

29 

' 

Lunchmen 

Maohiniflts.. 

6 
48 

4 

"3 
9 
2 

MiBoellaneox>«  .        . 

180 
240 

1 

1 

18 
46 

2 

1 
2 

46 

Nurses 

Office  employes ' 

Oystermen 

72 

1 

4 
16 

7 
50 

1 
13 

""h 

2 

"i9 

■    "3 

Packers 

Painters 

Plumbers'  belpers  . . . . ' 

Porters 

Roofers. | 

Salesmen | 

■    ""1 

Seamstresses. 

210 

4 

""is 

7        i 

50 

Shoemakers 

idO 

60 
240 

85 
365 
100 
120 
120 

90 
120 

90 
150 

6 
7 

17 
7 
4 
3 
3 

10 
1 
3 
5 
7 

105 
23 
34 
12 
58 
17 
21 
30^ 
51; 
22 
30 
34 

2 
17 
12 

4 

12 

10 

120 

8 

3 
87 

4 
47 

Stablemen ' 

1 

16 

'"'5 

1 

Stenogn4>hers 

Stewards i 

1 
2 

4 
20 

"    '2 

-is! 

1 

Tailors 

I 

1 

Usefulmen ' 

1 

Valets 

' 

Wagon-boys 

5 
19 

. . . . .  1 

1 

13 
1 

WiJters 

' 

"".'.  :::::i 

Watchmakers 

::...! 1 

, 

4 

3i 

:: 1 

1 

1 

I 
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Talnilar  ifiatcroent  of  fthe  Bales 


of  WagM  BecciTed  by  AppUeaate  at  Their  Last 
Employmeiit* 


«f 


Ratbs  of  WAoaa  or  Appuoaiitb  at  Thmkr  Last  Piuxa  of 

EifFLOTXBirr. 

OCCUPATION. 

paawsBK. 

FBB  MOMTH  WITH  BOABD. 

Mxir. 

WOUBlf. 

naif. 

womM 

. 

^ 

Low- 
est. 

Atsc^ 

est. 

LoW' 

est. 

Aver- 
ace. 

High- 
est. 

Low- 
est. 

Aver- 
•fe. 

High- 
est. 

Low- 
est. 

Atst- 

ffft^HTf. 

$18  00 

18  00 

19  00 
9  00 

16  00 
26  00 
18  00 
28  80 
14  00 
•10  00 
28  00 
12  00 

$12  00 
6  00 
8  00 
6  00 
0  00 

6  00 
8  00 

10  00 

7  00 
•9  00 
18  00 

6  00 

$16  00 

10  60 

11  80 

7  20 
11  80 
11  80 
11  00 
19  00 

9  60 
•9  20 
16  60 

8  60 

t$60  00 

86  00 

t66  00 

20  00 

t$60  00t$60  00 
8600     8600 
16  00     84  20 
16  00     17  80 

, 

Qiii^)iirg, 

Bnrtonden. « •  •  •  i  •  •  i 

BdU-boTB 

Bookkeepen 

BrBMwoncent  <  *  t  • . . 

t60  00 
26  00 

20  00 
26  00 

84  00 
26  00 

Brieklajan. 

Bntoheni.. ...    .... 

160  00 
70  00 
60  00 
40  00 

too  00 

20  00 
20  00 
26  00 

too  00 
86  04 
88  00 
80  00 

Botiafs 

CmuMitMi. 

CiuiRifira. . ....!!!!! 

Chambermudfl    and 

•$7  00 
8  00 

•$2  00 
8  00 

•$4  60 

6  67 

$26  00 

$8  00 

$16  81 

rnnrkif. 

22  00 

12  00 

1   17  00 

•86  00 

20  00 

4  00 
8  00 
8  00 
•4  00 
8  00 

7  60 

10  00 

11  21 
•12  23 

11  92 

tioooo 

60  00 

14  00 
12  00 

tsooo 

26  00 

Coftohnum ,  i 

1 

1 

CoDeeton 

CookB 

•10  00 

8  00 

6  71 

126  00 

16  00 

'69  92 

60  00 

8  00 

20  83 

Outten 

Dayworiceni 

12  00 
•6  00 

8  60 
•8  60 

7  80 
•4  69 

Disnwashan. 

Driven 

•12  00 
20  00 
16  00 
16  00 
20  00 

7  00 
12  00 

•12  00 
16  00 

8  00 
18  00 

•8  00 
6  00 
9  00 
4  00 

10  00 
3  60 
6  00 

•6  00 
8  00 
8  00 

•8  00 

•6  66 

8  71 

9  60 
8  10 

10  60 
3  90 
8  20 

•8  07 

11  74 

8  00 
11  flO 

26  00 
too  00 
tTOOO 

tsooo 
tioooo 

10  00 
12  00 

tsooo 

18  00 
20  00 

16  60 
t2186 

160  00 
+27  00 
f64  00 

22  00 

12  00 

18  07 

THAryntor  nnineni . . . 

1?iiciniMirtt 

Errand  boys 

Factonr  employee. . . 

10  00 

4  00 

6  76 

Fannen. ....  a . 

76  00 
t60  00 
t60  00 

60  00 

*  12  66 
20  00 

t60  00 
13  00 

19  07 

36  86 

t60  00 

82  07 

V  •  •  • 

FinffitMHl . 

* 

Florists 

Gerdcnera 

Qeneral  hoosewncera 

1 

♦8  00 

•3  00 

•4*42 

26  00 

4  66 

13  02 

Grocery  clerks 

19  00 
16  00 

12  00 

13  00 
•12  00 

8  00 
11  00 

3  00 

4  00 

10  38 

12  66 

6  26 

in  ox 

18  00      11  00 
60  00      20  001 
86  00      10  00, 

1466 
33  88 
27  00 
26  00 
24  00 

Grooms. ^ . 

HeUbosrs 



Handbrmen 

42  OOl     10  OO! 

Hotel  employes 

Hontrnke^pers. . 

♦10  00  ♦ll  00 

•8  60 
♦6  00 

♦3  00 
♦6  00 

•4  68 
•6  00 

40  00'     16  00 

1 

36  00 
50  00 

16  66 
10  00 

12  68 
22  10 

Iron  worlcera 

26  00 

tl6  00 

26  00 

'i2'66  "i2*ii 

18  00  tlft  A2 

Janitors 

*t8b'66  't'1466 

160  00'   160  00 

t23  46 
160  00 

t36  66  tio  00 

tl6  60 

Jounudtsts 

26  00 

26  00 

Kitchenmaids.. ..'.'.] 

•7  00 

•8  60 

•4  90 

,   1 

20  00 

16  66 

14  84 

^t^henmen. . . 

•12  00 
18  00 

♦8  00    ^8  40 
A  00    10  iV) 

80  00 

teooo 

13  00 
16  00 

20  77 
22  32 

*  86*36 
16  00 

Laborers 

I^umdreeses 

12*66 

♦2  60 

•6  02 

t76  00 

7  00 

17  87 

T^nndrymen 

io  66 

12  00 
16  00 
21  00 
♦26  00 
14  00 
18  00 
14  00 
26  00 
18  00 
18  00 
18  00 
20  00 

10  00 

10  00 

1 

60*66     30  06I 
16  00      16  00| 

8  00    10  00 

Maehinists 

7  00 

6  00 

•12  00> 

12  42 

12  22 

•14  »H 

Ifiscellaaeous 

Norses. 

8  00 
♦16  00 

2  60;     6  26 

♦7  OOl^lO  66 
\   1 

6066    18  66 

60  00      16  00 
26  00      10  00 
60  00      30  00, 
20  00      16  00' 

129  38 
27  01 

17  60 
42  00 

18  30 
22  001 

66  00 
30  00 

8  66 

6  00 

26  60 
16  60 

Office  employes 

12  00    1)1  09l 

Ojrstermai. .', . 

12  00 

1A  on 

Packers. 

6  60      ft  02 

Painters 

8  00 
6  00 
6  00 

13  20 
8  87 
0  10 

36  00      12  00 

Plumbers'  helpers. . . 

1 

•  ■  •  •  •  •  1 

Porters * .". 

......  1 

t7b  661     18  66 

26  60 

Roofers.. 

7  00    17  02 
6  00    10  48 

Salesmen 

....... 

t76  00 

t20  00 

t63  33 

Beamstrssses 

9  00 

8  00 

6  86; 

26  00 

10  00 

17  00 

Shoemakers 

12  00 
14  00 
21  00 
7  00 
•22  00 
12  00 
16  00 

12  00 
7  60 

16  00 

13  00 
16  00 

7  60      9  76 
6  00;     7  82 

8  00,   13  80 
6  OO'     6  60 

•10  00  ♦IS  33 

Stablemen 

60  00 

25  OOl 

24  00 

Steam6tters 

1 

Stenocmphers 

46  00     26  OOj 

36  00 
69  00 
20  00 
26  47 
39  00 

1 

Stewuds. 

100  00      20  00! 

20  00      20  00, 
too  00,     12  OOl 

50  00'     20  00 

1 

Tiulors 

6  OOi   10  26 

1 

Usefuhnen 

4  20     9  70 
12  00;   12  00 

1 

'     -  *  - 

ValeU 

1 
......1...... 

wXS.'^::::::: 

8  50,     6  36, 

7  60    12  60 

10  00    11  37 

7  00,   10  7r! 

1 

t 

1 

tlOO  00,     12  00' 

29  58 

**••'*  ------, - 

Watchmakers. 

' 

1 

Watchmen 

too  66.    15  66' 

34  00 

^ 1 

♦With  board. 


tWithout  board. 


tRent,  etc. 
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New  York  St^wtb  Department  of  Labor 


Table  Showlns  the  Bates  of  Wages  Recelyed  by  Applicants  In  Positions  Obtained  for  Them  by 

the  Bureau. 


Rates  op  Waobs  per  Month  With  Board. 

Rates  op  Wages  per  Week. 

OCJCUPATION. 

MALE. 

PEMALB. 

'      MALE. 

FEMALE. 

Hiffhr 

est. 

Low- 
est. 

Avei^ 
ace. 

Hi<h- 
est. 

Low- 
est. 

Aver- 
a«e. 

High- 
est. 

Low- 
est. 

Aver- 
age. 

High- 
est. 

Low- 
est. 

Aver- 
age. 

Barbers. 

$10  00 

$10  00 

$10  00 

Biitohfira 

$25  00 
20  00 

$25  00 
20  00 

$25  00 
20  00 

Butlers.            

Carpenters 

♦3  50 

♦8  60 

*3  50 

Chambermaids        and 
Waitresses 

$20  00 

$8  00 

$13  81 

t$4  75 

t$2  50 

t$3  83 

Chef 

60  00 

50  00 

55  00 

Cleaners. .  i 

20  00 

10  00 

12  55 

Clerks 

27  00 

27  00 

27  00 

10  00 
8  00 

10  00 
8  00 

10  00 
8  00 

CoUeotors 

Cooks 

40  00 

15  00 

23  75 

55  00 

12  00 

17  83 

t4  50 
*1  50 

t3  50 

*1  00 

t4  04 
*1  11 

Dayworkers 

Drivers 

20  00 
20  00 
50  00 

15  00 
20  00 
25  00 

18  16 
20  00 
37  50 

9  00 
8  00 

5  00 
8  00 

6  38 
8  00 

Blevatnr  ninnAm. .     

Sncineers 

Factory  bands... ...... 

4  00 

4  00 

4  00 

Fanners. 

26 '66 
30  00 
45  00 
15  00 
25  00 

12  66 
30  00 
35  00 

15  00 

16  00 

16  82 
30  00 
40  00 
15  00 
19  66 

Firemen. 

Footmen.. 

Fumaoemen 

OardAniftm. .        

General  bouseworkers  . 

20  00 

8  00 

13  65 

t6  00 

t2  00 

t3  80 

Hall  boys 

18  00 
22  00 

16  00 
7  00 

16  28 

17  16 

H&ndvxnfin. 

•2  00 

♦1  00 

♦1  45 

HntiimlrAAnAm 

12  00 

12  00 

12  00 

HnummAn. 

25  00 
614  00 

13  00 
612  00 

19  44 
613  00 

t5  66 

t5  00 

t5  00 

Juiitors.. . .        

612  00 
20  00 

612  00 
7  00 

612  66 

14  78 

t5  00 

t4  00 

t4  60 

YCif  ntiATimAn . 

25  00 

10  00 

15  30 

LfLiinHrfUMMi 

25  00 
17  00 

10  00 
17  00 

14  85 
17  00 

t5  00 

t4  00 

t4  21 

T.«nAn  rnnfn  nrls 

\f  AMHlTlflMm 

5  00 

2  00 

3  50 

NursAfl 

22  00 
17  00 

6  00 
10  00 

14  09 
18  00 

P&ntrv  flirlfl. . 

t5  00 

t4  00 

t4  25 

Puntrv  mAn 

18  00 

14  00 

15  83 

t4  00 
18  00 

t4  00 
18  00 

t4  00 
18  00 

Plumhiini 

•  ■•••■ 

06O  00 
040  00 

060  00 
10  00 

060  00 
21  77 

PortAFS 

10  00 

♦1  75 

8  00 

5  00 

♦1  75 

8  00 

7  50 
♦1  75 

8  00 

RjinfAm 

ff«nin«t  i»iiiin«  .  . 

20  00 
15  00 

20  00 
15  00 

20  00 
15  00 

7  00 

7  00 

7  00 

flf>^fiakivt/>tn  flrirla 

WaitJim 

20  00 
050  00 

14  00 
a25  00 

16  10 
o35  00 

t9  00 

t8  50 

t6  25 



Ushars 

4  00 

4  00 

4  00 

\^  A.1^  tn  An 

18  00 

18  00 

18  00 

1 

*  Wages  per  day. 


t  With  board. 


o  Without  board. 


6  Rent,  fuel  and  lig^t,  no  board. 


Table  Showing  the  Nmnber  of  Applicants  Who  Have  Children  and  Dependent  Children. 


AppucAMTB  Rbportino  That  Thet  Have  CmLDRBN. 

AppTJCAwn  REPOBTrKO  That  Thet  Have  Depend- 

BUT  Children. 

Number  of 

ehildrsnper 

applicant. 

Men. 

Women. 

Total. 

Total 

number  of 

ohildren. 

Number  of 

ehildzen  per 

applioaat. 

Men. 

Women. 

Total. 

Total 

number  of 

ehildren. 

1 

148 

187 

140 

110 

62 

62 

8 

1 

1 

356 

228 

99 

46 

14 

7 

5 

2 

504 

415 
239 

156 

76 

69 

8 

3 

1 

504 

880 

717 

624 

380 

414 

56 

24 

9 

1 

116 

111 

57 

30 

16 

13 

9 

3 

248 

112 

54 

19 

6 

2 

1 

864 

223 

111 

49 

22 

15 

10 

3 

864 

2 

2 

446 

3 

3 

333 

4 

4 

196 

A 

5 

110 

A 

6 

90 

7 

7 

70 

8 

Q 

8. . . : 

9 

24 

714 

757 

1.471 

3.558 

355 

442 

797 

1.683 

New  York  State  Department  of  Labor 


SEVENTEENTH  ANNUAL  REPORT 


ON 


FACTORY  INSPECTION 


For  Twelve  Months  Ending  September  30, 


1902. 


.% 


TRANSMITTED  TO  THE  I^KGISLATURE  MARCH   16,  1903,  AS   PART  III  OF  THE 
SECOND  ANNUAL  REPORT  OF  THE  DEPARTMENT  OF  I,ABOR. 


ALBANY: 
THE  ARGUS  COMPANY,  PRINTERS 

1903 


State  of  New  York. 


No.  65  B. 


IN     ASSEMBLY, 


MAncH  16,  1903. 


ANNUAL   REPORT 


OF  THE 


BUREAU  OF  FACTORY  INSPECTION, 


STATE  OF  NEW  YORK: 

Department  of  Labor, 

Albany,  March  16,  1903. 

To  the  Speaker  of  the  Asseiiibly: 

Sir. —  I  herewith  transmit  the  report  of  the  Bureau  of  Factory 
Inspection  for  the  twelve  months  ending  September  30,  1902,  con- 
stituting the  seventeenth  report  in  the  series  of  annual  reports 
upon  factory  inspection. 

Yours  very  respectfully, 

JOHN  McMACKIN, 

Commissioner. 


CONTENTS. 


9  PAGE. 

Inspection  Districts 7 

Summary  op  Year's  Work 9 

Inspectionfl  and  investigations 9 

Orders  and  compliances t 9 

Complaints .' 10 

Prosecutions 10 

Statistics  op  Factories 14 

Siie  of  factories 15 

Leading  industries  of  the  State 16 

Industrial  centers  of  the  State.  .•: 20 

Hours  of  work 22 

Employment  op  Women  and  Minors 24 

Child  labor 26 

Sanitation  and  Sapety 27 

Accidents 28 

Boiler  inspection 33 

Laundries 34 

Tenement  Manupactures 36 

Bakeshops 39 

Mines  and  Quarries 42 

Inspections 42 

Orders  and  compliances 43 

Report  of  the  Deputy  Mine  Inspector 43 

APPENDICES. 

I.  Classification  op  Industries  and  Products 47 

II.  Statistical  Tables 61 

I.  Statistics  of  factories  inspected:  By  industries  and  localities 80 

Summary  by  industries 04 

Recapitulation  by  groups  of  industries 62 

II.  Statistics  of  factories  inspected:  By  counties  and  towns 350 

Recapitulation  by  counties 348 

III.  Orders  issued  to  owners  of  factories  and  compliances  therewith : 

a.  New  York  State 462 

h.  New  York  aty 470 

IV.  Complaints  received,  with  results  of  investigation  of  same 480 

V.  Prosecutions  for  violation  of  the  factorv  law 482 

VI.  Board  of  Health  certificates  for  employment  of  children: 

a.  Regular  employment 484 

r .        .           h.  Vacation  certificates 486 


III.  6  Contents 

n.  STATiSTiCAii  Tables  —  Continued :  page. 

VIT.  Number,  age  and  sex  of  factory  employees  reported  injured :  By 

industries 487 

Vni.  Age  and  sex  of  factory  employees  who  were  (o)  killed  or  (6)  per- 
manently disabled :    By  industries 492 

IX«  Nature  and  extent  of  injuries  to  factory  employees 496 

X,  Causes  of  accidents  to  factory  employees:  By  industries 504 

a.  Causes  of  fatal  accidents 612 

XI.  Certificates  of  boiler  inspection .*. .  516 

XII.  Inspection  of  mines  and  quarries 618 

in.  Thb  New  York  Facttoiiy  Law 525 

rV.  Papers  Read  at  the  Sixteenth  Annual  Convention  op  the  Inter- 
national Association  op  Factory  Inspectors,  1902 539 

Bakeshop  Inspection  and  Safety  Appliances  for  Bakers'  Machinery, 

by  Wm.  Woehrlin  of  Ohio: 543 

State   Factory   Inspection  a  Necessity,  by  Wm.  J.  McLeod   of 

Michigan 546 

Factory  Legislation,  by  Wm.  W.  Walling  of  New  York 654 

Factory  Laws  and  Factory  Inspection,  by  W.   Scott  Mullen  of 

Pennsylvania 567 

Some  Features  of  Factory  Inspection  in  New  Jersey,  by  Heber 

Wells  of  New  Jersey 560 

The  Influence  of  Occupation  on  the  Mortality  from  Tuberculosis, 

by  James  T.  Burke  of  Ontario,  Canada 564 

The  Factory  Inspector  and  Child  Labor,  by  Wm.  H.  Conklin  of 

New  Jersey 569 

Fire  Escapes  and  Fire  Protection,  by  C.  J.  Nordmeyer  of  Missouri. .  571 
Relation  of  Child  Labor  to  Future  Generations,  by  J.  H.  Morgan 

of  Ohio 575 

Advancement  made  in  Child  Labor  Laws  in  the  State  of  Ohio,  by 

David  Fisher  of  Ohio 578 

The  Policy  of  Protection  to  Children,  by  John  Williams  of  New 

York 584 

Child  Labor  and  Education,  by  E.  B.  Putnam  of  Massachusetts 592 

Child  Labor  in  Factory  and  Shop,  by  Thos.  J.  Lappin  of  Penn- 
sylvania    695 

Factor^'  Inspection  in  Minnesota,  by  John  O'Donnell  of  Minnesota,  599 


INSPECTION  DISTRICTS. 

Metropolitan  District. 

New  York  City  and  Long  Island,  embracing  the  counties  of  New  York,  Rich' 

mond,  Kings,  Queens,  Nassau  and  Suffolk.] 

Headquarters:  107  East  Thirty-first  street.  New  York  City. 

Luman  S.  Arnold  Louis  A.  Havens 

Charles  B.  Ash  George  L.  Horn 

Joseph  M.  Brody  Willard  G.  Lownsberry 

James  Davie  Mrs.  Ella  Nagle 

Miss  Margaret  Ymn  William  J.  Neely 

Matthew  J.  Flannagan  ^  Charles  H.  Roberts 

William  Ford  Jefferson  B.  Sliter 

Mrs.  Rebecca  Gourlie  James  N.  Stewart 

Charles  L.  Halberstadt,  Jr.  William  AV.  Walling 

Dennis  J.  Hanlon  David  S.  Yard 
Gilbert  I.  Harmon 


First  District. 

[Westchester,  Rockland,  Orange,  Sullivan  and  Ulster  counties.] 
William  E.  Tibbs Newburgh- 

Second  District. 

[Putnam,  Dutchess,  Columbia,  Rensselaer  and  Washington  counties.] 
Charles  M.  Lessels Troy. 

Third  District. 

[Albany,  Schoharie,  Schenectady,  Montgomery,  Saratoga  and  Warren  counties.] 

Silas  Owen Cohoeo. 

Cornelius  S.  Conde Schenectady. 

Fourth  District. 

[Fulton,  Hamilton,  Herkimer  and  Oneida  counties.] 
Joseph  O'Rourke Utica. 

FiPTH  District. 

[Essex,  Clinton,  Franklin,  St.  Lawrence,  Jefferson  and  Lewis  counties.] 
Herbert  H.  Reynolds Malone. 

Sixth  District. 

Delaware,  Otsego,  Broome,  Chenango,  Tioga,  Cortland,  Chemung,  Tompkins 

and  Schuyler  counties.] 
Frank  Nash Binghamton. 
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Sbventh  District. 

[Madison,  Oswego,  Onondaga,  Cayuga,  Seneca,  Wayne,  Yates,  Ontario,  Livings- 
ton and  Steuben  counties.] 

•A.  Richard  King Syracuse. 

*  William  E.  Pettit,  special  agent Binghamton. 

Eighth  District. 

[Monroe  county.] 

Dennis  C.  Sullivan Rochester. 

Miss  Kate  L.  Kane Rochester. 

Ninth  District. 

[Allegany,  Wyoming,  Grenesee,  Orleans,  Cattaraugus,  Erie,  Niagara,  and  Chau- 
tauqua counties.] 

Henry  L.  Schnur Buffalo. 

James  Ireland Buffalo. 

Mrs.  Martha  A.  Almy Jamestown. 


Inspectors  Assigned  to  Office  Work. 

Miss  Anna  C.  Bannon 107  East  Thirty-first  street,  New  York  City 

Miss  Angle  M.  Brown 107  East  Thirty-flrst  street,  New  York  City 

Mrs.  Annie  L.  Greene Albany 

Miss  Josie  A.  Reilly Albany 

*  Part  of  year. 


INSPECTION  OF  FACTOKIES,  BASEfilES,  lATTNSKIES,  TENE- 
MENT WOKEBOOIIS,  MINES  AND  QUAKEIES. 

TABULAR  SUMMARY  OF  THE  YEAR'S  WORK. 

1.  Inspections  and  Inyestioationb. 
Inspeetiofu: 

Factories 23,903 

Tenement  woiicshops 3',814 

Bakeries 3,240 

Mines  and  quarries 84 

Licensed  tenement  workrooms 23 ,  501 

Unlicensed  places 670 

Places  prior  to  licensing 13,965 

FlacM  prior  to  licensing  (reinvestigated) 820 

License  refusals  investigated 1 ,  357 

Places  found  closed,  burned,  removed,  etc 15,650 

Factories  and  workshops 3,695 

Tenement  workrooms 10 ,490 

License  applicants'  places 1 ,465 

Inveatio(^iorui 1 ,574 

Complaints 498 

Compliances 993 

Accidents 83 

Total 88,478 

MiaceUane&ua: 

"Tenement-made"  label  attached 273 

Prosecutions 46 

Statistical  reports  collected  (six  months) 2,030 


2.  Obdbhs  and  Compliances. 

[Summarised  from  Table  III  in  Appendix.] 

^Orders  issued  from  Bureau  to 

factories  in — 

New  York       Other  The 

REQUIREMENTS  OF  THE   LAW  VIOLATED.         City.                plaCCS.  State. 

I.  Posting  of  law,  schedule  of  hours,  etc. . .           57             106  163 

II.  Sanitation  and  safety 12,868        6,605  19,473 

1.  Light 857              28  885 

2.  Ventilation  and  overcrowding 39               16  55 

3.  Time  allowed  for  meals 3                4  7 

4.  Cleanliness  and  sanitary  conveniences     7,550            988  8,638 

5.  Dangerous  machinery 1 .769        4,008  5,777 

6.  Elevators  and  hoistways 597            247  844 

7.  Fire  protection 1 ,665         1 ,260  2,925 

8.  Unsafe  buildings 388              54  442 

III.  Employment  of  children 1 15               13  128 

IV.  Employment  of  women  and  minors 96              75  171 

V.  Laundries 921             140  1 ,061 

VI.  Tenement  workplaces 495              20  515 

VII.  Bakeries 3,045         1 ,043  4 ,088 

IX.  Payment  of  wages 10              57  67 

Total '. 17,607         8,059  25,666 

Number  of  factories  notified 8 ,638        4 ,  677  13,315 

Orders  and  compliances  in  22  mines  and 

quarries 


AU 

Compli- 

orders. 

ances. 

20,977 

20,935 

19,697 

11,405 

887 

427 

68 

29 

7 

3 

8,626 

3,949 

5.883 

4,304 

845 

687 

2,946 

1,863 

445 

243 

2,607 

2,550 

171 

133 

1,063 

327 

852 

629 

4,104 

2,045 

67 

38 

49,538 

38,062 

19.047 

39 

19 

^Does  not  include  orders  issued  by  the  inspector  while  at  the  factory  visited. 
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3.  Complaints. 
rSummarized  from  Table  IV  in  Appendix.] 

Sus- 
tained. 

I.  Failure  to  post  law  in  factory,  etc 22 

II.  Sanitation  and  safety 282 

1.  Lack  of  light 26 

2.  Lack  of  ventilation 17 

3.  Insufficient  time  for  meals 3 

4.  Uncleanliness,  defective  toilet  facilities 175 

5.  Dangerous  machinery,  boilers,  etc 37 

6.  Elevators  and  hoistways  unguarded 6 

7.  Insufficient  fire  protection 16 

8.  Unsafe  buildings 3 

III.  Illegal  employment  of  children 63 

IV.  Illegal  employment  of  women  and  minors 49 

V.  Laundries  (special) 

VI.  Tenement  work 116 

VII.  Bakeries  (epecial) 80 

VIII.  Mines  and  quarries 

IX.  General  violation  of  factory  law 4 

Total 606 


sus- 
tained. 

Not  BU»- 

tained. 

Total. 
22 

6 

85 

373 

2 

8 

36 

22 

39 

5 

8 

3 

29 

207 

1 

6 

43 
6 

15 

30 

1 

4 

2 

41 

96 

1 

46 

96 

4 

120 

240 

2 

13 

95 

6 

10 

15 

311 

932 

4.  Prosecutions. 
[Summarized  from  Table  V  in  the  Appendix.] 


CHARGE. 

Failure  to  light  halls  and  stairs  or  to 
maintain  water  closets  in  proper 

condition 

Failure  to  provide  exhaust  fan  or  to 

guard  set  screws 

Bmploying  children  under  16  without 

certificate 

Bmploying  females  over  60  hours  per 

week 

Tenement  manufactures: 

Giving  out  work  to  unlicensed 

places 

Failure  to  keep  register  of  out- 
side workers 

Total 


Convicted 

Total 

Acquitted 

and 

Convicted 

number 

or 

sentence 

and 

cases. 

discharged. 

suspended. 

fined. 

2  1      

2  2     

6  1                        1 

1      

2     -. 

_1     ^^^^^^^^_     1 

13  4                       2 


3 
1 


Fines 


S50 


100 
2) 

45 


$215 


The  total  number  of  inspections,  investigations  and  visits 
made  by  the  38  inspectors  in  the  12  months  ended  September 
30,  1902,  was  88,478,  which  exceeds  by  about  8,000  the  largest 
number  in  any  previous  year  (the  year  1900,  ^hen  the  force  of 
inspectors  was  one-third  larger  than  at  present).  The  table 
on  the  opposite  page  reveals  the  work  done  in  each  inonth  of 
the  year.    In  March  and  April,  and  again  in  August,  virtually 
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the  entire  force  of  inspectors  was  engaged  in  inspecting  the 
licensed  work-places  (including  both  shops  and  family  work- 
rooms)  in  the  tenements  of  New  York  City,  and  during  the 
winter  months  several  of  the  inspectors  were  engaged  in  pre- 
paring the  annual  report;  hence  more  than  one-half  of  the 
inspections  of  factories  proper  were  made  in  the  summer 
months  (May,  June,  July,  September).  This  table  also  shows 
separately  the  number  of  front  and  reai*  shops,  which  are  com- 
bined in  Table  1.  Analysis  of  the  statistics  relating  to  the  in- 
spection and  investigation  of  licensed  work-places,  or  places  for 
which  license  has  been  asked,  will  be  found  in  a  subsequent 
section  of  this  report  under  the  title  of  Tenement  Manufac- 
tures. It  is  suflScient  here  to  point  out  the  fact  that  notwith- 
standing the  magnitude  of  New  York's  factory  enterprises,  the 
inspection  of  factories  proper  in  this  State  imposes  upon  the 
Bureau  a  smaller  task  than  the  supervision  of  tenement  work- 
places, popularly  called  "sweat-shops,"  in  the  metropolis.  The 
*' sweat-shop''  problem  signifies  a  part  of  the  price  this  country 
pays  for  its  generosity  in  opening  the  doors  of  opportunity  to 
European  emigrants;  for  the  native  population  has  no  part 
worth  mentioning  in  the  sweated  trades. 

Tables  1  and  5  show  that  besides  their  regular  work,  the 
inspectoi*s  collected  more  than  2,000  statistical  reports.  This 
is  the  number  for  the  last  half  of  the  year  only,  no  record 
having  been  kept  in  the  earlier  months  of  the  year.  The  bulk 
of  these  reports  were  collected  from  manufacturers  or  tenement 
workers  in  the  regular  course  of  inspection. 

The  investigations  made  by  the  inspectors  include  498  investi- 
gations of  complaints,  not  counting  complaints  that  led  to  a 
regular  inspection.  Including  these  latter  932  complaints  were 
investigated,  with  the  result  shown  above  in  Table  3.  Two- 
thirds  of  all  the  complaints  were  sustained. 

As  a  result  of  the  inspections  and  investigations,  about  50,000 
infractions  of  the  law  were  discovered  and  orders  thereupon 
issued  to  the  19,069  factories,  shops  and  mines,  in  which  these 
violations  were  found,  to  make  the  changes  necessary  to  com- 
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ply  with  the  law.  Nearly  one-half  of  the  orders  were  given 
by  the  inspector  at  the  time  of  his  visit:  of  these  2,479  were 
for  the  discharge  of  children  illegally  employed,  12,918  to  post 
the  factory  law,  5,941  to  post  schedule  of  hours  and  1,788  to 
post  permit  changing  period  for  noon-day  meal.  Of  the  remain- 
ing 26,000  orders  issued,  17,600  went  to  8,638  New  York  City 
establishments  and  8,000  to  4,677  establishments  in  other 
towns  and  cities.  The  distribution  by  industries  of  these 
13,315  establishments  which  received  notifications  from  the 
office  of  the  Bureau  to  comply  with  the  law  is  shown  in  the 
table  below: 

TABLE  6. 

NuMBBR  OF  Factories  Ordered  to  Couplt  With  the  Law  from  Headquarters.* 

The  Stftte 
outside  of 
New  York  New  York    Entire 
Industry.  City.  City.         State. 

I.  Stone  and  olay  products 79  104  183 

II.  Metals,  maoliinery  and  apparatus 697  743  1 ,440 

III.  Wood  manufactures 289  688  977 

IV.  Leather  and  rubber  goods 605  213  718 

V.  Chemicals,  oils,  explosives 109  83  192 

VI.  Paper  and  pulp 36  168  194 

VII.  Printing  and  paper  goods 552  298  850 

VIII.  Textiles 215  136  351 

IX.  Qothing,  millinery,  laundry,  etc 4,469  657  5, 126 

X.  Food,  tobacco  and  liquors 1 .684  1,431  8,065 

XI.  Distribution  of  water,  gas,  and  electricity 12  127  139 

XII.  Building  industry 30  29  59 

XIII.  Warehousing,  cold  storage,  etc 11  10  21 

Total 8,688  4,677         13,315 


3ta 


It  is  extremely  desirable  that  all  orders  issued  by  the  in- 
spectors should  be  complied  with;  but  to  secure  such  compli- 
ance would  require  a  larger  force  than  that  provided  for  by 
recent  appropriation  acts,  as  it  would  in  maify  cases  necessitate 
a  second  or  third  visit  to  the  offending  factory  and  possibly  a 
legal  proceeding.  Prosecutions  have  to  be  undertaken  in  the 
last  resort  and  they  consume  an  exceedingly  large  amount  of 
time,  especially  when  carried  on  in  the  crowded  courts  of  the 
larger  cities.  Only  13  prosecutions  were  undertaken  last  year, 
as  compared  with  209  in  1900.  While  a  better  understanding 
of  the  tenement  labor  law  enacted  in  1899  accounts  for  a  con- 
siderable part  of  the  decrease,  it  remains  true  that  the  present 

^Exclusive  of  orders  issued  by  inspectors  while  in  the  factory  visited. 
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force  of  inspectors  is  inadequate  to  the  enforcement  of  the  laws, 
if  one  includes  thereunder  not  merely  the  inspection  of  fac- 
tories and  issuance  of  the  proper  orders,  but  also  the  following 
up  of  such  orders  even  to  the  maintenance  of  legal  proceedings. 

Statistics  of  Factories. 

The  inspectors  found  5,196  persons  employed  in  mines  and 
quarries  and  774,790  in  factories,  workshops,  bakeries,  laun- 
dries, etc.  In  the  extended  tables  of  the  Appendix,  information 
is  given  concerning  the  age  and  sex  of  the  workers,  their  hours 
of  labor,  etc.,  both  by  industries  and  by  cities  and  towns.  The 
statistics  of  mines  and  quarries  ap^ar  in  a  separate  table 
(Table  XII),  but  all  other  establishments  are  included  in  Tables 
I  and  II,  of  which  the  following  is  a  summary  for  New  York 
City  and  the  entire  State: 


TABLE  7. 

SUMMAHT  OF  FaCTORT  InSPBCTTON  TaBLE0. 


New  York    New  York 


Inspbctions 

r  Once 

FACTOBfES  Inbpectbd  .  i  More  than  once. . . 

LTotal 

Factories  btimed,  closed,  moved,  etc 

NuMBBB  OF  Emplotbbs: 
Largest  number  at  any  time  in  the  year: 

Male 

Female 


Total 

Number  at  time  of  inspection 

Number  in  factories  employing  under  20  persona . 

20-40  persons.. . . , 
50-199  persons... 
200-^99  persons.. 
500+  persons.. . . 
I  Male 


Bex 


(  Female. 


Minors  and  children . 


< 


Males  under  18  years  old 

j  Boys. 
.  GirU. 


Children  14-16  years. 


Total 


Children  under  14. 

.  Illiterate  children , 

Weekly  Hours  of  Labor: 

Number  working  51  hours  or  less 

52-57  hours 

58-63  hours 

Orer  63  hours , 

Chanoes  Ordbrbd; 

Total  number 

Firms  notified 


City. 

State. 

17,433 

30,300 

15.063 

27,051 

1.128 

1.563 

16,191 

28.614 

1,603 

3,031 

303,773 

607.733 

160.233 

275,059 

464.006 

882.792 

391.940 

774,790 

77,766 

126,831 

76,605 

117,318 

115,733 

222,888 

58.442 

140,956 

63,394 

166.797 

260.774 

540.459 

131,166 

234.331 

8,628 

20.685 

3,327 

8,564 

3,901 

8,206 

7,228 

16.770 

77 

292 

134 

158 

37,469 

47,492 

177.583 

252,622 

172,725 

456,662 

4.163 

18,014 

34.445 

40.138 

12.^50 

19,047 
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The  number  of  factories  and  shops  inspected  once  in  the  year 
was  27,051,  and  the  number  inspected  twice  or  of tener  was 
1,563,  making  a  total  of  28,614  establishments*  inspected  and  a 
total  of  30,300  inspections. 

In  this  and  other  cases  where  an  establishment  contains 
several  distinct  shops,  the  inspector  tnrns  in  a  schedule  for 
each  shop  and  each  shop  counts  for  an  inspection  in  the  sum- 
mary of  the  inspector's  work.  But  in  the  tabulation  now  being 
discussed  no  account  is  taken  of  the  separate  shops  constituting 
a  factory  and  contributing  toward  one  final  product;  hence  the 
discrepancy  between  the  number  of  inspections  mentioned 
above  and  the  number  given  on  page  11.  In  the  one  case  the 
Albany  car  repair  shops,  for  instance,  counts  aa  one  inspection, 
as  they  form  one  establishment;  in  the  other  ca^e  they  count 
for  10  or  more  inspections, —  corresponding  to  the  number  of 
shops. 

Size  op  Factories. 

The  average  number  of  employees  to  a  factory  was  26  as  com- 
pared with  29  last  year  and  26  in  1900.  The  difference  is  chiefly 
due  to  the  fact  that  a  smaller  number  of  small  factories  was 
inspected  in  1901  than  in  1900  or  1902.    The  distribution  of 

employees  among  large  and  small  factories  is  shown  below: 

» 

TABLE  8. 

Pbbcbntaqb  of  all  Emplotebs  in  Factoriba  of  Sizb  Specified. 

IQOI.  1902. 

FafOtorieB  which  employ  leas  than  20  persons 16.4  16 .4 

Faotoiiee  whieh  employ  20  to  49  persons 16 .8  15.2 

Faetories  whioh  employ  50-199  persons 29.4  28. 7 

Faetoriee  whieh  employ  200-499  persons 19.7  18.2 

Factories  which  employ  500  or  more  persons 19.2  21 .5 

Total 100.0  100.0 


-I *- 


*An  "  eetabliahment "  consists  of  all  the  shops  operated  by  a  given  firm  in  a  given  town, 
whether  in  the  same  building  or  not.  But  if  two  or  more  shops,  whether  located  at  the  same 
addrees  or  not,  turn  out  distinctly  different  kinds  of  finished  products  they  are  treated  as  sepa- 
rate eetablishmenta.  For  example,  an  individual  firm  or  corporation  may  own  and  operate  20 
branch  factories  in  20  different  towns;  each  of  these  branches  is  counted  here  as  a  separate 
establishment;  but  if  it  operates  two  branches  in  the  same  town  they  count  as  one  establish- 
ment. On  the  other  hand,  should  this  corporation  make  cigar  ribbons  in  one  of  its  cigar  fac- 
tories, the  ribbon  shop  would  be  counted  as  a  separate  establishment  in  order  to  credit  the 
employees  to  the  appropriate  industry  (the  silk  ribbon  rather  than  the  tobacco  industry). 
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About  68  per  cent  of  all  the  employees  in  inspected  factories 
work  in  large  establishments, —  establishments,  that  is,  which 
employ  at  least  50  persons.  If  all  factories,  including  the  small 
shops  of  the  neighborhood  industries  Ulte  blacksmiths'  and  car- 
penters' shops  were  inspected  the  proportion  of  w^orkers  in  the 
large  factories  would  of  course  be  somewhat  smaller.  But  it 
is  not  believed  that  the  difference  would  be  very  material,  inas- 
much as  such  additions  would  be  partly  counterbalanced  by  the 
addition  of  a  number  of  large  factories  which  did  not  happen 
to  be  inspected  last  year.  Thus  the  number  of  inspected  fac- 
tories employing  at  least  500  persons  was  165,  which  is  probably 
20  or  25  short  of  the  actual  number  of  such  factories  in  the 
State. 

The  largest  factory  in  New  York  State  is  in  Schenectady,  and 
has  upwards  of  10,000  employees.  There  are  four  other  fac- 
tories each  of  which  employs  at  least  4,000  persons  —  Troy, 
Yonkers,  New  York  (Manhattan)  and  Schenectady.  Five  more 
factories  were  inspected,  in  each  of  which  not  less  thtin  2,000 
persons  were  employed, —  namely,  in  Dunkirk,  Solvay,  Cohoes, 
Albany  and  Brooklyn.  It  thus  appears  that  the  very  large  fac- 
tories usually  seek  location  outside  the  metropolitan  cities. 

Six  of  these  ten  large  establishments  are  in  the  metal- 
working  or  machine-making  industries,  two  in  textiles,  and  one 
each  in  the  clothing  and  the  chemical  industry.  Of  the  166,797 
persons  employed  in  factories  with  at  least  500  employees, 
nearly  one-half  (75,382)  are  in  the  metal-working  or  machine- 
making  industries. 

Leading  Industries. 

The  largest  group  of  industries  in  New  York  State,  consider- 
ing the  number  of  .persons  employed,  is  the  manufacture  of 
wearing  apparel ;  that  is  closely  followed,  however,  by  the  iron 
and  steel  and  other  metal-working  and  machine-making  indus- 
tries. Then  come  the  factories  that  work  up  food  products, 
liquors  and  tobacco,  and  the  textile  industries,  followed  by  the 
printing  trades  and  manufacture  of  paper  goods.  The  leading 
individual  industries  rank  as  follows: 
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TABLE  0. 

Persons 

Eatablish-  employed 

G roup  and  class                                 Industry.                                               ments  in  inspectCKl 

number.                                                                                                    inspected.  factories. 

IX,  1 Garments  (tailoring  and  dressmaking) 5 , 990  103 ,  124 

VII,  3,  a Printing  and  publishing 1 ,796  43,057 

IX,  2,  a Shirts,  waists,  coUar8,cuff8,  etc 463  33,294 

X,  4 Cigars,  cigarettes,  tobacco 1 ,  112  30,225 - 

VIII,  4 Hosiery  and  knit  goods 209  29,373 

ll,  3,  u-v Foundry  and  machine-shop  products 1  '       610  23,070 

VIII,  2 Wool  manufactures  (including  carpets) .' fZ^'^,    85  18, 309 

II,  10 Electrical  apparatus ,       130  18,093 

II,  3,  t Locomotives,  steam  engines,  boilers,  etc '       142  18.009 

^11,  5 Furniture  and  cabinet  work ^  1  '  641  17,415 

IV,  3,  d Boots  and  shoes 1^          196  16,498 

II,  4 Railway  repair  shops ;_:..J     68  [    14,766 

III,  1 Lumber  and  house  trim ^         754  14 ,472 

IX,  6,  a Laundries  (including  Chinese) 2,099  14,138 

X,  3,  b-c Bakery  products 2 ,880  13 ,673 

IX,  2,  b Muslin  underwear  and  infants'  wear 223  1 1 ,009 

VI,  2 Pulp  and  paper 149  10,473 

VII,  2.  a Paper  and  velvet  boxes 257  10,216 

Total  of  18  leading  industries 17,704  439,214 

Total  of  all  other  industries 10,910  335,576 

Grand  total 28,614  774,790 


The  preponderance  of  the  clothing  industry  appears  clearly 
in  the  foregoing  table;  the  manufacture  of  "ready-made"  gar- 
ments (men's  suits  and  overcoats,  women's  cloaks  and  suits) 
which  embraces  most  of  the  workers  in  the  first  industry  speci- 
fied, having  more  than  twice  as  many  employees  as  the  next 
lal'gest  industry.  In  addition  there  are  several  thousand  home 
workers  employed  in  garment-making,  who  do  not  appear  in 
these  tables.  Of  the  103,100  factory  employees  86,000  are  in 
New  York  City  establishments. 

The  printing  and  publishing  business,  which  ranks  second  as 
to  number  of  persons  employed,  is  the  only  industry  that  reveals 
a  decline  as  compared  with  1901.  Though  the  inspectors  visited 
1,796  printing  offices  as  compared  with  1,762  in  1901,  the  number 
of  employees  is  smaller  by  2,000.  This  is  due  to  the  fact  that 
200  fewer  offices  in  New  York  City  were  inspected  in  1902  than 
in  1901,  causing  a  decrease  of  5,000  in  the  number  of  employees 
in  the  metropolitan  industry,  which  was  not  fully  counter- 
balanced by  the  larger  number  of  offices  inspected  in  the  re- 
mainder of  the  State. 
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^roy  is  the  principal  center  of  the  shirt,  shirt-waist,  collar 
and  cuff  industries,  its  35  factories  giving  employment  to  13,800 
workers,  as  compared  with  11,800  in  332  New  York  City  estab 
lishments.  The  large  factories  in  Troy  turn  out  principally  col- 
lars and  cuffs,  while  the  small  establishments  in  the  metropolis 
for  the  most  part  make  up  shirt-waists,  etc.  Albany  has  11  fac- 
tories with  1,767  employees;  Glens  Falls,  8  factories  and  988 
employees;  Port  Chester,  1  factory  and  855  employees;  Cohoes, 
1  factory  and  600  employees,  etc. 

Cigar  factories  are  as  a  rule  small  enterprises  and  are  scat- 
tered all  through  the  State,  like  the  printing  offices.  New 
York  City  has  one-half  of  the  factories  and  two-thirds  (20,631 
out  of  30,225)  of  the  workers;  Bingham  ton,  32  factories  and 
1,928  workers;  Kingston,  4  factories  and  1,632  workers;  Albany, 
33  factories  and  751  workers;  Syracuse,  33  factories  and  658 
employees;  Rochester,  32  factories  and  601  employees,  etc. 

The  knit  goods  industry  spreads  through  the  Mohawk  and 
Hudson  valleys,  with  its  principal  centers  in  Cohoes,  Amster- 
dam, Little  Falls  and  Utica.  Cohoes  appears  in  the  tables  with 
19  factories  and  3,426  employees,  and  there  were  besides  a  few 
small  establishments  not  inspected;  Utica,  17  factories  and 
3,310  employees;  Amsterdam,  14  factories  and  2,736  employees; 
Little  Falls,  6  factories  and  2,430  employees;  New  York,  48  fac- 
tories and  1,721  employees;  Waterford,  8  factories  and  1,600 
employees;  Troy,  5  factories  and  1,193  employees. 

Foundries  and  machine  shops  are  scattered  throughout  the 
cities  and  larger  villages,  but  a  majority  of  the  workers  are 
found  in  Xew  York  City  and  Buffalo. 

The  woolen  industry  is  divided  in  the  tables  into  three 
branches:  (1)  carpets  and  rugs,  (2)  felt  goods,  (3)  woolens  and 
worsteds.  Carpet  mills  are  found  in  Yonkers  (1  factory  with 
4,378  employees),  Amsterdam  (2  factories  with  1,857  employees). 
New  York  City  (6  factories  and  1,451  employee^).  Auburn,  Firth- 
cliff,  Newburgh,  Rifton  Glen  and  Rockton.  Of  woolen  mills, 
likewise,  more  than  one  is  seldom  found  in  any  one  town. 
Jamestown,  with  four  mills  has  the  largest  number  of  em- 
ployees  (1,775);  Oswego  Falls  (forming  part  of  the  new  city  of 
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Fulton)  has  1  factory  with  1,050  employees;  XJtica,  1  factory 
and  675  employees ;  Stottsville,  1  factory  and  546  employees,  etc. 

Electrical  apparatus  is  chiefly  made  in  two  large  factories, 
one  in  New  York  City  and  the  other  in  Schenectady,  which  to- 
gether employ  14,000  of  the  18,000  workmen  occupied  in  the 
factories  inspected  last  year. 

Of  18,000  workmen  engaged  in  the  manufacture  of  steam 
engines,  boilers,  pumps,  etc.,  6,900  are  employed  in  the  two 
locomotive  works  at  Schenectady  and  Dunkirk,  3,307  in  New 
York  City  establishments,  1,636  in  Buffalo  and  others  in 
Oswego,  Seneca  Falls  and  Auburn. 

New  York  City,  Jamestown  and  Buffalo  appear  to  be  the  lead- 
ing centers  of  the  furniture  industry. 

The  16,500  workers  in  the  boot  and  shoe  industry  are  dis- 
tributed as  follows:  Rochester,  5,150;  New  York  City,  5,143; 
Lestershire  (near  Bingharaton),  1,750;  Auburn,  1,145;  Buffalo, 
660;  Syracuse,  627,  etc. 

The  inspectors  visited  68  locomotive  and  car  repair  shops, 
employing  15,000  men.  The  figures  for  the  leading  centers  are 
as  follows:  Buffalo,  6  shops  with  3,076  employees;  New  York 
City,  13  shops  and  2,674  employees;  Albany,  3  shops  and  2,376 
employees;  Depew,  1  shop  and  965  employees;  Elmira  and 
Hornellsville  each  550  employees;  Oneonta,  650;  Syracuse,  680; 
Rochester,  535, 

The  manufacture  of  lumber  and  house  trim  is  largely  a  neigh- 
borhood industry,  nearly  every  village  having  its  saw  and  plan- 
ing mill.  The  number  of  workmen  in  some  of 'the  larger  places 
is  shown  below:  Albany,  218;  Batavia,  175;  Bingham  ton,  341; 
Buffalo,  1,535;  Elmira,  444;  Glens  Falls,  141;  Gouverneur,  137; 
Hornellsville,  190;  Jamestown,  138;  Mount  Vernon,  197;  New 
Rochelle,  120;  Now  York,  3,095;  North  Tonawanda,  378;  Ogdens- 
burg,  240;  Patchogue,  150;  Port  Chester,  205;  Rochester,  782; 
Sandy  Hill,  110;  Syracuse,  359;  Tupper  Lake,  363;  Utica,  166; 
Weston's  Mills,  110. 

Of  the  14,138  persons  working  in  laundries  2,480  are  Chinese 
(1,172  shops).  Further  comment  on  this  industry  is  made  under 
a  special  heading,  as  is  the  case  with  bakeries. 
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Industrial  Centers. 

The  distribution  of  New  York  factories  among  the  towns  and 
cities  of  the  State,  so  far  as  they  were  inspected  in  1902,  is 
shown  in  Table  II  of  the  Appendix.  For  New  York  City  the 
figures  are  giyen  in  each  industry  and  for  each  borough,  but 
owing  to  limitations  of  space  such  detail  is  impracticable  for 
every  place  in  the  State,  With  the  exception  of  the  metropolis, 
therefore,  no  industry  is  separately  entered  for  any  town  unless 
it  was  carried  on  by  as  many  as  four  establishments  in  that 
town. 

For  convenience  of  reference  and  comparison  the  table  on  the 
opposite  page  shows  seven  of  the  principal  items  of  information 
obtained  by  the  factory  inspectors  for  each  city  in  the  State 
and  for  the  three  villages  (Glens  Falls,  Peekskill  and  Saratoga 
Springs)  that  had  a  population  of  at  least  10,000  at  the  latest 
census. 

It  appears  that  inspections  were  made  in  every  county  of  the 
State  excepting  Hamilton  and  Putnam.  The  former  countj 
contains  almost  no  factories  at  all;  the  latest  census  of  manu- 
factures revealing  only  30  wage-earners  in  that  county  who,  it 
may  be  explained,  were  employed  in  small  shops.  Putnam  county 
contains  but  a  small  number  of  factories,  including  one  or  two 

large  establishments. 

The  table  of  cities  shows  that  no  inspections  were  made  last 
year  in  Peekskill  and  Watervliet.  The  former  is  situated  in 
Westchester  county,  which  was  pretty  well  covered,  with  the 
exception  of  Peekskill  and  Ossining.  Watervliet  is  in  Albany 
county,  wherein  Cohoes  and  some  other  cities  were  not  com- 
pletely inspected.  Other  prominent  places  not  completely  in- 
spected were  Glens  Falls  (Warren  county),  Middletown  (Orange 
county),  Ogdensburg  (St.  Lawrence  county),  Poughkeepsie 
(Dutchess  county),  Rensselaer  and  Saratoga  Springs,  and  in 
particular.  New  York  City.  The  inspections  in  Queens  bor- 
ough covered  only  one-third  of  the  average  number  of  wage- 
earners  returned  bv  the  census  of  1900.  Nassau  county  was 
also  neglected. 
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TABLE  10. 
NuMBKB  or  Factoribb  Inbprcted,  and  Their  Employees,  in  Each  Cinr  of  the  State. 


I 


Emplotebs. 


CITIES. 


Population, 
1900. 


Fac- 

toricH 

in- 
spect- 
ed. 


Total. 


Fe-     I 
males. 


First  Class  Cities. 
New  York  City 

Manhattan  and  Bronx 

Brooklyn 

Queens 

Richmond 

Buffalo 


Males 

imder 

18. 


3.437.202  16.191,391.040131.166 
2.050.600  13.062  296.074  106.2 15i 
1.166.582    2.949|  88,502    23,686 

152.999.  109  4.501i  9011 
67.021  711     2,863  364 

352,387    1,820    50.414,     8.982 


Second  Class  Cities. 

Rochester 

Syracuse 

Albany 

Troy , 


Third  Class  Cities. 

Amsterdam 

Auburn 

Binghamton 

Cohoes 

Coming 

Cortland 

Dtuikirk 

Elmira 

Fulton 

Geneva 

GLensFallst 

Gloveraville 

Homellsville 

Hudsou 

Ithaca 

Jamestown 


Johnstown 
Kingston. . . .  ^  . . , 

Little  Falls 

Lockport 

Middletown 

Mt.  Vernon 

Newburgh , 

NewHochelle 

Niagara  Falls  . . . . , 
North  Tonawanda 

Ogdensburg 

Olean 

Oneida , 

Oswego , 

Peek8kiU*t 

Plattsburg 

Poughkeepsie  .... 

Rensselaer , 

Rome 

Saratoga  Springst 

Schenectady , 

tJtioa , 

Watertown , 

Watcrvliet* 

Yonkers 


162,608 
108.374 


94 
73 


20 
30 
39 
23 
11 
9 
11 
35 

:8 

10 
12 
18 
11 

9 
13 
22 
10 
24 
10 
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14 
20 
24 
14 
19 

9 
12 

9 

6 
22 
10 

8 
24 

7 

15 
12 
31 
56 
21 
14 
47 


151, 
246 


9201 

345, 

647' 

9101 

061 

0141 

616, 

6721 

206| 

433 

613! 

349< 

918 

528, 

136! 

892 

130 

535; 

381 

581 

522 

346 

9431 

720= 

457' 

069, 

633' 

462| 

3641 

199, 

358' 

434| 

029* 

466| 

343' 

409| 

682 

383 

696 

3211 

931 


1.172!  34,341 
590    14.612 
549i  21,032, 
424    22.940' 


97 
132 
187' 
54 
66 
54' 
35| 
176 
52 
57' 
591 
201 
6l' 
48; 
100 
162 
120, 
841 
54 
1041 
45! 
60 
93, 
40 
74 
41 
70 
54 
43 
106 


7.041! 

6.695. 

5,9221 

8,047, 

2,394' 

1,993, 

3.529! 

4.482; 

2,360, 

1,885) 

1,861' 

5,369 

1,910 

1,502 

1,167 

5,348 

2,880 

3,908 

2,948 

2,709 

1.661 

863' 
4,669 

718 
3.820' 
2,418 

794 
1.798, 
1.306' 
3.904 


11,394 
3,790 
8,125i 

10.880 


3,0161 

1,621, 

2.230 

4.118> 

182 

249' 

180 1 

1,286, 

579' 

354 : 

808' 

1.737; 

593 

549; 

258' 

1.298 

867, 

1,3911 

1.474, 

493 

434; 

171, 

1,876 

145 

525 

189| 

184 

114| 

214' 

906i 


61 

90 

23 

81 

71 

127 

324 

136 


681, 

3,838' 

586 1 

3.121 

784! 

15,766 

11.157 

3,307, 


243 
1,236 

101. 

7261 

198' 
1.588 
4.693 

4041 


9 

121 

14 

47 

4 

461 

432 

47 


CHILDREN. 


Under  Underj  Illiter- 
16.    I     14.        ate. 


8.628' 
5,544, 
2.640' 
334 
104 
2,367, 


1,174 
414, 
593 
4451 

I 

306 

217 
94 

3521 
93 
62 
391 

125 

111 
58 
38 
87 
36 
49 
1 

203 
22 

331 
80 

107 

49 

3 

130' 
17 
85 

279 

3 

72 

29 

210 


7,228 
4,480; 
2.362 
300 
86 
1.305 


1,078 
330 
577 
459 


200 

243 
57 

338 
41 
37 
18 

108 
77 
44 
35 

112 
13 
62 

457| 

26 

283< 

116, 

311 

39, 

158| 
13l 
48! 

67, 
171 
63{ 
27 1 
142 


02 
10 
52 


175 
492 

18 


54'     8.501      3,230        228| 


276 


771 
47I 
30 


134 

100 

25 


116 


111 


6. 
61 

I 


1 
5 
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fVillages  with  population  of  at  least  10,000.     tli^oludes  Oswego 
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In  many  counties,  on  the  other  hand,  the  number  of  em- 
ployees in  inspected  factories  exceeded  the  average  number  of 
wage-earners  reported  by  the  census.  This  is  true,  to  mention 
only  the  more  important  industrial  districts,  of  Chautauqua, 
Erie,  Monroe,  Oneida,  Onondaga,  Orange  and  Schenectady  coun- 
ties, which  contain  the  cities  of  Buffalo,  Rochester,  Syracuse, 
Utica,  Schenectady,  etc. 

Hours  of  Work. 

The  statistical  tables  of  the  Appendix  reveal  the  weekly  hours 
of  labor  of  factory  employees.  The  working  time  varies  greatly 
in  different  localities  and  industries.  The  following  summary 
contrasts  New  York  City  with  the  remainder  of  the  State: 

TABLE  11. 
New  York  City.  All  other  places.        New  York  State.  Per 

WTSEKLT    HOURS    OF        / ^  *     4 • »    , » »        Cent., 

LABOH.  Number.  Percent.   Number.  Percent.   Number.  Percent.  1901. 

51  hours  or  less 37,469  9.5           9,969  2.6         47,438           6.1  6.3 

52-57  hours 177,683  45.4    -    73,800  19.2       251,383  32.4  31.7 

68-63  hours 172,725  44.1       285,117  74.5       457,842  59.1  60.1 

Over  63  hours 4,163  1.0         14,141  3.7         18,304           2.4  1.9 

391,940       100.0       383,027       100.0       774,967       100.0         100.0 


The  four  classes  into  which  the  factory  operatives  are  here 
divided  correspond  roughly  to  those  who  work  8  hours  a  day,  9 
hours,  10  hours  and  more  than  10  hours.  Of  the  775,000  em- 
ployees only  18,304  or  2.4  per  cent  were  reported  as  working 
more  than  10  hours  a  day  or  63  hours  a  week;  most  of  these 
were  outside  of  New  York  City,  nearly  one-half  being  occupied 
in  the  paper-making  industry.  About  six  per  cent  of  the  opera- 
tives enjoy  the  eight-hour  day;  these  are  largely  employed  in 
New  York  City  industries.  About  one-third  of  all  the  em- 
ployees work  between  52  and  57  hours  a  week  (9  hours  a  day); 
of  this  class  two-thirds  are  New  York  City  workers.  The  ten- 
hour  day  is  followed  by  44  per  cent  of  the  metropolitan  workers 
and  by  75  per  cent  of  those  occupied  in  other  towns  and  cities. 
New  York  City  workers  tlierefore  ordinarily  enjoy  much  shorter 
hours  than  those  employed  elsewhere,  the  nine-hour  day  being 
somewhat  more  common  among  them  than  the  ten-hour  day. 
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But  to  oflfset  this  advantage  New  Yorkers  are  obliged  to  spend 
more  time  in  traveling  to  and  from  their  work. 

The  last  column  in  the  preceding  table  states  the  percentage 
of  employees  in  the  different  classes  of  work-hours  a  year  ago. 
Comparison  reveals  a  very  slight  change  since  then,  the  propor- 
tion of  employees  who  worked  less  than  ten  hours  (58  hours  a 
week)  having  been  38  in  1901  and  38.5  in  1902.  It  is  to  be  re- 
marked, however,  that  in  1901  the  working  time  reported  was 
usually  that  prevailing  at  the  time  of  inspection,  and  hence 
was  sometimes  the  schedule  prevailing  in  only  two  or  three  of 
the  summer  months;  while  in  1902  the  summer  schedule  was 
not  used  in  tabulating  the  reports.  This  difference  in  method 
would  naturally  have  a  tendency  to  prolong  the  weekly  hours, 
and  it  is  therefore  a  favorable  indication  that  the  results  never- 
theless show  diminution  in  hours,  however  slight. 

The.  decrease  has  been  especially  noticeable  in  the  clothing 
and  building  industries;  in  the  former  52  per  cent  of  all  opera- 
tives now  work  less  than  58  hours  a  week,  and  in  the  shops  of 
the  latter,  78.7  per  cent.  The  only  other  group  of  industries 
where  more  than  one-half  the  employees  work  under  58  hours 
a  week  is  that  of  printing  and  paper  goods  wherein  70  per  cent 
are  thus  situated,  as  appears  below: 

TABLE  12. 

Veeklt  Hours  of  Labor,  1902,  bt  Groups  of  Industries. 

51  hours     52-67       58-63    Over  63 
Groups  of  industries.-  or  less,     hours.      hours,      hours.      TotaL 

X.  Stone  and  clay  products 20.9  11.0  66.4  1.7  100 

n.  Metals,  machinery,  etc 4.0  30.6  64.8  .0.6  100 

III.  Wood  manufactures 7.1  17.3  73.7  1.9  100 

rV.  Leather  and  rubber  goods 1.3  21.4  76.9  0.4  100 

V.  Chemicals,  oils  and  explosives 9.1  27. 1  60.5  3.3  100 

VI.  Paper  and  pulp 0.3  3.7  36.8  59.2  100 

VII.  Printing  and  paper  goods 9.5  60.8  29.4  0.3  IOC 

VIII.  Textiles 0.7  19.0  80.3  0.0-t  100 

IX.  Clothing,  millinery,  laundries 4.5  47.5  46.6  1.4  100 

X.  Food,  tobacco  and  liquors 13.8  21.4  61.9  2.9  100 

XI.  Water,  gas  and  electricity 12.4  11.5  35.2  40.9  100 

XII.  Building  industry 46.0  32.1  21.9  100 

XIII.  Warehouses;  cold  storage 42.0  55.5  2.5  100 

All  industries 6.1         32.6        69.0  2.3  100 

SSSE^S^SS  js^S^S^S^^S  SSSSS^S^SS  ^^p^^^  ■        *  ^^"^"^    ^      ^^ 

An  examination  of  the  first  column  of  percentages  shows  that 
in  only  one  group  of  industries  (building)  is  the  eight-hour  day 
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characteristic.  In  two  groups  the  largest  number  of  employees 
work  nine  hours  a  day, —  printing  and  paper  goods  (VII)  and 
clothing,  millinery  and  laundries,  although  the  Chinese  laun- 
dries inspected  for  the  first  time  this  year  are  very  generally 
reported  as  being  operated  more  than  63  hours  a  week.  The 
ten-hour  day  prevails  in  the  majority  of  industries  —  groups 
I-V,  VIII,  X  and  XIII.  In  two  groups  the  prevailing  working 
week  exceeds  63  hours,  namely,  the  paper  aud  pulp  industry 
and  gas  and  electric  light  plants.  These  are  usually  operated 
night  and  day,  and  the  hours  are  12  a  day  for  six  or  even  seven 
days  a  week.  One  explanation  of  such  excessively  long  hours 
may  be  found  in  the  almost  total  absence  of  women  and  boys, 
who  are  forbidden  by  law  to  contract  to  work  at  night  or  for 
more  than  ten  hours  a  day.  In  industries  where  women  and 
youths  are  employed,  the  factory  cannot  be  operated  more  than 
10  hours  a  day  or  60  hours  a  week  unless  their  places  are  filled 
by  adult  males  (those  18  years  of  age  or  older).  As  such  sub- 
stitution is  impracticable,  the  factory  closes  down  at  the  end 
of  the  ten  hours  and  all  classes  of  workers  get  the  benefit  of 
the  law.  As  appears  in  the  table  opposite,  the  adult  males, 
who  in  many  industries  are  thus  indirectly  protected  by  laws 
concerning  the  hours  of  labor  of  women  and  minors,  constitute 
two-thirds  of  the  working  force  of  the  factories  of  the  State. 
As  this  proportion  is  larger  than  the  proportion  ten  years  ago, 
it  follows  that  the  men  are  not  being  crowded  out  of  employ- 
ment by  women  and  children,  notwithstanding  the  increase  in 
the  numbers  of  the  former. 

Employment  of  Women  and  Minors. 

Reference  to  the  tables  of  orders,  complaints  and  prosecu- 
tions (Tables  III,  IV  and  V  of  the  Appendix)  will  show  that  the 
principal  source  of  trouble  is  the  tendency  on  the  part  of  fac- 
tory managers  to  exact  longer  hours  than  the  legal  maximum 
for  women  and  minors,  and  to  employ  children  without  filing 
the  required  certificate  of  age,  school  attendance  and  physical 
fitness.  The  inspectors  issued  100  orders  to  employers  (largely 
in  the  clothing  industry)  to  cease  employing  women  and  youths 
more  than  60  hours  a  week,  received  63  complaints  on  the  same 
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subject  and  prosecuted  and  convicted  one  proprietor  for  viola 
tion  of  the  law.  There  were  also  30  complaints  on  the  score 
of  night  work  (of  which  12  were  sustained)  and  the  same  num- 
ber of  orders  issued  to  employers  violating  this  provision  of 
the. law.  Other  orders  issued  for  the  protection  of  women  and 
boys  were  as  follows:  Cease  employing  males  under  18  years 
of  age  and  women  at  polishing  or  buffing,  28;  cease  employing 
minors  in  the  operation  of  swift  elevators,  6;  cease  employing 
women  and  minors  to  clean  machinery  while  in  motion,  1;  pro- 
vide or  permit  use  of  seats  for  female  employees,  6. 

Child  Labor. 

The  motive  to  use  child  labor  does  not  seem  to  lose  strength 
with  the  passage  of  years  and  constant  care  is  needed  on  the 
part  of  the  officials  to  secure  compliance  with  the  law.  The 
total  number  of  children  under  16  years  legally  employed  was 
16,750.  This  is  the  largest  number  recorded  since  1891,  but  at 
that  time  the  number  of  factories  inspected  was  much  smaller. 
Only  2.2  per  cent  of  all  employees  were  children,  which  is  about 
the  same  percentage  as  has  prevailed  for  several  years.  Last 
year  the  inspectors  found  children  illegally  employed  in  2,607 
factories.  In  most  cases,  to  be  sure  (2,206),  the  non-compliance 
with  the  law  consisted  in  employing  children  of  legal  age  with- 
out the  certificate  required  by  law,  but  there  were  274  factories 
in  which  children  were  found  working  who  were  either  illiterate 
or  under  the  legal  age  of  employment  (14  years) ;  the  number  of 
the  former  class  was  158  and  of  the  latter  292.  There  were 
also  96  complaints  made  to  the  Bureau  relative  to  the  illegal 
employment  of  children,  of  which  53  were  upon  investigation 
sustained.  The  causes  of  complaint  were  as  follows:  Employ- 
ing children  under  14  years  of  age,  44;  children  under  16  years 
without  certificate,  44;  illiterate  children,  7;  children  under  16 
years  on  dangerous  machinery,  1. 

Five  firms  were  prosecuted  for  employing  children  under  16 
years  and  four  of  them  convicted. 

Certificates  of  employment  are  issued  by  the  local  health 
authorities,  who  are  required  to  make  monthly  reports  to  the 
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Bureau  concerning  such  certificates  for  factories.  In  some 
cases,  however,  such  reports  include  also  the  certificates  issued 
for  work  in  mercantile  establishments.  The  total  number  of 
certificates  reported  in  1902  was  19,789  of  which  somewhat 
more  than  one-half  (10,601)  were  issued  in  New  York  City.  The 
same  authorities  also  reported  the  issuance  of  2,750  vacation 
certificates,  of  which  2,238  were  in  New  York  City.  (Table  VI 
in  the  Appendix.) 

The  defects  of  the  present  child  labor  laws,  which  have  been 
pointed  out  in  previous  reports,  are  the  subject  of  bills  now 
before  the  Legislature.  So  far  as  the  employment  of  children 
in  factories  is  concerned,  the  most  urgent  need  is  for  amend- 
ments that  will  bring  the  school  law  into  harmony  with  the 
factory  law  and  alter  the  method  of  issuing  employment  cer- 
tificates so  as  to  remove  dependence  upon  the  parents'  affidavit 
concerning  the  child's  age  and  substitute  therefor  evidence  of 
age  from  the  public  records  of  birth. 

The  need  of  education  may  be  inferred  from  the  number  of 
illiterate  children  annually  found  at  work  in  factories  by  the 
inspectors,  from  the  census  statistics  of  literacy  and  from  let- 
ters like  the  following  occasionally  received  at  the  office  of  the 
Commissioner: 

Cohoes  N  Y  Oct— 1901 

dear  Sir  ^1  you  pleas  come  to  Ck>hoes  and  Stop  our  superintec  from  working  us 
ore  time  we  work  from  630  a  m  to  9  oclock  at  night  in  all  we  work  from  77  hours 
to  84  a  week  we  pray  to  god  you  will  help  us 

we  girls  of  the 


mills 


come  at  once 


Sanitation  and  Safety. 

The  fact  that  373  out  of  932  complaints,  19,697  out  of  49,538 
orders  and  4  out  of  13  prosecutions  concerned  the  enforcement 
of  those  provisions  of  law  designed  to  conserve  the  health  and 
protect  the  life  and  limb  of  factory  employees  indicates  the 
imi>ortance  of  such  provisions  in  the  work  of  the  Bureau  of 
Factory  Inspection.  It  is  of  the  utmost  consequence  that 
adequate  and  accessible  fire  escapes  should  be  provided  for 
crowded  factories;  that  elevator  shafts  should  be  enclosed  with 
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automatic  gates  or  doors;  that  shafting  and  other  machinery 
should  be  encased  or  otherwise  guarded;  that  exhanst  fans 
should  be  provided  for  carrying  off  dust;  that  work-rooms 
should  be  properly  ventilated  and  lighted;  and  that  proper  sani- 
tary conveniences  should  be  furnished.  The  numerous  details 
which  the  inspectors  must  look  after  may  be  inferred  from  the 
list  of  orders  given  to  secure  compliance  with  the  law  (Table 
III  of  the  Appendix)  and  it  is  unnecessary  to  repeat  here  the 
action  therein  described,  or  the  disposition  of  complaints  as 
noted  in  Table  IV  of  the  Appendix.  The  prosecutions  num- 
bered four,  all  in  New  York  City,  and  were  as  follows:  One  for 
failure  to  light  halls  and  stairs  leading  to  work-rooms,  and  to 
maintain  clean  and  properly  screened  water  closets  in  the  yard; 
one  for  failure  to  keep  water  closet  clean  and  properly  venti- 
lated; one  for  failure  to  provide  exhaust  fans  to  carry  off  dust 
from  emery  and  polishing  wheels;  one  for  failure  to  guard  pro- 
truding set  screws  on  shafting. 

Accidents, 

Concerning  the  dangers  to  health  involved  in  employment  in 
factories  in  this  State  or  in  the  United  States,  comparatively 
little  information  is  available.  European  investigators  have 
delved  deep  into  the  subject  of  dangerous  occupations,  but  their 
conclusions  are  not  always  applicable  to  American  conditions. 
Our  information  regarding  hazardous  employments  is  also 
meager  considering  the  frequency  of  accidents  on  our  railways 
and  in  our  mines  when  compared  with  foreign  railways  and 
mines.  If  the  risks  of  factory  work  in  this  country  are  corre- 
spondingly greater  than  those  in  Europe,  the  number  of  acci- 
dents not  reported  to  the  factory  inspectors  must  be  very  large. 
Other  considerations  support  such  conclusion.  Thus  it  is  cer 
tain  that  of  the  6,000  deaths  by  accident  or  violence  annually  re- 
corded by  the  registrars  of  vital  statistics,  a  considerable  pro- 
portion must  arise  out  of  factory  work,  whereas  the  largest 
number  of  fatal  injuries  ever  reported  to  the  Bureau  of  Factory 
Inspection  in  a  single  year  was  110.  In  the  last  two  years 
special  efforts  have  been  made  to  obtain  a  more  accurate  record 
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of  accidents,  with  the  result  that  the  number  of  injuries  re- 
ported in  1902  was  50  per  cent  larger  than  in  any  previous 
year.*  The  increase  was  principally  in  the  class  of  non-fatal 
accidents,  although  the  number  of  fatal  injuries  reported  was 
larger  than  .in  any  year  since  1895. 

The  total  number  of  accidents  to  factory  workers,  as  reported 
by  factory  managers,  was  3,528  (Table  14,  on  the  following 
page),  of  whom  3,287  were  males  and  241  females.  Of  the 
former,  38  were  boys  under  15  years  old  and  59  were  between 
15  and  16  years  of  age;  20  girls  under  16  years  of  age  were 
reported  injured.  The  men  and  boys  were  most  frequently  in- 
jured in  the  metal  industries;  the  women  and  girls  in  the  textile 
industries. 

Nature  and  Extent  of  Injuries. —  The  majority  of  the  accidents 
reported,  so  far  as  could  be  judged,  involved  only  temporary 
disablement;  of  these  there  were  2,906,  including  588  lacera- 
tions, 219  burns,  857  cuts,  732  contusions,  125  sprains  and  dis- 
locations, 229  fractures.  It  is  obvious  that  some  of  these  in- 
juries may  have  turned  out  more  unfavorably  than  was  ex- 
pected at  the  time  of  notification. 

*NuMBBR  or  Accidents  Rbportbd  in  Factobies  and  Mines,  1887-1002. 

Total  . 
Year  ending  November  30 —  Fatal.     Other,  injuries. 

1887  (6  months) 10  146  164 

1888 103  627  630 

1880 66  601  647 

1800 37  708  745 

1801 110  700  000 

1802 63  017  070 

1803 45  727  772 

1804^ 73  867  030 

1805t 71  064  1 ,036 

1806 48  662  710 

1807 47  1 ,  187  1 ,234 

1808 37  1,077  1,114 

1800 48  1 ,578  1 ,626 

1000 48  2,326  2,373 

Year  ending  Septe.nbdr  30— 

1001  (10  months) 36      2.078      2,114 

1002 71       3,457       3,628 

t  Mines  first  included  in  1806. 
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TABLE  14.— Acci 


A.  Sex  and  Aqe  op  Employees  Injured: 
Male: 

Under  15  years 

16  and  under  16 

16  and  under  18 

18  and  over 

Age  not  stated 


I. 

Stone 
and  clay 
products. 


Total. 


Female: 

Under  16 

16  years  and  over. 
Age  not  stated 


Total. 


Grand  total 


B.  Causes  of  Accidents: 
1.  Machinery: 

Gearing,  belts,  shafting,  pulleys,  etc. 

Elevators,  hoists,  cranes. 

Saws,  planes,  lathes  (power) 

Presses,  stamping  machines 

Emery  wheels,  buffers 

Cotton  and  woolen  machinery 

Other  machines  and  machine  tools.. 


Total — Machinery . 


2.  Other  causes: 

Hand  tools  (axes,  saws,  hammers,  etc.). 
Explosives  of  all  kinds. 


Hot  liquids,  acids,  steam,  molten  metal,  etc. 

Collapse  of  building,  falling  objects,  etc 

Fall  of  person 

Loading,  unloading,  by  hand 

Vehicles,  and  accidents  caused  by  horses. . . . 
All  other 


Grand  total 


C. 


Rbbuiav  of  Accidents: 
1.  Temporal^  disablement : 

Lacerations 

Bums,  scalds,  etc 

Cuts 

Bruises 

Sprains  and  dislocations. 

fractures 

Other 


Total. 


2.  Permanent  disability: 
Loss  of  one — 

Bye 

Limb 

Hand  or  foot .... 

Other 

Loss  of  both — 

Eyes 

Limbs 

Hands  or  feet.. . . 
IntenuJ  injuries  . . . 


Total. 


3.  Death 

4.  Not  reported. 


Grand  total 


66 
2 


68 


68 


4 
4 
1 


10 


4 
1 
8 
20 
3 
6 
9 
7 


68 


7 
7 
13 
23 
5 
7 


62 


1 
1 


68 


II.         ,    III. 
Metals, 
hardware, 
machinery.  Wood. 

ship- 
building. 


IV. 

T^eather, 

rubber, 

etc. 


6 

7 

3 

24 

2 

3 

166 

32 

8 

1,721 

186 

50 

52 

6 



1,069 


31 
9 


40 


2,009 


106 

99 

169 

291 

83 


322 


1,070 


104 

13 

95 

279 

107 

130 

56 

155 


2,009 


360 
131 
500 
421 

51 
120 

79 


1,662 


11 

5 

20 

266 


2 
3 


307 


27 
18 


2,009 


232 

64 

•  •  •  • 

4 

•  ■  •  • 

i 

4        1 

236 

65 

5 

4 

137 

5 

4 

■  •   • 

56 


211 


3 
6 
1 

7 
4 
2 


236 


33 

7 
77 
22 


236 


5 
5 
2 
8 
1 


28 


49 


3 


1 

4 
4 
2 
2 


65 


10 
1 

10 
5 
2 


12 

10 

7 

5 

158 

43 

2 

1 

1 

6 

3 

61 

-14 

•  ■   4   • 

•  •  ■   • 

1 

•   •  »  • 

1 

71 

19 

7 

1 

•  •  •  • 

2 

65 


•  •  • 
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DENTS  IN  Factories. 


V. 

VI. 

VII. 

VIII. 

IX. 

X. 

XI. 

XII. 

f 

Chemicals, 

Paper 

Printing 

Clothing, 

Food, 

oils,  paints. 

and 

and  paper 

,  Textiles. 

millinery. 

tobacco. 

Water,  pas. 

Building. 

Total. 

explosives. 

pulp. 

goods. 

1 

1 

laundering. 

liquors. 

electricity. 

i 

1 
3 

19 
20 

2 
4 

38 

2 

59 

2 

7 

19 

36 

9 

4 

283 

260 

129 

56 

234 

24 

70 

8 

2 

2.806 

24 

3 

1 

8 

1 

4 

1 



101 

288 

140 

80 

317 

40 

78 

9 

2 

8.287 

i 

1 

19 

1 

16 

130 

1 

1 
12 

1 

3 
11 

...... 

20 

209 

12 

1 

1 

21 

146 

14 

14 

241 

288 

141 

101 

463 

54 

92 

9 

2 

3.528 

15 

22 

1 

3 

78 

3 

15 

1 

257 

6 

3 

6 

17 

12 

4 

160 

5 

4 

5 

6 

2 

1 

1 

333 

4 

2 

35 

1 

3 

3 

352 

2 

3 

1 

94 

""■44 

1    

40 

148 
69 

1 
15 

'■"27 

3 



149 

22 

627 

54 

75 

1               89 

322 

36 

51 

*  4 

1 

1.972 

22 

2 

1 

7 

146 

5 

1 

2 

28 

50 

4 

10 

7 

1 

1 

177 

30 

21 

4 

18 

2 

13 

3 

398 

32 

24 

1 

40 

12 

8 

1 

236 

16 

1 

4 

163 

33 

1 

1 

4 

1 

4 

111 

46 

14 

4 

58 

2 

7 

, . ,- 

297 

288 

141 

101 

463 

54 

92 

9 

2 

3.528 

hJ 

21 

24 

33 

76 

9 

14 

1 

588 

49 

5 

10 

1 

6 

1 

1 

219 

43 

18 

14 

154 

13 

13 

2 

867 

02 

41 

19 

93 

2 

14 

782 

27 

11 

3 

17 

5 

4 

126 

20 

14 

2 

27 

8 

6 

3 

229 

24 

8 

2 

25 

3 

8 

156 

276 

121 

73 

402 

41 

60 

7 

1 

2.906 

i 

■•'i2 

3 

22 

6 

8 
39 

as 

2 

2 
18 

i 

14 

14 

43 

7 

449 

2 



.  ..... 

4 

2 

3 

0 

13 

26 

52 

8 

22  1    

1 

1 

529 

3 

4 
3 

3 

6 
3 

4 
1 

10 

2 

71 
22 

288 

141 

101 

463 

54 

92 

9 

2 

3,528 
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Accidents  adjudged  to  involve  permanent  disability  of  some 
kind  numbered  529.  Of  these  14  were  loss  of  an  eye,  14  loss  of 
a  limb,  43  loss  of  hand  or  foot  and  6  the  loss  of  two  limbs  or 
both  hands  vr  feet.  Table  VIII-b  reveals  the  sex  and  agd  of 
employees  permanently  disabled,  as  well  as  the  industry  in 
which  they  were  employed.  It  appears  that  489  were  mal<?s 
and  40  females.  There  were  17  boys  and  2  girls  under  16  years 
of  age;  of  the  latter  1  was  employed  in  a  printing  office  and  1 
in  a  clothing  factory,  while  of  the  boys  5  were  employed  in 
metal  industries,  4  in  woolen  mills  and  1  each  in  a  furniture 
factory,  a  tannery,  a  boot  and  shoe  factory,  a  paper  mill,  a 
paper  box  factory,  a  carpet  mill,  a  cotton  mill,  and  a  shirt  fac- 
tory. Sixty-seven  youths  between  16  and  18  years  were  per- 
manently disabled,  of  whom  44  were  employed  in  the  metal 
industries. 

There  were  22  accidents  involving  injuries  that  were  not  de- 
veloped when  report  was  made. 

The  number  of  fatal  accidents  reported  was  71,  of  which  27 
were  in  the  metal  industries.  All  of  these  71  employees  were 
males,  and  their  distribution  by  age  and  industry  is  given  in 
Table  VIII-a  of  the  Appendix.  None  were  under  15  years  of 
age,  2  were  between  15  and  16  years,  5  between  16  and  18  years 
and  62  18  years  old  or  over.  Of  the  boys  under  18,  not  more 
than  1  was  occupied  in  any  one  industry. 

The  second  division  of  Table  14  shows  that  slightly  more 
than  one-half  of  the  accidents  were  caused  by  machinery.  Un- 
guarded machinery  is  in  fact  one  of  the  principal  sources  of 
trouble  to  the  inspectors.  Last  year  they  issued  5,883  orders 
on  the  subject,  the  nature  of  which  was  as  follows:  Counter- 
sink protruding  set  screws,  1,907  (compliances,  1,445);  have 
boiler  inspected,  1,349  (compliances,  1,041);  encase  or  box  belt- 
ing, 630  (compliances,  454);  guard  shafting,  394  (compliances, 
293);  guard  saws  and  plan-ers,  356  (compliances,  229);  guard 
other  machinery,  353  (compliances,  208);  guard  pulleys  and  fly- 
wheels, 250  (compliances,  198);  provide  exhaust  fans,  246  (com- 
pliances, 125);  guard  gearing,  154  (compliances,  125).  Em- 
ployees soem  in  general  less  critical  of  unguarded  machinery 
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than  the  inBi>ector8,  who  in  their  larger  experience  have  learned 
how  frequently  accidents  occur  in  connection  with  machinery. 
The  Bureau  received  relatively  few  complaints  on  the  subject 
of  unguarded  machinery  except  such  as  related  to  the  lack  of 
exhaust  fans  for  carrying  off  dust  from  polishing  wheels,  etc. 

Another  source  of  danger  to  factory  workers  arises  from  un- 
guarded elevator  and  hoistway  openings.  Last  year  236  per- 
sons were  injured  by  falls  and  these  were  very  largely  falls  in 
open  shafts  and  elevators.  The  Bureau  issued  845  orders  to 
secure  the  enforcement  of  section  79  of  the  Labor  Law  relating 
to  elevators  and  hoistway s,  as  follows:  Provide  guard  rails  at 
elevator  or  hoistway  openings,  465  (compliances,  324);  lock 
elevator  doors  so  that  they  can  be  opened  only  from  elevator, 
112  (compliances,  80);  provide  automatic  gates  or  doors  for 
elevators,  107  (compliances,  72);  repair  elevator  or  elevator 
gates,  96  (compliances,  60),  etc. 

Of  particular  interest  is  Table  X-a^  showing  the  cause  of  the 
71  accidents  that  resulted  fatally.  It  appears  that  44  em- 
ployees were  mortally  injured  about  machinery,  arid  22  of  these 
by  the  gearing,  shafting  or  pulleys.  Elevators,  hoists,  derricks, 
etc.,  caused  11  deaths,  and  9  resulted  from  falls.  Of  the  5  per- 
sons whose  death  resulted  from  "other''  causes  (last  column 
of  the  table),  1  was  killed  by  electricity. 

Boiler  Inspection. 

In  New  Tork  City  and  Buffalo  the  inspection  of  steam  boilers 
is  performed  under  municipal  authority;  elsewhere  in  the  State 
boilers  in  factories  must  be  inspected  twice  a  year  by  compe- 
tent persons,  and  their  certificates  of  inspection  filed  with  the 
Bureau  of  Factory  Inspection.  The  number  of  factory  owners 
who  filed  such  certificates  in  the  12  months  ended  September 
30, 1902,  was  4,277,  of  which  338  were  in  Monroe  county,  311  in 
Oneida  county,  212  in  Albany  county,  191  in  Bensselaer  county, 
154  in  Erie  county,  137  in  Onondaga  county,  etc.  (Table  XI). 
Four-fifths  of  the  establishments  carry  insurance  on  the  boilers, 
which  are  thus  subject  to  inspection  by  agents  of  the  insurance 
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companies.  Their  certificates  are  invariably  accepted  by  the 
Bureau  of  Factory  Inspection.  The  chief  danger  from  ex- 
plosion is  to  be  apprehended  from  the  uninsured  boilers,  which 
are  inspected,  if  at  all,  by  persons  whose  competency  is  entirely 
unknown  to  the  Bureau,  although  the  law  provides  that  they 
shall  be  approved  by  the  Bureau.  In  this  respect  the  operation 
of  the  law,  as  was  noted  in  the  report  for  1899,  is  very  unsatis- 
factory.   To  quote  from  that  report, — 

"If  the  Department  is  to  be  held  responsible  for  a  proper  enforcement  of  the 
provisions  of  the  law,  it  should  be  clothed  with  power  to  take  the  necessary  steps 
to  determine  the  fitness  of  those  who  are  employed  by  manufacturera  to  inspect 
and  examine  their  boilers.  The  Department  should  be  empowered  to  issue  a 
certificate  or  commission  to  persons  aspiring  to  make  boiler  inspections  in  accord- 
ance with  the  law,  the  certificate  or  commission  to  be  based  upon  results  of  a 
rigid  examination  taken  by  these  people  to  establish  clearly  Uieir  qualifications 
and  fitness  to  perform  such  service. 

"It  is  not  feasible  or  practicable  for  the  regular  deputy  inspectors  to  be  charged 
with  the  duty  of  inspecting  boilers  in  the  various  factories,  etc.,  visited  by  them, 
inasmuch  as  when  they  are  making  an  inspection  of  an  establishment  it  is  abso- 
lutely necessary  that  shafting,  machinery,  etc.,  be  in  operation,  and  when  this 
is  the  case  the  boilers  in  these  places  are  not  in  a  condition  to  be  inspected." 

Laundries. 

While  steam  laundries  have  always  been  subject  to  the  visita- 
tion of  factory  inspectors,  some  doubt  existed  as  to  the  in- 
clusion of  other  laundries  within  the  definition  of  a  factory 
until  the  enactment  of  chapter  477  of  the  Laws  of  1901  (section 
92  of  the  Labor  Law).  This  act  not  only  defined  a  laundry  as 
a  factory,  but  also  prohibited  the  carrying  on  of  laundry  work 
in  a  sleeping  or  living  room  and  required  that  laundries  should 
"be  kept  in  a  clean  condition  and  free  from  vermin  aiid  all 
impurities  of  an  infectious  or  contagious  nature." 

The  inspectors  visited  in  the  course  of  the  year  2,099  laun- 
dries, statistics  of  which  in  each  town  or  city  may  be  found  in 
Table  I  under  industry  Group  IX,  subdivision  6.  A  summary 
for  the  entire  State  is  reproduced  below: 
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TABLE  16. 

Inbpbctions  or  LxtyNDiUEs. 

GhiniMe  Other 
laondries.   latmdrMe. 

Number  of  inflpeotions 1 ,  170  045 

Establishmentfi  found  doRed,  burned,  etc 10  S4 

Number  of  eatablishiBenis  iD^eetad 1,173  037 

Thereof  onoe 1,165  909 

Thereof  more  than  onoe 7  18 

Lacaeet  number  of  pOBona  at  work  in  year 3,407  18,634 

Thereof  males 2,494  3,608 

Thereof  females 3  0,031 

Number  of  workers  at  time  of  inepeotion 2,480  11 ,658 

In  eatabliehments  with  lees  than  20  workers 3.480  4,227 

In  establishments  with  20-40  workers 2,221 

In  establishments  with  50-100 3,646 

In  establishments  with  300-400  woikers 1,564 

In  establiflhmenta  with  500  workers 

Males 2,477  3.354 

Females 3  8,304 

Minors  and  ehildren  : 

Males  under  18  years  of  ace . .  54 

Boys  under  16  years  of  age 20 

Girls  under  16  years  of  age 143 

Children  under  14  years  of  age 8 

Illiterate  children 8 

Weekly  hours  of  labor  : 

Persons  who  work  51  hours  or  less 2  836 

Persons  who  work  52-67  hours 5  2,208 

Persons  who  work  58-63  hours 523  8,325 

Persons  who  work  over  63  hours 1 ,050  100 

Number  of  orders  issued  to  comply  with  law 2,816  1 ,572 

Firms  notified  to  comply  with  law 1 .  163  007 


The  most  noticeable  contrasts  between  the  Chinese  and  the 
other  laundries  are  in  size,  class  of  workers  and  hours  of  work. 
The  Chinese  laundries  are  all  small  establishments,  employ  no 
women  or  children  and  work  very  long  hours;  other  laundries 
include  some  very  large  establishments  (Troy,  New  York  and 
Rochester),  employ  more  women  than  men,  and  consequently 
seldom  operate  more  than  the  legal  maximum  of  ten  hours  a 
day. 

The  inspectors  issued  4,400  orders  to  1,800  laundries ;  of  these 
only  1,063  related  to  the  special  provisions  of  law,  namely,  864 
to  cease  using  work-rooms  for  sleeping  or  living  purposes  and 
199  to  keep  work-rooms  in  clean  and  sanitary  condition.  Only 
327  of  these  special  orders  were  reported  as  having  been  com- 
plied with* 
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Tenement  Kanuf  aetnres. 

The  law  of  1899  requiring  every  person  who  undertakes  the 
manufacture  of  clothing,  cigars,  etc.,  in  a  tenement  or  dwelling 
house  to  procure  a  license  from  the  Bureau  has  now  been  in 
operation  a  sufficient  length  of  time  to  permit  of  a  fair  judg- 
ment upon  its  operation.  The  total  number  of  licenses  out- 
standing has  increased  very  slowly  of  late  and  at  the  end  of  the 
fiscal  year,  1902,  was  30,464,  as  compared  with  28,787  twelve 
months  earlier,  thus: 

K£  TABLE  16. 

LICBN8B0  FOR  TbNBMBNT  MANUrACTURB — SbPTBMBBR,  lS99-SBPTEItBBR,  1902 

Sept.  1       Dec.  1.  1899.  Deo.  1, 1900,  Oct.  1. 1901 

to  Nov.  30.    to  Nov.  30,      to  Sept.  30,  to  Sept.  30, 
1899                1900                1901  1902 

"  ' "  (3mofl.).        (12mo8.).       (lOmos.).  (12mo6.)* 

.  (  New  York  City 6,229  19.602  11,645  14,637 

ApphcatioM         ^  Other  places. 3,906  4,779  1.024  606 

"**®*^^'  I        New  York  SUte.         10,136  24,281  12,669  16.130 

(  New  York  City  ....  3.130  22.601  11,646  14,637 

Apphcationa         )  q^^^  pj^^^ 3  23^j  g  455  j  024  693 

inveetigated.  (        New  York  SUte.  6,360  28.066  12,669  16,130 

^      ,.       .  (New  York  City 843  6,082  1.163  644 

Applications  \  ^^  ^^^^ 7g  ^  ^q  5 

refused.              (        New  York  State  .              918  6,136  1.173  649 

(  New  York  aty 1,894  16,619  9,561  13,831 

*'*°!?            •!  Other  places 3.048  6,401  989  ♦600 

•'^*~'            I        New  York  State  .          4,942  21,920  10,550  13,931 

Licenses  re-       (  New  York  aty 2.354  6.674  11.991 

voked,  returned.  ■<  Other  places 362  336  263 

duplleates.t       (        New  York  SUte 2,716  5,909  12.264 

Licenses  out-     i  New  York  City 1,894  16,069  20.046  21.386 

standing  at  close  |  Other  places 3.048  8,087  8.741  9,078 

of  period.         (        New  York  State  .          4.942  24.146  28.787  30.464 


Of  the  entire  increase  of  1,677  licenses,  1,340  were  in  New 
York  City  and  only  337  in  the  remainder  of  the  State.  But 
while  the  net  increase  is  relatively  small,  the  number  of  new 
licenses  granted  was  very  large  — 13,931,  or  45  per  cent  of  the 
licenses  in  force.  But  the  vast  majority  of  these  new  licenses 
were  issued,  not  to  new  tenement  workers,  but  to  the  same 
families,  who  have  changed  residences.  Thus  11,373  licenses 
were  surrendered  by  families  upon  change  of  residence,  while 

*  Includes  12  temporary  licenses  issued  without  investigation. 

New  Yofk  New  York 

city.         Other  places.       State.         Total  1901 

t  Number  of  licenses  revoked 336            336        

license  returned  upon  change  of  resi- 
dence   11.171                   202  11,378  6,088 

DupUcates  returned,  etc 484  61  646  28 

^^  j<  I  BsaesanasB  bbsbssss:  ^bbssbess 
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15,130  applications  for  new  licenses  were  made,  of  which  all 
bat  605  were  in  New  York  Oity.  It  may  therefore  be  presumed 
that  the  Bureau  will  be  called  upon  to  investigate  every  year 
the  conditions  of  15,000  tenement  shops  or  family  work-rooms 
prior  to  issuing  licenses  for  manufacturing  therein,  besides 
making  the  usual  inspection  of  all  licensed  places.  Last  year 
such  inspection  was  made,  as  shown  in  Table  6,  in  the  months 
of  March  and  April  and  again  in  August. 

Of  applications  the  Bureau  refused  about  1,400.  When  con- 
ditions in  a  tenement  do  not  meet  the  requirements  for  a 
license,  the  family  usually  endeavors  to  ^'  clean  up  "  and  then 
renews  its  application,  presenting  facts  that  may  be  considered 
as  modifying  the  report  of  the  inspector.  The  inspectors  last 
year  investigated  1,357  license  refusals,  with  the  result  that 
only  545  applications  were  finally  refused. 

The  control  over  tenement  work  secured  by  the  Bureau  is 
now  manifestly  more  complete  than  it  has  been,  and  there  are 
certainly  fewer  places  in  which  manufacturing  is  carried  on 
without  the  required  license.  The  total  number  of  complaints 
made  to  the  Department  concerning  illegal  tenement  work  was 
1,180  in  1900,  the  first  year  of  the  licensing  law's  operation,  and 
340  in  the  ten  months  covered  by  the  Report  of  1901,  while 
there  were  but  240  such  complaints  in  1902.  Of  these,  169 
charged  that  manufacturing  was  being  carried  on  in  tenements 
without  a  license;  86  of  these  complaints  were,  upon  investiga- 
tion, sustained  and  79  not  sustained.  The  Bureau  also  received 
38  complaints  that  work  was  being  done  under  unsanitary  con- 
ditions, but  investigation  sustained  only  12  of  these  complaints. 
In  such  cases  the  license  was  revoked,  but  these  revocations 
constituted  a  small  fraction  of  the  entire  number  of  licenses 
revoked,  336,  as  a  result  of  the  semi-annual  inspection  made  by 
the  Bureau.  All  the  places  whose  licenses  were  revoked  were 
in  New  York  City. 

Revocation  of  a  license  is  an  extreme  measure  which  is  re- 
sorted to  only  in  the  case  of  the  family  work-rooms  that  do  not 
fully  comply  with  statutory  requirements.  In  the  case  of  tene- 
ment workshops  not  connected  with  living  rooms,  the  Bureau 
does  not  revoke  the  license  unless  the  holder  thereof  refuses 
or  neglects  to  comply  with  the  orders  given  by  the  Bureau  to 
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make  such  alterations  as  will  effect  full  compliance  with  the 
law,  including  the  provisions  relative  to  factories  as  well  as 
those  relating  to  tenement  work.  The  number  of  orders  issued 
to  manufacturers  and  contractors  under  Article  Vll-of  the 
Labor  Law  (Tenement  Manufactures)  was  852,  of  which  629 
were  complied  with.    These  orders  were  as  follows: 

Frame  and  post  license 

Keep  and  file  register  of  outside  help 

Cease  using  shop  for  living  purposes 

Ceil  door  between  shop  and  living  rooms 

Provide  shelving  lor  goods 

Total 

Orders  to  keep  and  file  register  of  outside  help  were 
numerous,  and  one  of  the  three  prosecutions  undertaken  by  the 
Bureau  was  for  failure  so  to  do.  As  reported  last  year,  the 
Bureau  had  begun  a  systematic  effort  to  locate  tenement  work- 
ers in  New  York  City  by  the  use  of  manufacturers'  registers  of 
outside  help.  A  card  index  of  manufacturers  and  contractors^ 
as  reported  by  applicants  for  licenses,  was  prepared,  containing 
at  the  end  of  September,  1901,  4,309  names,  and  in  September 
the  collection  of  registers  was  begun,  313  being  filed  daring 
that  month,  while  254  others  were  returned  as  removed  or  not 
found.  The  record  of  this  work  for  the  year  now  under  review 
is  given  below: 

TABLE  17, 
Manufacturebs'  Rkoisters  of  Gutsidb  Help. 


OrdMV. 

Gompliances. 

474 

280 

296 

296 

46 

30 

7 

7 

29 

16 

852 

629 

Month. 

Oct.,  1901 

Nov 

Deo.  

Jan.,  1002 

Feb 

Mar.  , 

April  , 

May  

June  

July  

Aug.  

Sept 

Total 


Notioesinued  Number  of 
to  file            reffisters 
regiBterq.            nled. 

Notices  returned : 

addressee  not 

found. 

Firms  reporting 

that  the^  do  no 

manufacturing  m  this 

State,  have  retired 

from  business  or 

employ  no  outside 

help. 

1.720 

434 

232 

115 

1,228 

276 

109 

144 

902 

240 

113 

82 

1.060 

210 

97 

121 

765 

230 

58 

153 

167 

106 

16 

44 

150 

51 

5 

12 

566 

170 

50 

89 

742 

178 

49 

88 

556 

184 

48 

77 

57 

47 

2 

5 

367 

82 

22 

58 

8.276 

2.208 

801 

968 
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As  about  30  per  cent  of  these  wet«e  second  notices  the  number 
of  firms  notified  was  much  smaller  than  8,275.  More  than  2,000 
registers  were  filed  in  the  twelve  months,  while  the  number  of 
firm  names  of  manufacturers  and  contractors  in  the  Bureau's 
card  index  had  increased  to  5,865  at  the  end  of  September,  1902. 

Contagious  Diseases. 

The  New  York  City  Department  of  Health  mails  to  the 
Bureau  each  day  a  list  of  all  reported  cases  of  contagious  dis- 
eases. The  names  and  addresses  on  this  list  are  then  compared 
with  the  Bureau  lists  of  licensed  home  workers,  and  whenever 
disease  is  located  in  a  licensed  place,  notice  is  at  once  sent  to 
the  manufacturers  and  contractors  for  whom  work  is  done  at 
that  place,  warning  them  to  send  no  more  work  there.  The 
following  table  gives  a  very  incomplete  record  of  this  work  of 
warning  employers,  which  is  subject  to  much  interruption  dur- 
ing the  campaign  of  inspection,  owing  to  the  use  of  the  lists 
by  the  inspectors  at  that  season: 


Month. 

October.     1001 

November  , 

Deoember  

January,    1902 

February  

Jane  

July  

August  

September 


« k 


TABLE  18. 

Diph- 
theria. 

5 

Seariet 
fever. 

1 

0     ... 

4     ... 

4 

2 

2     ... 

Small 
pox. 

19 

8 
24 

TVphoid 
fever. 

Total. 
25 

3 

9 

4 

6 

18 

8 

84 

7 

9 

10     ... 

1 
2 
2 

11 

8 
5 

2     ... 
1     ... 

12 
8 

52 

22 

51 

5 

130 

Total. 


Bakeshops. 

The  statistics  of  bakeshop  inspection  appear  in  the  main 
table  under  Group  X,  3,  "  Bakers'  and  confectioners'  goods." 
As  heretofore,  they  contain  4nspections  not  only  of  bakeries 
but  also  of  factories  solely  devoted  to  the  manufacture  of 
candy,  since  the  first  section  of  the  bakeshop  law  (Labor  Law, 
Art.  Vin,  §  110)  applies  to  '*  confectionery  establishments  "  as 
well  as  bakeries.  The  division  also  contains  statistics  of  a  few 
establishments  devoted  to  the  manufacture  of  macaroni  and 
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other  food  pastes,  as  the  law  applies  to  the  manofactore  of  all 
flour  or  meal  food  products.  The  results  of  the  inspections 
may  be  summarized  as  follows: 

TABLE  19. 

Inspections  op  Bakbribs  and  Conpbctionbrt  Ebtabubhmbnts. 

Interior 

New  York  towns  and  New  York 

City.           eities.  State. 

Number  of  inspections 1,876             1.480  8,355 

Establishments  found  closed,  burned,  etc 321                 155  476 

Number  of  establishments  inspected  ODoe 1,731            1,848  3,079 

Number  of  establishments  inspocted  more  than  once 71                  66  137 

Total  number  inspected 1,802             1.414  8,216 

I^argest  number  of  persons  at  work  at  any  time  in  the  year 16,518            6,742  23,260 

Thereof  males 11,329            4,796  16,125 

Thereof  females 5, 189            1.946  7,135 

Number  of  working  proprietors  and  employees  at  time  of  in- 
spection    15,093            6,806  21,399 

In  establishments  with  leas  than  20 5.996            3,717  9,718 

In  establishments  with  20-49 1,446                919  2,365 

In  establishments  with  50-199 2.944                808  3,752 

InestablishmentB  with200-499 2,200                862  3.062 

In  establishments  with  500  f 2,507         2,507 

Males. 10,648            4,646  15,194 

Females 4,445             1,760  6,205 

Minors  and  children: 

Males  under  18  years. 125                155  280 

Boys  under  16 48                  39  87 

Qirls  under  16 387                  82  469 

Children  under  14 6                    4  10 

Illiterate  children 1         I 


t 


Weekly  hours  of  labor: 

51  or  less 53  138  191 

62-57 1,108  436  1,644 

68-63 13.755  6.696  19,451 

Over63 177  86  213 

Orders  issued  to  comply  with  the  law 4,997  2,183  7,180 

Number  of  establishments  notified 1 ,508  909  2,417 


These  figures  require  little  comment  by  way  of  elucidation. 
Last  year  there  were  no  establishments  inspected  which  em- 
ployed more  than  500  persons,  but  this  year  two  such  factories 
were  reported  employing  together  2,507  persons.  It  will  be 
observed  that  213  persons  worked  more  than  63  hours,  although 
the  law  makes  60  hours  the  maximum  permissible.    The  ex- 
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planation  is  that  some  of  the  213  persons  were  working  pro- 
prietors who  employed  no  help;  such  of  them  as  were  employees 
were  of  course  stopped  by  notice  to  the  employer  that  he  was 
violating  the  law, —  76  such  notices  being  issued,  as  shown 
below: 

TABLE  20. 

Ordbrs  Coykrino  iNFRAcnom  or  thb  Bakbshop  Law. 

CompU- 
Ordere.     ances. 

Raduoe  hours  of  labor  to  10  a  day  (1110) 76  85 

Watereloaots  ordered  from  bakeroom  and  provided  outside  (|1 13) 30  32 

New  sinks  ordered  (§111) a  36  28 

Sinks  ordered  repaired  (|1 11) a  152  88 

Other  orders  relation  to  drainage  and  plumbing  (§111) a  104  58 

Remove  beds  and  bedding  from,  and  oeaae  sleeping  in,  bake  or  storeroom 

(§113) 35  8 

Provide  pipe  or  hood  or  ventilate  bakeroom  (§111) 239  107 

Bakeshops  ordered  to  be  cleaned  and  kept  dean  (§112) 349  233 

Rubbish  and  ashes  ordered  from  bakeroom  (§112) 90ty  162 

Walls  and  oeiUngs  to  be  whitewashed  (§112) 1,168  563 

Woodwork  to  be  painted  (f  112) a  369  166 

Side  walls  or  oeilings  to  be  plastered  or  wainscoted  (§112) 80  45 

Food  products  to  be  stored  in  dry  rooms  (§112) 2  2 

Storage  facilities  to  be  arranged  for  cleaning  (§112) a  15  7 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (§112) 28  15 

Cmling  ordered  raised  to  at  least  eight  feet  (§112) b240  69 

Repair,  scrape  and  oU  floor,  or  provide  new  floors  (§112) 848  438 

■ 

Provide  fly  screens  at  windows  (§112) 8  8 

Cease  using  building  for  bakeshop  (§§111-112) 2  1 

Total 4,104  2,045 

The  foregoing  orders  aggregate  only  4,104,  whereas  the  total 
number  of  orders  issued  to  bakery  and  confectionery  establish- 
ments was  7,180,  the  difference  being  the  orders  issued  under 
the  regular  factory  law. 

The  Bureau  received "95  complaints  of  violation  of  the  Bake- 
shop Law,  of  which  investigation  sustained  80  in  full  and  2  in 
part;  22  of  the  complaints  alleged  uncleanliness,  15  failure  to 
whitewash  walls  or  ceilings,  13  defective  floors,  9  unduly  low 
ceilings,  9  defective  ventilation,  etc.  (Table  IV  of  the  Appendix). 

No  prosecutions  were  undertaken  for  violation  of  the  Bake- 
shop Law. 


a.  Inoludes  1  notioe  afterward  withdrawn. 

b,  Inoludes  26  notices  afterward  withdrawn. 
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Mines  and  Quarries. 

The  mines  and  quarries  situated  in  the  various  inspection 
districts  of  the  State  are  yisited  by  a  deputy  inspector  con- 
versant with  the  business  and  specially  detailed  to  exercise  the 
functions  conferred  upon  the  head  of  the  department  by  Ar- 
ticle IX  of  the  Labor  Law.  His  report  appears  below,  while 
the  statistics  of  inspection  are  contained  in  Table  XII  of  the 
Appendix,  a  summary  of  which  follows: 

TABLE  21. 
Inspection  or  Mines  and  Quabrieb,  Accordino  to  Product. 


In- 

tions. 

Firms. 

Separate  Mines 
OR  Quarries. 

Emplotbes. 

ACCIDBMTB. 

PRODUCT. 

Number. 

In  op- 
eration. 

Total 
number. 

Thereof 

under 

18  years 

of  age. 

Fatal. 

1     Non- 
fatal. 

I.  I.Stone 

2.  Talc 

27 
6 

1 
1 
1 

11 
4 

13 

27 
6 

1 
1 
1 
9 
4 
13 

28 

11 
1 
1 
2 

30 
8 

35 

28 
9 
1 
1 
1 

23 
6 

31 

1.246 

137 

80 

40 

285 

1,700 

114 

1,594 

*6 
1 

6 

2 
3 

2 

Garnet 

Graphite 

Rook  ealt 

3.  Cement 

Gjrpsum 

II.  3.  Iron 

i 

Total 

64 
64 

62 

67 

71 

116 
142 

100 

104 
126 
137 
156 
230 
1*77 
37 

5,196 

3.933 
5.695 
5,947 
4,674 
4,008 
3,822 
340 

18 

**'*i6 

2 

3 

3 
3 
7 
8 
28 

1 

Total,  1901 

1900 

5 

1899 

1898 

1 

1897 

8 

1896 

7 

1896 

T 

In  the  100  mines  and  quarries  in  operation,  5^196  wage-earners 
were  employed,  the  prevailing  hours  being  10  each  day.  In 
these  establishments  were  found  203  boilers  having  17^600 
horse  power  and  152  engines  of  16,460  horse  power;  in  addition 
to  which  some  water  pow/er  was  used. 

The  inspector  issued  39  orders  to  22  different  firms  and  19 
compliances  therewith  were  reported.    These  were  as  follows: 


*  Including  1  under  16  years  of  age. 
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TABLB  22. 

ObDSIIS  Aim  C0MI»UANCB8. 

Compli- 
Orders,     anoes. 

Have  boiler  inspected  and  send  duplicate  report  to  Pepartment  of  Labor. . .  9  5 

Bead  duplicate  oertifieate  of  bailer  iuspMtion  to  Department  of  Labor 3  2 

Tip  tamping  bars  with  six  inches  of  copper 7  3 

Pay  employees  weekly 3         

Proeure  a  oobvietent  engiaeer 

Report  accident  to  Department  of  Labor 3         

Properiy  timber  roof  of  mine 1  1 

Provide  fence  from  pump  house  to  track 1  1 

Rebuild  ladder  in  shaft 1  1 

Provide  fire  buckets  in  engine  toom 

Provide  fira  buckets  at  head  of  shafts 

Strip  walls  of  loose  material  before  blasting 

Provide  sufficient  and  proper  means  of  ventilating  mine 2  2 

Remove  old  timber  from  shaft 1  1 

Provide  stoteroom  for  powder  apart  from  mine 1  i 

Construct  additional  opening  to  mine 

9apair  manway 

Bun  additional  drift  for  use  in  case  of  accident 


Total d9  19 


REPORT  OF  THE  DEPUTY  MINE  INSPECTOR. 
Hon.  John  McMackin^  Commissioner: 

Sir. —  The  following  report  gives  the  number  of  mines  and 
quarries  in  operation  throughout  the  State  in  the  year  1902 : 

Whole  number 77 

Divided  as  folldwa:  

Cement 21 

Lime  stone 12 

Hematite  ore g 

Gypsum g 

Slate ..[ 7 

Marble ".*.'.!!.'!!!.".!  6 

Magnetic  ore * 

Talc ■••... ^ 


Graphite 2 

Garnet [.',.'..  1 

lion  Pyrites. ^ 

satt y^.v^.//^.......  i 

Garbonite  ore ','..,','.  1 


3 


All  of  the  mines  have  from  two  to  five  openings,  tunnels, 
slopes,  drifts,  shafts  or  inclines,  making  an  average  of  three 
and  a  half  openings,  tunnels,  slopes,  drifts,  shafts  or  inclines 
to  each  mine.  All  of  which  in  my  opinion  should  be  inspected 
at  least  twice  a  year. 

I  believe  a  great  majority  of  the  operators  are  making  an 
earnest  effort  to  conform  to  the  law. 
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I  am  plectsed  to  state  that  they  not  only  received  your  repre- 
sentative conrteonsly,  but  placed  at  his  disposal  any  and  every- 
thing he  required  to  enable  him  to  make  a  thorough  inspection 
of  their  plants  and  mines,  and  accepted  any  suggestions  he  had 
to  offer. 

There  are  a  few  concerns  who  seem  to  think  that  this  depart- 
ment's only  aim  is  to  grind  them  down.  Their  only  reason  for 
so  thinking  is  that  we  insist  upon  their  complying  with  the  law 
regarding  the  safety  of  their  employees.  I  find  the  weekly  pay- 
ment law  is  violated  more  than  any  other  owing  to  the  fact 
that  for  one  reason  or  another  a  good  many  of  the  employees 
are  opposed  to  weekly  payments,  as  they  claim  better  economic 
conditions  are  obtained  by  receiving  their  wages  in  lump  sum 
at  the  end  of  the  month.  To  meet  this  condition  of  affairs  the 
companies  have  arranged  so  that  employees  who  wish  to  do  so 
can  let  their  wages  run  until  the  end  of  the  month  with  the 
privilege  of  drawing  upon  the  same  at  any  time. 

In  conclusion  permit  me  to  say  that,  with  a  few  exceptions, 
the  mines  and  quarries  are  in  safe  working  condition.  The 
boilers,  engines  and  all  appliances  pertaining  thereto  having 
been  inspected  by  competent  inspectors  and  a  copy  of  the  in- 
spection report  forwarded  to  the  Bureau  of  Factory  Inspection. 

Very  respectfully  yours, 

J.  A.  DONALD. 
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cLAssnicAnoir  of  nrovsTBiEs  and  fbodttcts. 

GROUPS. 

I.  Stone  and  eUy  products. 

II.  Metals,  machinery  and  apparatus. 

III.  Wood  manufactures. 

IV.  Leather  and  rubber  goods. 

V.  Chemicals,  oils  and  explosives. 

VI.  Paper  and  pulp. 

VII.  Printing  and  piq>er 'goods. 

VIII.  Textiles. 

IX.  Clothing,  millinery,  laundry,  etc. 

X.  Food,  tobacco  and  liquors. 

XI.  Distribution  of  water,  gas  and  electricity. 

XII.  Building  industry. 

XIII.  Warehousest  storage,  etc. 

I.  STONE  AND  CLAY  PRODUCTS. 

1.  Stone. 

a.  Cnuhed  stone. 

(Includes  trap  rock.) 

6.  CiU  sione. 

Blackboards  (slate).  Slates. 

Monuments.  Soapstona. 

Mosaics  (stone). 

2.  Talc  and  Other  Minerals. 

a.  Talc. 

b.  Emery,  garnet,  graphite,  rock  saU,  etc. 

Abrasives.  Mica. 

Carborundum.  Pumice  stone. 

Flint.  Sandpaper. 

Foundry  facings.  Sharpening  stones. 
Honss  (oil  and  water). 

3.  Limb,  Cement,  Plaster,  Etc. 

a.  Lime. 

b.  Cement  and  asphalt. 

c.  Plaster  and  gypsum. 

4.  Brick,  Tile  and  Pottery. 

a.  Building  brick. 

b.  Terra  cotta  and  fire-clay  products. 

Alignum.  Flue,  furnace  and  stove  linings. 

Asbestos.  Imitation  stone. 

Chimney  tops.  Mosaics  (oeremie). 

Conduits  (clay).  8ewer  pipe. 

OuMSles  (day).  Steam-packing  materials. 

£&ameled  and  fire  brick.  Tile. 

Fire-proofing  materials. 

c.  Pottery  products. 

Artifidal  marble.  Poroeliun. 

CSiinaware.  Stoneware. 

Earthenware.  Yellow  wars. 
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I.  STONE  AND  CLAY  PRODUCTS  —  Continued. 


5.  Glaas. 

a.  Building  glois. 

Cathedral  glaM. 

Opalescent  glass. 

Decorated  ^ass. 

Stained  dass. 

ObMured  glaas. 

Wire  glass. 

h,  Mirron. 

(Inchides  beveled  glass.) 

c.  Pressed f  blown  and  cut  glawware. 

Bulbs  (glass). 

Prewription  ware. 

Castor  work. 

Shades  (glass). 

Chimneys  (glass). 

Stoppered  work. 

Globes. 

Tableware '  glass) 

Iron-mold  ware. 

Tubes  (glass). 

Lamps. 

Vault  lights. 

Opal  ware. 

d.  Battles  and  jars. 

Carboys. 

Flasks. 

Demijohns. 

Insulators  (glass). 

Tableware  (silver). 

Umbrella     handles     and     mountings 
(silver). 


II.  METALS,  MACHINERY  AND  APPARATUS. 

1.  Gold,  Silver  and  Precious  Stones. 

a.  Silver  and  eilver-^pkUed  ware. 
Chains, 

Hollow  ware  (sterling  or  plated). 
Jewelry  (silver). 
Novelties. 

6.  Gold,  silver  and  aluminum  leaf. 

c.  Gold  pens,  pencils,  etc, 

d.  Gold  and  silver  walek  cases. 

e.  Jewelry  (not  of  silver). 

Badges  and  medals  (gold). 

/.  Diamond  cutting  and  polishing. 

2.  Copper,  Lead,  Zinc,  etc. 

a.  Smelting  and  refining. 

Babbitt  metal. 
Old  metala. 


Brooches,  chains,  rings,  etc. 


Spelter. 


(Siemioal  apparatus  (copper). 
Machinery  (copper). 


b.  Coppersmith's  work. 

Bath  tubs,  boilers,  etc. 
Brewery  apparatus  (copper). 

c.  Brass  foundries  (including  Bronze  castings). 

d.  Valves,  hydrants,  soia-MxUer  apparatus,  etc. 

Faucets.  Siphon  heads. 

Ga*-collecting  apparatus. 

e.  Gas  and  electric  fixtures. 

Brackets  (lamp).  Oil  fixtures. 

Chandeliers.  Tubes  (iron -lined,  brass). 

/.  Plumbers^  supplies  (including  Sanitary  specialties). 
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n.    METALS,  MACHINERY  AND  APPARATUS  — Cfonfmued. 

2.  CoppBR,  Lbad,  Zinc,  arc. —  Continued, 
g.  Other  hmse  and  hrame  goods. 


Boi|er  rappllM  (hraas). 

Hardware  (brass). 

Bran  finiahinc. 

Hose  fittings  (brass). 

Curtain  poles  (brass). 

Injectors  (brass). 

Divine  apparatus  (brass). 

Oil  cups  (brass). 

Enffina  supplies  (brass).     * 

Ornamental  work  (brass  or  bronse). 

Ejectors  (brass). 

Pumps  (brass). 

Forms  (brass). 

Sheet  brass. 

Frames  (brass). 

Stopples  (brass). 

Oreaas  oops  (brass). 

h. 

Lead,  gine  and  aluminum  goode. 

Bottle  caps  (lead  or  tin  foil). 

Tinfott. 

Shot. 

Zino  statuary. 

Shot  pipe. 

3.  Iron 

AND  StUUU 

a. 

Iron  ore  enuhing,  eeparating,  etc. 

h. 

Bloat  furnaces. 

c. 

Architeetural  and  structural  iron. 

Bridces  (iron  and  steel). 

Iron  railings. 

Doors  (iron). 

Netting  feneee. 

Elerator  enoloaores. 

Roofs  (inm). 

Fireeseapes. 

Safes. 

Gktee  (iron). 

SUirs(ifon). 

Grilles  (iron). 

Turntables. 

Iron  beams. 

Vaults. 

Iron  eolumna. 

WimfeBeea. 

IronliAteU 

Wrought-imi  work  (for  buildings). 

d. 

Car  vdheds  and  raUway  equipment. 

Airbrakes. 

l\iwei  tvakes. 

Axles  (car). 

Snowplows. 

Car  trucks. 

Spiral  springs. 

Couplers. 

Switches  (safety). 

Leaf  springs  (oar). 

e. 

Boiling  mills,  steel  and  tin  plats  works. 

Anvils. 

In^Dte. 

Armor  platek 

Muck  iron. 

Axles  (earriafla  and  wagon). 

Nails  (cut,  horseshoe  and  wire) 

Bars  (scrap,  sheet,  etc.). 

Plates  (nail,  tack,  teme,  tin). 

BiUets. 

ProjectUes. 

Blaok  plates  and  sheets. 

RaUs. 

Bloomaries. 

Rods. 

CSsst  steel. 

Shafts. 

Cotton  ties. 

fflcelp. 

Cranks  (iron  and  steel). 

Slabs. 

Forfings,  (oarriace  drop,  gun,  pipe. 

Springs  (carriage  and  wagon). 

etc.). 

Steel  pipe. 

Hoops. 

Win. 

Horse  shoes. 

Wrought  lion. 

/. 

Lodes,  boUs,  screws,  etc. 

Cap  screws. 

Nuts. 

Chsons  (inelading  bloyde  chains). 

Rivets. 

Hasps. 

Staples. 

Keyik 

Studs. 
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II.    METALS,  BIACHINBRY  ^ND  APPARATUS  —  CoiUmwed. 

3.  Iron  and  Stbbl  —  CarUinued, 

g.  Hardware,  not  elsewhere  specified. 

Bed  faotwors.  Hardwai«  noveliiei . 

Bicycle  pmnpe.  Hincei. 

Blanket  hardware.  Meat  chopper^. 

Bone  cutters.  Piano  hardware. 

Oaa  openers.  •           Saddlery  hardware. 
Oarriace  hardyrare  and  trimmings.      Spring  hinges. 

Ossters  (furniture).  Steel  traps. 
Frames. 

h.  Cutlery. 

i.  Tools. 

Auger  bits.  Hammers. 

Axes.  Machine  tools. 

Bench  vises.  Pipe  vises. 

Bit  braces.  Planes. 

Check  perforators.  Pneumatic  tools. 

Chisels.  Ponehea. 

Drills.  Saws. 

Drill  chocks.  Tube  expanders. 

Files. 


y.  PaUems,  dies,  stencils,  etc. 

DrOl  pWBSUB.  Steel  figures  and  letters. 


Modeb.  Stocks. 

Stamps  (iron  and  steel).  Stove  patterns. 

k.  Firearms. 

I.  Typewriting,  registeriMg  and  sewing  machinss. 

Automatic  vteading  machines.  Slot  machines. 
Gash  registers. 

m.  Metal  beds,  loire  eprings  and  mattresses,  etc. 

n.  Other  wire  goods. 

Bale  ties.  Grille  work  Cwite). 

Bird  cages.  Hat  frames. 

Carpet  whips.  Netting  (wire). 

Clothesline  (wire).  Railings  (wire). 

Dres»*stays  (wire).  Wire  cloth. 

Fence  wire.  Wire  guards. 

0.  Tinware,  sheet-^metal  work,  meted  stamping,  etc. 

Bicycle  sundries  (sheet  metal).  Stove  tanks. 

Coffee  pots.  Tea  pots  (tin). 

Enamel  goods  (sheet  metal).  Tin  boxes  and  cans. 

House  furnishings  (sheet  metal).  Tin  roofing  ouiterials. 

Kitchen  utensils.  Torches. 

Oil  cans.  Wash  boilers. 
Stovepipe. 

p.  Toys,  huUons  and  fancy  metal  goods. 

Buckles.  Marqueterie. 

Corset  steels.  Needles. 

Qarter  trimmings.  Photograph  frames  (metal ). 

Glove  fasteners.  Pins. 

Hold-fasts.  Pockeibook  trimmings. 

Inlaid  metal  g^oda.  Signs  (metal). 
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n.    METALS.  MACHINERY  AND  APPARATUS  — C<m«ntiAf. 

3.   Iron  and  Stbbl  —  ConUnued. 

q.  Plating,  enameling,  gtdvmiging,  etc. 

PUtinc  (copper,  electro  and  niekel).     Sicns  (enameted). 
Jj^EMuming.  Stove  trimmingB. 

r.  CoMng  and  hetUmg  apparaiue. 

Oar  Imaleii  (liitito  and  ateam). 


StOVM. 


Uot-^mtar  haataw  and  bnileia. 

Ovena. 

Radiaton. 

t.  Steam  enginee,  boQen,  pumps,  etc, 

Condenaera. 
IMatiUen. 

Evaporaton  (brewery), 
liooomotivea. 

u.  Machinery  not  otherwiae  claaeified. 
Air  compreoeora. 
Blowers. 
Cfaaizi  blocks. 
Diac  wheels. 
Economiiers. 
Fana  (exhaust). 
Fumaoee  (eleotrio). 
(Sean. 

(Seneral  machine  repairs. 
Hand  blowers. 
Ironplanera. 
Linotype  manhinan 
Looms. 
Loopers. 
Mixers. 

V.  Foundriee  and  moAine  ahope. 
Oaatinci  (iron). 
EteiTK^ir  vrightfl. 
Qas  pipe  and  fittings  (east  iron). 
Grate  bars. 


Tanks  <ksatiar  apparatus). 
VentUaton. 


Merry-go-rounds  (steam). 
Steam  machinery. 
Stills  (steam). 


Oil 

Pneumatic  hoists  and  motors. 

Power  hammers. 

Poww  transmitting  machinery. 

Pulleys. 
Shafting. 
Shaft  couplings. 
Spool  winders. 
Steering  gear. 
iWklahliMks. 
Tttm-buoUas. 


Voting 


(itfaen  combined 
with  foundries). 
Soil  pipe  and  fit^ingp 
Stove  repair  eastings. 
Water  pipe  and  fittinoi  (cast  iron). 


4.  Railway  Rbpaib  SAon  (LocouonVB  anb  Car). 

5.  VsmcuDB. 

a.  Carriages,  wagons  and  Mghs, 

Except  children's  carts  and  wagons,  and  including  sprinklers  and  street 


b.  Cycles  and  parts. 

Exoept^wheeb. 

c.  Vehicle  wheels. 

Carriage,  wacon  and  cycle  wheels. 

d.  Moior  vMdee. 

e.  Cars 

Except  railway  eav  shops. 


6.  Ship  and  Boat  Building. 
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n.    METALS,  ICACHINERY  AND  APPARATUS  — Corrftntied. 

7.  AoBicui;rx7RAL  Implbmsntb. 

Artenan  well  borins  tools.  Hoes. 

Oftne  mills.  Incubators. 

Cider  mills.  Lawn  mowen. 

Coffee  (plantation)  machinery.  Lime  q;>Teaders. 

Cotton  choppers,  gins,  presses.  Milk  testers. 

BW9&PB.  Pumps  (hand,  horse). 

Dairy  apparatus.  Rice  machinery. 

Ditchinc  maehinee  Road  snulsni  and  serapers. 

Enstlafle  cutters,  elevators.  Rollers. 

Evaporators.  Scoops. 

Fence  machines.  Scythes. 

Gardeninc  implements.  Shovels  and  spades. 

Grindins  mills.  Sickles. 

Grubbing  machines.  Wine  mills. 

8.  Musical  iNSTauMaiTTB. 

a.  Pianos  and  parts, 

h.  Organs  and  other  instramsnJts, 

Stringed  instruments.  Wind  instruments. 

Mttrical  strings. 

9.  Othbb  iNSTRUionvTS  AND  Affliancbb. 

a.  Scientific  instruments  and  apporotiM. 

(Calculating  instruments.  Nautical  instruments. 

Dental  appliances.  Surgical  instruments. 

Engineers*  field  instruments.  Surveyors'  instruments. 

6.  OptiocU  and  j)hotographic  ajf>paraius, 

CSameras.  Magnifying  glasMs. 


Lensss.  Spectacles, 

e.  Scales. 

d.  Clocks  and  time  recording  appanUns. 

e.  Thermometers,  meters,  steam  gauges,  etc. 

Barometert.  Steam  engine  apparatus. 

Damper  rsgulators.  Vacuum  gauges. 

Draft  regulators.  Water  gauges. 

/.  Lamps,  lanterns,  refiectore,  etereopticons,  etc. 

Acetylene  gss  generators  and  ae-        X^ocomotive  htwdlights. 
ceswries.  Railway  signal  lamps. 

y.  Phonographs,  etc. 

10.  Elbctrical  Afpa&atub. 

a.  Telephone,  telegraph,  fire-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells  (electric).  Tickers. 

Electrical  instruments.  Transmitters. 

Police  alarm  apparatus. 

6.  Electric  lamps. 

c.  Dynamos,  motors  and  electrical  supplies. 

Batteries.  Fuses. 

Circuit  breaken.  Gtonentors  (electric). 

Electrical  maehinery.  Motors. 

Electrioal  novelties.  T^K^^^^irtats. 

Eleotrioal  wires.  Rook  drills  (eleotrie). 
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lU.  WOOD  MANUFAGTUBB8. 

1.   LUMBBB  AND  HOUBI  TSDC  (SaW  AMD  FlMXINQ  UiUS)* 


Blmdi  (outnda). 

Paliaci. 

Bmokets. 

Pickets. 

Railway  tiss. 

Cmling. 

Basil. 

Doon. 

Span. 

Fenoe  potts. 

Telagraph  poles. 

Tunint. 

MmU. 

Venasn. 

MoMinc. 

Window  franMs. 

2.   BOXBB  AND  BaBRBLB. 

a.  Paehng  aue$,  barrd*,  thooks,  etc. 

BoxM  («zoept  oigsr  and  fanoy). 

Ksfs. 

BoxhMMb. 

Pails. 

Cfedn. 

Raooopering. 

Crating. 

Tubs  (wBib,  batter,  ate.). 

b.  Cigar  boxes,  fancif  wood  boxes. 

3.  Baskbtb  and  Otbbr  Wotxn  Wobx. 

Includes  cocoa  mats  and  matting. 

4.  Bbooms. 

6.  FURNITUBB  AND  CaBINVT  WOBK. 

a.  Fvrniture  and  wphoUtery, 

Including  barbers'  and  dentists'  chairs;  excluding  metal  beds  and  furniture 

b.  CaskeU. 

Shells. 
Shrouds. 


Fan«al  goods  and  suppliea. 
e.  Store  and  ofpce  fixtures. 

Bank  fixtures  ^ 

Billiaid  and  pool  baOs  and  tables. 

Bowling  alleys  and  supplies. 

Butchers'  fixtures. 

Cihureh  and  haU  ssatings. 
d.  Screens,  sUdiing  blinds,  eie, 

In^de  blinds. 


Druggists'  fixtures. 
Saloon  fixturea. 


Tslepbone  booths. 


ipartitloDs. 
Screen  doors. 
«.  Other  eabinel  vork. 
Fretwork  (wood). 
QriUes  (wood). 
TUephone  backa. 

6.  Wood,  Oobx  and  Ambbb  WoBxmo. 

a.  ArHdes  of  cork. 

b.  Pipes  and  smoken^  artides. 

c.  Wood0n  toys  and  naoeliies. 


Weather  strips. 


Water^loset  ssata  and  tanks. 
Wood  mantels. 


FSdUngrods. 


Bieyde  epeciahies  (wood). 
Blackboards  (wood). 
Blocks  (children's). 


Checkers  and 

Doniinoe.  . 


Rulsra, 
Sleds. 

VekMlpedes. 
Walking  sticks. 
Yardsticks. 


(chiUnn's). 
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m.    WOOD  MAmjPACTURfiS— Conitntied. 

6.  Wood,  Cork  and  Ambbr  Woiuui^d  — "ConHnued. 

d.  Refrigerators  and  dameetic  appUaneee. 

Dumb  wutera.  Stove  boarda. 

Hand  elevators.  Washing  ma«hlnas. 

Ice  boxes.  Woodenware. 

Mangles.  Wrinfers. 

e.  Other  articles  and  appliancee  of  wood, 

Agrieultural  woodwbrk  (drill  heads.    Lasts. 

plow  handles,  tongiies,  trees,  etc.).    Loom  parts  and  vApairs  (battens,  bob- 
Artifioial  limbs.  bins,  fraoMS,  beddles,  reeds,  shuttles). 

Baxrd  ooven.  Mallets. 

Bloeks  (wall-paper  printing).  Map  roDers. 

Blocks  (pulley  ftnd  tackle).  Measures. 

Car  woodwork.  Patterns. 

Carriage  woodworic.  Hne  (water,  pump,  etc.). 

Clothes  pins.  Plane  handles. 

Curtain  poles.  Plates  (Wood  or  )mlp). 

Duster  handles.  PoDsg^ 

Fiber  conduit.  Saw  handles. 

Flag  poles.  Scroll  sawing. 


Spokes. 

Hamper  bottoms.  Veneer  goods. 

Hat  blocks.  Wagon  woodwork. 

Hub  blocks  (wheel).  Wood  earning. 

Indurated  fiber  ware.  Wood  turning. 

Ladders. 

7.  PicTURB  Framxs  and  Moldinob. 

Embossed  molding.  Room  molding. 

'  Mirror  frames.  Wood  ornaments. 

Picture  backing. 

IV.    LEATHER  AND  RUBBER  GOODS. 

1.   MaNUFAGTTJBX  of  DBATHKft. 

2.  FuBS,  Bbubhbb,  Articubs  of  Hair,  Efc. 

a.  Furs  and  fur  goods. 

6.  Brushos. 

e.  ArHdes  of  hair,  feathers,  etc. 

Beds  (feather).  Mattresses  (hair). 

Cushions  (feather  or  hair).  Pillows  (feather  or  hair). 

Dusters  (feather).  Stuffed  birds  and  ti'*"^*, 

3.  Lbathmb  Goods. 

a,  BdHng,  washers,  etc. 

Includes  plumbers'  specialties  (leather  or  rubber). 

h.  Saddlery  and  harness. 

Carriage  aprons.  Fenden  (leftliker  eovMred). 

Dashboards.  Horn 

Dashes  (leather  covered).  Whips. 

e.  Traveling  bags  and  trunks, 

d.  Boots  and  shoes  (including  parts), 

e,  Ohoes  and  mittens. 
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IV.     L£ATH£a  AND  HUBBER  GOOm--- Caniinued. 


3.  Leather  Ctoods — CarUiwued. 

f.  Fancy  leather  goods, 
Cardoafles. 
CluttelMfM  bags. 
Eye-^asB  oasM. 
Hair  ouriera  (kid). 
Hat  leathor. 
Hat  sweats  (leather). 

4.  Rubber  and  Gutta  Pbrcha  Goods. 

Atomisers. 

0>mba  (rubber). 

Dental  robber. 

Dress  shields. 

DruciiatA'  soods  (rubber). 

Qastttbins. 


I^eather  belts. 

Memoranduin  books  (leather). 

Pocketbooks. 

Purses. 

Ra«or«troiMi. 

Tobacco  iK>ucties  ^learner;. 


Mackintoshes. 
Penholders  (rubber). 
Stamps  (ruUber). 
Stopples  (nd>ber>. 
Tubing  (rubber). 


5.  Articlbs  op  Pearl,  Horn,  Bone,  Etc. 

a.  PearllnUtonSf handles f €tc 

b,  Ariides  of  horn,  hone,  tortoise  sheU^  etc. 


CTombs. 

CTompoeition  buttons. 
Knife  haadlee. 


Sponges. 
Vegetable  ivory. 
Wbalebooe. 


V.    CHEMICALS,  OILS, 

1.  Chemicals  and  Drugs, 

a.  Proprietary  medicines, 

h.  Alkalies  {sodas,  potash,  ammonia). 
Alum. 

Baking  powder. 
Bleaching  powder. 

c.  Photographic  materials, 

CJhemioals  (photo). 
Photo  paper. 

d.  Other  chemicals  and  drugs. 

Acids. 

Oaleium  carbide. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints  and  Colors. 

a.  Paints,  varnishes,  putty,  etc, 

Acetanelid. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Kalsomine. 
Japans. 

b.  Dyes  and  colors. 

Bluing. 
Dairy  oolors. 


EXPLOSIVES. 


Borax. 

CSiloride  of  lime. 
Pearl  ash. 

Plates  (photo). 


Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  «*ry8tal8. 


J^quers. 
Metal  polish. 
Oxides  of  lead. 
White  lead. 
Whitiug. 


Dye  woods. 
I^Ampblack. 
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V.  CHEmCALS,  OILS,  EXPLOSIVES— ConlinMed, 

2.  Paintb  and  Colors  —  Continued, 

c.  Inks  and  adhesives, 

GkUtin. 

Glue. 

Gums. 

Inked  ribbone. 

d.  Blacking,  stove  polish,  etc, 

e.  Lead  pencils,  crayons,  etc. 


Mueileae. 
Sealing  wax. 
Sisingft. 


3.  Vbqbtablb  OilSj  Psrfumjert,  Etc. 

a.  Wood  alcohol,  acetate  of  Hme,  charcoal. 

Aoetioaetd. 
Acetone. 

b.  Linseed  oU, 

c.  Perfumery  and  cosmetics. 

d.  Other  essential  oils. 

Deodorised  naphtha. 
Glycerine. 

4.  Soap,  Candles,  Wax  Goods. 

a.  Soap, 

CSonoentrated  potash. 

h.  Candles,  stearins,  taUow,  etc. 
Animal  oils. 


Wood  distillation. 


Hop  aroma  and  extract . 


Soap  powder. 


Lard. 


c.  Wax  and  wax  figures, 

5.  Mineral  Oils  and  Bt-Productb. 

Petrolemn  refining. 

6.  Fertiuzbrs. 

7.  biatcheb  and  explosives. 

a,  Matdies, 

b.  Fireworks,  gunpowder,  etc. 


Red  oil. 


8.  Plastics. 


Celluloids. 

Cellulose  derivatives  (other  than 
celluloid). 


Viscose. 


9.  Building  Paper,  (Chemically  Treated). 

Tar  paper.  Creosoting. 


VI.    PAPER  AND  PULP. 

1.  Rags  and  Paper  Stock. 

Junk  (paper  and  rags). 

2.  Pulp  and  Paper. 

a.  Pulp  {diemical,  mechanical,  mineral), 

h.  Pulp  and  paper  (principal  product  not  reported). 

c.  Paper,  cardboard,  strawhoard,  etc. 
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Vn.    PRINTING  AND  PAPER  GOODS. 


Printers'  roUers. 


Rtbboa  blocks. 
Silk  boxes. 
Silvenrmrs 


1.  TtPB  AlTD  PrINTKR'S  BiATBBIALS. 
BrMsrule. 
Lemds  (printers'). 
Metal  and  wood  furniture 
(printers'). 

2.  Papeb  Goods. 

a.  PaiUhocard  and  v€bv€t  haxw, 
Comicated  paper. 
GeUuloid  eases. 
DnifBistB' eases. 
Jeweby  bacs^  boocas,  oases,  ete. 

6.  Paper  bag*  and  Backs. 

c.  EnveUypea,  cards,  perforated  paper,  etc. 

3.  PaiNTINa  AND  ^Ationert. 

a.  Pnnting  and  pMUhing. 

Addressing  and  mailing. 
Bookbinding. 
Eleetrotyping. 
Engraving. 
Hatters'  printing. 

b.  Blank  books  and  stationery. 

Mat  boards. 
Paper  pads. 

e.  Paper  patterns,  fashion  plates,  sample  cards,  etc. 


lithographing. 
Music  publishing. 
Photo-engraring. 
Stereotyping. 


P^>er  ruling. 


Binding  eloth  samples. 

I>abels  (cigar,  druggists',  liquor, 

wine). 
Pin  ticketa. 
Sample  books. 

d.  Playing  cards,  games^  novelties. 
Artistic  f aaey  goods. 
Die  work  on  cardboard. 


Show  cards. 
G^Moialty  printing. 
Tags  (paper). 
Tickets. 


Stationery  specialties. 


4.  WallPapbr, 

Includes  printing  on  satinets  and  woolen  fabrics. 


5.  Photoorapht. 
1.  Op  Silk. 


Vin.    TEXTILES. 


Qloves  (silk). 
Hosiery  (silk). 
Robes  (weaving,  of  silk). 
Spun  silk, 
llirownsilk. 


Twist  (sUk). 
Underwear  (silk). 
VeiKng  (silk). 
Woven  Ubeb  (silk). 


2.  Of  Wool. 

a.  Carpets  and  rugs. 

b.  FeU  goods. 


Boot  and  shoe  linings  (felt). 
Carpets  (felt). 


Piano  and  table  covers  (felt). 
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VIII.    tfeXTlLES — CorUinudd. 

2.  Of  Wooh-^  Continued. 

c.  Woclens  and  toorsteds. 

Afltrachan  (woven).  Shawls  (troven  wool). 

Blankets  (wool,  ootion-mized  or    Shoddy. 

wooI-fiUing).  Slubbinf. 
Carriage  robes  (not  wholly  of  cot-    Tops  (woolen). 

ton).  Waste  (wool), 

(yotton-mixed  goods.  Woo!  eard  rolls. 

Cotton-warp  loods.  Woolen  elbths  (of  all  sorts^. 

Flocks  (woolen).  Wool  extraei. 

Horse  blankets.  WooUAUed  soods. 

Noils.  Yam  (woolsn). 

3.  Of  Cotton. 

Batting.  Twine  (cotton). 

Mosquito  netting.  Wadding  (cotton). 

Shawls  (cotton  woven).  Waste  (ootton). 

Sewing  cottons.  Yam  ^cotton). 
Tape  (cotton). 

4.  Hosiery  and  Knit  Goods  (Cotton  or  Wool). 

Astraghan  (knit).  Hoods  (cotton  or  wool  knit). 

Boot  and  shoe  linings  (cotton  or  Mittens  (cotton  or  wool  knit). 

wool  knit).  Scarfs  (cotton  or  wool  knit). 

Eider  down.  Shawls  (cotton  or  wool  knit). 

Gloves  (cotton  or  wool  knit).  Wrlsters  (cotton  or  wool  knit). 

5.  Other  Textiles  of  Silk,  Wool,  Cotton. 

a.  Dyeing,  finishing,  etc.  {ailk,  wool  or  cotUm  goods). 

Bleaching.  Refinishlng. 

Mercerising.  Sponging. 

Printing. 
&.  Upholstery  goods. 

Bindings  (upholstery).  Uorings  (upholstery). 

Braids  (upholstery).  Lace  curtains. 

Fringes  (upholstery).  Picture  eord  (not  of  wirs). 

Galloons  (upholstery).  Webbing  (upholstery), 
c.  Braids,  embroideries  and  dress  trimmings  {maehine  vHfrk). 

Bindings  (dress).  Ck>rds  (dress). 

Chenille  trimmings.  Passementerie 

6.  Of  Flax,  Hemp,  Jute  and  Other  Fibers. 

Burlaps.  Rope  (jutev  manilla,  sisal). 

Carpets  and  rugs  (jute).  Towels  and  toweling. 

Cordage.  Twine. 

Linen  fabrics  (woven  or  knitted).  Yam  (flax,  hemp,  jute). 
Linen  thread. 

7.  Oilcloth,  Crinoline,  Window  Shades,  £tc. 

Liaoleum. 

IX.     CJLOTHING,  MILUNERY,  LAUNDRY,  ETC. 

1.  Tailoring  and  Dressmaking. 

a.  Men's  and  boys'  clothing, 

b.  Ladies'  cloaks,  wrappers,  etc. 

2.  Whttb  Goods,  Shirts,  Etc. 

a.  Shirts,  coUars  and  cuffs. 
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IX.   CLOTHING,  MILLINERY,  LAUNDRY,  ETC.—  Coniinued, 

2.  Whitb  Goods,  Shirtb,  Etc. —  ConUwitd, 

6.  W(nnen*8  and  chUdren^s  whiie  goods. 

Aprons  (infaoU')-  Reefers  (uf  white  goods). 

Babies'  dresses.  Tuckinga. 

Bibs.  Undergarments  (white). 

Buttonholes  (muslin  underwear).  Underwear     (cambrie,     eotton«     linen. 

Caps  (infants').  muslin). 

C/orset  waists.  Waistbands. 

Handkerchiefs.  Washed  goods  (infants'). 

Pillow  shams. 

3.  MSN's  Hats  and  Caps. 

4.  MiLLiNBRT,  Abt  Ehbroidbribb,  Lacb  Goods,  Etc. 

a.  Ladies'  hats,  artificial  flowers,  etc. 

Artificial  feathers.  Straw  braids. 

Millinery  ornaments.  Wax  goods  (millinery)'. 

b.  Hand  embroideries  and  lace  goods, 

Jjadies'  neokwear.  Rufflings. 

Ruohings 

5.  Mibcbujlnbovs. 

a.  Men's  neckwear  and  furnishing  goods. 

b.  Corsets,  fans,  leggings,  etc. 

e.  Suspenders  and  hose  supporters, 

d.  Umbreiias  and  parasols, 

e.  QuiUs,  comfortables,  etc. 

f.  Bags  and  bagging. 

g.  Sails,  flags,  tents,  and  sporting  goods. 

Awnings.  Fishing  tackle  (except  rods  and  metallic 

Canvas  goods.  goods). 

h.  Department  store  workrooms, 

6.  Laundbt,  Glbanino  and  Dykinq. 

a.  Laundries. 

b.  Cleaning  and  custom  dyeing. 

X.    FOOD,  TOBAOCJO  AND  LIQUORS. 

1.  Cerbals,  Fruits,  Vbobtables,  Etc. 

a.  Grain  handling  and  milling. 
6.  Preserved  fruits  and  vegetables. 

Bean  picking.  Fruit  synipA. 

Crushed  fruit.  Nut  meats. 

Dried  fruit.  Preserves. 

c.  Sugar,  starch,  yeast. 

d.  Coffee  roasting  and  grinding,  spioss,  etc. 

Coffee  essence.  Groceries  (packing  of). 

Flavoring  extraots.  Mustard  flour. 

e.  Salt. 

(For  salt  mines  see  I,  2,  b  ) 

2.  Mbats,  Milk,  Etc. 

a.  Slaughtering  and  packing. 

Wool  pulling. 

b.  Butter,  cheese,  condensed  milk. 
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X.    FOOD,  TOBACXX)  AND  UQUORS --Conlintiad. 

3.  Bakbrs'  and  GoNnBcnoNBBs'  QOOD0. 

a.  Macaroni  and  other  food  pastes. 

b.  Crackers  and  biscuits. 

c.  Bread  and  other  bakery  products. 

d.  Confectionery, 

Chewins  gum.  loe  Cream. 

ChoooUte.  lioorice. 

4.  C1OAB8,  ClQARBTTBS  AND  TOBAOOO. 

5.  L1QUOB8  (Inclxtdino  Ics). 

a.  Artifteialioe. 

b.  Cider,  etc. 

c.  Carbonated  beverages. 

Uiaenl  watora.  Seltaer. 

d.  MdUing. 

e.  MaXt  liquors. 

/.   Wine  and  distiUed  liquors. 

XI.    DISTRIBUTION  OF  WATER,  GAS  AND  ELECTRICITY. 

1.  Water. 

2.  Gab. 

3.  Gas  and  Elbctricitt. 

4.  Elbctric  Light  and  Powbr. 

5.  Hbat  and  Powbr  (Stbam). 

6.  Garbaob  Disposal,  Strbbt  Glbanino,  EStc. 

XII.    BTHLDING  INDUSTRY. 

1.  Gbnbral  Contracting  and  Building. 

2.  Masonry,  Bricklaying,  Ehc. 

3.  Carfbntry. 

4.*  STAIR-BuiLDINa  AND  IntBRIOR  WOODWORK. 

5.  ICantblb,  ToiINo,  Gratbb,  Etc. 

6.  Painting  and  Dbcorating. 

a.  PavnOng  and  paperhanging,  etc, 

QUsiiiC.  Sign  paLinting. 

b.  Ornamental  plastering  and  stucco  work. 

7.  Roofing  and  Shbbt-Iron  Working. 

ConioM.  SkylighU. 

MeUl  oeUmvB.  Tin  aliops. 

8.  Plumbing,  Gas  and  Stbam  Fitting. 

Autooiatio  sprinkler  equtpmenta.      Setting  f urnaoes  and  ranges 
Electrical  eonsiruotion  iroric  Ventilating  apparatus  (fitting). 

9.  Paying  AND  Sidbwalks. 

10.  Miscbllanbous. 

Dredging.  Hod  elevating. 
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GENERAL  TABLES. 
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TABUB  I.— STATISTICS  OF  FACTORIES  INSPECTED  i 

A.    New 


GROUPS  OF  INDUSTRIES. 


All  InduatriAs.   

I.  Stone  and  clay  products. . 
II.  Metals,  machinery,  etc . . . 

III.  Wood  manufactures 

IV.  Leather  and  rubber  goods. 
V.  Chemicals,  oils,  explosives 

VI.  Paper  and  pulp 

VII .  Printing  and  paper  goods . 

VIII.  Textiles 

IX.  Cloth'g.  nulline'y«  laundry 

X.  Food,  tobacco  and  liquors 

XI.  Water,  gas  and  electricity. 

XII.  Building  industry 

XIII.  Warehouses,  cold  storage . 


ao.aoo 


In- 
spee- 
ttons. 


544 
8.742 
2,lfi0 

hm 

546 
256 

2.407 

800 

11.198 

6.292 
309 
297 


Estab. 

eloeed. 

bum« 
ed, 
eto. 


I .  Stone  and  day  products . .       233 

II.  Metals,  machinery,  etc.. . .    1,813 

in.  Wood  manufactures '      740 

i 
I V .  Leather  and  rubber  goods.       996 

V.  Chemicals,  oils,  explosives  286 

VI.  Paper  and  pulp 63 

VII.  Printing  and  paper  goods .  1. 283 

VIII.Textaes [  454 

IX.  aoth'g.miUine'y.  laundry  8.646 

X.  Food,  tobacco  and  liquors i  2,747 

XI .  Water,  gas  and  electricity.  46 

XII.  Building  industry 117 

XIII.  Storage,  etc 

Total 


3.081 


Fac- 
tories 
in- 


ed. 


28,614 


49 

288 

254 

144 

59 

27 

no 

76 

I 

1.099 

866 

27 

36 

1 

7 

102 

42 

09 

10 

4 

48 

31 

806 

373 

4 

7 


529 

3.677 

2.065 

1,583 

516 

248 

2.808 

757 

10, 

6,052 

360 

887 

29 


NuMBCR  or  Emplotbbs 


Total. 


IN  BSTABUSHMBNTB  BMPLOTINO 


Under 
20. 


774,790 


126,831 


283193 


22.918 

192.775 

47.205 

46.984 

28.494 

12.146 

66.515 

80.160 

,095 

81.7651 

5.060 

3.8971 

326 


20-49. 


117.818 


17.438;    1.503 


222     8.303 

1.713,  74.590 

725    17.452 

! 
953    19,828 

I 

273   11.718 

62     1,487 

1.235,  46.500 


419 

7,795 

2,623 

45 

117 

9 


16,191 


20.100 

141,820 

46,258 

?.883 

1.368 

138 


891.940 


2.092 

15.089 

9.506 

7.053 

2.419 

1.292 

10.868 

2.625 

52.034 

20.851 

1,402 

1,517 

133 

1.105 

7.603 

8,620 

4.876 

1.243 

354 

5.869 

2,187, 

40,653 

9,375 

175 

643 

63 


3,778 

18.773 

10,813 

7.829 

2.702 

1.592 

10.640 

4.724 

45.617 

9.496 

472 

894 

58 


50-199. 

200- 
409. 

222,888 

140.956 

9.980 
49.691 

5.894 
33.990 

19.862! 

16.185 

6,085 

4.984 

22.077 

20.415 

50.843 

20.954 

1,031 

806 

135 


6.834 
10.405 

4.417 

2,611 
13.138 
24,340 
21.978 
16.402 

1,612 
250 


SOO-f. 

166.797 

1.724 

75.282 

700 

5,422 

7,871 

1,717 

8,797 

28,056 

22,628 

14.062 

548 


1.483.  3.237j 

10.681  19.840 

4.0681  6.884 

3.857  6.029 

1.452,  3.522 

311  526' 

7,467  15,924 

2.851,  5,025! 

39.503;  42.372 

4,370  11.298 

I 

138,  615| 

334*  386: 

75, 


B.  New 

1.318  1.160 
10.756  25.710 
2,180  700 
3.380.  1.677 
2.541.    2.960 

206| 

9,479;    7,761 
5.556     4.481 


11.612 
9.903 
1.412 


7,000 

11.312 

548 


77.766!  76.605,115.733   58.442   63.894 


*  For  detailed  figures  of  New  York  City 
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KECAPITUIATION  BT  GROUPS  OF  INDUSTIUES. 
York  State. 


▲t  Tnn  OT  iNSPBcnoH. 


540,4S»a34.Sai 


21,856 

182,268 

44.806 

82,812 

17,569 

16,463 

43.867 

84,647 

69.799 

68.826 

5.660 

8.867 

288 


F. 


1.062 
10.512 

2.807 
14,622 

5,895 

1,743 

21,668 

45,218 

168,296 

27,646 


40 
88 


Malee 

under 

18 

yn. 


uxnsB  16. 


20.685 


M. 


8.564 

=SSSS' 


F. 


8.206 


York  Ci«7> 
.  475 

6.114 

976 

6,884 

8,869 

714 

15,647 

11,958 

69.062 

16.856 


7. 

68,476 
16,482 
13.844 

8,840 

778 

80.853 

8.147 
72,268 
29.406 

2,888 

1.354 
117 


260.774 


Oi 
21 


131,166 


1.668 
4.904 
2.222 
1.747 
929 
70 
2.892 
8.767 
1.984 

'i 

39 

2 


855 

2.812 

647 

718 

475 

20 

1.589 

820 

1.817 

863 

8 

61 


488 

1,714 
882 
832 
406 
26 
866 

1.936 
854 
676 


66 

338 

78 

573 

168 

42 

824 

2,476 

2,463 

i  1.190 


CKtUORKll  — 


Un- 
der 
14 

yrs. 

lUit- 
erste. 

292 

158 

Wbbmlt  KouKri  OF  Labor 


NVMBBB  or  BM PXX>TBB8  IN 
FACTORIBS  WOBUNO-~ 


51 

hre. 

or 

leas. 


6 


7 
12 
22 
26 

2 


14 

18 

44 

158 


172 

874 
235 

278 


8.688 


16 
435 


668 
123 


8.827 


203 

46 

234 

90 

8 

576 

611 

1.520 

582 


3.961 


8 

8 

32 

9 


77 


2 

2 

6 

28 


11 
15 
77 
22 


47.492 


4.786 

7,746 

8.359 

588 

2,134 

36 

6,256 

529 

8,616 

11,258 


1.564 


52-67 
hours. 


num- 
ber of 


252,628 


2,531 

58,971 

8,162 

10,065 

6,862 

462 

89.827 

15.207 

91,701 

17.585 

588 

1.080 

137 


584a 
houoi. 

Over 

456,662 

18.014 

15.218 

388 

125.010 

1.048 

84.790 

894 

86,067 

194 

14.215 

'  788 

4.466 

7.192 

19.286 

203 

64.379 

45 

69.969 

2.800 

50.598 

2.379 

1.780 

2.071 

744 

181 

8 

ployeetf 
in 

year. 


882,792 


Ordbbb 
loeuBD. 


No. 


F'ms. 


46.188 


22 


11 

8 

76 

14 


8.997 
5,684 
2.456 
527 
1.916 


184 


5.181 

625 

7.951 

7.858 

515 

876 


87.469 


1.46A 

2.791 

82,882 

85.980 

4,680 

16,372 

8,107 

11.165 

3.116 

6.582 

256 

1.281 

81,165 

16,110 

6.914 

12,661 

75.368 

55,507 

12.757 

94.962 

457 

1,256 

415 

78 

114 

17 

177.588 

172,725 

52 
94 


154 

6 

6 


2.499 


652 


4,163 


25.262 

218.997 

54.066 

53,719 

25.265 

12.865] 

78,282 

86.466 

232.098 

96,019 

5.380 

4.021 

482 

9.455 
85.288 
20.159 
24,646 
18,671 

1.562 

56,7S7 

28,607 

176,064 

52,762 

8.086 

1.724 
178 


464.606  84,445 


668 

4.768 

8.258 

2.775 

662 

666 

8,280 

1.267 

26.962 

10.878 

868 

212 

21 

289 

2.643 

1.040 

2,138 

412 

126 

2,379 

776 

18.486 

6.043 

47 

110 

12 


19,047 


282 

2.144 

t.844 

1.086 

310 

187 

1,388 

489 

7,501 

4,021 

197 

180 

1 

129 

1,172 

469 

765 

187 

52 

918 

867 

6,244 

2,619 

28 

62 

8 


12.860 


inapeoUons,  see  Table  II  below. 
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TABUB  I— STATISTICS  OF  FACTORIES 


INDUSTRY. 


1.  Stone  and  Clay  Pro- 

ducts. 

1.  Stonb.* 

a.  Cnubed 

b.  Cut 

Total 

2.  Talc.    Oarnst,     Rock 

SAZ/r,  Etc.* 

a.  Talo 

b.  Abranves,  ete 

Total 

3.  Limb,      Cbmbnt      and 

PI.A8TBR. 

a.  Lime 

b.  Cement*  and  asphalt 

c.  Plaster* 

Total 

4.  Brick,  Tilb  and  Pottbrt. 

a.  Common  briek 

b.  Terra  ootta  and  fire  eiay 

products 

c.  Pottery  products 

Total 

6.  Glass. 

a.  Buildinc  class 

b.  Mirrors 

0.  Pressed,    blown    and    out 

(lass 

d.  Bottles  and  jars 

Total 

II.    Metals,      Machinery 
and  AMMuratos. 

1.  QOLB,   SiLTKB  AND  PrBO- 

ioub  Stonbs. 

a.  Silver    and    silver-plated 

ware 

b.  Gold,  silver  aad  aluminum 

leaf 

e.  Gold  pens,  pencils,  etc 

d.  Watch  cases 

e.  Jewelry 

f .  Diamonds 

Total 

2.  Copper,  Lead,  Zinc  Etc. 

a.  Smelting  and  refining 

b.  Coppersmith's  work 

c.  Brass  foundries 

d.  Valves,  hydrants,  etc 

a.  Qf* and  eleetrie  fixtures.. . 
I.  Plumbers'  supplies 

6.  Other  brass  goods 
.  Lead  sine,  etc 

Total 


In- 
spec- 
tions. 


8 

176 


178 


6 
22 


27 


6 
23 
26 


55 


04 

27 
25 


146 


43 
80 

58 

13 


188 


61 

11 

14 

13 

281 

28 


406 


2D| 
21 
401 
27 

^ 
20 

02 

18 


207 


olosed. 

burn- 
ed, 
ete. 


8 


8 


18 

2 

1 


21 


6 
.2 

1 
2 


11 


1 

18 
2 


Placbs 
Imbpbctkd. 


More 
than 
once. 


27 


18 


1 

1 


14 


2 


17 


Total 

DO. 


8 

171 

m 


5 

21 

26 


5 
28 
25 


58 


04 

26 
24 


144 


80 
80 

50 
18 


132 


58 

10 
12 
12 
270 
26 


804 


18 
21 
80 
25 
57 
17 
88 
17 


277 


Numbbr  or  EUiPLOT 


Total. 


470 
4,476 


4,046 


70 
705 


784 


75 

2.158 

410 


2,652 


5.764 

1.156 
1. 


8,206 


775 
000 

8.564 
002 


6.890 


8.007 

231 

288 

1,107 

3.772 

400 


0,080 


887 

406 

774 

1,406 

2,280 

1.041 

3.078 

008 


11,814 


IN  BSTABUSBMBIfTS  BMFLOT- 
INQ — 


Un- 
der 
20. 


5 
706 


801 


46 
113 


150 


25 
88 

180 


240 


05 

03 
114 


302 


218 
130 

180 
40 


581 


227 

64 
67 
83 
1,366 
00 


1.846 


50 

78 
2fi0 
115 
220 

67 
427 

08 


1, 


20-40. 


884 


884 


00 


123 


121 
00 


211 

1.876 

803 
100 


1.770 


166 
260 

848 
48 


831 


304 

100 
106 

67 


145 


1.620 


145 
50 
02 

104 


138 
518 

78 


1.684 


60- 
100. 


1,646 


1,646 


502 


502 


50 
880 
140 


1.020 


8.368 

760 
687 


4.780 


306 
600 

516 
470 


1,082 


1,510 

58 
120 
822 
654 
255 


2,010 


443 

860 
482 
570 


560   064 


506 
884 
272 


4.400 


200- 

400. 


466 

640 


1,106   560 


1.172 


1.172 


010 


435 


1.845 


1,847 
425 


1.772 


1.056 


1,870 


240 


617 
475 
245 
826 
550 


2.053 


500+ . 


560 


1.164 


1.164 


775 
560 


1.825 


1.878 


1.878 


*  For  inspeetions  of 
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INSPECTED  t  SUMBIABT  BT  INDUSTRIES. 


At  Time  op  Inspection. 


SEX. 


Wreklt  HorRfi  of     i Largest  No.j 
Labor.  op  Employ- 

'      RES  AT  ANT| 

Time  IN  THE 


Orders. 


no.  empu>tees  who 
work— 


qoames,  see  Table  XII. 


«i 
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New  York  State  Dbpabtmbnt  of  Labor 


Summary  of  Table  I.— Continued. 


INDUSTRY. 


n.    Metals,       Machinery 
and  Apparatus— Con. 

3.  Iron  and  Stbkl. 

a.  Iron  ore  crushing 

b.  Blast  fumaoes 

e.  Structural  iron 

d.  Car  wheels,  etc 

p.  Rolling  mills  and  steel  w'ks 

f .  Locks,  Dolts,  screws,  etc. . . . 

f.  Hardware 
.  Cutlery 

i.  Tools 

i.  Patterns,  dies,  etc 
;.  Firearms 

1.  Typewriting,  registering  A 
sewing  machines 

m.  Metal  Deds.  wire  springs 
and  mattresses 

a.  Othtf  wire  goods 

o.  Tinware,  metal  stamp.,  etc. 

p.  Toys,  buttons,  etc 

q.  Plating,  enamding,  galvan- 
ising  

r.  Cooking  and  beating  appar- 
atus   

i.  Steam  engines,  boilers  and 
pumps 

a.  Machinery 

y.  Foundries  A  machine  shops 

Total 

4.  Railway   RxPAia   Seope. 
(I<ooorootive  and  car) 

a.  VcRiCLce. 

a.  Carriages,  wairons,  sleighs. 

b.  Cyelee  and  parts 

e.  Vehicle  wheels 

d.  Motor  vehicles 

e.  Cars 

Total 


6.  Saxr  and  Boat  BtnLoxNo. 


7.  AoBicux/nTBAL  Implim'ts. 

K.  MveiCAL  iNBTamiKNTS. 

a.  Pianos 

b.  Organs,  etc 

Total 

9.  OTBaa  Instrxtmxnts  and 
Applianciob. 

a.  Scientific 

b.  Optical  and  photographic . 

e.  S<«2es 

d.  Clocks 

p.  Meters,  jpuiges,  etc 

f .  Lamos,  laoitems,  etc 

g.  Phonographs 

Total 


In- 
spect 
tions. 


4 
4 
118 
25 
00 
28 
48 
36 
78 
36 
13 

40 

61 

n 

188 
91 

90 

80 

140 
463 
173 


1.865 


Places 
closed, 
burn- 
ed, 
etc. 


74 


I 


331 
05 

8 

28 

2 


464 


64 


107 


116 
87 


163! 


66 

62 
15 
14 
24 
26 
3 


189- 


Placks 
Inspectbd 


More 
than 
once. 


7 
4 

15 

7 

5 

6 

10 
34 
16 


140 


11 

26 

3 

4 


44 


14 


10 
3 


13 


Total 
No. 


2 
3 
6 
3 

6 

5 

6 
14 
11 


70 


8 


10 


8 

7, 
2: 


2 

1 


15i        16 


4 
4 

115 
24 
65 
26 
48 
88 
76 
36 
12 

80 

49 

66 

181 


82 

75 

142 
448 
162 


Number  op  Emplotsbs 


Total. 


1,780 


68 


325 
94 

8 
27 

2 


466 


62 


106 


108 
84 


142 


61 
44 
IS 
14 
24 
24 
2 


172 


IN  XSTABUSHMBNTS  BBCPLOT- 
INO — 


350 
1,504 
6.096 
3.504 
8.019 
1,477 
2.384 
2,260 
1,711 

391 
1,848 

2.452 

2.873 
2.087 
9,800 
2.105 

1.026 

6,231 

18.009 

16.212 

7.868 


96.886 


14.766 


6,402 
1.088 


838 
1.166 


9.792 


6,817 


8.435 


7.401 
606 


8.006 


1.813 
3.823 

669 
1.617 
1,809 
1,250 

126 


9,997 


Un- 
der 
20. 


20-49. 


8 

19 
657 

72 
161 

98 
166 
139 
321 
114 

26 

209 

194 

298 

882 

'332 

408 

235 

494 

2.043 

606 


837 
164 


60- 

199. 


851 

125 

1.503 

604 

343  1.533 

170   "  ' 

399 

235 

323 

117 


7.460 


204 

401 
882 
685 
590 

198 

451 

868 

2.047 
966 


9.876 


1.256 
926 

1.067 
160 
573 

295 

687 

672 

2,138 

1,183 

220 

2,000 

3,508 
3.862 
4,004 


168<   3R0 


1,627 
300 

11 

118 


1,800 

106 

87 

130 


2.056 


271 


296 


266 

160 


426 


186 
134 
89 
57 
72 
73 
10 


1,625 


4401   606 


770 


968 
299 


671 


1.967 


220 
265 

94 
102 

99 
111 


27.047 


1.702 


1,094 
680 
200 
390 


3,264 


1,809 


3,2tt 
137 


900 


3,380 


373 
447 
626 
166 
073 


116 


200- 

499. 


500-1- 


1,298 

1.240 

3.352 

350 

674 

435 


1.1 
1.801 
1,514 
2.630 
656 

"626 


410 


601 
i,'645 


200 

2.120 

1,747 
1,361 
1.628 


16.745 


6.388 


200 

226 


1,361 


1,444 


720 


465 
460 


2.899  1.646 


840 
1,744 


4, 


786 


1. 

4: 


760 


36,210 


7,178 


646 


041 


2,267 


1,J 


3. 
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Nsw  YoBK  Statb  Depabtmbko?  or  Laboe 


Bimnnaiy  of  TftUe  I«-<kiBtlBiMd* 


INDUSTRY. 


!]•     Metals,     machinery 
and  ApiMtratufl — Con. 

10.  Elsctrxcal  Appakatub 

a.  Telegraph,   telephone,   fire 

alarm 

b.  Electric  lampn 

0.  Dynamop,  motors,  etc .... 


iv>ec- 
tioiiB 


Total 

in.  Wood  Manufactures. 

1  Lumber  and  Hoitsc  Trim- 
MINOS  (mw  and  planing 
wHlfi) 

2.  BoxBS,  Barrkis,  Etc. 

a.  Packing  caws,  bairels.  etc. 

b.  Cittr  boxes,  fancy  wooden 

boxes 

Total 


3.  Baskets      and      Otrbr 
Woven  Work 


4.  Brooms. 


H.  Furniture  and  Cabinet 
Work. 

a.  Furniture  and  upholstery. 

b.  Gaskets. 

e.  Store  and  office  fixtures. . . 

d.  Sersens,  sliding  blinds,  etc 

e.  Cabinet  work 


Total 


6.  Wood,  Cork  and  Amber 
Working. 

a.  Articles  of  cork 

b.  Pipes  and  Bmokers'  articles, 
e.  Toys  and  novelties 

d.  Refrigerators  and  domestic 

applianoes 

e.  Otner  articles  of  wood 


Total 


7.  Picture      Frames 
MOLDINfW 


AND 


IV.  Leather  and  Rubber 
Gtoods. 

1 .  Manupacture  of  Leather 

2.  Furs.  Brushes,  Articles 

OK  Hair,  Etc. 

a.  Furs  and  fur  goods 

b.  Rrushe* 

c<  Articles  of  hair,   feathers. 

etc 


Total 


35 
10 

96 


141 


777 


CSS 


272 
48 


316 


47 


41 


350 
23 
68 
11 

101 


562 


8 
30 
74 

as 

170 


316 


Places 

dosed, 

bum« 

ed, 

etc. 


2 
2 

6 


10 


Places 
Inspected 


More 
than 
once. 


114 


as 

6 


44 


36 


2 

2 

10 


50 


2 
3 
6 

8 
20 

84 


116 


548 
46 

44 


63S 


20 


34 

1 


40 


11 


Total 
No. 


23 


12 
3 
1 
2 
1 


10 


10 


17 
2 


10 


33 

S 

89 


130 


754 


/CO 

42 


306 


47 


346 

20 

67 

8 

100 


541 


8 
18 
71 

34 
175 


306 


90 


Number  of  Emploi 


Total 


109 


531 
44 

44 


619 


5,022 

487 

12,584 


18,093 


14,472 


5.806 
1,603 


7,411 


425 


737 


11,610 

1,256 

2,112 

332 

2,196 


17.415 


175 

809 

1,080 

1.065 
2.189 


5,327 


1,41R 


6,015 


5,530 
1,329 

404 


7.263 


IN  ESTABLISHMENTS  EMPLOT- 
INO — 


Un- 
der 
20. 


107 

71 

450 


628 


3,650 


1.339 
105 


1,634 


123 


185 


1.302 

40 

362 

8 

429 


2,141 


53 

74 

342 

135 
830 


1.434 


439 


303 


20-49. 


2,715 
178 

233 


3,126 


242 

36 

434 


712 


3.572 


1.228 
311 


1,639 


22 


243 


2,114 

198 

527 

65 

964 


3,858 


62 
101 
163 

207 
ov4 


1,117 


462 


50- 
199. 


573 
U6i2 


1,585 


6,289 


2,201 
583 


2.784 


280 


309 


6,340 
602 
202 
269 
658 


7.966 


60 
294 
604 

723 
262 


1.933 


29? 


1.110!  3,117 


1.159 
337 

17r 


031 
814 


1,667  1,745 


200- 


380 
618 


098 


961 


340 
514 


864 


1,864 

326 

1,021 


250 


8.451 


840 


508 


843 


226 


1.485 


6004-. 


4.100 
10,070 


14.170 


726 


726 
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statistics  of  Factories  Inspected.— By  Industries* 


At  Time  or 

Inspection. 

Weekly  Hours  op 
Labor. 

Largest  No. 
or  Employ- 
ees AT  Ant 
Time  IN  the 
Year. 

Ord 

BRS. 

SEX. 

Males 

under 

18 

UNDER  16. 

CHILDREN. 

NO.  EMPLOTECB  WHO 
WORK- 

M. 

F. 

M. 

Ill 

2 

153 

166 

169 

277 

87 

314 

12 

23 

180 
2 

21 
7 

10 

220 

F. 

Un- 
der 
14 

Illit- 
erate. 

SI 

hrs. 

or 

leas. 

52-57 
hrs. 

58-63^ 
hre. 

Over 

63 

hrs. 

Total. 

There- 
of fe- 
male. 

No. 

F'ms. 

4,276 
432 

746 

55 

1.093 

160 

5 

512 

41 

4  61R 

368 
84 



5.188 

612 

18,075 

742 

66 

1,116 

So 

25 

155 

)                1 

18 

3        4.V) 

8 

11.491 

13 
13 

2 

4 
21 
25 

1 

1.146 

10.252 
15,.t20t 

1,186 

58 

16,190 

1.894 

677 

1 

1.190 

1,588' 

i  18,825 

1,924 

220 

84 

14.401 

71 

494 

4 

5 

1,486,  2,851 

9.504 

631 

16,648 

98 

1.342 

505 

5,563 
9S5 

245 
618 

002 

87 

12 

1 

202 

714 
27S 

4,877 
1.317 

15 


6,522 
1.651 

389 
634 

444 

50 

184 
28 

6.548 

868 

779 

12 

1 

2in 

992 

6.194 

16 

8.173 

973 

494 

207 

387 

38 

19 

11 

230 

179 

1 

5 

1 

579 

•98 

^      '59 

46 

9 

3 
2 

7 

666 

51 

56 

105 

682 

923 

57 

46 

14 

11.267 
1.025 

262 

231 

113 

36 

9 

389 

8 

74 

18 

27 

2 

419 

70 

263 

2 

676 

80S 

28 

906 

6 

455 

10,186 

1,156 

944 

324 

1,065 

16 

13, OSS 

1,296 

2.415 

454 

2.642 

844 
233 
151 

46 
11 

512 
20 
85 
18 

116 

218 
11 

1.999 

42 

296 

6 

2,187 

58 

12 

12 
9 

16.764 

651 

516 

2 

1,430 

2,292 

13,677 

16 

19.805 

785 

761 

334 

87 

88 

95 

201 

43 
157 

11 

45 
626 
197 

118 
287 

119 
183 
866 

890 
1.570 

"225 

214 

853 
1.255 

1,243 
2,671 

111 
95 

284 

43 
184 

21 
52 

119 

48 
227 

6 

714 

68 
80 

71 
02 

38 
25 

36 
31 

125 



13 

22 
51 

1 

1      74 

1 

11 

888 

26 

57 
107 

60 

1.022 

20 

2.032 

5 
26 

4 

3 

99 

4,743 

584 

306 

4 

201 

1,273 

3,628 

225 

6,136 
1,712 

717 

462 

186 

1,369 

49 

53 

21 

419 

976 

2 

fi8 

105 

62 

.   1. 

5.801 

214 

"  ■  '" 
52 

50 

36 

S.7fl4 

165 

7.065 

229 

182 

60 

22 
31 

5 

58 

3,764 
1,002 

188 

1,766 
327 

216 

42 
124 

9 

2 
1 

125 
56 

44 

3,929,  1.472 
214'  1,059 

156       204 

1 

4 

7,501 
1.489 

477 

2.419 
375 

262 

1.201 
60 

82 

431 

26 

20 

4,954 

2,309 

175 

3       225 

4.299;  2.735 

4 

9.467 

3.056 

1.293 

477 
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Summary  of  Table  I.-- Continued. 


INDUSTRY. 


In- 
spec- 
tors. 


IT.  Leather  and  Rubber' 
Goods — Continued. 

3.  LiATBBB  Goods. 

a.  Beltinc,  waahers.  etc. .... 

b.  Saddlery  and  harnees 

c.  Travelinc  bags  and  trunks . 

d.  Boots  and  shoes 

e.  Gloves  and  mittens 

£.  Fancy  leather  goods 


Total 


4.  Rubber  awd  Gutta  Pbr- 
CBA  Goons 


5.  Abticlbs  op  Pearl,  Horn, 
BoNB,  E>rc. 

a.  Pearl  buttons 

b.  Other 


Total 


T. 


Chemicals,  Oils    and 
Exploslres* 


1.    Crbmicals    and    Druoa. 

a.  Patent  medieines 

b.AlkaUes 

o.  Photo  materials 

d.  Other  chemicals  and  dnics. 


Total 


2.  Paints  and  Ooxx>rs. 
a*  Paints.,  varnishes,  etc 

b.  Dyes  and  colors 

o^  Inks  and  adhesives 

a.  Blaokinc,  stove  polish,  etc. 
e.  Lead  pencils,  crayons,  etc . 


Total 


3.    VsoBTABtE    Oils,    Pbb- 
FUMERT,  Etc. 

a.  Wood  alcohol,  acetate  of 

limtu  etc 

b.  Linseed  oil 

o*  Perfumery 

d.  Other  essential  oils 


Total 


4.  Soap,  Candles,  Wax,  Etc. 

a.  Soap 

b.  Candles,  steariae,  etc 

o.  Wax  goods 


Total 


5.  Mineral  Oils   and   By- 

products   

6.  Fertilisers  and  Miscbl-! 

LANEous  Products 


Places 
dosedt 
burn- 
ed, 
etc. 


Places 
Inspected. 


Number  op  Employees 


22 
110 

88 
219 
202 

m 


761 


821 


35 


74 


^§1 
66 


17 
7 

39 
5 


491 
20 

9 


I 


tl2IS;'^?i**  Total, 
once.'  °^ 


IN    ESTABLISHMENTS     EMPLOY - 
IWO— 


4 

7 

5 

18 

30 

8 


I 

4 

21 

11 

6 


20'  805 

108;  1,018 

53!  025 

196i  16,408 


191 
143 


5.746 
2.989 


Un- 
der 
20. 


20-49. 


50- 
199. 


81  136 

436  263 

323,  384 

568  1,518 

«73l  967 

742|  868 


144 
319 


200- 

499. 


454 


4.356 
2.786 
1,379 


7 

4 

1 
2 

84 
37 

11 

3 

71 

8 
1 
3 
4 

3 

3 

3 

93 
29 
15 

63 

1.726 
2,044 


3,770 


1,036 
4.032 
1,817 
2.475 


140! 
131 


271 


378 
239 


608 


5.284 
620 


6,358 


500+ , 


609 


4,872 
550 


5.422 


710 


1.573 


345 
973 


l,3W 


•  •• .  • . 

3.200 

760 


3 

1- 

65' 

1.450 

368 

5 

-1 

44 

20 
0 

2,387 
625 
239 

152 

118 

59 

.5 

73 

3.2.^1 

329 

2 

18 

2.420' 

93 

•  ■  •  •  •  ■  1 

_i.. 

219 

36 
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statistics  of  Factories  Inspected.— 37  Industries. 


At  Time,  op  Inspection. 


Weekly  Hours  of 
Labor. 


Largest  No.' 
or  £mplot-| 
ees  at  Akt! 
Time  IN  THE  I 
Year. 


Orders. 


III.  72 


Nkw  York  State  Department  of  Labor 


Summary  of  Table  I.— Continued. 


INDUSTRY. 


I  I^aces 
In-  I  cloned, 
spec-   burn- 
tiont>.  I    ed, 
etc. 


T.    Chemicals,   Oils    and! 
Explofllyes — Continued. 

7.  Matchbs  and  ExPLoaivn^s., 

a.  Matches 

b.  Gunpowder,  fireworks,  etc.  i 


li 
6^ 


Total 


7 


8.  Plastics. 


0.  Building  Paper  (Chp:mi- 

CALLT  Treated^ | 

TI.  Paper  and  Puip.      | 

1.  Rags  and  Paper  Stock.  . 

2.  Pulp  and  Paper.        \ 

a.  Pulp  mills 

b.  Pulp  and  paper i 

c.  Paper  mius ! 


101 


Total 


35: 
23' 
97 


1551 


VII.  Printlns  and  Paper 
Ctoods.  { 

1.  Ttpb  and  Printers'  Ma-! 
terialb i 

2.  Paper  Goods. 

a.  Pasteboard  boxes 

b.  Paper  bacs  and  saclcs  . . . 

c.  Envelope?,  etc 


211 


ToUl 


276 

9 

40 


3.  Printing  andStationert. 

a.  Printing  and  publishing 

b.  Blank  books 

c.  Paper     patterns,     fashion 

plates,  ete 

d.  Games  and  novelties 


325 


Total 


i.sas 


66' 
211 


2.019J 


4.  Wall  Paper. 


$.  Photography 

Tin.  Textiles. 

1.  Of  Silk 


S5l 

7' 


84! 


.1. 


2.  Or  Wool. 

a.  Carpets  and  rugs 

b.  Felt  goods 

c.  Woolens  and  worsteds. 


20 
11 
56 


Total..., 
3.  Op  Cotton. 


87 


46 


Places 
Inspected. 


Number  op  Eicplotees 


10 


4 

3 
10 


17 


13 


14 


86 
3 

1 
2 


92 


2 


in  establishments  employ- 
ing— 


Total. 


Un- 
der 
20. 


20-49.:  ^. 


302 
373, 


12! 


30 


675 


12 


331 


200- 

499. 


902 


500+ . 


30       3311      302 


5l 


lS3i 


23 


160 


40!        40 


2! 


99 


1,673       628 


447       598 


33     1,506       189'      234 


23 
93 


149 


20 


17!      257 
9 


20 


2,679, 


45       227 


787 
556 


296 
1.269 


6,288'      430;      684<  2.993;  1,040   1.135 


582 


10,473 


664    1,145   4,336'  2,611;  1.717 


487 


92 


104,      291 


10,216   1.336   2.155 


920!        39 


21 


37     1,616 


303 


65   1.796 
1        68 


70 


20 


1.946 


149       281 


12.752   1,524'  2.457 


4.742 


988 


3601      500 
886^      300 


995 


5,9881  1,788       995 


43,057 
3,743 


8.351 
325 


6,959113.163 
337;      938 


2,3891      353 
935        91 


50,124 


9.120 


459 
125 


7,880 


1         33!    2,066        911      174 


6 


66 


41 


25 


346 
184 


7.853!  6.731 
1,593<      590 

710l      621 
535! 


14.63110,691   7.802 


1.167       654 


79;    7.555       202i      558 


1 

2 

3 

7 

11 

2 

3 

3,230i  3,565 


2.        181    9.454        461 346   1,509!  7,493 

11         908         17i        59,      630|      202 

56;    7,947,      112i      257,  1.436   2,394   3.748 


-J- 


85    18.309,      175       316!  2.4121  4.165,11,241 


46     8.326       116|      490 


557    l,315i  5.848 
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BUtlsiics  of  Fsctories  UMf«ctc4.--Br  ladvstrlM. 


At  Time  of 

Ikbpbction 

• 

Weekly  Hours  or 
Labor. 

Larobbt  No. 
OF  Employ- 
EBB  AT  Ant 

TlMEINTHB 

Ybar. 

Ord 

EBB. 

•BX. 

1 

MaIm 

WMier 

18 

yr«. 

i 

ONDBM  16. 

*«..  ^..»     '      NO-  BMPIiOTBES  WHO 
CHILDREN.   1                     WORK— 

M. 

F. 

47 
16 

68 

1 
i 
1 

F.  ' 

■ 
1 

3. 

Un- 

der 
14. 

!    51 
lUit-    hrt. 

erate.'    or 

1  «-- 

52-57 
hin. 

58-68 
hn. 

Over 

63 

hn. 

Total. 

of  fo. 
BiBle. 

No. 

F'm«. 

170 

132 
122 

67 
19 

am 

89 
301 

302 

581 

182 
180 

5 

8 

1 

251 

158 

131 

4 

1 

421 

254 

86 

158 

131 

833 

812 

13 

5 



78 

105 

i 

i 

114 

60 

206 

115 

15 

5 

40! 

2 

1 

3 

— ^ — 

17 
2 

4 

23 

9 

205 

12 
12 

229 

400 

42 

10 
2 

454 

111 
2 

' 



40 

47 

2 

2 

42 

-•••■• 

i 

i 

501;  1,082 

8 

I- 

1 

i i     » 

) 
i 
301;  1.330 

6 

1.858 

1.216 

193 

72 

1.457 

40 



26 

4 

32 

! 

1 

296 

1.210 
2.274 
3.702 

7.186 

1.605 
2.770 
6.547 

49 
158 
479 

92 
101 
274 

27 

2.581'      148 

1         i 

isi 

254 

2.566 

18 

5.8241      4M 

;■; 

70 

9.812 



' 

661 

62 

151 

3,186 

11.012 

686 

.467 

11» 

m 
4 

460 
20 
15 

504 

■ 

181 
67 

21 
24 

293 
20 

1 

1 
370i      117 

22 

1 

4 

1 

1 
1 

1 

279 

208 

533 

131 

25 

12 

*  1 

****'*p 

1 

1 

3,744   6,472 
439      481 
828      798 

438 
36 
45 

I 

7 
2 

1                     ) 

1      104   3.567 

;         4:"   "956 

6,493 
917 
656 

52 
52 

11.070     7.076 

9691       539 

1.707,       866 

575 
19 
79 

179 

5 

26 

t 

5.006|  7,746 

519 

OJ          9'      111 

<  4.523!  8.066 

13.766 

8.483 

673 

210 

S1.515 
1,904 

966 

9.542 
1.839 

1,421 

728 

1,374 
142 

65 

28 

1.609 

i::::: 

1 

5,917 
29 

127 

1 

130,657 
1.958 

1.979 

1 

1  6,476 
1,756 

288 

7 

1 

48.557 
4,003 

2,696 
1,093 

11.140 
1.980 

1.653 
886 

2,184 
138 

115 
41 

2.478 

1.028 
50 

47 

212 

46       296 

5081 

18 

*•«••• 

34.890 

7 

86.509 

18.525 

4 

6.119 

25 
.  ..  . 

9.106 
1,829 

.V).349 

15.579 

1.138 

1.836       250 

239 

1 

2 

1        afi 
1        88 

144 

2.538 

350 

.^ 

20 

46 

20 

3 

i 
,.  ..  ■ t 

47 

1 
19 

66 

20 

4 

3 

293 

272 

4 

504 

780 
171 

, 

3,2n 

4.278 

278 

142 

281 

16 

331 

628 
311 

2 

2 

8    1,438 

6.109 

8.188 

963 
8.192 

4.713 

4.876 

248 

3.854 

154 

49 

4.579 

4.875 

286 

3.722 

522 
33 

561 

2 

4,400 
45 

2.946 

7.400 

5.04J^ 

40 
23 
73 

11 

672 

12 

4 

851 

7 

4.225 

4,997 

32 

9.476 

8.838 

1,136 

2 

16 

10.898 

18.657 

8.978 

136 

50 

4.430 

3.896 

661 

3 

3 

38 

8.243 

45 

8.768 

4.001 

>«0 

29 
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l^ammatV  6frMe  IX-doniiniied.*    "  ' 


INDUSTRY. 


Till.  Textiles— <;on. 

4.  HOSXCRT  AND  KnTT  GoODS. 

5.  OrpsR  TfiXTiLES  OP  Silk, 

Wool,  Cotton. 
fk.  Dyeing,  fibouihing,  e^ 

b.  Upholstery  goods 

c.  Braids,  trimmings,  etc 


Total 


6.  Or  Flax,  Hbmp,  Jftb  and 
OtHSR  FXBEBfl 


7.  Oilcloth,         Crinoline, 
Window  Shadbb.  Etc.  . 

IX.    Clothing,    BfilUnery, 
I^aundrfes,  Etc. 

1.    Tailoring    and    Drcm- 

MARINO. 

a.  Men's  and  boys'  olotbing. . 
fo.  Ladiee'  isults,  cloaks,  wrap- 
pers, etc 


' 

' 

Places 

tn- 

closed, 

spec- 

burn- 

tions. 

ed. 

etc. 

221 

34 

02 

2 

Places 
Inspected. 


Nuuabr  or  Eic/lotbes 


I 


in  esvablishmbnts  bmmuot- 


40' 
222 


330 


18 


14 


4.808 
1.933 


Total 


2.     White     Goods,     Shirt 
Waists.  Etc. 

a.  Shirts,  waists,  collars,  etc . . 

b.  Women's  muslin  goods. . . . 


Total 


6.741 


490 
2A9 


749 


3.  Men's  Hats  and  Caps I      243 

4.  MiLUNERT,  Art  Embroid- 

eries,     Lace      Goods. 
Etc.  I 

a.  Ladies'  hats,  artificial  flow- 

er*, etc 680 

b.  Hand    embroideries,     lace) 

goods,  etc 106 


Total 


5.  Miscellaneous. 

a.  Men's  neckwear 

b.  Corsets,  leggings,  etc 

c.  Suspenders,  hose  support- 

ers  

d.  ITmhrellas  and  oarasols. . . . 

e.  Quilts  and  bedding 

f .  Bags  and  bagging 

g.  Sails,  flags,  tents  and  sport- 

ing goods 

h.  Department     store     work 
rooms 


Total 


75i 
51i 

t 

80! 
25 


426 


6.  Laundry,  Clbanino  andI 
,.Dteino, 

a.  Laundries  (not  Chinese) . . . !      945 

(Chinese) 1,179 

b.  Cleaaing  and  dyeing 129 


Total 


More 
than 
once. 


Total  Total, 
no. 


12 


19 


567 
215 


782 


42 

24 


lOi 


786 

96! 

1 

139 
32 

4 

3: 

1 

7! 
5: 
1 


28' 


84 
10 
14 


12 


209'  29.373 


3 

13 


20 


58*    3.303 

42     1,509 

209)    5,720 


3091  10.622 


17;    4,938 


2         12     1,037 


536   4,216'  60,535 
148'  1,774   42,589 


Un- 
der 
20. 


327 


392 

169 

1,100 


1,721 


41 


43 


24,719 
10,188 


6841  5,990  103,124 


34,907 


25;      4631  33,294 


221      223 


66'        471      686 


11,009 


1,925 
992 


19         20 

1 

222 

86 

20 

661 

44,303'  2,917 


20-49. 


50- 
199 


86311.439 


342 

516 

1,461 


2,319 


124 


292 

404 

1.402 


2.188 


342 


54 


17,256 


247 


11.228 


13, 459' 12. 843 


30,714 


24,071 


3.970 
1,993 


7,197'  1,377 


5,963 


7.361 

4.868 


12.229 


820    1.226 


41      102 


24.      763 


9.637    3,166 
3.313'      441 


U< 
1 
2. 
1 

3 
o 


127 
30 

69 


12.950'  3,607 


3,7191 
1,4S0> 


1.502 
50     1,029 
17,        420 
254 


4' 

77 


760 
87 

366 

233 

111 

15 


2.916 
543 


200- 
409. 


10,606 


480 

510 

1.008 


2.001 


1,815 


093 


500+. 


6,048 
1,788 

■'sis 


2,303 


2.010 


4,968 
3.311 


8.274 


6.709 
1.086 


2.370 
2.788 


6,168 


13,230 
1.170 


8,785 


718 


3.450 


3.068J      487 
l,299i  1.030 


4.367 


775;      341 


29 


23'     1,1091        74 


397 


10.438 


18       927 
7,  1,172 


1,987 


11,6581  4.227 
2.480  2.480 
532 


7,239 


898 
74 

463 

310 

65 

39 


2,061 
969 

508 
486 
254 
200 


1,517 


167|      267 


169 


411 


2,175i  5.156 


2.221 
"265 


2.486 


3,646 
'i48 


8.794 


350 
255 


515 


1.120 


1,504 


1,664 


14.409 


3.056 
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Stotlttlcs  of  FsctorlM  Iiiflp«et«d.*»97  Indiutiiet* 


At  Timb  of  iNSPBcnoN. 


F. 


Males 

■under 

18 

yn. 


9.834il9.539       8S3 


2.644       659       226 

535i  1,064        79 

1,562   4,15R       138 


UNOBS  16. 


CHXLDRXN. 


•         1  Uft- 
M.      F.  !  der 
14. 


439     803 


•  \- — 


126       38 
39i      56 

481     153 


4.741  i  5,881       443;    213'     237 


2.281    2,657       364|    2021     186 


906       129 


39,281  21,254 
22,249120.340 


61.530'41.5e4 


10,502122,792 
943  10,066 


1I,445'32.858 


4.931*  2.266 


1,603,  8.034 
418*  2.895 


753 

177 


930 


428 
31 


459 


133 


3821    601, 
70'    220! 


452     821  i 


128, 
16 


569* 
346; 


144     915 


68       53< 


i 


2,021  10,929 


73' 

lis! 


43      177 
19'     111 


62'     288 


865    2,854 
330*  1.150i 


7y), 
416; 
197 

84i 

449. 
341 


853 
613 
223 
170 

826 

828 


2,421    7.017 


! 

3.a>4,'  8.304 

2.4771  3 

620  325 


46 
32 

139 

25 

9 


20 
7 

45 
9 

7, 


33 

2] 


IH 

2 


286i     lORl 


68 
34 

.50 
4 
3 
1 

14 

8 
182 


fi.4.'5ll  8.632 


1         ! 
54       20 


143 

o 


61 


20|    145 


5 


lUit- 
erate. 


27| 
3i 


6' 

li 


3: 


WxBKLT  Hours  of 
Labor. 


NO.   BMPLOTEES  WBO 
WORK 


51 
hrs.  !  52^7 


or 
lee». 


191 


hra.  I 


836 


I 


58-68 
hrs. 


Over 

68 

hni. 


Laroebt  No. 

OF  ElfPLOT- 

EES  AT  Ant 

TiMBINTHX 

Year. 


There- 
Total.  I  of  fe- 
,  male. 


Ordxrs. 


No.  iF'mii. 


I 


I 


28.346| 31.1631  20.826 


23  580 
126i  828 
158i  3.735 


307,  5,143 


7' 4,931! I    5,023     2.708 


352 


28 
7 


30i       35 


22 
5 


27 


924{17,493 
3.111  26,674 


4.035  44,167 


708  15,136 
389  9.549 


1.097;24.685 


89  3.940 


2.700 
645 


3271   134 


3,546    778!   ^ 
l,832i  l,230l   84 


33 
31 


1.827| '    8.0991    6.1991      350t      155 


5,172, '  13.477!    8.207}      503 


34 


219 


12 


6851 


=1.190' 


130) 


13 


41,894|      224<  68.490*  23.5881  8.553^  2.86(^ 


12,417 


54.311 


387;  56.5261  26.160  3.648)  1.247 


17,441 
1,071 


18.5121 


3.163' 


611,125.016   49,748  12,201 

4.1Q7 

9 

38,029   26,109 
12.354    11.239 

1.206 
545 

364 
173 

9 

50,383!  37,348    1.751 

537 

5 

; 
8,263'    2,741 

549 

177 

2;    2  1.392'  6,725  1.515' 
2   118  2,987   205 


5|  15,1291  12,883   878! 
4.556!  4.077   226| 


4  1,510  9,712  1,720 


8  19,685  16.960  1,104 


387 

74 

461 


1 

3         94 
5 

I' 

4          5 

1,.. 

55 

. . . .  i        75 

n 

8    1,030 

559  2.986' 
237   928 


819 

629- 

223 

39 


174 4.280 

315 1,818 


289, 
766, 


395, 
J  92* 
215 

431 

32F 


25 


1.783 

1.235 

476 

354 


3.326; 
I.437I 

943 
779 
259 
23.5 


l.IO*:    479 1 
1,442'  1,0321 


25!  12,490  8,4901 


299: 

46 

I 

209 

120! 

44 

8. 

73' 

26' 

825, 


rlr 


96 
2] 

60 

33 

14 

3 

42 

11 
280 


836  2,298  8,3251   199^  12,6.^  9,031;  1,572' 

2'    o'   523;  1,950  2,497     31  2,816 

17       215       711,  2*     1,130;        405'      134' 


3'      855,  2,518;  9,539'  2,15ll  16,26li    9,439   4,522 


<i97 

1.163 

79 

1.939 


III.  76         New  Yoek  SxATfe  DEPAETkETNT  OP  Labor' 

Summary  of  Table  I.— 'Continued. 


In- 
spec- 
tions. 

Places 
closed, 
burn- 
ed, 
etc. 

Places 
Inspected. 

Number  of 

Employees 

INDUSTRY. 

1 

More 
than 
once. 

7 
5 

2 
3 

1 

JTotal 
1    no. 

Total. 

IN   establishments   employ- 
ing— 

Un- 
der 
20. 

20-49. 

50- 
199. 

20O- 
499. 

5004- . 

X.    Food.    Tobacco    and 
tJquon. 

1.  Cbrealb,   FRurra,    Veoe- 
TABLK8,  Etc. 

a.  Grist  mills 

b.  Canned  fniitfl  h  vegetables. 

c.  Sunr.  starch,  yea.<,  etc . . . 
<i.  Coffee  and  soioes 

540 

174 

20 

92 

17 

67 

48 

2 

2 

4 

533 

166 
18 
89 
16 

3.781 
7,875 
3.272 
1,978 
1.123 

1.843 

652 

66 

650 

1,067 

61 

293 

113 

634 
4,422 
566 
573 
805 

654 

t  1.234 

400 

200 

2.488 

"soo 

2,179 
671 

e.  Salt 

Total 

843 

123 

18 

822 

18.029 

3.007 

2,184 

7.000 

3.350 

2.  Meats,  Mii«k,  Etc. 

a.  Slaughtering  and  packing. 

b.  Butter,  cheese,  condenwd 

milk 

79 
283 

12 
45 

1 
1 

78 
282 

2,032 
1,864 

386 

866 

277 

419 

569 
579 

200 

650 

1 

Total 

362 

57 

2 

360 

3.896 

1.202 

696 

1,148 

200 

650 



3.  Bakbbs  Aim  CoNFEcnoN- 

SRS'   GOOTM. 

a.  Macaroni  and  other  food 
r>fuiteff. .  .  T 

34 

3.000 

321 

6 

447 

23 

3 

118 
16 

31 

2,880 

305 

558 

13,073 
7.168 

104 

8.689 

920 

170 

961 

1.234 

284 

961 

2,487 

b<c.  Bakery  products 

A.  Gonfectionerv 

1.045 
2.017 

1,997 
MO 

Total 

3,355 

476 

137 

3.216 
1,112 

21.399 

9,713 

2,365 

3.752 

3.062 

2,507 

4.  Cigars.  Cioarbttks  and 
Tobacco. 

1,179 

147 

69 

30.225 

4,4n 

2,077 

6.187 

0.929 

7.555 

5.  Liquors,  Tncluhino  Tce. 

6,  Artifioial  ice 

29 

20 
199 

30 
228 

47 

1 

5 

15 

13 

21 

8 

2 

4 

5 

1 

27 

20 
195 

30 
224 

46 

314 

179 
1,184 

319 
5,744 

476 

1 
147         77 

90 

b.  Cider,  etc • 

117 
862 
199 
926 
201 

62 

164 

120 

1.578 

173 

c.  Carbonated  beveraae.<< 



158 

d.  Maltinff 

e    Malt  lioiiors 

102 

723 

f.  Wine  and  distilled  liinors. 

Total 

553 

63 

12 

542 

8.216 

2.452 

2,174 

2,867 

728 

XI.      Distribution  of  Gas, 
Water  and  Electricity. 

1.  Water  Works 

51 

5 

1 

50 

225 

137 

88 

2.  Gas 

52 

2 

1 

51 

1.854 

218 

40 

465 

588 

543 

3.  Gas  and  Electricity 

22 

2 

20 

223 

106 

55 

62 

• 

4.  Electric      Light       and 
Power 

219 

16 

4 

215 

2.684 

867 

289 

504 

1,024 

5.  Heat  and  Power  (Steam). 

23 

4 

> 

22 

61 

61 



.. 

6.  Garbage  Disposal,  Street 
Cleaning 

2 

2 

13 

13 

1 

Xn.  Building  Industry. 

1.  General        Contracting 
and  Building 

3 

1 

' 

3 

115 

15 

100 

9..    Masonrt,    Rricklatino, 
Etc 

2 

2 

6 

6 

_»^ 

'" 

II      1 

R^ax  OF  BuBBAu  or  Factoey  iNSFHcnoN,  1902    III.  77 


SUtisticft  of  Fftctortoft  InspActed.— By  IiidiuiiiiM»» 


At  Timb  or  Inspection. 


WsEKLT  Hours   of    iLarqest  No. 


Labor. 


sex. 


UNDBH  16. 


S.513 

3,U6 

I.IM 

951 


1S,0S7 


F. 


506 

4.a62 

146 

7S4 
172 


Malea 

under, 

18    ! 

yre.     M. 


5.972 


1,840 
1. 


S.488 


U.STS 

S.42S 


183 
261 


444 


15,  IM 


14,996 


314 

170 
1,161 

319 
5,736 

4101 


165 
2.300 
3.740 


6.20J( 


16.227 


23 


8.119 


1.854 


2.0S4 


61 


13 


116 


8 
66 


97 


12 

366 

34 

30 

6 


448 


27 
15 


43 


12 
154 
114 


1 
212 
5 
4 
4 


F. 


226 

6 
2 


12 
235 

2 
57 

3 


309 


CBlbDBBN. 


Un- 
der 
14. 


lUit- 
erate. 


NO.  EMPLOYSBS  WHO 
WORK — 


133 


133 


8 


6 
50 
32 


280 


87 


21 

96 

352 


759  340 


12 
1 

18 
3 


34 


3 


460 


407 


9 


2 
2 
6 

10 


10 


51 
hrs. 
or 
\  leas. 


9 


9 


16 

220 

32 

84 


352 


52-57 
hrs. 


58-63 
hrs. 


237 
974 
128 
700 
63 


2.102 


17 
84 


12 


101 


165 
26 


137 
370 


507 


3.015 
6.681 
2.532 
1.194 
957 


14.379 


1.843 
917 


Over 

63 
hrs. 


513 

'580 


103 


1,196 


OF  Employ 
BBS  AT  Ant 
Time  IN THE 
Year. 


Total. 


4,371 
13,221 
3,298 
2.356 
1.128 


There- 
of fe- 
male. 


24.374 


2.760 


191 


10,448 


11 


135 
15 


161 


5       553 
40212.929 


1.187 


1.544 


11.173 


132 

83 

1,951 

43 


2.209 


76 


12 


521 


13 


72 


14 


2 


492 


5.969 


19.461 


8.602 


35 
403 


528 


2.397 
2.062 


4,450 


177 
36 


213 


48 
179 

1.029 
147 

3.585 
418 


5.406 


15 


1.009 


73 


651 


3 


65 


32 


OAA 

12 
89 
73 


580 

14.064 

8,607 


668 
7.944 
146 
998 
177 


9,953 


Ordbrs. 


No. 


645 

250 

46 

79 

12 


233 
276 


509 


1,041 


F'ms. 


318 

101 

10 

46 

6 


91 
529 


23,260 


84.870 


440 


62 


819 


148 


1.020 


22 


50 


334 

325 
1.429 

461 
5.957 

550 


9.066 


185 
2,353 
4,507 

7.135 


17,291 


33 


8 
75 


116 


228 


2,065 


227 


2,728 


62 


20 


125 


10 


620 


72 

6,494 

614 


7,180 


1.127 


18 

17 
139 

16 
165 

50 


405 


53 


39 


14 


235 


20 


480 

51 
222 


273 


26 

2.166 

226 


2.417 


686 


8 
12 
09 
14 
105 
27 


265 


29 


25 


123 


13 


III.  78         New  York  State  Dbpartmbnt  of  Labor 


SummaiT  of  Table  I.»-Coiicluded. 


In- 
spec- 
tions. 

Places 
closed, 
burn- 
ed. 

etc. 

• 

Places 
Inspected. 

NUMBBR   OF 

Emplotbbs 

INDUSTRY. 

Ill 

Total. 

IN    estabushmbnts    bmplot* 
ing 

Total 
no. 

Un- 
der 
20. 

2.W 

20-49. 

50- 
199. 

20O- 
409. 

500+ . 

XII.  Building   Industry- 
Continued. 

3.  Carpentry 

5o 

« 

.^^ 

450 

129 

m 



. 

4.  Stair    Butldino   and  Tn- 
T1CRJOR  Woodwork 

14 

3 

1         13 

108 

88 

20 

I 

5  Mantelb,  Tiling,  Grates. 
Etc            .          

1 

! 

6.  Paintino  and  Decorating. 
a.  Paintine .  etc 

51 

9 

3 
4 

1          50 

347 

131 

478 

232 
38 

270 

115 
93 

h.  Pla.«tennK  and  •<tucco  work 

1 

9 

1 

Total 

60 

7 

SQ 

208 

7.  RooFiNO  A\n  Shekt-iron 
Working 

58 

3 

l;       57 

744 

360 

94 

290 

1 

8.  Pi.UMMNO,  CJas  and  Steam 
Fitting 

100 

15 

7|        93 

1,127 

523 

304 

300 

1 

9.  Paving  and  Sidewalks..  . 

3 

3 

329 

29 

50 

250 

IC.    MtSCEM  ANEOIT8 

2 



1 
;          2 

40 

40 

t 

Xfll.  Warehouses,  Etc. 

29 

1  

29 

326 

133 

58 

135 

Repoit  lOF'  Bureau  op  Factory  IkstbcIion/^  1902    III.  T9 


Statistica  of  Factorieg  IiiBpected.— B7  Indiutrief. 


k?^\Vi5A.^rf.J''--^^  " 


8KX. 

'IP  ■      ■       ■- 


M.       F. 


t 
4S0 


'd  im 


MalJ 

under 

18 


UNDBX  16. 


3 


M.    'F. 


a^orPA 


CHILDREN. 


Un- 
der 
14. 


nutr 

erate. 


Labor — 


jl6s-r>i^ 


NO.  EMPLOTBE8  WHO 
WORK — 


51 
hre. 

or 
leas. 


240 


52^7. 
hrsk 


91 


£8-63 
hra. 


Over 

68 

hre. 


150        00 


17 


No. 
OF  Emplot- 
BES  AT  Ant 

TxifBINTHB 
TEAR. 


Total, 


566 


143 


There- 
of fe-, 
male. 


Ordbbs. 


No. 


54 


8 


F'ms. 


82 

4 


806 
181 


480 
744 
1.126 


40 


88 


8 


8 


22 


75 
117 


102 


572 


447 


20 


144 

14 


158 


121 


558 


20 


187 


128 


128 


51 


122 


829 


181 


440 
145 

41 

585 

41 

887 

^B^SE^mS^ 

8 


1.332 


45 


432 


73 


52j 
8 


60 


27 


49 

•i 
8 


21 


27 


20 

85 

2 

I 

2 
14 


«• 


*  I' 


III.  80 


Nbw  Yokk  State  Dbpabtmbnt  of  Labob 


TABLE  I— STATISnCS  OF  FACT0BIE8  HBFECTED: 


• 

In- 
■pee- 
tione. 

Plaoee 
eloeed, 
burn- 
ed, re- 
mored 
ete. 

Factoriks 

iNBPBCriSD. 

NuMBsn  OF  Emflotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  B8TABUSBKBNTB  BMPLOT- 
ING— 

Un- 
der 
20. 

20-40. 

aoo- 

490. 

W0+. 

1.  stone* 

-a.  Cruahed8Um€. 

Franklin  Springs 

LeRoy 

Rockland  lAke 

Tompkins  Cove 


Total 

b.  Cut  Stone. 


Adams. 

Albany 

AmstMtlani. 
Auburn .... 


Bald  winsville . 
Binchamton . . 

Buffalo 

Cambridge 


Cantor*.. . 
Carthage. 
Clayton.. 
Cohoe*. , . 


("loxnackie . 

Cuba 

Dansville. 
Delhi 


Elraira 

(leneseo. .    . 
Glovers  vi  lie. 
Gouvemeur. 


Homer. . .    . 
Hudson. .  . . 
Ithaca. . . 
JameMown, 


Kingston.. . 
Little  Falls. 
Ix)wville — 
Malone 


Manlius. . . 
Newburgh. 
New  York. 
Norwood . . 


Ogdensburg. 

Glean 

Onetda 

Oneonta — 


Owego 

Oxford 

Penn  Yan. 
Platteburg. 


3 


1 
1 
1 
1 

1 
3 
5 
1 

3 
1 
1 
1 

1 
1 
I 
1 

'I 

21 
6- 

1 
1 
1 

1 

2J 
I 

2 
4, 


2 

H4 

1 

1 
1 
1 
1 


li 

{i 

i 


l! 


I.     nOHB  AHO 


a 


215 
260 


470 


5; 


1 
1 
1 
1 

1 

3 
5 
I 

3 
1 
1 
1 

1 
I 

1' 
1 

3! 
11 

^1 
\ 

1; 
1 
1 
1. 

?l 

2i 


3 

fi 
4 
4 

3 

27 

200 

6 

27 
4 

2 
17 

10 

Ji 

25. 
3 

9 

tt 

P 

194 

12! 
2 
3 

130 
2 
2 

8) 
I 


3 

K 
4 

4 

3 
27 

i 

17* 

loi 

4 
"3 

9' 

9 
21 

12! 

21 
3' 


2i 

2; 
81 


215 
2S0 


465 


.::::. '::::::i::::;:i:::::: 

1 1 

i 1  . 

1 1 

24       166 ' 

! ; 

22 

( 

1 

1 i : 

'        '        1 

1        1 

'        '        1 

25 

1 

'   1     ■    '   , 

1 

1 •• 

1            1 

1 

1 ' , 

53'      126)...."..;..!'.'.! 

i            1 
1 ' 

1 

1 ' ' 

r           1     

1 

1 
123! } 

.-.-•-         .  I   . 

t 

1 i 

2 

80 

1 

1 
I 
1 
1 


I 


16 

3,2a5 

1 


6 


427  i 

2 


508    1,070,      640 


35 


11 

7 

ll 

36 

1' 

3 

ll 

1 

4> 
6 


500 


36| 


1 


Refobt  or  BuuAU  or  Factory  Inspbction,  1902    III.  81 


IT  mVVniBt  ABB  LOCAUnES. 


AT  Tim.  of  iKmcnox.                                ^''^"KiJi?'"'  **'      'eI^SJ.m 

Labor                 ^^  ^^  Ybab. 

Ordbrs 
Imuvd. 

«BX. 

1 

MidM 

undw 
18 

VMDBR  M. 

CBILDRKN. 

TI        1 

^    lUit- 

MO.  BIfPLOTBBA  WORK- 
ING— 

ToUl 

There- 
of fe- 
iBftle. 

No. 

V. 

F, 

M 

F. 

61 

hn. 

or 

Imw 

68  67 
hre. 

66-63 
hn. 

Cher 

68 

hn. 

Ett'fl. 

CLAT  ntODirCTS. 


1 

5 

1 

r 
1 



1 
- 

1 



1            1 

i            I 

i            i 
5 ,          16 

1            1 

1 

1 

{ ; :...i. .;...' 



216 

1      1 

..:...       ! 

216 1        216 

250     ....         250 

.... 

2 

4 

1 

260 

4 

\ 

1 

_  i 



■  '  '  "  ' 
.   .. 

470 

470 

* 

480 

8 

..   .  1 

•J-.   . 

- 

3 

1 

3 

,         a 

....»•> 

1 
1 

1 

^ 

. .. . 

8 



8 

1 

4 

1 

4 

.  _ . . . 

4 
3 

3 

:::::::  ..-.-'i 

4 

■ ( !..•... 

■  *■■■■■'■ 

3 

i 

3 

1 



•  • 

27 

...   .1 ■ 

16 

'"2d 

U 

158 

ft 

41 

200 

......    ...^ 

2 

125 

6 

75 

7 


4 ,          li 

13 

76 

I 

2 
1 

27 

1         ;         r'  ■■ 

• 1 

5           22             2ft 

1 

6 

3 

4 

1 ; I 

t 

* 

..'             5 

2 

'       '         1         1 

2 

4 
17 

10 

1 

1         2 

1 

1 

17 

17 



1 

10 

i ' 

i 1 1 

10 

i 

1 

4 

1 1 

. 

...... 

4 

1 

1 

1 

1 

25 

1         1 

26 



1 

3 

1 1 , 

3 
5 



9 

t 

i 

4 
6 

1           21 

' 

0 

1 I 



6 
12 

..............  ...... 

9 

• 



1       1         1 

9      * 

1 
7 

1 

194 

() 

12 

2 

3 

130 

2 
2 
« 

> 1 

3 

141 

6 

12 

2 

50|         221 

2 

...... 

I....... ! 

ft 

...... 

I 

:;;::       ,2 

1 ( 

t   , 

.::....  -i 

1 

.  ! 

•         .                        1 

. 

^            1            X 

1         1 
1 

5 

12.=^ 

2 

.. 

130 

1 

1 



1 ;  

.......        -- 

j...... 

1 1 ' 

1 

.... 

2 
11 

•*■*'•■ 

i 
4 

1 

t ■ 

; 1 

8|    ..    .. 

3 

• ' 

1 

1 

i 

16 

1                                                              •  •  ■ 

•     a.     .*'•....        •■••(*|...a*.              ••... 

16 
222 

io 

3.202 

3 

10 

2t ; 2,822 

1  .  .   .       .      ' 1   .   ,    .    .   _  . 

■'ioji:::::: 

ii 

3,896 

13 

75 

I 

1 

4 

37 
1 

2 

1 

2 

6 
85 

4 

1 

35 

1 ..... . 

;.    . 

• 

86 

4 

1 

4 

I 

6 

... 

1 

6 

6 
7 

aft 

7 

• 

1 

i 

7 

■    •    ■    a    •    ■    • 

1 

1 

an 

-    ... 

:v.\yx.:'.'.v. 

. .. . 

36 
3 

3 

1 

\ 

.. 

1 

1 

1 

ii:.:.:.:      3 

..   . 

i 

II  Iv  82 


1 1 


*!NeW   YoBK'  StA'TO   DBFABfTMBMTOB^  LaBOB 


Table  I— Contlnaed. 


industry  %a,kd 
Locality. 


In- 
tions. 


F1B068 

closed, 
burn- 
ed, re- 
moved! More 


Inspbctbd. 


b.r  av.K  4^^;l;<- ; iiid^u 


etc. 


than 
once. 


Total 
no. 


Total. 


IN  BSTABLiaHMKNTn  BKPLOT- 

una— 


Un- 
der 120-49 
20. 


50- 
199. 


200* 
499. 


800+ . 


1.     STOVE  AND  GIiAT 


1.  stone— Continaed* 

b.  Cut  St4me— Continued, 
Portage 

1 
1 
2 
3 

3 

1 
1 
1 

4 
1 
6 
2 

3 

1 
1 

1 
1 
2 
3 

3 

1 

1 
1 

4 

1 
6 
2 

3 

1 
1 

30 

2 

16 

58 

38 

10 

3 

2 

22 

18 

23 

175 

27 
3 
3 

« 

2 

16 
12 

8 

10 

3 

2 

22 
18 
23 

^•3d 

on: » 

Yr. 

4       . 

Potedam.  .* 

Poucbkeepsie 

Rochester 

46 
30 

Schenectady 

8f!»nw>a  FaJln 

Sherburne 

Syracuse 

Troy 

1 

Tylers  Switch 

Utica 

1 

Warsaw 

175 

Watertown. . 

2 
3 
3 

25 

Watkins 

1 

Waverlv 

Total 

175 

7 

4 

171 

4.476 

796 

884 

1,646 

640 

560 

2.  Talc  and  Other  Sftner- 
alfl. 

,  a.  TaleMiiU. 

T)olffAvillA 

1 
1 
2 
1 

5 

■ 

1 

1 
2 

1 

5 

14 

11 
21 
33 

14 
11 
21 

PowlAr 

P^nltnnvill^ 

Hailesboro 



33 

Total 

79 

46 

33 

b.  ISmery,    Garnet,    Graphite, 

Mica,  Rock  Salt,  Bu. 
Albanv 

1 
2 

1 
1 

1 
1 
9 
2 

1 
1 

1 

1 

1 

1 
2 

1 
1 

1 
1 
8 
2 

1 

1 

1 
1 

16 

13 

6 

5 

4 

9 

197 

203 

41 

183 

3 

25 

16 

13 

6 

5 

4 

9 

38 

19 

nuffftln 

Catskill 

Pnrt.liLnfl 

T)rvflon 

..■•••• 

\foTirop 

New  York... 

1 

24 
41 

i35 
184 

Nias^ra  FalU 

Ovreffn 

Ank  ATific  t  ftd  V 

183 

Tauff'.  innock  Falls 

3 

«■■■■• 

Ticonderoga 

25 

Total 

22 

1 

1 

21 

705 

113 

90 

502 

3.     lime.    Cement    and 
Plaster. 

a.  Lime. 
Fulton  . 

1 

1 

1 
1 

3 
6 

3 
6 

N  A  wbu  rff  h 

NnrlK  nTonAnrAJiHft. 

1 

Oflflinififf . . . .  .      ' 

1 
1 
2 

1 
1 
1 

50 

1 
15 

50 

Svrfti«ii«A    .  . 

1 
15 

Tuekahoe 

■ 

1 

Total 

6 

1 

1 

6 

75 

^ 

s^s 

50 

■»■•«> 

**'^ 

Report  of  Bubbau  of  Factory  Inspbction,  1902    III.  83 


Statlftlcs  of  Fmctorles  Inspected* 


AT  Tikb  op  Inspbction. 


BBX. 


I 


UNDER  16.,  CHILDRKN. 


iMalesI  — 

lUnderi 

F.    i  yrs.     M. 


Un- 
F.   I   dcr 
I    14. 


lUit- 
erat«. 


Weekly  Hourb  of 
Labor. 


NO.  EMPLOYEES  WORK- 
ING— 


51 

hrs. 

52-57    58-63 

or 

hrs. 

hrs. 

leas. 

Largest  No.  I     r*..^,.. 
EiiPLOYEBB       Orders 

IN  THE  Year. 


Over   ^°*^*^ 
03 
hrs.  ' 


Issued. 


There- j  | 

of  fe-  I  No*.    Est 'a. 
male. 


PBODXTOTI^^ontiAued. 


30 
2 

101, 
58 

38 

10' 

3 

21, 

22 
18  . 
23' 
175 

I 

27' 
3: 
3 


141 

11! 
21, 
33 

79; 


7, 

13 

6 

5 

4 

9 

155 

19.>. 

40i 

58 

3 

2-) 


4,398'    78 


9 


42 

1 
12.'> 


520   I.S5 


17, 


9| 
25 

20' 
4 


01 


^1 


20 


58, 

81 


10, 


30i 


lOi 


30 
10 


1 
175 


49 


175 
3 


5S   U'   20 


121 


227 


50 

1 

15, 

I 

75- 


3 

2 

8 
18 

4 


27, 


31 

3, 


3,M1,   569>   794| 


301... 

1 

2 

loi . . . 
12t>, . . . 

40;... 

10  ... 
4  ... 

1 

!!!!. 2 

2 
'.'.'.'.•       3 



2 

1 

1 
I 

4 

30... 
18.    . 
27  ... 

....■       1 

...    !           1 

1 
I 

175  . . . 

30... 
3... 

....1     "     3          2 
...i          4           3 

3' ' 1 

1 

5.341 

88^      139 

77 

14 
11 


25 


21 
33^ 


14: 

11 

31, 

42f. 


54, 


98 


13 
5' 


9 
140 
203, 

41 

8 


441 


25 
25 


16 
13 

0 

b 

I 

4 

9 

202 

208' 

as 

!« 

3 

25 


733 


6< 


I 


5(J| 

1' 
lot 

751 


.-4)1 
15i 
79 


192' 


i 

1 

1 

2 

1 

11 

—  — 
4 

9 

2 
1 

1 

! 

1 

1 

4 

1 

42 

8' 

1 

9 

8' 
125  .. 

21 

31 

9' 


30 


1* 

3; 


11 


ni.84 


New  .  York  Staiv*  Debaqxmknt*  obi  Labob  .    >  • 


Tftble  I-^Contlnucd.   . 


In- 
spec- 
tions. 

Places 

Factories 
Inspected. 

NvMBBR  or  Empi<otbbs 

INDUSTRY  AND 
LOCALITY. 

closed, 
burn- 1           ' 
ed,  ro- 

Total. 

IN  ESTABLISHMENTS  EMPLOT- 
ING— 

r 

iDoved 
etc. 

More 

than 

once. 

Total 
no. 

1 

Un- 
der    20-49. 
20. 

50- 
199. 

200- 
499. 

500+ . 

3.    Lime, 
Plaster- 


Cement     and 
-ConUnned. 


b.  Cement  and  Aephalt. 

Akron 

Binnewater 

Buffalo 

Cassada^ 


Eddyville... 
Fayetteville. 
Glens  Falls. 
Kingston. . . 


LeFever  Falls. 

Manlius 

New  York.... 
Oakfield 


PerkinsviUe. . . . 
Portland  Point. 

Rosendale 

Utioa 


Wameri» 

Watertowu  Centre. 

Wajrland 

Whiteport 


Total. 


0.  Plaeter  (inrludina  Gw 
9um). 

Auburn 

Buffalo 

Glens  Falls 

Newbunch 


New  York 

Oakfield 

Syracuse 

Utica 

Total 

4.  Brick,  TUe  and  Pottery. 

a.  Comnum  Brick. 

Albany 

Alfred  Station 

Athens 

Binghamton 


Buffalo 

Canandaigua. 

Catskill 

Chittenango. 


Cornwall  Landing. 

Coxsaekie 

Dunkirk 

East  Kingston 


1 
1 
1 
1 

1 
1 


23 


1 
5 

1 
1 

11 
3 
3 
1 


26 


1 
1 

8 


1. 
1 


1' 
1 


li 


L     aXONB  AKD  CLAY 


1 
2 
1 

1 


180 
286 
282 


1 
1 
1 
1 

1 
1 


23 


1 
5 
1 
1 

10 
3 
3 
1 


175 

29 

350 

103 


4 

176 
10 

65 

125 

266 

4 

40 

1 
62 


12 


25 


4 

io 


56 


2.158 


25 


2 
49 

3 
140 

94 
72 
48 
11 


419 


3 

i 


85 
65 


6 
2 
2 
1 

1 
1 


40 


35.   121 


2 

49 

8 


64 
12 
48 
11 


189 


30 

60 


90 


85 


390 
134! 
1851 

^1 
701 
45i 


626' 


73 


180 


175 


286 
270 


103 


350 


120 


65 
125 


266 


62 


830 


1.172 


140t 


140 


65 


45 

89 


317 

130] 

i8;j 


70 


537 
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statistics  of  PactorlM4[iitp«cted» 


AT  Time  of  Inspection. 


SEX 


UNDER  16. 


5C. 


F. 


CHILDREN. 


Wbkklt  Hours  or 
Labor. 


NO.  BMPLOTCES  WORK- 
ING— 


Un- 
der 
14. 


IQit- 
erate. 


51 
hra. 

or 
less. 


52-57 
hrs. 


58-63 
hrs. 


Over 

63 

hrs. 


Largest  No. 

Employees 

IN  THE  Year. 


Total. 


There- 
of fe- 
male. 


Orders 
Issued. 


No. 


Est's. 


PBOBXrCTS-^ontinued. 


180 



180 
286 
282 

1 

1 

; 

2O0 
286 
306 

) 

286 

1 


16 

8 







1 

G 

1 

282 

»    2 

175 



6 

1 

175 

29 

350 

103 





" 

175 

31 

475 

103 

a 

4 

2 

1 

29 

2 

350 



3 
3 

1 

103 

4 

4 

56 
10 

66 

"125 

4 

176 

10 

65 
125 
266 

20 

80 

2 

62 

1 
6 

1 

176 

1 

4 

2 

120 

1 

10 

65 

•  •••»•» 

4 

5 

1 

1 

125 

1 

266 

10 

6 

266 

1 

4 

4 

40 

40 

1 
62 

1 
3 

4 

1 

1 

1 

62 

1 

1 .' 

17 

2,158 

42 

4 

120 

1.009 

125 

2.380 

40 

17 

1 



2 

2 

49 

3 

140 

91 
72 
48 
11 

2 

40 

3 

140 

121 
72 
48 
13 

49 

8 

3 

3 

140 

6 

1 

10 
2 
2 
1 

1 

88 

6 

2 

3 

3 

6 

72 

1 

48 

2 

11 

1 

3 

418 

6 

2 

3 

416 

448 

6 

24 

14 

85 

3 

40 

45 

90 

5 

2 

65 

65 

65 

390 

81 

10 

5 

14 

390 
130 

■■■'60 

390 

134 

185 

5 

70 
46 

13 
4 

1 

1 

6 

134 

4 

125 

2 

185 

8 

1 

4 

4 

70 
45 

1 

70 

45 

'626 

'si 

■■•^ 

626 

6261 

8 

3 
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New  York  Statb  Dkpartmbnt  of  Labor 


Table  I— ConttBued* 


In- 
spec- 
tions. 

Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 

1  Factobiss 
,  Inspected. 

NuMBBB  or 

ElfPLOTBBfl 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

ToUl. 

IN  BBTABLIAHMBNTB  EMPLOT- 
INO — 

. 

Un- 
der 
20. 

ST 

•  •  •  •  • 

"  10 

20-49 

199. 

aoo- 

499. 

500+. 

4.  Brick,  Tile  and  Pottery 
—Continued. 

8.  Common   Brick — Con. 
Klmira. 

1 
2 
4 

1 

2 
30 

1 
1 

1 
1 
1 
2 

1 
1 
2 

I 
2 
4 
1 

2 

30 

1 

1 

I 

1 

1 
•> 

1 

1 

1 

2 

I. 

'          30 

SO 

433 

36 

84 

1.490 

20 

45 

«to 

65 

10 

320 

22 
10 
46 

ONE 

30 
20 
63 
36 

«H 

560 

20 

45 

D  CLAY 

1  .  .  .       .  . 

Flatbush 

Cilai$co 

1 
2 

2 
1 

60 

85 

1  •  •  ■       •  • 

Glens  Falls 

Grassy  Point 

"Haverstraw 

'"  ois 

1 

Horneilsville 

Horseheads 

...... 

Hudson 

80 
65 

,.-.--. 

Jamestown 

Johnstown 

Kingston  Point 

i20 

200 

Lancaster 

•   ■  •  • 

"io 

16 

22 

LaSalle i 



'"  --.. 

Levant 



30 



1 

Maesena 

Mechanicville 

« 

■  •  •  •  •   •  * 

1 
3 
1 

2 

3 

299 

40 

259 

Newfield 

New  Windsor 

2 

2 

101 

26 

75 

Plattsburg 

I 

Port  Ewen i 



•   «•«••• 

Rochester 

1 
3 

1 

2 

1 

4 
1 

1 
3 
1 

2 
1 
4 
1 

94 

125 

600 

5 

120 
21 
73 
45 

125 
175 

i~  ■  -  - ~  - 

Roseton 

5 

"si 

'425I - 

Sangerfield 

1 
8toQv  Point 

1 

"    2\ 
42 

45 

1.376 

1 

120 

Tonawanda 

Troy , 

Warners 





1 

910 

Total 

94' 

2 

1 
1 

3 

1 

1 

IS 

5,764 

95 

3,383 

li 

50 

b.   Terra  Cotta  and  Fire  Clay 
Products . 

Albany.. 

Alfred. 

i 

I 

1 

2 

2 

1 
1 
3 

1 

98 
50 
46 

.58 

150 

■  -is 

23 



46 
40 



1 
t 

1 

1 

Angola 

Ruffalo 

Corning 

Klmira 

150' 

1 
'  *  * '  I 

Cilens  Falls 

""n 

3 

1 
2 

27 

New  York 

1 
1 

13 

2 

1 
2 

26 

521 

43 
110 

80 

6<) 
9. 

130 
84 

325 

"  "iio 

50 

1 

Rochester 

Syracuse 



Troy 

303 



Total 

1,156, 

93 

780 

I 

c.  Pottery  Prodndi. 

Chitt^nango 

Fort.  Edward 

1 
1 

1 
14. 

I 

1 

16 

10 

15 

4.01 

16' 
10 
15 
46 

— 't 

1 
1 

.       .... 

1 

Lvons 

' 

p'   '•••• 

New  York 

.   ■       •   ■       • 

I 

100 

305 

RBPorfr  '6^  BtJttfcAtj  08^  'PAc*TOftY  'iKsf^ttcAoH,-*  1902    llli  8T 


statistics  of  FW9toirl««'IiUp«^«i. 


At  TtMiTbr  iNSWcnoN 

. 
^ 

WvsKLT  Hours  of 
Labor. 

Larobat  No. 

EMPIiOTBBS 

IN  rHB  Year. 

Orders 
Issued. 

BEX. 

*  •    f 

Malefl 

under 

18 

yn. 

UNDBR 16. 

CHILDRSN. 

NO.  EMPLOYBSS  WORK- 
I  NO- 

Total. 

There- 
of fe- 
male. 

No. 

h: 

If 

* 

Un 
der 
14. 

lUit-' 
erate. 

SI     . 

hn. 

or 

lees. 

52-57 
hrs. 

58-63 
hri. 

Over 

63 

hrs. 

Eet's. 

14t«l>tM»l-MfitUu6d; 


30 



30 

80 

433 

36 

84 

1.490 

20 

45 

80 

65 

10 

320 

22 
10 
46 

•  •  •  • 

,   i 

30 

80 

444 

40 

84 

1,724 

20 

45 

120 
65 

10 
320 

36 
10 
68 

m 

• 

• 

.  •     1 

1     f 

« 

80 

'.'.'.'.'.', 5 

44 

1 

2 

21 

433 

*    *    *          *    * 

1 

2 

3 

8 
1 
3 

36 

84 

6 
86 

4 
19 

■  ■ .  .  ■ 

•       *    — 

1,400 
20 

2 

. 

•*  »              Q 

45 

80 

2 

65 



10 

320 

26 

4 
2 

1 

4 

I 
2 

1 

' 

22 

:;:■•; 

10 



8 

1 

46 

209 

6 

189 

110 

306 

2 

2 

101 



6 

2 



101 

101 

1 

1 

i25 





125 

600 

5 

120 

'  i26 

600 

12 

125 
21 

78 
50 

600 

19 

2 

1 

5 

■••■•i""*'* 

,  ^ 

2 

1 
1 
8 
2 

1 

120 



7 
5 

1 
4 

1 

21 

21 

1 

73 

•*•■•" 

i6 

57 
45 

3 

45 

1 

87 

1 

-^ 

5,704 

• 

300 

2 

150 

245 

5.309 

60 

6,124 

64 

35 

08 

5 
4 

3 
3 

98 
50 

98 
68 
46 
58 

150 

6 
2 

4 

8 
1 

2 

••  s 

1 

46 

98 

1 

58 

1 

58 
150 

■"•••• 

3 

150 

1 

1 

401 
43 

30 

6 

1 

1 

1 

8 
9 

■'  i4i 

372 

34 

110 

80 

557 

53 

150 
90 

34 

17 
1 

"ii 
1 

110 

SO 

3 

2 

8 

1 

1,126 

80 

21 

1 

17 

141 

908 

1.265 

34 

.42' 

22 

16 

, 

16 

10 

15 

333 

■   "'52 

16 

10 

30 

490 

2 

I 

10 

15 

• 

^     ■• 

. 

*"i6i 

2 
23 

1 

312 

139 

12 

4 

12 

1 

29 

37 

10 
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Nbw  Yobk  State  Depabtment  op  Labor 


Table  I— CoBtlsued. 


INDUSTRY  AND 
IXXJALITV. 


In- 
tions- 


PUoe^ 
oloMd, 
burn- 
ed, re- 
moved 
ete. 


Number  op  EiiPiiOTKBe 


More 
tbmn 
onoe. 


Total 

DO. 


IN  EeTABUSBMKNTe  KMPLOT- 
INO— 


Total.: 


I 


Un. 
der 
20. 


2<MQ. 


sm+. 


4«  Briek,  Tile  t^nd  Pottery  i 
—Continued*  , 

c.  Pottery  Producta — Con.   \ 

Oxford I 

Rochester | 

Rotterdam 

Solvay 


SyraouM. 
Utioa. . . . 


Victor. . . . 
Total. 


1 
1 
1 
1! 

2 

1 
It 


25 


5«  Glass* 

a.  Building  Glaaa. 

Buffalo 

Canastota 

Elmira  Heichtr* 

Ithaoa 


New  York . . 
OcdenHburg. 
Rochester. . 
Utica 


Total 

b.  Mirrora. 


1 

29 
1 
5 
1 


43 


Albany. 
Buffalo. 
Falconer.  . 
New  York, 

Total. 


1 

1 

1 

27 

30 


c.    Preaaed,    Bloim   and    Cut\ 
Oiaaa  Ware. 

Coming : 

(joshen I 

(iowanda 

Newark 

New  York { 

Port  Jervifl 

Total 


9 
1 
1 
1 
38 
2 

52 


d.  Bnttlta  avd  Jam. 

Binchannton 

Clyde. 

]..anoaster 

Lockport 


New  York.... 
North  Olean.. 

Glean 

Pouithkeepsie. 

Rochester  .  . . 

Total     . 


I.     STOVX  AVB  CULT 


1 

2 

I 

3! 


]05! 
95i 

453 
62 
70 


1« 


?4|  1,2K6 


1 


34 

52 


114 


100 


34 


I 


1 

27 
1 
3 
1 


6 


39 


1 
1 
1 

27 


12j 

642 
2 

22 
11 


776 


12 

132 

2 

22 

11 


213 


5 

13| 

30> 

9511 


5 
13 


30j 


112 


105 
95 


62 
70 


637 


S2 


1661   344 


435 


166   396 


30 
2391 


600 


999>   130   2091   600 


1 


2! 
2 


9 

1.434 

1 

41 

1 

2 

1 

20 

3(> 

1,979 

2 

88 

W 

o,  !nn 

6 


181 


189 


85 
41 

110 

669 

564 

1 

20 

182 
20 

338 
68 

678 

60t 

1 

348 

516 

1,347 

I.IM 
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Statlsttcs  of  Factories  Inspected. 


AT  Time  or  Inspection. 


SEX. 


F. 


Males 

under 

18 

yrs. 


UNDER  16. 


CHILDREN. 


F. 


Un- 
der 
14. 


I  Illit- 
lerate. 


Weekly  Hours  op 
Labor. 


no.  EMPLOTEES  WORK- 
ING- 


SI 

hrs. 

or 

lesH. 


52-57 
bra. 


58-63 
hrs 


Over 

63 

hrs. 


Largest  No. 

Employees 

IN  THE  Year.. 


Total. 


There- 
of fe- 
male. 


Orders 
Issued. 


j 
No.  JEst's. 


FBOJIUOTS— <7oncliid6d. 


2 

4 
190 

% 

1 

t 

1 

6 
1    3 

[     I 

1 

1 

I 
7 

.   i      3 

4 

3 

30 

t 

75 

14 
4 

39 
2 

4 

3 

, 

,   106...:..!    105 
95'         ftS 

1 

95 

1 

1 

263 

24 
1 

1 '  ■ 
1 

« 

190 

ti-2 

455 
82 

190 
6 

56 



I 

70 

70i     !    70 

6 

1 

33 
2 

15 
2 



914 

372 

71 

1 

29 

227 

978 

52i  1,343 

394 

33 

13 

34 

2 

34 
26 

1 
1 
1 

38 

4 
1 

1 

52 

20 



1 

t 

12 

,,«•«  .---■1-..-.. 

12 
283 

70 

684 

3 

24 

11 

60 

1 
29 

1 

585 

2 

57 

28 

11 

I 

1     1 

193 

166 
2 

'■'■■■ 

13 

22 

1 

r 

1 

...... 

'  "'4 

18 

U! 

"'5 

2 

u 

I 

14 

1 





718 

57 

31 

1 



219 

299 

257 

886 

60 

40 

1 

2 

2 

40 

18 

5 

5 
13 
30 

-*•... 

5 

15 

80 

1.018 

34 

1 

18 

3 

1 

•■•'•( 

1 

30 

«    ■••!••••«« 

1 

919 

32 

44 

19 
20 

41 

1 



■"26i 

69o|;::::. 

20 

967 

32 

47 

91 

1 

1 

3 

228 

14 

1 

V 

261 

738! 

1,068 

34 

45 

23 

■ 

1.320 

114 
2 

■**i46 
2 

1.434 

41 

2 

20 

743 

16 

1.434 

41 

2 

20 

2.206 

100 

114 
2 

■■*'i56 
2 

15 

1 

2 

I 

66 

> 

7 

» 

. 

1 

2 

1 

1 

1 

20 

* 

1 

1.838 

86 

118 
7 

167 
5 

19    2 

937 
52 

299 

20 

22 

19 

3.300 

264 

338 

2 

..■■•• 

989 

319 

2,256 

8,802 

274 

85 

33 

94 

•  ••••• 

18 

94 
10 

94 
10 

9 

1 

1 

10 

«  •  ■  «  • 

1 

..... 

227 

13 
20 

■  ••••• 

5 

24 

12 
12 
35 
18 

12 

9 

8 
7 

27 
9 

7 

72 

1 

140 

7 

48 

93 

39 

71 

•  200 

40 

..•.#• 

303 

104 

71 

200 

340 

93 

25 
20 

is 

8 

14 
3 
6 

2 

67 

4 

71 

1 

200 

..... 

1 

220 

' 

185 

6.5 

65 

1 

1 

1 

1 

964 

38 

131 

i 

325 

120 

547 

1.215 

60 

42 

11 

1 
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New  York  State  Department  op  Labor 


TRble  I — Continued* 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


FACTORIBft 

Inspecibd. 


More 
than 
once. 


Number  op  Emplotbbs 


IN  EBTABUSHMENTS  EMPLOT- 
ING — 


Total  Total. 


no. 


Un- 
der 
20. 


20-40. 


50- 
I   199. 


200- 
499. 


500+ . 


1 
1 
1' 

V 

50 
2 
1 
2 

1 
1 

I 

1 
1 
1 

1 

47 
2 

1 
2 

1 
1 

I.     M 

2 

1 

208 

115 

2.088 

410 

5 

64 

100 
104 

eta: 

1 

LS,  ] 

|fA<7Wvn'n'v 

1.  Gold,  SIlTer  and  Pre- 
cious Stones. 

a.  Silver  arid    Silver  Plated 

Ware. 
Albany 

Buffalo 

East  Syracuse 

208 

Lyons 

115 
1.131 

New  York 

5 

3 

215 

1 

304 

438 

Niagara  Falls 

410 

Offdensburc 

5 

4 

X*  • J        • 

On^kida..                       .    . 

60, 

100 
104 

......  1 

Port  Jervis 

Rochester 

Syracuse 

1 

). 

I 

Total 

61 

— r    T   ~~ 

6 

3 

58 

3.007 

..^J 

304 

1.510 

1.056 

b.  Ooid,  Silver  and  Muminum 

Leaf, 
HicksvUle 

1 
9 

1 

1 
8 
1 

85 

182 
14 

'""'so 

14 
64 

35 
74 

^sssscsc 

New  York 

1 

5S 

Rochester 

Total 

11 

1 
2 

10 

231 

109 

58 
120 

c.    Odd  Peiu,  PeneiU,  Su. 

New  York 

14 

•  ■  «  •  ■      • 

12 

29?t 

67 
33 

106 
67 

■   ■  * 

d.     Oold   and   Silver   Watch 

Caae: 
New  York 

12 

1 

1 

1 

11 
1 

422 
776 

322 

fiac  Harbor 

776 

67 

Total 

18 

1 

1 

12 

1,197 

•     83 

32? 

775 

e.    Jewdry  {Not  of  Silver). 
Albanv 

2 
15 

1 
254 

4 

2 

2 

15 

1 

250 

3 
2 

8 

217 

2 

3,482 

48 
3 

8 

73 

2 

1,244 

14 
3 

»•■•■■ 

Buffalo 

1 

144 

JaniAKtrOwn 

Hew  York............../. 

15 

1 

4 

856 

84 

i 

510 

823 

> 

550 

Rochester 

Syracuse. 

union  SDrinffa  . 

1 

1 

Utica... 

3 

3 

12 

12 

' . .   . 

Total 

281 

18 

5 

276 

8.772 

1,356 

889 

654 

323 

590 

f .   Diamond  Cutting  and  Pol- 
uhtng. 

New  York.... 

28 

2 

2 

26 

4(70 

99 

145 

2.'i5 

2*  Copper*  Lead*  Zinc*  Etc. 

a.  Smelting  and   Refining. 
Buffalo 

1 
1 

14 
2 
2 

1 

1 
1 

12 
2 

:       2 

240 

8 

464 

162 
13 

1 

240 

I.ockport 

8 
36 

2 
13 

New  York 

2 

145 

288 
160 

Niagara  Falls 

Syracuse 

1 

Total 

20 

.  •         •  • 

2 

,__18 

887 

59 

1      145 

443 

240 

■  ■ 
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statistics  of  SWtsrtsB  Intp^tftd; 


^  Tms  OF  iNBPBCnON. 


I    Wbbklt  Houbs  of 
!  Labor. 


8EX. 


UNDBR  lO.    CHILDREN.  _-,„ 


F. 


Males 

under 

18 

yw 


XHO- 


I 


Un- 
M.  '  F.  I  der 
14. 


Illit.    hrs.  I  52^7 
erate.!    or    ;  hrs. 
lets.  ; 


58-68 
hrs. 


Over 

88 

hrs. 


Larobbt  No 
Emplotbbs 

TM  THB  YbAR. 


Total. 


There- 
of fe. 
I  male 


Ordbrs 
Issued. 


No. 


Est's. 


AJn>  A]n?  AAATtJS. 


2 

1 

162 
106 


1. 


aoo 

5 
68 

80 
92 


46 
It) 

230 
110 


6 

80 
12 


26 

11 

70 
16 


6 
3 

34 

7 


2 


10   306 


4* 


2. 

1' 

208 

iri 

1,681' 

410 

5 

60! 

I 

100< 
104 


2 

1 

208< 

115. 

I 

2.545i 

410> 

5 

64 

100 
104 


46 


110 

"i 


20 
12 


2 
4 

83 
2 


3 


1 
1 

28 
1 


2.673 


11 
106 

8 


125 


244 


300 
645 


1.035 


8 

200 

2 

2.092 

25 
2 


424 


182 


52 


9 


14   396 


24 

76 

6 


2.667 


3,554 


139 


106 


35 
39 
14 


180. 


88 


49 


23 


8 


82 
130 


11 
30 


2 
23 


162 


41 


25 


10 
10 


38, 


24   260 


29   355 

775 


35 

204 

14 


253 


316 


17 
490 


23 
li 


10 

'207 

1 


2' 
6 


29 


1,130 


448 
775 


1.218 


24 
05 

6 


82 
130 


162 


3 

ioi 


3i 

1021   115! 


11 


1   241'  2,6891   550' 


8 
229 

2'  5.033 


6, 


42; 


48 
3 


19 


23 
1 


I 


497!   94 


19 


8 


8 


1; 

8: 


( 
81 
II 


1 
1 


2 
9 


1 
5 


5471   363   204 


8 
1 


12 


496! 


240 

444! 

1621 
13 

867 


II 


9 


14: 


3,241   53ll   228  104   ll!    1     1   252*  2,845   673)    2!  5,337 


3 


200 


105<   194 


588 


20 


20 


I' 
2 


47 


47 


41 
"3 


240 

S 

30»^ 

162 

10 


44'   7281 


68 


68i 


2401 

121 
466' 
180> 

18 

916, 


590 

381 
37 

21 

3 

18 

1 

! 

20 



2 
11 

i 

1 

7 
1 

1 

20 

15 

10 
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-New  Yobs  Btats  Dbpartment  of  Labor 


T)»ble  I-*CoBttKiMd* 


In* 
spec- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factorxeb 
Inbpectbd. 

NuMBKR  or  Emplotsm 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total.! 

1 

IN  BBTABUeBMKNTS  EMPLOT- 
INO— 

1 

Un- 
der 
20. 

20^. 

50- 
199. 

200- 

499. 

500^-. 

2.  Copper,  Lead,  Zinc, 
Etc.— Con. 

b.  Copperemitha*  Work. 
Albany 

1 

7 

1 

10 

1 
1 

I] 

1 

7 

1 

10 

1 
1 

2 
346 

8 
133 

3 

4 

BTA]i8,  3aUI.CSINSBY 

0 

Buffalo 

12 
8 

49 
3 

35 

299 

Clay vjlle 

New  York 

«      •  •  ■  ■ 

24 

60 

Troy _ 



Utica 

4 

Total 

21 

21 

496 

78 

59 

359 

16 

e.  Brasa  Foundries 
Albany 

2 
8 
1 

0 

8 

1 

16 
57 
70 

Buffalo 

57 

Depew 



70 

Manchester 

1 

NewbuTch 

1 

18 
1 
2 

4 

2 

1 

1 

17 
1 
2 

4 

2 
1 

2 
443 

10 

87 

55 

30 

4 

2 
89 
10 
12 

30 
30 

4 

New  York 

•  ••.•••• 

1 

67 

287 

Niagara  Falls 

Rocneeter 

25 

75 

8yraou»e 

1 



lYoy 

Utica 

\ 

. 

Total 

40 

2 

1 

39 

1 

1 

2 

14 

2 
2 
2 

1 

m 

250 

92 

4S2 

J 

d.     Vo^ret,    HudranU,    Soda 

Water  Apparatus,  Etc. 
Buffalo 

1 

1 

2 

16 

2 
2 
2 

1 

17 
185 
302 
361 

10 

16 

370 

145 

17 

CohoeM                        

185 
"246 

OoxfiaftkiA                   

■■"72 

10 
16 

■  «■•■> 

35 
49 

267 

New  York        

■  ■  •  •  ■      . 

1 

Roeheatcr                       

Syracuiie. 

T>oy 

. .     . . 

20 

■■"145 

350 

^^aterford                        

Total 

27 



1 

25 

1.406 

115 

104 

570 

617 

e.    Oa»  and  Electric  Fixturea. 
Buffalo                              

2 
1 
50 
3 
3 

2 
1 
49 
2 
3 

1 

6 

5 

2,127 

46 

i         55 

6 

5 

183 

6 

!        20 

Dobbfl  Ferrv.                      

1 

1 

New  York 

'i     1 

485. 

40 
35 

984 

475 

Rochester 

Utica 

Total 

50 

1 

2 

57 

,    2,239 

1      220 

560 

084 

475 

f.  Plumhera'  Suppliea. 
New  York 

17 

i 

3 

14 

1 

675 

51 

133 

246 

245 

Rochester 

Rome 

1 
1 
1 

1 
1 
1 

170 

16 

180 

170 

Trov 

16 

Watertown. .  .             

180 

67 

Total 

20 

1 

3 

17 

1.041 

133 

596 

245 

— a^BB 
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statistics  of  V^ttmwim  Inspeefted* 


AT  TncB  o»  ImpsonoM 

Wkxxlt  Hours  or 
Labor. 

Largest  No. 
Emplotxbs 

IN  THE  YSiLB. 

Orders 

ISSUXD. 

SEX. 

Males 

under 

18 

yrs. 

VNDEn  16. 

CHILDREN. 

NO.  XlfPLOYKKB  DTORX- 
INO— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

t. 

M. 

F. 

Un- 
der 
14. 

1  *1  • 

lUJt-    hrs. 
erate.     or 
lera. 

52-57 
hrs. 

58-63 
hrs. 

Over 

68 

hrs. 

Eat's. 

Am  .AP1fAB(A.TU8-^Gtattti]med. 


2 

2 

2 
406 

8 
180 

3 

6 

38 

1 

1 
19 

2 
10 

1 

306 

38 

1 

is 

1 

4 

1 

10 

2 

384 

8 

76 

6 

7 

1 

133 

... 

3 
1 

46 

6 

3 

4 

4 

1 

1 

5 

' 

457 

39 

19 

24' 

48 
7 

424  - 1 

60S 

38 

88 

15 

« 

^•'  • 



' 

16 

1 

2 

50 
70 

16 
59 
70 

57 

6 
2 

I 

1 

•  •  •  •  *'  •  • 

'  10 

1 

7 

70 

1 

2 

2 
91 
10 
12 

53 

30 

4 

2 

504 

12 

87 

60 

30 

4 

443 

*      •  • 



358 

27 

11 

10 

87 

6 

1 

75 
2 



2 

1 
1 

1 

55 

1 

30 

1 

4 

2 

_, 

774 

14 

1 

14 

436 

824 

844 

42 

2 

1 

4 
28 

1 
2 
2 

22 

17 

1 

17 
185 
302 
Kl 

2 

16 

370 

145 

20 
185 
802 
455 

12 

24 

870 

150 

6 

12 

1 

186 

1 

296 

6 
6 

7 

8 

1 

5 
1 

1 

1 

8 

355 

12 

10 



8 

1 

16 

1 

870 

1 

145 

3 

7 

1 

1 

1,804 

12 

20 

8 

1,396 

_^ 

1.518 

18 

40 

19 

4 

2 

1 

3 

5 

714 

3 

6 

7 

2,310 

66 

63 

2 

2 

1 

5 

1,038 

189 
5 

130 

1 
1 

31 

1 
1 

34 

5 

3 

1,413 

6 

55 

218 
5 

1 

96 

4 
1 

80 

41 

40 

8 

55 

1 

3 

2,043 

196 

133 

40 

722 

1,477 

2,452 

226 

103 

43 

675 

15 

40 

635 

781 

19 

8 

170 

10 

6 

170 

16 

180 

170 

16 

180 

2 

1 

16 

l.'W 

30 

8 

30 

6 

1 

11 

i,011 

30 

33 

40 

1,001 

1.147 

30 

27 

10 

i, : 

i.  .^ 

III.  94 


Nhw  York  State  Dbpabtmisnt  op  Labob 


TMUe  fr**CoBllMied« 


» 

In- 
ppeo- 
tions. 

Places 
closed, 
burn- 
ed, re- 

Facto nns 
Inbpkctbd. 

NUMBSB  or  ^PCiOTEBS 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

IN  BSTABUBHHBNTB  BMPLOT- 
INO— 

moved 
etc. 

Total. 

Un- 
der 
20. 

20^. 

* 

IM. 

200- 

400 

fi00+. 

2.  Copper*  Lead,  Zinc* 
£te.~Coiu 

g.    Oihtr  BroBB  and  Bronze 

OowU. 
Albany 

2 

1 
1 

1 

1 

1 

80 

1 

1 
1 
2 

1 

2 

1 
1 
1 

1 

1 
71 

1 

1 
1 
2 

X    M 

47 

58 

6 

40 

2 

5 

2,001 

2 

0 

007 

eta: 

LS,1 

47 

EAXn 

UN] 

SBT 

Auburn 

58 

Fort  Plain 

0 

2 

5 

402 

4 

2 
0 

Kingston. 

40 

Mohawk 

Newbtinh 

New  York 

7 

420 

681 

826 

566 

Niagara  Falls 

Ogdensburg 

RocheMter 

Rome 

• . .  t . . . 

05 

812 

Total 

02 

7 

83 
1 

} 

1 

10 
1 

1 
1 

3,078 

4 

8 
88 
12 

878 

7 
12 

4 

427 

513 

834 

826 

1.878 

1 
1 
1 

1 

10 

h.  Lead  and  Zine  0a9da, 

4 

S 

Buffalo 

Kingston 

68 

Lockport 

12 

46 

7 

12 

4 

New  York 

0 

...... 

78 

204 

560 

Rochester '. 

2<  

Syracuse 

1 
1 

Utica 



Total 

18 

0 

1 

17 

003 

93 

78 

272 

550 

'  y  "  \ 

3.  Iron  and  Steel. 

a.    Iron  Ore  Crushing^  Sepa- 

ratint.  Etc. 
DeKalb  Junction 

1 

1 
1 
2 

8 

74 

277 

8 

Ijvon  Mountain 

1 
2 

1 

74 
277 

Mineville 

1 

...... 

Total 

4 

1 

4 

359 

8 

351 

1 
1 

. 

b.  Bloat  Furnace*. 
Buffalo 

1 
1 

1 
1 

750 
19 

750 

Chatham 

19 

Grown  Point 

1                         1 

1 

1 

Franklin  Sprinffs. .  .  -  - 



, 

Glens  Falls 

North  Tonawanda 

;   '■  1 
1 

1 
1 

610 
125 

610 

Port  Henrv 

1  .  •  *  •  •  . 

I 

12.5 

PoushkeeD^ie 

1 

1 

[ 

Total 

4            4 

4 

1,504 

19' 

125 !  1,360 

0.  Architectural  and 

Structural  Iron. 

Albanv 

i         3 
1 

1         9 

1          1 

i 

3 

300 
30 

550 
20 

300 

"446 

BiDffhamton 

1          1 
0 

1 

.    "  "6.5 

1        20 

30 

45 

Buffalo 

Deposit 

a    •         «    ■     •    ■ 

....   . 
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statistics  of  FactMiM  Inspected* 


AT  TniB  or  InspBonoN. 

Wbeklt  Hours  or 
Labor. 

Largest  No. 
IN  THE  Year. 

Orders 
Issued. 

BEX. 

Males 

under 

18 

yn. 

17NI>SR  16. 

CHILDREN. 

NO.  EMPLOTEES  WORK- 
ING- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F, 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

fars. 

or 

less. 

6a^7 
brs. 

&8-63 
brs. 

- 

Over 

63 

brs. 

Est's. 

AVB '  APViJKATlTfl^^-doxitinued. 


47 

6 

2 

47 

■ 

62 

58 

6 

40 

3 

0 

8.100 

4 

5 
6 

5 

5 
2 

2 

63 

58 

6 

40 

1 

6 

S6 

5 

•  ■  •  "  • 

1 

5 

2 

2 

6 

1.836 

4 

2 

6 

907 

5 

2,fiao 

381 

160 

60 

84 

13 

1.062 

447 

157 

66 

■•*•*■ 

3 

...... 

27 

2 
2 
7 

1 

0 

1 

880 

27 

8 

2 
02 

1 

1.006 

2 

3,600 

418 

160 

13 

1.0S2 

2.913 

4.308 

484 

175 

63 

SBKT 

4 

_    ^^ 

4 
8 

6 

8 

68 

20 

883 

7 

14 

4 

8 

88 

40 
0 

404 

5 
4 

80 

• 

68 

40 

12 

405 

2 

1 

6 

1 
0 

« 

12 

768 

7 

12 

4 

474 

47 

120 

24 
2 

6 

7 

'  '  1 

1 

13 

■ 

4 

10 

1 

47 



643 

460 

68 

120 

sts 

1,010 

467 

28 

s 

, 

8 

8 

100 
125 

277 

3 
14 
11 

1 

74 

74i   

1 

277 

4 

2 
2 

1 

277 

1 

8S0 

^''^ 

4 

^ 

1 

350 

502 

28 

3 

760 

750 

76& 
19 

5 

3 

1 

10 

19 

1 

610 

610 
'125 

610 
125 

126 

*      •  •  • 

1,604 

754 

760 

1.604 

8 

3 

~ 



. 

.... 

800 

90 

210 
30 

230 
20 

■  *••■• 

305 
30 

621 
20 

0 

8 

SO 

660 

1 

811 

8 
7 

4 

20 

1 

1IJ.96 


New  York  State  Department  of  Labor 


Table  I— Continued* 


Places 

Factoriks 
Inspected. 

Number  of  £mpxx>tek8 

INDUSTRY  AND 
LOCALITY. 

In- 
spec- 
tions. 

• 

closed, 
burn- 
ed, re- 
moved 
etc. 

More 
than 
once. 

Total 
no. 

Total. 

IN  E8TABLI8HMENT8  EUPLOT- 
INQ— 

Un- 
der 
20. 

20-49. 

50^ 
199. 

200- 
409. 

5004-. 

3.  Iron  and  Steel— Con. 

c.  Architecmral  and  Struc- 
tural Iron— Con. 
Klmira  Heights  . . 

1 

3 

1 
1 

[L    X 

545 

15 

3 

65 

501 

6 

BTAIiS,  ] 

iCAOHI27BBY 

S45 

GrotoUi. . . 

1 
1 

1 

2 
1 

16 
3 

Hornellsville 

i 

Horseheads. . 

65 

i 

Jamestown .... 

1. 

1 
6 

500 

Kingston 

I.eRoy 

1 

. 

Montour  Falls.. 

1 
82 

*    •     B           •    • 

79 

30 

3,657 

100 

15 

•  •••■•> 

475 

30 
705 

.•■•■•   -•    -'-. 

New  York 

1 

3 

423 
100 

1,298 

756 

Oswego 

1 
1 

Painted  Post . . 

15 

...!..i....!. 

Poushkeeosie . 

i 

Rochester . 

4 

1 

1 
3 

153 
31 

5 

11 
4 

4 
31 

27 
...... 

115 

Rossman 

...... 

Saratoga. . 

I 

Syracuse. . 

1 

Troy 

I 
1 
1 

60 

1 

Utica ■    !    ' 

i 

Yonkers 

I         ■  '  ' 

Total 

118 

4 

3 

115 

6,096 

657 

837 

1  503 

1.296 

1,801 

d.  Car  WheeU  and  Rail- 
ufay  Equipment. 
Albany 

1 

6 

f 

1 
3 

1 

* 

1 

40 

864 

3 

15 

120 

677 

800 

70 

225 
25 

169 
50 

lao 

10 

29 

867 

""io 

3 
15 

40 
65 

■  ■     — 

Buffalo 

65 

715 

Carthage 

Colonie 

Corning 

120 

Depew 

...... 

30 

'647 

Helbum 

300 

Hudson 

70 

1  

Kingston 

1 
1 

■  *••.■ 

225 

New  York 

3 

25 

Oswego 

1 
1 

"io9 

Ramapo 

50 
180 

. 

Rochester 

1 

Syracuse 

1 

1 

10 

■  ■  * 

lYoy 

1 
1 

29 

Watertown 

867 

Total 

25 

2 

1|        24 

8.594 

72 

164 

604 

1.240 

1^514 

e.  RoUing  Millt,  Steel  and 

Ttn-jAaU  Worke. 
Albany     

3 

3 
1 

1         s 

175 

6 

228 

SO 
319 
660 

40 

8 

Amsterdam 

1 
1 
3 

1 
6 



175 

1 

i 

1 
6 

6 

1 

Auburn 

228.   • 

BaJdwinsviiie 

( 

1 

•  •  •       • 

50 
305 

1 

t 

Buffalo 

1 ji " 

14 

1 

Cohoes 

2 ' 2 

2 2 

I      660 

Dunkirk 

15 

25 

1             v-w 

'■■«■•• 

1 
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statistics  of  Factories  Inspected* 


AT  Time  op  Inspbction. 

Weekly  Hours  of 
Labor. 

Larobst  No 

Employees 

IN  THE  Year. 

Orders 
Issued. 

SEX 

Malea 

uxtaler 

18 

yra. 

UNDER  16- 

CHILDREN. 

NO.  EMPLOTEES  WORK- 
ING— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

51 
'hrs. 

or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Est's. 

AND  AFFABATlT&-Continued. 


545 

545 

545 
15 

7 
65 

504 

6 

7 
2 
2 
4 

1 

15 

15 

8 

65 

501 

6 

1 

3 

1 

65 

1 
12 

1 

501 

12 

6 

•  ■    * 

30 

30 

158 

100 

15 

30 

4.019 

100 

15 



3 

86 
5 

1 

1 

3.657 
100 

36 

7 

118 

3,381 

50 

1 

15 

1 

153 

142 

n 

4 

4 
31 

60 
2 
5 

_ 

163 

4 

4 

31 

80 
5 
9 

3 

1 
2 

4 

3 

1 

4 

1 

4 

1 

31 



2 

60 

1 

2 

5 

19 

6.006 



50 

118 

4,409 

1.509 

7.478 

147 

71 

40 

1 
16 

40 

864 

3 

15 

120 
677 
300 

70 

225 

6 

169 

50 

130 
10 
29 

867 

40 

864 

3 

330 

120 

677 

300 

80 

225 
30 

169 
70 

130 

10 
29 

867 

«  •  ■  «  ■      • 

3 

19 

1 

864 

1 

6 

3 

15 

1 

2 
6 

1 

120 

1 

677 

1 

300 

70 

225 

. 

25 

2 

"if 

3 
3 

2 

160 

1 

50 

130 

3 

2 

3 

16 

1 

10 

1 

29 

1 

867 

3 

1 

1 

3,504 

20 

2 

2 

17 

8.575 

3.644 

61 

17 

8 



1 

7 
176 

6 
228 

50 
319 
660 

40 

9 
275 

6 
238 

50 
334 
660 

90 

2 

I 
2 
2 

3 

9 

1 

175 

I 

1 

6 

1 

228 

2 

50 

1 

319 

7 

6 
2 

4 

660 

I 

40 

•  «  •      » 

1 
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Table  I — Contlniied. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspected. 


More 
than 
once. 


Total 
no. 


Number  of  Emplotebb 


Total. 


IN  ESTABLISHMENTS  EMPLOY- 
I  NO — 


Un- 
der 
20. 


20-49. 


so- 
ldo. 


200- 
409. 


500+ . 


3*  Iron  and  Steel — Con. 

e.    RoUing  MUU,   Steel  and 

Tin-pUUe  Works — Can. 
Eheneser 

1 

1 
1 

1 

] 

X    M 

LS,  ] 

HAG] 

fllN] 

SBY 

Elmira 

T*lsSBX 

Holland 

1 

1 
1 
1 
1 

28 

1 
2 
2 

1 
5 
1 
4 

1 
2 

1 

1 
1 
1 
1 

23 
1 

1 
2 

1 
5 
1 

4 

1 
2 

10 

3 

3 

110 

200 

2,155 

325 

18 

186 

46 

1.410 

232 

1,784 

40 
11 

10 

3 
3 

Ilion 

Little  Falls 

Lockoort..                   .  . 

no 

Newhunrh. 

200 

925 
325 

New  York 

2 

2 

59 

""'is 

6 

206 

435 

530 

PoturhkeeDsie 

Rochester 

i 

1 

Rome 

•      •  •  •  ■ 

46 

180 

fitandish 

Syracuse 

50 

760 
282 
260 

600 

Tonawanda 

Troy 

8 
...... 

26 
40 

1,600 

Union 

W  atertown . .        

Total 

60 

7 

3 

65 

8.019 

161 

343 

1.538 

3,352 

2,630 

f.  Locks,  BoUt,  Screws,  Etc. 
Rinffhamton 

1 

3 

16 

1 

2 

1 
2 
1 

1 

1 

3 

15 

4 

12 
313 
555 

859 

.3^ 
55 

45 

4 

1?. 

78 

Buffalo 

2 
1 

i 

New  York 

95 

140 

Nnrt.h  TrtnA.Tink.nHR 

556 

Port  Chester 

•  •••••• 

1 

859 

Rensselaer 

4 

Rochester 

30 

166 
55 

Syracuse 

a         •    ■    •    • 

Troy 

45 

Total 

28 

3 

2 

26 

1.477 

98 

170 

295 

859 

565 

g.  Hardware. 

AmRfAiYifun 

1 
1 

Auburn 

Rinirhamton 

1 
4 

1 
3 
1 
2 

1 
1 
2 

1 

15 

1 
I 
1 

1 
4 

1 
3 
1 
2 

1 
1 
2 
1 

15 

1 
1 
1 

152 
79 

11 

358 

10 

33 

25 
18 
40 
27 

621 

lis 

4 

12 

152 

Buffalo 

1 

10 

11 

19 

10 

2 

■""is 

3 

39 

09 

Clayton 

rnrtland 

339 

Despatch 

Elmira 

31 
26 

Farmers 

Fort  Plain 

Horseheads 

87 
27 

160 

Manlius 

New  York 

422 
118 

New  York  Mills 

Oneida 

4 

12 

Patchofrue 

•  »• 
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statistics  of  Factories  Inspected* 


Wbbklt  Hours  or 
Labor. 

Largest  No 

EliPLOTBBS 

IN-  THE  Year. 

Orders 
Issued. 

ssx. 

Males 

under 

18 

yrs. 

UNDEB  16. 

CHILDBXN. 

NO.  BMPLOYKBS  WORK- 
ING— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hrs. 

or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

Eet's. 

AND  AFFABATU&-ContinQed. 


• 

10 

2 

10 

3 

3 

110 

200 

1.505 

825 

18 

186 

46 

1.410 

232 

1.784 

40 

11 

io 

3 

3 

110 

200 

2.452 

825 

18 

187 

55 

1,435 

260 

1,784 

40 
16 

6 

1 

8 

•    «    •    •    • 

3 

110 

1 

60 

4 
4 

35 

1 

200 

1 

2.112 

43 

53 

5 

650 

17 

325 

^ 

18 

2 

1 

186 

46 

k     •     ■            B     •     • 

2 

1 
3 
2 

1 
2 

1 

1.410 

■*•«•• 

24 
3 
1 

5 

1 

282 

1 

1.784 

1 

40 

1 

11 

1 

12 



7.076 

43 

97 

1 

660 

7,388 

8,560 

60 

81 

37 

4 

4 

9 
169 
555 

359 

4 

130 

55 

4 

14 

322 

555 

359 

4 

170 

55 

45 

■  •  •  ■      ■  • 

14 
90 

29 
5 

1 

1 

15 

1 

12 

90 
29 

2 

9 

140 

4 

1 
6 

8 

"i44 

1 

290 

7 

465 

330 

4 

3 
1 
4 

1 

130 

5 

7 
5 

2 
5 

1 

50 

1 

45 

45 

14 

1,330 

138 

167 

3 

189 

1.285 

1.528 

138 

25 

12 

• 

152 

8 

8 

11 
2 

10 
7 

3 
4 

152 
34 

11 

358 

10 

2 

25 

18 

3 

27 

542 

118 

4 

•  ••••• 

152 
80 

11 

398 

16 

40 

30 
18 
44 
27 

692 

125 

14 

12 

8 

3 

18 
2 

2 

1 
4 

6 
6 
4 
3 

4 

1 

71 

2 

45 

3 

8 

1 

347 

8 

2 

8 

1 

83 

2 

1 

31 

1 

25 

1 

16 

2 

40 

37 

1 

1 

27 

502 

29 

35 

7 

13 
2 

79 

29 

21 
1 

1 

9 

118 

1 

4 

•  ■•••« 

1 

12 

•    •    .     «    ■    a 

12 

•  •   •  1* 

•  t   *  ' 


.«     *. 


*•.-! 
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Table  I — Contliiued. 


industry  and 
locality. 


In- 
speo- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


FACTOKXKe 

Inspbcted. 


More 
than 
once. 


Total 
no. 


Number  op  EuPLcncBS 


Total. 


IN  E8TABLI8HMBNT8  BUPLOT- 
INO— 


Un- 
der 
20. 


20-40. 


50- 
109. 


200- 
409. 


600-1- . 


3.  Iron  and  Steel— Con. 

jf.  Hardware— Con. 
Penn  Yan 

1 

d 

k*»        dBb 

MM9f     Jl 

■fc«&\^j 

HJBWA 

PoushkeeDBie 

1 
1 
3 

1 
5 
1 

1 

1 
1 
3 

1 
5 
1 
1 

100 

58 
10 

5 

600 

25 

9 

100 

58 

PhcBnix 

1 

1 

Rochester 

10 

5 
3 

9 

Rome 

Syracuse 

25 
25 

67 

674 

Tonawanda 

Watkins 

Total 

48 

6 

*  ' 

48 

2.384 

155 

390 

1,2561      574 

h.  Cutlery. 
Albany. . . . 

2 
1 
1 
3 

2 

1 
1 
3 

6 

4 

15 

4 

6 

4 

15 

4 

AUeganv. . . 

Baldwinsville 

Buffalo. . . . 

CamiUus. 

1 

East  Randoloh 

1 
1 
1 

2 
1 

1 
1 

3 

1 

2 

10 

1 
1 
1 
1 

i 
1 
1 

2 

1 
1 
1 

3 

1 

2 

10 

1 

1 
1 

1 

3 

190 

13 

97 
31 
75 
37 

239 
90 
45 

241 

12 

175 

16 

4 

3 

' 

Ellen  ville. . 

190 

Elmira ... 

2 

..*.•• 

13 

9 

Fulton 

■"si 

88 

Geneva. .           . 

Gowanda. ... 

«■«••*• 

75 

Lancaster. . 

37 
41 

Little  Valley. 

198 
90 

Montour  FiQls. . 

Napanoch ... 

9 
41 

12 

36 
90 

New  York... 

110 

Nunda 

Perry 

175 

Rochester 

16 
4 

Sauquoit 

Sprinic  Valley 

1 

Syracuse 

1 
2 

1 
2 

3 
960 

8 

l^alden 

435 

'626 

Wiscoy 

1 

Total 

38 

5 

38 

2.260 

139 

235 

026 

436 

525 

i.  7*0010. 
Albany 

3 

1 

1 

13 

1 

1 
1 

1 

1 
1 
2 
3 

1 

1 

24 

:     1 

3 

1 

1 

13 

1 
1 
1 

1 

1 

2 
3 

1 

1 

22 

1 

20 

12 

80 

185 

6 
30 
27 

7 

50 

32 

8 

270 

30 

4 

252 

120 

20 
12 

Athens 

Auburn 

1 
1 

80 
65 

Buffalo 

50 
6 

7 

70 

Canastota 

Cattaraugus 

30 
27 

Cohoes 

Elmira 

Frankfort 

50 

Little  Falls 

8 

4 

102 

32 

Lookport 

Middletown 

88 
30 

182 

Montour  Falls 

Newbursh 

i 

•     «  •  •  • 

2 

New  York.  ■•^  ^« 

24 

126 
120 

Norwich.. .  .2*  •! .  ^tr  .»•«.  *. . 

:'- 
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statistics  of  Factories  Inspected* 


AT  TxMB  or  Inupkction. 

Wbbklt  Hoitrs  op 
Labor. 

Largest  No. 

EmPTiOTEBS 
IN  THE  YbaR. 

Orders 
Issued. 

BBX. 

Males 

under 

18 

yrs. 

t7NDER  10. 

CHILDREN. 

NO.  BMPLOTBBS  WORK- 
ING— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

lUit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-08 
hrs. 

Over 

03 

hrs. 

Est's. 

ANI 

>  AP 

PA& 

ATI 

rs-t 

Conti 

nued 

• 

100 

100 
58 
10 

5 

666 

25 

9 

100 
58 
10 

5 

674 

25 

9 

6 

1 
76 

3 

1 

52 

6 

8 

10 

4 

2 

4 

1 
76 

503 

89 
10 

51 
1 

4 

3 

6 
8 
3 

4 

25 

1 

0 

1 

75 

6 

2.246 

138 

176 

207 

2,177 

2.540 

145 

71 

31 

6 

3 

3 
4 

15 
4 

6 

4 

15 

4 

i 

2 
4 

3 

1 

2 

3 

1 

1 

15 

1 

4 

1 

1 

1 

8 

3 

190 
13 

97 
31 
75 
87 

230 
90 
45 

199 

12 

175 

16 

4 

>•■•■• 

3 

190 

14 

97 
31 
75 
37 

272 
90 
45 

253 

12 

175 

16 

4 

175 

15 
9 

8 
5 
4 

26 

16 

10 

15 
10 

8 
5 
4 

27 

3 

59 

2 
4 

3 
5 
3 

1 

2 
5 

1 

4 

1 

89 

3 

2 

12 

9 

22 

2 

26 

2 

1 

71 

3 

1 

37 

4 

14 

1 

213 

1 

*  '  *  * 

1 

90 

1 

42 

3 
51 

5 
14 

3 
1 

190 

2 

3 

39 

23 

8 

12 

155 

20 
4 

4 

3 

20 

4 

12 

2 

1 

1 

4 

1 

3 

3 
960 

3 
960 

■  "ioi 

1 
2 

1 

854 

106 

70 

31 

19 

2 

72 

22 

2.008 

252 

158 

3 

42 

2.215 

2,306 

262 

64 

27 

20 

1 

20 

12 

80 

150 

6 

■    •    a    •    ■    • 

21 

12 

80 

201 

6 
30 
27 

7 

50 

32 

9 

270 

80 

4 

304 

120 

8 

3 

12 

80 

io 

i 

6 

1 

175 

10 

14 

4 

35 

4 

6 

30 

1 

1 

30 
27 

7 

1 
1 
5 

1 

27 

1 

7 

1 

50 

50 
32 

4 
270 

30 

4 

215 

120 

•         ■    ■    ■    • 

32 

8 

4 

i5 

4 

2 

2 

1 
32 

a 

255 

15 

6 

3 

1 

30 

1 

i 



1 

252 



1  ...   . 

g 

.1 



1 

37 

15 

12C 

1 

J    J    j'»j  " ' 

^■'  '^ 

*  *  Jk 
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Table  I — Continued. 


In- 
spec- 
tions. 

Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 

Factgribs 
Inspected. 

Number  or  EMPiiorBBB 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onee. 

Total 
no. 

Total. 

IN  BSTABUSHMBNTB  EMPLOT- 
INO— 

Un- 
der 
20. 

20-40. 

50- 

200- 

490. 

500+ . 

3.  Iron  and  Steel— Con. 

i.  TooU—Con. 
Oneida 

2 

1 
1 
1 

11 

1 
2 

1 

1 

1 

2 
11 

92 

60 

64 

5 

247 

77 

22 

5 

1 
6 

22 

70 

Oswego 

Port  Jervis 

Richford. . .       

5 

74 

Rochester.         ...        

173 

77 

Syracuse 

Troy 

22 
5 

1 
5 

Utica 

* 
Watertown 

Weedsport 

Total 

78 

3 

2 

76 

1.711 

321 

323 

1.067 

j.  Pattem9,  Diet,  StenciU,  EU. 
Buffalo 

1 
4 

22 

8 

8 

22 

Oloversville 

Johnstown 

1 

New  York 

24 

3 
2 
2 

24 

3 
2 
2 

223 

13 
50 
75 

93 
13 

20 

110 

Rochester 

Troy 

50 
25 

Waterford 

50 

Total 

36 

1 

36 

801 

114 

117 

160 

k.  Firearm9. 
Batavia 

1 
1 
1 

I 

1 
1 
2 

1 

3 

1 

1 
1 
1 
1 

1 

1 
2 

1 

2 

1 

100 

2 

410 

72 

840 
180 

4 
5 

94 
141 

100 

Buffalo 

2 

Fulton 

410 

Herkimer 

72 

Ilion 

840 

Ithaca 

180 

New  York 

1 

4 
5 

14 

North  Ilion 

Syracuse 

1 

80 
141 

Utica 

Total 

13 

1 

1 

12 

1.848 

25 

573 

410 

840 

1.  Tupewriting^  Reffutering 
and  Sewing  Afachines. 
Buffalo. . . . 

3 

1 
1 
3 

1 

1 

2 

22 

1 

3 
1 
1 
3 

1 

1 

2 

21 

1 

15 

55 

4 

23 

19 
1.144 

460 

36 

15 

Camillus.. . . 



55 

Herkimer. . . 

4 
23 

19 

....... 

Groton 

. 

Ilion " 

1.144 

Johnstown. . . . 

4 
126 

New  York... 

1 

168 
36 

175 

Plattsburg. . . 

PouflrhkeeDsie 

1 

Rochester 

2 

1 

2 

1 

2 

1 

2 

70 
600 

13 

5 

65 

Syracuse. . .               .... 

600 

Troy 

13 

Total 

40 

1 

2 

30 

2,452 

209 

204 

295 

1.744 

ft 
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statistics  of  Factories  Inspected. 


▲T  Time  op  Inspection. 

Weekly  Houbs  op 
Labor. 

Largest  No. 

EmPIjOYEES 

IN  THE  Year. 

Orders 
Issued. 

SEX. 

Males 

under 

18 

yrs. 

uin>SR  16. 

CBILDREN. 

NO.  EMPLOYEES  WORK  - 
INO— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F, 

M. 

F. 

Un- 
der 
14. 

lUit^ 
erate. 

61 

hrs. 

or 

less. 

52^7 
hrs. 

58-68 

hXB. 

Over 

63 

hrs. 

Est'*. 

AKD  AFFABATTTS— Continued. 


92 

.... 

• 

92 
60 
64 

95 

60 

64 

5 

265 
77 
22 
10 

4 

6 

60 

6 

3 
3 

» 

58 

6 
4 

1 
8 

6 

1 

1 

5 

5 
141 

1 

247 

106 

77 

22 

5 

1 
5 

6 

73 

4 

9 

7 

1 

22 

5 

1 

3 
2 

1 

5 

1 

18 
2 

1.676 

35 

46 

1 

4 

282 

1.425 

■  ■      «  •  « 

1.811 

35 

79 

42 

22 

9 

22 

8 

63 
12 

1 
2 

1 

8 

2 

222 

1 

B 



4 

11 

112 
10 

100 

3 

50 
75 

257 

13 
50 
75 

1 

20 

2 

1 

13 

13 

2 

50 

1 

75 

7 

4 

10 

390 

1 

22 

11 

122 

258 

470 

1 

26 

19 

100 

100 

2 

410 

72 

840 
180 

130 

2 

410 

72 

840 

180 

7 

9 

113 
141 

2 

2 

25 

1 

1 

1 

410 

1 

70 

2 
25 

»•  • 

815 

1 

180 

1 
2 

1 

4 

1 

3 

2 

5 

5 

94 
141 

04 

13 

2 
2 

2 

128 

13 

6 

1 

1,806 

40 

7 

1 

3 

1,844 

1,904 

40 

9 

8 

8 

7 
2 

1 

1 

2 

12 

55 

4 

28 

19 
1,144 

4 
118 

36 

15 

55 

4 

23 

19 

1,144 

4 

599 

36 

7 
2 

8 

68 

29 

1 

1 
2 

1 
2 

8 
2 
4 

28 

2 

1 

53 

1 

4 

1 

20 

3 

2 

19 

1 

1,066 

58 

"   "28 

1 

1 

4 

1 
9 

3 

1 
3 

2 

441 

10 

841 

16 

35 

1 

40 

30 
2 

4 
25 

2 

65 

5 

600 

9 

70 
600 

13 

30 
2 

4 

2 

2 

2 

600 

1 

11 

4 

1 

6 

2,321 

131 

42 

11 

412 

2.029 

2,582 

132 

53 

30 
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TaM€  I— Contliiaed. 

• 

In- 
apec- 
fciona. 

PlAOM 

closed , 
burn- 
ed, re- 
moved 
etc. 

Factobibs 
Insfbctbd. 

NUMBBR.OF  EMPU>TEBa 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total 

IN  ESTABUamiEmfl  emplot- 
INO— 

Un- 
der 
20. 

2M0. 

50- 
199. 

200- 

499. 

500+ . 

3«  Iron  ftnd  Steel— Con. 

m.  MeUtl  Beda,  Wire  SpringB 

antl  AfaUre§$e§,  etc. 
Albanv 

1 
5 

28 

1 

1 

] 

1 
4 
1 
1 

1 
1 

1 
1 

1 

1 

27 

1 

1 

1 
1 
2 

2 

1 

X    M 

43 

298 

2 

45 

57 

27 

5 

291 

17 

12 

1,112 

2 

3 
300 

8 
139 

6 
6 

""u 

2 

LS,  ] 

43 

EACH 

aiKSBY 

Buffalo. ...                       

1 

284 

Elmira. .                               .... 

Fultonville 

45 

Hflrlcimcr. ...                        .... 

57 

j8,in#iitown 

i 

•     •     «           a     • 

5 

27 

Little  FalN. 

1 
1 

LoelcDort. 

291 

Mawille.      ...              

17 

12 

107 

2 

3 

Mellenville. ... 

New  York 

3          1 

28fl 

219 



500 

Oneida. . .                        

Richland ...               

Rnm«..                                        .     . 

1 

300! 

Salamanca. .    . 

8 
12 

6 
6 

Utioa. . . 

127 

Watertown 

1 

Waverly 

Total 

51 

6 

2 

40 

2,373 

194 

401 

687 

691 

500 

n.  OM«r  Wirt  OoodB. 
Albanv 

1 
1 

4 

1 

1 
1 
4 

1 
1 

7 
3 
2 

735 
4 

7 

3 

2 

1? 

Amsterdam.. 

Binshamton . . 

Buffalo 

1 

69 

Cortland .... 

735 

Rlmira 

4 

Falconer  .... 

1 

HammondsDort . . 

49 
09 

1 

1 

1 

48 

1 

2 
1 

1 
1 

7 

6 

32 

1,087 

1 

39 
9 
6 

08 

7 
6 

•      •  •  •  • 

227 

1 

14 
9 
6 

Hornellsville 

■  •••■•• 

• 

Newbursh. .        . 

32 
325 

New  York... !!! 

2 



1 

535 

Penn  Yan 

Rocheater 

2 

26 

Syracuse 

TYoy 

Unadilla 

'68 

Total 

4 

3 

W 

2,087 

298 

382 

672 

735 

o.  Tinware,  8k€«t-tn€tal  Work, 

Metal  Stampino,  etc. 
Albanv 

4 
4 

1 

4 
4 

1 

138 
19 
30 

13 
19 

125 

Auburn 

Batavia 

30 

Belfast 

i 

Buffalo 

27 

I 

2 

3 

1 

26 
2 
I 

1.319 

422 

40 

9 

133 
2 

9 

100 

120 

■426 

946 

Canandaigua 

Clifton  Sprinffs 

■46 

Cortland 

2 



.? -;  ., 


•  ;  •  •  •   • 
I  •  *  •  • 
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statistics  of  Factories  Inspected* 


AT  Time  op  iNSPscnoN. 

Weekly  Hours  or 
Labor. 

Laroeat  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

S1BX. 

MaleR 
under 

18 
yrs. 

UNDER  16. 

CHILDREN. 

no.  emplotees  work- 
ing— 

Total. 

There- 
of fe- 
male. 

No 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs. 

or 
less. 

52^7 
hrs. 

58-63 
hrs. 

Over 
63 

yrs. 

Kst's. 

AND  APPABATTTS— Oontinued. 


32 

11 
75 

43 

284 

2 

45 

57 

27 

5 

291 

17 

12 

918 

51 

313 

3 

45 

58 

31 

5 

296 

17 

12 

1.172 

3 

3 

335 

8 

139 

9 

6 

11 
75 

5 
14 

1 
8 

223 

21 

8 

14 

2 

44 

1 
5 

i 

21 

1 
6 

2 

1 

52 

27 

3 

3 

4 

1 
21 

1 
3 

3 

1 

270 

6 

1 

1 

17 

1 

1 

12 

1,040 

72 

16 

11 

2 

194 

80 

56 

1 

3 

19 

2 

2 

1 

3 

3 
300 

8 
189 

6 
6 

:::::; 

1 

800 

8 

5 

2 

6 

4 

4 
4 

1 

134 

5 

1 

5 

3 

1 

5 

2 
1 

6 

26 

2 

1 

•      * 

2.181 

192 

52 

i 

2 

208 

2.163 

2.506 

202 

106 

34 

7 

7 

7 

4 

2 

95 

860 
4 

2 

1 

3 

2 

1 

1 

2 

2 
70 

735 

78 

3 
35 

19 
40 

9 
35 

11 

3 
35 

1 

3 
2 

1 

700 

2 

1 

4 

4 

1 

7 

7 
6 

1 

12 

R 

12 

2 

1 

6 

, . 

■ 

32 

"298 

3 
32 

32l 

789 
1 

15 

7 

1 

192 

419 

-       *       * 

1.246 
1 

44 

9 

6 

73 

365 

87 

85 

30 

2 

1 

1 

89 

9 

2 

9 

9 
6 

6 

18 

50 

2 

1 
61 

3 

1 
10 

68 

53 

2 

1 

1,003 

394 

98 

2 

264 

472 

1.351 

2.403 

470 

107 

43 

IW 

23 

9 

55 
13 

83 

6 

30 

•  •  •      •  • 

145 
22 
80 

23 

8 

4 

19 

30 

10 

8 

1 

1 

1,178 
328 

141 
99 

•  «      ■  •  • 

135 

25 

2 

68 
9 

11 

73 

84 
2 

1.162 

420 

40 

9 

1.437 

422 

40 

23 

158 
99 

28 
7 

8 

2 

40 

9 

""2 

2 
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Table  I — Contliiiied. 


In- 
spec- 
tions. 

Plaoee 
dosed, 
burn- 
ed, re- 
moved 
etc. 

Facttoribs 
Inspected. 

Number  or  Emplotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  establishmbnts  employ- 

I  NO — 

Un- 
der 
20. 

20-49. 

60- 
199. 

200- 
499. 

600+ . 

3.  Iron  and  Steel — Con. 

0.     Tinware.     Sheet     Metal 
Work,     Metal     Stamping, 
etc.— Continued. 

Cuba 

1 
1 
2 
2 

2 
1 
2 
5 

1 
1 
2 
1 

90 

1 
8 

] 

1 

1 
2 
2 

2 

1 
2 
5 

1 
1 
2 

1 

84 

1 
3 

a.  m 

80 
5 

22 
6 

202 

3 

12 

26 

39 

5 

50 

75 

6.487 

12 

9 

XTA 

LS,  ] 

ICAd 

80 

BTNI 

BBY 

East  Aurora 

5 

22 

6 

6 

3 

12 

26 

5 

Elmira 

1 

Dunkirk 

Geneva 

196 

Hamburg 

Itbaca 

Jamestown 

1 

1 

UttleFaUs 

39 

Lookwood 

Mt.  Morris 

50 

Newark 

75 
1,281 



New  York 

6 

5 

404 

12 

9 

275 

833 

3.694 

Niaicara  FaUs 

Olean 

1 

1 

•  ••••• 

Penn  Yan 

Phelps 

1 
1 

12 
1 

2 
4 

6 
1 

1 

1 
1 
1 

1 
1 

12 
1 

2 
4 

6 

1 

1 

1 

1 

10 

1 

456 

168 

80 
40 

82 
6 

3 

5 

3 

26 

10 

1 
119 

Phoenix 

Rochester 

i 

45 

"■'i68 
73 

292 

Rome 

Schenectady 

7 

8 

34 

6 

3 
5 
3 

'"32 
48 

Syracuse 

...... 



TVoy 

UnadiUa 

Utica 

Watertown 



Watkins 

Waverly 

26 

Total 

188 

15 

6 

181 

9,800 

882 

685 

2,138 

1,545 

4.640 

Metal  Ooode. 
Amsterdam 

1 
2 

I 
1 

1 
75 

1 
1 

• 

1 

1 
2 
2 

2 

1 
2 

1 
1 

1 

72 
1 
1 

1 
1 
2 
2 

2 

12 
7 
5 

14 

2 

1,836 

27 

2 

8 

4 

161 

10 

17 

12 

7 

5 

14 

2 
251 

■   "2 

8 
4 

■  "io 

17 

Buffalo 

Cohoes 

•   •       •           • 

«  »      •  •  * 

Gloversville 

1 

Gowanda 

New  York 

7 

3 

532 
27 

i;d53 

Niagara  Falls 

Oneida 

Philmont 



•  >•••» 

Rensselaer 

Rochester 

31 

"m 

1 

Rome 

1 

Seneca  Falls 

. 

.     ^ 



Total 

91 

7 

3 

88 

2,105 

332 

590 

1.183 
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Statistics  of  FaetoHes  Inspected. 

▲T  Time  op  Inspection. 

Weekly  Houiw  op 
Labor. 

Largest  No. 
Emplotbes 

IN  THE  YeAB. 

Oboebs 
Issued. 

8EZ. 

Males 
under 

18 
jn. 

UNDBB  16. 

CHILDREN. 

NO.  BlfPLOTEES  WORK- 
ING- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

SI 

hrs. 

or 

less. 

52-57 
hrs. 

58-68 
hrs. 

Over 

63 

hrs. 

Est's. 

AND  ▲PPABATTTa-Ck>iitiiLUed. 


75 

5 




8( 

\ 

1 

8C 
il 

22 

B 

202 
3 

14 
28 

45 

5 

50 

75 

7.244 

12 

0 

1                I 

1 

3C 



8 

7 

1.885 

»       e 

1 
] 

1 

8 
2 

1 
8 

1 

2 

1              1 

1 
1              1 

z 

1 

5 

22 

22 

6 



C 
202 

a 

\ 

. . .... 

172 

30 

6 

6 

«  •  •  •  • 

3 

12 

12 
7 

26 

19 

30 

5 

50 

75 

5,841 

12 

0 

...... 



30 

8 

7 

1.340 

1 

1 

1 
1 

5 

42 

66 

5 
145 

1 

5.147 

410 

197 

60 

186 

460 

65 

12 

0 

2 

2 

10 

10 

1 

318 

168 

73 

40 

55 

6 

10 

1 
567 
178 

81 

50 

91 

6 

5 

6 

3 

26 

42 

28 

1 
1 
4 

1 

1 

1 

414 

42 
24 

"n 

12 

6 

2 

1 
3 

1 

1 

138 

4 

144 

80 

7 

28 

20 

4 
9 

2 

82 

4 

2 

21 

6 

4 

6 

8 

3 

1 
3 
1 

1 

5 

«••■•■ 

8 

1 

5 

8 

26 

1 

3 

1 

26 

1 
627 

302 

4 
1 

72 

8.150 

1.731 

480 

600 

8.801 

10.054 

1.805 

250 

112 



12 

8 

5 
2 

1 

12 
7 
5 

14 

2 
1.351 

14 
0 
7 

14 

2 

2.265 

27 

6 

8 

6 

161 

13 

17 

7 

5 

2 

5 

11 

:::::  :::::i 

3 

"844 

17 

3 

• 

2 

1 
111 

1 

1,207 

620 

17 

117 

50 

83 

9 

476 

27 

2 

44 

10 

2 

8 

"'*96 

1 

9 

2 
1 
3 

2 

-  8 

4 

4 

96 

1 

0 

2 

1 
1 

1 

65 

7 

161 

1 

9 

10 

1 

8 

17 

66 

40 

1,350 

755 

131 

0 

■           e 

519    1.577 

a    .    •    * 

'    '  s 

2.548 

■  ■  Il      r  s 

973 

121 

50 

m^ss^ 

:^^^  = 

sss^s 

=lr 

»;=i« 
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T»bl«  l-^omtiBv«d. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspectbd. 


More 
than 
onoe. 


Total 
no. 


Total. 


Number  or  Employees 


IN  E8TAJIU8HMENTB  EMPLOY- 
INO— 


Un- 
der 
20. 


20-40. 


50- 
199. 


200- 
499. 


500+ . 


3.  Iron  and  Steel— Con. 

q.  PkUinffj  Bnameling, 

Galvantsingt  Etc. 

Albany 

5 

1 
1 
9 

I 

5 

1 
1 
9 

31 

70 

2 

55 

ETA 

81 

LS,  ] 

ICAOl 

Illf] 

fiBY 

Bethlehem 

70 

Binghamton 

2 
34 

Buffalo 

21 

Glens  Falls 

1 
1 

Jamestown 

Manlius 

1 
55 

8 
4 
4 

1 

1 

1 
47 

8 

4 
4 

1 

1 

5 
714 

74 

27 

44 

2 

2 

6 
262 

34 

27 
9 
2 

2 

New  York 

3 

6 

102 
40 

150 

200 

Rochester 

Syracuse 

J  roy , 

Utica 

85 

Watertown 

Total 

90 

5 

6 

82 

1.02A 

408 

198 

220 

200 

r.  Cooking  and  Healing  Ap- 

paratua. 
Albany 

4 

1 

1 

10 

3 

I 

1 

383 
95 
15 

953 

58 
21 

1 

38 

75 
95 

260 

Bethlehem 

Binghamton 

15 

38 

18 

Buffalo 

1 

1 

40 
21 

no 

805 

Cominic 

Cortland 

Dundee 

1 

Dunkirk 

1 

1 
1 
1 
4 

1 
1 

266 

450 
2 

20 
443 

12 
40 

'■'266 
450 

Eastwood 

Ebeneser 

Friendship 

2 

•  •••■■ 

13 
12 

'  "ort 

Geneva 

Hoosio  Falls 

Lookport 





M 
40 

'236 

200 

Manlius 

New  York 

North  Tonawanda 

Phoenix 

""25 

1 

1 

i 

1 

i 

i 

■   "24 

"i,"246 
260 

"ioi 

'Hit 

■■■563 
260 

"■460 

i  on  \./o^9ier 

Port  Jervis 

Rochester 

Syracuse 

1 

1 

10 
3 

4 
3 

1 
1 

3 

530 
26 

471 
124 
405 
400 

8 
3 

2 
14 

8 

'   "26 

54 
30 

415 

80 

147 

175 

590 

Troy 

Utica , 

"256 
225 

Waverly 

Wolcott 

8 
9 

Total 

80 

6 

t; 

7S 

6,231 

23.5 

451 

2.090 

2,120 

m      «kflftP 

O              1  u 

1,335 

t.     Steam    EnoinM,    BoilerB, 

Pumpt,  Etc. 
Albany 

Baldwinsviile'. ','.'.'.'.'.'.'.'.'.'.'.'. 

2 

1 
4 

1 

2 

2 
1 
4 
1 

54 

15 
631 
180 

4 

15 
11 

■'"26 

50 

"m 

"mo 
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Stmtlatlea  of  Faetoriea  Inspected. 


▲T  Tims  of  Inbpbction. 

Weekly  Hours  op 
Labor. 

Largest  No. 

Employees 

IN  the  Year. 

Orders 
Issued. 

BBX. 

Males 

under 

18 

yr». 

UNDER  10. 

r 

CHILDREN. 

number  or  employees 

WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hre. 

or 

less. 

52-57 
hrs. 

58-03 
hrs. 

Over 

68 

hrs. 

No. 
fao's. 

AND  APPA&ATT7&--ContiiLtted. 


31 

■      ■  •  ■  • 

3 
6 

31 

70 

2 

46 

•  •  •  •  •  • 

31 

70 

2 

61 

8 

1 

4 

70 

4 

1 

2 

51 

4 

2 

9 

4 

"■  io 

a 

5 

5 
633 

71 

27 

31 

2 

2 

7 
818 

91 

28 

46 

2 

2 

607 

17 

1 

30 

14 

. 

3 
3 

78 

17 

1 

150 

18 

1 

10 

36 

73 

5 
1 

27 

2 
3 

44 

4 

9 

3 

2 

2 

2 

1 

18 

1,004 

22 

46 

10 

96 

o<2n 

1.158 

22 

200 

57 

— 

388 

75 

""95 
15 
75 

306 

384 

125 

15 

1.046 

62 
30 

4 

2 

05 

1 

16 

2 
17 

3 

1 

1 
6 

3 

1 

053 

58 

13 

7 

1 

2 
10 

876 

48 
21 

21 

266 

3 
4 

3 

266 

4.5<y 

2 

20 

443 

12 
40 

""266 

450 

2 

20 

443 

12 
40 

450 

''■■■** 

8 

1 

2 

20 

^ 

2 
10 

1 

1 
3 

1 

443 



12 

40 

•  *  •  •  • 

«•••»• 

1.238 

8 

31       10 

309 

133 

804 
260 



1.404 
260 

8 

45 

16 

260 

7 

m 



6 

1 

6.% 

" ■ '530 
26 

Ai3 

26 

I 

26 

467 

4 

13 

5 

' ' 

32 

• 

10 
2 

7 

1 

124 

1 

44         80 

87       318 
110       '^25 

1(U 

1 

4 

405 

2 

1 



405 

8 
3 

400 

65 

8 



g 

2 

1 

■    •   •        •   • 

1 
1 

6,219 

' 

3! 



591 

12 

80 

26 



1 

461 

5,179  

8,758 

13 

115 

46 

54 

54 

15 
625 
180 

64 

30 

637 

ISO 

2 

1 

15 

\\\\,, 



631 

4 

6 

1 
2 

1 
1 

180 
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Table  I^Contlnned. 


INDUSTRY  AND 
LOCALITY. 


In- 
apec- 
ttons. 


Plaoes 
dosed, 
burn- 
ed, re- 
moved 
etc. 


Factoriks 

iNflPKCTBD. 


More 
than 
once. 


Total 
no. 


Number  of  Em plotesb 


Total. 


IN  BSTABUSHMENTS  BMPXX>T- 
ING — 


Un- 
der 
20. 


2(M0. 


50- 
190. 


200- 
499 


500+. 


3.  Iron  ftnd  Steel—Con. 

t.    Steam    Enginea,    BoUera, 

Pumpa,  Etc. — Con. 
Belmont 

1 

1 
1 
1 

18 

1 
1 

1 

1 
1 

1 

1 
1 

1 
1 

18 

1 
1 

1 

1 
1 

X    M 

160 

3 

67 

5 

1,686 
8 
1 

3 

M,  ] 

iCAC] 

i60 

SIN] 

SRY 

Bergen 

Binghamton 

1 
1 

67 

Bolivar 

5 

90 
8 
1 

Buffalo 

115 

225 

553 

653 

Canaatota 

Clayton 

Clyde 

20 

20 

Depew 

965 
2,839 

965 
2,839 

Dunkirk* 

East  Randolph 

1 

...... 

Elmira 

3 

1 
2 
3 
2 

1 
4 
1 
2 

38 

1 
8 

1 

1 
1 

8 

1 

1 

8 

1 
2 
3 
2 

1 
4 
1 
2 

33 

1 
3 
1 

1 

1 
8 

1 

1 

i45 5 

140 

Fulton 

58 
10 

4 

4 
18 

4 
10 

A 

Geneva 

■■'54 

52 

Ithaca 

Jameptown 

Lima 

Lockport 

310         I't 

205 

Mexico 

10 
230 

3,307 

12 

209 

9 

2 

14 

802 

150 

10 

10 

Newburgh 

230 
536 

New  York 

3 

5 

76 
12 

9 

2 
14 
21 

398 

561 

1.716 

Niagara  Falls 

North  Tonawanda 

75 

134 

Nyack 

Oneida 

Orangeburg 

Oswego 

Painted  Post 

""463 
150 

■■'iis 

Penn  Yan 

10 

Piermont 

1 

Phelps 

1 
3 

1 
1 
6 

1 

1 
1 
4 
9 

2 
2 
4 

1 

1 
1 

1 

1 
1 

1 
1 
6 
1 

1 
1 
4 
9 

2 
2 

4 

4 

100 

,^ 

58 
150 

4 

4,048 
935 

4 

Plattsburg 

1 

100 

Port  Jefferson 

7 
12 
38 

1 

Pulaski 

1 

Rochester 

1 

'    'so 

Rome 

150 

Randy  Hill 

4 

Schenectady* 

4,0i8 
581 

Seneca  Falls 

ai  "  "aoi 

Syracuse 

218 

37 
55 
81 

48 

7 

■  2i 

45 

30 
55 

waiw 

125 

Tonawanda 

Troy 

Utica 

60 
80 

196 
80 

Walden 



1'         80 

li        198 

Watertown 

Wellsville 

1 
1 

80 
2 

Williamson 

2 

Total 

140 

10 

6 

142 

18,009 

494 

863 

3,503 

1,74711,402 

*  Locomotive 
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StmtlMtlcs  of  Faetorles  Inapeetod* 


%T  Time  or  Inspbction. 

Weekly  Hours  or 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

8BX. 

Males 

under 

18 

yrs. 

UNDER  16. 

CHILDREN. 

NUMBER  or  EMPLOYEES 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

51 

hrs. 

or 

less. 

5^7 
hrs. 

58-03 
hrs. 

Over 

63 

3rr8. 

No. 
fac's. 

AND  APPABATTTS— Oontinued. 


160 

160 
3 

160 

3 

67 

5 

1.790 

10 

1 

20 

965 
2.839 

5 

1 

1 

3 

1 

67 

67 

5 

5 

1,053 

8 

I 

20 

1,636 

58 

3 

583 

27 

10 

8 

1 

20 

965 

10 
32 

965 

2.830 

10 

2.839 

1 

1 

145 

5 

140 

145 

4 
70 
58 
11 

4 

OWf 

10 
230 

3.892 

12 

234 

9 

3 

14 
809 

9 

3 

4 

4 

70 

58 
2 

4 

310 

10 

230 

212 

70 

5 

8 

2 

58 

3 

10 

8 

4 

310 

8 

1 

6 
3 

1 

36 

10 

1 

230 

1 

3.307 

2 

10 

3.085 
12 

20 

12 

209 

6 

1 

209 
9 

12 

3 

9 

2 

2 

14 

U 
802 

802 

7 

1 

12 

7 

150 

150 

150 



10 

10 

10 

4 

4 

100 

7 

12 

8 

150 

4 

4 

100 

7 
12 

' 

4 
4 

1 

100 

1 

7 

12 

i 

3 

i 

58 

' 

50 

•  88'    ::  - 

2 

150 

200 
4 

4 

1 

1 

4,047 

1 
18 

4,048 

754 

218i 

4.0481            i 

1 

917 

32 

181 

935 

266 

52 

55 

115 

80 

18           52           '^ 

218 

4 

4 

8 

4 

37 

1 

7 

30 
55 

IS 
80 

198 

80 

2 

2 

55 

2 

81 
80 

198 

80 

2 

17,990 

63 

( 

4 

200 

2 
4 
2 

1 

1 

1 

80 

2 

1 

1 

16 

19 

164 

17 

5,317 

12,675 

19,033 

19 

175 

79 

^ — 

works. 
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Table  I— Contlnited. 


In- 
spec- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

FACrORIES 

Inspected. 

• 

Number  of  Emplotebb 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BgTABLiaHMENTB  EMPLOT- 
INO— 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
499. 

500+. 

3.  Iron  and  Steel— Con. 

u.    Machinery  Not  Otherunae 
Cla^9ifUd. 

2 

n.  H 

1 

1            8 
8          45 

1          70 

7          79 

1 

45 

LS,  ] 

ICACHIN1 

BBY 

AdHifion 

f 
£ 

..  . 

1 

Alhftnv 

-  •  •  •  «  ■  • 

' 

Alfred 

70 

A  TH  Rt.Arr1  SLm 

16 

63 

AndovAr 

1 



AthAtifl 

4 

3 

23 
1 

1 
3 

4 

3 

4 
3 

23 

1 
1 
3 

4 
3 

Attiea..                            

Auburn                              

Avooa.   ...                               ... 

Banffor. ...                             .... 

Ratavia. . .                            .... 

1 

1 
3 

1 

Bath                                  

BinffliAmton                     

Roonvilie  . .                      

Brasher  Falls                      .... 

1 

31 

31 

1 
Q 

20 

1 

50 

1 

1.914 

2 
15 

2 
29 

5 

1 

59 

1 

6 
2 

1 

20 

BranebDort.                          .... 

• 

Brownville. 

50 

Bnishton. .          

i 

113 

2 
15 

2 
29 

5 

1 

i 

6 
2 

Buffalo 

1 

192 

606 

501 

500 

Camden 

1 

CAniLndaifltua.    .                       ... 

1 

CiLnafltota                                .... 

1 

i'^^n\at^^\ 

1 
1 

•  .  • 

\  'anisteo 

1 

^nr^tiBtfn 

69 

\yaniiBBe 

v^asvOriKna 

rntiikill 

.••«••• 

^a  Vffitf  a 

v^ay  UKn 

1 

\ /IIWIWrlCKB.  .  •■. 

Ph  ■  m  n1  A.1  n 

3 

1 

2 
2 
2 
1 

2 

1 
1 
1 

1 
1 
3 
1 

104 

2 
34 
12 
30 

30 
4 
4 
4 

7 

18 
3 
3 

16 
2 

15 
2 

104 

Plavton 

2 

8 

12 

5 
4 

4 
4 

7 

18 

3 

Cnhnmm 

26 

r^n  mi  nff 

2 

• 

? 

Portland 

30 
25 

T)imflvil1# 

TkimrlAA 

1 

Dtinkirk 

•  ■•••• 

EUenville 

Glmira 

i 

2 

1 

1 
1 

1 
1 
3 

1 

1 

pAvnt  tevill# 

Fort  Plain.. 

Fmdnnia 

3 
16 

Fulton 

, 

fiftngimn 

2 

15 

2 

Gloversville 

Granville 

1 
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StatlatlcM  of  Factories  Inspeotod. 


AT  Time  op  Imspbction. 

Weekly  Hours  op 
Labor. 

liAROEST  No. 

Employees 
IN  THE  Year. 

Orders 
Issued. 

8EX. 

Males 

under 

18 

yrs. 

UNDER  16. 

CHILDREN. 

NUMBER  OP  employees 

who  wore— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

14 

lUit- 
erate. 

51 
hrs. 

or 
less. 

52-57 
brs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

AND  APPABATTTS— Ck>ntiiiiMd. 


3 

3 

26 
70 

59 

...;.. 

3 
10 
47 
70 

98 

4 
4 

14 
2 

6 

2 

8 

1 

45 

1 
1 

19 

6 

70 

1 

70 

20 

3 

4 

4 

3 

23 

1 

16 
3 

26 
1 
2 
3 

4 

3 

a 

22 

1 

3 

1 

2 
2 

1 

1 

1 

i 

2 

3 

4 
3 

■  ■  •      •  • 

4 

2 

1 

3 

20 

■ 

20 

1 

50 

1 

1.460 

2 

15 

2 

27 

6 

20 

1 

60 

1 

2.067 

2 
15 

2 
35 

7 
2 

75 
1 

6 
2 

1 

3 
5 

1 

50 

1 

] 

1.004 
2 

10 

36 

5 

ji 

454 

10 

30 
1 

20 

1 

15 

2 

3 
2 

2 
2 
5 

1 

29 

••••■• 

2 

1 

5 

•••••• 

1 

1 

1 

1 

59 

59 

1 

6 
2 

2 

1 

6 
2 

104 

104 

•  ■  •      •  • 

101 

4 
34 
12 
30 

35 
4 

4 
4 

9 

18 

3 

3 

16 

2 

23 

•  •  •  •  •  • 

2 

2 

••••••• 

2 

1 
1 
3 

1 
5 

1 

1 

34 

34 
12 
30 

30 
4 
4 
4 

1 

12 

1 

80 

1 

80 

1 

4 

2 

4 

1 

4 
7 

7 

««•••«• 

8 
2 

2 

18 

18 
3 
3 

16 
2 

15 
2 

1 

3 
3 

16 

0 

2 

1 

2 
IS 

1 

1 

2 

\\v.\ ...... 

■■■•*1_ 

2' •          21          1 

8 
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Table  I— Contliiiied. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


PlaoBB 
closed , 
burn- 
ed, re- 
moved 
etc. 


Factories 
Ikspbctbd. 


More 
than 
once. 


Total 
no. 


Number  of  Emplotbbs 


Total. 


IN  ESTABLISHMENTS  EMPLOY- 
ING— 


Un- 
der 
20. 


20-40. 


50- 
199. 


200- 
wv. 


M0+. 


3.  Iron  and  Steel — Con. 

u.  Machinery  noi  Otherwiae 
Claaaifiwf—Contintied. 

Grassy  Point 

Greenport 

Gouvemeur 

Hamilton 

Hancock 

Haverstraw 

Herkimer 

Hobart 

Hoosick  Falls 

Homer 

Hudson 

Ilion 

Jamestown 

Johnstown 

Kingston 

Laoona 

Lestershire 

Little  Falls 

Locki>ort 

Lowville 

Lyons 

Lyon  Mountain 

Malone 

Mamarpneck 

Manlius 

Marathon 

Massena 

Massena  Springs 

Medina 

Middleport 

Middletown 

Moravia 

Mt.  Morris 

Newburgh 

New  Windsor 

New  York 

Niagara  Falls 

Norwood 

Olean 

Ogdensburg 

Oneida 

Oneonta 

Oswego 

Palmyra 

Pearl  River 

Penn  Yan 

Phoenix 

Potsdam 


TL    METALS,  MACHINZBY 


1 

1 

1 

1 

1 

1 

2 

1 

1 

p 

1 

1 

1 
2 

1 

2 
1 

1 

1 

2 

! 

1 

1 

• 

1 

1 

* 

•  ••..«. 

1 

1 

1 

1 

188 

10 

7 

2 

>>■■■■ 

•  •  ■  •  •   • 

•  ■  ■  ft 

1 
1 
1 
1 

I 
1 

2 
1 

1 
1 
1 
1 

2 
2 
1 

1 

2 
3 
5 
1 


18 


86 

15 

19 
1 

2 
7 
6 
3 

i 

3 
6 

11 
9 

18 
2 

19 
19 
28 
Ifi 

3 
15 

6 

3 
2 
5 

1 

3 
13 

8 
14 

4 

8 

36 

15 

19 

1 

2 

7 

6 

3 

26 

26 

1 

3 

6 

96 

85 

9 

18 

2 

19 

49 

30 
35 

63 

16 

3 

15 

30 

30 

86 

80 

3 

2 

5 

1 

3 

13 

8 

14 

4 

8 

88 

83 
1.410 

7,987 
15 

851 

15 
4 

17 
12 

2 
4 

26 

921 

4.805 

4 

87 

70 

12 

52 

50 

4 

101 

'"*35 

75 
60 

95 

250 

250 

2 

2 

3 

11 

8 

11 
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9t»tl«tles  of  Faetorlea  Inspeeted. 


▲T  Tium  OF  Inspxction. 

Wbsklt  Houbs  or 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 

ISIIUEDi 

SBZ. 

Males 

under 

18 

yrs. 

UNDBR  16. 

CHILDREN. 

NUMBBB  OP  BMPLOTEB8 

WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hre. 

or 

leas. 

52-57 
hre. 

58-58 

hrs. 

Over 

63 

hn. 

No. 
fae's. 

AND  APPABATUS-^Contixiiied. 


36 

86 

15 

15 

19 

19 

1 

2 
7 
6 
8 

26 

1 

2 

7 

6 

' 

3 

26 

1 

1 

3 

3 

6 

06 
0 

18 
2 

10 

2 

51 

16 

3 
15 
30 
80 

3 
2 
5 
1 

3 

6 

M 

0 

18 

2 

10 

40 

47 

68 

2 

12 

16 

3 

15 

30 

86 

3 

6 

3 

2 

5 

1 

3 

0 

4 

13 

8 

8 
14 

4 

8 

83 

1.285 

15 
4 

87 
3 

52 

4 

00 

05 

a     •    •          •    • 

14 

4 

8 

83 

7,77<» 

200 

08 
1 

10 

200 

6.412 

15 

4 

87 

12 

0 

52 

1 

1 

4 

101 

11 

05 

8 

250 

250 

2 

2 
3 
6 

3 

11 

5 

• 

Ai 

15 

10 
4 

4 

2 

1 
1 

2 

7 
7 
3 

3 

1 
2 

1 
1 
1 

54 

2 

6 

6 

96 

9 

18 

3 
2 

2 

1 

2 

1 

1 

19 
50 

2 

2 

74 
16 

2 
8 

2 

1 

4 

16 
30 

3 
2 

1 
1 

8B 

3 
2 
5 
1 

•  •    a    •  «         • 

•  •    •         •    •    • 

• 

1 

1 
3 

1 

1 
1 

3 

17 

4 

8 

14 

2 

1 

4 
8 

1 

1 

83 

8,894 

281 

287 

118 

15 

4 

117 

18 

1 
3 

1 
1 

78 
5 

8 

2 

101 
05 

4 
15 

8 
2 

250 

2 

3 
13 

2 
6 

1 
2 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 

tlODB. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspected. 


More 
than 
once. 


ToUl 
no. 


Number  of  Emplotebs 


ToUl. 


IN  ESTABLISHMENTS  EMPLOY- 
ING— 


Un- 
der 
20. 


20-40. 


50- 
109. 


200- 

499. 


500+. 


3*  Iron  and  Steel — Con. 

vi..  Machinery  not  Otherwiae 

CUuaified--C(nUinued. 
PouffhkeeDide 3 

1 

* 

3 

39 

n 

* 

13 
15 

a.  K 

61 

1 

881 

8 

15 

60 

2 

134 

7 

9 

106 

15 

2 

5 

310 

300 

30 

1 

215 

4 

30 

16 

55 

300 

DTA 

16 

1 

165 

8 

15 

LS,  ] 

45 

ICACHIN] 

BBY 

Pulaski 1 

Rochester 44 

1 

5 

163 

563 

Rome. . .                                                  1 

Salamanca ? 

■ 

. 

Sandy  Hill 1 

60 

Sauquoit 1 

2 

Saratoga 1 

134 

Saiiserties .    .                         1 

7 
9 

Schenectady 2 

Seneca  Falls 1 

106 

Silver  Creek 1 

15 

2 

5 

59 

Skaneateles 1 

Sodiis 1 

1 

i 

Syracuse 14 

131 

120 

«■•<>• 

Tarrytown 1 

300 

Ticonderoga 1 

i 

79 
4 

30 
16 

30 

Tonawanda 1 

Troy 15 

80 

56 

Union  Springs 1 

Utica 4 

Waterford 2 

1 

Warsaw 1 

55 

Waterto  wn 1 

300 

WellsviUe 

1 

Westfield 

1 



Yonkers 3 

3 

702 

6 

93 

604 

Total 463 

34i        14 

448 

15  212 

9  (iASl 

2,047 

3,862 

1,351 

5.909 

V.     Foundrin   and   Machine 
Akron 1 

1 
5 

1 
1 

1 
1 
2 
3 

15 

1 
1 
1 

1 
1 
1 
2 

4 

236 
9 

4 

16 

g 

Albany 6 

, 

1 

3S 

181 

Albion 1 

22| 

11'        11 

22 

Athens 1 

Auburn ....           1 

1 

1 

12 
14 
70 

2,032 

8 
8 
3 

110 
26 
12 
25 

12 
14 
10 

27 
8 
8 
3 

Ballston 2 

Binghamton 3 

1 

132 

60 
300 

Buffalo 15 

813 

760 

Canandaiffua 1 

1 

Chatham 1 

Cobleskill 1 

Cohoes 1 

110 

Coming 1 

1 

""\2 
5 

26 

Cortland 1 

Coxsackie 2 

20 

Crogan 

1 

1 

Delhi 1 

1 

1 

2!        '2 

4!          4 

Edmeston 1 

Elmira 

i 

1 
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9t»tl«tlo«  of  Faetorles  Inapeoted. 


AT  Txifi:  OF  Inspection. 

Weekly  Houna  or 

liABOR. 

Largest  No. 

Empx/>teb8 

IN  THE  Year. 

Orders 
Issued. 

OBX. 

Males 
under 

18 
yrs. 

UNDER  10. 

CBXLDRBN. 

NUMBER  OF  B1CPXX)TBB8 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hrs. 

or 
leas. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

AND  APPABATUS— Oontinued. 


61 

1 

1 

■ 

2 

14 

45 

1 

38 

8 

15 

60 

2 

134 

7 
0 

61 

1 

997 

8 

22 

100 

2 

134 

7 

11 

106 

15 

2 

5 

323 

350 

40 

3 

233 

4 

42 

16 

55 

300 

»•»•*•■■ 

2 

1 
26 

1 

1 

1 

881 

3 

3 

8 

835 

17 

8 

15 

3 

1 

1 

60 

1 

2 

134 

1 

1 

7 

1 

9 
106 

3 

2 

106 

15 

15 

2 

5 
277 

3 
4 

1 

2 

1 

5 

310 

33 
300 

2 

2 

300 

30 

30 

1 

215 

4 

30 

16 

55 

300 

1 

1 

16 
1 

2 

1 

1 

215 
4 



1 

10 

1 

30 

1 

16 

1 

55 

300 

•  •  ■  •  •      • 

3 

1 

• 

702 

8 

607 

5 

7i8 

14,088 

224        162 

20 

317 

0.255 

5.640 

16.775 

246 

506 

251 

4 

4 

236 

9 

22 

11 

4 

1 
9 

1 

1 

236 

4 

1 

2 

' 

251 

101 

4 

9 

1 

22 

22 

11 

1 
1 

11 
12 
14 
70 

2.052 
8 
8 
3 

110 
26 
15 
2.5 

12 

12 

3 

54 

1 
1 
2 

15 
2 

1 

14 

■       -  '          -  - 

14 
63 

2,031 

I 

67 

3 

7 

1 
8 

1 

1,978 

54 

55 

16 

7 

8 

1 

8 

8 
3 

110 
26 

3 

110 

1 
1 

•    *   ■        a    «    • 

1 
5 

1 
1 

1 

26 

1 

12 

12 

1 

25 

25 

1 

2 

2 

2 
4 

1 
1 

1 

4 

4 

1 

I 
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Table  I— Continued. 


In- 
spec- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factorxbs 
Inbpbctsd. 

Number  of  £mplotbb» 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  bbtabubhmbnts  bmplot- 

INO — 

• 

Un- 
der 
20. 

20-49. 

60- 
199. 

200- 

499. 

500+ . 

3.  Iron  and  Steel— Con. 

V.   Foundriea    and  Machine 

Shopt — Contintted. 
Fanners 

1 

1 
1 
1 

1 

1 
1 
1 

1 

1 
1 
1 

4 
3 
2 

] 

1 
1 

1 
1 

1 
1 
1 
1 

1 
1 

1 
1 

4 
3 
2 

2 
80 

5 
28 

6 
00 

1 
15 

4 
50 
60 

8 

38 
72 
85 

ETA 

2 

LS,  ] 

ICAC] 

EXIN] 

EBY 

Frankfort 

80 

Fulton 

5 
6 

Glens  Falls 

28 

' 

Gloversville 

Gosheu 

90 

Holland 

1 
15 

4 

• 

Homellsville 

Horseheads 

Hudson 

50 
60 

Irvinffton 

Ithaca 

8 

38 

18 

2 

Jamestown 

1 

Kingston 

54 

83 

Lancaster 

Little  Valley 

1 

Livingston  Manor 

1 
1 

1 
1 

3 
11 

3 
11 

Lockport 

1 
1 

Lowville 

Manlius 

1 

2 
2 
4 

1 

43 

1 
1 
1 

1 

1 

2 
2 
4 
1 

36 

1 
1 
1 

1 

240 

34 

22 

277 

30 

2,054 

133 

4 

6 

3 

240 

MA4*h&niAvillA 

10 
22 
18 

70 

24 

M  iddleto  wn . 

M^ina. , . , 

296 

259 

Monroe 

New  York 

1 

7 

1.688 
133 

Niagara  Falls 

Norwich 

4 

6 

3 

Ogdensburs. ...              

Oneida 

Oneonta 

1 

Oriskany 

1 

. 

1 

115 

115 

Oswego 

1 

Owego 

1 
2 
2 

1 

1 

1 

2 

16 

1 
2 

1 
1 

6 
1 
2 
2 

1 
2 
2 

1 

1 

1 

2 

18 

1 
2 

1 
1 

6 
1 
2 
2 

6 
14 
15 
60 

20 

19 

102 

482 

25 

80 

5 

4 

565 
4 

48 
236 

6 
14 
15 

Phoenix 

Plattsburg 

Port  Chester 

60 

Port  Henry 

"'  io 

""'69 

20 

Port  Jervis 

Poughkeepsie 

30 

60 

2& 

72 
353 

Rochester 

3 

Rome 

Sandy  Hill 



5...  " 

75 

Sodus 

5 

St.  Johnsville 

4 

17 

4 
8 
6 

Syracuse 

1 

73 

235 

240 

Tlieresa 

Troy 

1 

40 

Utica 

■■'286 
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Statistiea  of  Factories  Inapeoted. 


AT  TiMB  OF  iNSPBCriON. 

Weekly  Hours  or 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

BEX. 

Males 

under 

18 

yrs. 

UNDER  10. 

CHILDREN. 

NUMBER  OF  EMPLOYEES 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

imt- 

erate. 

•  61 
bra. 
or 
less. 

62-67 
hrs. 

68-63 
brs. 

Over 

63 

bra. 

No. 
fao'a. 

AND  APFABATUS— Continaed. 


2 

■ 

2 

6 
90 

6 
36 

6 
90 

1 
16 

5 
60 
60 

8 

43 

72 
86 

1 

1 

80 

80 

6 

6 

28 

6 
90 

1 
16 

4 
60 

2 
2 

28 

•  »•*•- 

6 

•>•••• 

fiO 



1 
1 

1 

16 

•  •  *  •  • 

4 

4 
2 

60 

60 

60 
8 

8 

1 

1 
2 
8 

38 

38 
72 

86 

72 

*      * 

86 

3 

3 
11 

3 
16 

11 

1 

240 

240 

34 
22 

277 
30 

607 

240 

34 

277 
30 

2,264 
133 

4 
8 

6 

4 
4 

34 

22 

277 

•  ••«•« 

3 

2 

20 

6 
2 

69 

30 

2,034 

20 

19 

1 

102 

1,346 
133 

27 

133 

4 

4 

5 

1 

6 

6 

3 

3 

• 

.. 

116 

116 

116 

6 

6 
14 

9 
60 

20 
19 

6 
14 
26 
90 

20 

19 

102 

498 

26 

83 

5 

4 

606 

4 

48 

244 

14 

16 

6 

2 

i 

60 

20 



3 

1 

19 

it         1 

102 

102 
79 

3 
16 

1 

482 

11 

2 

403 

26 

80 

6 

•  •■■■• 

8 

26 

80 

■ 

3 
2 

2 

6 

1 

4 

4 

665 

21 

6 

665 
4 

48 
236 

1 
1 
3 

1 

1 

4 

1 

48 

2 

236 

1 
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Table  f— Gontimiied. 


In- 
speo- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factories 
Inspbctbd. 

NUMBBB  or  ElfPXX>TKBa 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

I>>tal 
no. 

Total. 

IN  E8TABLI8HMENTB  BMPLOT- 
ING— 

Un- 
der 
20. 

20-40. 

50- 

200- 

499. 

500+ . 

8*  Iron  and  Steel — Con. 

Y.   Foundrie9    and  Machine 
Shop9— Continued. 

Walton 

Watertown 

Waterville 

Waverly 

Wayland 

West  (k>XBaekie 

Wolcott 

Yonkers 

Total 

4.  Railway  Repair  Shops 
(LiOcomotlTe  and  Car). 

Albany 

Angelica 

Auburn 

Buffalo 

Cooperstown 

Comins 

Cortland 

Elmira 

Gloversville 

Green  Island 

Hammondsport 

HomellsviUe 

Jamestown 

Kingston 

Malone 

MeohanicviUe 

Middletown 

Newark 

New  York 

Norwich 

Offdensburg 

Olean 

Onennta 

Oswego 

Port  Henry 

Port  Jervis 

Rensselaer 

Rochester 

Salamanca 

Saratoga 

Sloan 

Syracuse 

Troy 

Utioa 

Warwick 

Watertown 

Whitehall 

Total 


1 
1 

2 

1 

1 

1 
1 
1 

1 

1 
1 
2 

1 

1 
1 
1 
1 

X    ]fl[ 

m 

25 
22 
22 

1 

1 

10 
2 
6 

eta: 

'"*22 

1 

1 

10 
2 
6 

L8,  ] 

25 
22 

ffACl 

UNI 

SBY 

• 

1 

173 

15 

11 

162 

7.858 

605 

966 

4.004 

1.523 

760 

3' 

1 
1 
6 

1 

1 
2 
5 

1 
1 
1 
1 

1 

1 
1 
2 

1 

1 
13 

1 

1 

1 
1 
2 

1 

1 
1 
7 

1 
1 
1 
3 

1 
3 

1 
2 

1 

3 

1 

•      13 

2.376 
20 
23 

3,076 

5 

355 

43 

549 

40 

378 

7 

550 

35 

no 

85 
156 

350 

16 

2.674 

275 

5 
460 
650 
365 

15 
312 
276 
535 

105 

2 

680 

38 

18 

123 

35 

18 

6 

126 

2,250 

20 
23 

252 

024 

1.900 

5 

355 

3 

40 

2 

249 

300 

40 

^ 

878 

7 

550 

35 

110 

85 

138 

18 

350 

16 
39 

78 

364 

1.045 
275 

1«148 

5 

460 

650 

1 

15 

27 

338 

312 
276 
325 

1 

2 

25 

185 
105 

2 

680 

1 

8 

18 
8 

"is 

6 

30 

27 
35 

88 

74 

2 

5 

68 

14.766 

168 

380 

1,702 

5.338 

7,178 
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Statlstios  of  Faetoriea  Iniipeeted. 


AT  TiKB  OF  InBPBCTION. 

Wbeklt  Houbb  or 
Labor. 

Larobbt  No. 

Emplotebs 

IN  THE  Year. 

Orders 
Issued. 

8BX. 

Malm 

under 

18 

yrs. 

VNDBB  16. 

CHILDREN. 

NUMBER  or  BMPLOTBE8 
WHO  WORK— 

Total. 

• 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lllit- 
erftte. 

hni. 

or 

less. 

52-57 
hre. 

58-68 
hn. 

Over 

63 

hrs. 

No. 

fao't. 

AND  AFPABATTTS— Continued. 


25 

25 

25 

25 

23 

3 

3 

10 

2 

6 

' 

2 
5 
4 

1 

22 
22 

1 

1 

10 
2 
6 

22 

1 

22 
1 

1 

10 
2 

1 

1 
1 

1 

1 

6 

29 

7.781 

77       115 

108 

1.867 

5.883 

8.256 

77 

202 

99 

2.373          3 

2.250 

126 

20 

23 

3.076 

2.377 
20 
23 

3.339 

5 

335 

44 

567 

40 

378 

7 

700 

36 
110 

85 
156 

350 

16 

2,717 

275 

7 
460 
700 
365 

15 
362 
321 
581 

105 

2 

680 

42 

18 

133 

S5 

22 

6 

3 

11 
4 

2 

20 
23 

1 

3.076 

19 

■■•■■■• 

11 

1 
2 

5 

5 

5 
335 

355 

43 

40 
416 

40 

3 
133 

549 

11 

40 

378 

878 

■■••«■« 

4 

5 

1 

7 

7 
650 

550 

■  •  •  •  •  • 

25 

35 

35 

110 

110 

85 
156 

350 

24 

85 

•••«••■ 

3 

1 

156 

360 

16 

» 

2 

23 

2 

6 
2 

2.674 
275 

5 

1 

12 

2.638 
275 

5 
460 
650 
365 

15 
312 

5 

460 

650 

365 

5 

1 

15 

312 

276 

276 
325 

1 
7 

535 

210 
105 

2 

«   .  .  .  • 

2 

105 

2 

.....L..... 



680 

,  , 

4 

680 
38 

18 

103 

3.5 

18 

6 

2 
2 

1 

88 

1 

...   .  1 

2 

18 

123 

20 

35 

18 

•  •  «      •  *  • 

2 
3 

2 

6 

• 

1 

1 

14,763 

3 

53 

3,656 

10.932 

178 

15.434 

3 

112 

42 

1 '■ 
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Table  I— ComtiniieiL 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tion*. 


Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NuMBBB  or  Emplotbbb 


Total. 


IN  ebtablibhmbnts  emplot- 
I  ro- 


un- 
der 
20. 


20-40. 


50- 
190. 


^,«»+ 


5.  Tehlcles* 

a.  Carriagea,  Wagcna  and 

SMoh$, 
Akron 

1 

11 
1 
3 

1 
2 
5 
1 

1 

2 

1 

51 

1 
2 

1 
1 

1 
1 
1 

1 

a 

1 

1 

11 

1 

3 

1 
2 
5 
1 

1 

2 

1 

50 

1 
2 

1 
1 

1 
1 
1 
1 

[I.    M 

3 

105 

1 

23 

5 

6 

202 

1 

5 
4 
2 

521 

5 
15 

6 
27 

2 
5 
2 

XTA 

3 
60 

1 
23 

5 

M,  ] 

icAc: 

EIN] 

BBY 

Albany. . . . 

45 

Antwerp 

Auburn 

Babylon ^ 

Baldwinsville 

6 

Binghamton 

i 

42 

1 

5 

4 

2 

260 

5 

160 

Bolivar.. . 

Boonville 

•    • « •  ■ 

Brasher  Falls 

Breesport .                 .    . 

Buffalo 

i 

1 

61 

200 

Cambridge 

Camden 

15 
6 

Canandaigua 

Canastota 

2 
5 
2 

27 

Canisteo 

Canton 

Caspville 

Cato 

1!         1 

Chadwickr 

1 

ChapiuviUe 

1 

1 
7 

2 

1 
2 

1 

9 
1 

1 
1 

2 
1 

1 
1 

2 
2 

1 
1 

1 

1 
1 
7 

2 

1 
2 

1 

7 

1 
1 
1 

2 

1 
1 

1 

2 
2 

1 
1 

1 

6 

7 

382 

44 

15 
0 

6 

Coming 



7 
28 

9 
15 

0 

Cortland 

35,      2i0 

Delhi 

35 

EarlviUe 



East  Aurora 

Elba 

31         ^ 

Elmira 

1 

2 

28 
4 
2 
3 

7 

2 

20 

5 

82 
42 
10 

4 

6 

28 

4 

2 
3 

7 
2 

5 

7 
12 
10 

4 

6 

• 

Fairport 

Filmore 

Flint 

Fort  Plain 

1 

Friendship 

Fulton 

20 

Geneseo 

Geneva 

"■■36 

75 

Glens  FallH 

Gloversville 

Goithen 

Gouvemeur 

1 

Groton 

1 
1 

1 
2 

1 
2 

1 

1 

1 
2 
1 
2 

96 
2 

1 

164 

1 

17 

96 

• 

Hennon 

2 

1 
10 

1 
17 

Hobart 

Homer. . .                          ... 

154 

Honkinton.             .   . 

Homells^ille 
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St«ti«tles  of  F«etorles  Iniipeoted. 


AT  TiMii  OF  IweracnoN. 

Wbbklt  Houbs  or 
Labor. 

T^ABOBST  No. 

ElCPXX>TBBB 

IN  TBB  YbAR. 

Obdbrs 
Ibsubd. 

SBZ. 

MflOes 

under 

IB 

UNDSR  16. 

CKXLORBN. 

NUMBBB  OF  BMPU>TBB8 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

SI 

hrs. 

or 

lees. 

52-57 
hre. 

58-63 
hre. 

Over 

68 

bra. 

No. 
fac'a. 

AND  AFPABATTTS-^Jontinaed. 


3 

3 
18 

3 

130 

1 

25 

5 

6 

202 

2 

7 
4 

2 

787 

9 
19 

6 
37 

2 

7 
3 
1 

105 

92 

5 

5 

1 

1 

33 

23 

5 

6 

202 

1 

5 

4 

2 

521 

5 
15 

6 
27 

2 
5 
2 

1 

*      *  •  ■  • 

• 

5 

A 

7 

1 
1 

195 

7 

1 

^ 

4 

1 

2 

405 

26 

0 

5 

64 

15 

12 

5 

15 

1 

6 

" '  * ' 

■      •  •  •  •  • 

1 

27 

•  *  ■  • 

2 

2 

5 

2 



1 

■  •  *  •  •      • 

1 

•  •  •  ■  • 

.-_... 

6 

1 

6 

6 

7 

445 

44 

20 
9 
3 

34 

4 
2 
3 

9 

3 

20 

7 

82 

42 

20 

6 

7 

io 

4 
I 
7 

6 

7 

7 
105 

44 

15 
0 
3 

19 
4 

2 
3 

7 

2 

20 

5 

82 
42 
10 

4 

6 

■  •         •  • 

272 

10 

162 

i5 

44 

1 

15 

0 
3 

1 

1 

•  •         •  • 

■     ■  •  •  •  • 

4 

1 

6 

28 

t 

0 

4 

2 
3 

2 
3 



7 

2 

1 

1 

ao 

1 

1 

5 

80 

2 

2 

5 
3 
1 
2 

42 

1 

1 

10 

4 

A 

M 

96 

06 
10 

2 

232 

2 

19 

5 

1 

2 

2 

I 

1 

162 

2 

10 

i54 

2 

1 

1 
17 

5          1 

17 

7          2 
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Table  I— Contiitwed. 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 

tlODB. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factorieb 
Inspbcted. 


More 
than 
once. 


Total 
no. 


Number  of  EMPLOTSxa 


Total. 


IN  ESTABLIBBMBNTB  EMPLOT- 
ING— 


Un- 
der 
20. 


20-40. 


60- 
109. 


200- 
409. 


500+ . 


5.  Vehicles — Continued. 

a.    CarriageSt    Wap<m»    and 
SUigha — Conttnued. 

Horseheads 

Ilion 

Ithaca 

Jamestown 


Johnstown. 
Jordan. . . . 
Kinfl:ston. . 
Lacona 


Little  Falls. 
Ix>ckport . . 

liyoiif 

Madrid 


Mechenicville. 

Mexico 

Middleport .  . . 
Middleville  .. 


Monticello. 
Newfield . . 
Newburgh. 
New  York. 


Nineveh 

North  Tonawanda. 

Glean 

Oneida 


Oswego . . . 
Owego . . . . 
Penn  Yan . 
Port vi lie, . 


Pittsford..  .. 
Plattsburg. .  . 
Port  Byron. . . 
Poughkeepsie. 


Pulaski 

Rensselaer  Falls. 

Rochester 

Rome 


Salamanca. . . 
Sandy  Hill... 
Schenectady. 
Sidney 


Southbridge . . 

Springville 

St.  Jonnsville. 
Syracuse 


Theresa 

Ticonderoga . 
Tonawanda. . 
Troy 


1 
2 
1 
1 

1 
1 
1 
1 

5 
1 
2 
1 

1 
1 
1 
1 

1 


1 
75 

1 
1 
2 
3 

2 
3 
2 
1 

1 
1 
1 
4 

1 
1 

17 
3 

1 
2 
1 
1 

1 
1 
1 
9 

1 
2 
1 
9 


n.    METALS,  ICACHINEBY 


1 
2 

1 

5 
2 

1 
24 

6 

4 

4 

10 

9 

5 

1 

13 
1 

1 
4 

6 

4 

4 

10 

9 

5 

20 

8 
13 

1 

1 

20 

3     3 

6 
2 
4 

5 

6 
2 
4 

5 

1 

75 

2 
3 

2 
3 
2 

1 

1 

12 
2,034 

10 

8 

SO 

05 

10 

149 

23 

3 

ft 

12 
351 

10 

8 

10 

15 

10 

14 

23 

3 

5 
10 

5 
29 

2 

2 

106 

20 

2 

4 
5 

10 
2 
3 

53 

4 
9 
2 

818 

378 

487 

40 

50 

....... 

135 

^ 

.  . ., 

]'    to 

'■•••" 

1 

4 

1 
1 

14 
3 

1 
2 

1 
1 

1 
1 
1 
9 

1 
2 
1 
9 

5 
49 

2 

2 

686 

20 

2 

4 

5 

38 

10 

2 

3 

322 

4 
9 

0 

20 

1 

3 

35 

545 



.  .  t  .. .  . 

38 

30 

239 

61'   61 

, 
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—                  ■  L          

AT  Tiiix  OF  Inspection. 

Weekly  Hours  or 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

BBS. 

Males 
under 

18 

3^8. 

UNDER  16. 

CHILDREN. 

NUMBER  OF  EMPLOYEES 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

61 

hrs. 

or 

less. 

52-57 
hrs. 

58^ 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

AND  APPABATTTS— Continued. 


1 

1 

24 

6 

■  •••■■ 

1 

34 

6 

5 

6 

15 

9 

5 

40 
14 

16 
2 

3 
6 
2 
4 

5 

24 

1 

1 

6 

4 

4 

4 

4 

10 

10 

2 

i 

9 

9 
5 

20 



5 

8 

2 
1 

1 

20 

1 

8 

8 

13 

a 

■••'"•• 

2 
5 

1 
1 

2 

1 

*■•••• 

1 

3 

6 
2 

4 

5 

1 

3 

1 

6 

1 

2 

, 

4 

•  f  "  •  "  ' 

5 



i2 

12 
914 

10 

8 

50 

55 

10 

149 

23 

3 

5 
10 

5 
49 

2 

2 

660 

20 

2 
4 
5 

■  ■•••■ 


12 
2.317 

10 

14 

50 

109 

10 

149 

32 

6 

5 
10 

5 
49 

2 

4 

753 

27 

4 

10 

8 
75 

10 

5 

3 

332 

5 
11 

4 
64 

■      •  •  •  •  • 

2,034 

%■••■■ 

1 

1 

1,120 



85 
2 

45 

10 

1 

8 

50 

I 

1 
2 

1 

65 

'".■■ 

10 

1 

10 

■ 

149 

3 

'"i 

23 

3 

1 

1 

5 

10 

•>•••■• 

2 
1 

7 

1 

5 

1 

49 

2 

1 

2 

2 

■  ■  • 

1 

2 

.... 
5 

1 

686 

16 

10 

3 

20 

2 

4 

5 

38 

38 
10 

3 

1 

10 

» 

■■•"*' 

2 

2 

3 

3 

318 

4 

322 

4 

9 

4 



2 

6 
3 

1 

4 

1 

9 

1 

2 

2 

61 

1 

6i 



13 

7 
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Table  I— Continiied. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


PUees 
dowd. 
burn- 
ed, re- 
moved 
etc. 


Factoribs 
Inspected. 


More 
than 
once. 


Total 
.  no. 


NtTMBBR  OF  EmPLOTKBB 


Total. 


IN  E8TABUBHMBNTS  EMPLOY- 
INO— 


Un- 
der 
20. 


20-40. 


50- 
109. 


300- 

400. 


500+. 


5.  Vehicles — Continued. 

a.    CarriaoeB,    Wapons    and 
Sleigha — CorUtnued. 

1 
8 
1 
1 

1 
4 
1 
4 

1 

] 

1 

S 
1 

1 

1 
4 

1 
4 

1 

25 

104 

10 

1 

169 

513 

2 

24 

21 

ZTA 

■■"49 

10 

1 

LS,  ] 

25 

ICAC] 

SINJ 

BBY 

Utica 

55 

WalkiU 

Walton 

Waterloo 

100 
303 

Watertown 

21c 

Wellsburs 

2 

Wellflville 

1 

24 

Whitneys  Point 

21 

Total 

331 

11 

6|      325 

6.402 

1,627 

1,300 

1.994 

936 

545 

b.    Cyclea  and  Partt  {Except 

WheeU). 
Addison. . . 

1 

1 
1 
3 

29 
.     1 

1 

1 
1 
1 
3 

29 

1 
1 

3 
9 
3 

9 

292 
10 

4 

3 
9 
3 
9 

78 
16 

4 

Auburn . . 

>  •      • 

Batavia. . . 

'RinirhAmt.nn    . 

Buffalo 

13 

45 

169 

Oominff. . . 

Dansville. .    . 

Dunkirk 

1 
2 

Elmira. .    

6 
2 

i 

1 

6 
2 

1 
1 

14 

151 

2 

1 

14 

Klmira  Heights 

1 

^ 

150 

Fredonia 

2 

1 

Geneseo 

Cflens  Falls 

1 

Hamilton 

1 
1 

1 
1 

1 
2 

1 
2 

'  '  •  ■ 

Homer 

.  .                '.....« 

Horseheads 

1 

■•••■•, 

Ithaca 

1 

3 

1 
1 

10 
2 
2 
1 

1 

11 
2 
2 

1 
4 
1 
1 

1 
1 

1 
3 

1 
1 

10 
2 
2 

1 

1 

10 

2 

2 

1 
4 
1 
1 

1 
1 

6 
84 
55 

3 

31 
2 
9 
6 

3 

6 
5 

1 
1 

Jamestown 

2 

1 

79 

1 

Uttle  Falls 

55 

1 

Newburfch 

3 

New  York 

i 

North  Tonawanda 

Glean 

9 

A 
3 

Poui^hkeepsie 

Riverhead 

Ro<;he9ter 

2 

1 

143i        53, 

40 

50 

Rome 

12         12I 

Salamanca 

4 

4 
185 

3 
23 

7 

1 

4 

Sayville 

4t 
I 

Syracuse 

2"""l 

^  •    »    »    a    ■ 

177 

Troy 

Trumansburg 

7 

1 

23 

Utica 

1 

Watkins 

Total 

95 

26 

1 

94 

1,088 

300 

108 

680 
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StAti»tlcs  Of  Paetories  Inapeeted. 


AT  TXMK  or  iNSPBCnON. 

Weekly  Hours  of 
Labor. 

Larobbt  No. 

Employebb 

IN  THE  Year. 

Obdbrb 
Ibbued. 

8BX. 

Males 

under 

18 

yrs. 

UNDKR  16. 

CHILDREN. 

NUMBER  OP  EMPLOTEBS 
WHO  WORX— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58^ 
brs. 

Over 

63 

hrs. 

No. 
fao's. 

AND  APPABATTTS— Continued. 


25 

25 
7 

. 

40 

125 

10 

1 

169 

741 

2 

32 

50 

3 
2 

1 

104 

1 

1 

97 

10 

1 

160 

513 

2 

24 

21 

*••>•■ 

1 

10 

1 

165 

4 
14 

8 

7 

4 
28 

3 
11 

1 
7 

4 

1 

499 

4 

2 

1 

24 

4 

21 

1 

11 



6,333 

69 

26 

282 

1,482 

4.688 

7,830 

133 

274 

142 

3 

3 
9 
3 
9 

289 

16 

4 

40 
9 
3 

10 

538 

16 

4 

1 

1 

9 

3 

9 

51 

5 

12 
2 

3 

272 

20 

12 

2 

1 

2 

6 

16 

1 

4 

14 

2 

12 

151 

2 

1 

19 

301 

2 

2 

5 
3 

1 

3 

151 

2 

2 

1 

1 

1 

1 

1 
3 

2 

1 

2 

2 

6 

6 

84 
55 

3 

22 
2 
9 
6 

3 

128 

12 

4 

4 

8 
23 

7 
1 

•  ■•••■ 

6 

87 

130 

3 

40 
2 
9 
6 

3 

313 

19 

4 

4 

469 

3 

23 

12 

1 

2 
2 

1 

84 

1 

55 

3 

31 

2 

2 

9 

10 

7 

2 

9 

6 

4 

1 

1 
9 
1 

1 

3 

I 

142 

1 

3 

3 

15 

5 

12 

1 

4 

4 

185 

6 

2 

7 

4 

3 

20 

3 

8 

7 

1 

2 

1 

0 

1 

1.064 

24 

23 

3 

28 

1,057 

2.062 

5Ri        66 

40 
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Table  I— Contiitved. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Facto RiEB 
Inspected. 


More 
than 
once. 


Number  or  Emplotebb 


Tot^l 
no. 


Total. 


IN  establishments  emplot- 

ING— 


Un- 
der 
20. 


20-40. 


50- 
199. 


200- 

499. 


500+ , 


5.  Vehicles — Continued. 

c.    WhteU  (Carriage^  Wagon 
and  Cycle). 

Avoca 

Batavia 

Bombay 

littleville 


Malone. . . . 
New  York. 
Rochester. 
Syracuse. . 


Tupper  Lake. 
Waterloo .... 


Total 


d.  Molar  Vehirlea. 

Binghamton 

Buffalo 

Tjockport 

Mamaroneck 


New  York. 
Rochester. 
Syracuse. . 
Tarry  town. 


Utica 

Total 


e.  CewMiErcept  Railvay  Com- 
pany Shopg.) 

Butfalo 

Despatch 

Total 


6.  Ship  and  Boat  Building. 

Athens 

Brewerton 

Buffalo 

Canastota 


Canton 

Clayton 

Dexter 

Fort  Edward. 


Greenport . , 
Jamestown . 
Kingston. . . 
Lockport.. . 


Middleport. . . 
Newburgh. . . . 
New  Rochelle. 
New  Suffolk . . 


New  York.. 
Northport. . 

Nyack 

Ogdensburg. 


11 
2 
1 

ft 
4 
2 
1 


28 


1 
3 

1 

16 

0 

2 
2 


3 


3 


t' 


1 


li. 
1'. 


n.    ICBTALS,  ICACHINBBY 


1 
1 


11 

2 
1 

5 
4 
2 
1 


45 
60 


SO 

1 

10 
90 
22 


20 


298 


27 


435 
13 
16 

123 
25 
23 

200 


838 


941 
225 


1,166 


1 
10 


11 


25 
13 
16 

33 

25 

3 


3 


118 


25 


257 
20 

6 
2 


45 


22 


20 

87 


90 


20 


20 


180 


25 
'26 


91 

3 

120 


6 
2 
1 


66 
3 


1 

2 
1 

15 
2 
2 
9 


300 


35 

15 

40 

4,630 

34 

35 

15 

37 

12 

40 

25 


60 


50 


90 


200 


320 


70 


390 


200 


200 


225 


225 


20 
40 

160 
20 
25 
40 


120 


386 


250 


300 


•  ■  •   •  • 


941 


941 


4.050 
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Statiatlmi  of  Factories  Ini^eete^. 


AT  TiMM  or  iNSPBOnOM. 

W«KLT  HOUB.  OF         ^^^rj,^- 
^■*^*'                       IN  TH«  YbaR. 

Ordxrs 
IsetnBD. 

SEX. 

Males 

under 

18 

yn. 

UNDXR  10. 

CBIU>REN. 

NtTMBBK  or  SMPIOTSCB 
WHO  WORK- 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

?°"  '  lUit- 
"{f   erne. 

SI 

hn. 

or 

leas. 

52^7 
hrs. 

58^ 
hn. 

Over 

08 

hn. 

Total. 

No. 
fac's. 

ASD  APPASATTr»*-€Mtimied. 


45 

45 
00 

45 
60 

3 

1 

00 

1 

1 

50 

.   »..»j     .... 
1 

50 

1 

50 

1 

2 
3 

4 

1 

1 

1 

1 

10 

90 

22 

2 

12 

100 

25 

1 

10 

«...•• 

1         1 

90 

\ 

5 

2 

1 

1 

22: 

1 

1 

20 

2 

1 
2 

20 

20 

3 

I 

208 

9 

50 

248 

314 

16 

(1 

435 

20 

1 

4 

2 

,     433 
13 

523 

21 
4 

1 

4 
2 

1 

0 

18 

28 
16 

185 

. . .  _ 

1 

16 

16 

53 

18 

1 

123 

70 

8 

25 

•  1     1  -  • 

7 

47; 

33  -. 

2 

23 

23 



1 

200 

......1...... 

200 
3 

464 

3 

1 
1 

3 

. 

4 
4 

646 

888 

30 

292 

1.299 

33 

0 

1 

17 

"" 



928 

u 

20 

^^_ 

941 
225 

1,470 
250 

13 

1 

225 



1 

4 

■-■  ■ 

1 

1,153 

18,        20 

1.166 

1,720 
26 

IS 

3 

2 

-SSS-B 

... 

. 

*  25 

25 

• 

257 

250 

7 

20i 

1,007 
20 

3 

1 

9 

2 

20 

1 

6 

6 

1 

12 

1 

2 

2i 

2 



1 

1'.                 1 

3 

1 

!i:::::: ^■--' 

01 

91 

1 

91 

7 

120 

3 

3 

•  •>■■• 

120 

120 

1 

800 

300 

300 

35 

55i 

5.568 

36 

2 

1 
2 

18 
2 

2 

85 

35 

1 

40 

40 
3.691 

1 

4,630 

5 

815 

125 
35 
87 

9 

35 

2 

37 

00 
124 

40 

::;;;  .::::i 

■  26 

20 

5 

2 
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Table  I— Contllmed. 


INDUSTRY  AND 
LOCALITY. 


I 


I 


In- 

jspec- 

tlODB. 


Places 
olosed» 
burn- 
ed, re- 
moved 
etc. 


FACTOlhBS 

Inspbctbd. 


More 
than 
onoe. 


Total 
no. 


NtniBBE  OF  EiiPUnmM 


Total. 


IN  K0TABLWHIIBNTS  BKPLOT- 
INQ — 


Un- 
d«r 
20. 


20-40. 


50- 
199. 


409. 


500+ . 


6.  Ship  and  Boat  Building 
— Continued. 

Oswego 

2 

4 
2 
2 

1 

1 
1 
1 

1 

] 

2 
4 
2 
2 

1 

1 
1 

1 

1 

[I.    XBTA 

17        17 
43        43 
24          4 
22        22 

4  4 

3          3 

45 

12        12 

5  5 

LS,  ] 

ICAC3 

sxin 

is&y 

x'atcnosue 

Port  Jefferwjn 

20 

ivoonesiier 

Sag  Harbor 



Skaneateles 

■   "45 

1  ompKins  ix)ve 

' 

1  ouawanaa 

Yonkers 

Total 

54 

5 

2 

52 

5.817 

271 

440 

506 

550 

4.060 

7.     Agricultural     Imple- 
ments. 

Alhanv 

2 

1 
4 

1 

1 
3 
1 
2 

1 
5 
1 
1 

• 

2 

1 
4 

1 

1 
3 
1 
2 

1 
5 
1 

1 

52 

13 

1.708 

25 

20 

827 

50 

12 

1 

833 

12 

12 

2 

13 

50 

•  ■■•■■ 

JlL»  l/iUU  ••• • 

373 

1.385 

A  vrfefi 

25 

20 
40 

RainVkrirlsn 

Rata  via ....            

75 
50 

712 

T%infrnA.ml  /^n 

Tlr^livfl.1* 

12 

1 

2 

12 

12 

r 

Brasher  Falls 

"■'61 

"96 

Buffalo 

ttO 

On.m  Vkfi  rl  ow 

f^RlftdnniR 

(l&n  And  Ai  Btis. 

1 

ORnAfltot& 

1 
2 
2 

1 
1 

1 
2 
2 

1 

1 

40 

7 
9 

10 
6 

7 
9 

10 
6 

40 

(1  An  ton 

CaIo 

Oat  Iftrauffiia 

Central  Brid*» 

C\\\  a.m  t\\  flLi  fi 

1 

Coble^kill 

2 

2 

31 

6 

25 

fVimin*           * 

1 

Cortland 

1 

1 

6 

6 

TWiAn  Riv'Ar 

1 

Desnalch                                      .  . 

1 

1 
2 

1 

1 
2 

35 

16 
16 

16 
16 

35 

Easle  Mills 

Klmira                                          .  . 

Pairnort.                                      .  . 

1 

Frankfort .          

2 

1 
1 

2 

I 

1 

2 

1 
1 
2 

1 

1 

128 

15 
6 
4 

31 

43 

15 
6 
4 

39 

89 

Fulton ....          .    .  f 

Fultonville.        

Oouvemeur 

Gowanda 

31 
43 



f^rttr\rt  n 

VXYWIIC 

1 

i 

1 
1 

1 

75 
4 

1,166 

75 

TTrkn^tf^vA  ira.lla 

1 
1 

4 

HooMick  Falls 

1.166 

TT  rk  rvjih  amtI  n 

1 

llirkn 

1 

1 

25 



25 

Ithaca 

i 

1           1 
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Statiattos  of  Faeto«t«a  Im«9«ete«. 


▲T  Tma  or  Insphctiom 


W«K..T  HOOB.  0»        ^SSS^M 


Labor. 


BEX. 


F. 


Mstes 


under 

18 

yrs. 


UMDB1I  16. 


F. 


CBILDRIIN. 


Un- 
der 
14. 


lUit- 
erate. 


NtTMBKBT  OT  BIIPLOTSBS 
WHO  WORX— 


51 

hrs. 

or 

lees. 


62-57 
hn. 


'58-68 
hrs. 


Over 

68 

hrs. 


IN  THB  YbAR. 


Total. 


There- 
of fe- 
male. 


Orderb 
Ibsvbd. 


No. 


No* 
fac's. 


AVI 

17 

>  AP 

VAB 

ATt 

rs— < 

Donti 

auad 

« 

17 
43 
24 
10 

4 

3 

45 

12 

5 

•  ••••" 

■   "60 

17 
43 
44 

31 

4 

7 
46 
26 

16 

2 
2 

1 

43 

2 

24 
22 

1 

1 

3 

• 

2 

2 

4 
a 

1 

1 

45 

12 

6 

6,817 

6 

1 

3.751 

1,220 

846 

7,688 

46 

28 

62 

62 

13 

1.680 

25 

20 
827 

63 

18 

1,865 

26 

22 

030 

60 

12 

1 
886 

2 

1 

13 

1.702 
26 

6 

16 

4 

128 

25 

i5 

6 
2 

1 
1 
8 
5 

20 

816 

12 

50 

12 

12 

1 

811 

12 

12 

1 

• 

833 

22 

2 

22 

10 

1 

12 

20 

19 

16 

40 

40 
4 
9 

10 
6 

i 

75 
11 
14 

35 
6 

1 
7 
2 

1 

7 

3 

g 

10 

a 

31 

31 

•  •      •  •  • 

38 

•  •  *  *  «      * 

i 

ft 

...... 

6 

, 

16 

1 

35 

35 

16 

i5 

16 
44 

1 

1 
5 

16 

16 

i6 

121 

4 

1 

. 

128 
15 



204 

15 

6 

17 

31 

45 

8 

15 

2 

a 

6 

4 

4 

31 

43 

4 
2 

31 

1 
1 

41 

75 

76 

4 

1.166 

•  ■•>•■ 

75 
4 

1.360 

8 

4 

1.166 

17 

10 

3 

38 

25 

35 

•      •  •  •  •  • 

1 
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Table  r— Coittlik«e€« 


In- 
spec- 
tions. 

Places 
ek>sedt 

burn- 
ed, ro- 
tnoved 

etc. 

1  FACTORUe 

Inbpbctbd. 

NmiBSK  OF   EllPLOTSBS 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once 

Total 
no. 

Total. 

IN  BaTABLnHMBim  «MPXX)T- 

INO— 

Un- 
der 
20. 

ilV  III. 

50- 
199. 

200- 

499. 

500+ . 

7.     Asricoltural     Imple- 
mentii — Continued. 

ICinfffiton 

1 
2 
1 
1 

3 

1 
1 
1 

1 
1 
1 
1 

2 

1 
1 
1 

2 

1 
2 
2 

1 
1 
2 

] 

1 
1 
1 
1 

3 

1 

1 
1 

1 
1 

1 
1 

2 
1 

1 

a.  M 

6 
85 
40 
25 

82 

200 

60 

3 

2 

2 

30 

30 

18 

100 

85 

3 

10 

4 

675 

62 

1 
43 
13 

XTA 

6 

15 

Ls,  machin: 

! 

BBY 

Leonardflville 

1 

85 
40 
25 

67 

I^  Hoy 

LimR 

Locknort 

Macedon 

MnrRfchon 

200 

"60 

MeridiAn 

3 

2 
2 

Middlehurff 

Middlenort 

Mt.  MorriH 

30 

Munfrville 

'       30 

Newark 

18 

Newark  Vallev 

100 

Newbunrh 

85 

Oakfield... 

r 


1 

3 

Ocdensburip 

...... 

2 
1 
2 
2 

1 
1 
2 

10 

Clean.. 

4 

PouffhkMfnrie 

1 

2 

675 

Phelps 

2 

60 

Rensselaer. . 

1 
1 

1 

Rocheciter. . 

■■■'i3 

43 

Rome. .... 

Rose  Hill. 

i 

Shortsville. . 

2 
3 
1 
1 

I 
5 

1 
1 

1 
3 

1 
1 

1 
1 
1 
2 

2 
3 

1 

3 
2 

202 

813 

149 

5 

80 

447 

5 

5 

28 

280 

3 

4 

40 

85 

12 

5 

2 


200 

Silver  Creek 

sis 

Sohenec  tadv 

149 

Sodus :.' 

5 

St.  JohnsviUe 

80 
110 

Syracuse 

, 

12        25 

300 

Trumansburff 

5 
5 



3 

4 

Union 

Union  flprinCH. . . 

1 

28 
23 

Utioa 

.  .,♦.  ..1 

55 

202 

Victor 

Walton 

Warsaw 

40 

!•■■«> 

Washincton  Milis.  . 

85 

Watertown . . 

12 
5 

Wat  kins 

Wavland .... 

1 

WeflsvlUe 

1 

1 

5 

5 

Total 

107 

14 

1 

106 

8,435 

296 

770 

1.899 

1.577 

8,898 

8.  Mnalcal  Instnunents* 

a.  PianoB  and  ParU, 
Albany 

2 

1 
1 
6 

1 

1 

1 

32 
80 
98 

287 

32 

Auburn 

1 
1 
6 

80 

Brockoort 

98 

Buffalo 

""io 



277 
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Statlstlea  of  VwMtomi^m  Inspected. 


AT  TiMB  or  Inspsction. 


WxBKLT  Hours  or 
Labor. 


Laroxbt  No. 

Emflotmb 

IN  THB  Year. 


MalM  — 

under 

I    ^    i 
F.    I  yn.  !  M. 


WHO   WORK — 


I  Un-  , 
F.   ,  der  I 
14. 


lUii- 
erate. 


Ordbrs 
Imued. 


There- 
Total,  offe-'  No. 
male  i 


No. 
fao'e. 


AVB  AVPABA.Tn8^^onti&a6d. 


0 
35 
40 
25 

82 

6 

I 

6 

70 

40 

1 

85 
40 
25 

82 

200 

60 

3 

2 
2 

80 
30 

16 

100 

8!> 

3 

2 

4 

500 

62 

**'8 

...... 

1 



,    ' 

40 

95 
200 

3 
10 

1 
3 



2 
7 

1 

200 

1 

60 
8 

2 
2 

ao 
ao 

18 

t 



4 

1 

1 

4 

2 

1 

. 

40 



40 

2 

4 
.  7 

1 
1 

1 

I 

2 

18 

100 

85 

3 

14 

4 

825 

62 

7 
68 

2 

100 

1 

1 

% 

1 

3 

1 

10 

8 

4 

1 

1 

675 

62 

1 
38 

85 

4 

1 

1 
5 
2 

1 

1 

1 

43 

13| 

1 

4 

15 

11 

■  «  •  • 

2 

1 

11    2 

15|     2 

2 

202 

818 

149 

5 

• 

202| 

313 

202i 

5 

8 

2 

1 

313 

M9 

5 

80 

657 
5 

'    2 

149 

5 

•  •  •  •   *  t 

1 

I 

3 

2 

*i 

80 

1 
1 

80 
300 

447 

"147 ; 

5 

5 

28 

280 

2 

5 

1 

5 

8 
50 

V.'.'.'.Va T 

28 

i   a 

I 

280 

....  ^ 

5 

282 1    4 

3 a 

1 

3 

8 
4 

40 

-   -   - 

1 

4 

4 
40 

1 

40 

1 
1 

1 

85 

5 

2 

............. 

86' 

12 

5 

1 

90t '    2 

12; !    3 

5' S 

1 

1 

12 

i 

1 

5 

! 

2 

1 

5 



»i 

8 8 

1 

.... 

38 

1 

***  '  1 

8,407 

28 

101 

^^^ 

2 

790 

7,586    50 

9,721    54 

104 

64 



32 

32 

1 

32, 

80  

4 
2 

1 

80 

80! 

96' 

1 

96 

98 

1 

287 

20 

15 

.   7 

1 

1 

286 '   293 

20 

•  •  j 

2 
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Table  I<»Goift tinned. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


Factorieb 
Inspbctbd. 


More 
than 
once. 


Total 
no. 


Number  or  Emplotksb 


Total. 


IN  BSTABLMHICKim  BMPLOT- 
INQ — 


Un- 
der 
20. 


2049. 


50- 
109. 


200- 

490. 


50(H-. 


8.  Musical  Instruments- 
Continued. 

a.  Piano9  and  ParU — Con. 
Bunker  Hill 

1 
1 
1 
1 

89 

t 

I 
1 

1 
1 

83 

1 
8 

1 

1 

1 

II.     11 

6li 

110 

5 

20 

5,868 

7 

.Ml 

234 

162 
12 

[BTA 

xs, : 

ICAC 

65 
110 

KXNEBT 

Ciutleton 

Elmira 

1 

5 

209 

7 

23 

J&mestown 

1 

20 
916 

New  York 

8'         6 

1,963 

1,210 

1,570 

Oweffo. 

1 

Rochester . 

9 
1 

1 
1 

i 

488 

St.  Johnsville. 

234 

Tonawanda 

1 

162 

Walton 



12 

Waterloo 

1 

8 

Total 

116 

10 

lOS 

7.491 

266 

968 

3.243 

1,444 

1.570 

b.    Orgarf  and  Other  Insiru- 

menU. 
Albany. . . . 

1 
2 
1 
1 

28 

1 
2 
1 

1 
2 

1 
1 

26 

1 
1 
1 

3 

6 

14 

30 

440 

82 

3 

8 

3 

A 

14 
125 

Buffalo 

Elbridse 

Mt.  Vernon. . 

30 
269 

New  York. .  . 

1 

31          1 

55 

82 

North  Tonawanda. 

Syracuse. ... 

1 

3 

8 

tftica 

Total 

87 

3 

2 

34 

595 

159 

299 

137 

0.  Other  In.^truinent8  and 
Appliances. 

a.    Scientific  Inetrumenta  and 

Apparatue. 
Adams 

1 
5 

1 
1 

1 

1 

35 

6 

2 

1 
1 

1 
5 

1 

1 

1 

1 

33 

4 

2 
li 

1 

45 
48 
17 
15 

4 

6 

904 

97 

11 

133 

33 

■'"'i7 

17 
15 

4 

6 

102 

14 

11 

45 

31 



Buffalo. . . . 

J  amesto  wn 

Ithaoa. 

Medina. 

Mt    \rAmon 

New  York 

1 

1 
2 

97 
23 

180 
60 

525 

Rochester. 

Syracuse. . 

TVoy 

133 

Yonkers. . 

33 

Total 

55 

1 

3 

51 

1,313 

186 

229 

373 

525 

1 

b.    Optical  and  Photographic 

Apparatue. 
Albany • 

1 
7 

f 

21 
18 

1 
7 
2 
1 

20 

12 

1 

2 

76 
238 

17i 

185 

3.902 

3 

2 

17 

...... 

76 

19 

3 

Buffalo 

2 

""20 

59 

Geneva 

218 

Horseheads. 

New  York... 

1 

1           1 

109 
136 

Rochej^tcr 

5 

1 

388 

502 

2.267 

Syracuse 

2 

1 

Total 

52 

4 

7 

44 

3.823 

134 

265 

447 

1 

720 

2.257 
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Statidtlea  of  Faetorlofl  Ia(i9.«otM« 


▲T  Tuix  OF  Inspection. 

Wjkklt  Hourb  of 
Labob. 

LARGSaT  No. 
Emplotebs 
IN  THE  Year. 

Orders 
Issued. 

one. 

Males 

under 

18 

yrs. 

UNDsa  16. 

C8XLDRXN. 

NUMBER  OF  EMPLOTBKB 
WHO    WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

5»-63 
hr« 

Over 

63 

hrs. 

No. 
facS. 

AND  APPABATUS-^ontinued. 


40 

25 
40 

65 
110 

90 

110 

5 

20 

6.865 

7 

524 

234 

175 
12 

35 
49 

4 
2 
2 

1 

61 

17 

5 

7 

1 

5 

5 

1 

20 

20 
5.305 

5.346 

22 

248 

162 

» 

14 
7 

549 

22 

6 

25 

82 

1 
17 

80 

1       " 

1 

511 

6 

12 

15 
12 

5 
9 

12 

499 
234 

162 
12 

7 

228 

150 

•  ••>•• 

2 
1 

1 

12 

•    «    •    •    •    a^ 

1 

188 

7 

7,857 

184 

3rr7 

26 

562 

6.903 

8.045 

157 

119 

56 

3 

3 

3 

6 

14 

30 

568 

82 

3 

9 

3 

1 
3 
2 

1 

6 

2 

4 

14 
30 

303 
82 

1 

11 

3 

1 

30 

807 

52 

18 

10 
2 

8 

146 

71 
18 

53 

1 
1 
1 

16 

64 

1 

3 

3 

1 

8 

8 

1 

8 

-^22 

78 

12 

3 

151 

441 

715 

92 

62 

22 

20 

25 

3 

11 

2 
3 

45 

88 

80 
48 
17 
15 

25 

6 

939 

102 

11 

133 

43 

50 

3 

11 

1 
3 
2 
1 

1 

45 

10 
17 

1 

0 

1 

15 

15 

4 

6 

206 

35 

2 
138 

1 

4 

6 

800 

95 
1 

6 

54 

1 

32 

1 

1 

7 

689 
62 

9 

97 

1 

6 

18 

186 

48 
7 

1 
1 

23 

96 

3 

5 

1 

133 

1 

15 

18 

38 

33 

1 

1.154 

150 

00 

7 

820 

486 

2 

71 

238 

17 

66 
2.064 

1.419 

64 

32 

2 

...... 



■    •    •    a    a    . 

2 

76 

238 

17 

212 

3. 866 

3 

12 

3 

14 

843 

1 

1 
3 
5 
4 

20 

24 

1 

1 

76 

"■'■is 

3 

14 
782 

1 

4 

21 

1 

12 
191 

2 
10 



5 

3 

190 

1 

14 

1 

171 

6 
56 

1 
29 

11 

108 

1.238 

3 

u 

2.570 

8 

2 

1 

74 

30 

8.025 

798 

229 

11 

1.354 

2.458 

4,414 

904 

58 

26 
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TiAl#  I— Contlntied. 


Factobub 
Inspbotbd. 


INDUSTRY  AND 
LOCALITY. 


NtmBKR  or  EifPxx>TXBB 


Total. 


IN  BaTABUBEMBNTS  MMPLOY- 
INO— 


Un. 
der 
20. 


20-49. 


50- 
100. 


20O. 


500+. 


e.  other  iDBtraments  and 
Appliances — Con* 


BimEbamton. 


c.  ScoUm. 
inBt 
Buffalo. 
Jamaatown. . . 
New  Roohelle. 


New  York. 
Rochester. 
Troy 


Total. 


H.  Clodu  and  Time  Recording 
Apparaiue. 

Binghamton 

Ithaca 

New  York 

3yraouM 


Total. 


e.    Thermometere^  Metere, 
SUam  OauoMt  Etc. 

Albany 

Buffalo 

Frankfort 

Jaroeetown 


New  York 
0«w( 


PouiSkeepsie. 


Rooheater. 


SyraouM. . . 
Watertown. 


Total 


f .  LamjM,  Lantem»t  Refieetore, 
atereoplicane,  JSte. 

Albany 

Binshamton 

Buffalo 

Rlmira 


Glens  Falls... 

Le  Roy 

New  York. . . . 
Niagara  Falls. 


Rochester. 
SyracuM. . 


Total 

.  Phonographtt  Btc, 


NewYork 


15 


IX.    ICBTALS,  UACHIHEBT 


2 

21 
1! 
2 

4 

1 
li 


290 

150 

6 


150 
8 
4 


9 

6 

17 


13 


650 


1,... 

1 

Ill 

li 

1 
1 

1 

11 

1 

7'... 
1  ... 

•  ••  • 

*' 

5 
1 

1    , 

.... 

26; 

_J 

' 

24 

3 

1 

1 
1' 

2 

4 

554 
2 

885 
106 


1.250 


126 


46 
11 


57 


9 
18 


19 

14 

13 

4 


4 

47 
2 

6 


21 
73 


290 
150 


94 


25 
40 
37 


102 


20 
24 


55 


99 


47 


64 


73-   HI 


10 


86 


526 


15S 


158 


299 


264 


no 


678 


206 


245 


50 
105 


200 


265 


465 


215 


245 


606   460 


116 


1.200 


1.200 
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AT  TlUB  OF  InSPCCTION. 

i^ABOR                 ,j^  ^^^  Year. 

1 

Ordbbb 
Imubd. 

ux. 

Males 

under 

18 

yre 

uia>BB  16. 

CHILDRSN. 

MUMBBR  OF  BKPLOTBBe 
WHO  WORK— 

There- 
of fe- 
male. 

No. 

M. 

F. 

M 

F. 

Un- 
der 
14. 

lUit- 
erate 

51 

hrs. 

or 

less 

52^7 
hrs. 

68-63 
hrs. 

Over 

6S 

hrs. 

Total 

*No. 
fao's. 

AND  APPAJUkTirS^-Oontinved. 


290 

1 
2i 

8 
2 

2 

290 

ISO 

6 

38 

106 

390 

159 

6 

38 

160 
3 
5 

a 

7 
1 
I 

2 

150 

9 

1 

6 

1 

38 

159 

i"! 

80 

23 
3 

5 

4 

3 

4 

1 

i..:..! 

*  *  1 

5 

4 

^^ 

659 

18 

2 

30 

35 

504 

661 

14 

8 

152 

6 

7 

158 

25 

1.240 

45 

158 

25 

1.397 

51 

6 
"353 

2 

1 
6 
1 

1 

25 

1 

983 

308 

54 

1 

4 

42 
3 

A 

48 

1 

5 



1,208 

309 

61 

4 

45 

1,468 

1.631 

850 

10 

8 



209 

9 
20 

200 
13 
24 
19 

78 
13 

209 
33 
80 
20 

506 
18 
15 

270 

55 

189 

0 

10 
... 

2 
1 

1 

24 

9 
10 

? 

1 

14 

1 

19 

494 

84 

« 

12 

1 

409 

84 

18 
1 

7 

13 

1 

4 

4 

177 

87 

24 

79 

4 

2 
3 

1 

i 

. 

'    264 

55 
110 

07 

24 
07 

2 

1 

31 

31 

2 
16 

9 
10 

4 

2 

1,016 

203 

M 

1 

532 

776 

1.389 

321 

28 

13 

.  • .  •  t  > 

2 

2 

2 

4 
214 

3 
1 
3 

1 

4 

4 
214 

1 

214 

*"'ii 

2 

1 

4 

4 
433 

4 
Oil 

4 

439 
120 

527 

27 

22 

12 

3 

1J>1 
2 

35 

14 

K 

2 

359 

A 
18 

51 

19 
12 

12 
7 

33 

365 
105 

6 
20 

6 

4 

87 

3 

1,199 

64 

2 

123 

1.125 

1.306 

61 

27 

12 

,™-,™— T 



106 

20 

10 

116 

126 

20 

6 

2 

8 

1 

1 
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Table  f— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tionB. 


10.  Electrical  Apparatus. 

a.   Telephone^  Trieoraph  and 
Fire<tlarm  Apparatus 

Albany 

Binghamton 

Bronxville 

Buffalo 


Elmira 

Jamestown. 
New  York. 
Rensselaer. 


Rochester. 
Syracuse. . 
Utioa 


Total. 


b.  EUetric  Lampt  (Are  qftd 

/neofufescsnO. 
New  York 


0.  Dynamos  t  Motors  and 
EUetrieal  Supplies. 

Binshamton . . : 

Buffalo 

Depew 

Elbridge 


Elmira. 
Fulton. 
Hasti 


np. 
eluvi 


Homeluville 


Lookport 

Newbursh. . . . 
New  York.... 
Niagara  Falls. 


Rochester. . , 

Rome 

Schenectady 
Syracuse. . . 


Troy 

Utioa 

Watertown . 
Yonkers. . . . 


Total. 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


i 
1 

X 
2 

I 

1 

22 


85 


10 


2 

10 

1 

1 

1 
1 
1 
1 

I 

1 

57 

1 

6 
2 
1 
i 

1 
1 
1 
2 


96 


Factorzbs 
Inspbctkd. 


Number  of  Emplotbbs 


More 
than 
once. 


I 
1 


6 


Total 
no. 


2 


5 

1 


Total. 


IN  X8TABU8HMXNTS  XMPLOT- 
XNG — 


Un- 
der 
20. 


20-40. 


50- 
190. 


200. 

409. 


1 
1 
1 
2 

1 

1 

21 


88 


8 


2 
9 
1 
1 

1 
1 
1 
1 

1 
1 

52 
I 

5 
2 
1 
4 

1 
1 
1 
2 


89 


86 
34 

7 

2 

4.683 


4 

106 


5,022 


487 


18 

171 

66 

10 

5 
43 

366 
15 

3 

6 

1.071 

27 

71 

95 

10,070 

48 

35 

70 

5 

387 


12,584 


3 


7 

2 

83 


107 


71 


18 
26 


10 


15 

3 

6 

295 


49 


18 


450 


28 
82 


113 


242 


85 


43 


162 

27 

22 

ao 


30 
35 


434 


86 


387 


100 


573 


60 
66 


614 


65 


70 


137 


1.012 


500+ 


n.    KSTAXiS,  MAGHnfEBT 


880 


368 


250 


618 


4,100 


4.100 


10,070 


10,070 


m.     WOOD  MANtJ 


1.  Lumber  and  House 
Trimmings.  ^Saw  and 
Planinff  Mills. 

Adams 

Addison 

Afton 

Albany 


2 

3 

1 

10 


2 

3 

1 

10 


10 

99 

12 

218 


10 

9 

12 

50 


90 

103 

"   "65 
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▲T  TlMB  OF  ImSFBCXIOH. 

Wbbxlt  Hours  of 
Labor. 

Largbat  No. 

Emfiotbbs 

xnthbYbar. 

Ordbrb 
laauBD. 

•BX. 

ICalw 

under 

18 

yra. 

UNDBR  16. 

CHILDRBN. 

NUMBBR  OF  BMPIOTBBB 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un 

der 

14. 

lUit- 
erate. 

SI 

hn. 

or 

lew. 

52-57 
hn. 

58-68 
hM. 

Over 
68 

hn. 

No. 
fao'8. 

AND  APPJAATUB— Concluded. 


3 

3 
28 

3 
28 
86 
34 

7 

4 

4.760 

1 

ft 

1 

28 

80 

6 

2 
2 

86 
32 

7 

6 

•  •  •  «  •  •  ■ 

""m 

34 

1 

2 

3 

2 

1 

80 

1 

7 

1 

2 

2 
161 

1 

8,948 

785 

155 

10 

88 

4.489 

12 

4 

4 

20 

106 

90 

106 

^ 

6 

100 
09 

5 

1 
2 

1 

64 

5 

1 

1 

11 
2 

4.276 

746 

160 

41 

4.618 

363 

5.188 

742 

40 

IB 

* 

482 

55 

x5 

3 

450 

84 

612 

66 

2J 

8 

18 

15 
20 

3 

151 

66 

10 

5 
48 

"ii 

3 

6 

444 

23 

808 

66 

18 

5 

48 

868 

20 

3 
6 

i.2n 

27 

84 

117 

10.086 

60 

45 

75 

10 

484 

3 
17 

171 

13 

3 

.,,,,. 

66 

10 

3 

20 

2 

1 

1 

5 

40 

8 
20 

84? 

10 

4 

868 

15 

1 
1 

8 

6 

37 

78 

85 

22 

6 

1 

72 

555 
27 

44 

101 

85 

921 

107 
2 

7 
3 

8 

SO 

71 

""95 
021 

1 

7 

896 

1 

22 

...... 

5 
05 

75 
18 

85 

70 

5 

137 

60 

0.140 

123 

7 

1.052 

8.048 
30 

48 

85 

^ 

70 

86 

1 
1 

5 

851 

86 

250 

158 

13 

1 

_ 

11,401 

1.098 

512 

•jjjj^ 

1.146 

10.252 

1.186 

'','"' 

13.075 

1.116 

155 

58 

FACTXTBB8. 


10 

10 
99 

12 
lOR 

12 
218 

•  •  ■  ■  •      • 

4 

3 

2 

19 

99 

12 

1 
26 

12 
11 

318 

17 

2i 

186 

2 
2 
1 

8 
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frAUe  I--Contl*vea4 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 

tlODB. 


Plaoea 
okwedt 
burn- 
ed, re- 
moved 
etc. 


FACTonnM 
Inbpbctbd. 


More 

t.hn.n 

once. 


ToUl 
no. 


NuMUR  or  Emplotbmi 


TotaL 


IN  BSTABLMHIiaiinn  ElIPIiOT- 
ING— 


Un- 
der 

ao. 


ao-40 


50- 
190. 


200- 

409. 


fiOO-l-. 


!•   Lumber    and    House 
Trimmlnffs,  "Etc* — Con. 

Albion 

Alfred 

Allegany. .«. 

Almond 


Amsterdam. 

Andover 

Angelica 

Antwerp . . . 


Apex. . . 
Arcade.. 
Atlantic. 
Attica.. . 


Auburn , 

A  usable  Forks. 

A  voca , 

Avon , 


Babvlon 

Balawinsville. 

Ballston 

Batavia 


Bath.... 
Belfast.. 
Bellport. 
Belmont. 


Bergen. 

Binghamtott. 
Black  River. 
Boonville. . . . 


Border  City. . 

Bradford 

Branchport. . . 
Brasher  Falls. 


Brasher  Iron  Works 

Bridgebampton 

BrooVton 

Brownville 


Brush  ton. 
Buffalo. . . 
Burdette. 
Ccdedonia. 


Cambridge. . . 

Camden 

Campbells. . . 
Canandaigua. 


Candor.. . 
Canisteo. . 
Canton. . . 
Carrolton. 


Carthage. . 
Cassadaga. 
Castorland. 
CatskiU... 


1 
1 

2 
1 
1 
2 

1 

2 


ft 
1 
1 
1 

2 

1 
1 
1 

8 

1 


1' 

0! 

1' 
4 


1' 
li 
1 

I 

l! 
1; 

2 
l| 

it 
23, 
1 
1 

I 

1 

f 

3 

I 

I 

5 
1 

3' 
2. 

2: 


•   ■   •  •   •  9 


1 

i 


HL     WOOD  HAKXr 


1 
1 



1 

1 

•■"■''  I 

23 


4 
4 

24 
2 
5 
3 

9 
11 


9 
11 


10 

40 
6 

10 
9 

10 

41 

10 

175 

31 

7 

10 


10 

40 
0 

10 
9 

10 
4 

10 


11 

7 

10 


20 


20 


3 

341 1 

71 
17' 


2 
4 
1 

2 
9 
4 
2 

9 
1,5&5 


3 
23 

7 
17 


22 


3 
2 

2i 
1 


2 
5 
2, 

13 
4 

221 

4 

47 
77 

47 

56' 
30' 
89; 
20' 


\ 

2\ 
9I 
4 
2i 

9 

37 

2; 

5 

I3I 
4 

22 

4 

2 

17 


329 


175 


96       200 


808       361< 


11, 


•   1  •  ■  •  • 

....   .J,.. 
1 . . 

••.f>*.^»» 

45 

"'47 

60 i 

44 

....      1 

25 

1 

20 

-62  ;...|..:... 
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StatUitiea  of  Vamtmwimm  I 


AT  Toa  OF  iMBracnoif . 

Wbxxlt  Houna  or 
Labob. 

Largbst  No. 
Emplotbbs 

IK  TBX  YbaR. 

Obdbbs 
Ibsubd 

ux. 

■ 

Males 

under 

18 

yn. 

UNDXR 16. 

CHXLDBXN. 

NUIIBEB  OF  BMPLOTBBB 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs    lfi^57 
or    1  hr«. 

less.  ' 

1 

68-«8 
hrs. 

Over 

08 

hrs. 

No. 
fao's. 

FAOTtrBSS— Odntlnued. 


7 

7 

12 

8 

1 

1 

4 

4 

4 

20 
2 
5 

5 
5 

25 
5 
5 
5 

9 
11 

8 

f 

4 

ft 

24 

2 

4 

2 
2 
2 
9 

6 

1 

2 

..... 

«*•••• 

i, 
1 

5 

1 
t 

8 

•  ■  •  ■  • 

, 

a 

'            I 

9 

•■«•■• 

9 
11 

1 

11 

10 

10 

9 

6 

10 

9 

5 
4 

10 

10 

47 
6 

10 
9 

10 

85 

10 

225 

51 

7 

10 

40 

26 

R 

1 

5 

4 

0 

6 



1 

10 

ft 

* 
1 

9 

2 

1 

1 

1 

10 

5 

1 

4 

1 

10 

175 

4 

"  m 

81 

31 

6 
3 

a 

7 

1 

•••■*" 

7 

V 

1 

10 

•.••.|...... 

t 

10 

1 

8 

8 

268 

7 

17 

8 

'             11 



•!         " 

1 
11 

6 

ft 

1 

841 

7 

io 
1 

6 

1 

■ 

78 

ft 

5 
1 

17 



20 

1 

1 

2 

2 

5 

23 
1 

A 

12|         9 

1 

2 

2 

' 

4 

1 

1 

1 

... 

1 

2 

1 

1      . 

2 
9 
4 
2 

1 
3 

1 

9 

:::::!i:::::: 

1 

1 

1           -■ 

9 

6 

9 

4 

f..... 

1 

1 

2 

1 

1 

. .  -  ^  - .  * 

1 

1         3 

1               A 

, . 

9 

i 

1 
1  .   .... 

1 

* 

1 

9                                19 

1 

1.585 

104       64 
1         1 

...J   ....  i 

m 

1.421 
2 
5 

2 

1              *•• ^ 

;     1.681 44 

'3              '4 

10 

2 

1 

5 



«>',                                       v  '                 1 

2 

•••««• 

1 

1 

2 

•  •                     ai 

1 

* 

18 

' 1 1 

13,:::::: 

13 
4 

2 

1 

4 

22 

1 1 



1 
.    1 

1 1 •. 

22! 

09 

'         aI         *» 

4 

1 

j         I 



4'                       4              !          5'          1 

47 

1 

1  '      1 

471 AA 7 

& 

77 

!            3 

2' i       i 

8 

6. 

30 

""*66i         99!!!!!!!'        28 
67          17t         A 

s 

40          7'         7 

4 

1 

1 

55 1 



i            M 

1    , 

20        10 

1 
2 

I 

""'89 

301 io,         5'         2 

91          20)         9i          1 

711        18 

1 

1 

20 



;;....  !.;!!!i""26 

86 ' ' 
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Talil*  I— €ontlav*4. 


INDUSTRY  AND 
LOCALITY. 


In- 

speo- 

tlOBS. 


1.    Lumber    and    House 
Trimmlngt,  Btc. — Con* 

Cattaraugus 

Casenovia 

Ceren 

Chadwicks. 


Champbdn 

Charlotte  Center. 

Chasn)  Falls 

Chatham , 


Cherry  Creek.. 
Cherry  Valley. 

ChUson 

Clayton 


ClavviUe 

Clifton  Springs. 

Clinton 

CoblesWll 


Cohocton. . . 

Coboes 

Colliersville. 
Colton 


Constableville 

Cooperstown 

Cooperstown  Junction. 
Copenhagen 


Coming 

Cornwall 

Cornwall  lianding. 
Cortland 


Crogan 

Crown  Point. 

Cuba 

Dansville. . . . 


Deer  River 

DeKalb  Junction. 

Delevan 

Deposit 


Derrick . 
Dexter.. 
Dryden . 
Dunkirk. 


Dundee 

East  Aurora 

East  Branch. .  . . 
East  Greenwich. 


East  Randolph. 
Eden  Center. . . 

Edmeston 

Edwards 


Elk  Brook.. 
EUenville. . . 
Ellioottville. 
Elmira 


Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 


1 
1 

1 
1 

1 
1 
1 

1 

1 
2 
1 
1 

2 
1 
1 
1 

2 
2 
2 
8 


1 
1 
2 
2 

1 
1 
1 
8 


Factorxba 
Inbpkcikd. 


More 
than 
onoe. 


1 
2 
1 
1 

2 


Total 
no. 


NUMBBB  OP  BlCPLOTaBS 


Total. 


1 
1 
1 
1 

1 
1 
1 
1 

1 
2 
1 
1 

2 
I 
1 
1 

i 

2 
3 

1 
2 
3 
1 

1 
1 
1 
2 

2 
1 


IN  EBTABU8HMBNTB  BMPLOT- 
INO— 


Un- 
der 
20. 


20-10 


fiO- 
109. 


200- 

400. 


600-t-. 


ni.     WOOD  XAHU 


4 
60 


8 

8 

99 

3 

2 

2 

14 

2 

17 

5 

4 

0 

15 

2 

2 

28 
20 
70 
17 

11 
15 
10 
16 

2 

3 

11 

13 

125 

13 

2 

53 

24 
33 
10 


4 
4 

6 
19 

7 

4 

2 

444 


3 

3 

14 

3 

2 

2 

14 

2 

17 

5 

4 

6 

15 

2 

2 

3 


17 

11 

15 
10 
16 

2 

3 

11 

13 


13 
2 
5 

24 

19 


4 
4 

6 
19 

7 

4 

2 

18 


45 


25 
20 


48 


38 


60 


70 


125 


35       391 
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Statlatlea  of  Fa«torte»  IuppecteA. 


AT  Tims  or  iNiFBcnoN. 

■ 
WBKU.T  Hours  of 

ItABOR. 

Larobbt  No. 

EMrLOTBBS 
IN  THB  YbAR. 

Ordbrs 
Ibsubo. 

MBZ. 

Males 

under 
18 

tTNDBR  It. 

CHILDBBN. 

NUMBBR  or  BMFLOrBBB 
WHO  WORB— 

ToUl. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F 

Un- 
der 

14. 

Uit- 
erate. 

51 

hn. 

or 

leas. 

> 

A2-S7 
hr». 

58-63 
bra. 

Over 

63 

hrs. 

No. 
fae'8. 

VAOrmBS— ContiniMd. 


4 

\ 

4 

4 

60 

2 
1 

1 

6fl 

► 

2 

t 

1 

1 

\ 

a 





7 

d 

r 

t 

\ 



3 

1 

t 

« 

1 

1 

3 

3 

31 

1 

1 

3 

•  •  •  •  • 

8 

20 
110 

1 

50 

50 

1 

9 

2 

3 

8 
2 

2 

8 

2 

2 

14 

2 

17 

6 

4 

2 

1 

1 

1 

2 

.  1 

14 

14 

2 

,? 

2 

1 

17 

•  «  •  •  ■ 

5 

5 

•     •    •    •          •    • 

1 
1 

I 
f 

4 



1 

4 

« 

6 

15 

2 

2 

3 

1 

6 

* 

6 

16 

::;:::'     1 

28 

1 

15 

2 

2 

1 

1 

2 

1 

2S 

25 

2 

30 

20 

70 

20 
70 

70 

1 

1 

17 

1. 

17 

11 
15 
10 

17 

2          I 

11 

1 

11 

40 

6,         1 

15 

1 

11          2 

10 

1 

18 

7!         2 

16 

16 

2 

1 
11 

16 

1 

2i 

2'         2 

2 



1 

1          I 

3 

1   

2 

5 

11 

18 

8          1 

11 

'■'•'•  1 

1 

5;         1 

13 

•■•••■I 

13 

6          1 

125 

7 

5 

1 
2          5 

125         150l 

6;        1 

13 

1 

13 

2 

53 

i         15; 

3! 

2 

» 

::::::i:::::;  ::::::■ 

1 

1 

3 

1 

5 

1 

14 

1 

53 

i 

•  ■•■*■  1 

W 1 

1 

1         24            4 

i         33 

1 

20 

4 

1 

24 

1 

33 

33 
19 

1 

19 

:::::"i::::': 

1 

1          19 

1 

2 

1 

4 

1 

1 

\ 

4. 

1 
3 
5 
6 

2 

1 

4 

1 

1 

4i 

1 

6 

6 

7 
19 

7 

4 

2 

450 

2 

10 

19 

7 
4 
2 

2 

7 

1 

4 

2 

• 

444 

0 

3 

75 

260 

100 

17 

6 
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Table  t— ContlBueA. 


Places 
dosed, 
burn- 
ed, re- 

Factorxbs 
Inbpectkd. 

NmCBBIl  OF  EkPLOTSBS 

INDUSTRY  AND          \J^ 
LOCALITY.              ^P^ 

Total 
no. 

Total. 

IMO— 

1 

moved  More 

etc.    i  than 

<onee. 

t 

Un- 
der 
20. 

1           ' 

1 
1 

•200. 
499. 

5004-. 

1.    Lumber    and    House 
Trlmmlnssy  Etc. — Con. 

Purport.. ....              , 

1 

1 
1 

51 

n 



I.     WOOD  ULASXT 

I 1 

Falconer 

1 

1       51 

1 

Farmer 

1 

FayetteviUe 

1 

2 

i           3 

1 

t          S 
'          2 

1 

Fine 

1 

1 

""1 

: 1 

Franklin  flnrinn.    ... 

1 

1 

!' 1 

Fredonia 

1 
1 

. 

7 

1       a 
1  ...... . 

1         7 
!         8 

Freeman 

..••.•|«..... 

FreeviUe 

1 
1 

1 

Frewabury                 

1 
1 

7 
80 

7 

1 

1  -  •  .  •  •  • 

1 

FriendshiD 

1 

80 

1 

Foreet  ville. . 

1 

'...... 



1 

Fort  Ann 

1 
1 
1 
1 

4 
1 
1 
1 

2 
1 
3 

4> 

2 

1 
3 

3 
4 

1 

2 

2 
1 

14 
4 

15 
3 

21 

40 

3 

6 

20 
25 

141 
64 

187 
99 

1 
13 

10 

2 

!        14 

4 

15 

1 

Fort  Jackson 

1 

Fort  Plain 

1 

Fowler 

3 

21 

3 

6 

1 

1    «> 
•■"ig 

13 

""ii 

1 

13 

10 
2 

1 

Fulton 

Fultonville 

' 

40 

Fullerville 

! 

Geneseo 

! 

Geneva 

1 

Gerry 

i 

25 



Glens  Falls 

2..   .   . 

123 

GloversviUe 

51 

"i 

51 

50 
28 

Gouvemeur 

1 

87 

Gowanda 

;::::: 

Greiff 

1 

2 

2 
1 

...    J  .    . 

•  Greenport 



Greenwood 

Qroton 

•■••••'••«••• 

Hadlev 

1 

Hailesboro 

1 

3 

1 
2 
1 

1 

1 

2 

1 
2 
1 

1 
3 
1 
1 

2 

2 

27 
13 
10 
14 

16 

42 

2 

3 

26 
2 
4 

35 

2 

4 

Hamburg 

..   .J 

23 

1 
..■••.I...... 

Hamilton 

13 

1 

Hf^mmondx 

10 
14 

16 
6 
2 

Hancock 

1 

Harknes* 

1 

Harrisville ' 

3 

86 

::::::r 

Helena '         ll 

. .  . .  1 

Hemlock  I  ake [ 

1 
2 

i 

3 

6 

21 

4! 

Herkimer I 

20 

Hermon 

1 

1 
1 

t 

1 
1 

Holland 

!!!!';;i-'-'"i 

Holly 

1 

35 

Homer 

1 

Honeoye  Falls 

HometUville 

1 
1 

1 

32 

100 

15 

35 

9 

86 

32 

1 
1 

190 

Horeeheads 

15 
9 

1 
Hudson i 

1 

1 

1 
1 

85 

Huntinnton '         il 

1 

Hion 

1 

•  •  •      ■  • 

■  1 

. . , 1 

1 

86 

Ira 

il 

1 
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StAtlBtiea  of  FactortcM  Ijuijpecte4> 


▲T  Tnu  or  ImPBcnoif. 

wwbklt  houba  of 
Labob. 

Labgbbt  No. 

EifPLOTBBB 
IN  TBB  YbAB. 

Obdebb 
Ibsttbd. 

SBX. 

Males 

under 

18 

ttWIMBH  16. 

CHILDRBN. 

NVMBBB  or  BM PLOTBBS 
WHO   WOBK— 

Total. 

There- 
of fe- 
male 

No. 

u. 

F. 

M. 

F. 

der 
14. 

nut- 

erate. 

51 

hrs. 

or 

leee. 

52-67 
hrt. 

58-68 
hrs. 

Over 

63 

hrs. 

No." 
fao'a. 

FAerUBBS— Qontliuwd. 


8 

1 

( 

1 

1  _       -   -  _  _ 

8 
51 

8 
51 

1 

■ 

51 

1 

,,.,,.  1 

1 

3 

'.'.'.V.'X. .'.'.. . 

8 

2 

«•••«. 

3 
4 

3 

4 

1 

,       2 

1 

7 

7 
3 

11 
3 

2 
2 

I 

8 

1 

■'---- 

1 

1 

1 

7 

1.;;.;. 

1 .  . 

7 
80 

■  7 
80 

3 

i 

80 

4 

2 

*  V 

6i         1 

14 

14 

4 
15 

14 
5 

15 
4 

21 

40 

4 

6 

20 

80 

201 

65 

157 

46 

3 

26 

12 
2 

3 
3 

1 

4 

1 

15 



8 

3 

10 
40 

2 
5 

1 

21 

11 

2 

40 

.  ...p 

3 

2 

1 

■■"  3 
6 

6 

1 

6 

20 

2 

18 

2 
3 
9 
6 

13 

12 

3 

2 

25 

25 

141 

40 

107 
80 

1 

7 
2 

•  ■  •      •  ■ 

1 

14X 

11 

1 

8 

64 

24 
30 

4 

137 

•#•••• 

4 

1 

2 

8 

30 

4 

1 

1 

13 

13 

•  •      •  •  • 

10 

3 

4 

2 

2 

2 

1 

2 

' 

•  •  •  •  • 

2 

4 
18 
10 
14 

16 

42 

2 

8 

20 

2 

81 
SO 
15 
14 

20 

46 

3 

3 

26 
2 
5 

35 



2 

9 

1 

15 

1 

5 
12 

1 

1 

27 

•»•«•■ 

1 

1 

28 

2 

13 

#••••■ 

I 

10 

•  ■  •  •  • 

2 

14 

1 

16 

•■•■•■ 

1 
2 

1 
2 

1 

42 

2 

2 

1 

8 

26 

1 
3 
2 

1 

2 

2 

1 

4 

4 
35 

1 

85 

t 

82 

32 
190 

32 

200 

15 

35 

9 

40 

4 
8 
2 

1 

1 

190 

6 

1 

15 

15 

35 
9 

1 

85 

1 

1 

0 

86 

36 

2 

1 

::::::  :::.::i 

10 
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Table  I— Continaed. 


In- 

Places 
closed, 
bum- 
ad.  re- 

Factorics 
Inspkctbd. 

NlTMBBS  OF  EmPLOTSM 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABUSHMXNTS  XMPLOT- 
INO— 

^^o*"' moved 
1   etc. 

1 

Un- 
der 
20. 

30-40. 

50- 

199. 

20(^ 
499 

500+ . 

1 

1.    Lumber    and    House 
Trimmings,  Etc. — Con. 

Irvinmnn 

1 

! 

8 

7 
2 
1 
1 

1 

1 
1 
7 

1 
1 
2 

1 

I 
i 
1 

1 

2 

15 

7 

28 

72 

38 

25 

6 

3 

4 

5 

2 

70 

3 

2 

16 

8 

13 

1 
2 
2 

14 

II 

15 

7 

L     T 

urooi 

)  KJ 

LKTX 

iBOhllft. 

Islip 

Ithaca 

■■■72 
41 

28 

1 

jAmAfltnwn 

97 

J  dhnsto  vrn 

6        20 

Kanona 

•  «  •  ■  •       • 

•  •  •  ■      ■  » 

•    ■    a    ■ 

6 
3 

4 

5 

2 

40 

3 

3 

16 

8 

12 

1 
3 
2 

14 

•  •        ■  ■ 

•  •  •*v  ■ 

TTRAnAjr 

Kennedv 

Kenwood  . 

Kilbuck. 

1 

KinffRlon 

30 

Lacona. ... 

1 

LalcAwood 

T.n.nniuat'.Ar 

LiM>na •, 

Ijaohan 

Lawreneeville. .    . 

1 

•    •    «    • 

Lentsville . 

XjConardsvilla . . . 

Le  Rov. 

Liberty . 

1 

Lindley 

1 

1 

1 
1 

1 
1 

1 
3 

3 

20 
3 

16 
6 
7 

12 

1 
0 

3 

16 
6 
7 

12 

1 
9 

20 

Lisbon 

Little  Falls 

1 

Little  Valley 

Livinfftton  Manor. .  . 

Livonia 

Locke ...    . . 

Lockport ... 

Lockwood 

1 

1 

1 
1 

30 

10 

6 

10 

6 

30 

Lyon  Mountain 

I^yonsdale 

Machias 

2 

Madrid 

1 

3 

1 
1 
2 

1 
1 

3 

2 
2 

1 

19 
2 

4 
7 

2 

2 

05 

10 

11 

1 

19 
2 
4 

7 

2 
2 

Malone 

2 

... 

Mftn<«heftt«r. . . . 

Marathon 

1 

Marion 

p 

V 

Mas»ena 

1 
1 

McI  ean 



Mechanicville 

1 



95 

Mexico 

2 
2 

1 

10 
11 

Middlebura 

Mlddleport 

2 

Middletown 

4 

1 

1 
1 
] 
1 

4 

1 

1 

1 
1 

1 

45 
4 

3 

6 
3 

1 

is!    '  -27 

MiddlevUle 

•  ••••■• 

4 

Monticdlo 

3 
6 
3 
1 

Montour  Falls 

Moravia 

Moriah 
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nimtimUem  of  FMBtories  Uwi9««t«4. 


AT  TXMX  OF  IlWFKCnON. 

WsBKLT  Houiia  or 
Labor. 

Larobbt  No 

£MFU>TSBa 
IN  TBB  YbaB. 

GnnBRB 
Ibburd. 

SBXJ 

Males 

under 

18 

yre. 

CHILDBBN. 

NUMBER  OF  nCFIX>TBEB 
WHO   WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

H. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs 

or 

S2-67 
bra. 

58-68 
bra. 

Over 

68 

hrs. 

No. 
fae'a. 

PAOTlTRTIfl'  ■  ■Oontiini»d. 


15 

7 

15 

15 

7 

28 
82 

140 

33 

6 

3 

12 
6 
3 

70 

3 

3 

16 

8 

16 
2 
2 
2 

14 

• 

7 

28 

1 

188 

20 

6 

3 

4 

6 

2 

61 

3 

2 

16 

4 

28 

72 

71 

36 

7 
1 
3 

1 

3 
1 
3 

1 

138 

1 

26 

5 

6 

3 



4 

5 

2 

70 

0 

s 

2 
16 

3 
3 

4 

8 
12 

8 

1 

13 
1 

1 
2 

2 

1 
1 

1 

2 

2 
14 

14 

•    •■■•• 

'"36 
2 

^    •   •    •    •    • 

■"26 
3 

16 
6 
7 

12 

1 
0 

'so 

10 

20 

4 

16 

6 

10 

12 

1 
0 

35 

12 
6 

i 

2 
5 

1 

16 

6 

1 

1 

1 

1 
1 

4 
7 

i 

7 
3 

7 

12 

1 

9 

'   "36 

10 
6 

1 

1 

1 

i 

i 

10 

10 

28 

2 

4 
7 

3 

3 

05 

10 

12 

50 

4 

3 
6 
5 



2 

12 
3 
2 
5 

10 
2 

4 
7 

7 

2 

2 

95 

7 

11 

« 

2 
2 

05 
10 



3 

3 

2 

1 

3 

2 

1 
11 

1 

""45 

•  •  ■      ■  • 

36 

0 

4 

8 
6 
8 

8 

4 

3 

1 
3 
2 

1 

1 

9 

1 

1 

1 

101 1         4 

1 
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TAlll^  I-UC6nilti«^d. 


INDUSTRY  AND 
LOCALITY. 


In- 
■peo- 
tions. 


FUoes* 
closed,; 
burn- 
ed, re- 
moved 
eto. 


Factoribs 
Inspscted. 


NtmBBR  or  ElCPLOTBSS 


IN  aaTABUSHliaMTB  B^PLOT- 
INO— 


More 
than 
onoe. 


Total 
no. 


Total. 


2(M0. 


1 


50- 
190. 


200- 
499 


JHXH-. 


1.    Lumber    and    Home 
Trlmmlnss,  Etc— Con. 

Mometown 

Worriaville 

Mountain  View 

Mount  Morris 


Mount  Vernon. 

Naples 

Natural  Bridge. 
Newark 


Newark  Valley. 
New  Bremen... 

Newburgb 

NewfieldV; .... 


New  Roohelle. 
New  York.... 
Niacara  Falls. 
Nionols 


NioholsWlle 

North  Collins 

North  Tonawanda. 
Norwich 


Norwood. 
Nunda. . . 
Nyack... 
Oakfield.. 


Odessa 

Ocdensburf. 

Onttda 


Oneonta. 

Ontario 

Oriskany  Falls. 
Oswegatehie.. . 


Oswego . . . . 

Otto 

Owego 

OwUHead 


Oxford 

Painted  Post. 

Palmyra 

Parish 


Parishrille. 
Patchojnie. 
PeakviUe.. 
Penn  Yan. 


Perry 

Peru 

Phelps 

Philadelphia. 

PhoeniT 

Pittsford 

Plattsburg... 
Port  Chester. 


4 

127 
4 

2 

3 
1 

a 
1 

1 

2^ 
1 

I 
4 

3 


3 
1 
1 
1 

4 

1 

li 
l' 

2 

i 

3 

2 
1 
1 
2 

1 
2 

2 
I 
3 

8 


2! 


1 

2i 


1 


m.    WOOD  KAim 


2 

124 

4 

2 

8 

1 

11 
1 

1 
3 
2 
1 

1 

4 
3 


8 
5 


5; 

197: 

81 

38; 

I 

3 

5 

67; 


5 

7 

8 

8< 

10 

i 


190 


28! 


120! 

8.095 

73 

7 

9 
4 

378 
30 


M 


M3 

7 

9 
4 

29 


85        85 
757|  1.285 
55 


400 


1881      211 
30 1 


I 


10 

10. 

80 

8i 

15 

15 

2 

2 

4 

4 

240 

8 

30 

•  •  • 

30 

22 


52 


3 
1 
1 
1 

4 

1 
1 
1 

2 
2 
1 
3 

2 
1 

II 

21 
I 

1! 

2i 
II 
2 

2 
1 
3 
4 


10 

2 

10 

54 
2 
5 

16 

8 

28 
2 

6: 

19| 

150l 

8> 

13 

16 

25, 

7 

2 

34 

41 

44i 

206 


36 

10 

2 

lOj 

14; 

2!. 

16| 

8 
5 
2 
6 

19 


185 


40 


28 


8 
13 

16 
25 


150 


t::::::'::::::  ::::::'■••■•• 

2. 1 

1 

9> 

1 

25!. 

1 

1 

4  .. 

10 

34:. 
45 

20 

140 
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fltatiatiea  of  Fi 


AT  Tna  OF  ImrmonoK, 

WnXLT  HOUBS  OF 

Labor. 

Labobbt  No. 

£MFU>TBBa 
IN  THB  YbAB. 

Obdbbb 
laauBD. 

8BX. 

Males 

under 

18 

yw. 

UKDSB  16. 

CHILDBSN. 

NUMBBB  OF  BXPLOTBBa 
WHO  WOKK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

UUt- 
erate. 

u 

hrs. 

or 

lem. 

fi3-ft7 
hn. 

58-68 
^rs. 

Over 

68 

hrs. 

No. 
fao's. 

^AOTtlfBTMI-i  'ContJiiued. 


8 

1 
t 

8 

5 

18 
5 

7 
8 

8 

5 

1 

5 

5 

5 

197 

8 

17 

88 

7 

7 

67 

1 

1 
5 

16 
6 

4 
8 
5 

1 

107 

1 
I 

t 

197 

1 

8 

8 

8 

88 

8 

a 

8 

1  ■ ' "  * 

8 

88 

1 

1 

8 

'8 

1 

'"' 

...... 

1 

5 

1 

1 

6 

1 

67 

1 

...... 

60 

17 

6 

•    ••••(••••a       •••••■ 

lao 

1               1 
f ! 

120 

120 

3,798 

78 

7 

15 

4 

887 

80 

12 

80 

15 

2 

4 

244 

47 

8.006 

60 

•  •  •  •  •  • 

712 

'"845 
78 

1,588 

140 
18 

70 

78 

•••••• 

2 

7 

7 
9 

2 

9 

1 

3 

4 



1 
60 

1 

1 

19 

1 

4 

1 

878 

878 
30 

10 
80 

8 

80 

1 

10 

1 

80 

15 

•  •  •  •  • 

15 

2 

2 

4 

340 

80 

2 

17 

1 

4 

1 

888 

2 

11 

4 

80 

i 

1 



86 

96 

10 

10 

2 

10 

40 

10 

2 

20 

54 
4 

5 
19 

8 

28 

2 

6 

87 

160 

8 

88 

16 
27 

7 

4 

34 
4 

4ft 

1 

10 

2 

••••■•• 

— 
* 

1 

10 

1 

M 

.••..• 

2 

1 

7 

7 



40 
2 
5 

2 

2 

1 

5 

I 



1 

16 

10 

1 

8 

s 

1 

a\ 

23'         ^ 

2 

3 

•  •  •  «  • 

!!...;!. 

2 
6 

10 

6 

1 
......    ...... 

....,:::::;:::::::■": 



16 

2 

19 

i 

1 

2 

160 

;;;;;j.. ;;;!;;;• 

1  

150 

8 

13 

8 

* 

1 

1 

13 

.....\..'... ...... 

16 

i ; 

16 

26 

7 

2; 

34 

4 

9 

20 

25 

41       2 

...... 

2 

A 

2 

7 

1 

2 



2 

84 

1 

:::::::     } 

1ft 

1 

4 

1 

44 

f 

86 

"185 

s 

305 

...... 

205 

" 
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Tabl«  I--OoBtli»««4» 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tions. 


1.    Lumber 
Trlntniliisi* 

Port  Jeftenon. 

Port  Jervis 

Port  I>eyden.   . 
Portville 


and    Home 
Ete* — Con. 


PotBdam 

Pouffhkeeprie. 

Pula«ki 

Randolph 


Redfield 

RensaeUer  FaUs. 

Rieartl 

Riehford 


Riverhead. 
Rochester. 

Rome 

RoMoe. . . . 


St.  Johnaville. 
Salamanca — 
Sandy  Greek.. 
Sandy  Hill... 


Saranao  Lake. 

Saratoga 

Savona 

Sayville 


Schenectady. . 
Sefauyler  Falle. 
Schuyler  I.«ke. 
Seneca  Falln. . 


Shelby 

Sidney 

Silver  Creek. 
SinelairviUe. 


Skaneatelen 

Skerry 

Sod  IV 

South  Bombay. 


South  Colton.... 
South  Columbia. 
South  Dayton. . . 
South  Edwards. . 


South  Glens  Falls. 
South  Otselio .... 

Spencer 

Springville 


Sprinawater. 

Stamford 

Stanley 

Stevens  Mills. 

Stockton. . . . 
Stony  Brook. 
Syracuse. . . . 
laeresa 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 
1 
1 

3 

4 
2 
1 

1 
1 
2 
1 


8 
2 

I 
1 
1 
2 

S 
3 
1 
1 

8 


1 
1 
2 
1 

2 
1 
1 
1 

2 
1 
1 
2 

1 
1 


1 
1 

2 


Faotoribs 

iNSPBCnBD. 


More 
than 
onoe. 


ToUl 
no. 


9 


NvMBBR  or  Emplotsi 


Total. 


IN  BSTABUSBMSim  BUPLOT- 
INO— 


Un- 
der 
20. 


2049. 

_J 


50- 
199. 


200- 
499. 


no-i-. 


1 
1 
1 
] 

3 

4 
2 
1 

1 
1 
2 
1 

2 

80 

3 

2 

1 
1 
1 
2 

3 
3 
1 
1 


1 
1 
2 
1 

2 
1 
1 
1 

2 
1 
1 
2 

1 
1 
1 


1 

1 

24 

2 


IIL     WOOD  MASV 


7 

5 

1 

40 

20 

07 

4 

5 

10 
1 
7 

12 

10 

782 

80 

11 

1 
5 
2 

no 

88 

28 

3 

16 

93 


13 

7 


1 
4 

5 
5 

4 

16 
6 
4 

33 
3 

15 
5 

4 
3 
4 


10 

e 

869 
14 


20 

42 

4 

5 

le 
1 

7 
12 

10 
91 
80 
11 

1 

5 

2 

15 

88 

28 

8 

10 

17 


13 

7 


1 
4 

5 
5 

4 

15 
6 
4 

4 

8 

15 

5 

4 

3 

4 


10 

0 

190 

14 


40 
25 


281 


76 


29 


71 


460 


95 
50 


128 
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Statistles  of  Faetorl««  I&09e«t«a. 


AT  TlMC  OF  InSPXCTION. 

Wkkklt  Houiu  of 
Labob. 

LABOBer  No. 

EUPLOTBBS 
IN  THB  YbAR. 

Ordbbs 

ISBUBD. 

BBX. 

Males 

under 

16 

yn. 

T7NDKR  10. 

CHILDRXN. 

NUMBER  OP  KMPIOTSBS 
WHO  WORK — 

Total. 

There- 
of fe- 
male. 

J 

1 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hrs. 
or 

S2-S7 
hn. 

SM» 

hrs. 

Over 

68 

hn. 

No. 

No. 
fao'B. 

FAC 

7 

TX7B 

B8-^ 

Oont 

Inui 

kL 

7 

7 

5 

8 

40 

119 

75 

4 

5 

16 
6 
7 

12 

10 

844 

82 

11 

1 
5 
2 

no 

90 

82 

6 

16 

08 

• 
■  «  »  •  •  • 

5 

5 

1 

1 
40 

8 

5 

•» 

•  •  ■  t  •  ■  • 

>  ■•■■•« 

8 

1 

13 
7 

1 
2 

1 
7 
4 
4 

1 

1 

3 

1 
1 
1 
4 

11 

I 
8 

1 

40 

1 

ao 

■ 

12 

8 

87 

67 
4 

4 

4 

1 

6 

5 

16 

1 

7 

12 

10 

817 

80 

11 

1 

5 

3 

110 

88 

11 
8 

1 

16 

1 

1 

1 

7 

3 

12 

1 

1 

10 

3 

783 

20 

1 

7 

85 

880 

U 

19 

3 

11 

3 

1 

1 

5 

1 

2 

1 

110 

2 

1 

2 

3 

fiS 

8 

21 

13 

1 

s 

1 

16 

16 

gg 

2 

08 

5 

1 

7 

7 
1 

7 

1 

4 

2 

1 

1 

■  •  ■  ■  • 

1 

18 

7 

18 

7 

18 

7 

7 

2 

1 

1 

1 
13 

5 
12 

16 

15 

10 

8 

33 
4 

15 

6 

4 
3 

4 

•  •■>••• 

•  •  .  ■  •  •  • 

1 
2 
2 
8 

0 
5 
1 
5 

2 
7 

4 
1 

1 

4 

4 
5 
5 

4 

15 

6 

4 

33 

a 

15 
5 

4 

3 

4 

1 

5 

3 

5 

, 

1 

4 

3 

15 

' 

1 

s 

1 

4 

t 

1 

1 

88 

3 

3 

2 

1 

15 

1 

5 

1 

4 

3 

2 
1 

1 

4 

1 

10 

1 

10 

18 

6 

434 

17 

2 

8 

1 

A 

6 
17 

856 

8 

8 

2 

51 

291 
14 

5 

io 

2 

7 

14 

3 
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Tmhle  fHOtmUnu^^  . 


In- 
speo- 
tions. 

Plaoee 
dosed, 
burn- 
ed, re- 
moved 
etc. 

t 

Factobibs 
Inspbctbd. 

NuMBBB  or  Emplotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  ESTABUSHMBNTS  EMPLOT- 
XNO — 

Un- 
der 
20. 

30-40. 

50- 
199. 

200- 

499. 

500+. 

1.    launber    and    House 
TrlmmliigB,  £tc« — Con. 

Tioonderoffa 

3 
3 

1 

8 

1 

1 

47 

68 

2 

368 

14 

10 

10 

166 

10 

2 

5 

8 

60 

2 

70 
6 
9 

24 

0 
18 

XL 

27 

8 

29 

6 

2 

25 
14 
10 

10 

11 

10 

2 

5 
3 

20 
""40 

irOOI)  XAOTT 

Tonawanda 

3 

4 

50 

Troy 

1 
3 

TruiDaziBhunt 

!!!::!        i 

TuUy 

1 
6 
3 

Tvpper  Lake ,..,,... 

2 

36 

302 

urEana :!":.::::.:.:.:.. 

Union 

1 

1 

Union  Rnringa. ..,....,.---  ^ 

1 
4 

1 
1 

1 
1 
I 
1 

5 

1 
2 
2 

1 

Utica.. .' 

A 

1 

156 

VpiXn  MUlff 

4 

Van  £tten 

1 

Walden 

( 

Walton 

Waterford 

1 

60 

Waterloo 

2 

45 
6 
9 

24 

9 

18 

Watertown 

1 

2C 

t 

1 

Watkins. 

1 ; 

Waylandi 



Webster. 



...        - 

Weedeport 

WellsviUe 

1 

1 



West  Bangor 

1 

Westfield 

2 

3 
2 

1 
1 

2 
1 
8 

1 

1 

2 

3 
2 

17 

7 

110 

3 

A 

48 

24 

11 

1 

1 

17 

7 

3 

5 

8 

"ii 

1 

1 

West  I«yden 

1 

WestonsMilb 

35 

75 

Weet  Winfield 

1 

1 

2 

1 
8 

1 

1 

WhippleviUe 

.    a. 

WhitehaU 

....... 

85 

24 

....#. 

Whitesboro 



WiUiamaon 

1 

WiUiamstown 

1 

Willsborough 

! 

Wilna....T: 

1 

Windsor 

1 

1 

Wiscoy 

1 

Woloott 

1 
1 
1 

1 

4 

1 

1           5 

4 
1 
5 

Woods 

1 

Worcester 

1 

YaleviUe 

1 

Yonkers 

2 

2 

26 

1 

6 

20 

ToUl 

777 

114 

23,      754 

14.472 

3,650 

8.572 

6.289 

961 

'••••■ 

2.  Boxei  and  Barrels* 

a.     Packing   Casm,    BarreU, 

ShookM,  Etr. 
Addison 

8 
3 

2 
1 

1 

1         8 

— 1    1    1 

17 

42 

8 

I          12 

17 
22 

8 
12 

Albany 

'         3 
2 

1 

20 

Bald^nsville 

ii./!!! 

1  •  •  • '  •  * 

1  

Belroont 

I 
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fltatUiUea  of  S*a«to^lefl  Inape^teli. 


▲T  TniB  or  iMtPKCTIOV. 


p. 


UftlM 

under 

18 

yn. 


UNDKB  16. 


M. 


F. 


CBILOIUN. 


Un- 
der 
14. 


entte. 


Webklt  HouBa  of 

LA.BOB. 


NUUBBB  or  BUPLOTBBB 
WHO  WOBK— 


TAOTtTBHS-^ontliittad. 


51 

bn. 

62^7 

88-63 

or 

hra. 

hn. 

leas. 

^ 

Over 

68 

hn. 


Labobst  No. 

£lIPXX>TBBS 
IN  TBB  YbAB. 


Total. 


There- 
of fe- 
male. 


Obdbbb 
laauBD. 


No. 


fa^s. 


47 

3 

18 

I 

47 

58 

50 

6 

2 
17 
14 
10 

10 

166 

10 

2 

6 

3 

60 

2 

70 
6 
0 

24 

9 
18 

■  •  «  «  •  • 

"846 

60 

63 

81 

6 

a 

425 
14 
10 

10 

188 

28 

3 

5 

6 

60 

2 

75 

6 

11 

28 

27 
18 

10    8 

68 

!  a 

8    1 

69 

10 

9 
5 

I 

4 

6 

1 

2 

1 

1  .  .. 

» 

1 

^68 

lOj   7 

i 

6 

A 

14 

t 

4    s 

10 
10 

\.    .. 

1 
2 

1 

1 

166 

1 

10 

1 
, ,  ,1 

i i 

3 

«••••,•••••. 

4    1 

j 

1 
1 

1 
li    1 

8 

' 

60 

2 

1 
1 

16 
5 
8 
3 

1 
6 

2 

1 

70 

1 

1 

6 

•  ■■•■•I.*.... 

1 

0 

!   I 

•  •  •  . « 

i 

24 

0 

:...  I  ■■■]"".  "■' 

i 

18 

1 

1 

1 

16 

1 

1 

17 

7 

110 

8 

5 

35 

24 

6 

1 

1 

•  •  •   •  • 

17 

8 

110 

6 

9 

58 
25 
11 

1 

1 

1 
16 

1 

2 
4 

7 

i 

1 

94 

16 

2 

1 

2 

8 

2    1 

5 

2    1 

48 

1 

8 

2i    1 

24 

■•••;i 

1 

7 

4 


1 

6 

4 

8' 3 

1 

2'    I 

1 

! 

1 

, , , . , 

1 





4 

... ••)...•• 

4 
1 

4 
8 
5 

1 
0 
2 

1 

1 

I 

I 

5 

1 

6 

1 

1 

26 

1 
1 

26 

86 

1     1 

1 

160'   2 

i 

1 

1 

14.401 

71 

494 

4 

5 

1,486 

2.851 

9,504 

631 

16.648 

98 

1.342 

505 

17 

17 

87 

8 

12 

22 

42 

8 

30 

9 

8 

42 

1 



5 

4 

8 

8 

!;;:;i!;.':; 

8i    2 

12 

1 

6'    1 
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Table  I->Co&ttB«ed* 


In- 
spec- 
tions. 

Plaoen 
eloeedi 
burn- 
ed, re- 
moved 
etc. 

Factoriks 

iNSPBCTSn. 

NuicBSB  OF  Emplotxbs 

• 

INDUSTRY  AND 
IXKJALITY. 

ass 

Total 
no. 

Total. 

IN  E8TABM8HMBKT8  BHPLOT- 
XKO— 

Un- 
der 
20. 

20-40. 

50- 
100. 

200- 
4M. 

500+ . 

3.   Boxei    and    Barrels — 
Conttnued, 

a.    Paekina    Comm,    Barrels, 

Shocks,  Ete.—ConHnvsd. 
RinirhiiintoTi 

24 

1 

1 
1 
2 

24 

50 

1 

22 

51 

552 

TIT.     \ 

rooD  Mi 

50 

unr 

Roonville 

1 
109 

Bouckville. . .                           .  . 

22 
HI 

112 

Rrocton ...                         .... 

Buffalo 

Burlinsft<»n  Flats 

4 

1 

331 

2 

1 

60 

2 

1 

CRnAJitots. 

1 

e 

Canifl^Ao 

00 

O Ant on 

1 

C?Art.haffn 

6 
2 

6 

8 
5 
6 

6 
12 

6 
2 

6 
8 
5 
6 

G 
12 

Cato 

CamilltiB  . 

Chaninville 

Charlotte 

Charlotte  Center 

ChAtKam 

Chnrrv    CViiAlr 

Vlld  1  J      \J»W^  ••.. 

C1a.rkB  MilU 

1 

Clvde 

2 

10 

8 
2 
2 

2 

19 
8 
2 
2 

l"Vin  An  K  a  iron 

Cortland 

C!o3t  AILfi  Ic  i  A 

CroiTAn 

•  •  •  ■  •      ■ 

1 
1 

Crown  Point 

Cuba 

' 

Dansville 

_ 

fiO 
3 

3 
2 
4 

8 

27 
2 

60 

Deer  River 

3 

3 
2 

4 
8 

27 
2 

Delevan 

Dundee 

EaMt  Aurora 

Eden  Center 

Elba 

:;::::: 

Elmire. 

1 
1 

2 

l!*Bii*rkrkrt 

T  Birpon 

Femner 

1 

o 

1 

10 

12 

3 

7 

2 

3 

11 

2 

4 

2 

4 

14 

1 

10 

12 

3 

7 

2 

3 

11 

2 

4 

2 

4 

14 

Fillmore 

Flint       



Forest  ville 

Vnri  .f  Ai*k^nn 

Fredonia 

1 
2 

• 

FravTflhtinp 

Fulton 

Geneva. 

GfilTV 

• 

OlAnnm. 

1 

Glens  Falls 

Gorham 

2 
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lltattatimi  of  Fiietoriea  Iiftapeet«4l. 


AT  Tim  OF  iNepBcnoN. 

1 

LaBOB.                        ,„  „,  YlAB. 

Obdhbb 
TseuBD. 

SEX. 

Melee 

under 

18 

yiB. 

UNDBR  10. 

CHILDBBN. 

NX7MBBR  or  BUPLOTSBB 
WHO  WOBX— 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 

erate. 

51 
hrs. 

or 
less. 

52^ 
hre. 

58-63 
hrs. 

Over 

88 

hn. 

Total. 

No. 
fee's. 

VAC 

47 

8 

8 

Ckml 

inxu 

Id. 

50 

1 
23 
51 

517 

50 

1 
25 
81 

626 

8 

2 

1 

1 

32 

5 

1 
10 

34 

1 

46 

5 

2 
157 

1 

06 

2 

662 

6 

14 

21 

12 

2 

•  •  *  •  • 

2 

2 

7 

90 

15 

2 
8 

5 

1 

1 

1 

1 

50 

10 

4 

60 

1 

i 

6 

6 

6 
2 

6 
8 
5 
6 

6 
12 

6 
3 

6 
8 
8 
6 

6 
30 

3          1 

2 

2 

1 

A 

6 

1 
3 
3 
5 

1 

g 

1 

2 

8 

1 

A 

1 

A 

12 

2 

2 

19 
8 
2 
2 

2 

21 
8 
5 
5 

1 

8 

1 

1 

19 

8 

8 

1 

2 

2 

1 

8 

1 

. 

■  ■  k  .  •  • 

60 
8 

2 

2 

60 
8 

3 
2 
4 

8 

27 
2 

75 
6 

3 

16 

6 

8 

27 
2 

8 

8 

1 

1 

2 

4 

2 

1 

a 

1 

1 

27 

2          2 

2 

1 

1 

•      10 

12 

8 

7 

2 

3 

11 

2 

4 

2 

4 

14 

4.. 

2 

3 
5 

1 

10 

15 

1 

12 

i 

1 

1 

■       •       ■       B       ■ 

12 

3            1 

2 

2 

7 

9 
3 

2 

*   * 

s 

3 



3 

6 
2 

1 
3 

1 

11 

1 

80' 

2 

2 

2 
6 

■  ••■•■• 

1 

4 

1 

2 

2' 

1 

4 

6 
14 

7 

7 

'.'.'.'.X'.V.'. 

7 

3 

i 
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Taibl*  .l^^^^^ti^ 


INDUSTRY  AND 
LOCALITY. 


Id> 
spec- 
UoxiB. 


PUoes, 
olosed,' 
bum- ; 

ed,  re-: 

moved 

•to. 


Factoriss 
Inspbctbd. 


More 
than 
onoe. 


Total 
no. 


NuMBBS  or  EImpiotsbs 


Total. 


IN  ESTABLISUMKNTS  CUPLOT- 
XNO— 


Un- 
der 
20. 


20-40. 


60- 
1W. 


200- 


500+ , 


HI,     WOOD  MAKir 


2*  Bozei    and 

ContiBiied* 

a.    Packina  CoMt.    Borrd*,! 
Shooks,  Bte.-^<mt%nued,    > 

Greenwood | 

Qroveland  Station , 

Goyanosa 

Uammondsport. . 


HoUy 

Honeoye  FaUa . 
Ira  Station. . . . 
Italy  HUl 


Tthaca 

Jamestown. 
Johnatown. 
Kingston. . . 


Lestenhire. . 
Little  FaUa.  i 
Lockport. . . . 
MaUoryt'ille. . 


Marathon.... 
Marlborouffh. 

Medina 

MiddJeport . . 


Milton 

Newark 

New  York.... 
Niagara  Falls. 


North  Clymer. . . 
North  Collin*  ... 
North  Hector... 
North  I^wrence. 


North  Tonawanda. 

Ogdensburv. , 

Olean 

Oneonta. , 


Ontario.. . 

Oxford 

Orwell 

Oawego. . . 

Palmyra. . . 
Pariihville. 
Pavilion... 
Penn  Yan. 


Perry 

Pittsf  ord 

Port  Byron. . . 
PortWfle 

Potsdam 

Pouchkeep.^ie. 

Pulaski 

Piiltney 


fr' 


3 

I" 
1 

K 

2, 

1' 
2 


6 

1 
1 


1 
2 
1 
1 


II. 


1 


ao 
"4 


30 


2 

I 

15 

6 

53 

8 

5 

64 

10 

56 

2 

3i 

33i< 


2 
6 
3' 

6 
3 
8 
5 


50 


19 

13 

2 

3l 


64 


43 


33 


64 


3 


18 

21 

2.296 

54 

2' 
22' 

38! 


30 

18^ 

■      •  • 

330 


21 
336 


2 

ii 


930' 
54 


22 
261 


I 

1 

11 

1. 

i; 

i 

1 
2. 


150 
20* 

1' 

6 

3 

4 

380 

8 
40 


liSI 


^; 


6' 

I 


8 


40 


35 


6 


SS'       50 


16: 

5 

■■331; 
I 
I 

15 

64 

125 

6 


16 
5 


I 
15 

9 

I 

6 


35 


33 


55 

125 


700 


340 
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fltattsttos  of  9m&ta»tmm  lAi^eet«#. 


AT  TxMB  or  Inspbction 

■ 

wkbkx.t  hovbs  of 
Labox. 

Largbbt  No. 
Emflotbbb 

IN  THB  YbaR. 

Ordbbb 
IsexTBD. 

8BX. 

MalM 

under 

18 

yrt. 

UNOSB  16. 

CHILDBBN. 

NtWBBR  OF  BlfPLOTSBS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

1 

M. 

F. 

M. 

F. 

« J      erate. 

1 

61 

hn. 

or 

lees. 

S2-57 
hre. 

58-68 
hrs. 

Over 

68 

hre. 

w«.      No. 

1 

TA01TTBB8— Continued.' 


I 

.    _  _ 

30 

30'           1         ^ 

1 

•  *  •      •  t  *  -  - 

4 

_ 

4"    ■  ■ 

6 

2 

•  ■•••■• 

3 

7 

2 

1 

1 
1 
4 

5 

1 

2 

1 

......)-----• 

2 

1 

6 

, 

1 

6 

!! 

1 

8 

1 

* 

3 .'."" 

1 

8 

7 

...... 

15                      1ft 

1 

6 



6 
3 
8 

1     •  •  •  • 

6 

63 
8 
5 

1 

58 

50 

i..   , 

8 

5 

5'.." 

64 



3 

1 

1 
1 

« 

2 
1 

1 

««•■•• 

641.. 

AA 

2 
3 
5 

1 

3 
1 

1 

19 

19-            !          M 

1 

56 



56 
2 

8 

33 

i         09 

'           2 

1 

1           5 

1         33 

2 

2 

|. 



1 

3 

1 

i8 

1 

15 

18 

1 

1 

•  ■••••*------ 

32 

7 

3 
12 



39 

18 

21 

2.011 

54 

'. .'.'.'.y  '  ei 

18 

21 

2.361 

""is 

8 

12 



26 

11 

15 

275 

4 

t   3 

. .  _ . , 

"" 

2 

1 

104 

2 

2 

8 

11 

1 

9 

1 

1 

2.296 
54 

ioi 

. 

31 

1 

143 

'i42 

47 
1 

2 

2            1           A 

1 

14 

8 
11 

1 
1 

1 

•  •  t  ■  ■ 

• . . . . 



22 
38 

......i         45 

1         88 

1 

27 

1 

1 

8 

150 

■  -  •  ■  •  • 

56 
3 

32 

150 

153 

«      t  >      •  • 

3 

4 
5 
2 

2 

20 

a     .          a    •    a 

20 

50 

35 

5 

6 
3 
4 

380 

8 
50 

1 

85 

1 

35 
5 

6 
3 

4 
40 

•  •  •  ■  - 

•  •    a          ft     t 

1 

2 

3 

'.'.'.'.'/.,""" 

1 

6 

- 

2 

] 

3 

4 

* 



■  >>••■• 



4 
3 

1 

1 

380 

75 

U 

*i './..'     aio 

2 

8 

8 
40 

1 

40 

2 

51 

34 

85 

16 
5 

127 

16 
10 

62 



14 

1 

4 

16 

1 

5 

r 

10 

""m 

7 

ft 

I 

33 

15 

80 

25 

64 

125 

6 

23 
45 

13 

2 

2 

•> 

» 

ft 

1 

15 

. . .  .1 . 

1 

64 

'     '45 

1 
8 



64 
125 

2 

80 

1 

6 

'  *  *      1      '  -  -  » 

I 

...... 

6 

1 
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T«l>le  U-Comtimi 


INDUSTRY  AND 
LOCALITY. 


In* 
speo- 
tions 


PUtoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


fa.ctobib8 
Inspsctbd.! 


More 
than 
once. 


Total 
no- 


Total. 


NUMBBR  OF  EmPLOTMS 


IN  BSTABUSHMENTB  EMPLOT- 
INO — 


Un- 
der 
20. 


2049. 


50- 
190. 


200- 
499. 


500+ . 


m.    WOOD  MAinr 


9*    Boxes    and    Barrels — 
ContlBUed. 

a.    Packino   Ca»M,    BarreU, 
Shookt,   Stc— Continued. 

Rensnelaer  Falls 

Ripley 

Rochester 

Rome 

Salamanca 

SammonsWlle 

Saratoga 

Schuyler  Falls 


Shelby... 
Sherman . 
Sodus. . . . 
Solvay... 


Springville. . 
Syracuse. . . 

Theresa 

Tonawanda. 


Troy 

Trumansburc. 

Truxton 

Tupper  Lake.. 


Union.. 
Urbana . 
Utiea.. , 
Victor.. 


Wappingers  Falls. 

Waterford 

Waterloo 

Watkinj* 


Webrter 

West  Exeter. 
Westfield... . 
Weston 


West  Wtnfield. 
WiUiamson . . . 

Wolcott 

Worcester 


Total 


•    2 
13 


b.    Cigar  Boxet,  Fancy  Wood 
Boxea. 

Albany 

Binjhamton 

BufTalo 

Elraira 


Ithaca. . .  . 

Iiyons 

New  York, 
Phoenix.. . 


8 


272 


2 
2 
5 
1 

1 

1 

26 


2 


i; 


38 


6 


13 

32 

262 

35 

15 
4 

7 
18 

25 

6 

43 

30 

2 

109 

6 

35 

55 


5 
125 

4 

8 
16 
10 

12 
3 
8 

12 

12 
5 


11 

4 
4 

5 
2 


266     5.808 


2 
2 
5 
1 

1 

1 

26 


20 

77 

33 

100 

3 

5 

1.328 


13 
4 

41 


15 
4 

7 
18 

25 

6 

14 


2 

64 

6 


4 

3 
16 
10 

12 
3 
3 

12 

12 
5 


28 
57 
35 


29 
30 


45 


35 
55 


154 


125 


11 

4 
4 

5 
2 


1.339 


20 
38 


3 
5 

97 


1.228 


2.201 


77 


234 


100 


483 


340 


514 


700 
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Statistlea  of  WmetOTfi^m  KASpeoted. 


AT  TiMM  or  iNSPSCnON. 

< 

Wbbxlt  Houbs  or 
Labor. 

Largest  No. 

Emplotbbs 

IN  THE  Year. 

Obdebii 
Imxtbd. 

■EX. 

Males 

under 

18 

yrs. 

VNDBR  16. 

CHILDREN. 

NUMBER  or  BHPLOTEBS 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

p. 

M. 

F. 

der 
14. 

IlUt- 
erate. 

SI 

hrs. 

or 

less. 

S2^7 
hrs. 

58-63 
hrs. 

Over 

63 

hr^. 

No. 
fao's. 

7A0TUBBi— Continued. 


13 

...... 

18 
32 

■  •■••• 

30 

40 

306 

40 

20 
4 

8 
25 

30 
25 
43 
30 

2 

123 

9 

35 

55 

28 
8 

3 

5 

17 

1 
2 

14 

'2 

2 

•  ■•*•■ 

8 

360 

38 

2 

5 

8 

48 

1      204 
35 

g 

35 

15 

1 

1 

15 

4 

7 

IS 

15 

6 

14 

2 

1 

4 

7 

U 

1 
4 

5 
1 

4 

1 

18 

• 

1 

25 

5 

3 

1 

10 

3 

6 

1 

29 

14 

5 
5 

1 
2 

29 

"w 

3 

80 

2 

i 

2 
70 

6 
35 

80 

•  •  •      ■  ■ 

3 
1 

1 

100 

2 

39 

1 

6 

, 

85 

.... 

13 

4 

1 

55 

1 

25 

2 

2 

5 

! 

5 
125 

4 

3 
10 



7 
125 

6 

4 

17 

10 

12 
3 
3 

12 

16 
5 

9 

3 
3 

3 
1 

125 

\ 

2 

2 

4 

3 

8 

8 

.       .   .  , 

6 
10 

10 

1 

3 

1 

12 

1 

12 
3 
3 

13 

12 
6 



3 

3 

■       •  •              •       •  « 

8 

7 

1 
7 

2 
2 

9 

3 

5 

2 
2 

......  1  -   -  -  - 

7 

5 

1 

7 

4 

1 

ii '..'.'." 

11 

t 

5 
3 

4 

3 

1 
1 
1 

4 

4 

4 

4 
5 

a 

5 

2 

277 

4 

5,563 

245 

692 

12 

1 

202 

714 

4.877 
20 

15 

6.522 

339 

444 

184 

7 

13 
49 
14 
60 

2 

3 

461 

2 
3 

5 

20 

85 

34 

104 

6 

5 

1.858 

U 
55 

14 
60 

8 
470 

5 
3 

\ 

2 

28 

2 
2 

77  -.--"I 

1 

19 

9. 

11 

22 
100 

2 

40 

2         II 

1 

1 

3 

2 

5 
1.070 

34 

1 

867 

69 

30 

) 

18 

•  •   *  >  ■ 

8 

250 

15 

III.  16 


^ 


Kev7  York  Btatb  Department  of  Labob 


Tmhtm  I-Cotetlti«e«« 


INDUSTRY  AND 
LOCALITY. 


In- 

tionff. ' 


2*    Boxes    and    Barrels — 
Continued* 

b.  Cigar  Boxea,  Fancy  Wood 
Boxet — Continuea. 

Port  Byron 

Pouchkeeprie 

Rochester 

Rome 


Syracuse 

Total 

a*    Baskets     and     Other 
Woven  Work. 

Frewsburg 

Liverpool 

New  York 

Oxford 


Rochester. 
Stockton.. 
Syracuse. . 


Total. 


4.  Brooms. 

Amsterdam 

Avooa 

Buffalo 

Congers 


Fonda. . . 
Greene. . . 
Ithaca. . . 
Lockport. 


I  yoi 
Male 


>n8 

falone. ...... 

Mount  Morris. 
New  York... 


Ogdensburg. 
Osweffo .... 
Rochester. . 
Rotterdam . 


Schenectady. 
Scotia....*... 
Ssnracuse. . . . 


Total. 


S*  Furnltttre  and  Cabinet 
Work. 

a.   Furniture  and  UphoUterv. 

AIban:i' 

Altman 

Antwerp 

Apulia  Station 

Auburn 

Bainhridge 

Bath 

Binghamton 


Places 
elosed. 
burn- 
ed, re- 
moved 
etc. 


Factobies 
Inbpscted. 


More 
than 
onoe. 


Total 
no. 


Total. 


Ntni BBS  OF  Emplotbss 


IN  XSTABU8HMBNTB  BMPLOT- 
INO— 


Un- 
der 
20. 


ao-49. 


50- 
199. 


499. 


500+ 


Zn.     WOOP  MASV 
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Hintkmtkcm  of  FaotorleB  Iiuipeeted. 


4.T  TiMB  or  Inbvbctxon. 

Wbbklt  Hours  of 
Labor. 

Largbst  No. 
Emplotbbs 

IN  TBB  YBAR. 

Orders 
Ibsubd. 

ssx. 

Malee 

under 

18 

yre. 

XTNDCR  10. 

ITDlfBBB  OF  KliPLOTBBS 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

« 

No. 

M. 

F. 

M. 

F. 

der 
14. 

Illit- 
erate. 

SI 

br«. 

or 

lees. 

£3-57 
hra. 

68-88 
hn. 

Over 

88 

yre. 

No. 
fac's. 

VAOTTTBES— Continued. 


10 

4 
2 

10 

3 

1 

14 

16 
5 

18 

5 

2 

10 

2 

3 

5 
18 

t  «  •  •  ■ 

1 

8 

37 

085 

618 

87 

21 

■ 

8 

278 

1,317 

1.651 

634 

50 

23 

8 

8 
58 
14 
60 

15 

22 

2 

6 

8 

3^ 

^? 

2 
4 

1 

84 

...   .^ 

3 
30 

4 

7 

'   '230 

81            3 
278           3 
150          75 

33 

248 

18 
1 

n 

1 

0 

80 

1 

15 

15 

50 

2 

i7 

1 

20 

2 

1 

2 

; 

387 

38 

19 

12 

11 

230 

179 

5 

579 

08 

50 

46 

=a= 

840 

10 

1 

15 

325 
10 
17 

461 
10 
10 

10 

2 

1 

17 

35 

35 

» 

35 

4 
14 
82 

7 

4 

12 

110 

3 

2 

21 

15 

26 
10 
70 

2 

1 

1 

32 

2 

3 

1 
2 

1  35 

2 

5 

4 

5 

6 

7 

44 

7 

1 

4 

76 

7 

3 

12 

86 

1 

5 

3 

10 

2 

2 

100 

20 

9 

14 

15 

1 

■ 

2 

«•!    .....    . 

3 

21 

8 

6 

4 

18 

8 

4 

10 

5 

18 

16 

8 

8 

1 9 

61 

10 

12 

8 
23 

5 
0 

71 



11 

1 

■  1          •• 

886 

51 

55 

105 

632 

023 

57 

45 

14 

18 

1 

1 

10 
25 

10 
25 

1 

4 

5 

2 

25 

1 

28 

28 
4 

28 
4 



1 

1 

4 

, 

1 

*"456 

"is 

13 

6 

465 

465 

is 

7 

8 

u 
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Table  I— Contiviied. 


In- 
ipeo- 
tions. 

Plaoes 
dosed, 
burn- 
ed, re- 
moved 
etc. 

FAcroRixs 

iHBPBCTBn. 

NUMBBR  OF  EmPLOTUDS 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  JB8TABU8HMSNT8  BHPLOT- 
ING— 

• 

Un- 
der 
20. 

20-48. 

50- 
199. 

200- 
499. 

500+. 

6.  Pamltiire  and  Cabinet 
Work — Continued. 

s.  Ftamtture  and  UphoUtery 
—CorUinued. 

Black  River 

BlasdeU 

Bolivar 

BoonviUe 


Buffalo. . . . 
Camden. . . 
Canastota. 
Canisteo. . . 


Carthace 

Castorland.... 
Cheny  Valley. 
Colton 


Cortland... 

Crogan 

Deer  River. 
Elmira 


Elmira  Heights. 

Eariville 

Eastwood , 

Eaton 


Elbridge , 

Falconer 

FayetteviUe.. 
Forest  Home. 


Fort  Plain.. 
Garden  ville. 
Glens  Falls. 
Greene 


Herkimer 

Hermon 

Homellsville.. 
Hudson 


Ithaca 

Jamestown. 
Kingston. . . 
Laoona 


Lestershire 

Little  Falls 

livinnton  Manor. 
Lowviile 


Malone 

Medina 

Middleburg. 
Middl^;>ort . 

Milford 

Moravia. . . . 

Morris 

MottviUe. . . 


2 
1 
1 
1 

42 
4 
8 
1 

8 
1 
1 
1 

1 
1 

1 

4 

1 
2 
1 
1 

2 
1 
1 
1 

1 
1 
2 
1 

2 
1 
1 
1 

1 

22 
2 


1 
1 
1 
1 

8 

4 


1 
1 
1 
1 


hl    wood  UAinr 


2 
1 
1 

1 

42 
4 

3 
1 

8 
1 
1 
1 

1 
1 
1 
8 

1 
2 
1 
1 

2 

1 
1 
1 

1 
1 
2 
1 

2 
1 
1 
1 

1 

21 

2 


93 

60 

1 

20 

1.014 

224 

157 

6 

12 
7 

21 
2 

28 
2 
3 
6 


19 

108 

6 

10 
75 
40 
15 

60 

71 

9 

32 

594 

2 

63 

46 

7 

1,543 

10 


40 

2 

12 

86 

2 
402 


18 
3 
5 

8 


163 
14 


6 

12 
7 


19 

6 

10 


15 


9 


7 
44 
10 


28 


20 

140 
35 
42 


65 
60 


481 
175 
115 


21 


28 


89 


40 


82 


46 


213 


2 
12 


40 


18 
3 

5 

8 


82 


168 


75 


60 
71 


125 


68 


766 


86 


870 


230 


469 


520 
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StatlBtieB  of  Faotortos  Iiuipected. 


AT  TklfB  OF  ImFBCTXON. 

Wbbklt  Hoxtrs  or 
Labor. 

Largbst  No. 

Emplotbbs 

IN  THE  Year. 

Orders 
Issued. 

sax. 

Males 

under 

18 

yrs. 

UNDBB  16. 

CHILDBBN. 

NTTMBBR  OV  BMPLOTXB8 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrs. 

or 

less. 

52-67 
hrs. 

68^ 
hrs. 

Over 
63 

hn. 

No. 
fao's 

TACTXnUSS— Continued. 


92 
51 

1 
9 

3 

4 

93 

60 

1 

20 

965 

224 

157 

6 

12 

142 
60 

1 
20 

1.063 

236 

164 

25 

13 

10 

80 

3 

38 
3 
5 
7 

89 

70 

168 

9 

45 
80 
40 
15 

60 

100 

14 

82 

619 
2 

63 
46 

7 

1,571 

10 

1 
9 

49 

2 

1 
8 
2 

45 
2 
2 

4 

6 

2 

1 

1 

1 

20 

978 
224 

41 

1 
123 

1 
70 

1 

1 

49 

14 

1 

167 

2 

A 

1 

12 

3 

7 

21 

2 

7 

21 

2 

3 

2 

1 

25 

8 

1 

28 
2 
3 
5 

39 

19 

168 

6 

10 
75 
40 

2 

a 

i 

8 

3 
6 

2 
2 

1 

5 

1 

3 

39 

2 

2 

1 

19 

1 

165 

3 

5 

1 

6 

2 

1 
1 
3 
3 

1 

10 

1 

75 

1 

40 

1 

15 

15 

1 

60 

60 

71 

9 

71 

6 

4 

9 

1 

3 

2 

32 

1 

2 
19 

82: 

593 

17 

594 

1 

9 
3 
1 
3 

2 

2 

2 

1 

63 

63 
46 

7 

1,543 

10 



1 

46 

1 

) 

1 

7 

1.537 
9 

6 

1 

"io 

. . . . . 

6 

1 

15 

7 

1 

•  ••••  '1 

40 

1 

4o' 

40 

2 

15 

86 

3 
442 

4 

1 

2 

1                   ^ 

2 
12 
86 

2 
402 

12 

1 
17 

1 
2 

3 
12 

1 

86 

1 

2 

2 

385 

■'*'i7:     ■  42 

28 

1 

1 

4 

18 



18 
3 

18 
3 
6 
8 

1 
1 

1 

3 

•••••• 

1 

1 

5 

"      i       ... 

...... 

5 

4 

4 

....  1 

1 

8 

4 

2 

i 
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Vabl*  I— C«ttti»m*d. 


INDUSTRY  AND 
LOCALITY. 


In- 
tions. 


Places 
oloaed, 
burn- 
ed, re- 
moved 
etc. 


Factobibs 
Inspbctbd. 


More 
than 
onoe. 


Total 
no. 


NuiiBBB  or  Emplo' 


Total. 


IN  BarXBUSHMBNlB  BMPLOT- 
IHO— 


Un- 
df«r 

2l> 


2M». 


so- 
ldo 


200- 

400. 


600+. 


5.  Fnniltare  and  Cabinet 
Work — Continued* 

a.  Fvm%iur€  and  VphoUiery 
—Continued. 

Newborsh 

New  Centerville 

New  York 

Norfolk 

Ogdensburg 

Oneida. 

Olean 

Orwell 

Ofweffo 

Oxford 

Philadelphia 

Phoenix 

PlatUburg 

Potedam 

Poughkeepaie 

Pulaaki 

Randolph 

Roohester 

Salamanca 

Salem 

Sobeoectadv 

Sidney 

Silver  Creek 

Silver  Spring:? 

fi^raeuse 

'lY>nawanr}a 

Troy 

Troxton 

Union 

Watertown 

Waveriy 

WelUvJOe 

Whitney'f  Point 

Whiteeboro 

Total 

b.  CoMkeU. 

Albanv 

Brockport 

Buffalo 

FrankUnville 

Lowville 

New  York 

Nunda 

Oneida 

Rochester 

Ssrracuse 

Total 


189 

^  < 

1 

180 
26 

60 

6 

8,625 

16 

2 

200 

3 

86 

4 
16 
25 

n 

20 

6 

044 

16 

2 

L  1 

80 

rooi 

>  XJ 

\xu 

14 

1 

766 

2.015 

201 

200 

8 

4 
16 

85 

25 

1    1 

7    7 

35 
2 

4 

5 

75 
6 

76 

765 

54 

4 
5 

6 

75 

76 
466 

54 

2 

i 

7 
1 

79 

211 

8 

175 

58 

\^ 

852 

3 

37 

16 

20 
10 
94 
41 

28 
125 

8 

175 

"io 

18 

3 

15 

16 

■  "io 

53 

2 

100 

284 

22 

20 

04 

1 

41 
28 

125 



8*^0 

86 

12 

846 

11,519 

1,802 

2,114 

6.249 

1,854 

m       •  •  .  • 

1 
1 
3 

1 

1 
5 
1 
1 

1 
3 
2 

5 

5 

6    6 

51 
22 

37 
519 

20 
326 

27 

161 

S2 

11 

■•••■• 

40 

^ 

22 

2 

•  ■••••• 

87 
20 



2 

499 

20 

326 

>  •  •  •  ■  • 

4 

27 
a? 

1 

125 
68 

ll...~ 

28 

8 

20 

1,256 

40 

108 

602 

826 



Bbpoitf  <np  Bubbau  or  Faciobt  iNSPicnoN,  1902    III.  1<(5 


Stattsttaa  of  FiMt«»t««  Imape#t«<, 


Av  l^rm  OF  ImvBonoir. 

WaaxLT  Houaa  of 
Labob. 

LabomtNo. 

EKVLOTBBa 
IVTHB  YbaB. 

OBDBBa 

laauBD. 

tax. 

Males 

undar 

18 

yi». 

uMDaa  10. 

OBiLDaBir. 

inniBBa  of  an FLovaaa 

WHO  WOBX— 

ToiaL 

Theia- 
offa- 
mala. 

No. 

M. 

F. 

11. 

F. 

Un- 
dar 
14. 

imt- 

erate. 

51 

hra. 

or 

iMB. 

5S^ 
hra. 

68-08 
hn. 

Otar 

08 

hra. 

No. 
fao'a. 

TAOTUBU— CkmtlniMd. 


50 

• 

1 

50 

5 

2.620 

52 
5 

22 

2 

200 

8 

85 

4 
18 
26 

7 

4 

6 

85 

6 

76 

1.208 

54 

■"i77 

•      •  •  •  •  • 

is 

207 

2 

5 

1 

8,521 
10 

104 

44 

0 

2 

880 
10 

700 

04 

1 

2 

1 . , , , . 

2 
200 

8 
85 

4 

"ii 

1 

185 

15 

7 

5 

1 

8 

86 

1 

8 

0 

1 

4 

1 

10 

1 

25 

26 

7 

4 

5 

75 

0 

76 

682 

54 

1 

4 

8 

4 

m 

6 
2 

1 
84 

5 

1 

5 

1 

75 

2 

6 

1 

70 

0 

2 

42 
0 

1 
13 

1 

1 

740 

128 

16 

54 

1 

8 

8 

175 

58 

10 

858 

8 

84 

16 

20 
10 
04 

« 

28 
126 

8 

176 

58 

10 

875 

8 

40 

20 

20 

21 

100 

41 

28 
125 

io 

8 

*        •   •  ■   •  • 

0 
3 

5 

i 

2 

6 

1 

4 

1 

12 
3 

2 
0 

I 

6 

1 

1 

106 

10 
8 

2 
8 

50 

1 

2 

10 

1 

848 

0 

28 

10 

8 

8 

1 

84 

8 

8 

4 

10 

1 

15 

5 

i 

4 
1 

10 
0 

1 

10 

1 
8 

4 

2 

04 

1 

40 

1 

28 

1 

126 

5 

1 

1 

11,257 

202 

880 

180 

8 

2 

410 

808 

10.186 

16 

13.088 

344 

512 

218 

5 

5 

6 

60 

22 

87 
440 

20 
326 

5 

6 

52 

22 

41 
610 

20 
880 

27 
105 
100 

i 

1 

5 
08 

8 
00 

2 
U 
15 

1 
1 
4 
1 

1 
7 

1 

5 

1 

1 

1 

50 

1 

1 

22 

1 

82 

■5 

08 

8 

00 

2 
18 
IS 

1 

421 

2 

2 

70 

2 

12 

280 

2 

1 

26 

27 

1 
2 
2 

1 

148 

4 

1 

161 
88 

8 

eo 

1 

2 

1,025 

281 

8 

2 

70 

28 

1.158 

^^MS 

1.200 

288 

20 

11 

1 

^^^^ 
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TAble  I— €o»«lmmed* 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tiona. 


5*  Famltare  and  Cabinet 
Work — Continued. 

0.    Store  and  Office  Fixture: 

Albany 

Buffalo 

Uion 

Ithiaoa 


Jamestown 

Livingston  Manor. 

NewYork 

Bochester 


Rosooe 

Bftl  am  antral 
Syracuse. . . 


37> 

Utioa. 

Total. 


d.  8creene;SUd4no  BHmde,  Bte, 

Albany. 

Ck>rtland 

Horseheads 

New  York 


North  Olean.... 

Rochester 

Watertown 

JiJf           i  4(14. 
Total 


I^-H.-^  «.]< 


e.  Other  Cahinei  W^k, 
Albany. . 


Binfhamton. 
Buffa 


ralo 
Glmira. 


Falconer. . . 
Jamestown. 
Kingston. . . 
Little  Falls. 


Locke 

New  York. 
Oswego . . . 
Owego... . 


Plattsburg. 
Potsdam.. 
Rochester. 
Saratoga. . 


SinraouM. 


aynox 
Troy.. 


Total. 


6.  WoodjCoTk  and  Amber 
working* 

a.  Artiotee  of  Cork, 

New  Hartford 

New  York 


Total. 


Haoee 
closed, 
burn- 
ed, re- 
moved 
etc. 


1 
6 
1 
2 

1 

1 

49 

3 

1 
2 
1 
1 


68 


11 


2 
1 
8 
2 

1 
2 
1 
1 


74 
2 


1 
1 
2 
1 

1 
1 


101 


Factoribs 
Inspbctbd. 


More 
than 
once. 


10 


Total 
no. 


NUMBBB  or  BMPtOTBBB 


Total. 


IN  BSTABLISHMaNTB  BMPLOT- 
XNO^ 


Un- 
der 
20. 


2(M0. 


60- 
100. 


200- 
499. 


600+ , 


Zn.     WOOD  KAKXr 


1 

6 

1 

2 

1 
1 

49 
2 

1 

2 

1 
1 


«7 


8 


2 
1 
8 
1 

1 
2 
1 
1 


74 
2 


1 
1 
2 
1 

1 
1 


100 


31 

878 

40 

66 

6 

35 

1,104 

486 

12 
8 
2 
5 


2,112 


20 
85 
85 
64 

124 

4 


27 

6 

242 

12 

80 

42 

6 

45 


1,685 
49 


2 
1 

19 
4 

00 
16 


2,196 


16 
169 

175 


17 


10 
6 


299 
8 

12 
8 
2 
6 


362 


8 


2 

6 

27 

12 


1 


820 

2 


2 

1 

19 

4 


16 


429 


16 
37 

58 


31 
23 
40 
45 


35 
358 


202 


527 


202 


20 


35 


66 


26 

iii 


80 
46 


706 

47 


064 


62 
62 


85 

'eo 

124 


269 


101 


80 


809 


60 


553 


60 


250 
433 


1.021 


260 


250 
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S«attoti«i  of  Vmmtmmimm  Immp9vfd, 


AT  TlKB  OF  iMSPaonoM. 

WaiKLT  HOUBS  OF 

Labor. 

Labgbbt  No. 

EllPIiOTBBS 
IM  THB  YbAB. 

OBDBBa 
IflSUBD. 

sax. 

Males 

under 

18 

yrs. 

UNDKB  16. 

CHILDRBM. 

NUXBBB  of  B1|PU>TBBS 

who  work— • 

Total. 

There- 
of fa- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14 

nut- 

erate. 

51 
hn. 

or 
len. 

62-57 
hrt. 

58-«8 
hrs. 

Over 

83 

hrs. 

No. 
fae's. 

7ACTUBB8— Continaed. 


81 

• 

31 

378 

40 

56 

35 

400 

40 

65 

12 
55 

1,285 
508 

12 
8 
8 
7 

1 
11 

878 

40 

9 

40 

81 

24 

24 

27 

100 

2 

3 

1 

57 

5 

1 
4 

6 

6 

85 

""24 
65 

2 

1 

80 

1 

1 

10 

85 

876 

3 

12 
8 
2 
6 

■••••• 

i.oeo 

871 

263 

466 
433 

SI 

7 

12 

8 

1 

2 

2 

6 

21 

7 

• 

1,909 

113 

74 

1 
2 
5 

263 

905 

944 

2,415 

25 
110 

35 
120 

151 

4 

151 

•      85 

42 

=^*=* 

17 

8 

80 

8 

7-  1  "ift  II  * 

20 
86 
85 
60 

124 

3 

40 

8 

••••■•• 

55 

•  «  •  •  • 

2 
7 
3 

6 

1 

82 

1 

04 

2 

3 

2 

m 

10 

7 

«  •  •  •  • 

1 

4 

4 

7 

-  .     -  - 

324 

296 

36 

18 

2 

6 

454 

29 

6 

274 

15 

100 

48 

6 

55 

46 

18 

6 

27 

2 

25 

6 

242 



3 

1 

6 

287 

6 

14 

9 

6 

11 
6 

6 

12 

12 

1 

80 

80 

42 

6 

46 

42 

^ 

1 

2 

i 

6 

46 

1 

1 

1,582 

8 

11 

672 
2 

408 

510 
47 

1.947 
49 

5 

76 
4 

44 

40 

1 

2 

2 

4 

3 

26 

4 

60 
16 

4 
4 

1 

1 

1 
19 

4 

1 

19 

4 

1 

1 

4 

1 

1 

59 

1 

60 

1 

16 

16 
456 

10 

3,187 

9 

27 

676 

1,065 

2,642 

11 

116 

68 

6 

10 

78 

16 
103 

45 
160 

33 

78 

I 

81 

12 
12 

11 

45 

21 

6 

87 

88 

11 

45 

lis 



214 

[        11] 

21 

6 



III.  IGS       Nbw  Yobk  Statu  Dbpabtmbnt  of  Labob 


TaM*  I-€oBtlmm( 


INDUSTRY  AND 
LOCALITY. 


In- 
•peo- 
taoxu. 


6«  Wood,  Cork  and  Amber 
Workiiis— Conttnued. 

b.     PipM   and  Smohen* 
Article. 

New  York 

Roehester 

Spring  Valley 


Total. 


e.    Wooden  Toyt  and  NoveL- 

Albany 

Auburn 

Babylon 

Bingbamton «... 


Buffalo.... ^. . . 
Central  Valley. 

Harrisville 

Higbland  Fallii. 


Hoganaburff. 
Marathon. . . 

Morris 

New  York... 


Oneida 

Orwell 

Oswego 

Puriing 

Rocheiter.. . 

Rome 

Salem 

Bandy  Creek. 


Saratoga 

Seneca  FaUa. 

Stamford 

Walton 


Total. 


d.  Befrigeraton  and  jyometHe 
AppHaneoi. 

Alfred 

Auburn 

Bingbamton 

Buffalo 


Caniateo.... 
GUyville. . . 
Cortland... 
East  Avon. 

Rlmlra 

Faleoner. . . 

Itbaoa 

Jamestown. 


Plaoes 
dloeed, 
burn- 
ed, re- 
moved 
eto. 


17 
1 
2 


ao 


1 
1 
1 
1 

a 
1 
1 
1 

1 
1 
1 

45 

1 
1 
1 
3 

2 
1 
1 
1 


74 


1 
2 
1 
4 


1 
1 


Faotobibs 
Imipbctbd. 


More 
than 
onoe. 


Total 
no. 


8 


3 


2 


1 
2 
1 
1 


6 


3 


NaMBan  or  EiiPLonDas 


Total. 


IN  BerXBLUHMBlVn  BMPLOT- 
IlfO— 


Un- 
der 
90. 


20-49. 


JiO- 
IM. 


aoo- 

4M. 


500-1- . 


m.    WOOD  lULsn 


15 

1 
2 


IB 


1 
1 
1 
1 

8 
1 
1 
1 

1 

1 

1 

43 

1 
1 
1 


1 
1 
1 
1 


71 


1 
1 


1 
1 
1 


738 
12 
44 


809 


65 

2 

13 

05 

8 

8 

7 

22 

88 

21 

5 

418 

6 
7 
2 
6 

4 

15 

4 

100 


60 

12 

2 


74 


2 
18 


128 

5 

65 


1.089 


2 

102 

42 

201 


2 

10 


187 
12 
75 


5 
248 

6 
7 
2 
6 

4 

15 

4 


2 
5 


842 


2 
2 


9 

4 

"2 
10 

'i2 


69 


42 


101 


22 
'21 


110 


153 


42 
35 


294 


65 
96 


88 


60 


100 


121 


65 


504 


100 
102 


187 

"751 


840 


840 
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8t»ti«tl«i  of  Faetovlea  Inapeeted. 

▲T  Tim  or  IifSPBcnoN. 

Wbbklt  Hotrxa  or 
Labob. 

L^BOBer  No. 
Emplotbbs 

IN  TBB  YbAB. 

Obdbbb 
lasuBD. 

ux. 

Males 

under 

18 

yrt. 

UNDBB  16. 

CmLDBSN. 

inncBBB  or  bmplotbxs 

WHO  WOBX— 

ToUL 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
ente. 

61 
hr». 

or 
]e«. 

52-57 
hrs. 

5MZ 

hrs. 

Over 
hn. 

No. 
fae's. 

VACTUSBft— ContlniMd. 


670 

83 

61 

83 

6 

1 

626 

k 

127 
12 
44 

787 
20 
46 

83 

U 

48 

4 

10 

12 

1 

32 

12 

2 

33 

4 

3 
0 

714 

05 

63 

1 

626 

183 

853 

65 

2 

14 

95 

10 

8 

35 

22 

128 

25 

5 

504 

6 
7 
2 
7 

6 
17 

4 
100 

95 
16 

52 

11 

40 

16 

10 

65 
2 

13 
05 

8 

8 

7 

22 

88 

2 

8 

5 
2 

..... 
5 

6 
2 

95 

1 

2 
2 

6 

8 

7 

15 
10 

50 
5 

67 

2 

2 
1 

2 

2 

1 

86 

1 
8 

12 

10 

10 
5 

3 

8 

1 

3 

78 

16 

21 

5 
167 

5 

387 

31 

10 

8 

26 

225 

6 
7 
2 
6 

82 

6 

5 

2 

IS  ...   • 



2 

6 

4 

1 

2 

1 

4 

4 

12 

8 

15 

4 
100 

4 

60 

40 

22 

2 

40 

8 

52 

71 
1 
5 

11 

7 

123 

5 

65 

••••■• 

123 

5 

65 

71 

1 
5 

6 
2 
3 

4 

60 

25 

888 

201 

80 

•  ■  •  •  t  • 

26 

197 

866 

1,255 

284 

119 

2 

4 
4 
3 

11 

50 





2 

2 

102 

42 

201 

89 

2 

102 

42 

279 

2 

20 

1 

100 

2 
20 

6 

I 
41 

3 

2 

1 

22 

2 

42 

I 

201 

•     •    •     •    B 

2 

10 

2 

2 

2 
10 

2 
12 

1 

1 

10 

4 

•     ••■•• 

116 

21 

2 

187 

,,,,,, 

141 

12 

100 

21 

12 

■••  jj 

2 

1 

76 

75 
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Table  I»— Ooiitin«ed« 


In- 
spee- 
tions. 

Place* 
dosed, 
burn- 
ed, re- 
moved 
etc. 

Factobibs 
Inbpxcted. 

Nuif  BBB  or  EMPLonns 

INDUSTRY  AND 
LOCAIJTY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABLZaHMBNTS  BMPLOT- 
INO— 

Un- 
der 
20. 

20-48. 

50- 
199. 

200- 
489. 

500+ . 

6.  Wood,  Cork  and  Amber 
Working — Continued. 

d.  Befngeraton  and  Domettie 

A  pplianesB — CorUintted. 
M^oiint  VArnAn. 

1 
16 

1 
1 

1 

• 

1 

15 
1 

1 

1 

35 

390 

12 

2 

4 

n 

■■"76 

12 

2 

4 

35 
95 

jsrooi 

9  ULAJSm 

New  York.     . 

1 

1 

219 

Poiuchkeepae 

RofinestAT 

flvnuttiflit 

Total 

35 

3 

1 

34 

1.065 

135 

207 

723 

e.    Oth«r  ArHcUt  and  Appiir 

ancM  of  Wood. 
Addison. ...                           ... 

1 
3 
1 
3 

1 
3 
1 
3 

4 

11 

8 

55 

4 

11 

8 

5 

Albany 

1 

AmstrAFniuTi . 

Auburn  ... 

50 

Avoca .... 

1 

Batavia 

1 

1 

5 

5 

Bath 

1 

Berlin 

1 

1 

17 
1 

J 

1 

1 
17 

1 
I 

8 

2 

361 

15 

30 

8 

2 
83 
15 

BrAiiher  Falls ....        

Buffalo 

1 

278 

Cadosia *. 

1 

30 

*  * 

Cato. 

1 

Copenhagen 

Cortland  . 



1 
1 
3 

1 

1 
1 
1 

1 

1 
2 

1 
1 

1 
1 

1 

3 

33 

1 

39 

2 

5 

1 
3 

1 

1 

2 

5 

Elmira. . 

1 

32 

Elmira^Heiehtfl 

Fairoort. . . 

29 

Favetteville  . 

Forest  villa. . 

Fredonia. . 

1 

1 
1 

Frawsbunr. 

Fulton 

Fultonville 

J 

1 

2 
3 

81 

1 

1 
1 

I 

1 
1 
3 

1 

1 

1 

80 

1 

1 
1 
1 
1 

7 

20 

1 

23 
18 

5 

6 
325 

1 

2 

2 

794 

2 

26 
5 

14 
3 

7 

i 

""is 

5 
6 

Geneva. . . 

1 

20 

Gowanda. 

Hadley.. . . 

23 

Jamfi>f>town . 

JohnaonvillA 

• 

Little  Falls. 

Lockport 

46 

64 

225 

Malone 

MAneh.Aflt#r 

' 

2 

Montour  Falls 

2 

' 

New  York 

4 

1 

417 
2 

5 

1 

269 

108 

Niairara  Falls.  , 

North  n7onAiBirftnd& 

26 

OGrdensbunr  . .             

OriincfAbiinF                   

...... 

Orwell 

^ 
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Stattotimi  of  F*«etavie0  Imapoeted. 


AT  Tno  or  iMapacnoK. 

wwmklt  houxs  of 
Labor. 

LARGBflT  No. 
ElCPLOTBBS 

nr  THB  Ybar. 

OBDBBa 

leauBD. 

mz. 

MaIm 

under 

18 

yn. 

UNDBB  10. 

CHXIABBN. 

irOlIBBR  OF  aMFLOYBBS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

er«te. 

61 

hre.' 
or 

iMB. 

A2-S7 
hrs. 

88-08 
hrs. 

Over 

08 

hrs. 

No. 
fee's. 

TAG 

86 

Tim 

BB-^ 

Oont 

lAIIC 

d. 

86 
22 

86 
464 

12 
8 

4 

800 

18 

11 

02 

12 

2 

276 

14 
2 

-? 

12 

2 

4 

4 

86 

1,022 

48 

71 

67 

118 

800 

1,248 

43 

43 

2 
3 

20 

4 

4 
11 

S 
56 

6 
14 

8 
55 

1 

11 

2 

2 

8 

47 

8 

1 

8 

1 

1 

5 

6 

6 

i 

1 

8 

8 

2 

884 

16 

80 

12 

4 

412 

16 

86 

2 

& 

3 

11 

2 

2 

1 

811 
15 

60 

28 
2 
6 

8 
1 
8 

4 

23 

7 
1 

80 

1 

1 

1 

8 

83 

1 
29 

2 
6 

2 

8 

68 

1 
34 

4 
8 

2 

1 

3 

88 

•  ,■••••• 

6 

2 

4 

2 

1 

1 

29 

2 
5 

1 

•      •  •  ■  ■ 

« 

7 

7 

•••    7 

20 

1 

28 
18 

5 

6 

830 

1 

2 
2 

085 
2 

SO 

10 

14 

3 

20 

20 
1 

28 
18 

5 

6 

100 

"226 

6 

2 

1 

1 

18 

.    6 

1 

1 

1 

18 

2 

1 

•      •  •  •  « 

5 

6 

825 

18 

5 

0 

1 

1 
2 

2 

**•"** 

« 

1 

3 

180 

1 

6 
6 

2 

2 

480 
2 

SO 

5 

14 

738 

2 

*  "m 

21 

11 

2 

1 

07 

237 

61 

5 

4 

1 

.--,_- 

14 
3 



8 

S 

i 
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vmktoi 


INDUSTRY  AND 
LOCALITY. 


In- 
■peo- 
itons. 


Places 
oloMd, 
burn- 
ed, re- 
moved 
ete. 


Faotobibs 
Inbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NUMBBB  or  ElIPIiOTBat 


Total. 


IN  ■sTABLUHiairaa  aiirLOT- 

IHO— 


Un- 
der 
20. 


9049. 


50- 
IW. 


200- 


flOO-l-. 


6«  Wood.  Cork  and  Amber 
Worldng— Continued* 

e.  Othv  ArHdm  and  AppU- 
anoet  of  Wood—ConHnvsd. 

Osweico 

Qweso 

Fainted  Poet 

Penn  Yan 


Phoenix... 
Roeheater. 

Rome 

SprinsviUe. 


Stony  Brook. 
Syraciue. . . . 
lliei 
Troy. 


UUoa 

Watertown. 


Total. 


7«   Picture   Framec    and 
Mol^KB* 

Albany 

Binghamton 

Buffalo 

Elmira 

New  York 

Rooheeter 

Syraoi 
lYoy.. 


Total. 


1 

18 
1 


1 
8 
1 
2 

8 


179 


1 
1 

11 
2 

65 

8 

41 


02 


1 

1 


1 

i 


20 


ZH.     WOOD  MiAXJT 


16 


175 


96 

1 
130 

7 


4 

44 

2 

6 

64 


2,189 


1 
1 

11 
2 

64 
7 
4 


90 


20 
2 

03 
28 

971 

260 

76 


1,418 


1 

96 

7 


4 

44 

2 
6 

25 


830 


2 
34 

2 

365 
23 
18 


439 


46 


34 


694 


50 


262 


20 


29 
24 

241 
85 
63 


462 


140 

152 


503 


225 


225 


1.   Manufaeiuie  of 
Leather. 

Addison 

Albany 

Allegany 

Altmar 


Ballston  Spa. 
Binghamton. 
Breesport. . . . 
Bronxvilie. . . 


Buffalo 

Oanisteo 

Cattaraugus . . . 
Chadwicks 

Curtis 

East  Randolph. 

Elmira 

Fine 


2 
2 
2 

1 


1 
1 
1 
1 


31 
1 


1 
1 

8 
1 


8 
65 
20 

400 


85 
26 

575 
25 

"ii 

32 

26 

35 

6 


IV.     LSATHBB  AHD 


8 


6 


20 


35 
25 


25 

'4i 

82 
25 
36 


65 


140 


400 


435 
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fltatlatiea  of  F«etorlo»  laapeeted. 


AT  Tim  OF  Imupbctiok. 

Wbbklt  Hottiu  op 
Labor. 

Largbst  No. 
Emplotbes 

IN  THB  YbAR. 

Orders 

ISStTBD. 

0BZ. 

Males 

under 

18 

yre. 

UKDBR  16. 

CHJLDRBN. ' 

NUMBBR  or  BMPLOTBB8 

WHO  WORK — 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hre. 

or 

less. 

53-57 
hrs. 

58-03 
hrs. 

Over 

03 

hrs. 

No. 
fac's. 

TA0TXTBS6— Concluded. 


8 

3 
5 

3 
5 

3 

1 

1 

5 

1 

71 

33 

1 

1 

3 

3 

96 

1 
111 

7 

135 

1 

146 

8 

34 

4 

0 

1 
5 

3 

1 

1 

126 

4 

7 

4 

3 

16 

4 

7 

4 

4 

4 

60 
7 
7 

64 

44 

i 

44 

2 
6 

64 

3 
3 

2 

2 

1 

6 

t:::::: 

55 

0 

1 

1 

9 

2 

1 

31 

5 



2,032 

157 

92 

3 

107 

287 

1.670 

225 

2,571 

184 

237 

99 

30 

20 

2 

55 

24 

530 
260 

76 

2 

20 

3 

87 

39 

1.188 

307 

78 

2 

39 
16 

1 

1 

1 
2 
8 

80 

11 
3 

1 

55 

8 

29 
12 

4 

4 

28 

12 

5 

2 

1 

9 
0 
1 

8 

2 

26 

1 

042 

4 

21 

411 

43 

348 

5 

76 

1 

19 

4 

i 1 

1*360 

40 

53 

21 

410 

976 

2 

1,712 

68 

105 

52 

'  ■" 

BITBBEB  GOODS. 


6 

2 

«•«■•• 

.     1 

7 

""'•5 

9 
75 
20 

400 

2 

4 
5 
3 

1 

2 

65 

1 

30 

20 
400 

1 

400 

4 

1 

35 

35 
25 

575 
25 

35 
25 

800 

30 

3 

1 

35 

540 

35 

18 

4 

50 

2 

1 

1 

25 

1 

41 

41 

32 

25 

35 

6 

•  ■  •  •  •  • 

65 

51 
35 
35 
40 

1 

3 
2 

4 

1 

32 

••-••• 

1 

25 

•  »«•■■ 

1 

35 

•  ••■>• 

.«•••• 

1 

6 
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Table  I— Oontlnved* 


In- 
spec- 
tions. 

Places 
closed , 
burn- 
ed, re- 
moved 
eto. 

Factobiss 
Inbpbctbd. 

NuKBBB  or  Emplotxbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

• 

Total 
no. 

Total 

IN  XSTABUBBIIBMTB  BMPLOT- 
INO— 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
499. 

500+ 

1.   ManufactuM  of 
lieather^-Oon. 

Fort  Plain 

1 

IV. 

LBATH 

BB  AVD 

Fulton 

1 
24 

1 

1 
2 

1 
21 

2 

1 
1 
1 

1 
1 

1 
1 

1 
1 
1 
2 

1 

24 
20 

1 

15 

1.101 

120 

50 

70 

11 

846 

24 

150 

70 

3 

40 

45 

4 

30 

110 
54 
44 

13 

4 

15 
81 

Qlo  versville 

8 

1 

•••••• 

256 

764 
120 

50 

Gowanda 

HarrisviUe 

HomelUviIle 

71 
24 

70 

Johnflonville 

Johnstown 

4 

1 

136 

680 

Laona 

Limestone 

150 
70 

Little  Falls 

Lyons 

3 

•  •••.. 

4 

M  alone 

40 
45 

Marathon 

Meohaniostown 

Middle  Falls 

SO 

Middletown 

110 
54 

Middleville 

Montioello 

■  "is 

4 

44 

Mount  Vernon 

New  Berlin 

Newfield 

1 

2 

New  York 

10 

1 

1 
'    5 

1 

877 

1 

21 
429 

24 
1 

101 

102 

660 

Nicholville 

Ocdensburg 

Olean 

21 
129 

300 

Oswego  Falls 

1 
2 

Portville 

2 

1 
2 
2 

1 

1 

158 

5 

6 

250 

2 

3 

15 

5 
6 

•>«••• 

143 

Rensselaer 

Rochester 

1 

•  •  •  •  ■  • 

Salamanca. 

260 

Sherburne 

••••.. 

2 
3 

South  Otselie 

8prin«ville 

1 

Syraouae 

2 

1 

1 

^ 

3 

4 

3 

4 

Walton 

Warsaw. 

1 

Wellsville 

1 
1 

100 
00 

100 
60 

WestWinfleld 

Total 

116 

10 

3 

522 

3 

20 

7 

109 

6,015 

61 

151 

5.230 

14 

303 

1.110 

8,117 

1,485 

2.  Fan,  Bnu]ies.*Arttelei 
of  Halft  Etc 

_  a.  Fun  and  Fvr  Oo0d§. 
Buffalo 

10 

3 

506 

3 

61 

3 

2.588 

14 

New  York./;;;:::::::::::: 

Plattsburg 

34 

**"i6 

46 
1.098 

102 
829 

"*725 
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fltatiatloa  of  Faetorlea  Inapeeted. 


Wbbklt  Hours  or 
Labor. 

Larqbat  No. 
Emplotbbs 

IN  THB  YbaR. 

Orders 
Issued. 

•BX. 

Males 

under 

18 

yn. 

UNDBB  16. 

CHILDBBN. 

NUMBBR  or  BMPLOTBES 
WHO  WORK — 

ToUl. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hrs. 

OP 

less. 

62-57 
hn. 

58-63 
hrs. 

Over 

63 

yra. 

There- 
of fe- 
male. 

No 

1 

No. 
fac's. 

BUBBEB  GOODS— Continued. 


15 

15 

1,101 

120 

50 

70 

11 

846 

24 

151 

5 

1 

1.101 
120 

1 

4 

1 

1.317, 36 

14 

2 

140l 

3 
1 

1 

50 

• 

65 
75 
11 

1 

70 

11 

4 

25 

4 

4 

1 

846 

1 

962j 

28 

150 

12 

24 

2 

150 

.'.'..'..  '.'.'.'..'. 



*  * 

160 

1 

70 

70 
3 

40 
45 

4 
30 

110 
54 
44 
13 

4 

70 
4 

50 

60 

4 

30 

130 
60 
44 

13 

4 

3 

1 

2 

3 
1 

1 

40 

1 

45 

1 

4 



30 

1 

1 

1 

110 

1 

54 

'.'...'.. i 

1 

44 

i 

] 

13 

4 

, 

701 

*  i76    "12 

1 

50 

85 

792 

1 

21 
429 



1,008 

31 
585 

176 

11 

6 

1 

20 

1 

1 

1 
20 

429 

7 

5 

1 

158 

3 

1 

158 

5 

6 

250 

2 

3 

«  •      •  ■  ■ 

158 

12 

6 

250 

2 

3 

15 

2 
1 

6 

6 

;;;•;;! 

250 

...... 

2 

1 

3 

"'**'' 



i" 

1 

2 

1        1 

1 

3 

3 

4 

3 

4 

.... 

4 

2 



100 

"iooi      ioo' 

I         60. 

3 

7 

60 

1 

1 

60 

13 

.^8 

w> 

5,  SOI 

214 

52 

50 

.'i  764 

165'     7,065!         229 

182:        AQ 

^         — 1  -  f  -  — 

16 

45 
52 

1 

1 

5^ 

9 

62 

4R 

2 

4 

1,184 

7 

2 

99 

1 

151 

158!         52 

7,140'    2,228 

15,          12 

2 

3.616 
3 

1,614 

1        11 

■ ' ' '42,      22j      22 
1 

2 

121 

3,81S 
14 

1,287 

4 

422 
2 
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Table  I— CoBtinned* 


INDUSTRY  AND 
LOCALITY. 


In- 
Bpeo- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
eto. 


9«  Fun.  Brushes^  Articles 
of  Halr»  Bte. — Con. 

a.  Fun  and  Fur  Ooodt.—Con, 

Rochester 

Syracuse 

Troy 

Utioa 

Watertown 

Total 

b.  BrushM. 

Binfhamton 

Buffalo 

Elmira 

Kingston 

New  York 

Rochester 

Schenectady 

Syracuse 

Troy 

Total 

c.   ArtidsB  of  Hair^  Feather9, 
Etc. 

Albany 

Buffalo 

Castorland 

Elmira 

Hoosick  Falls 

Jamestown 

Kinjprtoo 

Lockport 

Mechanicville 

Newbursh 

New  York 

Saratoga 

Syracuse 

Troy 

Total 

8.  Ijtakihw  Goods. 

a.  Bating,  W<uher9,  Etc. 

Buffalo 

New  York 

Rochester 

Seneca  Falls 

Syracuse 

Troy 

Utica 

Total 


Faotoiubs 
Inbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NUUBBR  OF  EMPU)TBSa 


T6U1. 


IN  BSTABMSHIUBNTB  BMPLOT- 
INO — 


Un- 
der 
20. 


2(M0. 


50- 
199. 


aoo- 

400. 


500-»>. 


IV.     LBATHBB  AVD 


4 
1 
1 
3 

1 

1 

3 

1 
1 
3 

1 

43 

1 
6 

28 
1 
6 

20 

■■•*■• 

• 



221   22 

• 

2 

2 

548 

34 

17 

531 

5.530 

2.715 

1,150 

931 

725 

2 

2 
2 
1 
1 

8 

8 

37 

124 

8 
8 

2 

1 

37 

1 

26 
1 

1 
1 

11 

1 

124 
600 

2 

1 
24    RM 

133 

93 

1      4 

4 

5 

■  •  •  •  •   • 

1 
1 

11 

2 

5     5 

1 

315 

18 

207 

90 

4A 

1 

2 

44 

1  3?0 

17« 

837 

814 

2 

2 
7 

1 
2 

5 

ft 

7 

32'   32 

1 

7 
23 

7 
8 

2 

i 

1 

20 

1 

1 
1 

1 

19 
4 

19 

4 

( 

1 

•  •!*>■ 

6    « 

I 
22 

1 

3 
2 

1 

1 
22 

1 

3 
2 

15    1ft 

2 

271 
3 

6 
13 

120 
3 

6 
13 

151 

1 

44 

5 

"   44 

404 

Tsa 

171 

_^^___ 

__^^^ 

4 
f» 
2 
1 

8 
2 

1 

4 
7 
2 
1 

8 
2 
1 

78 

582 

29 

54 

45 

14 

5 

6 
38 

4 

70 
■""25 

2 

2 

90 

454 

54 

2 

14 

14 

5 

81 

22 

4 

2 

20 

805 

81 

126|   144 

454 

O^B 
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fltatiatlea  of  Faetorlea  Imapeeted. 


AT  TlMB  or  iNSPBCnON. 

1 

WSBKLT  HdTTBS  OF 

Labor. 

Largest  No 

EllPTX)TBBS 
IN  THB  YbaR. 

Ordbrs 

laSTTBD. 

SBX 

Bfales 
umler 

18 
yre. 

I7NDBR  16. 

CHI£J>1UBN. 

NT7MBBR  Or  BMPLOTBBS 

WHO  WORK — 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrs. 

or 

len. 

5»7 
hrs. 

■ 

584» 
hrs. 

Over 
63 

hrs. 

No. 
fao's. 

Bin 

19 

KBBB 

24 

QOC 

^BB- 

-€oi 

itlau 

ed. 

4 

20 

1 

6 

16 

2 

10 

54 

16 
16 
38 

8 

28 
12 
10 
25 

6 

2 

1 

1 

1 

1 

3 

4 
16 

A 

6 

1 

1 

2 

22 

22 

3.764 

1,766 

42 

2 

125 

3,929 

1.472 

4 

7,501 

2,410 

1,201 

431 

4 

4 

14 
267 

8 
8 

10 

10 

37 

124 

062 

4 
2 
7 

333 

6 

4 

1 

g 

1 

7 

2 

7 

22 

37 

30 
14 

313 

2 

1 

110 

26       'i 

124 
634 

650 
4 

75 

34 

1 

56 

136 
4 
2 
5 

46 

1 
1 

17 

1 

2 

1 

5 

12 

3 
20 



303 

8 

30 

285 

12 

6 

5 

31 

1.002 

827 

124 

51 

1 

56 

214 

l.OSO 

1.480 

375 

60 

26 

2 

3 

26 

2 

7 

3 

12 

2 
16 

7 
23 

5 
57 

8 
20 

3 

48 
2 
8 

2 

2 

6 

1 

4 

5 

16 

1 

3 

2 

14 

5 

1 
6 

10 

4 
6 

19 

4 

20 

5 

1 

20 

8 

. . « .  • 

fi 

7 
156 

1 
5 

15 

04 

3 

2 
13 

15 

201 

3 

11 
15 

7 
163 

115 

1 

5 

40 

137 

22 

13 

3 

5 

1 
2 

4 

3 
2 

1 
4 

1 

11 

1 

2 

188 

216 

0 

1 

« 

11 

5 

1 

44 

156 

204 

477 

262 

32 

20 

67 

10 

18 
10 

76 

576 

20 

80 

615 

20 

54 

46 

14 

5 

10 

8 
6 
4 

1 

3 

1 

882 

6 

20 

2 

54 

3 

1 

54 

46 

45 

14 
5 

14 

5 

t  ■  •      «  • 

786 

10 

31 

12 

1 

60 

745 

843 

10 

18 

1 

7 

^^B=S 

SBC^BB 

JtX—  ^BBBS 

^^^= 

^^=*" 

——— 

"^^~~" 

"^ 

■ '    ' 

12 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tions. 


Places 

oloBed, 
burn- 
ed, re- 
moved 
etc. 


Factorixs 
Inbpbctkd. 


More 
than 
onoe. 


Total 
no. 


NVMBBR  OF  EmPLOTSES 


Total. 


IN  BaTABUaHMBNTB  SMPIiOT- 
INO— 


Un- 
der 
20. 


2(M0. 


50- 
199. 


200- 
499. 


500+ . 


3«  leather  €k>ods — Con* 

b.  Saddlery  and  Ham—, 

Albany 

Andover 

Bath 

Belmont 


Binchamton 

Buffalo 

Clyde 

Dunkirk 


East  Aurora. 

Elmira 

Fredonia 

Friendship. . . 


Qlens  Falls. 
Gowanda.. . 
Hamburg. . . 
Jamestown. 


Lancaster. . 
Little  Falls. 
I«ookport. . . 
New  York.. 


North  Collins. 

Odessa 

Olean 

Osweico 


Oweto 

Rochester. . . 

Rome 

Schenectady. 


Sprinffville... 
Syracuse. . . . 
Tonawanda. . 
Troy 


Utica 

Van  Etten. 
Windsor... 


Total. 


c.  Trawling  Bag9  and 
Trunk9. 

Buffalo 

Lyons 

Middletown 

New  YorK 

Rochester 

Utica 


Total 


d.  hoota  and  Sheet. 

Albany 

Auburn 

Batavia 

Binghamton 


1 
1 
2 
1 

4 

25 
2 
1 

2 
4 

1 
1 

1 
1 
1 
3 

1 


1 
24 

1 
1 
1 
1 

1 

10 
3 
2 

1 
8 
1 
4 

2 
1 


110 


8, 

1 

43 

4 
1 


58 


3 
1: 


1 
1 
2 
1 

4 

25 
2 
1 

2 
4 
1 
1 

1 
1 
1 
3 

1 


1 
24 

1 
1 
1 


108 


3 
1 

52 
2 

44 

170 

19 

1 

3 

20 
2 
2 

3 

3 

1 

10 


3 

328 

2 
4 

3 
3 

11 

137 

66 

4 

2 
36 

1 
29 

13 

1 

37 


49 


28 
23 


IV.  LEATHEB  AND 


3 
1 
3 
2 

21 

84 

10 

1 

3 

20 

2 

2 

3 

8 

1 

10 


63 


3 
119 

2 
4 
3 
3 

11 
30 
13 

4 

2 
11 

1 
29 

13 
1 


76 


70 


25 


37 


133 


70 
53 


1,018 


436 


7 
1 
1 
41 
2 
1 


53 


114| 

15 

12, 

6171 

142> 

251 


15 
15 

12 
277 

4 


263 


87 


3191 


62 


272 
"25 


68 
138 


025 


89 

1,145 

110 


323   334 


268 


85 


10' 


100 


1,145 
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Btati«tie«  of  Faetories  Inspeeted. 


AT  Tim  OF  iMSPBCnON. 

WnKLT  HouRa  of 

'  L4AOR. 

Labgbiit  No. 

ElfPLOTBBa 

m  THB  Ybab. 

0BDBR8 

laauBD. 

SIX. 

Males 

under 

18 

yre. 

UNDKB  16. 

CmLDBBN. 

Ntm BBB  OF  SMPLOrBBS 
WHO  WOBB— 

Total. 

There- 
of fe- 
Bkale. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
eraie. 

61 

hn. 
or 

82-67 
hrs. 

fifr-68 
hrs. 

Over 

63 

hn. 

No. 
fao'B. 

BUBBHB  GOODS— Continued. 


8 

8 

1 

62 
2 

44 

167 

10 

1 

8 

20 

2 

2 

3 

3 

62 

8 

45 

177 

10 

2 

3 

21 

2 

2 

8 
8 

1 
10 

2 

1 

1 

61 

1 

1 

5 

29 

3 

4 

2 

80 

6 

20 

8 

141 

6 

1 

8 

16 

1 

8 

16 

4 

2 

2 

8 

3 

8 

8 

1 

10 

2 

1 

10 

1 

1 

2 

3 

3 
282 

2 

4 
8 
8 

11 

185 

66 

4 

2 

28 

1 

20 

18 

1 
87 

8 

412 

2 

4 
8 
3 

13 

143 

85 

5 

2 

71 

2 

30 

18 

1 
87 

M9 

""to 

17 

7 

2 

8 

88 

106 

41 

18 

2 

4 

2 

1 

8 
8 

10 

1 

85 
8 

1 
86 

4 

102 

1 

2 

0 

4 

03 
4 

2 

1 

1 

82 

4 

8 

11 

4 

2 

1 
20 

1 

2 

2 

18 

1 

86 

...... 

2 

1 
10 

7 

11 

848 

176 

14 

6 

2 

37 

16 

27 
20 

8 

8 

104 

900 

1,180 

209 

84 

8 
8 

46 

100 

114 

15 

12 

620 

142 

26 

117 

15 

16 

770 

142 

25 

14 

6 

2 

40 

16 

8 

0 

1 

10 
090 
128 

48 

6 

18 

4 

2 

2 

88 

104 
10 

88 

2 

.26 

860 

66 

41 

486 

66 

60 

8 

00 
8 

24 

^^^ 

2 

2 

88 

887 

1.065 

78 

41 

425 

66 

126 

80 

48 

80 

1,145 

110 

90 

1,145 

110 

8 

4 
1 

1 

720 
46 

70 

1 

12 
8 

1 

1 

1 
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Table  I— 4?4mtlB«i#€« 


INDUSTRY  AND 
LOCALITY. 


In- 
epec- 

tlOIlB. 


Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factorivb 
Tnspkctbd. 


More 
than 
onoe. 


Total 
no. 


NUIDBR  OF  ElCPIiOTCBS 


Total. 


IN  ESTABUBBIOBMTB  K1(PZ/>T- 
INO— 


Un- 
der 
20. 


20-40. 


50- 
IML 


200- 
499. 


500+. 


IV.     LBATHEB  AND 


3.  leather  Goods— Con. 

d.  BooU  and  8hoe$—Con. 
BroolcDort 

2 

26 

1 

1 

1 
1 

1 

2 
25 

1 
1 

1 
1 
1 

307 

660 

90 

280 

125 

44 

80 

153 

90 

227 

265 

Buffalo 

2 



1 

76 

106 

Dansville 

EHmira 

■>•••• 

265 
260 

Kndioott. 

Homellsville 

125 

Horseheads 

44 

Jamestown 

1 

I.estershire 

1 
I 

77 
2 

2 
1 
1 

1 

m 

2 

1 

1 

60 

2 

1 
1 
1 
1 

60 
2 

1.750 

46 

5.143 

236 

120 

11 

167 

6 

5.150 
3 

1.750 

Medina 

'   '269 

46 

564 

45 

New  York 

Nyaok 

9 

1 

7 

1 

1^386 
191 

120 

1,257 

1,677 

Olean         .    .    . 

Perm  Van. ...... 

11 

PouffhkeeDine. 

167 

Port  JerviB 

6 

185 
3 

Knobester 

Soheneetady 

Seneoa  Falls. 

2 
1 
1 

10 

528 

1.627 



2.810 

Syracuse 

4 

2 
8 
2 

1 

3 

2 
3 
2 

627 

4 

46 
94 

127 

200 

300 

Troy 

4 
6 

4 

Utiea 

40 

WaterviUe 

90 

Total 

219 

18 

21 

196 

16,498 

568 

1.518 

4.256 

5.284 

4,872 

e.  Ghve9  and  Mittens, 
Auburn . 

1 
2 
1 
0 

1 
1 
2 

1 
2 
1 
6 

1 

1 
2 

15 

21 

21 

.72 

125 

3 

15 

15 
21 

"■'3i 

Binghamton 

RmnHAlMn 

21 
41 

Buffalo. 

Candor. 

125 

Elmtra 

3 
15 

Fayetteville 

Fort  Pl*iip . .  , 

1 

Q^neseo. 

2 

97 

2 

2 

60 

2 

97 

2 

1 

50 

7 
3.323 

178 
42 

1.491 

7 

422 

3 

■  ■  •      •  ■ 

204 

Oloversville 

15 

454 

" '  42 
249 

1.277 
176 

620 

"550 

HomeUsrille 

IJion 

10 

1 

1 
10 

Johnstown 

1,088 

Meehaniestown 

MontioeUo ... 

1 

1 

ii 

U 

1 

Moravia  Center 

1 

New  York 

13 
3 

1 
1 

13 
3 

1 
1 

212 
27 
66 
81 

70 
27 

87 

55 

Norwich 

11.:... 

Ogdenshurg '.*. 

66 

Oweco 

""si 
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Btatistiefl  of  Fnotorles  Iiuipeoteit* 


AT  Tun  OF  iMSpBonoN. 

WnXI^T  HOUM  OF 

Labor. 

Laroxst  No. 

ElfrU>TXB8 

IN  cm  Ybar. 

Ordkbs 

ISBUBD. 

•SBX. 

Ifales 

under 

18 

yrs. 

UKDBB  16. 

CHXLDRBN. 

NUMBXR  OF  BXPLOTBX8 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

er&te. 

• 

51 

hrg. 

or 

lees. 

52-67 
hn. 

58<68 
hiB. 

Over 

68 

hre. 

No. 
fac'fl. 

BT7BBBB  OOOBS— OOntlnaed. 


190 

117 

204 

30 

125 

85 
40 
82 

17 
79 

8 
49 

307 

646 

90 

265 

307 

674 

90 

265 

260 

125 

58 

1 
1 
1 

;    117 

210 

30 

125 

85 
40 
40 

5 

18 

2 

456 

23 

2 

14 

9 

60 

140 

5 

12 
3 

2 
8 

4 

4 
5 
3 

1 

175 

2 

1 

'260 

1 

85 

125 
44 

1 

12 

1 

1,345 

405 

23 

1.510 

83 

100 
5 

47 
2 

2,160 

60 

3 

153 

11 

2 

>1 

38 

**'48 
3 

1 

7 

2 

60 

3 

13 

1,750 

46 

2.590 

236 

120 

11 

167 

6 

4,535 

■■"25 

1,950 

55 

5,494 

236 

141 

21 

167 

6 

5,556 
3 

500 

27 

1.614 

83 

120 

15 

47 

2 

2,846 

1 

3 

152 

2 

5 

1 

23 

1 

3,633 

2,528 

49 

153 

1 

20 

1 

6 

120 

5 

2 

4 

1 
117 

1 

2,900 
3 

319 

160 

89 

2 

1 

13 

602 
2 

47 

445 

182 

38 

18 

2 

627 

2 
44 

94 

. .  •  • 

627 

5 
47 
94 

182 

20 

20 

7 

3 
1 
2 

2 

4 

2 
2 

2 

20 

20 
20 

3 

1 

2 

1 

1 

74 

2 

413 

233 



W.777 

5,721 

818 

6 

1 

13 

3.410 

13,050 

25 

17.526 

15 
21 
21 
82 

125 

5 

15 

0,154 

341 

126 

3 

12 

12 

9 

38 

60 
1 

8 

15 

21 

21 

8 

125 
3 
9 

12 

12 

9 

45 

'60 

1 

1 

2 

1 

11 

1 
1 
2 

1 

9 

1 

12 

1 

84 

9 

60 

4 

95 

1 

2 

1 

7 

............ 

6 

2 

5 

2 

1,480 

152 

40 

618 

7 
3,286 

175 
42 

1.484 

7 

3,633 

178 

42 

1.657 

2 

1.667 

152 

40 

733 

1,834 
26 

60 

40 

41 

2 

80 

7 
3 

39 
6 
4 

28 

23 
2 

2 

1 
2 

1 

878 

18 

18 

7 

14 

11 

11 

. .   .   . 

11 

11 

. 

90 

122 
14 
50 
21 

1 

4 

64 

142 

6 
27 

288 

'      38 

150 

146 
17 

120 
21 

23 
2 

11 

13 

2 

16 

2 

14 

66 

10 

31 

81 

4 

1 
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Ta>ble  I— Oonttttmed. 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tions. 


PlaooB 
gIomkI. 
burn- 
ed, re- 
moved 
ete. 


Factokibb 

IlWPBCTBD. 


More 
than 
onoe. 


Total 
no. 


NUHBBR  or  ElCPLOTBm 


Total. 


IN  StTABUSBlIBNIB  BlIPLQT- 
IMG — 


Un- 
der 
90. 


2M». 


100. 


900- 


fiOO-l-. 


8*  I>atber  Goodi — Con. 

a.  Ohwm  and  Mittmf—Can. 

Port  Jerria 

Richfield  Bpringa 

Bpeneer 

Syraouaa 


UUea 

Total. 


f .  Faneif  Lmlhtt  tipod: 

Buffalo 

Cohoea. 

Olovervvilla. 

Highland  FaUa. 


Johnatown. 
New  York,. 
RoohMtar.. 


Total. 


4.    Rubber     and     Gutta 
Paraha  Goods* 

Albany 

Auburn 

Buffalo 

liamaionaok 


Mount  Vernon. 

New  York 

Oneida. 

Palmyra. 


RoehMter. 
Smouaa.. 

Troir 

Tuekahoe.. 


Total. 


ff«  Arileles  of  Peail«  Horn* 
Bone*  Bte. 

a.  Perirl  l?««(fon«. 

Amsterdam 

Canisteo 

DeiNMit 

Mariboio. 

New  York 

Roehester 


Total. 


e/  Horn,  Bone, 
TorUfiM,  BhfU,  lite. 

Auburn 

Binghamton 

Buffalo 

Lindenburat 


902 


2 
1 

2 

143 

1 


IM 


3 
1 

10 
2 

2 

62 
1 
2 

8 

2 
2 
2 


82 


1 

27 

8 


85 


80 


IV.     JiEATHXR  AJSTD 


u 


6 


191 


2 
1 

2 

186 

1 


148 


2 
1 

10 
1 

1 

47 

1 

2 

8 
2 
2 
1 


1 

27 

2 


84 


42 


8 
84 


5.746 


96 


198 

7 

6 

2,700 

23 


2,060 


5 
5 

70 
35 

178 

1,217 

1 

64 

22 

7 

5 

806 


1,006 


8 
84 


873 


6 
729 


742 


6 

6 

90 


263 

1 

12 


880 


878 
66 


40 

1,171 

81 


1.726 


265 

68 

160 

143 


140 


140 


48 


067 


26 


819 
28 


868 


86 


291 


42 


9,786 


128 


090 


1,251 


1,879 


60 


178 

370 


608 


66 


40 

168 

81 


878 


43 


863 


863 


803 


806 


600 


660 


346 


846 


266 


58 
150! 
100* 
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statistics  of  Fa«tMrte«  In«9«eted. 


AT  TllCB  OF  iNSPBCnON. 

WsKKLT  Hours  or 
Labor. 

Largkst  No. 
Emplotvbs 

IK  THR  YbAR. 

Ordrrs 
Issued. 

sex. 

Males 

under 

18 

yrs. 

UNDKR  16. 

CHILDBJBN. 

Nf7MBSR  OP  EMPIiOTBSS 
WHO  WORK- 

Totsl. 

There- 
of fe- 
male. 

No. 

M. 

F. 

1 

1 

M.  1  F. 

Un- 
der 
14. 

lUit- 
ente. 

SI 

hrs. 

or 

lasa. 

52-57 
hrs. 

58-68 

hrs. 

Over 

63 

hn. 

No. 
fac's. 

BUI 

12 

tBEB 

30 

QOC 

^BB- 

-Ooi 

LtlnXK 

Bd. 

42 

42 

30 

1 

1 

5!         3 

8 

34 

2 

8 
34 

6 

3 
14 

3 

1 
2 

1 

20         14 

1 

2 

1 

1 

r 

SS 

3 

62 

8,039 

2,707 

82 

2 

108 

844 

5.209 

6,404 

3,107 

129 

60 

11 

15 

3 

26 

26 

15 

67 

61 
1 

17 

12 

7 

'■*i28: 

7 

i28 

7 

6 

8,810 

28 

61 

1 

4 

2 

6 

6 

6 

2.172 

23 

1,884 
9 

915 
14 

224 
2 

101 

1 

117 

■■'82 
2 

71 

2 

5 

24 

603 

1,207 
14 

968 

111 

1.968 

1,006 

246 

2 

5 

24 

«» 

2,862 

4,D00 

1.388 

372 

118 

5 

• 

5 
5 

5 
12 
75 
35 

200 

1.354 

2 

54 

22 

7 

6 

806 

3 

2 

6 

70 

2 

■■     1 

14 

56' 

35 

5 

8 

85 

121 

57 
417 

178 
855 

75 
507 

1 

12 
3 

800 

48 

17 

3 

56 

806= 

11 

54; 

8! 

84 
1 
5 

35 

1 

1 

68 

1 

12 
8 

2 

10 

14 
3 

'm 

4 

4 

5 

•       ■       *  ■ 

1 

I'""' 

167 

180 

6 

139 

16 

11 
2 

8 

10 

1,374 

631 

51 

67 

870 

978 

2.078 

743 

95 

41 

270 

108 
43 

12 

2 

1 
1 

1 

378    ... 

392 

107 

3 

1 

13 



56' . . . . ! .          157 

2 

t 

25 

15 

598 

57 

40 

151 

40 

231 

40 

920 1,2S3 

41' 89 

15 

67S 

65 

1 

47 

1 

^57 

0 

4 

1 

573 
24 

65 

20 

■"45 
6 

2;        12 

100 

19 
1 

33 

14 

2 
7 

•  ■  *  • 

1 

905 

821 

79 

61 

2 

12 

100 

1,395 

1.961 

963 

24 

68 

197 

8 

100 

58 

16 

4 

18 

6 

80 

2651 

Sft.'i 

197 

8 

100 

58 

•   1 

50 

• 

58 58 

150 ,        150 

143 1        148 

1 

50 

1 

1 

85 
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Table.  I— Conttttved* 


INDUSTRY  AND 
LOCALITY. 


In< 
Bpeo- 

tlOXM. 


Places 
cloaed, 
burn- 
ed, re- 
moved 
etc. 


Factobibs 
Inspsctsd. 


More 
than 
once. 


Total 
no. 


NUMBBR  OP  EkPUOTSBS 


Total. 


IN  BSTABUBBMBMrS  BMPLOT- 
ING — 


Un- 
der 
20. 


20-49. 


50- 
109. 


200- 


500+. 


IV.     LBATHEB  AND 


ff*  AitUdes  of  Feaflt  Horn, 
Bono*  Etc* — Con. 

b.  Arikim  of  Horn,   Bono, 
TortoUo  Shea,  Bte.—Con. 

New  York 

Roehe8t«r 

Bpiing  Valley 

Warsaw 

Total 


28 

4 
1 
1 

2 

2 

28 
2 

1 
1 

565 

706 

45 

120 

131 

142 

282 

708 

45 

120 

39 

4 

2 

37 

2,044 

181 

230 

710 

078 

^^^^. 

1«  Chemicalfl  and  Dmss. 

a.  FroprieUtty  MMMn§». 
Adama 

1 
1 
1 

1 

13 

1 
1 
1 

1 
1 
1 

1 

1 
5 
1 
2 

1 

2 

50 

1 

1 
1 
1 

12 
1 
1 
1 

1 
1 
1 
1 

1 
5 
1 
2 

1 

2 

50 

1 

2 
5 
2 

58 

465 
4 
2 
4 

6 

20 

1 

ao 

14 

103 

6 

26 

7 

20 

1,014 

r.    c 

2 
5 
2 

HBIfl 

hoa: 

LS,  C 

>IL8 

Albany 

Anbum i   ... 

Binchamton 

58 
54 

Bufialo 

Caledonia 

2 

1 

47 
4 
2 
4 

6 

i 

14 

24 

6 

1 

7 

20 

299 

64 

300 

Cortland 

Dansville 

Faiiport 

Kradbnia. .    . 

20 

Oonvemeur 

Itham  . 

30 

Binnton 

LTRoy.  ::::::::..:::.:. 

1 

■••••« 

24 

55 

ItfOOkDorx* *...    ... 

Morriittown 

25 

MoQBt  Moeoow 

Newburgh 

1 

New  York 

290 

425 

OgdeniiburK 

2 

Patehocne 

1 
4 

1 
3 

10 
41 

10 
41 

Roehctter 

i 

1 

Saratoga 

Scbeneetady 

1 

2 

2 

1 

1 
2 

21 

4 

70 

4 

21 

Syraouae 

1 

1 

Vonkers 

70 

1V>tal 

96 

8 

3 

93 

1,935 

499 

544 

592 

800 

b.     AlkoiiM  {SodnM,  Potaek, 

Ammonia). 
Albany 

1 
5 
1 
2 

1 
5 
1 
2 

9 
27 

9 
14 

9 
27 

9 
14 

Buffalo 

KUenTille 

Pairport 

i 
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Bt«ti0ti«0  of  Faetovtes  lAspeeted. 


AT  Tna  OF  iMBraonoN. 

WsBKLT  Hours  of 
Labor. 

Larobbt  No. 
Emplotbbs 

IN  THB  YbAR. 

Ordbrs 
Issued. 

BEX. 

Males 

under 

18 

yra. 

UNDBR  10. 

CHILDRBN. 

KtnCBBR  OF  BlIPLOTXJiS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hre. 

or 

53-^7 
hrs. 

68-68 
hrs. 

Oirer 

63 

hrg. 

No. 
fae's. 

BTJBBXB  QO0D8— Ooneluded. 


452 

103 

388 
25 
75 

28 
88 

14 
19 

8 

20 

527 

706 

45 

120 

621 

708 

45 

126 

121 

388 

25 

76 

'       55 
10 

20 

320 

40 

2 

20 

45 

12 

0 
65 

10 
81 

6 

5 

1 

1,090 

054 

117 

6 

ssKss 

8 

20 

2.016 

2.110 

072 

70 

25 

AND  EXPLOSIVES. 


2 

2 

3 
5 
2 

08 

485 
4 

2 

4 

6 
20 

5 
30 

14 

103 

6 

29 

7 

20 

1.184 

5 

5 

1 

1 
40 

365 

2 

1 
70 

384 

2 

2 

3 

11 

24 

8 

1 

23 

5 

9 

778 

18 

58 
451 

1 

7 
1 
2 

1 

100 

1 

12 

2 
4 

3 

4 

1 

2 
2 

3 

11 

2 

1 

2 

4 

6 

20 
1 

3 

0 

1 

1 

1 
2 

1 

1 

1 

6 

24 

8 
80 

3 
21 

5 

0 

635 

3 

30 

14 
55 

1 

6 

23 

48 
6 

•      •  •  • 

7 

■      •  •  ■  • 

3 

1 
4 

1 

1 

5 

26 

2 

2 

1 

41 

30 
4?7 

879 

2 

1 

4 

» 

520 

63 

14 

64 

32 

3 

7 
23 

10 
28 

10 
52 

7 
2« 

5 

18 

13 

2 

6 

15 

3 
10 

21 

4 
30 

35 

4 

90 

29 

3 
40 

1 

2 

1 

30 

3 

2 
3 

1 

40 

688 

1.297 

7 

508 

1.105 

218 

14 

2.218 

1.510 

02 

48 

6 

3 

16 

5 

7 

0 
12 

0 
27 

0 
14 

3 

16 
5 

7 

11 

1 
3 

16 

5 
4 
1 

3 

4 

0 
14 

1 

7 

i 

1 

1 
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Table  I— Oontlnved* 


INDUSTRY  AND 
LOCALITY. 


In- 
spee- 
tionB. 


Plaoee 
olosed, 
burn- 
ed, re- 
moved 
etc. 


Factorxss 
Imbpbctbd. 


More 
than 
once. 


Total 
no. 


NUMBBR  OP  ElCFIiOTBBS 


Total. 


IN  KSTABUSHICBNTS  SMPLOT- 
INO — 


Un- 
der 
20. 


2(M9. 


50- 
199. 


aoo- 

4Bv. 


500+ . 


V.     CHEMICAIiS,  OILS 


1.  Chemlcalfl  and  Drags — 
Contliined* 

b.    AlktUiM   (,8oda9,  PoUuh, 
Ammonia}— Continued, 

New  York.r 

Niagara  Falls 

Rooneater 

Rook  Glen 


Solvay . . . 
Syraeose. 

Total  , 


o.  Phoioonphie  MaioHaU. 

Qreeee 

Huntington 

Jamestown 

Nepaim  Park 


New  Roobelle. 
New  York.... 
Roobecter. . . . 


Total. 


d. 


Other    ChomiodU    and 
Drti^t. 

Albany 

Buffalo 

Cortland 

Hastings 


New  York 

Niagara  Falb 

North  Tonawaada. . 
Norwioh 


Penn  Yaa. . . 
Port  Chester. 
Roehevter. . . 


Sjrreouse 

Total 

2.  Faints  and  Colon* 

a.    PaintM,  VamUhoa,  PvUy, 
Kte, 

Adams 

Buffalo 

Cannen . . . 

Clinton 


EUenville. 
Elmira. 


29 


18 


1 
5 
1 
1 

44 

4 


1 
1 
2 


4 

66 


Franklin  Springs 
Johnson 


1  spr 
vUle. 


Johnstown. 
Newark.. . 
New  York. 
Randolph . 


1 
1 
1 
1 


1 

43 

1 


8 


3 


3 


8 


8 
5 
2 
1 

1 
8 


29 


1 
1 
3 
1 

1 
4 


15 


1 
5 
1 
1 

42 
4 


4 
63 


1 

40 
1 


308 

744 

6 

30 

2,700 
186 


4,082 


760 

9 

147 

100 

31 
54 

216 


1,317 


78 

197 

4 

18 

1,599 
415 


78 

15 
15 

7 


49 


2,475 


4 

133 


48 


6 


12 


125 


9 
13 


27 
9 


58 


17 

4 
18 

109 
10 


3 

15 
15 

7 


9 


267 


12 
2 

12 
4 


12 
2 

12 
4 


6 
1.7971 

8' 


6 

172 

8 


94 


30 


124 


81 
27 


80 


288 


40 


328 


29 


21^ 


260 
150 


178 


583 


134 
100 


185 


419 


78 
180 


411 
155 


781 
250 


75 


899 


98 


775 


961 


634 


500 


2.700 


3.200 


760 


760 
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Statlstlmi  of  Vmatmtlmm  InapeotedU 


A.T  Taa  OF  iNBVBonoif. 

WSBKLT  HOVRB  OF 

Labor. 

Largbst  No. 

ElIPLOTBBa 
IN  TRB  YbAR. 

Ordbrs 
Ibbubd. 

8BX. 

Males 

tinder 

18 

T7MDBR16. 

OFIUDRBXr. 

NQMBBR  op  BMPLOTBB8 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erata. 

SI 

hrs. 

or 

leM. 

62-57 

hn. 

68-63 
hn. 

Over 

68 

hrt. 

No. 
fao'e. 

AVB  EZPIiOSIVBS— ContiUiaed. 


252 

56 
2 

8 
1 

\ 
5 

18 

185 
744 

100 
8 

355 

766 

6 

30 

2,700 
186 

78 
2 

10 

11 

4 

1 

7 

744 

1 

•••••• 

4 

4 

3 

2 

30 

30 

2,700 
182 

1 

2,700 

79 

106 

5 

2 

4 

3 
1 

19 
23 

8 

106 

1 

I 

8,887 

106 

380 

'  "72 
30 

17 

8 

60 

10 

26 

39 

3.804 

103 

4.102 

217 

37 

20 

380 

6 

1 

760 

760 

27 

147 

100 

31 

65 

231 

880 

0 

0 
147 
100 

81 

27 

6 

75 

72 
30 

17 
12 
60 

70 

14 

46 

5 
15 

3 
4 

11 
5 

10 

17 
210 

io 

8 

4 

147 

2 
2 

2 

2 

741 

576 

27 

10 

967 

820 

1.361 

580 

18 

6 

60 

0 
4 

7 

78 
193 

78 
199 

4 
18 

1.778 
415 

9 
6 

1 
2 

1 

103 

4 





4 

1 

4 

18 

18 

804 
350 

40 

1.227 

872 

25 
7 

9 

1 

670 
65 

576 

408 

50 
11 

82 

416 

8 

43 

36 

4 

78 

15 

81 

15 

15 

7 

38 

8 

2 

2 
2 
4 

1 

15 

1 

15 

15 

1 

4 

8 

7 

1 

40 

\ 

49 

49 

2 

2 

14 

8 

2.052 

423 

48 

748 

587 

1.085 

55 

2,654 

524 

85 

43 



— 1^— ^ 

4 

.   4 
188 

8 
183 

r 

106 

27 

1 

27 

9 

8 

3 

1 

4 

12 

2 

12 

4 

9 

12 
6 

15 
4 

1 

12 

3 
3 

1 

2 

1 

12 

4 

1 

1 

6 

6 
1.010 

8 

■  ■*■••• 

6 

1,924 

8 

1,610 

187 

1 

82 

12 

1 

72 

715 

235 

1 

44 

27 

7 
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Table 


INDUSTRY  AND 
LOCALITY. 


Id- 
speo- 
tione. 


PUoes 
oloaed, 
burn- 
ed, re- 
moved 
etc. 


Factobibs 
Imspbctbd. 


More 
than 
onoe. 


ToUkl 
no. 


NuMBas  or  EifPu>Txas 


Total. 


IM  SSTABLUBiaifTB  BMPIXrr- 
XNO— 


Un- 
der 
30. 


2(M0. 


199. 


200- 
490. 


SOfH-. 


V.     OHXXIOAIiS,  OTLB 


2*  Paints  and  Colons-Con* 

a.  PainU,  VarnUheB,  Putty, 

Ble.—ConUnwd, 
Roeheeter 

2 

i 

1 

1 

1 

1 

4 

4 

nouio. «• 

1 
1 

1 
1 

1 
2 

1 
2 

tSOnOUBli  «HUjr  • • • 

Syracuse 

1 

Ti«v                                    .    ... 

1 
1 

1 

1 

80 
6 

5 

30 

vtioi^'.y.'.'.'.'.'.y.. ......... 

Vjf  ayeriy 

i 

Total 

61 

7 

4 

67 

2,024 

242 

276 

878 

634 

b.  Dywt  and  Colore. 

Alli&nv 

1 
1 

1 
1 

1 
16 

1 
1 

1 
1 

1 

14 

10 

20 

140 

80 

15 
420 

10 

AlCNuljr . • 

20 

Deviuoiivm. 

140 

Dunsio • 

17a ■4'  niaaiitiiiati 

15 
49 

80 

B>Ma«  VviCUUDUBO •> 

1 

JOuuBVOWu 

New  York 

i 

1 

1 

101 

60 

210 

iramvoa  i^osi. 

Mrjil  ■Mil  ■  ^.M  fcMlifc 

iroiiBnBeepnp 

Bloao 

3 

3 

79 

9 

70 

Total 

28 

2 

1 

22 

714 

83 

151 

270 

210 

c.  Inka  and  Adhenvea. 
Albany 

1 

4 
1 
1 

2 

2 

26 

1 
4 

1 

1 

2 

1 
24 

4 
34 
40 

2 

68 

6 

684 

4 

34 

2 

6 

105 

rSo^p&fM^fi 

■ 

40 

Horaeheads. . .    .       

Johnstown 

58 

i 

1 

1 
1 

New  York 

126 

184 

209 

6 
1 

1 

6 
1 
1 

40 
11 
86 

49 

Troy 

11 

86 

WimainsviUe 

2 

Total 

46 

2 

42 

873 

199 

271 

184 

269 

d.  Blackino»  Stov€  Poli9h,  EU. 

Buffalo 

New  York 

3 

7 
1 
1 
1 

1 
1 

8 

7 
1 
1 
1 

82 
208 

2 

38 

7 

9 

30 

2 

33 
23 

160 

Syraouse 

88 
7 

• 

Total 

13 

2 

13 

282 

41 

91 

160 

e.  Lead  PendUf  CroyovM,  Ktc. 
New  Yo  A        ...           .      . . 

3 
2 

1 

1 

2 

1 

1,600 
4 

1,600 

Syraouse 

4 

Total... 

•6 



2 

3 

1.604 

4 

1,600 

BSSSS 

sssr=r 

■ 
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• 


AT  TncB  or  Insraonoir. 

Wbbklt  HouBe  of 
Labob 

Labobbt  No. 
Emplotbbs 

IM  TBX  YbaB. 

Obobbs 

Ibsubd. 

8CX. 

MalM 

under 

48 

yre. 

T7NDSR  16. 

CHILDBSN. 

NDMBBB  or  BMPbOTBBS 

WHO  WOBK— 

Totid. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

P. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrt. 

or 

leu. 

62-67 
hre. 

68-68 
hrt. 

Over 

63 

hn. 

No. 
fae'i. 

2 

2 

PLOl 

BIV] 

B8- 

Oonti 

Inued 

[. 

4 

8 

4 

1 

1 

1 
2 

2 

2...... 

1 

1 

30 

5 

3 

30 

30 
5 

3 

1 

5 

5 

1,806 

218 

87 

10 

1 

72 

721 

1,231 

2,171 

268 

64 

35 

A 

4 

1 

10 

10 

20 

140 

30 

18 
487 

4 

5 

2 
3 

1 

1 

20 

20 

1 

140 

2 

140 

1 

ao 

••  •  ■  • 

ao 

1 

15 

15 
310 

304 

26 

1 

1 

81 

20 

29 

29 

11 

1 , 

79 

79 

79 

8 

8 

664 

30 

4 

1 

81 

79 

W4! 

1 

4' 

24 

40 

2 

784 

33 

48 

18 

4 

20 

49 

60 

2 

58 

5 

645 

io 

14 

1 
5 
3 
2 

3 

1 

34 

10 

S 

30 

10 

1 

2 

1 

44 

14 

23 

35 

1 

6 

5 

411i 

649 

85 

28 

17 

1 

67 

156 

87 

36 

14 

47 

2 

f 

27 
11 

22 

68 

11 

9 

9 

1 

6 

11 

1 

22 

14 

36! 

36           14 

748 

125 

28 

17 

1 

67 

204 

567 

35 

054 

134 

60 

28 

8 

24 
117 

25 

m 

7 

37 
270 

2 

38 
7 

26 
169 

3 

7 

1 

86 

26 



8 

2 

/ 

2 

38 
7 

15 

23 

1 

23 

7 

118 

164 

1 

72 

26 

202 

54 

354 

218 

10 

4 

672 

028 
3 

167 

67 

1 

1,600 

1,600 

4 

928 
3 

9 

2 

1 

4 

67 

72 

673 

081 

157 

1 

4 

1,600 

1.604 

931 

9 

2 
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Table  I-4?OBttBm«4U 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 

tiODB. 


Places 
oloaed. 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inbpbctbd. 


More 
than 
onoe. 


Total 

DO. 


NUMBBB  OF  ElfFIATaSS 


Total. 


IN  K6TABLXSHMKNTB  KMPLOT- 
INO— 


Un- 
der 
20. 


20-40. 


te- 
rn. 


200- 
400. 


fi00+. 


3.   Yesetoble    Oils.   Per^ 
lamerjy  Bte« 

a.    Wood  Alcohol,  AettaU  of 

Limt,  Charcoal. 
nAArAton 

1 

1 
1 

1 

1 
1 

V.    c 

15         15 

7          7 
23 

TTKM 

[lOAIiS,  C 

1 

OLS 

Binshamton 

Bun«Un 

1 
1 

1 

1 

23 

Bumwood 

Oadosia 

r^n  f  Af"in  1 1 A 

1 
1 

1 
1 

22 

10 



"io 

22 

' 

Cnn^H  FaIIiI 

1 

Flk  Brook 

1 
1 

1 
1 

21 
12 

"ii 

21 

If-iehnEddy 

1 
1 

Harvard 

HortoD; 

1 
2 

1 
2 

12 
20 

12 
20 

1 
1 

1 

1 

KirlcwooH 

T.ivinMrt/\n  MAnnr 

Methol 

Mc(  lure 

1 
1 

i 

1 

13 
12 

18 
12 

Peakville 

Rjuft/lbum 

1 

"  ■  '  ■ 

R«rl  TTmiaA 

1 

1 

16 

16 

neu  nouBe. 

RaaIt  Tlirt 

1 

lfn»nf\€k 

1 
1 

1 
1 

1 
1 

1 
1 

•••••• 

11 

8 

10 
18 



11 
8 

10 
18 

LMJ0UW.  ••.•••..•-..••.••.. 

Shinhopple 

1 

I 

i  rouv  DrOOK. 

Tupper  I  akf> 

TvlersSwitoh 

1 

Total 

17 

15 

17 

230 

164 

66 

( 

v..  LiftModOU. 
Amsterdam 

RuflPqlo 

1 
6 

1 

7 

• 

1 
5 

1 

95 

386 

14 

05 
315 

25 
14 

46 

New  York- 

Total 

7 

495 

89 

46 

410 

e.    Perfumert/  and  Cotmolie: 
A.iibnni 

1 
1 
1 
1 

28 

1 
7 

I 

1 

1 
1 

1 

25 

1 

9 
1 

11 
5 

442 
3 

85 
10 

9 
1 

11 
5 

79 

3 

27 

10 

Buffalo 

Fiarlville 

EUntra 

118 

New  York 

Vvaok 

•  •  •  •  ■      • 

1 

245 

Bocheiiter 

HvreAiifM.  . 

■    2 

5 
1 

58 

1 

. . . 

1 

Total 

80 

3         3fl 

666 

145 

176 

245 
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Btmtimtiem  of  FnotortMi  Imapeeted. 


WSBKLT  H0UB8  OF 

Labob. 

Largbbt  No. 

Emplotbbb 

IN  THE  Year. 

Groerb 
Ibbued. 

BBX. 

Males 
under 

18 

u]n>BR  16. 

CHILDBJBN. 

NT7MBBB  OF  EMPIOTBEB 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F« 

M. 

F. 

Un- 
der 
14. 

nut- 

erate. 

51 

hrs. 

or 

lees. 

52-57 
hrs. 

5&-«3 
hrs. 

Over 

63 

hrs. 

No. 
fao'B. 

AND  EZPIiOBI V  ES-^Conttnaed. 


15 

15 
7 

15 

7 

23 

1 

7 

28 

28 

22 

22 
10 

22 
10 

1 

1 

10 

21 

21 

12 

21 
12 

1 
2 

1 

12 

1 

12 

12 
20 

12 
20 

2 

1 

20 

../.. 

18 

18 

"ii 

18 

12 

12 

,,,,,, 

1 

1 

16 

16 

16 

1 

11 

11 
8 

10 

18 

11 

8 

10 
26 

8 

] 

10 

18 

1 

.... 

280 

86 

194 

287 

11 

8 





' 



*  ' 

06 

05 
17 
14 

■■'i66 

95 

408 

14 

886 

46 

18 

4 

14 

406 

46 

18 

126 

805 

617 

4 



1 

8 

9 

9 

4 

12 

6 

689 

8 

124 

10 

8 

6 

4 

407 
1 

102 
5 

1 

1 

1 

1 

6 

6 
4 

824 
1 

06 
6 

11 

1 

1 

5 
287 

118 

200 

6 
3 

48 

■....• 

46 

16 

2 

20 

87 
10 

0 
2 

8 

5 

1 

168 

418 

1 

200 

290 

76 

706 

583 

58 

28 



=: 

' 
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Table  I-4?ontiBm«4« 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved More 


Factoribs 
Inspbctbd. 


etc. 


than 
once. 


ToUl 
no. 


NUMBBH  OF  EMPX^TBSa 


TotA). 


IN  BSTABUSHlfBina  XMPXiOT- 
INO— 


Un- 
der 
20. 


2(M0. 


50- 


200- 

«9. 


600+ . 


8.    Yesetoble   Olla.    Per- 
huawff  Ete«— Con. 

d.  Otkm  KtMntial  OH; 

1 

V.   ohxxica: 

1                        , 

LS,  OTXM 

Lfwivrnwik*  •••>•••.. 

LvnnA 

1 

4 

* 

1 

8 

8 
1? 

1 

WaterviUe 

4         151 

1 

63,        7« 

i 

X  O  Val  ••••■•■■■.•.• 

51           2 

1 

5        150 

20 

03 

76 

"%- 

„ 

4.  Soap.  CSandles*  Wax, 
Bto. 

a.  Hoap, 

.\lbaay 

Boffalo 

2 

7 
2 

1 

1 

1 

2 

25 

i 

1 

2 
0 
1 

137 

1.2S5 

3 

2 

5 
37 

2 

3 

•» 

m 

5 



■■'m 

185 



209 

951 

KlmirA 

OanevR 

1 
1 

TCinmton 

NAvrnurffh 

1 
i 

i 

1 

1 

1 

24 

1 

1 
2 

1 
1 

37 

I 

New  Rotthalla 

4          4 

• 

New  York 

d75|      118 
3*          3 

lift'      194 

1 

447 

PoiurK1c^AnMl<fe 

1 
o 

R/w*nAstAr 

1 

3          3 

Roma. 

2 

1 

1 
1 

40 

24 
2 

5 

3 
2 

5 

21 

Saratoga 

flvnutitaA 

•  ■  •  •  ■     ■ 

*  •  ■  •    « • 

■  ■  ■      ■  ■ 

Waterloo 

i:     2 

2 

Total 

a 

5 

44 

2.387 

152,      299 

329 

t:56 

951 

b.   CantOet,  Stenrtne^  TallofHt 

Etc. 
\lhanv 

1 

.     .     a    a 

1 
5 
1 

12 

37 

5 

12 

37 

5 

Buffalo. 

5 

1 



•  •  •       •  • 

De  Witt. 

J/vKnji^owY> 

1 

2 

New  York. 

6 

1 
1 
8 

6 

I 
1 
8 

2 

178 

225 

4 

154 

10 

025 

28 

45.      110 

•••••• 

PromiflMi  LfAnH 

225 

Tlnttttrt\ttm 

•  «  ■ 

4 

flvrAAimA.  . 

1 

27 

i27 

Troy 

2 

\ 

10 

•      ■  •  •  • 

•      •      • 

Total 

20 

1 
1 

6 

1 

4 

•  ■•••• 

20 

li.« 

45 

?37 

225 

•      •  •  •  • 

0.  WaxOooda. 

Albany 

Baldwinsville 

] 

1.S 

15 

•  ■  •   t  *      • 

1 

•      «  ■  >  • 

1          31 

'  M 

iio 

•  «  • 

New  York 

r 

1 

179!        30        39 

Syracuse 

M         U 



1 

Total 

9 

1 

0 

m 

50        70 

no 

5*  BItneral  Oils  and  By- 
products. 

1 

1 
2 
3 

•  • .  ■   . « 

1 

3 

14 

11 

309 

3 
14 
11 
14 

B#th1*hein 

1 

1 

Rlnvha.mtnn .  . 

2 

Buffalo 

■•••••• 

3 

855 
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Statistlea  of  Factories  Inspeeted. 


AT  Tins  OF  iMBPBCnON. 


BKX. 


H. 


P. 


Males 

under 

18 


UNDBB  16. 


H. 


F. 


CRILDBBK. 


Un- 
der 
14. 


Illit- 
erate. 


Wbbxlt  Houbs  or 
Labob. 


inilfBBB  or  BICPLOTBB8 
WHO  WOBK— 


01 

hrs. 

or 

less. 


52-68 
hrs*. 


5»-63 
hra. 


Over 

63 

hra. 


Labobbt  No. 
euplotbbs 

IN  THB  YbAB. 


Total. 


ThevB- 
of  fe- 
male. 


Obdbbs 
Ibsubd. 


No. 


No. 
fao'i. 


AVI 

>  E2 

l^LO 

siv: 

B8- 

Cont 

Ln^e^ 

L 

6 

2 

8 
118 

16 
155 

2 

151 

83 

9 

2 

•■■■•■• 

157 

2 

83 

126 

171 

2 

9 

2 

80 

60 

6 

8 

112 

25 
619 

86 
269 

137 

334 

3 

2 

5 
87 





137 

1.293 

3 

2 

5 

87 

4 

1.032 

8 

8 

24 

2 

7 
2 

25 

619 

1 

1 
9 

1 

666 

1 

951 

5 

3 

2 

1 

5 

29 

8 
4 

221 

3 

1 

■••••• 

8 

4 

251 

....... 

4 

63 

654 

68 

46 

2 

92 

720 

8 

8 

24 

2 

5 
2 

27 

1 
2 
8 

IS 

8 

1 

3 

1 

24 

'"••■• 

i 

2 

5 

••••*• 

2 

2 

'  i 

1 

137 

16 

•■•••• 

1.510 

877 

876 

1 

92 

1.018 

1.277 

2.554 

007 

45 

24 

12 

"io 

2 
1 

12 
87 

r 
* 

25 
43 

• 

is 

4 
3 

1 

27 

2 

•  .•■•  •....t--   --- 

5 

' 

■  •  -  •  •  • 

174 

4 



2 

176 

225 

4 

154 

10 

185 
225 

4 
161 

10 

4 

11 

5 

225 

4 

•••••' 

64 

1 
4 

3 

1 

03 

61 

7 

6 

10 

1 

10 

1 

6 
6 

10 

' 

550 

75 

10 

\ 

\ 

2 

623 

658 

81 

26 

11 

•  •.••. !•••••• 

15 

12 

41 

7 

7 

15 

31 

140 

14 

15 

81 

196 

14 

i2 

51 
7 

4 

1 

14 

1 

19 

1 

138 

1    1 

5 

25 

6 

7 

y 

7 

179 

60 

8 

5 

25 

209 

258 

70 

19 

8 

8 

• 

8 
14 
11 

8 

14 

11 

869 

14 

2 

1 
1 

1 

11 

1 

869 

855 

14  ::::::' 

1 

13 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY.    ' 


In- 
epeo- 
Uons. 


Places 
oloaed. 
burn- 
ed, re- 
moved 
etc. 


Factobibs 
Inbpbctbd. 


More 
than 
once. 


Total 
no. 


NuMBBB  or  Emplotsbb 


Total. 


IN  BSTABUBHlCBirri   BKPLOT- 
IHO— 


Un- 
der 
20. 


2(M9. 


50- 
109. 


200- 
490. 


500+ . 


5.  mneral  OUs  and  By- 
Producta— Con* 

Oloversvillft  . . 

1 

1 

.1 

1 

1 
1 

1 

3 
11 
12 

r.    c 

3 
11 
12 

IBSMXCA. 

L8,  OILS 

Hancock 

Horaeheadii 

J  Amfifllown . 

1 

New  YoA 

7 

1 
1 

1 

2 

5 

1 
1 
1 

1.745 

235 

11 

6 

8 

127 

250 

1.360 

Rochester 

2351...... 

U 
6 

■.W|     -•.*.- 

Sohicneotadv.  <  *            ^  ^  *  x 

•••••• 

Total 

20 

1 

2 

18 

2.420 

98 

127 

840 

1.360 

6*  FeitUisen  and  BUscel- 
laneouB  Produets. 

Buffalo 

1 

1 

140 

140 

De  Witt 

1 

Medone 

1 
1 

1 
1 

1 
1 

1 

1 

3 

6 

4 
12 

3 
6 

4 
12 

Newburxh 

■ 

Oakfield 

1 

1 

Promifled  T.and.. ... 

1 

RrMfhfwtAr. 

1 

Rome 

2 

1 

•      •  «  *  • 

2 
1 

1! 
48 

11 

Sloan 

43 

Total 

8 

2 

8 

219 

36 

43 

140 

7*  Matehea  and  Kzplo- 
stvea* 

a.  AfoteAet. 

Obwaso 

1 

1 

302 

302 

Utica. ..   .'. 

1 

Total 

1 

1 

1 

302 

302 

Bte, 

Auburn 

1 

New  York 

4 

1 

1 

4 

1 

4 

1 
1 

297 
46 
30 

12 

285 
46 

Ronhenter 

Sohashtieoke 

30 

Total 

6 

I 

6 

373 

12 

30 

331 

8.  PUwttcs. 

New  York 

5 

1 

5 

1S8 

23 

160 

9.  Bnttdias  Paper  (Chemi- 
cally Treated). 
New  York.. ..    . 

2 

1 

2 

1 

25 
15 

25 
15 

1 

! 

Tonawanda. 

•  i     ■   ' 

1 

Total 

3 

3 

40 

40 

ssss 

,,,,,, 

■  ■    ,,lr^ 
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Statiattes  of  Faetorf es  laspeoted. 


AT  TlKB  OF  IlWPECTTOK. 

WxBKLT  Hours  or 
Labor. 

Larobst  No. 

Emplotbeb 

IN  THB  Year. 

Orders 
Issued. 

■EX. 

Males 

under 

18 

srrs. 

T7NDBB  16. 

CHlX«DRZir. 

NirUBBR  OF  BMPLOTBBS 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

P. 

Un- 
der 
14. 

■ 

nut- 

erate. 

SI 

hrs. 

or 

less. 

62^7 
hrs. 

58-63 
hrs. 

Over 

68 

hrs. 

No. 
fao's. 

AHB  BXPIiOSIVIlS— Concluded. 


3 

8 

...... 

12 

8 
11 
12 

11 



2 
3 

1 

12 1 

1 

1 

1.^ 

150 

134 

59 

4 

454 

1.287 
,235 

...... 

1,976 

285 

11 

6 

180 

15 
2 
2 

4 

235 

1 

11 

1 

6 

6 

59 

2,270 

150 

134 

4 

809 

1,573 

34 

2,661 

180* 

28 

11 



.  • .  •  • 



140 

140 

140 

2 

1 

8 

8 

6 

4 

12 

3 
6 

10 
12 

6 



1 

4 

1 

1 

1 

12 





11 

11 

43 

11 
43 

43 

i 


6 

1 

219 

176 

43 

225 

9 

8 

_ 

1 

170 

132 

67 

47 

22 

302 

• 
802 

182 

5 

1 

47 

. . 

170 

132 

67 

22 

392 

302 

132 

5 

1 

..... 

_  

, 

187 

110 
12 

19 

16 

9 

153 

85 
46 

59 

431 
70 
30 

164 
16 

6 

8 

34 

30 

...       • 

30 

2 

1 

16!        0 



251 

*   122 

19 

153 

131 

89 

531 

180 

8 

4 

^ 

78 

105 

114 

69 

206 

115 

15 

5 

...... 



25 

■ 

25 
15 

^ 

82 
15 



1 
1 

1 

15 

2 

1 
1 

1 

40 

2 

40 

47 



2 

2 

1 1 ( 

1 
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Table  I— Conttmwed. 


In- 
spec- 
tions. 

Places 
olosed, 
bum- 
edi  re* 
mored 
etc. 

Factobiu 
Imbpkctbd. 

NUICBBB  OF  EmPLOTKBS 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  BaTABUBHMKNTB  UCPZiOT- 
INQ— 

Un- 
der 
20. 

20-49. 

50- 
109. 

200- 

499. 

500+ . 

1*  Bags  and  Paper  Stock* 

Albany ^  .*,.......  4, . . 

4 

1 

1 

19 

1 

1 

1 

54 

1 
7 

4 
1 

5 

1 

4 

1 

1 

19 

1 

1 

1 

58 

1 

7 
8 
1 

5 

1 

42 

7 

5 

412 

13 

2 

12 

1,005 

19 

80 

14 

9 

43 
10 

22 

7 

5 

181 

13 

2 

12 

312 

19 

51 

14 

9 

21 
10 

20 

VI. 

pa: 

PBB 

Auburn 

Binshftmton 

1 
2 

Buffalo 

109 

172 

Clyde 

...... 

Newbunrh 

New  York 

2 

1 

267 

426 

Oneonta 

Rochester 

29 

Syracuae 

2 

1 

1 
1 

1 
2 

T'roy '..'.'.".'.'.'.'.'..'/.'. 

TJtioa 

22 

Watertown 

Total 

101 

10 

99 

1,673 

628 

447 

596 

2.  Pulp  and  Paper. 

Auaable  Forks 

Beaver  Falla 

140 

18 

19 

3 

199 

70 

20 

7 

23 

7 

174 

81 

15 
80 

140 

18 

19 

8 



Black  River 

BrownvillA 

CadyviUe... 

199 
60 

Carthajm. . . 

10 
7 

23 

7 

"*"26 

Colton . . . 

nhA.tjuui#iLv 

X    .            ••"* •  •  •••••••••••••• 

Cohoeo. . . 

Dexter. .    . 

2 

174 

Emeryville 

15 

81 

Fort  Ann... . 

Fulton'. 

80 

Hadley. . . 

1 

Lockport , 

80 

50 
15 

30 

•  •  •  •  •  • 

Lyon*  Falls 

50 

Middle  Falls 

15 

•  «  • 

Naoanooh. . . 

1 

New  York.. 

1 

1 

296 

14 
88 
12 
80 

11 
48 
20 
84 

7 

296 

Oswecatchie 

14 

28 
12 

Plattsburf 

2 

65 

Port  I^yden. 

Pyrites !!'.'.;'.!'!!  r !  * 

80 

South  Edwards 

11 

South  Glens  Falls 

48 
20 

•*••*• 

Tioonderoga 

Willsborouch 

84 

Yaleyille 

7 

Total 

85 

4 

2 

83 

1,506 

189 

234 

787 

296 
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Statisties  of  Faetovtoa  Is«peet«4« 


AT  TiMB  OF  Inspection. 

* 

Weeklt  Hovre  of 
Labor. 

Larobbt  No. 

euploteeb 

IN  THE  Year. 

Orders 
Ibbubd. 

HKX. 

Males 
under 

18 
yn. 

UNDER  16. 

CHILDBEN. 

NUMBER  OB  BMFLOTBBE 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

nut- 

erate. 

51 

hrs. 

or 

le«. 

52^7 
hiB. 

58-«8 
his. 

Over 

68 

hrs. 

No. 
fac's. 

Am  FUIiP. 


17 

25 

42 

7 

5 

338 

13 

2 

12 

781 

10 

71 

14 

0 

7 
10 

6 

•  •  fc  ■  •  • 

53 

7 

5 

470 

13 
4 

12 
1,070 

28 

00 

10 

0 

56 
17 

:   33 

7 

3 

7 

2 

3 
320 

10 

1 
38 

3 

376 

10 

4 
35 

1 

1 

02 

8 

3 

74 

13 

3 

1 

2 

7 

5 
617 

13 
48 

4 
5 

20 

8 

5 
665 

20 

48 

4 
5 

32 
15 

388 

3 

2i8 

117 

46 

6 

87 

0 

14 
6 
4 

6 

10 

1 

4 

1 

14 

» 

86 

2 

5 

1 

3 

42 

501 

1,082 

8 

36 

801 

1,890 

6 

1.853 

1,216 

108 

72 

'  * '  *  * 

140 



140 

18 

10 

3 

100 
70 
20 

7 

23 

7 

174 

81 

15 
30 

140 

18 

10 

3 

230 

70 

22 

7 

31 

8 

100 

87 

25 
80 

18 

1 
6 
2 

11 
2 
4 

10 

2 

3 

100 

70 

20 

7 

23 

i 

8 
1 

14 
4 

4 
1 

7 

, 

178 

1 

31 

15 

80 

1 

80 

80 

50 
15 

45 

57 
15 

2 

50 

15 

1 

"248 

48 

20 

16 

206 

14 
83 
12 
80 

11 
48 
20 
84 

7 

206 

22 

140 

15 

80 

11 
48 
20 
00 

8 

48 

1 

4 

13 

3 

4 

2 

2 
3 

14 

88 

1 

12 

80 



11 



48 

4 

1 

, 

20 

84 

■••••• 

7 

4 

1 

17 

1.457 

40 

26 

206 

1.210 

ssa — 

1.605 

40 

02 

27 

'  i"  " 



— -K— 

1 
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T*1»l«  I>-06n«lB«i««« 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 

tlODB. 


PlaoM 
o1o«kI» 
burn- 
ed, re- 
moved 
ete. 


FACToBne 
Inbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NumiR  or  Emplotbbs 


Total. 


IN  ■STABUSHlfBMTB  BMPLOT- 
IHO— 


Un- 
der 
20. 


2049. 


60- 
199. 


200- 
499. 


600+ , 


VI.    PAPB&A2n> 


?•  Paper  and  Pulp— Con. 

b.  Pulp  and  Paper  iPrineipal 

Product  Not  Beportod.) 
fiinsbainton 

1 

Deferiet 

1 
1 

290 
121 

290 

F^ljiMill*   ,.            .    , 

121 

Fowlerville 

1 

Port  miUr   . , 

2 

1 
1 

1 
1 

1 
1 

85 

,        122 
37 
20 

140 

64 

682 

257 

70 
104 

40 
205 

13 
201 
260 

35 

Fulton 

122 

Great  Bend 



37 
20 

1 

Lyonadede 

T^on«  Fallti. ..... 

140 
64 

iCalone 

Meohanieville 



•I 

582 

Newton  Falla 

1 

0 
2 

1 
1 

1 
1 
1 

267 



New  York 

1 

32 

44 

46 

40 

Niagara  Palls 

110 

Norwood 



Pieroefield 

206 

Port  Levden. . 

13 

Potffdf^m. . 

■••••■ 

26i 
250 

Tioonderoga 

Total 

23 

8 

23 

2.079 

45 

227 

560 

1.209 

682 

c.    Paper.  Cardboard,  Straw- 
board,  Btc. 
Baldwinnville 

2 

8 
2 

1 

1 

2 

27 
15 
63 
09 

144 

133 

06 

18 

10 
18 
17 
40 

00 

11 

10 

660 

60 

100 

218 

82 

2 
07 
28 
98 

102 
10 

*"*i6 

18 

27 

Batten  villa . 

Beaver  Fedls.. . . 

86 

Black  River. ... 

09 

08 

188 

06 

Brownipville. . .  ^ 

81 

Carthace '. 

« 

Oantlffton . . 

Center  Falls 

18 

10 
18 
17 

rhatrham . . . 

Chatham  Centre.. 

Dnnsville. . . 

Dexter 

40 

Easton ,    ,       ^ 

00 

Elbridge 

1 

11 
10 

FayettevUle 

Port  Efdwaid 

'  656 

Fulton 

18 

38 

100 

Qlen  Park 

218 

Oreenwioh 

2 

82 

Grelc 

HaJUey 

Hart  Lot 

67 

28 

Herrinc 

08 
102 

Herkimer. . .  • 

Honeoye  Falls 

10 

Hounsfield 

1 
1 

Ithaoa 

i 

1 

"is 

is 

:;::::  ::::::i 
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Statistlea  of  Wmotowimt  iJMipeeted. 

▲T  Tiiai  or  iMvscnoM. 

WmwKLY  Hoirae  of 
Labok. 

LAROBar  No. 

EllPLOTaM 
IM  TBB  YbaB. 

OXDBBa 

laaiTBD. 

BBX. 

MaIaa 

trMDBR  10. 

CHIUDBBM. 

MTJIIBBB  or  BHFLCnOM 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

Jniuvp 

under 
18 

H. 

F. 

Un- 
der 
14. 

imt- 

erate. 

51 
hn. 

or 
leM. 

52-57 
hrs. 

58^ 
hrs. 

Over 

08 

hra. 

No. 
faoV 

FUXP-^CkiiLtiAued. 


290 

290 

800 

124 

i2 

16 
7 

1 

112 

9 

121 

1 

85 

•  •  •  •  • 

85 

122 

87 

20 

140 

54 

582 

257 

"■'40 
250 

13 
198 
241 

85 

122 

40 

82 

140 

54 

582 

257 

76 
164 

50 
822 

15 
201 
256 

120 

2 

2 

1 

2 
2 

4 

65 

7 

4 
11 

6 
22 

8 

15 

1 
7 
5 

12 

1 

87 

1 

18 

2 

1 

140 

1 

50 

4 

65 
7 

4 
11 

6 
15 

517 

260 

8 

6 

3 

9 

11 

5 
8 
3 

1 

72 

• 

32 
119 

44 

45 

6 

15 

4 

153 

2 

40 

1 

1 

1 

250 

1 

18 

1 

103 

8 
15 

1 

8 
15 

1 

241 

1 

2 

2,581 

148 

4 

151 

254 

2.274 

2.770 

158 

101 

18 



19 

8 

8 

19 
45 
49 
61 

135 
45 
40 
18 

10 
18 

60 

""ii 

243 

52 

90 

210 

12 

2 
67 
20 
98 

"io 

27 
15 
53 
71 

158 

138 

65 

18 

10 
18 
24 
51 

60 

11 

16 

550 

56 
100 
825 

85 

7 

67 

88 

106 

102 
16 

8 

4 

10 

12 
8 
5 

5 

2 

15 

40 

4 

8 

9 
8 
5 

4 
8 

9 
88 
25 

61 

10 

27 

1 

185 

125 

5 
2 

00 

18 

* 

10 

18 

4 

6 

4 

7 

4 

10 

10 

5 

4 

3 

8 

2 
1 
3 
2 

6 

15 

I 

17 

46 

40 

60 

. 

11 

11 

4 
807 

4 
10 

8 
20 

12 

4 

7 

4 

10 

8 

5 

548 

6 

1 

IS 

•••■■• 

210 

•••*** 

10 

4 

3 

27 

2 

2 

67 

20 

8 

4 

80 

8 

8 
6 

80 

2 
12 

8 
1 

04 

2 

1 

72 

102 

16 

16 

"  *  2 

2 

""ii 

i8 

2 

5 

■  'i 
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Table  I—- Coittliivied. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factorxsb 
Inbpbctxd. 


More 
than 
onoe. 


Total 
no. 


Number  or  EicptjOtxbs 


Total. 


IN  EBTABUSHMEKT8  BUPLOT- 
ING— 


Un- 
der 
20. 


2049. 


50- 
199. 


200- 

499. 


300<|-. 


VI.     PAPBB  Ain> 


2»  Paper  and  Pulp— Con. 

c.  Paper,  Cardboard  Straw- 
hoard,  Etc.— Continued, 
Little  Falls 

t 

2 
3 
2 
2 

1 
1 
1 

1 

2 
1 

1 
1 

2 
2 
1 

1 

2 
3 
2 
2 

1 
1 
1 
1 

2 

1 
1 
1 

2 
2 

1 

1 

28 

303 

28 

41 

52 
25 
18 
05 

27 

123 

23 

21 

110 
425 

49 
585 

28 

Lockport 

303; 

Marcellus  Falls 

28 
18 

Maltville 

23 

••••«■ 

Middle  Falls 

52 

'  • . 

Middleport 

"'■'is 

25 

1 . . 

Milo 

1 

Moodna 

65 

, 

Napanoeh 

27 

Newburgh 

123 

1 

New  Hamoton 

10 
5 

23 
21 

New  Windsor 

New  York 

1 
1 

•••••• 

100 

Niagara  Falls. . 

420 

North  Hoosiok. 

49 

Palmer. . . . 

585 

Pavnevillfl 

1 

Pen  field. 

i 

2 

4 

2 
1 
1 
1 

2 
1 
2 
1 

1 
1 
2 
2 

1 

1 
2 
3 

1 

10 
71 
70 

111 
70 
10 
90 

373 
14 

124 
36 

6 
40 
15 
32 

406 
25 
22 
80 

172 

175 

12 

50 

360 

10 

1 

Penn  Yan. . . 

20 
70 

K     *    •    ■    ■ 

51 

Phoenix.. .... 

1 
1 

Piftrmnnf.  . 

111 

Rochester. 

1 

70 

Rowfman .... 

'.'.'.'.'.'. 

1 
1 

2 

10 

Salisbury  Mills 

90 
373 

Sandy  Hill. 

.1 

flauquoit  • 

2 

, 

1 

14 

sauserties . . . 

2 

1 

1 
1 
2 
2 

1 

124 

Schuylerville 

6 

""is 

12 

36 

Scneoa  Falls 

1 

Seneca  Mills 

40 

Shortsville .    . 

Skaneateles  Falls. . . 

20 

South  niens  Falls 

408 

Stillwater 

2 

1 

( 

2 

1 
1 

25; 

1 

1 

Stockport 

22 

1 

Thompson 

1 
1 

...  * 

80 

Ticonderoga 

1 
3 

1 
1 

4 

) 

172 
160 

Troy 

1 

4' 

id 
12 

Valatie 

Waterford 

50 
312 

Watertown 

48 

Total 

97          10 

2!        93i 

6,288 

430 

684 

2,993 

1.046 

1.135 

"1 

1 
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StAtlatiea  of  Faetorles  lasyeoteiL 


A/  Txiu  or  iNSPEcnoiv. 

Wkbxlt  Houiia  or 
Labob. 

Lasgr8t  No. 
Emplotbbb 

IN  THB  YbAB. 

OftDBRa 

laauBD. 

BBX. 

Males 

under 

18 

yr». 

UHDSK  16. 

CHIU>BBM. 

NUMBBB  OF  BHTLOTSBS 
WHO  WOBX— 

Total. 

Ther^ 
of  fe- 
male. 

No. 

M. 

F. 

M. 

F. 

u«. 

der 
14. 

niit- 

erate. 

51 
hrs. 

or 
leas. 

52^7 
hrs. 

58-68 

hn. 

OvBr 

68 

hn. 

No 
fac' 

PUXP— Concluded. 


28 

•  ■••■■ 

' 

28 

128 

26 

87 

52 
35 
18 
80 

24 
80 
18 
21 

"iio 

46 

28 

327 

28 

41 

62 
25 

65 

27 

123 

28 

21 

110 

474 

49 

586 

21 

4 
7 

4 

8 

282 

21 
4 

7 

4 

' 

180 
2 

4 

24 

84 

4 

3 

52 

25 

18 

■  "35 

3 

43 

5 

1 

i 

85 

3 

43 
5 

7 

80 

35 

3 

43 
5 

24 

2 
3 
1 

80 

3 

1 

18 



21 

..... 

65 

45 

10 

4 

8 

110 
15 

4 
585 

45 
14 

4 
8 

1 
6 
1 

415 

45 

m 

3 

1 

1 

io 

■■'  io 

71 
50 

107 

70 

8 

70 

865 
14 
44 

36 

6 
40 

"■*29 

4 

80 

172 
61 

"so 

I7n 

io 

71 
70 

111 
70 
10 
90 

888 

14 
124 

36 

6 
45 
15 
32 

406 
25 
22 
80 

172 

175 

12 

50 

860 

i 

20 

3 

6 

2 

20 

8 

25 

■  "2 
4 
6 

7 

70 

1 
20 

3 

5 

2 

20 

8 

* 

50 

20 
4 

108 

65 

8 

2 
20 

8 

2 

70 

,,,.., 

•••#•• 

865 

1 

1 

6 
2 

1 

14 

90 

25 

80 

36 

6 

3 

3 
1 
8 
7 

8 

40 

15 

15 
3 

406 
25 
18 

29 

3 

408 

25 

20 

2 

2 

ii 

6 

41 

2 

1 

3 
3 

1 

1 

38 

80 

172 



■    ■■■•/■•■•a 

163 

12 

\ 



iii 

12 

12 

45 

5 

41 

• . . 

819 

3 

190 

4 





5,824 

464 

32 

4 

2,566 

3.702 

6.547 

479 

274 

70 

!_ 
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TAl»le  I— 0«Btim«ied« 


INDUSTRY  AND 
LOCALITY. 


In- 
apeo- 
tions. 


PUoea 
doaed. 
bum* 

moTBd 
etc. 


Factobibs 

iNBPBCnBD. 


More 
than 
onee. 


Total 
no. 


NxniBBB  or  BicPLorBBa 


ToiaL 


IN  ■gTABIJBinfHTa  ■MPU>T- 
IHO— 


Un- 
der 
20. 


2049. 


50- 
190. 


200- 

499. 


500+ 


Vn.     FBZKTIVQ  AHB 


1.    T7P«     »Bd    PHntora* 
BUiMlaia. 

Buffalo 

2 

1 
17 

1 

2 

1 
16 

1 

3 

17 

408 

4 

8 
17 

68 

4 

lllddletown 

•••••• 

New  York 

1 

104 

291 

RofihusfcAT            . .    ...    . 

Total 

21 

1 

20 

5 
2 
2 
3 

1 
1 

11 
2 

1 
1 
5 
1 

1 
1 
2 

1 

1 

1 
1 
1 

1 
1 
1 
1 

487 

92 

49 

28 

15 

5 

27 

6 

•   io 

4 

104 

291 

a*  Paper  Ctooda* 

a.  PaaUboard  and  VdvM 

Borm. 

Albanv 

5 
2 
2 

4 

1 
1 

11 
2 

1 
1 
5 

1 

1 

1 
2 
1 

1 
1 
1 
1 

1 
1 

1 
1 

"iw 

1 

2 

2 

1 
16 

1 

1 
1 

1 

111 

136 

49 

74 

15 

5 

922 

89 

A 
60 
41 

4 

40 

53 

19 

6 

66 

9 
00 

18 

60 
20 
20 
80 

"*89 
49 
46 

02 
97 

AtnnfArdam 

Auburn ... 

Batavia 

1 

1 

Ri  n  flrh  AJit^An 

DroiulAlhin 

Buffalo 

1 

103 
35 

304 
54 

488 

CnhoiM 

Fort  Plmn 

Glenfi  Falla 

1 
1 

••••J2 

50 

■  ■  •      •  ■ 

OlAVAmvillA 

ffnosinlc  Palla 

Hudaon 

40 

.Ta.m  AHi:/>^n> 

1 

53 

Johnfltomi 

19 
6 

Kinffston 

T  .^^ftjknihi  HI 

56 

tittle  Vallav 

■      •  «  •  • 

9 

IfaOrAw 

00 

IfAAha^niAvilU 

18 

HellinviUe 

ICddletown 

i 

"26 
in 

60 

Mohawk 

Newark 

1 

4 

Ml 

•"so 

■■•••• 

n  ewDuTsn 

New  York 

Norwich 

11 

170 

1 
2 

1 

1 

13 

1 

1 
1 

6,663 

6 

82 

11 
21 

834 
18 

8 
14 

921 

6 

32 

11 

*  "si 

18 

8 
14 

1,552 

2,985 

250 

995 

Nyaok 

Port  Cheater 

1 

'k\ 

Pouchkeepaie 

Rochester 

3 

100 

"*488 

■'256 

RoflktoD 

itome 

tscueaecvaay • 

1 

ottiiw&icr. 

0 

7 
2 
3 

1 

1 

5 

7 
2 
3 

1 

129 

409 
76 
47 
16 

26 

5 

23 
16 

84 
*  "24 

103 

325 
70 

irojT. 

TTHita. 

UuO» • 

^Ta  ^A*f rk«w1 

w  avenom 

Yonkers 

T\>tal 

276 

18 

17 

257 

10,216 

1.386 

2,155 

4,742 

968 

995 
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StAtistlea  of  Faotovles  Isspeotea. 


AT  TOiM  OF  IlWFBCTfOIC. 

Wbbxxt  Houbb  of 
Labor. 

Larobst  No. 
Ehplotbbb 

IN  TBB  YbaR. 

Ordbrb 

IWUBD. 

SKX. 

VNPBR  16. 

Males 

CBILDRBM. 

NUMBBR  OF  BHtFLOrBBS 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

U. 

F. 

under 
18    1 

y"-     M. 

F. 

Un- 
der 
14. 

lUit- 
erare. 

SI 

hrs. 
or 

52-57 
hiB. 

5^43 
hrs. 

Over 

68 

hrs. 

No. 
fac'i. 

FAFBB  QO06M. 


8 

"iii 

1 

2 

19 

1 
1 

7 

1 

2 

17 

186 

4 

1 

4 

17 

508 

.       4 

17 

346 

7 

278 

131 

25 

12 

4 

9 

2 
4 

1 
1 

2 

870 

117 

22 

7 

2 

4 
1 
2 

8 

279 

206 

533 

131 

25 

12 

20 

82 
15 
80 
64 

10 

1 

811 

7 

6 

20 
10 

2 

24 
31 

7 
8 
2 
8 

2 

88 
97 

78 
80 
40 
74 

16 

5 

016 

80 

6 

"  "ii 

4 

40 

114 

136 

40 

176 

15 

7 

967 

80 

7 
70 
42 

7 

40 

63 

20 

6 

56 

9 
75 
18 

60 
20 
20 
80 

84 

15 

30 

162 

10 

2 

862 

7 

6 
26 
10 

4 

24 
88 

8 

37 
8 

50 
7 

8 
17 
13 
50 

12 

4 

121 

10 

1 

10 

2 
2 

2 

5 

1 

4 

111 

21 
21 

1 

14 
19 

77 

7 

A 

82 

1 

1 

80 

50 

2 

t 

81 

2 

1 

8 
2 

16 

8 

1 

22 

4 

63 

8 
2 

1 

19 

19 
6 

66 

1 

3 

3 

87 

8 

40 
7 

8 
17 
18 
50 

19 

2 

1 

3 
2 

1 
2 

3 

] 

1 

9 

T 

20 

1 

1 

..... 

1 

60 
18 

8 
20 
20 
80 

62 

1 

11 

1 

62 

4 

1 

3 

7 

1 
7 

1 
2 

80 

12 

5 

1 

2,614 

4,180 

3 

20 

8 
19 

8 

4 

10 

288 

102 

2^ 

8 

7 

76 

8.001 

8,577 

0 

82 

11 

7.214 

6 

40 

20 
21 

887 
18 

8 
14 

4.504 

3 
28 

16 

19 

670 

8 

4 

10 

477 

135 

12 

1 

1 

ft 

2 

4 

35 

1 

21 
186 

212 

"i 

8 

•  •  •  " 

29 

070 
18 

8 
14 

20 

8 

16 

4 

4 

1 

•  •  •  •  • 

27 

175 
85 

18 
10 

8 

36 
5 

8 

""z 

29 
4 
7 

12 

17 

4 

6 

129 
6 

123 

280 
70 

47 

129 

419 
85 
47 
16 

108 

186 
45 
18 
10 

8 
9 

6 

284 

i 

40 

20 

3 

1 

A 

16 

••••.. 

8,744 

,6,472 

488 

205 

460 

7 

7 

104 

8.567 

6,403 

52 

11,070 

7,076 

575 

m 
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Table  I— Conttaued* 


INDUSTRY  AND 
LOCALITY. 


In- 
Bpeo- 
tions. 


3.  Paper  Good»— €k»n« 

b.    Pap«r  Batf9  ond  Sadf. 

BalUton 

CanAJpharie 

NewYork 

Roohester 

SaDdyHill 


Total. 


0.    BnveUmMt  Cardt,  Perfor- 
ata PapWt  Etc, 

Albaay 

BiofhamtOD 

Buffalo 

East  Randolph 

Newbursh 

NewYork 

Total 

8.  PrlntliiK  and  Stationery. 

a.  Printing  and  Publishing, 

AdaiDB 

Addison 

Af ton. 

Akron 


Albany. . 
Albion.. , 
Alfred... 
Anselica. 


Allegany. . . 
Amsterdam. 
Andover. . . . 
Angola 


Antwerp, 
Arcade. . , 
Athens. . , 
Attioa. . . 


Auburn. 
Avoca. . . 
Avon . . . 
Babylon. 


Bainbridge . . . 
BaldwinsviUe. 

BalUton 

Batavia 


Bath 

Bavshore. 
Belmont.. 
Bergen... 


Bingham  ton.. 
Bolivar. ...... 

Boonville. . .   . 

Brasher  Falls. 


Flaoea 
doeed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 
6 

1 


9 


40 


1 
3 
1 
1 

41 
3 
1 
1 

1 
5 
1 
1 

1 
2 
1 
2 

9 
1 
2 
2 

1 
2 
2 
2 

3 
1 


19 
1 
2 
I 


Factobms 
Inspbctbd- 


More 
than 
once. 


Total 
no. 


2 


8 


3 


3 


NuiCBBB  or  EaPLOTua 


Total. 


1 
1 
5 
1 


9 


2 
1 
2 
1 
1 
30 


87 


1 
3 
1 

1 

40 
3 
1 
1 

1 
6 

1 
1 

1 
2 
1 
2 

9 
1 
2 
2 

1 
2 
2 
2 

8 
1 
1 


IN  BVrABUaBlfBim  buplot- 
XNG 


Un- 
der 
30. 


170 
140 
324 
21 
265 


920 


230 

65 

lOB 

2 

30 
1.191 


1,616 


4 

6 
3 
4 

1,413 

19 

8 

3 

2 

43 

3 

2 

5 
4 
4 

9 

120 
4 

8 
11 

6 
10 
21 
23 

15 
5 
6 


•?i 

ll 


177 
4 
5 
1 


3040. 


50- 
199. 


200- 

499. 


600-1- 


Vn.     PBIHTIKO  AHB 


39 


147 


149 


4 

6 
3 

4!< 


214 

19 

8 

3 

2 

17 

3! 

2' 

.! 

4| 
4 
9 

K 
4 
8 

11 

6 
10 
21 
23! 


15 
5 
6 


73 
4 

5 
1 


21 


21 


38 


30 
213 


281 


155 


26 


88 


104 


170 

140 

50 


360 


230 
65 
70 


531 


886 


333 


235 


265 


500 


300 


300 


205 


506 
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StAtiattea  of  Faetories  Iiuipeeted. 


AT  TlMB  OF  iMSPBCnON. 

Wbbklt  Houna  or 
Labor. 

Emplotbbs 

IN  TBB  YbAB. 

Ordbbb 
lasuBD. 

SIX. 

MalM 

under 
18 

UNDKR  16. 

CHiLDnir. 

NUMBBB  or  BMTLOTBBS 
WHO  WORK-— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

H. 

P. 

Un- 
der 
14. 

nut- 

eraie. 

51 
hn. 

or 
leas. 

62-67 
hra. 

6S-63 
hrs. 

Ov»r 
63 
hrs. 

No. 
fee's. 

PAPBE  OOODS-^ontintiML 


85 

85 
100 
149 

15 
lt2 

16 

8 

1 

170 
140 
831 
21 
265 

170 
140 
843 
21 
815 

85 
100 
161 

15 
178 

1 

40 

175 
0 

20 

0 

'  10 

2 

2 

8 

19 

6 

133 

12 

20 
2 

430 

481 

36 

2 

2 

3 

017 

089 

539 

19 

5 

148 

82 
45 
80 

12 

230 

230 

55 

106 

2 

30 
1.282 

n 

45 
80 

4 
1 
3 

2 

10 

55 

1 

28 

1 

1 

2 

30 

286 

1 

2 

12 

18 
668 

18 
643 

3 
68 

1 

623 

32 

ii 

12 

13 

4 

001 

21 

823 

703 

45 

15 

4 

956 

656 

1,707 

868 

79 

20 

4 

4 
6 
3 

4 

51 
15 

8 
3 

2 
2 
3 
2 

5 

4 
4 
0 

71 
4 
8 

11 

6 
10 
11 
23 

15 
5 

6 

5 
6 
6 
4 

1.402 

21 

8 

3 

2 
44 

4 
2 

7 
4 

4 
0 

120 

4 

8 

13 

8 
11 
21 
23 

18 
5 

6 

2 

1 

1 

2 

1 

4 

1.062 

351 

8 
2 

20 

8 

3 

129 

1.233 
4 

387 
9 
2 

33 
2 
1 

18 

11 

1 

6 

1 

3 

1 

1 

1 

i 

2 

43 

3 

1 

41 

1 
2 

1 

3 

1 

1 

1 
2 

3 

4 

4 

8 

1 

62 
2 
3 
3 

4 

3 
5 

1 

1 

62 
2 
3 
5 

4 

3 
5 

1 

2 

3 

58 

4 

3 

1 

40 

7 

1 

2 

5 

»  •  •  «  • 

8 

2 

7 

2 
2 

1 

2 

16 

1 

2 

1 

"io 

22 



15 

3 

3 

•••••• 

3 

•  •  •  •  • 

::::::'     6 

3 



168 

0 

1 

5 

1 

28 

135 
4 
4 

14 

106 
4 

23 

1 

17 

10 

3 

5 

1 
1 

1 

•  ■■■•• 

::::::i     i 
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Table  I— CoBiti]iii.ed. 


INDUSTRY  AND 
LOCALITY. 


Xn- 
Bpeo- 

tlODB. 


Places 
dooed. 
burn- 
ed, re- 
moved 
etc. 


Factoribb 
Inspbcted 


More 
onee- 


Total 
no. 


NuMBBB  or  Emplotbxs 


Total. 


IN  BSTABLIBHMSMTe  BMPLOT- 
INO— 


Un- 
der 
20. 


20-40. 


60- 
199. 


200- 

400. 


MO-h, 


vn.   FBorciNa  AJgj> 


3.  Printing  and  Stationery 
— Continued. 

a.  Printiruf  and  PtMithinQ— 
Continued. 

Brookpori 

Bruriiton. 

Buffalo 

Burdette 

Cairo 

Caledonia 

Cambridge 

Camden 

Oanajoharie 

Oanandaigua. 

Canaaeraca 

Canastota 

Candor 

Canisteo 

Canton 

Carthage 

Cato 

Catdrill 

Cattaraugus 

Casenovia 

Champlain 

Chatham 

CSienaDgp 

Cherry  Creek 

Cherry  Valley 

Chittenango 

Clayton 

Clirton  Springs 

Clinton 

Clyde 

Cobleskill 

Cohoeton 

Cohoes 

Cooperstown 

Corinth 

Coining 

Comwall-on-Hudson 

Cortland 

Cozsaolde. 

Cuba 

Dan^lle 

Delhi 

Depew 

Deposit 

Dexter 

Dobbs  Ferry 

Dryden 

Dundee 


2 

1 

103 
1 

7 

] 

2 

I 

2 

3 

6 
1 

1 

1 

1 

2 

2 

3 

1 

3 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

2 

2 

3 

2 

3 

3 

1 

6 

1 

3 

2 

2 

4 

3 

1 

2 

1 

1 

1 

1 

2 

7 

1 

3 

103 

2,689 

1 

3 

1 

2 

2 

6 

1 

5 

2 

6 

3 

12 

5 

28 

1 

2 

1 

6 

1 

4 

2 
2 
3 

1 
8 
1 
1 

1 
2 
1 
1 

1 
1 
1 
1 

2 
2 
3 
2 

3 
3 
1 
6 

1 
3 
2 
2 

4 

3 

1 
2 

1 
1 
1 
1 


8 

8 

12 

3 

10 

2 

6 

2 

14 

4 

1 

3 
3 
3 
3 

7 

7 

12 

6 

42 

35 

3 

49 

4 

38 
5 
8 

111 

13 

8 

6 

1 
5 
4 
4 


I 

547 
3 

427 

980 

785 

2 

6 

5 

6 



12 

7R 

2 

"*•'■* 

A 

4 

8 

8 

12 

, 

- 

3 

19 

2 

6 

2 

14 

4 

1 

3 

3 

3 

3 

7 

1 

7 

' 



1? 

6 

42 

15 

■■■  20 

3 

49 

4 

15 

23 

5 

8 

21 



90 

13 

3 

A 

1 

5 

4 

4 
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Statistlea  of  Faetorles  Inspected. 


AT  TlKB  OF  iMSPBCnON. 

Wbbklt  Houbs  of 
Labor. 

liABOBflT  No. 

Empi/>tbbs 

IN  TBI  YbaB. 

Ordbbs 
lasuBD. 

8BX. 

Males 

under 

18 

yre. 

UNDKB  16. 

CBILDBBN. 

mnUBBB  OF  BMPLOTBBS 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

H. 

F. 

M. 

F. 

Un- 
der 
14. 

niii- 
erate. 

61 

hn. 

or 

02-57 
hre. 

68-68 
hrs. 

Over 

63 

hre. 

No. 
fae'8. 

PAFBB  OOOBS— Oontiniied. 


4 

8 

4 

3 

3 

122 

3 

2 
6 
5 

6 

12 

18 

2 

4 

4 

8 

8 

12 

3 

16 

2 

8 

2.188 
8 

506 

188 

50 

10 

204 

2,803 

1 

1 

. 

6 

6 

6 

12 

22 

6 

2 

2 

10 

2 

4 

2 

1 

1 

2 

4 

5 

8 

8 

11 

1 

3 

19 

8 

1 

1 
3 

3 

6 

2 

2 

14 

4 

14 

4 

1 

1 
3 

2 

1 
1 

i 

2 

8 
8 
8 

7 

7 

12 

6 

13 
35 

8 

1 

2 

7 

4 

3 
3 
2 

5 

9 

1 

1 

1 

4 

42 

8 
2 

1 
2 

29 

80 

8 

3 
11 

29 

20 

1 

15 
1 
8 

68 

2 

36 

4 

15 

5 

8 

28 

23 

4 

5 

8 

N    58 

111 

13 

3 

6 

1 
5 

4 
4 

•      •  •  •  • 

13 



3 

8 

8 

1 

5 

8 

1 

4 

9 

5 

3 

2,913 
3 

571 

53 
3 

33 

1 

2 

1 

i 

6 

2 

6 

5 

12 

1 
1 

13 

28 

2 

6 

1 

7 
1 

1 

4 

12 
10 
19 

5 

8 

1 
9 
1 
8 

3 

21 

1 

2 
6 

1 
8 

1 
8 

2 
14 

3 

4 
2 

1 

3 

1 

1 

i 

3 

7 
3 

i 

2 

1 

8 

7 

13 

6 

3 
4 
2 

4 
3 
1 

42 

55 

3 

i? 

1 
1 

49 

20 

4 

4 

1 

15 
1 
3 

39 

5 

8 

1 
2 

111 

13 

3 

53 

3 
1 

0 

3 

2 

4 
5 

1 

2 

4 

1 

4 

i 
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Table  I-— Continiied. 


INDUSTRY  AND 
LOCALITY. 


In- 
apeo- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factoiubb 
Inbpscted. 


More 
than 
once. 


Total 
no. 


Total. 


Number  or  £mpu)TBbb 


IN  ESTABUBHIIXNTB  EMPLOT- 
XNO — 


Un- 
der 
20. 


20-40. 


SO- 
100. 


200- 

400. 


600+ . 


Vn.     PBDmNG  AND 


8.  PrlntliiB  and  Stationery 
— Contlnaed. 

a.  Printing  and  PubliBhing- 
CimHnu0d. 

Dunkirk 

EarlviUe. 

4 
1 
2 
2 

1 

2 

1 

16 

2 

1 
1 
1 

1 
1 
2 
3 

1 
2 
3 

4 
1 
2 
2 

1 

2 

1 

15 

2 

1 
1 
1 

1 
1 
2 
8 

1 
2 
3 

36 

3 

272 

7 

3 

10 

8 

226 

0 
3 
6 
8 

4 

2 

5 

11 

3 
5 
0 

14 
3 
5 

7 

3 
10 

8 
50 

0 
3 
6 
3 

4 

2 

5 

11 

3 
5 
0 

22 

"m? 

East  Aurora 

East  Syracuse 

Edmeston 

EUenville 

Mi 

ElUcottville 

Elmira 

Fairport 

Farmer 

2 

i 

"**66 

■*i67 

Favetteville 

Fillmore 

Fonda 

Fort  \  -ovingwn 

Fort  Edward 

Va**   Main 

f or*  t^iBin. •»• 

Frankfort 

Franklinville 

Fiedonia 

i 

FreeviJle. 

Friendship 

Fulton 

1 
4 

1 
2 

4 
9 
5 
2 

2 
1 

1 
1 

2 

1 
1 
2 

1 
1 
1 
1 

2 
3 
1 
1 

1 

1 
2 
8 

1 

4 
1 
2 

4 
5 

2 

2 
1 

1 
1 

2 

1 
1 
2 

1 
1 
1 

1 

2 
8 

1 
1 

1 
1 
2 
3 

3 
32 

1 
11 

82 
45 
44 

11 

13 

4 
8 

4 

0 

1 

6 

10 

1 
6 

4 

8 

12 

2 

3 

3 

5 

7 

81 

3 
10 

1 
11 

41 
25 
18 
11 

13 

4 
8 

4 

9 

6 
6 

10 
1 
6 

8 

1 

3 

3 

5 

7 

81 

22 

Fultonville 

Geneseo 

Geneva 

Glens  Falls 

1 

41 
20 
26 



Gloversville 

Goshen 

Gouvemeur 

Gowanda 

^ 

•■•••• 







Granville 

Greene 

Greenport 

Greenwich 





Groton 

Hamburg 

Hamilton 

Hammond 

•••■«* 







...... 

Hammondsport 

Hancock 

Haverstraw 

HeriLimer , 

i 

■  ••••• 

Hermon 

Hiffhland  Falls 

Holly 

Homer 

Hoosick  Falls 

Homdlsville 

•   ■■•»• 
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statistic*  of  F««toriea  Iiuipeeted. 


▲T  Tims  op  iNaPBcrioN. 

Wbbklt  Hours  of 
Labor. 

Larobst  No 
Emplotbbs 

IW  THB  YbaR. 

Ordbrb 

IflSUBD. 

■BX. 

Males 

under 

18 

yr». 

UNDBR  16. 

CHILDRBN. 

NUMBBR  or  BMPIiOTBES 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

61    1 
hre.  62-57  58-63 

or      hra.     hra. 
lees. 

Over 
63 
bra. 

No. 
fao'B. 

PAPEB  0002>&— Continaed. 


m 

21 

2 

1 

272 
6 

89 
3 

272 

7 

4 

10 

8 

236 

9 
3 
6 
3 

4 

3 

5 

11 

3 

7 

10 

21 

'"isi 

3 

7 
1 
7 
2 

4 

3 

91 

4 

.      3 

10 

2 

197 

6 
2 
4 
3 

4 

2 



1 

181 
3 

11 

4 

"■•••" 

8 

1 

2 

3 

•••••• 

•*•••■ 

10 

, 

6 

35 

3 

1 
2 

1 

1 

21 

1 

6 
29 

3 

1 
2 

8 
111 

1 

•  •  •  •  •  ■ 

3 

1 

22 

93 

9 
3 

9 

6 
3 

3 

i 

4 
2 

2 

2 
3 

1 

i 

1 

3 
11 

1 

4 

2 

5 

11 

1 

1 

2 

1 
1 

3 

3 

4 

2 
5 

1 
1 

1 

8 

1 

2 
19 

1 
11 

42 
42 
44 

11 

10 
2 
8 

1 
13 

3 

7 

3 
82 

1 
11 

82 
48 
60 
11 

14 

4 
12 

4 

9 

1 

7 
10 

I 

4 

8 

13 

3 

3 

3 

7 
8 

1 
13 

2 

1 

1 

25 
1 

40 
3 

i 

4 
2 
2 

11 

•  •  •  •  • 

3 

82 

40 

4 

8 

12 

2 

4 

5 
2 

40 
42 

6 

2 

3 

ii 

13 
4 

8 

4 

3 
2 

3 

2 

1 

1 

4 

9 
8 
3 
3 

e 

1 

3 

4 

8 

12 

2 

' 

9 

3 

3 

4 

i 

6 

6 

^8 

10 
1 
6 
4 

8 

i 

3 
3 



•••••• 

3 

4 

4 

3 

1 
2 
3 

3 
1 
2 
2 

1 

1 

3 

3 

..... 

1 

1 

3 

1 

1 
1 

1 

1 

•  •  ^  ■  • 

12 

2 

1 

3 
1 

2 

1 

3 

. 

3 
1 

4 

7 

28 

i 

d 

7 

i      2 

1 

3 

28> '         83'          31         6>         1 

14 
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TaMe  I—Otmtlmved. 


In- 
q;>eo- 
Uons. 

Plaoes! 
olosed. 
burn- 
ed, re- 
moved 
etc 

Factobisb 
Inspbcctd. 

NoicBiBR  or  EaiPLOTBxa 

INDUSTRY  AND 
LOCALITY. 

Hi 

Total 
no. 

Total. 

IN  BarABUSHUBNTB  BMFLOT- 
INO— 

r 

1 

Un- 
der 

ao. 

2049. 

60- 
199. 

aoo- 

499. 

Sim-. 

VTL     FBTErnKG  AND 


3«  Frbitlng  and  StatloneiT 
— Contliiiied* 

a.  Printifui  and  PublifMno— 
ConHntMd. 

Horseheads 

Hudiion 

Huntinston 

nion 

Irvinston.r 

Islip 

Itliaea 

Jamestown 

Johnstown 

Jordan. 

Kennedy 

KinsBton 

Lanoaater 

Larohmont 

Le  Roy 

Leeterabire 

Liberty 

Lima 

Little  Falls 

little  Valley 

Livinfrton  Manor 

livoma 

Lockport 

Lowville 

Lyons. 

Maehias 

Malone 

Mamaroneek 

Manlius 

Marathon 

MarcelluB 

Marlborouch 

Massena 

MayviUe 

MechanieviUe 

Medina. 

Mexico 

Middleburc 

Middleport 

Middletown 

Milford 

Mohawk 

Montgomery 

Monticello .' 

Montour  Falls 

Moravia 

Morris 

Morriaville 


1 

3 

2 

2 

10 

11 

1 

1 

1 

2 

1 

* 

1 
1 

1 

3 
2 
2 

1 
1 

10 
11 

3 
1 
1 
6 

2 
1 
3 

1 

8 
1 

4 
1 

1 
1 
8 

4 

2 
1 
5 
2 

1 

1 
1 
1 

1 
1 
2 
2 

1 
3 
1 
6 

1 
1 
1 
2 

1 
1 


4 

4 

11 
12 
11 

81 

20 

12 

11 

•  •  •  •  • 

205 

406 

8 

3 
37 
45 

27 
3 
2 

40 

6 

4 

16 

3 

0 

4 

24 

2 

4 

3 

63 

14 

14 
2 

19 
8 

3 
4 
6 
4 

4 

2 
7 
9 

3 

5 

8 

68 

4 

2 

3 

11 

4 

4 
3 
3 

124 

87 
26 

71 

27 

3 

2 

80 

40 

5 

4 

Iff 

8 

9 

4 

24 

2 

4 

3 

78 

26 

14 

14 

2 

10 

g 

3 

4 

5 

4 

4 

2 

7 

9 

3 

5 

3 

68 

4 

2 

3 

11 

4 

4 

3 

3 
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Stetistimi  of  Faetorlea  lB«]^eet«d. 


AT  Tun  or  Imspboxioit. 

Wbbxi,t  Houbs  or 
Labor. 

Larobbt  No. 
Emplotbbs 

IN  THB  YbaB. 

Obdbbb 

laSUKD. 

BEX. 

Males 

under 

18 

yn. 

UKDBR  16. 

CHZU>BBN. 

NOICBSB  or  BMPZiOTBBS 

who  work- 

Total. 

There- 
of fe- 
male. 

1 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

er»te. 

si 
hrs. 

or 
lew 

62-67 
hrs. 

68-63 
hiB. 

Over 

68 

hrs. 

No. 
fao's. 

PAPXB  QOODB^^ContiiLued. 


4 

4 

81 

7 

11 

29 

2 
3 
2 

65 

2 

1 

9 

5 

9 

150 

10 

4 

206 

3 

56 

69 

27 

3 



77 

47 
4 

1 
1 

1 
6 

09 
12 

67 

2 

1 

26 

2 

3 

2 

40 

6 
4 

16 
3 

9 
4 

1 

74 

3 
1 

2 
1 

40 

6 

4 

15 

1 

1 

1 

1 
2 

1 

2 

fi 

3 

22 

24 

1 

2 

4 

3 

46 

14 

14 

2 

19 

4 

3 

47 

31 

e 

1 

5 

28 

14 

8 

6 

2 

19 



1 

8 

8 

2 

1 

1 

2 

4 
5 

4 

4 

4 

3 

2 

•  •  ■  •  •  • 

4 

4 

2 

2 

7 

7 
9 

3 

6 

3 

10 

4 

2 

3 

11 

4 

4 

5 

4 
1 

2 

5 

2 

1 
3 

2 

56 

1 

48 

2 

2 

3 

, 

11 

4 

8 

1 

3 

3 

2 

i 

'• 

i 

2 

4 

81 
12 

2 
3 
2 

4 

2r 

12 

2 

1 

206 

55 

47 

4 

8 

124 

75 

1 

28 

2 

1 

6. 

2 

27 
3 
2 

1 

1 
1 
6 

i 

1 

1 
1 

1 
1 

80 

5 
4 

16 

8 

1 

1 
1 

3 

2 

1 

9 

1 
1 

2 

1 

4 

31 

8 

••■.•• 

«••*••■ 

4 

8 

115 
17 

62 

8 

1 

3. 

1 

16 

6 

i 

2 

24 

8 

1 
8 

1 
2^ 

8 
6 
6 

4 

1 
3 

2 
2 
3 

1 
1 

1 

4 

8 

7 
0 

4 

1 

1 
1 

1 
1 

4 
0 

4 

1 

3 

3 

68 

8 

8: 

4 

2 

3 

8 

11 

4 

6 
3 
3 

i 

i 

3 
2 

1 

1 

1 
1 

1 

1 
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Table  I— Gontimiied. 


INDUSTRY  AND 
LOCALITY. 


In- 

speo- 

tions. 


Pl&oes 
olooed. 
burn- 
ed, re- 
moved 
etc. 


Factoribs 
Imbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NuMUB  or  EnpiiOTns 


Total. 


IN  SSTABUSHmim  BlfPIAT- 
XNO— 


Un- 

d«r 

20. 


a(MO. 


190. 


200- 
409. 


S00+. 


3.  Piintlnc  and  StatloneiT 
— Conttnned* 

a.  Printina  and  PtMuhinif— 
Continued. 

Mount  Morrie 

Mount  Vernon 

Naples 

Newark 

Newark  Valley 

New  Berlin 

Newbiirgh 

Newport 

New  Rochelle 

New  York 

Niagara  Falls 

North  Collins 

North  Tonawanda 

Northpdrt 

Norwich 

Norwood 

Nunda 

Nyack 

Oakfield 

Ogdensburg 

Oneida .' 

Oneonta 

Ontario 

Oriskany  Falls. 

Osweso 

Oteeo 

Ovid 

Owego 

Oxford 

Palmyra 

Parish 

Patohogue    

Penn  Yan 

Perry 

Phelps 

Philadelphia 

Phoenix 

Plattsburg 

Port  Byron 

Port  Chester 

Port  Henry 

Port  Jefferson 

Port  Jervis 

Port  Leyden 

Potsdam 

Poughkeepsie 

Pulaski 

Randolph 


8 

15 
2 

S 

4 

1 

. 

1 

6 
1 

1 

10 

878 

7 

38 

4 
22 

1 

2 
2 

1 

8 

1 

1 

2 

1 

0 

6 
4 

1 

1 

1 

7 
1 

1 

1 

3 
2 

1 

2 

1 

2 

A 

2 

1 

1 

8 

7 

1 

4 
] 

2 

2 

2 

1 

8 

0 

1 

2 

8 

10 

2 

4 

1 
1 
6 
1 

6 

856 

7 

1 

2 
2 
8 
1 

1 
2 
1 
6 

5 
4 

1 
1 

7 
1 
1 
8 

2 
2 
1 
2 

6 
2 
1 
1 

8 
7 
1 


10 

75 

7 

26 

4 

8 

80 

8 

860 

30,654 

64 

8 

22 

215 

20 

4 

8 

24 

2 

47 

25 

26 

2 

8 

85 
4 

3 

28 

5 

7 

2 

12 

25 
6 
5 
2 

6 

41 

4 

IS 

11 
8 
85 
2 

16 

135 

8 

5 


10 

75 

7 

26 

4 

3 

25 

64 

8 

80 

820 
5.980 

8.897 
30 

4.571 
34 

10.561 

5.005 

8 

22 

5 

210 

20 

4 

8 

24 

2 

47 

25 

26 

2 

8 

32 

53 

4 

8 

• 

28 

5 

7 

2 

12 

25 

6 

5 

2 

6 

41 

4 

18 

11 

8 

16 
44 

1 

■■"20 

«••••• 

.....  . 

91 

••"*•* 
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StetlBtlea  of  Faetorlea  I 

MBpeeted. 

AT  TlMB  OF  IW8P»CTI01f. 

Wbbklt  Houbs  or 
Labor. 

Larqbbt  No. 

Emplotbbs 

IN  thb  Ybar. 

Orobbs 

IMUED. 

SEX. 

M»le0 

under 

18 

yrs. 

UNDER  16. 

CHILDBBir. 

VinfBBR  OF  BMPLOTBBB 

WHO  WORK— 

ToUl. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
ento. 

51 

hrs. 
or 

iMS. 

<»-57 
bra. 

bra. 

Qyrm 
63 

hiB. 

No. 
fao'f. 

PAPEB  OOOD8-<tontUiiied. 


10 

. 

10 

88 

3 

28 

4 
8 

03 

12 

1 
10 

2 

42 

4 

A 

10 

••■*•■ 

8 

4 

3 

81 

8 

1 

110 

0,950 

5 

2 

11 

02 

0 

2 

84 

5 

2 

8 

8 
3.085 

243 

15 
945 

7 

1 

5 

285 

8 

1 

0 
162 

7 
4.878 

844 

22,002 

64 

8 

23,704 
50 

4 

10 

1 

1 

11 

6 

17 

1S8 
14 

8 

10 

4 

8 
24 

2 
45 

9 

3 

24 

2 

82 
25 

1 

15 
2 

2 

1 
1 

, , 

2 

1 
1 

18        12 

20 
2 
8 

28 
4 
3 

4 

4 

20 
2 

1 

1 
2 

1 

60 

20 

37 

2 

2 

28 

••■••• 

28 

K 

i 

1 

1 

5 

7 

5 

% 

» 

2 

2 

0 

8 
2 

3 

9 
25 

23 

A 

0 

s 

2 

5 
2 

0 
41 

4 
18 

11 
8 

2 

A 

80 

5 

1 

4 

17 

1 

8 

1 
8 

2 

1 

2 

g 

7 

27 

1 

35 

2 

•••••• 

2 

10 

0 
7 
8 

2 

4 

16 

47 

5 

5 

128 

2 

47 

41 
3 

5 

"  * 

6 



10 

70 

7 

20 

12 

1 
10 

1 
5 

7 

1 
S 
4 

4 

3 

1 

1 

89 
8 

8 
1 

110 

8.066 

0 

2 

4 

8 

860 

85,018 

06 

8 

1 

1,478 

2 

8 

1 

030 

1 

1 

22 
215 

11 

02 

0 

2 

2 

2 

20 
4 

2 
1 

2 

1 

3 

24 

•••••« 

2 

57 

21 

8 

4 

82 

29 

2 

8 

2 

4 

0 
4 
1 
1 

4 
8 

1 
1 

85 
4 
3 

28 

20 
2 

1 

6 
8 

1 

6 

1 
1 

6 

7 

2 

15 

1 
6 

8 

1 
1 

2 

1 
1 

20 

2 

6 

5 
2 

2 

1 
1 

i 

1 

0 

40 

4 

18 

6 

i 

8 

1 
8 

1 
8 
1 

1 

8 

1 

18 

8 

8 

1 

85 

3 

1 

1 

20 

150 

8 

5 

8 
9 
3 

8 
7 

i 

8 
1         6 

1 
'         1 
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Table  I«Conttm«ed. 


In- 
speo- 
tione. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

F^joiobzbs 
Inspbctbd. 

NmiBBR  OF  Eiipu>Tan 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no 

Total. 

IN  mTABUESHMBNTS  BMPLOT- 

nco— 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
409. 

500-»-. 

8«  Printing  and  Stattonery 
— Continued. 

a.  Printing  and  PvUiahino— 
RenMolaw.. .    . 

6 
1 

1 
1 

75 

8 
1 

1 

2 
2 
4 

2 

1 
3 
1 
7 

1 
1 

1 
1 

7 
1 
2 

4 

1 
2 
1 
2 

1 
1 

5 
1 
1 
1 

54 

8 
1 

1 

2 
2 
8 

2 

2 

1 

24 
5 

1 
5 

1,668 

45 

5 

80 

8 

4 

1 

12 

12 

6 

56 

7 
3 
7 
2 

71 
4 
6 

22 

\ 

6 

3 
•     2 

24 
5 

1 
5 

212 

15 

5 

8 
4 
9 
8 

12 

12 

6 

80 

7 
8 
7 
2 

28 

4 

6 

22 

4 

1 

8 
2 

raiHvnra  akd 

Riohfield  Sprinss 



•"■•••• 

Ripley ". 

KiTfinifiad. ...... 

RoehMtor 

2 

19 

286 
80 

649 

511 

Rome 

Roflooe 

RomMUI 

80 

Sac  Herbor.  . . . 

1 

St.  JohnsviUe 

1 

Sftlflm 

Simdy  Creek 

Bamiy  Hill.. !..;.!!. '!!.!!!. 

Saratoga , 

1 

26 

Saugertiee 

Sayona. ^ 

•■*■•••»■••••• 

Sayville 

8onAChtiiM>ke ^ 

1 

Soheneotady 

43 

Sohenevus 

Schobftrie. ....      x    . 

Seneoa  Falls. . . 

Sherburne 

Sherman 

« 

Shorten  iUe 

.  .  . .| . 

Sidney 

i:::::: 

1 
1 

1 

1 

Silver  Creek 

1 

Silver  Spri  nas ^  ^ 

Sinolairville 

1 

Skaneatdee. 

1 

1 
2 
1 

1 

1 
2 

1 
I 

2 
1 

49 
8 

1 

1 
26 

1 

^ 

6 

6 

12 

8 

6 

4 
5 
2 
2 

8 

2 

562 

19 

1 

4 

888 

4 

6 

6 

12 

3 

6 

4 

5 
2 
2 

8 

2 

228 

19 

1 

4 

181 

4 

Sodoe 

.. 

Southampton 

1 

Southold 

South  Oteelio 

45 

26 
1 

Spenoer 

Spring  Valley. ,.....'.[]'.'..] 

SprinsYille.  , . 

•••••• 

Spnngwater 

Stamford 

Stillwater 

.......'  ••••. 

Syraeuae 

*i     * 

145 

209 

l^urytown 

TiMreea 

lioonderoga 

* 

•Rt)y 

1 



105 

102 

Trumansburg 

*•«••• 
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Stetiatlea  of  Faetorlea  Ia«»e«te4. 


AT  TnOB  OF  iNBPKCnON. 

Webklt  Houbb  of 
Labob. 

ElfFlX>TBBS 
IH  THB  YBAB. 

Obdbbs 
Imubd. 

■■X. 

Malee 

under 

18 

UNDSB  16. 

GBSLDBBIf. 

MUlfBBB  OF  BMPIXyTBBS 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

mii- 
er»te. 

51 
hra. 

or 
le0B. 

52^7 
hre. 

9Ha 
bn. 

Over 

08 

hre. 

No. 

fM'B. 

21 

8 

GK>OI 

1 

1 

Oont 

InuM 

L 

4 

14 
5 

0 

24 

0 
2 
5 

1.850 

50 

5 

180 

8 

5 

18 

8 

12 

10 

0 

06 

7 
8 
7 
2 

85 

4 

8 

22 

4 
5 
8 
0 

8 
2 

• 

3 

8 

5 

5 

1 

1 

5 

822 

1 

1 

5 

1.304 

854 

i 

15 
2 

72 
1 

88 

1 

8 

88 

1,258 
45 

455 

08 

27 

45 

4 

5 

80 

8 
4 

0 
8 

12 
5 
0 

1 
150 

2 

0 

8 

4 
1 
2 

16 

6 

4 
1 
2 
2 

1 

4 

1 

7 

2 

8 

4 
1 
1 

2 

8 

1 

2 

1 

1 

1 

9 

8 

1 

7 

7 
2 
8 

2 

6 

1 

55 

60 

2 

7 

7 
8 
7 
2 

2 

1 
8 

1 
8 

«  ■  •      •  t  • 

17 
2 

2 

1 

4 

2 

1 
8 

1 

50 

12 
2 

2 

71 

2 

2 

4 

0 
10 

4 

1 
3 
3 

•  ■•••• 

A 

0 

13 

0 

13 

i 

i 

1 

1 
8 
2 
1 

1 

1 

4 

1 

2 

1 

2 

2 

3 

1 

1 

5 

1 

1 

1 

8 
8 

1 

8 

1 

2 

2 

3 

3 

3 
8 

0 

0 

0 

12 

3 

0 

4 
5 
2 
2 

8 

2 

078 

21 

2 

6 

840 

4 

3 

3 
3 

2 
2 

1 

3 

0 

1 

0 

3 

4 

2 

12 

3 

2 

i 

0 

4 

5 

■  •  •      •  • 

1 

2 

i 

1 
2 

1 

4 

1 

1 

4 
2 
2 

8 
2 



?, 

2 

S 

2 

04 

10 

'"85 

1 
10 

1 
1 

00 

1 
21 

1 

1 

1 

407 

100 

400 

11 

10 

1 

1 

1 

4 
810 

4 

12 
4 

""io 

■■"io 

7 

80 

240 

19 

28 

i7 

4 

r       I 
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T»1»le  I— OoAttnited. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed* 

burn- 
ed, re- 
moved 

etc. 


Factoriks 
Inspected. 


More 
than 
once. 


Total 
no. 


Number  or  Emflotkss 


Total. 


IN  B8TABLISHMENT8  BMPLOT- 
INO— 


Un- 
der 
20. 


2(M0. 


60- 
199. 


200- 


500+. 


VII.     PBINTING  AND 


8«PrintlnK  and  StatloiMry 
— Continued. 

m.  Printing  and  Publi»hinif— 

Continued. 
TnckabcMU 

1 

1 
1 

1 
1 
1 

6 
4 
2 

6 
4 
2 

Tullv 

Tiit>T>er  Tiftke 

Turin 

1 

UpMilli^ .      . 

1 
1 

1 
21 

2 

1 
1 
2 

2 

4 
2 
2 

2 
10 

1 
3 

1 
1 
2 
2 

1 
2 
I 
2 

4 

1 

1 
2 

1 
2 
1 
6 

1 

1 

1 

21 

2 

1 
1 
2 

2 
4 

2 
2 

2 

10 

1 

3 

1 
1 
2 
2 

1 
2 
1 
2 

4 
1 
1 
2 

1 
2 
1 
6 

5 
2 
3 

307 

7 
2 

4 
9 

11 
31 

? 

9 

137 

5 

15 

11 
3 
8 

11 

5 

7 

3 

11 

28 
6 
3 
7 

2 

8 

3 

63 

5 

2 

3 

79 

7 
2 

4 
9 

11 

31 

7 

7 

9 
25 

5 
15 

11 
3 
8 

11 

5 

7 

8 

11 

28 
6 
8 
7 

2 

8 

8 

42 

* 

...•*. 

Union 

Union  Sprinss 

Utica "..'.'.','..'.'/.'.'. 

2 

158 

70 

Valatie 

Van  Etten 

Victor 

Walden 

Walton. 

•  • . .  - 

Warsaw 

Warwick 

W&t^«rfnrd 

Waterloo 

Watertown  . 

2 

50 

62 

Wntervillp 

Wat  kins. . .    . 

Waverlv 

1 

Wavland 

WeedsDort 

1 

WellsviUe 

. 

Westeliester 

1 

West  field. 

West  Winfield 

Whitehall 

White  Plains 

Whitnevs  Point 

Williamson 

Windanr 

Woleott 

Yonkers 

1 

21 

' 

Total 

1.863 

86 

65 

1.796 

43.057 

8.351 

6,950 

13.163 

7,853i  6.731 

1 

b.  Blank  Book*  and  Statumery. 

Alhftnv 

1 
2 

60 

1 

i 

1 
1 

1 
59 

1 
1 

1 

3 
21 
61 
84 

6 

3.065 

22 

269 

222 

3 
21 

DnffnlA 

KlmirA 

i 

51 

84 

Glen  Park  . . 

Ilion 

6 
295 

New  York 

1 

1 

315 

22 

803 

1.102>      biO 

North  Ton&WAnfilk 

Niagara  Falls 

269 

222 


Saufferties.    . 

Ticonderoea 

1 

Total 

69 

3 

1 

6S 

3,743 

325 

337 

93fi 

1.593       5.''>0 
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Statiatles  of  Faotories  Imspected. 


At  Tims  or  Inbpsoitok. 

WCKKLT  HotfBs  or 
Labor. 

Larobiit  No. 

Ekplotbbs 

IN  TBB  Year. 

Orders 
Issued. 

SEX. 

Males 

under 

18 

yrs. 

UNI>BR  16. 

CHILDBBN. 

NUMBER  or  EMPLOYBE8 
WHO   WORK— 

Total. 

There- 
of fe- 
male. 

No. 

If. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hn. 

58-63 
hre. 

Over 

63 

hrB. 

No. 
fao'a. 

PAPXB  GOODS— Cozitinued. 


6 

6 

6 

4 
2 

3 

1 

4 
2 

1 

4 

1 

2 

' 

4 

1 

5 

5 

3 

3 

322 

7 
2 

4 
9 

11 

31 

7 

7 

9 

170 

6 

16 

11 
3 
8 

11 

5 

7 

4 

11 

2H 
6 
3 
7 

2 

8 

3 

66 

1 

2 

.    18 

2 

2 

1 
1 
6 

4 

1 

1 

•  •  •  •  • 

2 
17 

3 

1 

290 

10 

1 

8 

104 

203 

3 

7 

7 
2 
4 

9 

11 

31 

7 

7 

9 

2 

2 

2 

2 
2 

2 
2 

9 

7 

2 

1 

1 

2 
1 

1 

11 

1 

22 

9 

1 

7 

7 

4 

1 

7 

4 
1 
2 
3 

3 

1 

14 
2 
5 

1 
3 
1 
6 

1 

5 

4 

36 
2 
6 

4 
1 
2 
3 

1 
5 

1 

101 

25 
2 

112 
4 

8 

3 

3 
11 

11 
3 
5 

11 

1 

9 

2 

7 

1 

2 

1 

6 

3 

1 

8 

2 

6 

5 

7 

7 
3 
5 

8 
6 
3 
7 

2 
8 
3 

3 

3 

i 

5 

i 

8 

3 

1 

1 

""  6 
14 

2 

28 

6 

4 

2 
2 
2 

2 
2 
2 

4 

1 

5 

i 

1 
1 

i 

2 

1 

4 

4 

1 

8 

58 

5 

2 

2 
400 

22 

20 

21 

5 

181 

83.515 

.9.542 

1,374 

2 

5,917 

30,657 

6,476          7    48,557 

11.140 

2.184 

1.028 

2 

1 

14 
19 
87 

3 

1.466 

12 

152 

135 

3 

3 
21 
51 
84 

6 

3.325 

22 

269 

222 

1 

14 
19 
37 

3 

1,577 

12 

152 

135 

7 

2 

4 

21 

3 

2 

4 

2 

32 

51, 

1 

47 

3 

84 

6 
1.121 

1 

8 

1.699 
10 

126 

1 

10 

84 

""8 

52 

1 
10 

2 

29 

1,915 
22 

126 
2 

1 

44 

1 

117 

269 
222 

1 

87 

42 

67 

1.904 

1.839 

142 

2 

29 

1,958 

1,756 

4.003 

TTZzr: 

1,950 

138 

50 
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Table  I^--Comttm«ed« 


INDUSTRY  AND 
LOCALITY. 


In- 
9>eo- 
Uonfl. 


Plaoes 
eloaed, 
bum- 
edt  re- 
moved 
etc. 


FaOvobibs 
Ihbpictbd. 


More 
than 
onoe. 


Total 
no. 


Nmcsm  or  Eunjormmm 


Total. 


IH  BSTABLUFiaMTB  BICFLOT- 
INQ — 


Un- 
der 

ao. 


2(M». 


50- 
199. 


200- 


656+ 


Vn.    PBINTIHaAHD 


8.  FrlBtlnK  and  Stationery 
— Oontlnued. 

0.    Papmr  PaUem$,   Paahton 

PlatM,  SampU  Card;  Bte, 
Buffalo 

3 

ei 

1 
1 

8 

57 

1 

1 

11 

2,872 

6 

1 

11 

380 

5 

1 

New  York 

1 

3 

450 

846 

710 

521 

Oneida 

Watertown 

Total 

66 

1 

8 

62 

2,380 
8 

858 

459 

846 

710 

521 

d.    Playing  Carda,  Oamm, 

NoMUiet. 
Buffalo. 

1 

1 

3 

Hg%nit^mt0kT 

1 
1 



New  York 

90 

1 

i9 

932 

88 

125 

184 

585 

Total 

21 

2 

1 

20 

935 

91 

125 

184 

535 

4«  Wall  Paper* 

AmiiiM^  am . 

1 
1 

1 
1 

1 

1 

28 
1 

1 
1 
1 
1 

1 

1 
1 

1 
1 

1 

1 

21 

1 

1 
1 
1 
1 

1 

25 

184 

89 

16 

58 

88 

818 

195 

287 

178 

100 

46 

57 

25 

Buffalo. . . . 

184 
89 

Cortland 

Cltmtnnt^ 

16 

•  •  «      •  ■ 

Ithaoa. .    . 

« 

58 

88 

223 

195 

Nepara  Park 

New  York 

2 

1 

75 

103 

417 

Oueensburv 

Sandy  Hill 

287 

Sohuylerville 

178 
100 

Ghrraeuee 

"farrytown 

46 

WalloomMtc 

57 

Total 

85 

2 

1 

83 

2.086 
16 

91 

174 

1,167 

654 

5«  Photography. 

Albany 

1 

1 

16 

Auhnni 

1 

Buffalo.. . 

1 
1 

i 

1 

7 
0 

7 
9 

Rlmira. 

JameBtown 

1 

New  York 

8 

1 

1 

? 

28 
6 

8 
6 

26 

Rocheeter 

Total 

7 

2 

1 

6 

66 

41 

25 

..••.. 



vm. 


i.of  auk. 

Amaterdam 

Auburn 

Buffalo 

Clarke  Milk 


Delhi 

Elmira 

Fultonville. 
Fonda 


1 

1 

1 

1 

1 

2 

1 

1 

340 

240 

48 

48 
36 

86 

256 

256 

40 

40 

004 

004 

75 

76 

42 

'■   '42 
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Statlstlea  of  Fsetorle*  Insi^e^sted. 


▲T  TtMM  OV  iMSPBOnOH 

Wbiklt  Houbs  or 
Labob. 

Labobst  No. 
Emplotbbb 

IN  THE  YBAB. 

Obdbbb 

ISSUBD. 

SBZ. 

Males 

under 

18 

yrB. 

uitnsB  16. 

OBILDBBM. 

MUMBBB  OF  BMPU>TBBB 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

Illit- 
erate. 

61 

hn, 

or 

leM. 

62-57 
brs. 

I 

No. 
fao'a. 

PA7BB  OOODS— Omdiided. 


8 

3 

1.417 

1 

1 
126 

10 
1.969 

11 

2.678 

5 

2 

3 
1.649 

2 
112 

i 

2 

955 

65 

10 

21 

877 
5 

1 

44 

4 

1 

1 

10 

21 

968 

1.421 

66 

127 

1.979 

283 

2,696 

1.653 

115 

47 

•  _ 

3 

___^_ 

3 

3 

1 

1 

209 

728 

28 

2 

2 

24 
24 

46 

296 

590 

1.090 

886 

40 

12 

212 

723 

28 

46 

296 

593 

1.093 

836 

41 

13 

25 

•       25 

184 

■'*  89 

25 

184 

90 

16 

67 

90 

1.241 

195 

249 

178 

100 

46 

57 

175 

9 
19 

1 

3 

"ioi 

24 

31 

82 

5 

15 

2 

"is 

15 

9 
20 

70 

6 

4 

15 

16 

53 

88 

705 

195 

237 

1          2 

7;         1 

50 

1 

5 

66 

35 

57 
20 
25 

1 

88 



709 
171 

25 
23 

40 

4 
13 

4 
7 

8 

1 

2 

25 

88 

262'        33 
241         4 

14 

206 

33 

32 

5 

15 

2 

4 

146 

178 

95 

100 
46 

2 

55 

2 

31 

55 

1,836 

250 

239 

111 

20 

1 

2 

25 

88 

1.829 

144 

2.588 

850 

50 

20 

12 

4 

16 

16 

4 

1 

1 

7 

2 

8 

2 

7 
9 

7 
9 

2 

2 

1 

7 

1 

19 

9 
5 

25 
6 

3 

28 
6 

9 
5 

1 

1 

1 

.  •  •  •  • 

46 

20 

8 

2 

47 

10 

66 

20 

4 

3 

-       ^   ■  ' 

■ 

■ 

■  ■"-"  ■■■ 

" 

' 

TBXTILEB. 


40 

8 

10 

160 

16 

124 

18 

36 


900 

2 

16 

40 

26 

4 
10 

10 

58 

■'"4 
6 

1 
28 

■9 
9 

8 
51 

96 

25 

480 

67 

6 

6 

2 

a 

240 
48 
86 

856 

40 

604 

75 

42 


240 
48 
86 

261 

40 

684 

75 

42 


200 

1 

1 

8 

26 

6 

1 

96 

25 

4 

1 

510 

2 

2 

67 

6 

III.  220       Nbw  York  Statu  Dsspabtmbnt  of  Labor 


Tnble  I-^omtl«ited« 


• 

In- 
spec- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factobibs 

iNaPBCTXD. 

NmiBBS  OF  Emflotsss 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABUSRICENIB  EMPLOT- 
IMG— 

Un- 
der 
20. 

20-49. 

50- 
199. 

20&- 
4M. 

500+ . 

74 

39 

171 

339 

125 

120 

4,114 

225 

110 

60 

185 

4 

208 
128 

1.  Of  Silk— Continued. 

Fort  Plain. 

1 
3 
2 
8 

1 
1 

53 
1 

1 
1 
2 
1 

1 
2 

1 
3 
2 
3 

1 

1 

48 

1 

1 

1 
2 

1 

1 
2 

VJ 

[II. 

TJBJT 

74 

LTUiSB-* 

QloversviUe. .........    ..... 

14 

25 
44 

80 

Haversiraw 

127 
300 

125 

120 

1.864 

HomellfiiTille. 

Kenwood * . .   .   ... 

Newbunrh. ........ 

New  York.!!;;*.;!;;;;;!'.!! 

1 

6 

184 

284 

1.782 
225 

Norwich. 

Nvack 

110 

Pno<«pix 

60 

Port  Jervis. 

* 

135 

Roche:9ter 

4 

Sidney 

206 

• 

Sprins  Valley 

ITS 

Syracuse 

1 

' 

Watertown . .  .*. 

1 
1 

1 
1 

112 

250 

112 

Whitehall 

260 



*  * 

Total 

84 

2 

5 

79 

7,555 

202 

558 

3.230 

3,565 

2.  Of  Wool 

a.  Carpelt  and  Ruga,     . 
Amffterdam 

2 

2 

1 
1 
1 

6 
2 
2 

1 

1 
1 

1.857 

410 

367 

97 

1.451 

409 

12 

470 

3 

4,878 

92 

1.765 

Auburn 

1 
1 



410 
867 

Firthcliff 

••■•■• 

Newbundi 

1 

7 
2 
3 
1 

1 
1 

97 

New  York 

1 

1 

81 

70 
87 

"322 

1.850 

Rif ton  Glen 

Rochester 

1 

12 

Rockton. 

470 

Utioa 

3 

Yonkers 

4,378 

Total 

20 

1 
1 
1 

1 

1 
1 
8 

1 

1 

1 

2 

18 

9.454 

104 
58 
20 
30 

74 
125 
145 
146 

202 

46 

346 

1.569 

7.408 

b.  FeU  Oood: 

1 
1 
1 
1 

1 
1 
8 

1 

1 

104 
58 

AmfltArrlAtn  . 

1 

RiTiffKiun  fcAit 

29 
30 

OlovAmvillA 

1 

T.^iilAT«hirA                             ... 

74 
125 
128 
146 

New  Windsor  . 

New  York 

1 

17 

tf^'Wialranv       .  . 

TLAna^AlM^. ..........    

202 

Total 

11 

3 

11 

906 

17 
10 

50 

630 

202 

e.  WodUnt  and  WaratcdM. 
Albany 

2 

1 
2 

1 

^2 

I 
1 

38 

96 

363 

5 

28 

Amstctrdam 

1 

96 
65 

Auburn 

298 

AverillPark 

h 
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Stetlstlea  of  Vaetovles  I««pected. 


▲T  TxiDB  or  iNsncnon , 

.WbbxiiT  Hovm  or 
Labob. 

Labobot  No. 
Eiiru>TBBa 

IN  TBB  YbAB. 

Obdbbs 

IflSrBD. 

8XX. 

Maleii 

under 

13 

yrs. 

UIVDBR  16. 

CBILDBBM. 

vuMBBB  or  BlIPUrrBXS 
WHO  work— 

TotaL 

There- 
of fe- 
mmle. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hrs. 

or 
le«. 

52^7 
hrs. 

58-63 
hra. 

Orer 

68 

hra. 

No. 
fa«'i. 

OoAtiaaed. 


28 

46 

18 

64 

227 

100 

60 

2.064 

120 

25 
35 
97 

166 

58 

1 

1 

3 

74 

30 

44 

339 

84 

40 

171 

350 

186 

120 

4.587 

225 

110 

60 

135 

4 

208 
170 

50 

18 

62 

230 

150 

60 

2,427 

120 

25 
35 
97 

166 
76 

21 

2 

1 
11 

2 

7 

137 

4 

2 

1 
8 

2 

109 

2 
2 

1 
2 

127 

I 

112 

1 

2 

25 

125 

60 

4 

127 

2 

2 
66 

120 

2,980 

225 

110 

60 

75 

4 

208 
128 

2.050 
105 

1 

1 

8 

1.126 

115 
2 

32 
1 

85 

25 

9 
2 

1 

3 

■"2 

1 

1 

38 

60 

4 

1 

2 

1 

42 

5 
9 

70 

13 

6 

\ . . .  •  • 

1 

2 

12 

100 
170 

2 

20 

293 

56 
37 
22 

112 
260 

112 
250 

100 
170 

7 
2 

1 

80 

26 

19 
142 

94 

15 

15 

6 

33 
24 

1 

1 

8,277 

4.278 

278 

2 

2 

8 

1,438 

6,109 

8,188 

4,713 

154 

49 

1,029 
110 

828 

300 

142 

17 

955 

109 

6 

64 

170 

22 

30 

8 

114 
37 

1,857 

410 

367 

97 

1,420 

409 

12 

470 

8 

1,865 

410 

867 

97 

1.462 

409 

12 

470 

6 
4,404 

828 

300 

142 

17 

956 

109 

6 

64 

21 

1 
1 
1 

7 
4 
5 

2 

1 

225 

....  ^ 

1 

80 

1 

496 

27 

11 

2 

2 

31 

3 

300 

2 

6 

1 

406 

6 

3 

3 

1.924 

2.454 

135 

91 
281 

115 
272 

2 

4.378 

2,454 

4,579 

4,875 

522 

2 

4.409 

5,045 

9.502 

4,876 

40 

7 

11 





70 

34 
3 
4 

5 

20 
10 
16 
52 

92 

1 

104 
58 
29 
30 

74 

125 

88 

146 

202 

104 
63 
87 
32 

74 
125 
170 
166 

202 

84 
3 

4 
7 

20 
10 
16 
62 

92 

1 

60 



25 

1 

6 

1 

1 

25 



1 

54 

115 

12 
4 
3 

12 

7 

129 

12 

45 

8 

3 

94 

2 

7 

16 

110 

2 
4 

1 

1 

672 

236 

33 

, , 

12 

45 

861 

963 

248 

28 

7 

29 



9 

16 

152 

10 

28 

96 

363 

5 

48 

96 

363 

5 

11 

16 
152 

80 

3 
9 

1 
12 

1 

1 

211 

8 

5 

III.  222        Nbw  Tobk  Stath  Dbpabtmbnt  of  Labor 


^TaMe  I-HOontlmifted. 


INDUSTRY  AND 
LOCALITY. 


In- 


PlaoM 
olosed, 

«o»»-  moved 
etc. 


Factobubs 
Imbpbctbd. 


More 
than 
onoe. 


Total 
no. 


NUKBBB  or  ElfPtX>TBB8 


Total. 


IN  BSTABUSHMBNTS  BMPLOT- 
INO— 


Un- 
der 
20. 


2049. 


50- 
199. 


900- 

499. 


500+ 


Vm.     TBZTILS8— 


3.  Of  Wool— ConttBued. 

0.    Woolena    and  Worated$— 

Continu0d, 
BraaberFaUa 

1 

BuflFalo 

•  •■•■■ 
* 

21 
26 

1 

i 

21 
26 

Candor 

•""•*" 

Canton 

Casenovia 

1 

C^hateaugay 

■  •  •  «  ■ 

1 

145 

16 

1 

7 

1 

Clayrille 

145 

Conoes 

16 

1 

7 

Dexter 

Dryden 

Falconer 

3        461 

234 

227 

Frankfort 

1 

Honeoye  FaUs 

* 

14 

1,775 

29 

31 

260 
30 

14 

Jamestown 

27 
29 
81 

271 

1,477 

Little  Falla 

Malone 

Maroelliis 

1 
260' 

Marlboro 

3 

30 

1|          '3 
l!         57 

1  90 

2  204 

Milton ;.!!!!!;;! 

57 

90 
100 
180 
248 

1 

Montgomery 

Newburgh 

204 

New  Windsor 

130 
533 

7 

1,050 

11 

2 

2 
76 

3 
40 

210 
120 
a2S 
546 

675 
440 

New  York 

2 

29 
7 

25 

231 

Norfolk 

Oswego  Falls  (Fulton) 



1.050 

Otto 

"ii 

2 
2 

Potsdam 

Pulaski 

Rochester 

76 

Rockton 

8 



Rockwells  Mills 

40 

Schaghtiooke 

•  •  •  *         • 

•  •  ■  •  •      ■ 

210 

Seneca  Falls 

120 
75 

•  •  «      •  • 

Skaneateles  Falls 

■"258 

Stottsville 

54f- 

Utica 

1 

675 

Waterloo 

440 

West  Eaton 

1 

Ibtal 

56 

7 

56 

7.947 

112 

257 

1.436 

2,394 

8,748 

3.  or  Cottom 

Buffalo 

2 

2 

15 

15 

Chadwioks 

1 

Cohoes 

7 

1 

1 

1 
4 

1 

\ 

1 
1 
4 
1 

2,608 
42 

25 

42 

92 

2 

24 

9 

2 

127 
42 

25 

42 

24 



2,547 

Elmira  Heights 

Falconer 

. 

Hudson 

Jamestown 

2 

69 

Little  Falls 
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8tatlstle0  of  F«etovl««  Im«9eote4« 


INDUSTRY  AND 
LOCAUTY. 


In- 
■peo- 
tioiu. 


PImm 
eloMd, 
burn- 
ed, re- 
moved 
ete. 


factokib0 
Imbfbotxd. 


Ifoxe 
tlum 
onee. 


Total 
no. 


NuMBBR  or  Emplotbbs 


Total. 


IN  ■STABLEBHICBNaS  bmplot- 
IHG— 


Un- 
der 
20. 


20-40. 


60- 
190. 


20O- 

400. 


600+ 


OontiniiML 


• 

8 

13 
14 

21 
26 

21 
26 

1 

13 
14 

12 

2 

1 

1 

1 

1 



1 

145 

16 

1 

7 

«  t  •  ■   « 

1 

162 

16 

1 

7 

492 

82 

63 

2 

2 

2 

66 
""356 

4 

2 

1 
3 

1 

1 

16 

1 

1 

1 

7 

1 

127 

384 

27 

ii 

61 

401 

I 

4 

10 
1.021 

16 

90 

8 

14 

16 

1,861 

29 

31 

200 

30 

3 

67 

93 
304 
180 

688 

7 

1,060 

11 

4 

2 

76 

8 

42 

210 
120 
828 
646 

702 
440 

10 
1,061 

16 

100 
8 

20 

61 
117 

60 
407 

3 
600 

4 
2 

23 

764 

170 
3 

116 
2 

814 

1.776 

26 

29 
31 

260 
80 

1 
6 

2 

1 
2 

1 

16 

1 

170 

42 
3 

7 

13 
1 

1 

22 

I 

8 

3 

l 

87 

20 

50 
117 

60 
383 

3 
600 

4 
1 

67 

90 
804 
130 
276 

7 

1,060 

11 

40 

6 
18 

9 

80 

3 

8 

6 
16 

1 
61 

187 

3 

2* 

70 

160 

268 

17 

1 
3 
2 
3 

1 

T 

4 

1 

660 

100 

41 

33 

t 

7 

) 

1 

2 

1 

2 

- 

2 
76 

8 
40 

210 
120 
828 
646 

676 

I 

68 

23 

8 

2 

3 

32 

8 

70 

46 

110 

170 

199 
200 

10 

70 

46 

110 

179 

226 
200 

4 

1! 

140 

19 

2 

25 

29 

66 
32 

4 

2 

8 

22 

42 
12 

2 

1 
4 
6 

32 
12 

76 

- 

1 
2 
9 

1 

218 

1 

867 

1 

476 

240 

440 

2 

\ 

604 

4.226 

8,722 
6 

681 

381 

4 

2,946 

4,997 

8,192 

3.864 

73 

8» 

10 

2 

16 

16 

6 

1,806 
12 

1.302 
30 

10 

264 
4 

96 
2 

43 

2 

8 

2,663 
42 

25 

42 

62 

2 

46 

■  •  ■  •••  • 

2,706 
42 

26 

42 

107 

1,802 
80 

10 

50 

20 
3 

& 

1 

16 

42 

2 
1 

1 

42 

60 

6 

2 

4 

80 

1 

2 

2 
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TaMe  I— Contiiiued* 


INDUSTRY  AND 
LOCALITY, 


In- 

8peo- 

tions. 


Places 
dosed, 
burn- 
ed, re- 
moued 
etc. 


F4.CTORIB0 

Inspected. 


More 
thajn 
onoe. 


Total 
no. 


Number  or  Emplotbbs 


Total. 


IN  BSTABUSHMENTS  BlEPLOT- 
INO— 


Un- 
der 
20. 


2(M9. 


50- 
199. 


200- 
499. 


S00+, 


3«  Of  Cotton— Ckintinued. 

Lockport 

Newbursrh 

New  York 

New  York  Mills 


Osweffo 

Sauquoit.. . . 
Sohuyler\'ille. 
Sherburne.. . 


Stockport . . . 

Troy 

Utioa 

Victory  Mills. 


Total. 


4.  Hosiery  and  Knit  Croods 
(Cotton  or  Wool). 

Akin 

Albany 

Amsterdam.. 

Arcade 


Athens 

Averill  Park. . 
Baldwinsville. 
Camden 


Camillus. 
CarthM^e. 
CatskilT.. 
Coboes. . . 


Columbiaville. 

DansviUe 

Depew 

Elmira 


Eloaira  Heights. 

Fort  Ann , 

Fort  Plain 

Gloversville... . , 


Greenwich. . . . 

Ha^aman 

Herkimer 

Hoosick  Falls. 


Hope  Mills. . . 
Homellsville. 

Hudson 

Ilion 


Johnstown. . 
Kinderhook. 
Kingston. . . 
Little  Falb. 


Mcchanicville. 
MolliDville. . . . 
Middleville... 
Mohawk 


46 


1 

8 

14 

1 

1 
1 
2 
1 


2 
19 

1 
1 
1 
2 

2 
1 
3 
2 

2 
2 
2 
2 

1 
1 
3 
1 

3; 
31 

i; 

G 

1 
1 
1 


3 


1 

4 


4 
1 
8 
2 

2 
1 
1 
1 

1 
2 
5 
1 


46 


1 

3 

14 

1 

1 
1 
2 
1 

2 


73 
245 
M5 

1,372 

165 

200 

92 

74 

30 

68 

2,116 

420 


8,326 


148 

468 

2,736 

75 

150 
115 
135 
181 

180 


2        405 

19     3,426 


1 

1! 

1. 

2 
1 
3 


2 
2 
2 
2 

1 
1 
3 
1 

3 
3 
1 
6 

1 
1 
1 
2 


16 


27 


16 

7 


116 


57 


78 


30 


65 


490 


115 
165 


92 

74 


52 


557 


100 

16 
65 

83 

550 

42 

213 

148 

350 
546 
203 
220 

146 

105 

905 

40 

231 

172 

60 

2.430 

120 
80 
87 

386 


16 


7 
13 


10 


43 

78 


45 


85 


48 


148 


743 
75 

150 

115 

90 

181 

154 


245 
450 


200 


420 


1,315 


425 
1,385 


1. 


170 


100 


65 
83 


285 
1.320 


1,257 


2,044 


6.848 


530 


669 


42 
24 


20 


40 


20 


8C 

470 



182 

135 

100 
193 
195 

260 
853 

146 

200 

103 

75 

830 



221 

152 

60 

886 
120 

290 

1,754 

80 

87 

180 

"'206 
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8tatlstic«  of  Faetorles  Inspected. 


AT  TzMS  or  Inspbction. 

wsbklt  houbs  of 
Labob. 

Labgrst  No. 

£lfPIX>TBB8 
IN  THE  YeaB. 

Obdbbb 

ISBXTBD. 

8BX. 

Males 

under 

18 

yn. 

UNDBK  16. 

CKILDRSN. 

NUICBBB  or  BKPLOTBBS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

Illit- 
erate. 

51 
hra. 

or 
leea. 

52-57 
hrs. 

58-63 
hra. 

Over 

63 

hra. 

No. 
fac'8. 

Cozitiniied. 


1 

47         26 

5 
25 
56 
93 

25 

14 
6 

...... 

73 
245 

73 

245 

611 

1,372 

165 

200 

92 

74 

30 

68 

2,478 

420 

26 
125 
378 
551 

67 

100 

09 

21 

11 

3S 

1,116 

183 

9 

4 

120       125 

20 
17 
60 

6 

10 

2 

■•■'8 
18 
37 

8 
3 
1 

• 

214       341 



8 

547 

15 

18 

11 
8 

A 

821       561 

1,372 

2 

96        67 

165 

200 

2 

100       100 

t 

23,        09 

02 
74 

30 

68 

2,116 

420 

...... 

53.       21 

4 

1 

1 
19'        11 

6 

1 

•••••<■"""'■ 

30        38 

4 
7 
8 

9 

1,149      967 
237       1A3 

155 
10 

87 
6 

311 

5 
10 
20 

42 
7 

171 

4 

2 

1 

I 

4.430 
74 



3,896 

661 

6 
10 
77 

3 

3 

38 

8,243 

45 

8,766 

4,091 

100 

1 
3 
7 

2 

7A 

148 

425 

2,736 

75 

150 
115 
135 
181 

189 

148 

613 

2,817 

75 

150 
115 
136 
181 

200 

74 

410 

1,798 

50 

100 
58 
93 

147 

176 

1 
2 

78'      390 

43 

1.004,  1,732 
25:        50 

50 

4 

8 
... 

5 

1 
50       100 

6 
5 

2 
2 



67,        58 

2 
6 

1 
2 

42*        93 

34 I      147 



1 

1 

18'      171 

1 

1 

1 

t 

168      237 

12 
62 

10 

8 
28 

3 

i3 

66 

4 

405 
3,426 

100 
16 
65 
88 

592 

42 

191 

148 

350 
546 
203 
220 

146 

105 

005 

40 

231 

162 

50 

2,430 

120 
80 
«7 

410 
3,466 

100 
16 
65 

125 

620 

42 

213 

156 

350 
561 
203 
230 

148 

105 

910 

40 

231 

172 

60 

2.606 

120 
80 
87 

386 

237 
2,8tt 

40 

16 

55 

100 

480 
27 
99 
70 

195 
827 
138 
153 

87 
100 
502 

15 

175 

131 

50 

1,588 

45 

40 

45 

<        258 

1 
29 

1 

i 

14 

1 

1.124  2  af» 

60 

40 
16 
55 
56 

438 

27 
99 
68 

195 
287 
138 
147 

87 
100 
497 

15 

175 

131 

SO 

1,458 

46 

40 

» 

..... . 

10 

4 
4 

20 

2 

6 

4 

8 

6 
1 
2 

1 
1 

1 

a 

1 

26 

..... 

112 

9 

4 

2 
5 
2 

6 
15 

15 

*  *  *      1 

114 

9 

6 

22 

23 

6 

3 

2 

2 
5 

5 

14 

4 

85 

156 

5 
2 
5 

2 

1 
1 

240 

65 

73 

59 

1 

5 

1 

1 

5 

408 

40 

"27 

ao 

... 

5 

i 

25 

56 

1 
7 

1 
3 

4 

4 
1 

1 
1 

41 

5 



10 



972 

'"74 

5 

3 

3 

11 

52 
4 

59''        3 

11 

6 

75 

4 

40 

1 

1 

1 

42        46 

1 
7 

4 

12 

128      268 

386. 

3 

1         2 

15 
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Table  I— Continued. 


INDUSTRY  AND, 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspected. 


More 
than 
once. 


Total 
no. 


Total. 


Number  of  Emplotbes 


IN  ESrABUSHMENTS  EMPLOY- 
ING— 


Un- 

der- 

20. 


20-49. 


50- 
199. 


200- 
499. 


500+ , 


Vni.     TEXTILES— 


4.  Hosiery  and  Knit  Goods 
(Cotton  or  Wool) — Con. 

Ji  ewDort 

1 
56 

1 
11 

t 

1 
8 
8 
1 

3 
1 
3: 

1 

1 

2i 

4! 

• 

1 
1 

1001 

1.721' 

29' 

68' 

102 
308* 
8081 
900 

814 

202 

242 

44 

213! 
658 

100 
845 

New  York..! .'.!...!... 

S 

8 

48* 

236 

265 
29 

375 

Nyack 

1: 
1 

Oneida 

1 

1 

68 

102 
290 

Oneontft 

1 
3 
3 

1 

3 

1 
8 

1 

1 
4 

Otiskany  Falls 

18 

'"■49 

Oswego 

1 

759 

Perrv 

900 

Philmont 

100 

714 

Phoenix  Mills 

202'  

Poijflchkeepsie 

242 

Richfield  Springs 

44 

Rochester 

1 

213 

Rome. 

358 

800 

Sammonsville 

1 

SauQuoit 

1 

1 
1 
1 

1 

1 

1 

1 

1 
1 

1051 

1301 

64! 
150 
150 

1 

105 

130 

64 

150 

150 

Scheneetadv 

' 

flKArKiimn 

Stillwater 

1 

St.  Johnsville 

Stockport 

1 

, 

Stittville 

i 
5 
5 

18 
2 

1 

1 
4 
5 

17 
2 
1 

'  '"so 

372 
1,193 

3.310 

213 

90 

80 
370 
135 

781 

213 

90 

Syracuse 

1 

1 

i 

1 
1 

2 

TVoy 

1.058 
336 

Utica 

17 

81 

2.105 

Valatie 

Warsaw 

Warwick 

1 
2 

• 

Waterford 

8 

1 
2 

8 

1 
2 

1,599 

72 

310 

724 

72 

310 

875 

West  Sand  Lake 

:.. 

., 

Whitesboro 

.     Total 

221 

34 

12 

200 

29.873 

827 

863 

11.439 

10.696 

6,048 

5.  Other  TeztHes  of  Silk, 
Wool  or  Cotton. 

a.  Dyting,  FinUhino%  Etc. 
Athanv. 

1 
1 

1 
1 

1 

1 

49 

2 

1 
1 
1 
1 

1 

1 
1 
1 
1 

1 

1 

45 

2 

1 
1 
1 
1 

1 

8 

2 

2 

261 

845 

150 

890 

10 

142 

2 

44 

943 

3 

3 
2 
2 

DinffKiunlnn 

Riin^lo 

C^hftHiviAkH 

261 

^l4i*nttf>vi1lA 

1 

845 

1^  Avrhii  nrh 

150 

New  York 

1 

1 

4 

I 
1 

864 
16 

298 

228 

RoAheater 

fltiiwAftftnt  FftUfl 

142 

fivrfteufiA.  -    .- 

2 

Utica 

44 

Wanninirerfi  Falls 

948 

Waterford 

3 

\ 

Total 

62 

2 

4 

58 

3,303 

392 

342 

292 

489 

1.788 

Report  of  Bureau  of  Factory  Inspection,  1902    III.  227 


StatiBtiea  of  Faetories  Imspeetcd. 

AT  TxiEB  or  Imspxction. 

Wbbklt  Hottrs  or 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

SBX. 

Males 
under 

18 
yrs. 

UNDBE  16. 

^«,.»..»       NTJlfBBE  OF  BMPliOTEBa 
CHILDRBN.  1               ^^jo  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

1               1 

51 
hn. 

or 
less. 

I 
52^7  1  58-63 
hra.     hrs. 

Over 

63 

hrs. 

No. 
fac's. 

CoxLtixitted. 


29        71 

2 
25 

2 
9 

5 
51 

1 

100 

842 
29 
68 

102 
306 
808 

■ 

1 

1 

100,         71 

2.062'    1.494 

291          25 

1 
113 

1 
41 

452|  1.260 
4         25 

1 

1 

i9i       688 

22         ^ 

10 

6 

6 
9 

i 

72          50          3 

1 

2 

im 

1 

102         100 
338        214 
808        607 
900        600 

814        405 

1 
5 
6 
2 

5 
3 

1 

1 

114       194 

7 
22 
30 

25 
10 
14 

4 

19 
20 

17 
2 
5 

4 

26 
80 

2 

201        An7 



1 

0 

2 

aoo 

600 

406 
75 

146 
28 

200 
598 

""'.'.C... 

900 

814 

2021 

242 

44 

213 

668 

1 

409 

9 

2 

14 

1 

20 
33 

1 

1 

2 

1^ 

1 

247 

242 

75 

213 
783 

120 

146 

55 

200 

1 

90 

1 

1 

16 

13 

3 

8 

1 
3 

S 

1 

60 

2 

6731         6 

2 

15 

90 

80 

45 

75 

120 

2 



2 

1 

105 

130 

64 

150 

150 

117 

180 

64 

150 

150 

100,         5 

1 

50 

110 
45 
75 

120 

19 

1 

75 

ao 

6 

2 

9 



40 

40 
297 

798 

2.322 

143 

70 

1 

9 

44 

155 
8 
5 

1 
4 

85 

4 
4 

1. . . 

80 

370 

1,193 

3.307 
213 







80 

423 

1,235 

8.806 

213 

90 

40 
342 

819 

2.583 

143 

70 

75 

42 
31 

131 
4 

4 

'  '  •  '  ' 

2 

5 
5 

39 

4 

3 

805 

1 

3 

988 



3 

12 

70 

1 

20 

W| 

1 

583 

1,016 

31 

220 

41 
10 
14 

15 
5 
5 

439 

38 

100 

1,499 

72 

310 

1,609 

72 

400 

1,066 

81 

300 

7 
2 
1 

3 

41 



1 

90 

4 

803 

1 

0,834 

19,689 

883 

5 

4 

191 

836 

28,346 

31,163 

20,826 

327 

134 

3 

3 

3 
3 
2 

288 

845 

150 

1.068 

16 

142 

2 

55 

043 

9 

2 

2 
2 

1 

1 

2 

114 

147 

165 

35 

120 

•  •  • . . 

261 

845 

150 

805 

2 

142 

2 

44 

943 

3 

173 

165 
35 

680 

85 
10 
35 

55 

8 

1 

4 

1 

115 

1 

770 

23 

562 
14 

213        flO 

27 

16 

69 

1 

1 

73 

69 

7 

5 

7 

2 

1 

1 

44 

821 

122 

1 

89 

47 

13 

' 

122 
1 

1 

1 

2 

126 

28 

2,644 

659 

226 

23 

580 

2,700 

3,546 

778 

69 

33 

s=ss= 
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liable  I— ContiiiueA. 


industry  and 
locality. 


In- 


Places 
burn- 


Factoribb 
Inspected. 


t£^  ed.  re- 

"eU^KP.'? -Total 


than 
onoe. 


no. 


Number  or  Emflotebs 


Total. 


IN  establishments  employ- 

I  NO— 


«.  other  Textiles  of  SUk» 
Wool  or  Cotton — Coiu 

b.  UphoUtery  Qood: 
Buffalo 

2 

1 

1 

86 

1 
4 

1 

2 
1 

si! 

1 
2 
1 

103 
19 
50 

871 

850 

175 

31 

'  "io 

1 

1 

1 

25 

7S 

Loekport 

Newburgh. . . ,  ^ . . . 

50 
276 

New  York. 

4 

• 

2 

135 

460 

Patchocue 

850 

RocheHter 

1 

15 

160 

Schenectady 

81 

Troy 

1 

Total 

46 

5 

8 

42 

1.599 

169 

516 

404 

510 

* '  * '  *  * 

e.    Braida,  BmbroiderUa  and 
Dre—   Trimniinga   {Ma- 
cMm  Work). 

Buffalo 

1 

4 

213 

4 

1 
4 

201 
8 

19 

49 

5.434 

218 

19 
29 

T.indAnhumt 

26 
1.441 

New  York '. !!!.'! 

12 

12 

1 

1.287 
205 

1.092 

515 

Rochester 

Total 

222 

12 

13 

209 

5.720 

1.160 

1.461 

1.492 

1.092 

516 

6.   Of  Flax»  Hemp,  Jute 
and  Other  Fibers. 

Auburn 

1 

1 

485 

486 

Frankfort 

1 

1 

Greenwich. 

1 

1 

157 

157 

Honwhefids. . , .  > .    4  j .  i    ^ .  m  , 

1 

^ 

liocknort. ...,...,..,.  ^ ... . 

1 
9 
2 
1 

1 

1 
8 
2 

1 

1 

89 

8.728 

65 

125 

87 

"  "22 
17 

89 
*"'48 

New  York 

1 

••*  60 

1.080 

2,616 

Niagara  Falls 

Bchschtiooke 

125 


flout  h  Otiioli<? 

87 

IVnv 

1 

1 

...... 

Utica 

1 
1 

1 

1 

2 
800 

2 

Valley  Falls 

800 

Total 

18 

i       ' 

1 

17 

4.088 

41 

124 

842 

1.815 

2.616 

7*   Oilcloth.  Crinoline. 
Window  Shades.  Etc* 

1       1 

t   -   ■- 
1 

If  ixiflttA    . .                                   .... 

1 

1 

'"826 

826 

M #ig  htifgh                         .... 

i 
1 

New  York 

11 

1 
1 

2 

9 

1 
1 

058 

24 
80 

48 

"'*24 
80 

247 

868 

OfiwAfln 

Trov 

1 

Total 

14 

4 

2 

12 

1.087 

43 

54 

247 

698 

1^^ 
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Statisticfl  of  Faetories  Inspected. 


AT  Tims  of  iNSPscnoN 


Weekly  HouM  OF     i^?.^!!!!!?.- '    Ohder8 


Labor. 


Eicplotebs 


IN  THE 


Year.      Iw«d. 


SEX. 


M. 


F. 


;  UNDER  16.1  CHILDREN.      '^'^^^"'iU^'^'^ 

WHO  WORK — 


Over  Total. 


63 
hn. 


There- 
of fe- 
male. 


No. 


No. 
fao'e. 


Concluded. 


36 

67 

19 

20 

624 

175 

145 

14 

14 

7 

1 

25 

78 

103 

19 

60 

1.044 

850 
235 

67 

19 

20 

745 

175 

190 

14 

3 
2 

4 
66 

1 



191 

50|  

1 

30 

6 

21 

25 
6 
7 

4 

9 

16 
8 

13 

::::::  ::::::!:::::: 

1 

247 
175 

7 

27 
8 

2   126 
1 

453 

350 



292 

------ 

25 

30 

175 
81 

7 
2 

2 

17 

1...... 

... 

;  ; 

.:.:::     «i 

1 

\/..[. 

1 

80 

66 

1 

84 

535 

1.064 

79 



2 

126 

828 

645 

1.882 

1.230 

81 

4 

15 

33 

8.049 

161 

19 

19 

49 

7.704 

827 

16 

33 

6,906 

245 

16 

.1 

49 

1,560 

218 

■••••• 

1,486 
67 

124 
14 

41 
7 

48 
26 

143 
10 

153 
3 

1 

2 

158 

'8,'7i6 

■  844 

152 
8 

1.562 

4.158 

138 

1 

2 

158 

8,785 

1,827 

8.099 

6,199 

850 

156 

380 

105 

80 

485 

486 

105 

60 

88 

4 

2 

2 

157 

157 

88 

2 

1 

7 

32 

2.190 

48 

75 

19 

I 

39 



61 

8.798 

65 

125 

40 

44 

75 
22 

2 

20 

2 

1 

3 

1 

1.638 

17 

■  303 

163 

177 

6 

2 

7 

...... 

8,721  

65! 

125 

87 

1 

6 
1 

60 

21 

1 

7 

1 

4 

1 

18 

, , 

1 

2 

2 

800 

2 
800 

200 

100 

6 

8 
202 

100 

4 

1 

186 

2,281 

2,657 

864 

6 

2 

7 

4.081 

5.028 

2.708 

84 

12 

240 

85 

825 

826 

85 

2 

1 

616 

42 
2 

2 

1 

27 

681 
24 
30 

783 
62 
80 

48 
2 

11 

kl5 

22 

80 

.--... 

1 

908 

129 

2 

863 

6R5 

, 

1.190 

130 

13 

6 

SSB^ 
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Table  I-^ontf  liiied. 


In- 

speo- 
tions. 

Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 

FACTORrKB 

Imspbctbd. 

Number  op  Emplotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  ESTABU8HMBNTB  BMPLOT- 
INO— 

• 

Un- 
der 
20. 

20-49. 

50- 
199. 

200-   Kflftj. 

499.    ^+- 

1.  TallorlnflT  and  Dress- 
maklDg. 

a.   Afea'c  and  Boys'  Clothing. 
Addison 

1 

IX. 

1 

2 

49 

4 

GLOTHI 

6'         6 

41          4 

900       191 

11         11 

NG, 

MILLIMi 

iAX| 

Akron 

2 
49 

4 

1  *  * 

Albany 

7 

59 

50 

Amsterdam 

1              ; 

Antwerp 

1 

Arcade 

i 

5 

1 
5 

1 

1 
3 
2 
2 

11 
2 
1 
2 

212 
2 
3 
3 

4 
1 
1 
1 

2 

1 
7 
1 

4 

4 

121 
1           2 

1 

6 

18 

9 

7 

573 
9 
3 
7 

1.902 

15 

9 

11 
2 

} 

2 

5 

24 

14 

'         4 
'I 

5 

18 
9 

7 

22 
9 
3 

7 

860 

4 

15 

9 

11 
2 
1 

1 

2 
5 

24 
6 

14 

Auburn 

27 

82 

Ausable  Forks 

1 
1 

3 

2 
2 

Avon 

1 

1 

Batavia 

1 

Bath 

Ballston 

1 

11 

2 

551 

Bnonville 

2 

1 
2 

Brasher  Falln  ..." 

Brockport 

Buffalo 

213 
2 
3 
3 

4 

1 

17 

1 

625 

406 

Camden 

Canandaiffua. 

Canton 

Cartham 

1 

1 

CatskiU 

Champlain 

1 

Chateaucuay 

1 

2 

1 
7 
1 

••*■•.. 

Clasrton 

Cobleskill 

1 

Coming 

5 

Cooperstown 

Cdrtland 

4 

1 

Crosan 



1 

1 
1 

Cuba 



•■•••■ 

Depew 1 

Deoosit. 

2 

2 

1 
9 

1 

1 

13 
3 

33 
4 

2 

2 

13 

29 

16 
12 

is; 

2 

1 

5 

11 

6 

13 
3 

83 
4 

2 

2 

13 

39 

16 
12 

18 

Dundee 

1. 

?! 

1 
1' 

1 

I 

Elmira 

6 

..•••. 

Ellen  ville 

Fort  Covinirton 

Fort  Edward ' 

1 
2 

Oeneseo 

' 

*  *  1 

1 

Geneva 

4. 

! 

2 
1 

Olens  Falls 

5 
5 

1 

•  •  ^«  •  • 

Oloversville 

1 

Gouvemeur 

41 
2 

•••••I-"-- 

Gowanda , 

2 
1 
1 

1 
Granville 

1 
2 
3 

......I.....I 

Hamburg 

2 

5 

11 

6 

1 

Herkimer 

3 
1 

, 

Hennon 

11 
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Statifltica  of  Factories  Inspected. 


▲T  Time  or  Inspection. 

Weekly  Hours  of 
Labor. 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

BEX. 

'under  16. 

Malnn' 

children.      number  0»  EMPLOYESa' 

WHO   WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

under  1 
18 
yra.  |  M. 

P. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs. 

or 
less. 

52-57 
brs. 

58-63 
hrs 

Over 

68 

hrs. 

No. 
faoV 

liAITKDBIES,  ETC. 


4 

2 

I 

6 

4 

281 

11 

6 

4 

304 

12 

2 

"'ii2 

1 

1 

4 

2t         2 

188 

112 

3    "i 

19 

40 
2 

•  ••••■ 

24 

11 

11 

1 

1 

V 

■      ■ 

"  2 

2 
94 

I----_1----- 

4 

121 

2 

5 

18 
9 

7 

813 
9 
3 
7 

1.818 

11 
7 

10 
2 
1 
1 

2 

5 

16 

6 

14 

10 

i 

■  -  •      •  • 

•   •   •'•   m   • 

4 

121 

2 

5 
18 
10 

7 

576 

11 

3 

7 

1.976 

4 

15 

16 

13 

2 

27 

1 1 

94 

2 

1        1 

3 

2 

10 

2 

2 

•  •  •  • 

8 

. 

10 
3 

7 

1 

2 

1 

7 

1 

474 
6 
2 
2 

1.094 
3 
9 

4 

6 

3 

7 

2 

100 

473 
5 
2 
2 

1.051 
3 
9 

1 

5 

1' 

1 

250 

6 

4 

1 



1 

5 

1 

47 

i 

25 

4 

112 

1 

85, 

70 

1 

1 

27 

557 

57 

6 

.1.'... 

4 
1 

1 

7i         8 

8 

I 

3'          2 

6 

' 

1          * 
4          2 

2 

1 

2 

3            2 

1           1 

1 

1 

2          1 

1 

1 

1 

3 

8 

24 

6 

16 

« 

2 

3 

12 

3 

7 

2          2 

3 

2 

12 

3 

7 

12 

8 

4' i 

3 

( 

7 

7 

2 

•  '  •      •  • 

1 

•  ■•«■■' 

5 

8 

1 

14 

13 
3 
4 

2 

2 

13 

16 

16 
12 

'i 

1 

5 

11 

6 

****** 

•    ■•••• 

13 
8 

35 
4 

4 

2 

13 

29 

20 

17 

21 

2 

2 

8 

11 

8 

1 

14 

2 
1 
9 

1 

2 

' 

1 

19 

3 

26 

A 

4 

^ 

2 

3 

2 

1 

2 

10 

3 

21 

3 

1 
11 

3 
21 

4 

1 
13 

8 

13 

9 
10 

4 

13 

5 

11 

7 

6 

4 

2 

■ 
1 

5 

1 

1 
2 

1 

2 

3 

1 
4 

1 

10 

2 

7'           6 

1..!... 
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Table  I— Continued. 


• 

la- 
speo- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factories 
Inbpbctbd. 

Number  of  E^plotbbs 

industry  and 
locality.  ^ 

Ill 

Total 
no. 

Total. 

IN  E8TABUBHMBNT8  EMPLOT- 
INQ— 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
499. 

50Of. 

1.  Tailoring  and  Dress- 
I  maklns— Con. 

a.  Men**  and  Baift*  dothinff— 
Con. 

Homer 

Hooeick  Falls 

Bomellsville 

Hudson 

Ithaca 

Jamestown 

JohuKtown 

Kingston 


Le  Roy 

Lima , 

Little  Falls. . 
Little  Valley. 


Lookport. 
Lowville. 
Madrid... 
Malone... 


MaroeUiu. 


MechanicviUe. 
Middleport . . . 


81 

31, 
I 

14" 
13 

2 

1 

1 
1 
2 
1 

18 

4 

8 

10 

1 
2 
3 


Moravia 

Naples 

Newark 

Newburgh 

New  York 

Niagara  Falls 

North  Tonawanda. 
Ogdansburg 


Olean... 
Oneida.. 
Oneonta. 
Oswego. 


I 


2 
2 
1 

3! 

I 

3,091; 

4 

7 

1 
1 
1 


Painted  Post. 

Palmyra 

Penn  Yan 

Perry 


Philadelphia. 
Plattsburg... 
Port  Henp\. 
Port  Jeivis. . 


Potsdam 

Poughkeepsie. 
Rochester. . . . 
Rome 


Salamanca. . . . 
Ehu-anao  Lake. 

Saratoga 

Schenectady.. 


1 
9 
1 
1 

I 

•  1,. 

321  > 
3' 


1 
2 
9' 
5 


1 
1 
3 


2 


437 
1 
1 
1 


1  .. 
1... 

li:: 


24 


IX.     OLOTHINO,  MUiLIKEBY, 


2 


499 

1 


13 


1 
8 
3 

14 

18 

2 

1 

1 
1 
2 
1 

18 

4 
8 
8 

1 
2 
3 
1 

2 
2 
1 
3 

8.124 
6 
4 
7 

1 
1 
li 

4! 

I 
]' 

11 

el 

2 


2 

80 
17 

77 

66 

9 

4 


8 
0 
3 

84 

11 

51 

110! 

2 
4 
8 
2 

6 

51 

11 

968 


2 
80 

17 

77 
56 

9 
4 


8 
0 
8 

84 

11 

7 

40 

2 
4 

8 
2 

5 

5 

11 

8 


44 

70 


I 


46,122  19,196 

29  29 
02  7 
21    21 


1 

4 

5 

20 

1 

2 

84 

7 

I 

6 

261 

II 
90 


1 

4 

5 

20 

1 

2 

84 

7 

6 

26 

1 


14,617 


9,068 


286.   660 


2,086 


55 


5 

1 

54 

1 

470 

808 

5.694 

3 

6 

1 

5 

2 

6 

9 

24 

5 

15' 

16    88 


1.156 


90 


....   470 
2,177'  1,601   876<  1.540 
6. 


5! 

6 
24 
15 
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Statlstlea  of  Faetorles  InspeeteH. 


AT  Tmz  or  iMSFBonoN. 

Wmklt  Hours  OF     '^EjfflSilS 
Labor.               ,,^S^SS. 

Ordbrs 
laauBD. 

BEX. 

Mates 

under 
18 

UNDBB  16. 

CBILOBBN. 

NXnf  BBR  OF  Klf  PXX>TXnS 
WHO   WORK- 

Total. 

There- 
of  fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Iliit- 
erste. 

SI 

hrs. 

or 

leae. 

62^7 
hrs. 

68^ 
hrs. 

Over 

68 

hrs. 

No. 
fac'e. 

IiATnn>BIE8,  EtG.-<^ntl]iued. 


1 

1 

15 

9 

27 
6 
1 
2 

4 

2 
30 

7 

54 

55 

9 

4 

6 
3 
6 
3 

34 

11 

51 

116 

2 
2 
8 
2 

5 

13 

• 

2 

3 
86 
17 

82 
68 
12 

4 

6 
3 
8 
8 

89 

18 

.     64 

189 

2 

4 
9 
2 

7 

5 

11 

968 

68.470 
81 
96 
24 

1 

6 

5 

20 

1 

2 

84 

7 

6 
84 

1 
90 

87 

470 

6,780 

8 

5 
7 

29 
15 

2 

17 

9 

29 
6 
8 
2 

4 

15 

"is 
3 

18 

4 

1 

A 

8 

10 
3 

7 

2 

0 

60 

49 

a 

8 



1 

2 

2 

8 

6 

16 

6 

42 

112 

1 
1 

2 

8 

2 

10 

768 

14.826 
9 

82 
15 

1 

1 

4 

8 

6 
7 

2 

1 

3 

1 

20 

14 

4 
89 
92 

1 
1 

1 

8 

2 
2 
5 

1 

7 

12 

24 

1 

3 

8 

. 

2 

2 

2 

1 

2 

10 

768 

12.887 

9 

51 

18 

4 

1 

1 

1 
1 

t 

8 

1 

5 

1 

1 

'.'.'.V.'.CV. 

p 

11 

185 

8        2 
540'    278 

1 
244 

963 

32.723 

21 

3 

4 

1 

4 

3 

20 

1 
2 

34 
7 

6 
16 

1 
90 

43 

...... 

181 

•■•■•• 
•••••• 

7 

88,286 
20 

22 

27 

801 

12,417 

8 

50 

17 



7,845 

7 
7 

2 

2,481 
8 

4 
8 

1 

11 

3        A 

1A 

8 

1 

1 

1 

. 

4 

■;:':*:::::::::: :::::::::::: 

8 

2 
11 

. ...  ' 1 

2 

11 

2J 

3 

4 
16 

87 

61 

400 

8,083 

4 

i 

1 

Q 

1 

1              : 

2 

2 

I 

1 

1 

1 
5 

1 

; 1 

1                    1 

1 

1 

;;;•;  :*  •i:::; 

41                    • 

141        20 
4           8 

1 

1              i 

2i          4 



1 

2 
11 

1 

8 

1 

8 
1 

14         19 

.1    *                          1                 i 

10 

1' 

^■^ 

1 

I           

s 

87 

29 

400 

2,9S7 

4 



•"•••,•'"" •  •■• 

1 

25 

8 

1 

I 

1     : 

4 

8 

70 



470 
2.878 

2,607 

n 

115 

"57!  "283 

I 

4 

2,716 
6 

5 

6 

24 

15 

. .  •  >  • 

"165 

96 

1 

1 

2 
8 

8 
3 

1 

6 

•••••     ••••• 

k  .  .  .  . 

2 

28 

1 

1 

1 

• 

8 

14 

2 
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Table  I— Contlnned. 


INDUSTRY  AND 
LOCALITY. 


In- 

kpeo- 
tiona. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factoriks 
Inspectbd. 


More 
than 
once. 


Total 
no. 


NUMBBS  OF  ElfPLOrBSS 


Total. 


IN  BSTABLI8HMEMTB  BMPLOT- 
INO — 


Un- 
der 
20. 


20-40. 


50- 
100. 


20(^ 
490. 


500+ . 


1.  Tailoring    and   Dress- 
making — Con. 

a.  Men's  and  Boys'  Clothing 

—Continued. 
Seneca  Palls                          .... 

2 

1 
122 

1 

2 

2 

25 

1 

72 

1 

IX. 

2 

1 

110 

1 

2 

CLC 

10 

3 

1.294 

3 

5 

6 

115 

15 

1,414 
21 

^THI 

10 

3 

764 

3 

5 

6 

115 

15 

288 

1^0, 

mil: 

r.nTE&Y, 

Sidnev 

Svraciise 

10 

12 

187 

343 

Ineresa 

• 

Ti  condero  sra . 

Tonawanda 

i 

4 



2 

Trov 

25 

Uniidilla 

1 

64 
1 

Utica 

7 

8 

00 
21 

205 

306 

555 

Waldon 

Walton 

1 

WaDoinscra  Falls 

1 

2 
2 

1 

2 
2 

275 

8 
4 

275 

Warsaw 

8 

4 

Waterford 

Waterloo 

i 

6 

Watertown 

■  t  ■  •  •  • 

22 

1 
3 
2 
3 

2 

1 
1 

22 

1 
3 
2 
8 

2 

1 
1 

53 

3 
17 

2 
12 

7 
2 
2 

53 

3 

17 

2 

12 

7 
2 
2 

Watkins 

Waverly 

'  "*' 

Wat  land 

2 

Wetlflville 

Whitehall 

»  •  •  •  •      • 

Williamffville. .............. 

Woloott 

Total 

4,808 

567 

536 

4,216 

60,535 

24,719 

17,255 

11,228 

4,963 

2.370 

b.  Ladies'  Suits,  Cloaks, 

Wrappers,  Etc. 

Albanv .... 

8 

3 

3 

38 

3 

8 

3 

8 

36 

200 
68 
24 

588 

6 
15 

24 

119 
53 

75 

Auhtim 

RinffKiLmton 

'Rliffftlo.. . . 

2 

1 

2 

195 

26S 

75 

• 

Coble(>kill                        ... 

1 
1 
1 

5 

1 

f 

1 
1 

1 
1 

1 

4 
1 
3 
1 

1 
1 

9 

2 

71 

67 

2 

14 

27 

6 
4 

9 

2 

CkihoAs 

•■•■•• 

1 1 

r!ortlaiid                             .... 



74 

Elmira. 

1 

33 

2 

14 

4 

34 

1 

Ithaoa 

1 

!!;;!.! 

Johnstown 

ICinflston. .... 

27 





Tjttle  Falls 

1 

1 



Middletown 



Montour  Falls 

1 

1,771 

2 

1 

1 
1 
1 

J         1 

11 
39.894 

85 
22 

501 
75. 
18 
50 

11 
9.334 

1 

New  York 

196       i40;  1-620 

12*627 

12.35.1  2.792 

2.788 

Osdensburs. 



2 

1 

'  is;     '7  .1     '  70 

Pulaski 

342 

22 

* 

Rochester 

2 

s 

53 

1 
1 
1 

159 

Saratoica 

1 

75 

Schenectady 

1 

18 

Soring  Valley 

1 1 

50 

1 
•  •  •      •  > 
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SUttistics  of  FiMstories  Inspeeted. 


AT  TXMB  OF  iMBPSCnON. 

Wbsklt  Horns  of 
Labor. 

Larobbt  No. 

Emploths 

in  thx  ysar. 

Ordbrs 
laaTJXD. 

HEX. 

Males 

under 

18 

yrs. 

irMDBBl6. 

CHILDBSM. 

NTTMBBB  OW  ■MPLOTBBS 

WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hra. 

or 
less. 

52^7 
hrs. 

58-68 
hrs. 

Over 

63 

hra. 

No. 
fac'e. 

LAD 

3 

rNDi 

7 
1 

792 
2 

1 

2 

13 

11 

778 
18 

tzss, 

ET( 

a— < 

Tonti: 

aued 

► 

10 

I 

10 

3 

1.854 

4 

7 

6 

117 

15 

1.470 
21 

7 

1 

834 

3 

2 

2 

13 

11 

806 
18 

1 

1 

2 

'  '  !    " 

3 
799 

502 

13 

5 

22 

80 

iis 

75 
3 

3 

42 

1 

3 

5 

6 

101 

15 

1,382 

1 

4 



2 

4 

102 

3 

1 

14 

28 

16 

4 

1 

636 

12 

8 

20 

......1...... 

32 

4 

1 

4 

3 

1 

21 

1 

1 

30 

'"'245 

3 

1 

i 

275 

**"275 

i 

245 

3 

1 

3' i 

5 

1 

1 

4 

1 

1 

1 

3 



, 

1 

2          2 

1 

'  "35 

IS 

.. 

51           2 
3 

83 

3 
18 

2 
X3 

7 
2 

2 

29 

22 

14 

3 

1 

1 

7 

10 

•  ••■■■ 

..,'..  ..V...\...... 

. .  1 

9          8 
2 

io 

7 

2 

i 

4 

2 

1 

1 
2 

2 

2 

::::::  ::::::i 

2 

6 

6 
2 

>•••«• 

6 

6 

2 

5 

7 

1 

2 

-  ,  .  .  .                                1 

"  " "  1 

21 

21 

1 

1 

1 

::::. i. ..:..;..:.. J. .:...i:::"j 

1 

382 
1 

1          1 

17,493 

39.281 

21.254 

7.53 

601 

27',        28       924 

41,894 
46 

224 

68.490 

23.588 

8.5531  2,860 

30 

170 
59 
24 

489 

1 



154 

218 

116 

27 

650 

181 

107 

27 

594 

5 

5 

9 

.  K 

68' 

1 

:::::i:::  "1::::::::::::; 

5 
450 

19 

70 

6 
16 

3 

40 

4 

2 

3 

18 

13 

-w^wj 

0 

1 

9 
2 

12 

2 

84 

121 

2 

15 

27 

t 

4 

12 

80 

109 

1 



2 

1 

::::::i::::.; 

1 

i 

4 

70 

56 

■*  ' i 

74 

11 



49 

18 

2 

14 

27 

6 
4 

9 

3 

2 

1 

13 
24 

1 
4 

14 
24 

6 
3 

2 

2 

3 

1 

1 

5 

1 

'/" 

1 

10 

17.937 

73 

20 

445 

65 
18 
20 

11 

11.156 

70 

22 

321 
75 

"387 

11 

58.882 

161 

22 

546 
75 
20 
50 

10 

23.823 

147 

20 

485 
65 
20 
30 

3 

3.520 

3 

1 

21 

1 

31.057 
12 

■"ios 

66 

208 
3 

3 

7 

3.090 

25.261 
15 

1,183 
1 

2 

1 

56 

3 

180 

12 

10 

18 

1 

30 

50 

3 

1         1 
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Table  I— Contimied. 


INDUSTRY  AND 
LOCALITY. 


In- 

ipeo- 
tions. 


PUoes 


bum- 
ed»  re- 
moved 
etc. 


Inbpbctiid. 


More 
than 
once. 


Total 
no. 


NUMBBB  OF  EMPLOTasa 


Total. 


IN  ■aTABUaHlIBMTa  BMFLOT- 

XNO— 


Un- 
der 
20. 


20-49. 


60- 
109. 


20»- 
499. 


500+. 


1*  Tailoring    and    Dresa- 
maklns— Con* 

b.    Ladis9*     SuiU,     Cloakt, 
Wrappert^  Etc. — Con. 

Syracuse 

•ftoy 

Utioa 

Wat  ertown 


Weed^port. 
Total. 


2.   White    Ch>odB,     Shirt 
WalBtB»  Et€« 

a.   SkirU,  Shirt  Waial;  Ca^ 
iar§  aud  Cuifi. 

Albany 

AyeriUPark 

Berlin 

Binshamton 


Buffalo — 
Cambridge. 
Catskill... 
Oayuca. . . . 


Chatham. 
CoUeiikill. 
Cohoea. . . 
Corinth . . 


GoTsackie.. 

Dunkirk.... 
Eacle  Mills. 
Eknira 


Fort  Edward. . . 
dena  Falls. . . . 

Olorersville 

Grafton  Centre. 


Granville. . 
Greenwich. 
Groton.... 
Boraer. . . . 


17 
7 
4 
2 

2 


1,033 


11 


2 

8 

9 
1 
1 
1 

1 
1 


1 
2 
1 
1 

1 
8 
1 

1, 


Hootiek  Falla. 
noneUsville.. 

Ithaoa. 

/amestown... 


Kincston 

Locj^>ort 

Makme 

McohaaieriUe. 


2 
1 


Medina 

Middletown..., 
Mount  Vemoo. 
MassftU 


1 
1 

S 
3 
1 
2 

1 
2 
1 
1 


215 


IZ.    OLOTEIHO,  ICCLIflHBBT, 


148 


15 
7 

4 
2 


676 
84 
24 
12 


2    102 


1.774 


11 


2 
3 

9\ 
1 
1 
1 

1 
1 


1 
2 
1 
1 

1 
8' 
1 


42,5<(9 


1.767 


112 
87 

258 
82 

42 
2 

120 

77 
600 


2 


1 
1 

3 

3 
1 
2 

1 
2 
1 
1 


50 

88 

12 

5 

75 

088 

8 

81 

67 


5S 
64 
24 
12 


10.188 


17 
42 


6 

12 

5 


99 
20 


31 


13. 4W 


23 


85 
20 

57 
82 

42 


140 


88 
250 


71 


12.843 


77 


159 


120 
77 


69 

78 


75 
125 


81 
67 


18! 


10 
61 


101 
6 


519 


8.311 


804 


2.788 


512 


600 


715i 


70 


171, 

20 

167 

53 

IPO 

■•••■« 

21 

21 

151 

31 

49 

•■•••• 

49 

10 


151 

163 

53 

180 


250 


1201 


lOl 
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Statlstioa  of  Faotorie*  Xiuipected* 


At  TiMB  or  Inspkction. 

Wbbklt  Houbs  of 
Labor. 

Larobst  No. 
Emplotxbb 

IN  THB  YbAR. 

Ordbrs 
Ibbubd. 

•BZ. 

Malee 

under 

18 

yrs. 

UMDBR  16. 

CBZU>RSN. 

NUMBER  OF  BUPLOTBBS 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

1 

M. 

P. 

4 

H. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hrs. 

or 

lees. 

52^7 
hrs. 

58-68 

hrs. 

Over 

63 

hn. 

1 

^*>*  j  fao'i. 

1 

LATTVDSIBSy  STG. — ContUiiMd. 


27 

649 
68 
23 
12 

86 

3 

1 

3 

3 

454 
14 

219 
70 
24 
12 

102 

683 

120 

27 

20 

124 

654 

99 
25 
20 

106 

14 

10 

10 

2 

4 

8 

21 

6 

1 

s 

1 

1   .   .. . 

1 

16 

i           1 

i    .    .    . 

a 

■••• 1 

22.249 

20.340 

177 

70;    220 

3 

7! 

3.111' 

26.674 

12.417 

887 

56.526 

26.160 

3.648 

1,247 

167 

1.610 

18 

2 

48 

.  •  •  • . 

4 

26 

1,737 

' 

1.975 

1,817 

28 

8 

15 

97 
33 

227 
30 
36 

1 

106 

75 

500 

35 
28 

252 

*■   "77 
9 

6 
82 
42 

2 

120 

77 

600 

:: 

"  'i27 
46 

820 
82 
42 

112 
42 

298 

80 

36 

1 

105 
100 
500 

■'■2 
2 

3 

I         2 

5 

1 

2 

4 

• 

2 

81 

8 

2 

9 

s 

2 

1 

1 

6 

4 

2 

""3! 3 

1 

1 

1*""* 

::::::'     "« 

1 

15 

" 

1 

1 

120 
102 
600 

2 

100 

2 

80 

■'"  i 

\'"W 

3 

56 

65 
9 

5 

68 
746 

1 
75 

65 

1 

59 
78 
12 

• 

50 

93 

12 

6 

75 

1.660 

3 

81 

67 

56 
65 

9 
6 

68 
: 1.278 

75 

65 

1 ..... . 

18 

1 
1 

1 

.' 

5 

3 i 

8 

1 ... 

1         1 

5 

2'         1 

7 

1 

75 

988 

3 

81 

67 

242 

18 

8 

25 

1 

1 

18 

6 

2 

1 

t 

6 

.;;;:'::::::t:::::: 

2 

1 

2 

1 

1 



22 

66 
^  235 

2 
1 

1 

i . . . .  • 

"•;*"i : 

. 

250 

88 
250 

66 
235 

15 

1 

7 

, I 

1 ' 

2 

1 

10 
5 

140 

142 

50 

168 

26 

110 

45 

10 

\ 

1 

10 
t 

10 
6 

171 

211 

53 

180 

41 
171 

16 

5 

149 

190 

50 

168 

40 

130 

4"^ 

1? 

2 

i 

1 

:::::  ::::::'::::::i:::::: 

6 

20 
163 

58 
180 

22 

i 

1 

151 

21 

8 

.... 

i! s 

8 

, 

'  I 

1 

31       1 

12 

::!:::i::::: 

1 

1 

1 

1 

1       21 
151 

2 
2 

1 

41 

:::::i::::::i:::::: 

1 

4 

_ 

1 

49 

\ 

' 

! 

1 

10 



12 

r;  ••; 
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Table  I— Contlniied. 


INDUSTRY  AND 
LOCAUTY. 


In- 
speo- 
tions. 


Plaoeii 

OlOMXl. 

burn- 
ed, re- 
moved 
eto. 


Factobixs 
Inspbctbd. 


NVMBBB  or  EllPLOTSBB 


More 
than 
onoe. 


Total 
no. 


ZN  B0TABLMHICBNT8  BMPLOT- 

ING — 


Total. 


Un- 
der 
20. 


a(MO. 


60- 

199. 


2Qi- 
409. 


500+ 


IX.   CLOTHnra,  ioxlineby, 


2.    White     Goodi,    Shirt 
Waists,  Etc.— Con. 

a.  Shirts,  Shirt  Waiata,  Col- 
lars and  Cuffs—Con. 

Newbursh 

New  York 

Oneonta 

Owego 


Petersburg. . . 
Phittsburg. . . 
Port  Byron.. 
Port  Chester. 


Port  Henry. . . 
Port  Jefferson. 
Port  .Jervis. . . 
Poughkeepsie. 


Rochester. . . 

Salem 

Schenectady . 
Shuwhan 


Syracuse . . . . 
Ticonderoga. 

Troy 

Utica 


Walton 

WaterXord.. 
Watertown . 
Worcester. . 


Total. 


b.     Women's  and  Children's 
White  Goods. 

Binghamton 

Buffalo 

New  York 

Poughkeepsie 


Rochester. . . 
Schenectady. 
Syracuse. . . . 
Tarrytown.. . 


Utica 

Watertown. 


Total. 


3.  Men's  Hats  and  Caps. 

Albany 

Buffalo 

Jamestown 

Middletown 


Newbiuch 

New  York 

Richfield  Springci. 
Rochester 


2 

357 

1 

1 

1 
1 
2 
2 


4 
1 
1 

1! 

3 

1 

35 

0' 


1 
1 
1 

II 


490i 


1 

2 

247 

2 

1 
1 
2 


1! 

I 

1' 
1 


259i 


3 

7' 

1 

1 

2 

212 

1 

3 


2 
30 

► 

1 

2 

287 

11.776 

43 

36 

3 

200 

34 

855 

63 

1 

1 

1 

51 

4,096 



236 

2,148 

22 

332 

1 

:  1,022 



3 

3,13.^ 
43 
36 



775 

...... 

p 

200' 

i  ....,'. 



6 

28 

'   1 

1 

855 

63 

1 

1 

1 
1 

1 , . . . 

1 

1 

3 

4 
1 
1 
1 

2 

167 

16 

180 

6 

50 

4.5 

86 

13.831 

16 

1 
15 

2 
10 

1(57 

1 

I 

1 

1    16 
1 

180 

i    6 

1 

1 

I 

->•■■. 

50 

1 

1 

1 

'  u 

31 

I                " 

1 

35 

2 

1 
1 

86 
684 

•  ■ '  i 

3- 

47 
16 

1 
15 

2 
10 

247 

2,356|i6;497 

1 

1 



1 

1 

i;:':;: 

1 

! 



1 

1 

I 

49 

25   4631 

1 

33,294 

1,925 

3,970 

7,381!  6,799 

13.23 

1 

1 

2 

211 

2' 

1 
1 
2 
1 

•  1 

1 

8 

82 

10,224 

167 

51 

305 

36 

92 

38 
6 

8 
" '  972 

82 

1,813 

30 

23 

22 

4,588 
137 

51 

i,68i;  i.'iTO 
..  . . 

1 

365t 

6 

30 

92 

1 


6 

38 

24 

22^   2231 

11,0091 

16 

58 

3 

160 

483 

4,247 

41 

12 

992 

1.993| 

4,868 

1,986 

1.170 

1 

i 

3 

7 
1. 

1 

2 

195 

1 

S 

16 

58 

3 

1 

160 

7 
1,261 

'  "ii 

476 

17 

16 

779 

1 

1,006 

1.201 

. ....  .1 

1 

Report  op  Bureau  of  Factory  Inspection,  1902    III.  239 


Statlatlea  of  F»etorl«s  Ia»peete#. 


AT  TXM>  OF  iNSPBCnON. 

Wbxklt  Houbs  or 
Labor. 

Lasoest  No. 
euploykks 

IN  THE  YbaS. 

Ordbrs 
.  Imtted. 

0SX. 

Males 

under 

18 

yrs. 

VNnBR  16. 

CHILDRBN. 

NtFMBBR  or  BMPL0TBK8 
WHO  WORK— 

Total. 

There- 
of fa- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUii- 
erate. 

51 

hrs. 

or 

leas. 

52-67 
hrs. 

58-68 
hra.  , 

Over 

63 

bn. 

No. 

fac'a. 

JiAl 

7 

JNDJ 

280 

1  7,567 

38 

35 

3JBB 

,  El 

•c^ 

Oonti 

Lnixed 

L 

287 
2.514 

43 
36 

3 

200 

34 

855 

63 

r 

^ 

i 



•    >■»•• 

287 

14.914 

5.1 

41 

6 
200 

78 

2SC 

t        s 

I           1 

4.200 



Ill 

45 

211 

'  2l     '  22 

\       46« 

1   8,784 

[     9,499    I.OIS 
50' 

>       286 

1 

••■••• 

46 

1     ^ 

1 

3 

..... 

10 

196 

32 

725 

60 

•    «   •   ■    •    a 

19C 
75 

2 
3 

i 

2 

• 

2 

130 

20 

15 

59 

8 

5 

1 

12 

155 

12 

155 

5 

38 

39 

85 

8,525 

15 

47 

120 

16 
180 

167 

Id 

180 

7 

50 

64 

86 

14,244 

22 

1 
15 

9 
10 

155 

5 

3 

4 

13          2 

1 

25 

. 

155 

6 

38 

58 

85 

8,882 

20 

3 

1 

1 

' 

6 

13 

50 

1 

1 

2 

73 

I 

6 

2 

« 

45 

1 

1 

86 

8,032 

12 

1 
15 

I 

5,306 

249 

53 

181 

290 

5,569 

27 

1 

3 

12 
2 
8 

12 
9 

8 

1 
2 

1 

•  •  ■  ■  • 

' 

2 

1 

2 

10 
17.441 

128 

628' 

10,502 

22,792 

428 

6 

22 

708 

15,136 

9 

38,029 

26.109   1.206 

364 

8 

75 

9,339 

151 

47 

285 

36 

90 

1 

1 

1 

1 

8 

82 

9,061 

8 

82 

11.543 

167 

51 

323 

36 

97 

38 

9 

8 

75 

10.492 

151 

47 

300 

36 

95 

35 

7 

1 
29 

' 

885 

16 

16 

m i 

5 

389 

774 
167 

536 
1 

169 
1 

4 

51 

305 

36 

2t 

1 

>; 

2 

11 
1 

92 
38 

3 

8 
2 

1 

3 

1 

6 



6 

1 

1 

16 

846 

1 

943 

10(066 

1 
31 

1 

5 

389 

9,549 

1.07i;...... 

12,354 

11.239 

545 

173 

10 

6 

38 

1 

SO 

113 

1,446 

16 

4 

16 

16 

79 

3 

160 

4S3 

5,115 

56 

12 

6 

56 
1 

5 
3 

2 

20 

8 

2 

■ 

7 

51, 

3 

160 

3 

2 

1 

110 

10 

2 
43 

1 

5 

i 

19 

1 

50 

370 

1 

476 
3,448 

7 

113 

1,803 

26 

I 
524 

1 

2,801 
25 

"32 

1 

87 

707.         5 

41 

81 

165 

8 

::;::i:::::l:;:::» 

4 

4 
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Table  I— Continued. 


• 

1 

In- 
spec- 
tions. 

Places 
elosed, 
burn- 
ed, re- 
moved 
etc. 

FA(rroRxsfi 
Inspkcibd. 

NtTMBBB  or  Emplotbbs 

INDUSTRY  AND 
IXXJALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABXJSHMBNTB  B1CPU>T- 
INO — 

Un- 
der 
20. 

KMD. 

50- 
199. 

1 
2S;  500+. 

3«  Men'i  Hate  and  Caps— 
Conttnued. 

Syracuse 

•     4 

4 
1 

1 

3 

2 

1 

IX. 

2 
3 

1 
1 

2 

GLC 

8 

7 

5 

60 

2,097 

>THI 

8 
7 
5 

HO, 

KUXINI 

I.,,... 

EBY, 

IJtica 

1 

Troy 

1 \ 

Wafkill 

00 

Yonkers 

1 

242 

1.855 

Total 

243 

19 

20 

222 

7.197 

1,377 

820 

1.226 

718 

8.056 

4.  MlUlnery,  Art  Bmbrai- 
deries,  Ijaee  CU>ods,  Etc. 

a.    Ladiet'  HaU,  ArUficial 

Flowers,  Etc, 
Albany 

1 

22 
1 

1 
9 

2 

9 

58 

1 

1 
1 
1 
7 

1 

3 
2 

22 

1 
1 
9 

2 

9 

58 

1 

1 

1 
1 
7 

1 

• 

142 

4 

3 

32 

9 

32 

.816 

4 

2 
2 

4 
25 

1 

117 

4 

3 

82 

9 

32 

246 

4 

2 

2 

4 

25 

1 

25 

Amsterdam 

Auburn 

1 

.__»___ 

1 

! 

Binffhamton . 

2  ..... . 

» 

1 

Buffalo \... ....,,. 

70 

Brookport 

Csmden 

CobleskiU 

i 

1 

:.:::. i:::::. 

Corninc  , ,  ,                 ,  .  . 

t 

Elmira 

Fori  Edward 

'...J 1^ 

Fultonville. 

■     1 

^^ 

Geneva 

1 
4 

1 
2 
4 

1 
5 
3 
9 

6 

2 
1 

407 

A 

17 

10 


'i 

4 

1 

2 

4 
4 

1 
5 
3 
9 

6 
2 
1 

889 

17 

*• 
1 

10 

9 

18 

4 

3 

12 

22 

3 
17 
16 
29 

16 
15 

1 
1 

3 

8,000 

6 

191 

7 

1? 
45 

9 

18 

4 

3 

12 

22 

3 
17 

J2 
29 

10 

15 

1 

Glens  Falls 

3 
1 



Gloversvlle 

1 

1 

Granville 

1           1 

Hoosiek  Falls 

'            ' 

Homellsville 

1           1 

TTnrfMhefid  n 

1 

1 
i 

Tiudson . . . 

Ithaca. . . 

Jamef>t/>wn . 

3 
1 

...... 

JnhnMtoim 

* 

1 

1 

Kinffston 

1 

• 

lM.ni*iuitMr 

' 

Malone 

1 

1 
3 

Middleburg 

1 

\ 1 

New  York 

39        is 

2!          1 

1 

2.002 
6 

2.758i  2.998;     ''tAQ} .'..'.' \ 

PlaitsbuTK 

Rochester 

146 

7 
3 

45 



J 

Rome 

t 

1 



Bandy  Hill 

11 

.'.:.. ;::::. 

,•-.-.  . 

Saratoga 

16 
45 

Schenectikdy 

i  :::::: 

•  '1 • 

...... .....-I.. .-- 

Seneca  Falls 

1 

1 

Sprinsville 

2 

1 
2 

1 

, 

Syracuse 

20 
2 

1 

19 
2 

*  421 

7 

881       9S,\ 

"245I 

Tlconderoca 

7 
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St«tlBtlcB  of  Faetorie*  Inspected. 


AT  TxifX  OF  iMBPECnON. 

*^^*''**                 IK  THE  Year. 

Oedeeb 
laeuED. 

8BZ. 

Males 

under 

18 

3fW. 

UNDER  16. 

mjMBER  OP  EMPXiOTEBS 
WHO  WORK— 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

51 

hrs. 
or 

52^7 
hre. 

58-68 
hn. 

Over 

68 

hrs. 

ToUL 

No. 
fao's. 

LAX7 

6 

i 

2 

.nss, 

ETi 

0.— < 

:k>nti] 

auecL 

• 

8 
5 

8 

7 

5 

60 

2,250 

2 

2 

8 

670 

6 
1 

1 
4 

4 

2 

7 

1 
......^•••>* 

2  ::::::! 

1 

3 

2 

8 

1 ::  1 

5| 

1 

52 

60 
2,007 

1 

1.517 

560j       73 

41 

as 

21 

I 

, 

4,081 

2.286       133i 

53 

80    3.040 

8,168 

5 

8.268 

2.741 

167 
22 
15 
73 

0 

77 

454 

4 

5 

2 

6 

80 

8 

540 

177 

1 

1 

i 

142| 

4 

8 

82 

0 

32 

815 

41 

2 
2 

1 
1 
1 

72 

70 

167 
22 
15 
78 

0 

77 

456 

4 

5 

2 

6 

80 

8 

0 

7 

4.:::.  1 

.1  .... 

1 

::::.'::::::::.... 

3 

32 

0 

82 

133 

. . .    1 
,,,,,1 . 

i;*;:' :::::: 

!        .  ,,  . 

..... 

1 

"   i 

I 

18 
26 

1 

13 

;:'.:;;  ::  ' 

'      183 

14 

^ 

•••••• 

2 
2 

4 
26 

1 

::*:i ":::: 

::::::t:::::: 

4 

1 
11 

1 

! 

10 

6 
1 

•  •  •  •    • 

' 

1 

8 

•••••• 

,,,,,,1 

0 
14 

0 
80 

5 

7 

12 

28 

4 
28 
18 
83 

10 

18 

1 

2 

3 

12,030 

13 

218 

10 
10 
22 
52 

8 
30 

5 

7 

12 

23 

4 

28 
18 
33 

10 
IS 

1 
2 

3 

10.723 

13 

214 

10 

1          10 

22 

52 

2 

8 

18 

4 

- 1 

4 

•••••• 

f 

t 

7 

1 

3 

12 

2 

4 
2 

2 

4 
6 

1 

5 

22 

3 
17 
16 
20 

16 

15 

1 

1 

3 

6.428 
6 

•■»■•,■•••>,■•••»• 

1 

18'          4 

1             a 

1 

I 

3 

1 

1             « 
1             ] 

".*     1        -        - 

17 
6 

2 

1 ._i_^ . 

10 

1 

20 

J  

1 

1 

16 

1   .    •    •   •   a    • 

2 

t 

....... 

15 

I 

: 1             (         ' 

1 1 

1 
1 

!      a 

1  . 

1 1 1 1 

2 

1 

705 

1 

15 

\ 

j 

1 
1 

1 

1 

1.574 

"'■73'      43 

162"      2|         2 

1,300  5.877 
2          4 

1    m; 

1. .. .. . 

1      203 
1 

4 

187 

7 

3 

16 

45 

\""'. 

1 

I 

37 

1      1541 

7 

1 

t 

1 

.    ,. 

1 

7 
1 

1 

1 3 

1 

a 

i 

i"....  .[...,' [['.]. \""...\".\'.'.. 

16 

1        20 

2 

*;::  ■ 1: i 

'        25 

1  ...  . 

'..  . 

1 

1 

1 

21 

400 

7 

884;        87 

2 

5 

426 
8 

405 
8 

I 
I 

I          8 

. 

I 

*    •    .    MP*    . 

1          1 

16 
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Table  I— Continved. 


INDUSTRY  AND 
LOCALITY. 


PlaoM 
r_  olotiedf 
*°*     bum- 


Fagtoribs 
Inspbctbd. 


spec- 
tiou. 


edi  re- 
moved 
etc. 


4.  MllUneiir,  Etc— Con* 

a.    Ladies'    Haf,    ArHlieiaL 
FUnoera,  Etc.— Con. 

Troy 

Utica 

Van  Etten 

Waterford 


Waterloo. . . 
Watertown. 
Weedsport. 


25 

13 

1 

1 


/ 


Total. 


b.  Art  Embroideries  and  Lace 
Qoode. 

Border  C^ty 

Buffalo 

Jamestown 

New  York 

Port  Jervis 

Rochester 


Total. 


5.  Mlseellaneoiu. 

a.  Men*9  Neckwear. 

New  York 

Rochester 

Yonkers 


Total. 


b.  Coreeta,  Legginge,  Etc, 

Buffalo 

MoGraw 

New  York 

Rochester 

Syracuse 


Total. 


13 
1 


680 


1. 
3> 

08' 


106 


133 
5 
1 


139 


1 
24 

4 
1 


c.  Suependen  and  Hoae  Sup- 
portera. 

Buffalo ! 

New  York \ 

Niagara  FaUs | 

Syraeuse 


82 


1 

72 
1 
1 


Total. 


75 


d.     Umhrdlaa  and  Paraaola. 

Albany 

Buffalo 

Olsns  FaUs 

New  York 

Schoharie 


r 

4 


Total. 


46! 


51 


More 
than 
once.* 


Total 
no. 


S6 


10. 


NtFMBEA  or  EUPLOTXBS 


Total. 


IN  KaTABUflBMBNTa  KIEPLOV- 
XNQ — 


TSL     CLOTHING, 


101 
2' 


12 


6 


6 


I 

25: 

13' 
1 
li 


125 
44 

1 
3 


'?i 


22 
1 


20   661,  9.637 


125 

44 

1 

3 


22 
1 


3,106 


1 

3 

2 

94 


2 


102 


128 
3 
1 


127 


2 

8 

4 

8,262 

'"87 


3.813 


3.486 

204 

29 


2.916 


2 

8- 

4' 

4191   514 

. ..  .1 


29 


4411   543 


700 


3,719 


760 


825 
44 

29 


898 


2  6< 

1=  177' 

24>  1,265 

2;  17 

1  15 


6 


3,068 


1,299 


1,299 


1,901 
160 


487> 


1,030 


1.030 


2.061 


30j  1.480 


49! 

17 

15 


74 


177 
792 


87 


1'  7; 

66*  1.561 

1  21 

1'  3 


7 
356 


691  1,592   366 


1' 
4 


2 
91 


850 


74 


969;   350' 


442 
21 


463 


508   255 


r 


508   255 


45 


1.018 


222 


II   50i  1.029|   233 


310   486 


3I0;   486 
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Statiatles  of  Factories  Inspected. 


AT  TxMB  or 

IaAJBOR. 

Largest  No. 

Employees 

IN  rHE  Year. 

Orders 
Issued. 

SEX. 

UNDEBld. 

CHIU)MK       NUMBER  OF  EMPLOYEES 
"^          •  I              WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

under 

18 

yrs. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hra. 

or 
leas. 

52-67 
hrs. 

58-68 
hrs. 

Over 

63 

hra. 

No. 
fac't. 

LAUNDBIES,  ETC.— Contiiiued. 


12f 

\ 

1 

21 

104 

14( 

1 
2 

>i        140 
»|        lit 

\           S 

2S 
1 

2 

I         18 

44 

[ 

44 

I:::::: 



1 

1 

[ 

1 

3 

;!..... 

) , 

2,        2C 

» 

12 

1 

10; 

7S 

3 

1          77 
1            3 

21 

10 

1 

1 

....  1 

1   ' 

43 

1 

177 

\ 

1 

1 

1,603 

8.034 

.!       73 

2 

2 

1  1,392 

l|  6,725 

1,515          5 

15.123 

'  12,883 

878 
2 

'      387 

2 
8 
4 

1 

1 

1            1 

! 
21 

21 

1       4 

1      168.          3 

2 

12           12 

•    5,           5 

4,494     4.020 

1          ' 

1 

!      1 

' 

2 

"   "4 

1 

1 

417    2.845 

1       ^^ 

1       19 

110 

...... 

2 

116 

!  2.975 

220 

72 

1'        36 

1'   ■  1 

(..::::';::::: 

8 

1        20 

43 

40 

4 

1 i 

. 

19 
20 

1 

1      * 

418 

2,895 

42 

46 

111 

61 
5 

2 

118 

2,987 

1      205          3!    4,556 

4,077 

226 

74 

824 
37 

2,662 
167 

1 

1 

559 

2,797 

160 

29 

130 
44 

i 

1 

4.047 

204 

29 

3,134 

167 

25 

290 
9 

93 
3 

4;       25 

2 
68 

1 

20 

1 

865 

2,854 

46 

1 

l'      559 

2,986 

174 

4.280 

3,326 

299 

96 

6 

142 

975 

15 

12. 



3; 
177 
733 

3 

.  9 

192 

1,580 

17 

20 

6 
150! 

1,247 

15 

16 

1 

1 

35 

290 

32 

7 

34. 

237 

295] 

17I 

43 

2 

18 

2 

*"l 

2 

3 

:::::  ':'  1 

*  *  *  r                 "  ' 

is 

I 

1                      , 

— i 

7. 

1 
44 

34 

1 

' 

330 

1.150' 

32 

1 
137 

i: 

•  ■  •  •          ' 

237 

928' 

315 

1,818 

1,437 

46 

21 

I 

2 

5 

1 

1 

1 

7 
78S( 
21 
3 

' 

8 

1,747 

25 

3 

61 

912 

22 

3 

2 

205 

1 

1 

I 

7341      827- 

3!        18 

50 

...!..!      '3 

i 

94 

654 

25 

57 
1 

1         3 

1 

1 

" ' '  *  1 

45 

50 

1 

1 

..   ..| 

i 

739 

853^ 

139 

i         3 

94 

819 

654 

25 

1,783 

943 

209 

60 

1 

1 
5 

1 

1 

1 

2 
5 

2 
9 

1 
5 

1 

4 

.....     ... 

' 

2 

■*■■■•) 

2 

•'•'•'I-"-'" 

1      ■  '      ' 

411 

607 

25 

9 

4 

3. 

627 

388 

1,224 

773 

120 

83 

1 

9' 

,  ,.    -1 

4 

416 

613 

^25- 

5 

1 

629 

395 

1.235 

779 

lao 

33 
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T%JI»le  I— Contlnved. 


1 

In- 
speo- 
tions. 

Plaoee 
closed, 
burn- 
ed, re- 
moved 
etc 

Factobixb 
Imsfbctbd. 

NUMBXB  OV  £mPU>TSB8 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABUBHiaMTB  BlfPLOT- 
INO— 

Un- 
der 
20. 

3IM». 

60- 
199. 

abo- 

489. 

500+. 

5*  MlsceUaneous — Con* 

e.  QuUtM,  Bedding,  Comforta- 
ble; Etc, 
Buffalo 

I 

15 

1 

2 

1 

13 
1 
2 

CLOTHJ 

11  11 
307        5S 

12  12 
30        30 

TO, 

1 

MTT.l 

LnraiBT, 

New  York 

2 

55 

254 

Rooheeter 

SyracuM 

Utica 

1 

1 

Total 

19 

1 

2 

17 

42q       111 

55 

254 

f .  Bao9  and  Baooing, 
New  York !T:.  ...... 

8 
2 

3 
1 

289 
15 

""is 

30 

200 

Port  Cheiiter 

1 

Total 

5 

1 

4 

254 

15 

39 

200 

g.    SaiU,  FUzgt.    Tente  and 

Sporting  Goode, 
Albany 

2 

1 
8 
8 

} 

1 
1 

1 
2 
2 
2 

1 
88 

1 
1 

■ i 

1 

1 
1 
3 
8 

1 
1 

1 
1 

1 
2 
1 
2 

1 
88 

1 

1 

2 
4 

07 
88 

8 

4 
9 
2 

3 
11 
15 

5 

4 

477 
5 
4 

2 
4 

15 
33 

3 
4 

9 
2 

8 
11 
15 

5 

4 

165 

5 

4 

Auburn 

Binjsrhamton ... 

52 

Buffalo 

1 

^ 

Elmira 

Glens  Falls .!.!!' 

Greenport 

HomeilsvlUe 

Ithaoa 

Jamestown 

Johnstown 

1 

Lookport 

Newburgh 

New  York 

3 

147 

165 

Northport 

North  Tonawaiula 

Oneonta 

1 

Patohofue 

2 

4 
1 

2 

2 
2 
1 

89 

2 
3 

1 

2 
2 

2 
1 

22 

73 

2 

S 
10 

4 
8 

22 
3 

2 

8 

10 

4 

8 

Rochester 

1 

20 

50 

Sehenaetady 

Troy 

Utiea 

Yonkers 

Total 

0 

8 

77 

775 

841 

167 

267 

.••«•• 

h.  Department  Store  Work- 
Albany .... 

4 

4 

1 

10 

4 

1 
1 

4 
4 
1 
9 

S 
1 

1 

79 

47 

14 

905 

79 

6 

39 

8 

77 

1 


Buffalo ... 

24        28 

Ithaca '.,'.'.    ... 

14 

New  York 

1 
i 

1 
1 

7 

21 
6 

30 

353 

58 

515 

Roehester 

Srnouse 

T^oy 

39 

Total 

25 

2 

2 

23 

1.169 

74 

169 

411       Sisl 

i 

1 
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SUttlstiea  of  Faetoriea  laapeetad. 


AT  Tkiia  or  Imspbchon. 

Wbbklt  Houbs  of 
Labob. 

Labgbst  No. 

ElfPLOTBBS 
IM  THB  YbAB. 

Obdbbs 

ISSUBD. 

SBX. 

MalM 

undw 
18 

• 

X7NDKB  10. 

CRUDBXK. 

NUMBBB  OP  BMPI/>TBB8 
WHO  WOBK — 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

der 
14. 

IlUt- 
erat«. 

61 

hrs. 
or 

ICM. 

6847 
hrs. 

684» 
hrs. 

Over 

68 

hn. 

No. 
fao's. 

IiAUKBBIXS,  BTO.— ContixLtied. 


8 

8 
209 

4 
7 

11 

189 

12 

80 

17 

410 

19 

80 

7 

238 

7 

7 

168 
8 

9 

7 

3 

4 

5 

223 

41 

1 
2 

12 
1 

28 

1 

* 

197 

223 

9 

7 

3 

1 

4 

6 

223 

192 

476 

269 

44 

14 

69 

170 

89 

200 
16 

•••••• 

339 

16 

"864 

236 

8 

8 

16 

84 

170 

1 

39 

216 

236 

8 

8 



1 

1 

1 

60 

10 

1 
2 

•  •  •  » 

2 

4 

64 

27 

9 

4 
09 
96 

7 

4 
9 

4 

6 
11 
17 

6 

4 

694 

5 

4 

3 
1 

50 
41 

4 

2 

2 

1 

8 

17 

^ 

13 

3 

2 

2 

28 

1 

. 

6 
3 

2 

2 

2 

•  ■  •  •  • 

4 

2 

1 

9 

9 
2 

1 

1 

1 
6 

3 

1 
6 
2 
3 

4 

332 

3 

2 

3 
11 
15 

3 

4 

170 

6 

4 

1 

1 

6 

16 

5 

i 

2 

3 

2 

4 

248 

6 

229 

31 

18 

14 

1 

46 

261 

48 

1 

27 
1 

1 

3 

1 

22 

;;:"i 

22 

73 

2 

8 

10 

2 

8 

• 

22 

83 

3 

10 
10 
16 
18 

7 

? 

6 
2 
9 
4 

2 
2 

2 

66 

2 

1 

1 

1 

1 

4 

*             * 

8 
2 

2 

8 

1 

3 

2 

4 

18 

***** 
14 

440 

326 

1— 1 ■■!               ■    1  ^ 

33 

1 

55 

2}t9 

481 

1.102 

479 

73 

42 

17 

62 
34 

626 

58 

0 

28 

83 

47 

14 

606 

21 

6 

89 

46 

105 

69 

14 

1«120 

88 

6 

40 

88 

54 

14 

776 

65 

6 

29 

1 

1 

IS 

..... 

'..'.... 

3 
20 

2 

1 

279 

2 

8 

4 

75 

224 
68 

8 

21 



1 

11 

...... 

«>■••• 



841 

828 

2 

2        K 

75 

766 

328 

1.442 

1.632 

26 

11 

s 

==^=* 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
tionB. 


6.  Laundry,  Cleaning  and 
Dyeing, 

a.  Laundries  (Except 
Chineee), 

Adanm 

Addison 

Akron 

Albany 


Albion 

Alfred 

AmHterdam. 
Andover 


Angelica. 
Antwerp , 
Arcade. . . 
Attica. . . 


Auburn 

Avoca 

Avon 

Bald  wins  ville. 


Ballston. . 
Batavia. . 

Bath 

Bay  shore. 


Belfast.. 

Belmont. 

Bergen.. 

BerUn... 


Binghamton.. 

Bolivar 

Boonvillo 

Brasher  Falls. 


Buffalo.... 

Cairo 

Caledonia. . 
Cambridfce. 


Camden 

Canajoharie 

Canandaigua. . . 
Canastota 

Canisteo 

Canton 

Carthage 

Catskill 

Caxenovia 

Champlain 

Chatham 

Cherry  VaUey.. 

Clayton 

ClayviUe 

Clifton  Springs. 
Clinton 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


fi: 

1 
18 


1 
3 
1 

1 
1 

r 
1 

7 
1 
2 
I 

2. 
3 
2 
1 


2 


Fagtorxxs 
Inspbctbd. 


More 
than 
once. 


2 


1 
1 


Total 
no. 


NUMBBR  OF  EUPLOTXBS 


Tot«l. 


IN  BSTABLIBBMBNT0  BMPLOT- 
INO — 


Un- 
der 
20. 


2040. 


50- 
19a. 


200- 
409. 


500+. 


IX.     CLOTKTSQ,  HIIXINBBY, 


2 
1 
1 

18 

3 
1 
3 
1 

1 
1 
1 
1 

7 
1 
2 
1 

2 
3 
2 
1 

1 
1 
1 
1 

8 
1 
1 


37 
1 
1 
1 

2 

li 
21 
1 
( 
1 
1 
2 
1 

1 
1 
1 
1 


1 
3 


4 

3 

2 

322 

11 
4 

31 
3 

3 
2 
4 
4 

63 
2 

13 
3 

13 

19 

7 

12 

2 

2 

3 

22 

97 
2 
4 


889 
4 
3 
3 

5 

2 

16 

2 

2 
3 
5 
6 

2 

2 

11 

2 


2 
32 


4 

3 

2 
94 

11 
4 

81 
3 

3 
2 
4 
4 

21 
2 

13 
3 

13 

19 

7 

12 

2 
2 
3 


76 
2 

4 


168 
4 

3 
3 

5 

2 

16 

2 

2 
3 
5 
6 

2 

2 

11 

2 


43 


42 


185 


22 
21 


323 


396 


26 
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Statistiefl  of  Faetorlea  Inspected* 


AT  Tiia  or  Inspbction. 

Wbbklt  Houm  or 
Labor. 

• 

LABaxsT  No. 
Empxx>tbbb 

IN  THS  YbAB. 

Obdbbb 
Issubd. 

nz. 

Males 

under 

18 

yn. 

URDBB  16. 

CHILDBBN. 

MUlfBBB  or  ■MPU>TBB8 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

- 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

lUiH 
erate. 

51 

hrs. 
or 

52^7 
hrs. 

58-48 
hrs. 

Over 

68 

hrs. 

No. 
fao's. 

IiAUHDBIES,  ETO.— Continued. 


2 

2 
1 

4 

6 

3 

2 

356 

11 

4 

31 

3 

3 
2 

4 
5 

63 
2 

15 
4 

14 

20 

9 

12 

2 

3 

3 

22 

99 
2 
4 

4 
1 

7 
1 

2 

2 

3 

1 

2 

2 
271 

4 

65 
5 

257 

6 
3 

8 
2 

1 

4 

1 



28 

23 
7 

274 

6 
8 
8 
2 

1 

3 

3 

40 
1 

11 
8 

12 

14 

4 

9 

1 
2 
2 

56 

1 
2 

30 

4 

3 
4 

6 

4 
2 

14 

2 

1 

4 

I 

23 

1 

31 

2 

1 

3 

1 

2 

1 

3 
2 
4 
4 

63 
2 

13 
3 

13 
19 

7 
12 

2 

1 

2 

•  ••••• 

;::::  :::::: 

1 

1 

3 

2 

2 

23 

40 

7 

4 

1 

1 

' 

4 

9 
2 

11 

13 

2 

9 

1 
1 
2 

1 
1 

1 
3 
4 

1 
1 

1 
3 
2 

1 

2 

6 

■ 

5 



8 

1 

1 

I  ' 

3 

5 
3 

1 

12 
8 

1 

1 

2 

1 

1 

1 

3 
22 

02 
2 

1 

22 

1 

41 

56 

1 
2 

1 

5 

A 

1 

•  •  ■'•••««• 

1 

2 

1 

4 

1           1 
' 1 

187 

702 
2 
2 

3i 

2          1 

28 

861 
4 
3 
3 

5 

1,016 
10 

4 
3 

5 

2 

10 

2 

2 

? 

12 

2 

2 

11 

3 

815 
6 
3 

1 

3 

ii 

... 

-     1 

2 
5 
3 

i 

8 

1 

44 

21 

2 

1 

1 

1 

*  * 

2 

1 

'      .     1  

1 

i 

2 

3 

! 

2 

2 

i 

8 

1 

2 

4 
2 

i 

5 

11 

16 

2 

2 

, 

1 

2 

1 

1 

1 
2 

1 



2 
3 
5 

1 

1 

1 

1 

1 

4 

1. . . . . 

1 

1 

4 

2 

.        .... 

1 

6 

2 

1 

2 

2 

11 

2 

1 

1 

1 

1 

■            ..      ..>•«■'.«>■■> 

1 

1 

3 

8 
1 

1 

1 

1 

1 

1 

...J    ..... 

2 

I ,. . . 

1 
' 

2 

' 

1                             '               1    

2 

6i '     *  -  - 

2 
32 

22 

1 

4 

i 

10 

22 

1 

1 

26 

2 

1 • 

1 1 

1 
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Table  I— Continued. 


In- 
9>eo- 
Uona. 

Plaoes 
oloeed, 
bnm- 
edi  re- 
moved 
ete. 

Factobies 
Inbpsctbd. 

NtJMBEB  or  ElCPLOTKBS 

industry  and 
locauty. 

Mora 
than 
onoe. 

Total 
no. 

Total. 

IN  BSTABUBHICEMIS  BMFU>T- 
INO— 

Un- 
d-ir 
2U 

20-49. 

fiO- 
190 

200- 
499. 

500-f. 

0.  Laundry,  Cleaning  and 
Dyelnff— Conttnued. 

a.  Laundries  {Except  ChvMBe) 

—Continued, 
Cbrde 

2 
1 
1 

1 

1 

1 

1         2 

3 

2 
2 
1 

I 

IX. 

2 

1 
1 
1 

1 
1 
2 
3 

2 
2 

GLC 

7 

6 

2 

13 

8 

4 

21 

36 

7 

26 

3 

2 

3 

4 
88 

>THI 

7 

6 

2 

^13 

3 

jra, 

UIIililNBBT, 

1 
«■»«••    ......    .•...- 

CohleskiU 

1 

Cohooton 

Cohoee. 

GooDeratown. 

Corinth 

4 

1 

Cominc 

3 

21 
36 

7 

4 
3 
3 

8 

4 



Cortland 

i 

Cuba 

1 

DansviUe 

22 

1 

Delhi 

Depew 

1 

1 
1 
1 

Depont 



Dundee 

Dunkirlf^.. .....        , , 

! 

88 

EariviUc 

1 



East  Aurora 

1 

1 

I 

10 

J 

2 
84 

8 

4 

2 

66 

ElienviUe 

* 

EUicottville 

Elmira 

1 
1 

2 

29 

".'  ' .  ...... 

Fairport 

Farmer 

i 

1 
1 

1 
1 
1 
1 

•  •  ■      •  • 

i 

A 
1 

5 
4 

6 

2 
2 
2 
8 

2 
10 

5 
31 

28 

40 

5 

5 

8 

5 
4 

6 

2 
2 
2 

8 

2 

10 

5 

Fayetteville 

* 

Fort  Edwaid: 



Fort  Plain 

•■•••• 

* 

5 

5 
3 

1 
1 

Frankfort 

...... 

1 

FrankKnville 

• 

FradonU ' 

'  *  '  ' 

Friendship 

1! 
3: 
1 

5' 

si 

1 

Pulton 

Geneseo , 

:!!:::!i:::::: 

Geneva. 

t 

31: 

ft! 

Qlens  Falls 

1 

2' 

QlovexsviUe 

3            1 

Gioshen 

1' 

V 

I 

1, 
1 

1; 

l' 

1 
1 

' 

.  .            i 

Gouvemeur 

1 

•  •  •  • 

1 

1 

I 

1 

2 

*! 

1 

Granville 

1 
1 
1 

1 
1 
1 

2.'         2! 
8;        3. 
4          4; 

I ■• 

1 

Greene 

1 

Qreenport 

1 ' '  *  *  *  • 

Greenwich ' 

1 

4 
3 

1 
4 

8 

1 

1 
1 

Greenwood 1 

J 

Groton i 

; 1 

Hamilton 

1 

«•••■•  i 

4 

'  *' 

1 
Hamburg 

1 
1 

1 

1 

1 
1 

2 

3 
4 

4 
8 

8 
4 
4 
8 

1 
1 

1 

1 
2 

1 

Haverstraw 

Hericimer 

1 

1 
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* 

Statiatiea  of  Faotoriea  Imapeot«4L 


Wbbklt  Houbs  ov 
Labob. 

Larobst  No. 
Emplotbbb 

ZK  THB  YbAB. 

Oroebb 

IflSUBD. 

SIX. 

UNDBX 16. 

TUrmlMt.m} 

CHILDBBN. 

NUMBBB  OF  B1CPLOTBS8 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

under 

18 

yrB. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

61 

hrs. 
or 

62-67 
hrB. 

68-63 
hrs. 

Orer 
63 

hrs. 

No. 
fao's. 

IiAUVDSIES,  ETC. — Continued. 


4 

3 

7 

7 

6 

2 

18 

5 

8 
3 
1 
7 

J 

16 

81 

8 
28 

1 

1 

4 

1 
2 

1 

2 
2 
4 

4 

8 

1 
2 

3 

3 

1 

7 

2 
3 

1  

::::::::::: 

6 

21 

1 

;      ! 

1 i 

6 

;*';  1 

1 

■                                                               t 

13 

3 

1 

'  ■    1 

1 

1 

1 

:.:;::'::::::i..:... 

4 

16 
86 

6 

6 

16 
29 

3 

:'■■■; 

6i 

21 
88 

7 

82 

8 

2 

8 

4 

88 

7 

1 

4 

4 

8' 

4 

22 

i 

26 
8 
2 

2 

'  • " ' *  1  * •  •• ' 

...,, 

1 



3 



8 

2 

2 
74 

. 

4 
88 

2 

74 

2 

1 

14 



3 

I 

1 

2 

8 
4 

2 
86 

8 

4 
2 

2 

} 

4 

1 

2 

29 

65 

"is 

86 

::;:::     96 

04 

18 

2 

3 

•  •••• 

1 

1 

6 



6 

8 

2 
4 

2 
3 
2 

1 

2 

2 
4 

'   . . 

. 

4 
6 

2 

4 

2 

, 

1 

;::;;:      o 

2 

1         . 
t ! 

2 

1 

2 

.1           '          I 

?:: :-       a 

1 

1 

2 
8 

2 

:::::.'      8 

8 
2 

? 

4 

4 
22 

13 

28 

1 

4 

5 

1 
8 

2 

2 

1 
2 

1 
1 

7 

! 

' 

' 

1 

4 

3 
22 

13 

'..'.'.'..  .'.'.'..'.'.'.'.'. 

1 

1 

2 

S.../..           10 

!             i 

6 

81 

6 
31 

2Q 

1 

1 

8 

17 
6 

^  2 

- '  -  -  • 

20 

8 
88 

6 

14 

26 

* 

t 1 

2          46 

- 

1 

1 

4 

1 
1 

.,, 1 

5 

8 

9 
2 
6 

4 

••••••i ■ 

•    •.•••'----•- 

5 

3 

3 
6 

8 
2 
8 

4 

' 

1 

1 

1 j 

6 

2 
2 
3 

1 
4 
8 

^^  ...i 

X 

o 

2 
2 

1 



■•••••1 

a 
2 
2 
8 

3 

3 

3 

8 

2 

1           8 

3 

1 

4 

4 
8 

6 

1. 

4 

8 

1 

\ 

1 

2 

i 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved I  More 
etc.    '  than 
I  once. 


Factoriks 
I  Inspected. 


Number  of  Emplotbbb 


IN  BSTABUSHMENXB  EMPLOY- 
ING— 


Un- 
der 
20. 


20-49. 


500+. 


6*  Laundry,  Cleaning  and 
Dyeing— Continued. 

a.  Laundris9  (Except  Chinese) 

— CorUinued, 
Holly 

2 
2 
3 
3 

1 
1 
2 
1 

IX. 

1 
1 
1 
1 

1 

2 

1 
1 

5 
5 
3 

1 

8 

1 
1 
1 

2 
2 
8 
3 

1 
1 
2 

1 

CLO 

1 

3 

6 

36 

3 
6 

4 
0 

61 

60 

18 

2 

38 
2 
6 
6 

20 

6 

18 

23 

6 

2 

12 

6 

►THI 

1 
3 
6 

3 
5 
4 

9 

80 

50 

18 

2 

83 

2 
6 
5 

20 

6 

13 

23 

5 

2 

12 

6 

Na, : 

BdLLINl 

lAX, 

Homer 

Hoosick  Falls 

***** 

"*•*** 

Homellsville 

36 

Horseheads 

Hudson 

H"ntington.. . . 

lUon.  .r, ..,,... 

1 



Ithaca 

22 

Jamestown 

1 

Johnstown. 

Joxdan 

1 

Kingston 

Lancaster 

I<e  Roy 

Lestenhjre 

Liberty 

■mm                   f         • 

Lima 

Little  Falls 

1 

Lockport 

Jjowvilie 

1 



Madrid 

Malone 

.••... 

Mamaroneok 



Manlius 

1 

1 
......I...... 

Marathon 

1 
1 

1 
1 

3 

2 

8 
2 

Massena  Springn 

•"■""• 

MechanioAalle 

1 

Medina 

3 

1 
1 
1 

2 

1 
1 
1 

1 
3 

3 
1 

1 

1 

2 

1 
1 

1 

1 
2 
2 
2 

1 
8 

1 
2 

490 
3 

1 

15 
3 
2 
2 

45 

4 
5 
2 

2 

77 
5 
9 

3 
25 

8 
19 

6,7A2 
76 

4 

15 
3 

Mexico 

MiddlebuitE. 

2 
2 

3 
4 

Middleport 

. , 

Middletown. 

42 

Mohawk 

1 

Monticello 

5 
2 

2 

5 

0 

3 
25 

3 
10 

1,949 

15 

4 

Moravia 

,  , 

Morrisville 

Mount  Vernon 

1 

21 

56 

Naples 

2 
2 

1 
3 
1 
3 

Newark 

!•••■•"• 

New  Berlin 

■    •     •            •     > 

Newburf(h 

1 

I 

New  Rochelle 

1 

6 



New  York 

1 
4061         24 

1,163 

2.157 
61 

513 

Niafrara  Falls 

3 

■ 

Northport 

1 

North  Tonawanda 

1 

1 
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St«tiatloa  of  Faetorles  InapeeteA. 


1 

▲T  Tim  or  iNSPScnoN. 

Wbbklt  Hours  of 
Labor. 

Larobst  No. 
Emplotbbs 

ZN  TBB  YbaR. 

Ordbrs 
Ibsubd. 

8EX. 

M&lee 

under 

18 

yrs. 

T7NDBR  16. 

CHILDBBN. 

mruBBR  or  bmplotbbs 

WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hrs. 

or 

lees. 

52-67 
hm. 

58-68 
hra. 

Over 

63 

hra. 

No. 
fac'a. 

I^TTXTDBJEBf  BTC— dontlnued. 


1 

.     a     .     .    .     • 

1 

2 

7 

6 

40 

8 
6 

4 
9 

64 

82 

18 

3 

83 
2 
6 
6 

28 

6 

13 

23 

10 
3 

13 
6 

1 

4 

2 

31 

1 

3 

4 

48 
62 

7 
1 

16 
2 

4 
3 

22 
3 
6 

17 

8 
2 
7 
5 

1 
1 
1 

1 

2 

1 

/ 

3 

1 

4^      2 

36 

3 
5 

1 

9'        27 

i..... 

1... 

2          1 

4 
2 

1 

5 

1 

2 

3 

,, 

4 

5          4 

9 

22 

41 

18 

2 

33 
2 
6 
5 

4 

23 

5 

1 
12 

i 

•  •  •  •  ^  ■ 

1 
16;       45 

7 

32 
9 

16 

8 
6 

1 

* 

2 
1 

1 
3 

3 

5 

18        32 

2 

11          7 

I 

1.         1 

1 

17 

16 
2 

2 

1 

2'         4 

i 

I 

2 

3 

15 
3 

■i 

I 

5 

2 

3 



8*         5 

1 

1 

9 

3 
6 

2 
2 

4 
2 

2 

6t        17 

2 

2 

3 

1 
6 
5 

1 

1 

1 

6 

2 

1 

6 

1 

• 

i 

2 

3 

5 
2 

8 

3 

1 

2 

2 

6 

9 

1 
1 
2 

25 

1 

15 
3 

*  2 
2 

3 

4 
5 
2 

16 
3 
2 
2 

45 

t 

2 

3 

103 

5 

9 

4 
25 

3 
25 

6,205 

76 

4 

9 

1 
1 
2 

25 

1 
1 

2 

72 

3 

5 

2 

7 

1? 

4.405 

58 

3 

8 
8 

1 
2 

2 

2 



1 

1 

1 

1 

20 

42 

3          1 

1 

1 
1 

1 
3 
2 

4 

1 

4          1 

1 

2 

... 

1 

1 

1 

48 

3 

5 

2 

1 

29 

77 

1 

2 

•••••• 

5 
9 

3 

25 

3 

7 

3,747 

76 

4 

165 

2 

4 

2 

2          1 

18          7 

...... 

3 

3 

1 

2 
8 

4.108 

58 

3 

11 



"  •  *  ■  • 

12 
577 

1,293 

3 

019 
6 

i 

1,674 

18 

24 

9 

35 

2 

387 
8 

1 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


Plaoea 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspected. 


NUMBBB  OF  EmPLOTEBS 


ite?  Total 


than 
once 


no. 


Total. 


IN  ESTABMBHITENTS  EMPLOY- 
INO — 


Un- 
der 
20. 


20-49. 


50- 
199. 


aoo- 

499. 


500+ . 


6.  Laundry,  Cleaning  and 
Dyeins— Continued. 

a.  Laundrie9  (Except  Chinese) 
—Continued, 

2 

IX. 

2 

1 
1 
4 

1 
2 
2 
8 

2 

Q 

X 

13 

CLC 

87 
5 
2 

26 

^ 
16 
10 

25 

2 

27 

20 

4 

4 

7 

16 

7 

6 

20 

3 

12 
1 

5 

2 

26 

4 
22 
16 

22 

HIIiIiINI 

SB7, 

N  orwoo/1                                          '           1 

1 

Nunda 

1 
4 

«  •  •  tf%  • 

Nyack 

Oakiield 

1 
2 
2 
5 

2 

1 
0 
3 

1 
1 

1 
> 

2 

1 

OKdeiMfbure. 



ofewT.:  :.;::;;::  ;;::;;: 

•>••■« 

Oneida 

2 

10 

26 
2 

OneontA ...      , 



1 

1 

.a...  .I...... 

OrJAkAny  Falls ......... 

1 





Oswego 

27 

20 

4 

4 

7 

16 

7 
6 

8 

12 
1 

Oweso 

Oxford 

Painted  Poet 

Pabfns^ra 

Patchogue. 



Penn  Yan . . 

* 1 

1 

Perry 

i; 

1 

Petersburg 

1 

20 

Phelps 

1 
2 



...... 

Plattsburg 

Port  Byron 

1 
1 
2 

4 

1 

.  .1 

Port  Henry 

3'         3 
24         24 

; 

Port  Jervis 

1 

, 

Potsdam 

13 

146 

5 

3 

3 

630 

21 

1 
6 
3 

18 

1 

Poughkeepsie 

7 

34 

5 

22         90 

puiMki.... :. 

2 

Randolph 

1 

1 
1 

17 
4 

1 
1 
1 

3 

8 

****** 

Rensiielaer 

^      ^ 

Richfield  Springs 

1 

2 

1 

4 

8 
32 

Rochester 

21 

367|      210 

Rome 

21 

1 
6 
8 

St.  JohnsviUe 

1 

Salamanca 

Sandy  Creek. 

Sandy  HUl 

1 

Saranao  Lake 

1 
7 

1 
7 

1 
3 
2 
1 

1 
2 
1 

1 

4 

70 
5 

4 

8arat<tga 

1 

26 

Saiigerties 

Schenectady 

2 

64        42 

22 

•<«•». 

I 

Schnharie. .... 

2 
14 
24 

3 

3 

11 
6 

4 

2 
14 

'a 

Seneca  Falls ....           ...... 

Shelter  Inland 

24 

>«•••« 

Sherburne 

•  ■  •  •  •  -  « 

Shortsville 

3 

IV 
6 

..«•.•*.•.«•• 

Sidney 

I 

J 

Silver  Cieek 

1 

Skanealeles 
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9tatl«tle«  of  F»ctorie«  Inspected. 


▲T  TlUM  OF  iNIPSCnON. 

wssklt  houbb  of 
Labor. 

Labokst  No. 

EMPXiOTEEfl 
IN  THE  YbaB. 

Ordbbs 
Ibbxtbd. 

•BX. 

Malea 

undnr 

18 

yra. 

UNDEB  16. 

CHZLDBBN. 

NUMBBR  OF  BMPU>TBEB 
WHO  WOBK— 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erata. 

bra. 

or 

leaa. 

52-57 
hra. 

58-68 
hra. 

Over 

63 

hra. 

ToUl. 

There- 
of fe- 
male. 

No. 
fao'a. 

IiAXTNDBIES,  ETC.— Continued. 


7 

30^ 
3 

1 

1 

37 

5 

2 

26 

•••••• 

37 

I 

26 

4 
27 
16 
16 

27 
21 

4 

4 

7 
16 

7 

6 

20 

3 

15 

1 

3 

24 

19 

146 

5 

5 

8 

6 

655 

21 

1 
6 
8 

80 
3 

2 

4 

1 

2 

1 

1 

2 

I 



19 

"  '7 

7 

2 
18 
12 

8 

19 

1 

7 

10 

2 

1 

4 

12 

4 
2 

i 

11 

9 

4 

83 
8 

4 

4 

8 

516 

10 

4 

2 

2 

1 

2 

13 

12 

4 

12 

1 
7 

1 

-    1       1 

i         1 

4 

• 

9 

15 

7 

16 

3 

25 

4 
7 
9 

1 

4 

2 

6 

5i         21 

3 

13 

1 

2 
21 
20 

20 

3 

3 

14 

4 

8 

10 

10 

2 

1 

4 

12 

4 
2 

1 

2 

2 

•  •  p  •  > 

4 

3 

4 

1 
1 

1 

3 

•••••• 

7 
16 

7 

6 

20 

1 

4 

• 

3 

1 
1 
2 

1 

4 

i 

1 

20 

,,  .. 

1 

2 

1 
9 

3 

8 



12 
1 
3 

24 

13 

114 

5 

8 

8 

9 

1 
1 
5 

9 

15 

2 

1 

1 

I 

25 

7 

2 

1 

t 

1 

3 

^^^^1 1 

I 

15 

9 

4 

2 

2 

1 

9 

_  - . . 

3 

64 

82 
3 

1 

32 

6 

2 

1 

2 

8 

4 

1 

496 

10 

, 

1 

4 

; 1 

1 

1 

1 

2 

1 

2 

1 

134 
11 

3 

1 

8 

1 

94 

536 
21 

9 

4 

1 

..... « 

1 

1 

5 
2 

6 

5 
2 

5 

1 

1 

1 

3 

1 

8 

1 
46 

2 
41 

2 

7 

20 
2 

1 
6 
3 
2 

4 
70 

5 
13 

2 
14 

****24 

8 

146 

5 

68 

2 
14 
24 

8 

8 
11 

A 

5 

106 

2 

44 

2 
10 
20 

2 

1 
6 
8 
2 

1 
8 

1 

24 

3 

23 

43 

8 

16 

« 

....  ^ 

8 

5 

8 

4 

. .... 

2 

1 

8 

8 

11 

6 

4 

2 

■ 

1 

1 

5 

8 

2 

WL\l 

8 

1 

;;!:;i::::::'::::::'::::::i:::::: 

::::::■     4 
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Table  I— ContlBned. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factories 
Inspected. 


More 
than 
once. 


Total 


Number  or  Emplotess 


IN  ESTABUSHMSNTS  BMPLOT- 
ING— 


6.  Laundry,  Cleaning  and 
Dyeing— Continued. 

a.  Laundries  {Except  Chineae) 
—Continued. 

16 
16 

1 

IZ. 

CLO 

4 

3 

3 

219 

2 

1.148 

3 

THr 

4 
3 
3 

90 
3 

NOt,  : 

UILLIKI 

:by, 

1 

•••««> 

15 
16 

opriDiE[  VY aicr ...• 

2 

1 

129 

ThArasA 

Troy 

3 

90 


i77 

84i 

Jl  AUUlfiHIBIiUlB  • •■ • 

1 

TTnadillA 

X 

17 

— 
2 

3 
4 

121 
3 

3 
4 

2 
IS 

5 

9 

33 

4 

11 

12 

4 

3 

6 

3 

TTninn 

4 
90 

CTtica 

18 

1 

31 

Victor 

1 

3 

3 

4 

2 

18 

5 

9 

83 

4 

11 

12 

4 

8 

6 

Waldan 

Walton 

^V&Dninffers  P&IL0 

Warsaw 

Warwick 

WfttArlnn 

IVjLtArfcriTra 

2 



WaterviUc 

•  •  *  •  •  ■ 

Watkins 

^TttVArlv 

....«■ 

Wavland 

^TMidflDort. . 

Wellsville    . . 

West  field 

1 

Whitehall 

2 



2 

6 
7 

3 

2 

82 

? 

8 

2 

13 

Whiteabom 

Williamson 

Wolcott. 

69 

Total 

945 

84 

18 

927 

11,658 

4.22^/ 

2,221 

3.646 

1,564 

a.  Laundries  (CAtncse). 
AlhfLnv 

4 

2 
3 

1 

1 
2 

•  •..••  .(■•■.>. 

4 

2 
3 

1 

1 
2 

1 
2 

1 

27 

1 

1 

1 
2 
1 

1 

7 
4 
5 
1 

2 
6 
2 
6 

1 

33 
2 
2 

1 
2 
2 

1 

7 
4 

6 
1 

2 
6 
2 
6 

1 

33 
2 
2 

1 
2 
2 
1 

Am  i  fc  wiIIa 

Athena 

Anhum 

BfthvlAii 

1 
2 

1 

28 

1 

1 

1 
2 

1 
1 

Bav  Shore. 

Hronxvillfi 

Buffalo 

1 

Cambridge. . .               ... 

. 

Oanatoharin 

Oanfl-ndaiffua 

Gatskill 



Cominc 

1; ; ; ; ; ; ; 
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AT  Timk  of  Inspection. 

Weekly  Hours  of 
Labor. 

Larobbt  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

SEX. 

■  -  -w 

Males 

uoder 

18 

yn. 

UNDER  16. 

CmXjDRBN. 

NUMBER  OF  EMPLOYEES 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

K. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hra. 

or 

less. 

62-57 
hn. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac'i. 

2 

KDJB 

2 
3 

II£S, 

ET( 

c— < 

IJonti 

aued. 

1 

4 

3 

4 
3 

4 

219 

3 

1,183 

3 

2 

3 

3 

159 

2 
1,064 

2 
8 

1 

.•■•■•1. •>•■■ 

1 

2 
150 

1.080 
1 

207; 

60 

2 

3 

"  ["i 

12 

14 

2 

'    83 
2 

1 

■1 

118 
2 

5 

3 

84 

1 





461 

6721 

14 

3 

8 
66 

1 

1 
3 

1 

1 

3 

3 

4 

147 

3 

3 

4 

6 

13 

5 

9 

38 

4 

11 

12 

4 
3 

6 

3 

83 

1 

1 
3 

io 

3 

2 

28 
2 

8 
8 
2 
2 

4 

1 

1 

4 

55 

6         3 

3 

31 

90 

8 
2 

1 
6 

1 

2 

3 

3 

2 

1 

1 

I 

4 

2 

2 

r 

3 

10 

3 
4 

20 
2 

8 
8 
2 
2 

4 

' 

13 

5 

0 

24 

4 

11 
12 

4 
3 

6 

3 

2 

5 

2 
21 

13 

1 

6 

2 



3 

1 
1 

4 

••.•••i..... 



6 
8 
3 

8 

2 

1 

1 

2 

•    >a>.*        ..>>.    ■•.>•> 

•    •   *    •   * 1 

; .    , 

1 

4 

2 
3 

2 

..••••   .....I..... 

1 

6 

7 

3 

6 
7 

3 

2 

93 

2 
3 

2 

58 

4 

4 

1 

1 

1 

1 

1 

1 

1 
1 

1 
2 
3 

2 

1 

2 
IS 

24 

58 

1 

60 

201    143 

1 

8,354 

8,304 

54 

3 

3 

836 

2,208i  8,325 

199 

12,634 

7 
4 
5 

1 

2 
6 
2 
6 

1 

83 

2 

2 

1 
2 
2 
1 

9,031 

1,672 

607 

7 

7 

4 

i 

6 

6 

1 

i 

i 

6 
3 

1 
1 

1 
8 
5 

7 

4 

58 
2 

1 

1 
4 

4 

4 

2 

5 

1 

'5 

1 

..... 

r 

2 

.... 





2 

6 

1 

1 

2 

6 

1 

••■■•• 

33 

33 
2 
2 

1 
1 
2 

26 

2 

2 

. 

1 

2 

2 
1 

1 

i 

i 
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Table  I— Continued. 


In- 
spoo- 
tions. 

Plaoee 
dosed, 
burn- 
ed, re- 
moved 
etc. 

FAGTORXBa 

Inbpbctbd. 

• 

NuMBBB  or  Emplotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BBTABUSHtfBNTB  BMPLOT- 
INO— 

Un- 
der 
20. 

20-48. 

fiO- 
190. 

200- 
499. 

500+. 

6.  Laundry,  Cleanlnff  and 
Dyeinff—Contlnued. 

a  Laundries  {Chinese)— Con. 
CoxBAokie 

2 

1 
1 
2 

1 
1 
2 

1 

IX. 

^ 
1 

2 
1 

CLOTHT 

1 

i 

3          3 
2i          2 

EfG, 

mhiUneby, 

1 

Depew 



\ 

Filenville 

2 
4 

1 

2 

4 

1 
2 
2 

1 

'* 

Eamira . 

Fort  Edward 

1 

1 

Fredonia 

i:      2 

2            2 

••••••I 

Fulton 

Geneva 

1 

1 

Glens  Falls 

1 

Gloversville 

2 

1 
1 

3 

1 
1 
2 

2 

4 
2 

1 

1 

1 
1 

1 

1 

2 
1 

1 

3 

1 
1 
2 

2 

4 
2 
1 

1 
1 

1 
1 

1 

1 
1 
1 

2 
8 
8 
1 

2 

1 
1 
1 

1 

15 

8 

965 

1 

1 
1 
1 

1 
1 
8 
1 

3 

1 
1 

7 
1 
2 
2 

3 

11 

6 

1 

2 
2 
2 
2 

1 
3 
2 
2 

\ 

6 
2 

4 

2 

1 
1 

1 

34 

21 

2,068 

1 
2 
1 
3 

1 
1 
8 
2 

3 

1 
1 

7 
1 
2 
2 

3 
11 

6 

1 

2 

Gowanda. 

Granville 

Greenport 

Green  wieh 

Harrifx>n 

Haverstrav 

Homdlsville 

Hudson 

Huntinctoh.. .     '    * 

iiion ;..: 

* 

Islip 

Ithaca ;.*!*.;! 

2 
2 

Jamestown 

Johnstown 

2 

1 
3 
2 
2 

4 
6 
6 
2 

4 

Lancanter 

Larohmont 

1 
1 
1 

Liberty 

1 

Little  Falls 

.--... 

Loekport 

2 
3 
3 

1 

2 

1 
1 
1 

1 

15 

8 

971 

1 

Halone 

1 

Hamaroneok 

' 

Mattituck 

Mechanieville , 

Middletown 

2 

MiddleviUe 

1 

1 

1 

34 

21 

2.068 

1 
2 

1 
3 

1 
1 
8 
2 

Mohawk. 

Montour  Falls 

Mount  Vernon 

( 

New  Roobelle 

•• 1* 

New  York 

9 

6 

Niagara  FaUs 

Northport 

1 

1 
1 

i 

1 

North  Tonawanda 

Olean 

Osweso , 

Palmyra 

Pstchoffue 

Pelham 

•••••• 

Report  of  Bureau  of  Factory  Inspection,  1902    III.  25T 


AT  TiMB  or  iNSPBCnON. 

Wbbklt  Houbs  or 
Labor. 

Larobst  No. 

Emplotbbs 

IN  fta  Ybar. 

Ordbbs 

laSUBD. 

nx. 

Males 

under 

18 

yra. 

UNDBB  16. 

CHILDXBir. 

NinfBBR  OP  BMPLOTBBS 
WHO  WORK — 

Total. 

There- 
of fe- 
male. 

No. 

K. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hrs. 

or 

IC08a 

52^7 
hrs. 

hrs. 

Over 

68 

bn. 

No. 

fao's. 

StatlBtlCB  of  Factoriea  Inapected. 


IiATTHBBIBS,  ETO. — Ck>xitinued. 


3 

3 

3 
2 
2 

4 

1 
2 
2 

1 

i 

2 
2 

1 

5 

1 
3 

2 
1 

2 

1 

1 

2 
2 
4 

1 
2 
2 
1 

2 

4 

1 

2 

2 

1 

3 

3 

7 

2 

2 

3 

6 

1 

2 

2 

3 

2 
2 

4 
6 
6 
2 

4 
2 

1 

*'*34 

21 

1,722 

2 

1 

8 

2 

3 

1 
1 

7 
1 
2 
2 

3 

11 
6 

1 

2 
2 
2 
2 

1 
3 
2 
2 

4 

7 
6 
2 

4 
2 

1 
1 

1 

34 

21 

2,082 

1 
2 

1 
3 

1 
1 
8 
2 

8 
1 
2 

10 

1 
4 
4 

2 

8 

11 

2 

2 
2 

1 

1 

1 
1 

1 

7 

1 

1 

2 

2 

3 

11 

11 

6 

1 

2 

2 

2 
2 

2 

2 

1 

1 

i 

i 

3 

7 
10 
12 

3 

4 

2 

i 

1 

62 

30 

2,301 

4 
1 
1 

4 

1 

1 

U 

3 

2 

2 

4 

6 

6 

2 

4 

2 

1 

1 

1 
1 

1 



34 

13 

21 

2.007 
1 

1 

2 

5 

330 
1 

947 

2 

1 

3 

3 

1 
1 

1 

1 

A 

8 

2 

17 


S  .w>. 
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Table  I— Contlnwed* 


In- 
■peo- 
tiona. 

Flaow 
4toed, 
bum* 
ed.  re- 
in<nnMl 
ete. 

FACTOBne 
Ihvbotbo. 

NuMBBR  or  EMFXx>Taas 

INDUSTRY  AND 
LOCALITY. 

Mora 
than 
onoe. 

Total 
no. 

Total. 

IN  BSTABXJSHlCBNTt  BUPLOT- 
IKO— 

X ■ • ■   ■  •    - 

Un- 
der 

ao. 

20-40. 

50- 
100. 

200- 
400. 

fiOO+. 

e«  Laandrjr,  Cleaning  and 
Dyeing— Conttnued. 

a.  Loundrim  (CtUnMey—Con. 

Penn  Yan 

Philmont 

Phoenix 

PortChest«r. 

Port  Jefferson 

Port  Jervia 

Poui^<4Mie 

Rensadaer. 

Riveriiead 

RooheetMr 

Rye 

Sac  Harbor. 

Salem.. 

Sandy  HiU [['.','.[['.'.'.'. 

Saratoga 

Sayville 

Schenectady 

Schu^rviuB 

Southampton 

Souihold 

Syraouae 

Tieonderoga 

Troy 

Tuckahoe 

Walden 

Waterford 

Waterloo 

Watertown 

WelUville 

Weatcneater 

WhitehaU 

Total 

b.   CteaMno  ond  Dyeing 
(Cu9Um  Work). 

Albany 

Amsterdam 

Aubuzn 

Batavia 

Bixiffhamton 

Buffalo 

Comins 

Cortland 

Depew 

Dundee 

Blmira. 

OloveBrrille. 

HomeHsville 

nion 

Ithaca 

Jameatown 


1 
1 
1 

.    7 

2 
3 
2 

1 

2 
6 

1 
2 

1 

1 
1 
1 

10 

1 
3 

1 

3 
1 

14 
2 

1 
2 
1 
3 

1 
8 
1 

JX. 

1 
1 

1 

7 

2 
3 
2 
1 

2 
6 
1 
2 

1 
1 
1 
1 

19 

1 
.   3 

1 

3 
1 

14 
2 

1 
2 
1 
3 

1 
3 

1 

OLO 

1 
1 
1 

13 

3 

4 
3 

1 

4 
6 
4 

4 

2 
2 
4 
3 

38 
2 
8 
2 

5 

3 

28 

3 

1 
8 
1 
5 

1 
8 

1 

iTBi: 

1 

1 
1 

13 

3 
4 

3 

1 

4 

6 

4 
4 

2 
2 
4 
3 

38 
2 
8 
2 

5 

W, 

XHi] 

UiVi 

UtT, 

«■•••* 

«••••• 

3 

* 

26 
3 

1 
3 
1 
5 

1 
8 
1 

1,179 

10 

7 

1,172 

2,4W 

2,480 

•   •   a    > 

14 

2 
3 

1 

14 

2 
8 

17 

12 

10 

3 

2 

84 

8 

2 

4 

2 

7 
6 

3 

2 
6 
8 

17 

12 

10 

8 

2 

84 

3 

2 

4 

2 
7 
b 

3 
2 

6 



• 

1 

2 

1 

1 

•8 

Report  of  Bureau  of  Factory  iNSPScrrioN,  1002    III.  259 


St«tl«tlc«  of  Faetorles  Inspeeted. 


4T  Tim  OF  ImncnoN. 

Wbsklt  Houu  of 
Labob. 

Labobbt  No. 
Emplotbbs 

IN  THB  YbAB. 

OnDBBS 
ISSX7BD. 

SEX. 

Males 

under 

18 

yre. 

UNDBR  16. 

CHILDBBN. 

KUMBBB  of  SMPLOYBBS 
WHO  WORK— 

TotaL 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

u 

hn. 

or 

leei. 

52^7 
hra. 

M-6t 

hra. 

Over 

68 

yw. 

No. 

fac'a. 

ULXnmBXBM,  fiTC^'-^Joatiniiedk 


1 

1 

1 

1 
1 

"is 

8 

4 

4 

4 

4 

1 

1 

1 

13 

3 
4 
8 
1 

4 
6 
4 
4 

2 
2 

4 
3 

30 
2 
8 
2 

5 

3 

27 

8 

1 
8 

1 

5 

1 

1 

1 

1 

1 

1 

24 
2 

1 

13 

7 

3 

2 

4 



8          8 

3 

:::::  ::':::i 

3 

1 

0          2 

1 

2 

9 

19 

8 

9 

2 
1 
3 
4 

20 
1 
5 
8 

6 
1 

25 
4 

1 
2 
1 
6 

2 

4 

1 

4 

2 

6 

6 

6 

4 

1 

4 

2 

2 

- 

2 

1 

2 

2 

4 
3 

2 

8 
2 

8 

3 

1 

6 

1 
8 

1 

1 

4 

1 

8 

1 

38 

, 

38 

19 

2 

1 

8 

3 

2 

1 

5 



5 

3 

3 

1 

26 

26 

18 

3 

••••■• 

2 

1 

1 

i 



2 

1 

1 

1 

5 

8 

1 

1 

8 

'*'*■■ 

*'...r' ... 

8 

9 

1 

1 

1 '          1'          1 

1 

2.477 

3 

2 

6 

S23 

1.950 

2,497            8 

2,816 

1.168 



11 

6 

17 

12 

10 

3 

2 

71 

3 

2 

18 
15 

6 

4 

8 

12 

7 

3 

10 
3 

3 

2 

2 

8 

2 

3 

90 
3 
2 

8 
2 
9 
6 

8 

2 

6 

10 

81 

1 

7 

1 

57 

27 

13 

2 

8 

2 

3 

1 

1 

i 

1 

2 

1 
8 

4 
1 

1 
2 

6 

■      ■  •  •  • 

1 

4 

4 

i 

2 

2 
5 
5 

8 
2 

6 
8 

1 

4 

3 

1 

1 

2 

2 

4 

1 

2 

1 

2 

1 

5 



1 
1 

2 

7 
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Table  I— Continued* 


INDUSTRY  AND 
LOCALITY. 


Places 
oloeed, 

burn- 
ed, ro-l 
moved  More 

etc.     than 
once. 


Factoriem 

In8P£CTBD. 


Total 
no. 


NUMBBR  OF   EllPXX>Tai 


Total. 


IN  K8TABU8HMKNT8  «MPLOT- 
INO — 


Un- 
der 
20. 


2(M9. 


50- 
100. 


200. 

409. 


300+ . 


6.  Laundiy,  Cleaning  and 
Dyelnc — Continued. 

b.  Cleaning  and  Dyeing  (CiM- 
torn  Work}— Continued, 

Lookport 

Mount  Vernon 

New  York. ,. 

OgdentbuTK 


Olean 

Of  weep... 
Penn  xan. 
PlattsbuT«. 


Rocheeter. . . 

Rome 

Sandy  Hill... 
Schenectady. 

Seneca  Falli. 
Syraeuae. . . . 

TVoy 

Utioa 


Watertown. 
Total.. 


1 

1 

55 

1 

1 
1 


1 

5 

12 

3 

1 


120 


ix.   CLOTHnra,  xzluhsbTi 


14 


3 


1 

1 

54 

1 

1 
1 


1 
4 

12 
3 


126 


1 

14 

027 

2 

4 

3 


28 
2 


1 

23 
37 
24 


045 


1 

14 

214 

2 

4 

3 


205 


28 
2 


1 
28 
37 
24 


532 


148 


265 


148 


X.     VOOB,  TOBACCO 


1.  Cereals,  Fruits,  Tege* 
tablet.  Etc 

a.  Grain  Handling  and  Miil- 
tng, 

Adams. 

Addiaon 

Akron 

AlbMiy 


Albion... . 
Alexander. 
AUefany.. 
Altay 


Altraar . , 
Andover. 
Angeliea. 
Ancola... 

Arcade. . . 
Attica... 
AtlanU., 
Auburn . . 


Avon 

Avoca 

Baldwinsville. 
Bangor 


2 

2 

2 

2 

1 

2 

1 

1 

1 

1 

1 

1 

1 

2 

2 

3 

2 

2 

4 

1 

2 

2 
2 
2 
2 

1 
2 
1 
1 

1 
1 
1 
1 

1 
2 
2 
3 

2 
2 
4 
1 


5 

5 

6 

0 

11 

11 

14 

14 

2 

2 

30 

5 

2 

2 

2 

2 

1 

1 

2 

2 

1 

1 

4 

4 

2 

2 

0 

9 

3 

3 

12 

12 

6 

6 

8 

8 

26 

26 

1 

1 

25 
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Statlatlea  of  Paetoties  Inspected. 


▲T  Tun  OF  iNflPBCnON. 

Wkxxlt  Houbs  of 
Labob. 

Labgxbt  No. 
Emplotxeb 

IN  THE  YeA& 

Obdebb 
Issued. 

8SX. 

MalM 

under 

18 

yrs. 

UNDEB  16. 

emu)  REN. 

NUMBER  OF  BMPLOTBEB 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

K. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hn. 

or 

lese. 

63-57 
hn. 

56-63 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

LAX] 

rKDI 

ET< 

C.-4 

donel 

• 

1 

8 

.      14 

750 

5 

4 
3 

4 

304 
2 

2 

1 

10 

4 

241 

1 

14 

168 

2 

886 

5 

2 

11 

446 

2 

67 

40 

1 

3 

3 

1 

1 

■■*'*■ 

1 

15 
2 

2 

28 
2 

2 

40 
3 

1 

34 
1 

2 
1 

1 

18 

1 

1 

4 

5 

1 

28 
86 
83 

2 

8 

ii 

1 

1 

2 

2 

19 

2 

2 

1 

1 

1 

15 

8 

1 

10 

18 
84 

24 

3 

3 

87 

8 

10 

16 

8 
1 

2 

1 

1 

2 

620 

325 

7 

17 

215 

711 

2 

1,180 

406 

184 

70 

AND  UQXTOBS. 


5 

6 
11 
14 

2 

10 

2 

2 

1 
2 
1 
4 

2 

0 

8 

13 

6 

8 

26 

1 


5 

""ii 

7 

2 

80 

2 

2 

1 
2 
1 
4 

2 
0 
8 

12 

6 

3 

26 

1 

4 

7 

5 

- 

2 

30 

• 

6 

8 

11 

10 

2 

80 

2 

3 

1 

4 
3 

4 

3 

9 

8 

13 

6 

8 

42 

1 


6 

3 

1 

1 

5 

2 

1 

1 

20 

1 

1 

3 

1 

3 

1 

3 

1 

3 

1 

3 

1 

7 

3 

4 

3 

4 

3 
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T»bl«I— €omtlma«4« 


In. 
apec- 
tiona. 

Plaoee 
oloaed, 
burn- 
ed, re- 
moved 
etc. 

FAOTOaXBS 

Inbpectbd. 

NUMBBB  OF  £lIPU)TaM 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

TotaL 

IN  BSTABLrSHMENTS  BICPLOT- 
ISQ— 

Un- 
der 
20. 

t 

1 

200- 
400. 

6Q0+. 

I.  Ceraals,  Fmlta.  Vege- 
tables, Etc.— Con. 

a.  Orain  Handling  and  Mill- 

inff—Coniinusd. 
RAfavia. ... 

1 

] 

2 
1 

1 
2 

1 

1 
5 

1 

3 

1 
1 
1 

1 
1 
1 

1 
1 

2 

1 
1 

8 
5 
3 
6 

12 
3 

71 

4 

11 
2 
2 
2 

2 
2 
8 
5 

1 

2 

2 

725 

5 

40 

6 

2 

7 

3 

13 

4 

3 
5 
5 

4 

5 
2 

8 

K>OD,  TOBl 

• 

JOOO 

Bath 

5 



Belfast 

3 

6 

12 
3 

13 
4 

11 
2 
2 
2 

2 
2 
3 
5 

1 

2 

2 

48 

5 

18 

6 

2 

7 

3 

IS 

4 

3 
5 
6 

4 

5 

2 

HAlmniifc 

2 

Benmn 

1 
1 
5 

1 

3 

1 
1 
1 

1 
1 
1 

1 

1 

1 

1 

15 

1 
8 
2 

1 

1 

1 
2 

1 

1 
2 

1 
2 

3 

1 

Bis  Flats 

Bimrhamton 

1 

1 

58 

Bolivar 

I 

Boonville 

Bouckville. 

1 

*••■••■------ 

Bradford 

Branohport. . . 

I 

Bn^Kh^v  »11fl. , . 

Breeaport 

Brookport 

1 
1 

Brocton 

1 

j 

Brookton. ... 

1 

1 

15 

1 

1 

Bniffhton . » » . 

J 

Fuffalo, . , ,  a      '    i  4 ' "    ' 

. 

147 

no 

420 

••■••• 

Burdette 

Caledonia 

3 

22 

*  •  • "  * 

Camden .... 

2 
1 

1 

1 
2 
1 

1 

QamKridge .... 

•  *•■•• 

O^millui . 

Caoipbelis . , 

,..,,.1 

CVnflMTajfa ............... 

1 

2 

Candor. ............  a ... . 

Canisteo 

1 
2 

Canton.....               *    i    ^* 

1 

Carthage 

3            1 

Cawmdaca . . . .    .......  x,.. 

] 

., 1        . 

Caasville ....\\.]\.,\. 

*       1 

1 

Caetorland 

1 

1 
1 
2 
2 

1 

1 

1 
1 
2 
2 

1 

3 

2 
2 
4 

7 

2 

3 

1 

Cato 

2 

-__--_|.__.__ 

CatskUl 

21 
4 
7 

2 

::::::  ::::::  ::::::i 

Cattaraugufl 

Central  Bridse 

Champlain 

1 

Charlotte  Centre 

1! 
1' 

' 1 

Chateausay 

1 
1 

1 
1 

1 
1 

1 

2' 

8, 

1 

1 

2; 

2' 

2 
3 

1 
2 
3 
2 

1 

Chenango 

Cherry  Creek 

1 

Cincinnatus 

1 
1 
1 

Clay 

OayviUe 

Report  of  Bubbau  or  Factobt  iNSPBcnoN,  1902    III.  263 


SUitistiea  of  Vmm^mmimm  lB«p«ete4« 

Alt  TmB  OP  iNaPBcnoN. 

WancLT  Hotma  of 
Labob. 

Labobst  No. 
Emplotbbs 

ZX  THB  YbAB. 

Obdbbb 
laauED. 

8EX. 

Males 

under 

18 

yrt. 

tTNDSBlO. 

CHILDHBN. 

mnCBBB  OP  EltPLOtlSBS 

who  wobk— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Iliit- 

emte. 

51 
hn. 

or 
less. 

52-57 
hm. 

58-58 
hrs. 

Orer 
bra. 

No. 
fao'a. 

Jjn>  lilQUOBS "  Oontinned. 


8 

8 
5 
3 
6 

12 

8 

86 

4 

11 
2 
2 
2 

2 
2 
3 
5 

1 
2 

•••85 

2 

60 

•  • 

8 

4 

8 
5 
3 
6 

12 

3 

71 

4 

18 
6 
2 
2 

2 
2 
8 
5 

2 
2 
3 

758 

5 

40 

6 

5 

7 
8 

4 

4 
5 
7 
6 

t 

....... 

8 

2 
8 
5 

4 

2 

5 

1 

8 

1 

6 

. 

2 

4 

8 

8 

2 
11 

8 

1 

71 

5 

4 

1 

11 

..... . 

2 

2 
2 
2 

1 

2 

1 

2 

1 

2 

2 

1 

1 

8 

5 

0 

1 

1 

1 

2 

2 

••■•«« 

487 
5 

288 

1 

6 

•  h'-m  •  •  • 

065 

5 

18 

6 

2 

7 

3 

18 

4 

3 
2 
5 

238 
28 

....... 

16 
2 

0 

1 

12 

28 

22 

6 

4 
1 

8 

2 
2 
8 

1 
4 

1 
7 

7 

1 

2 

1 

7 

1 

8 

' 

t 

18 

:.:;;. 1.;.... 

8 

4 

t 

3 

1 

1 

5 

1 

2 

5 

1 

4 

£ 

5 

1 

« 

5 

2 

8 

2 

8 

8 

4 

2 
3 

4 
7 

3 

2 

2 
2 

4 
7 

2 

*•••••• 



4 

1 

2 

4 

••■■■• 

•    •    •    •    4    .    . 

1 

1 

7 

2 



2 

2 

2 
8 

2 
4 
8 

2 

8 

3 

1 
2 
3 
2 

8 

1 

1 

2 

!!!*..*!.' 

4 
8 

1 

8 

1 

2 

• 
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Table 


In- 
speo- 
tions. 

Places 
closed, 
burn- 
ed* re- 
moved 
etc. 

Factoriss 

IlfaPKCTXD. 

NUMBBB  OF  ElfPU>TKBa 

INDUSTRY  AND 
LOCALITY. 

Mora 
than 
onee. 

Total 
no. 

Total. 

IH  SSTABUBHIOBMTB  SMrijOT- 
IMO— 

Un- 
der 
20. 

2049. 

5(^ 

199. 

201^ 

409. 

500+. 

1«  C«reals«  Fmlto.  ¥•«•• 
tftbles»  ]Bte«— Con* 

a.  Grain  Handling  and  Mill- 

inff— Continued. 
Clifton  flnrifiOB 

t 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
2 

1 
2 
3 

1 

1 
1 
3 

1 

1 
1 

2 
3 
5 
8 

25 
3 

2 
2 

3 

2 

2 

1 

18 
10 

1 

2 

2 

13 

10 

4 
5 

2 
3 
5 
3 

3 

2 
2 

0 
3 
2 
2 

1 

18 
10 

1 

2 

2 

U 

10 

4 
6 

VOOB,  TOBi 

LCOO 

IvUnton ... 

Clyde 

1 

CohlMkill ..    .. 

Cohocton. 

1 

25 

CohoM 

CopcnIuMien 

* 

Coiinth 

Coming. ......    ....    ...... 

CortUad ......     ....    ..... 

Crocan 

1 

CroDseyvillA 

Crown  Point  Centra 

• 

Cuba 

DMtffvillf. 

Deer  Riyer 

De  Kelb  Junction 

1 

Delevao 

Delhi 

Depoelt 

Dexter 

1 

Dresden 

Dryden 

1 

Dundee 

2 
1 

* 

2 

1 
2 

1 
1 

2 

1 
1 
1 

1 
2 
1 
2 

1 
2 
3 

1 

1 
1 
1 
1 

1 

5 

2 
8 
3 
2 

3 
2 

2 
2 

2 
3 
2 
2 

3 
15 
20 

2 

3 
8 

1 
1 

2 

5 

2 
8 
3 
2 

3 
2 
2 

2 

2 
3 

Dunkirk 

Sa«t  Aurora 

Cast  Avon 

:  Satt  Greenwich 

East  Randolph 

East  Syracuse 

Eaton 

Eden  Centra 

IMmoatftti 

Edwards. . . . 

"■■••• 

Elba " .' 

2 

Elbridce 

2 

3 
li 
20 

2 

3 
3 

1 
1 

2 

EUenviJle.... 

Fillim>ttville. . 

Elmirm 

1 

Etna ..,...........[,. 

.:::::; .i 

Fairport 

Falconer 

Fftyeiteville 

1 

Flint 

Fonda 

Forest  Home 

1 

Forestville 

1 

1 

3 
2 

3 
2 

Fort  Covinston ' 

i 
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statistics  of  Fftetorles  Ins#eeted. 


▲T  Tmm  ov  Insncnoir. 

WSSKLT  HotTBB  OF 

Labor. 

L4BGXST  No. 
Emflotbxb 

IN  THB  Ybab. 

Ordbbb 

IWUED. 

nx. 

under 
18 

UNDSX  16. 

CBIXJ>KBN. 

NUMBBB  of  XMPLOTBBB 
WHO  WOBB— 

ToUl. 

There- 
of fe- 
Bude. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

51 

hrs. 

or 

hrs. 

56-63 
brt. 

Over 
hrs. 

No. 
fae's. 

An>  UQXTOBS— Conthined. 


2 

2 
3 
6 
3 

25 

2 

2 
4 
5 
8 

25 
8 

2 
2 

9 
8 
8 
2 

1 

19 
16 

2 

8 

2 
U 
10 

4 
6 

1 

1 

z 

5 

1 

1 

3 

- 

25 

8 
1 

1 

% 

8 

1 

2 

2 

2 

0 
8 

2 
2 

1 

18 
16 

1 

2 

2 

18 

10 

4 

5 

1 

1 

g 

8 

2 

2 

3 

8 

1 

18 

6 
2 

2 

16 

1 

1 

2 

5 

1 
1 
5 

7 

1 

2 

1 

18 

1 

10 

1 

4 

1 

5 

•    Si.*    •    •    ■ 

5 

5 

5 

5 

10 
8 
2 

8 

2 
2 
2 

8 
6 
2 
2 

3 
15 
20 

8 
4 

1 
1 

2 

2 

1 

2 

2 

8 

8 
3 
2 

3 
2 
2 
2 

2 
2 
2 
2 

8 
16 
16 

2 

3 

•  •  •  • 

1 

1 

1 

1 

2 

3 

I        2 

5 

1 
1 

1 

2 

1 

2 

1 

2 

3 

2 
1 

3 

•        2 

1 

I 

2 

3 

1 
4 
8 
8 

1 

16 

2 

20 

4 

3 

2 

1 

3 

3 

8:::::: 
1 

1 

1 

1 

2 

...... 

2 

1 

2 

3 

8 

2 

8 

2 

2 

... 

2 

i 
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«nbl«  »-CoB«lmi 


INDUSTRY  AND 
LOCALITY. 


la. 
tpee- 
tfont. 


PUoes 
oloaed* 
burn- 
ed, re- 
moved 
etc. 


FAOVOBiat 
iNmcniD. 


Hon 
thAn 
onoa. 


Total 
no. 


N 


OW  SlfrtOTBM 


Total. 


IN  StTABLUHMBim  BMPLOT- 
1»G— 


Un- 


»MQ 


so- 

IM. 


S: 


MN-. 


1«  Cereals,  FmllB.  *< 
tables,  Btcr- Con* 

a.  Orain  Handlif^  and  MUl- 
inff—C<nUin%i0d, 

Fort  Plain 

Fort  JaekflOD 

Franklin  Rprinsa 

Franklinvilla 


tVedonia. . . 
Freevifie . . . 

Fulton 

FuUonville. 


OenM«o. 
Geneva. . 
Gerry.. . 
Glenora. 


Glover^ville. 
Oorham. . . . 
Ck>uvomeur. 
Gowanda.. . 


Great  Bend. 

Greene 

Greenport. . 
Greenwood. 


Greig 

Groton 

Groveland  Station. 
Guyanoga 


Hailflboro 

Halseyville 

Hamburg 

Hammondsport . 


Harrisville 

Haveretraw... . 

Hector 

Hemloek  Lake. 


Herkimer. 
Hermon. 


Hoganiburg . 
HoIlAnd 


Holly 

Homer 

Honeoye  Falls. 
HomeUFville. . . 


Horeeheads. 

Hume 

Ilion 

bhiia 


Ithaca 

Jamestown . 
Johnstown. 
Jordan 


2 
1 
5 

I 

2, 

2 

'i 


1' 
1', 
1, 


1 

i; 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1 

3 

2' 
3 


1 
1 

2 

2 
1' 

2i 


1 
1 


1 
1 


2 

I 
5. 
1 

2 
2 


2 
1 
1 
1 

1 
2 
1 

1 


1 
li 

1 


1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1 
3 
2 
8 


8 

a 

82 
4 

7 
52 


3 

30 
2 


3 

3 

32 

4 

7 
2 


50 


i\ 
3 
2 
2 

7 
3 
1 
8 

2 

8 

12 

13 

8 


3 
2 


30 


2 

2 

7 

1 
8 
2 
2 

7 
3 
1 
8 

2 

8 

12 

13 

8 


3i 

2i 

r 

7. 
8 
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Statlatles  of  F««tovl««  Iitapeete4« 


AV  TmB  or  Imracnoit. 

WnKI^T  HOUBS  OF 

Labor. 

Larobbt  No. 

ElIPLOTBBa 
ZN  THB  YbaR. 

Ordbrs 

I88T7BD. 

BEX. 

Males 

under 

18 

yri 

TTNDBH  10. 

CHILDRBN. 

NUMBBR  or  BICPLOTHM 
WHO  WORK- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

SI 

hra. 

or 

leM. 

6M7 
hn. 

88-OS 

hra. 

Over 
88 

hra. 

No. 

fao'a. 

AHD  UQITOBS-^Coxitlnued. 


2 

1 

2 

1 

2 

1 

1 

2 

0 

9 

8 

8 

82 

4 

7 
52 



12 

8 

8 

82 

4 

1 

1 
1 

5 

3 

3 

82 

.  .--.i.___. 

4 

7 
52 

1       ' 

' 1 

7 

1 

2 

1 

2 

5 
2 

4 

4 

2 

5 

2 

6 

..       5 

1 

9 

8 

1       1 

1 

1 
1 
3 

5 

1 

.1 

2 
4 

4 

1 

' 

1 

I ! 

1 
9 

1          1 

9 

3 

1 

1 

1 

6t         1 

-  8 

1 

1 

3 



1 

3 

80 

2 

4 

30 
2 

is 

2 

12 
2 

is 





2 

2 

2 
2 
7 

1 

2 
2 
7 

2 
3 
2 
2 

7 

4 
2 
8 

....    2 

2 

2 

7 

1 

••••••• 

5 

4 

•  • . .  • 

1 



8 
2 



O 

2 
2 

7 
8 

1 
8 

2 
4 

12 
13 

8 

8 

2 

7 
8 
4 
6 

3 

2 



•  •  •  ■  • 

7 
3 

l!        1 

1 
8 

2 

8 

12 



4 
1 

1 

4 

U 
15 
13 

10 

3 

2 

7 
8 

4 
8 

1 

5 
5 

8 

i 

5 

13 

8 

8 

2 

7 
8 

4 
6 



...A. 

« 

!!!!!!! 

4 
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Table  I— Contlmned* 


In- 
iions. 

Places 
closed, 
burn- 
ed* re- 
moved 
etc. 

FACTORIXa 

Inbpbctkd. 

NuMBBB  ov  Eupuyrau 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  B8TABLX8HMENTS  BKPU>T- 
INO— 

f 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
489. 

500-I-. 

1.  Cereals,  Fruits.  Tese- 
tables.  Etc.— Con* 

a.  Orain  HandUng  and  Mill' 

inff— Continued. 
fCAnona 

1 
1 
2 
1 

1 
I 
1 
1 

1 
1 
3 

1 

1 
1 
1 
2 

1 
1 

2 

1 

1 
1 

1 
1 

1 
1 
3 

1 

1 
1 
1 
2 

2 

8 

17 

2 

3 
2 
2 
2 

2 

2 

01 

4 

2 
5 
2 

7 

2 

8 

17 

2 

3 

2 
2 
2 

2 

2 

16 

4 

2 
5 
2 
7 

XO( 

ID,  ? 

roBj 

lOOO 

ICennedv. ...        

ICinff^ton. .          

Kirkwood .                 

Laeona. ................... 

T  .*^*i<*A|it Jir    .         

Tiaona 

Lawrvneeville. . ,,.... 

lieonardsville 

I^nox. 

Le  Roy 

75 

Liberty 

Lima • 

T  JnriA  T ^ke 

Lisbon 

Little  Falls 

Little  Valley 

1 

Livinmton  Manor ...  r ......  r 

I 
3 

1 

1 
3 

1 
2 

2 

2 

1 
1 

2 
3 
1 
1 

I 

1 
1 
1 

1 

1 
2 
2 

1 

1 
3 

1 

1 
3 
I 
2 

2 
2 

1 
1 

2 
3 
1 

1 

1 

1 

3 
22 
10 

2 
61 

1 
6 

7 
4 
3 
3 

5 
6 
2 
2 

2 

3 
o 

2 
2 
4 
9 

1 

3 
22 
16 

2 
5 

1 
6 

7 
4 

3 
3 

5 
6 
2 
2 

2 

Livonia 

Livonia  Centre 

Locke 

Lockoort 

56 

Lockwood 

Lodi 

Lowvillc 

Ludlowville.  • .        

TiVonH  Pallji. . . 

Maeedon 

Madrid 

TtfflJonA 

IM^Anfihpfit^'ir 

Manlius  ....             

Mft.nkthnti . 

Marion 

3 
2 
1 

Masfleoa. 

1 
1 

2 

Mays  MiU 

....:.     1 



Mavialle 

1 

1 
2 
2 

1 

2 
2 

Mc<3raw 

MnT  AAti 

1 

4 

Meehanierjile 

9 

1 

f 

Medina 

1 

1 

Mftrfdian . .    

1 


Mexieo 

2 

2 

5 

5 

Middlebursh 

1 

1 

Middle  Falls 

1 
1 

1 
1 
2 
1 

2 
2 
6 
2 

2 
2 
6 
2 

Middleport 

1 

Middletown 

2 

1 

I 

MiddleviUe 

! 
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8t«tiati««  of  Fa«torlea  I: 

napeeted. 

AT  Tan  ov  Inspsction. 

wbbkx.t  houbs  ow 
Labor. 

Labobst  No. 

EllPLOTBBfl 
IN  THB  YbaB. 

Orobrs 
laauBD. 

«BX. 

Malee 

under 

18 

yr». 

UNDER  16. 

CHILDBBN. 

HXm BBR  OF  BMPXX>TVB8 
WHO   WOBK— 

TotaL 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 

or 

lees. 

52-57 
brs. 

58-68 
hrs. 

Over 
68 

hZB. 

No. 
fao's. 

AJn>  IiXQirOBS— ContinoML 


2 

2 

8 

17 

2 

3 
2 
2 



•••••■ 

2 

2 
10 
17 

2 

8 

i 

2 

2 

2 

91 

4 

2 
5 
2 

7 

8 

...... 

17 

■••••• 

2 

, 

1 
1 

1 

3 

1 

2 

2 

•"•••■ 

2 

1 

2 



2 

.... 

2 

2 

16 

4 

2 
5 

85 

1 
2 

1 

2 

1 

56 

35 

75 

4 

2 

5 

1 
4 

I 

2 

2 

I 

7 

7 

8 

8 
22 
16 

2 
48 

1 
6 

7 
4 
8 
3 

5 
6 
2 
2 

2 
3 

2 

1 

2 
2 
4 

9 

1 

""is 

3 
22 
16 

2 

63 

1 

7 

10 
4 

3 
3 

5 

9 
2 
2 

2 
3 
3 

1 

4 
2 

4 
9 

2 

10 

12 
12 

12 
12 

is 

2 

2 

4 

2 

2 
4 

1 

46 

15 

1 

1 

1 

1 

0 

5 

3 
2 

2 

7 

1 

4 

•  •  •  •  • 

2 

3 

3 

1 

8 

4 
2 
2 

1 

5 

2 

6 

2 

2 

1 

2 

1 

2 

3 

2 

1 

2 

1 

2 
1 

1 

2 

1 

2 

4 

9 

1 

1 

5 

5 

5 



*i 

i 

•  •  •  . 

....... 

*l 

2 

1 

I 

1 

2 
2 

6 
2 

3 
3 
6 
2 

1 

1 

2 

6 

2 



1 
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Tuble  I->CoiUIaii«4« 


INDUSTRY  AND 
LOCALITY. 


In- 
apeo- 
tiona. 


FlaoM 
closed, 
bom* 
6d,  re- 
moved 
eto. 


!•  Cereals,  Fmlto,  Yese* 
tables.  Btc«— Con. 

a.  Oratn  Handling  and  Mill- 
tnff--€ontinu€d. 

Mohawk 

Monroe 

Montour  Falls 

Moravia 

Moriah 

Morris 

MorrisviUe 

Mo&cow 

Mottville 

Mpunt  Morris 

Munnsville 

Naples 

Nassau 

Natural  Bridge 

Newark 

Newark  Valley 

New  Berlin 

Newburgb 

New  Centerville 

Newfield 

Newport 

New  York 

Niagara  Falls 

Nicnoliiville 

Norfolk 

North  Bangor 

North  Collins 

North  Clymer 

North  Lawrence 

North  Tonawanda 

Norwich, 

Norwood. 

Nunda 

Oakfield 

Oaksville 

Odessa 

Ogdensburg 

Clean 

Oneida 

Oneonia 

Ontario 

Oswegatchie 

Oswego 

Otego 

Otto 

Ovid 

Ovid  Centre 

Owego 


2 


2 
2 

2 
1 
1 
1 

1 
15 

4 
1 

1 
1 
1 
2 

1 
2 
1 
2 

1 
1 


Factorxks 
Inspkctxd. 


More 
than 
once. 


Total 
no* 


2 
2 

2 
1 
1 

1 

1 

15 
4 
1 

1 
1 
1 
2 

1 
2 
1 
1 

1 
I 


6 
2 
1 
3 

1 
1 
2 
1 

1 
1 
1 
1 


NUHBBB  OF  EllFLOTaa* 


Total. 


IN  BBTABLUmaSKn  BMPLOT- 
INO— 


Un- 
der 
20. 


20-411. 


50- 
109. 


200- 


500-I-. 


X.     7002),  TOB^OOO 


5 
3 
2 

8 

1 
3 
2 
4 

2 
7 
2 
5 

2 
1 

8 
5 

8 
8 
1 
3 

2 
544 
274 

1 

2 
2 
2 
3 


61 
21 
12 
46 

3 
1 
8 
2 

I 
5 
2 
2 


1 
3 
2 
4 

2 

7 
2 
5 

2 
1 

8j 
5 

8 
3 
1 
3 

2 

72 
5 
1 

2 
2 
2 


76 
32 


162 
237 


1 

1 

16 

16 

7 

7 

8 

3 

2 

2 

3 

3 

41 
21 
12 
14 

3 
1 
8 
2 

1 
5 
2 
2 


20 


32 


234 
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fltatiatlmi  off  F«MttMMi  Iiitip««ie«. 


▲9  THn  fiv  InsMcnoiT. 

w1bbxi.t  houbs  ov 
Labob. 

Labobbt  No. 
Emplotbbb 

IHTHB  YbAB. 

Obdbbb 
lasuBD. 

8SX. 

Miles 

under 
18 

UMDBB  18. 

CBILDBSN. 

MVMBBB  OV  BM»LOTBB« 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

.  M . 

F. 

• 

M: 

r. 

Un- 
der 
14. 

Tllii- 

erate. 

61 

hn. 
or 

n-87 
hiB. 

hn. 

Over 

68 

hn. 

Wo. 
Tao'i. 

JiSUf  i3fl90ttl^>'4ontiktied« 


8 

6 
8 
2 

8 

1 
8 
2 
4 

2 

7 
2 
8 

2 

1 
8 
8 

8 
8 

1 
3 

2 
230 
274 



2 

"*2i2 

i 

• 

8 
2 
8 

1 
8 
2 

4 

2 
7 
2 

5 

2 
2 
8 
6 

8 
8 

1 
8 

2 
828 
276 

2 

2 
8 
2 
8 

1 

17 
7 
8 

2 
3 

1 

8 

1 
2 

1 

1 

2 

. 

1 

8 

1 

1 

3 

1     2 



8 

1 

1 

4 

1. 

2 

7 

2 

1 
8 

i 

6 

8 

2 

• 

] 

••."••• 

8 

? 

4 

•  *.••"! 

8 

1 

5 

^ 

X 

8 

• 

. 

2 

•     8 

1 

•••#•• 



2 
2 

■  'i 

8 

, 

1 

2 

488 

65 
20 

6 
2 

1 
1 

12 

90 

175 
21 

12 
16 

1 

2 

1 
1 
2 

'"i 

854 

1 

] 

• 

1 

2 

■ 

2 
2 
2 
8 

1 

16 
7 
8 

2 

a 

1 

2 

1 

2 

1 

8 

2 

1 

• 

16 

2 

1 

7 



8 

5 

*i 

2 

8 

1 

1 

2 

2 

40 
6 
6 

14 

3 

1 
8 
2 

1 
6 
2 
2 

18 

16 

6 

82 

2 

76 
21 
15 
49 

3 

1 
8 
2 

2 
6 
2 
2 

1 

13 
1 

1 

61 

8 

6 

81 

1 

12 

46 

6 

8 
4 

1 

2 

8 

■ 

1 

1 

1 

8 

1 

2 

] 

6 

1 
3 

1 

1 

2 

1 

2 

::::::i:::::. 

'.'".'.'J'.V.V.. 

1 
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Tuble  I— Contlmmed* 


INDUSTRY  AND 
LOCALITY. 


In- 

|>eo- 

tions. 


Plaoei 
oloMd, 

burn- 
edt  rs- 
moved 

ete. 


FACTOnBS 
iMSneCTBD. 


Ifore 

than 


TotAl 
no. 


NVMBBB  OV  EkPLOTBBS 


Total. 


IN  BSTABUBHMBMTS  BMPLOT- 

iita— 


Un. 
dor 


20-49. 


SO- 
199. 


200- 

499. 


600+, 


1.  Gcreals,  Fmito,  Yece- 
tables,  Ete. — Con* 

a.  Omtn  Handling  and  Mill- 
ing—Continued. 
Oxfoit) 

T 

• 

• 

5 

4 
2 
2 

5 

4 
2 
2 

IOC 

m,  ^ 

raBA 

X800 

Painted  Port 

Palnnifra 

Parinhviiie...;. ;;;;;;;;.;;; 

Pavilion. . . 

1 

1 

■ 

Penfield 

20 

* 

17 

1 
I 

3 

1 

8 
9 
8 

3 
3 
3 
4 

e 

3 

2 
6 

4 
0 
3 
6 

5 
3 
4 

2 

4 
3 
3 
8 

3 

1 
9 
199 

2 
4 

7 
2 

2 

1 
1 
4 

o 

7 
4 
4 

1 

3 

IS 

2 

8 
9 

8 

3 
3 
3 

4 

0 
8 
2 
6 

4 
0 
3 

e 

5 
2 

4 
3 

4 
3 
3 
8 

3 

1 

9 

119 

2 
4 
7 
2 

2 

1 
1 
4 

2 

7 
4 

4 

1 

8 

13 

2 

Penn  Van . . 

parry 

Peru 

Philadelphia 

Phoenix 

1 

Pittsford 

Platttbius 

PortMra 

Port  Syron 

Port  CoMter 

1 

Port  Henry. .....             ... 

Port  Jefferaon 

Port  Leyden 

PortviUe 

1 
...... 

Vimt.t^snrm 

Pratt's  Hollow 

•••... 

Pulaski..   . 

Pul  t  DAWillA 

RjuiHolnh 

RAadinff  Centm 

...... 

RenRselaer  Falls 

...... 

RifihfiAld  Snrinim 

Riehford. . 



Ripley 

1 

Rivernead . 

■       •      •      ■      •       B 

* 

Rocherter. ...             

2 

3 

80 

Roseoe 

Rom  Hill 

1 

Home .... 

Kushville 

Ralamanfra 

Sandy  Creek 

SanoeHield 

Sauquoit 

■    •    ■        a  •   • 

Savona 

Sehenecta<iy 

'..'.]'.'.].'..:: 

Soheoevus 



Schoharie 

RehuylerFalU 

1 

8en4»ea  Falls 

1 

Shelhy 

•i 

•    ••■•4m,       «■••■• 
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Statiattca  at  Faetori^a  Imaycetcd. 


AT  TOfM  OF  IimPscnoH. 

Wbiklt  Houbs  ov 
Labob. 

Labgbst  No. 
Emplotbbb 

IN  TBB  Ybab. 

Obdbbs 
Imubd. 

«x. 

MaIm 

under 
18 

trif  DBK  10. 

CHIU>KBH. 

NUMBBB  OF  BIfFLOnDBB 

WHO  WOBB— 

TotBL 

There- 
of f»- 
mftle. 

No. 

M. 

F. 

M. 

F. 

d«r 
14. 

lUit- 
ente. 

51 

bn. 
or 

88-87 

hn. 

58-08 

hn. 

Over 

68 

hn. 

No. 

Ajn>  IiXQVOBS— ContSnoML 


5 
4 
8 

2 

5 

4 
2 
2 

4 

1 

1 

8 
• 
8 

8 

1 
8 

4 

0 
8 
2 

0 

4 

2 

8 
9 

8 

8 
4 
3 
4 

8 
8 

2 
0 

4 

0 

4 
6 

0 
8 

4 
2 

4 
5 
8 

6 

« 

8 

1 

9 

279 

2 

'? 

2 

2 

1 
2 

4 

2 
7 
4 
5 

1 

8 

18 

8 

••'**** 

2 

2 

1 

1 
2 
1 
1 

4 

1 

A 

• 

2 

0 

8 



2 
4 

8 

2 

0 

5 

2 

4 
2 

4 

8 
8 

8 

3 

1 

» 

171 

2 
4 

7 
2 

2 

1 
1 
4 

2 

7 

4 

1 
8 

18 
2 

99 

8 

2 

4 

1 

1 

1 

1 

1 

14 

154 

45 

3 

28 

2 

4 

i 

2 



•■■••• 

8 

1 

1 
1 



•  •  • 

1 

2 
1 
6 

t 

1 
1 
8 

18 

2 

•  •  •  •  a  • 

■•••■• 

18 


*   -^r 
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INDUSTRY  AND 
LOCALITY. 


In- 


PlapM 

burn- 
ed, re 
moTtd 
eto. 


ImvBcnBD. 


More 

than 


1*  CerealBt  Fmlto.  Yese- 
tables,  Bte* — Con. 

a.  Oratn  Handling  o^  Md- 
ing — CanHnved. 

Bherburtia 

8h«n&an 

Bhortsvflla r 

Silver  C»eek 


Silver  Sprincs.. . 

Sitiolairville 

Sodus 

South  Bombay.. 


South  Dayton 

South  New  Berlin. 

Spencer 

SprinffviUe 


Springw^ter. 

Stooley 

BtiUwater..., 
SyracuM« . . . 


Tauchannoek  Falls. 

Thareoa 

TicondeKosa 

T»oy 


Truroaneburg. 

Truxton 

Tully 

TArin 


Toflcarosa. . . . . 

Tyrone 

UnadUla 

Union  Springe. 


Utica 

Valley  Falla., 
Valley  Milk.. 
Van  Etten... 

Varna 

Victor 

Walden 

Walton 

Warsaw 

Waterbury . . 
Waterloo. . . . 
Watertown.. 

WaterviUe  . . 
Watkina..... 

Waverly 

Way  land 

Webster 

Weedeport. . . 
Wellsbiirg. . . 
Wellsxille.... 


I 

S 
1 
1 

1 
3 
1 
1 

1 

1 
1 

3t 


I 

2 

it, 
2 
2 
2 

1 
2 
V 

2^ 

1 
1 
2 
1 

1 
1 


1 
1 

2 

1 
1 
2 
4 

I 

1 
3 
1 

1 
1 
1 
1 


1 

i 


Total 
no. 


Nvuim  «p  fiitPLOffSBa 


Total. 


IN  SaTABUaHMBNTS  Blf  PbOT- 
IWG— 


Un- 
der 
20. 


so-ii 


50- 
100. 


000- 

400. 


500+. 


1 
8i 
1 
1 

1 
2 
1 
] 

1 
1 
1 
2 


1 

2j 

1 

2 
2 
2 

1 
2 
1 
2 

1 
1 
2 
1 

1 
1 


X.     MOV,  MSACOa 


4 

4 

1 

3 

4 
3 
3 
3 

2 

3i 

1 

10] 


2 
31 

2 
4 

10 
28 

8 
4 

2 
2 

2 
2 
9 
4 

10 
8 
2 


8 
4 

7 

8 

3 

9 

27 

8 

2 

10 

8 

2 
3 
2 
8 


4 
4 
1 
8 

4 

8 

31 

K 

2 

3 

1 

10 


2 
4 

2 
4 

10 
8 

8 
4 

2 


2 
2 

10 
8 
2 


8 

4 


8 

8 

9 

27 

8 

2 

10 

3 

2 
3 
2 
8 


27 


20 
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Stutlatlmi  of  Faetovies  Inapeeted. 


AT  TtuB  ov  ImracnoK. 

Wnnr  Houss  ov 

Labgbst  No. 

bhplotbis 

In  nn  Yiar. 

Ordbbs 
Imubd. 

nx. 

Mates 

under 

18 

yr». 

UNDBK  16. 

CnLDBBH. 

NUKBBB  OV  BMFUrrSXS 
WHO  WOB»— 

Total 

There- 
of fe- 
mmle. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illii- 
erale. 

51 

hn. 
or 

C347 
hn. 

S8-68 
hn. 

Over 

68 

hn. 

No. 

fM'8. 

Am>  UQtromft-<k>ntliiiied. 


4 

- 

4 
4 
1 
8 

4 
8 
8 
2 

2 

3 

1 

10 

2 

4 

2 
8 
1 
2 

1 

8 
1 

4 

4 

1 

8 

] 

3 

.  • .  •  •  ■ 

1 

4 

4 

3 
3 
8 

2 

8 

1 

11 

2 

3 

2 
8 
2 

5 

2 
2 

1 
1 
1 

1 

3 

2 

2 

8 

1 

1 

1 

10 

2 

2 

2 

4 

2 
4 

10 

28 

3 

4 
2 

•■•27 
2 

2 
85 

2 

6 
13 
28 

3 

6 
2 

31 

1 
3 

■! 

2 

2 

5 
1 
2 

1 

2 

1 

4 

2 

10 

2 

28 

2 

8 

1 

4 

2 

2 

1 

2 

4    

1 

2 

2 
2 
9 

4 

10 
3 
2 

2 
2 

•■"'■•• 

2 

4 
10 

i i 

3          't 

12, 

4 

1 

1 

10 
8 
2 

8 

1 
2 

1 
1 

2 

••■•«• 

8 

8 

4 
7 

8 

8 

3 

27 

8 

2 

10 

3 

2 
8 

2 

6 

8 

3 
4 

8 

8 

•  8 

9 

29 

4 

2 

13 

3 

2 
3 
2 
3 

4 

7 
8 

*■*•'* 

5 

9 

8 

2 

4 
11 

1 
3 
4 
6 

2 

1 

0 

2 

27 

4 

8 

1 

2 

1 

10 

3 

3 

1 

2 

\ 

8 

•  •  • .  • 

2 

2 
2 

1 

8 

I 

III.  276        !Nbw  York  State  Dbpa^tmbnt  of  Labor 


Table  I— Continued. 


In- 
Bpeo- 
tions. 

Plaoee 

oloeed, 

bum- 

moved 
eto. 

Factorrs 

iNSPBCnD. 

NUMBBB  OF  EmPLOTSU 

INDUSTRY  AND 
LOCAUTY. 

Mora 
than 
onee. 

Total 
no. 

Total 

IN  X0TABLI8BlfBMTB  BlfPLOT- 
IlfO— 

Un- 
der 
20. 

20-40. 

50- 
190. 

900- 
409. 

500+ 

!•  Cereals,  Fmlto,  Tege- 
tobleSf  Btc« — Gon« 

a.  Orain  Handling  and  Miil- 

ing— Continued. 
Weet  Coxsackie 

1 
1 
2 

1 
1 
2 

2 
2 

1           5 

2 

2 
5 

VOOS,  TOBi 

1 

lOOO 

Went  Fklmeaton 



-  _  1  .      _ 

Wentfield 

...  .1 

Wefft  Band  l4ike 

i 

Wert  Winficld 

1 
1 

1 
1 

2 

1 
1 



1 
1 
1 

1 

2 

1 
1 

2 

1 
3 
2 

2 

1 
2 

2 
1 
3 
2 

2 

1 
2 

Whippleville 

2 

Whitneye  Point 

^      , 

Williamaon 

WiUiamstown 

.... 

WilleboTouch 

i "  '  ' 

WindiH>r 

1 
1 

Wiacoy 

'  '  *  * 



Wolcott 

2 
1 

2 

1 

5 
1 

5 

1 

Woods 

Yaleville 

i 

Yonken 

1 

1 

5 

5 

Total 

540 

67 

7 

533 

3,781 

1.843 

650 

634 

654 

b.    Preserved  Fruitt  and 

Vegetabl€$. 

Adams 

1 

f 

Akron 

1 
1 
3 

1 

1 

2 

1 

? 

2 

1 
3 
3 

1 

I 

1 
2 

1 

1 

""'l 

1 

1 

1 



1 
1 
3 

1 
1 
1 
2 

1 
2 
1 
2 

1 
3 
8 
1 

1 
1 
1 

100 

2 

20 

47 

17 

176 

60 

30 

65 

6 

33 

3 

163 

25 

55 

65 
2 
4 

90 

5 
65 

100 

Albany 

2 
20 

""17 

Albion 

2 

Allegany 

47 

Attica 

Auburn 

176 

Avon 

•••••■• 

14 

6 

13 

3 
13 
25 

30 
65 

55 

Baldwinsville , . . 

1 

1 

Batavia 

Belfast 

Bergen 

20 

Branchport. .......  r  r 



.  -  _  _ 

Brockport 

1 

20 

130 

Buffalo 

CAmbndga 

55 
65 

Camden , 



Canandaigua 

■     1 

2 

4 

10 

5 

Canajoharie 

1 

2 

80 

CltUUMAtUtA 

, . 



1 
1 

Cherry  Creek 

Chittenango 

Clinton 

! 

65 

1 

i 

130 

4 

3 

31 





130 

Civde       

1 

1 

1 



4 
3 



CobleskiU 

..-.__ 



1 

Cortland 

31 

Coxsackie 

1 
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Stattatica  of  Factoriea  Inapeete^ 


AT  This  ov  ImPBcnoN. 


M. 


F. 


Males 

under 

18 


UNDBB  16. 


F. 


CBXUDBXN. 


Un- 
der 
14. 


lUit- 
«rste. 


WUKLT  HOUHS  ov 

Labor. 


irUlfBBB  ov  BKPX/>TBB8 
WHO  WOWC— 


51 

hra. 

fi2^ 

fi8-«8 

or 

hiB. 

lUB. 

less. 

OVBT 

68 

hn. 


Larobbt  No. 
Emplotbbs 

IN  THB  YbaR. 


ToiaL 


There- 
of fe- 
male. 


Ordbrs 
laacBD. 


No. 


No. 
fae's. 


ANI 

2 

>LXC 

WOl 

»-* 

Cont 

ixiue< 

•  •  t  •  »  • 

L 

2 
2 
5 

2 
3 
6 

2 
2 

1 

2 



1 

& 

•■■••• 

*■•••» 

•••••• 

2 

•«••«• 

2 

1 
8 
2 

2 

1 
2 

2 
2 
3 
2 

2 
2 
2 

1 
3 

1 

1 

1 

1 

2 

1 

2 

0 

2 

2 

1 
2 

2 

1 

5 

5 

i 

5 

1 

is 

2 
3 

2 

1 

1 

K 

5 

d 

3.273 

508 

12 

1 

12 

16 

237 

3,015 

513 

4.871 

688 

645 

318 

30 

1 

70 

1 
14 

29 
15 
20 
45 

20 
55 

12 

5 

2 

100 

100 

2 

71 

80 

17 

176 

69 

30 

65 

100 

33 

16 
270 

33 
160 

225 

70 

1 

65 

60 
15 
20 
45 

20 
65 
50 
28 

10 

206 

9 

100 

150 

4 

1 

2 

""2 
2 

12 

8 

47 

17 

176 

69 

30 

2 

1 

IS 
2 

6 

2 

IfiA 

4 

1 

j 

1 
1 

2 

•  ••■•• 

1 

24 

1 

10 

1 

10 

A 

3 

65 

6 
33 

3 
130 

3 

2 

i 

5 

28 

2 

3 
44 

110 

9 

30 

15 

2 

1 

1 

33 

i 

2 

1 

16 

p 

25 

1 

25 
50 

! 

55 

65 
2 

4 



1 

4 
1 
1 

2 

1 

2 

2 

1 

4 

-4 

151           5 

1 

fiO 

■■■'3Q 

I 

! 

90 

288        130 

1 

5 

1 

5 

5 
150 

■"*i25 

1 

15 

50 

, 

65 





1 





ioo       30!  *'  "i:V      in 

130 

130 

4 

3 

31 


30 

2 

11 

i        i 

4 

4 

2 

1 

1 
20 

2 
11 

_ 

3 

311 

_     t t 

, 

2;       1 

::::::  :::::i:::::':::::; 

f 

III.  278        Nbw  Yobk  Btatb  Department  of  Labor 


Ta.ble  I«<CcaitlAme#* 


spec- 

ttOBB. 

Places 
doaedt 
burn- 
ed, re- 
moved 
etc. 

Factoriss 
Ihspbctsd. 

NoMBam  or  EMPioTiBa 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  ■STAJBLlSHlfBMTB  XlfPLOT- 
INO— 

Un- 
der 
20. 

QA_ia 

50- 
190. 

20O- 
409. 

500+. 

1.  CereAls,  Fmltot  Tese* 
tables*  Etc.— Con. 

b.  Pre9erved  Fruits  and  Vege- 
tablet— ConHnutd. 

1 
1 
1 

1 

..... 

TOC 

W,  1 

TOBACCO 

TkAnsvillA                                          .  . 

1 

18 

lA 

T)A.vtym                                                -  . 

TlAnoRit 

T)iindeA                                      .... 

1 
1 
1 

1 

1 

8 
1 

7 
25 
58 
13 

60 

60 
137 

7 

' 

Dnnkirk.                            

25 

1Ctfl«n  riAntrA 

58 

Elba                                

13 

iniAnvill^                                      .     .  . 

60 
60 



Fftirnort • 

6 
3 

260 

F&rmer 

1 

1 

60 
137 

P* Anion                                      .... 

I 
1 

It'orMttvillft. . .                     

i;     31 

1,        215 
2        250 

1 

'•■••• 

31 

Fr&nklinvillA  . .                     .... 

1 
2 

2i5 

Fredonia « 

ITimrflhiiMP                                  .  .  . 

250 

1 

1 

Fultnn  -..               

1 
1 
2 

1         125 
1          60 

21        445 

••••«• 

125 

50 

130 

OAnAAAO.      .-                 - 

2 

OfillAVA* 

si5 

rSArKAin 

1 

OnvTAndA' 

1 
1 
1 

1 

1 
4 
2 

7S 

281 

6 

75 
16 
50 
47 

7 
15 
25 
90 

106 
109 

78 

TTAinbim ••• 

231 

H  Amilton 

6 

TT^fninnnclAfiArl                ...... 

1 

75 

TTmnlnrk.  Lfftlce ...»• 

29 
17 

7 
15 

HoUv             

2 

21 
30 

TTnnAnvA  Fulls 

TTimtinflpt.on.  *.--     .......... 

1 

1 

1 
1 

lalin                    

VAiinAHv                      ....■..••• 



25 

TfMnit.'rtrkn                    ........... 

...... 

90 

106 
109 

ITipVlAnii 

1 
1 

• 

jvirKicuici.  •......•••••••••• 

i^nox. 

1 

L«eou8ruBviiiv. 

2 

1 

120 

09 


120 
60 

1^  iVoy 

Lenterehire 

1 





ijibvie  r>ui9 

T  1  i^ja^ffc#\^l 

1 

1 

} 

5 
30 

■■'5 

ijiTerpoot. 

i 

80 

i^lVUIila.  .................. 

1 

•  •■«•• 

LiOcme 

1 
1 

1 

1 
1 
1 

ioo 

15 
2 

7 

85 
25' 

100 

ix>CKport 

15 
2 

7 

Mfuiuus 

ivifinon 

21 

25 

•  •      .  •  • 

MMUtuCK.^ 

•,--.- 

luOCUttlllC  «  lilV 

Medina 

1 

i 



1           14 

14 



•  •>••■ 
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fltntlaties  of  Faet«ril€0  lM»yecf€< 

JOf  Tin  ov  iMsmcnoN. 

WsasLT  Homui  of 
Labob. 

LABGBeT  No. 

Employbbs 

IN  TBB  YbaB. 

Obdbbb 
laauxD. 

8CX. 

Males 

under 

18 

yn. 

UNDER  16. 

CFIU>BBN. 

NOMBSB  OF  BMFIXmBfl 
WHO  WOBX— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

entta. 

M 

hrs. 
or 

W-A7 
hn. 

68-08 
hn. 

Ovw 
08 

hn. 

No. 
fae'a. 

AVB  UXmOfMB-JOoxkibiaed. 


m 

■ 

• 

>  • 

2 

16 

■■"18 

18 

16 

4 

3 
20 
31 

10 

35 
207 

7 
26 

68 

24 

45 

125 

13 

60 
740 

38 
240 

200 

50 

800 

260 

20 

40 
05 
10 

85 

460 

85 

140 

150 

80 

200 

160 

2 

2 
1 
2 

3 
6 

1 

5 

1 

27 

2 

1 

1 

1 

3 

13 

1 

25 

1 
20 

1 
0 

8 
10 

60 

826 

8 

1 

110 

2 

3 

' 

30 

30 

107 

20 

125 

160 

60 

1 

6 
8 

6 
T 

1 

30 

10 
7 

20 
10 

6 

3 

.      4 

4 

11 
7 
6 

4 

187 

81 

215 

280 

1 

11 

3 

1 

00 

1 

00 

2 

. 

125 

, 

125 

50 

'     'i26 

50 

445 

36 

170 

2 

I 

15 

85 
170 

2 
25 

1 
17 

275 

1 

446 

•  6 

2 

• 

24 

64 
100 

"12 
61 

7 
52 

24 

60 

16 

06 

78 

231 

6 

M 

64 

100 
70 

65 

12 
70 
66 

2 
6 
-2 

2 

1 

122 

■ 

Ml 

1 

6 

150 

75 
16 
00 
74 

28 

15 

65 

150 

106 
150 

1 

20 

55 
12 
43 
41 

9 

75 

1 

4 

^ 

io 

7 

1 

1 

50' 

i 

1 

6 

47 

1 

7 

7 
15 
25 

15 

""26 
60 

81 
04 

8 

1 

48 

100 

81 
100 

3 
3 

1 

1 

5 

1 

80 

4 

2 

1 

00< 

1 

75 

106 

45 

2 

1 

1 

iw.:::: 

3 

1 

22 

OR 
60 

120 

60 

120 
00 

08 
50 

10 

15 

0 

14 

12 

. 

2 

1 

5 

*  5  ;.;.;. 

80 

70 
30 

25 
18 

12 

18 

2 

p 

2 

i 

25 

75 
4 

2 

1 

4 

100 

15 

*   'i76 
85 
40 

65 
35 
25 
47 

125 
36 
90 

80 
25 
16 
35 

2 

i 

U 

1 ' " 

2 

2 

7 

3 

3 
2 

1 

4 

3 
25 
16 
10 

1 
1 

1 

10 

6 

1 

5 

85 
25 

0 

1 

1 

4 

■«•>«• 

14;....: 

III.  280        New  York  Btatb  Department  of  Labor 


T»ble  I— CoMtinmeO. 


INDUSTRY  AND 
LOCALITY. 


In* 
8peo- 
tiona. 


Places 
elosed, 
burn- 
ed, re- 
moved 
ete. 


Facioriks 
Inspbctbd. 


More 
than 
cmoe. 


Total 
no. 


NUMBBK  OF  EmPLOTSBS 


Total. 


IN  aeTABxisBmim  xi<pu>t- 

ING — 


Un- 
der 


a(MO. 


50- 


aoo- 

4M. 


500+. 


1.  Cereslfly  Fmltt.  Tege- 
tablea*  Bte«— Cob. 

b.  Pre$enMd  Fruits  and  Vege- 
tMn—Coniinusd, 

Mexico 

Middleport 

Moravia 

MOMOW 


Mount  Morria. 

Newaric 

Newport 

New  York.... 


North  Collina. 

Nunda 

Oakfield 

Oneida 


Ontario. 


Pi 

Penn  Yan. 


Pemr 

phetps 

Fftteford... 
PlattebuDi.. 


Riohland. . 

Ripler — 
Roehester. 
Roeeberc.. 


Saauoit 

Shelby 

Bhennan. . . . 
BUver  Creek. 


Silver  Springs. 
Sinolairville... 
Smithtown . . . 
Sodus. 


South  Dayton. 
Springville.... 

Stanl^ 

Stittviile 

Syracuse... . . 

TYoy 

Turin 

Tusearora. . . . 


Utiea. . . . 
Warsaw.. 
Wayland. 


»bi 


Webster  Crossing. 


Westfield 

Williamson... 
WilliamHown. 
Wolcott 


Total. 


S6 

1 
2 
2 
1 

1 
1 


10 


1 
1 


174 


.1 


48 


lt>OD,  TOBACCO 


IW 


20 

90 

2 

00 

115 
150 


1. 


2U 
10 
01 


0^ 

20 

7 


40 

4 

7 

04 

10 
2 
0 


18 


150 

174 

8 
04 
12 

21 
22 


00 
72 


15 


7.875 


112 


10 
18 


15 


10 
2 
6 


18 


8 

ii 

21 


17 


15 


062 


20 


ao 

40 


218 


45 


87 


40 


22 


24 


22 


48 


1.007 


00 


75 
150 


018 


80 


56 


04 


150 
liSO 


64 


78 


4.422 


2181 


1.284 


-Bepobt  of  Bubbau  of  Factoey  Inspection,  1902    111.281 


8tatlatt«a  of  Faetorlea  Inapeeted. 


Wbbklt  Houbb  ov 
Labob. 

Larobst  No. 
Emflotbbb 

IN  THB  YbAR. 

Ordbrs 
Issued. 

8BX. 

Mckles 

under 

18 

yrs. 

UNDBR  16. 

CUIX^RJBZf. 

mrifBBB  or  bmplotbbs 

WHO  WOBK— 

TotBl. 

Ther«- 
offe- 
mmle. 

No. 

■ 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

nut- 

erate. 

51 
hrs. 

or 
leas. 

52-67 
brs. 

58-63 
hrs. 

Over 

63 

hn. 

No. 

fso'a. 

AND  UQTTOBS — Continued. 


20 

20 

90 

2 

« • .  • 

20 

220 
50 
30 

115 
150 

208 
25 
18 

75 
50 

3 
8 
2 

1 

1 

16 

88 

2 

2 

2 

1 

12 

18 

75 
50 

30 

1 

40 

2 
5 

115 
150 

100 

22 

20 

2 

1 

616 
03 

652 

130 
13 
40 
30 

23 
20 

20 
7 

13 
12 

3 

48 

552 

668 

218 
19 
16 

1.722 

600 

19 

61 

425 

1 

4 

1.002 

400 
IS 

40 
135 

09 
10 

22 
1 

A 

21 

8 

45 

50 

80 

1 
8 

1 

1 

1 

4 

4 

18 

50 
16 

08 

83 

26 

7 

65 

16 

8 

2 

1 

1 

10 

5 

5 

5 

10 

16 

1 

7 

7 

1 

8 

20 

23 

23 

20 

3 

1 

182 

425 

16 

8 

12 

55 

553 

1.616 

1.184 

4 

2 

ao 

10 
8 

6 
86 

8 

5 

8 

40 

160 
35 
18 
64 

10 

2 
12 

70 
18 
12 
86 

8 

1 

1 
4 
3 

1 

1 

4 

7 

64 

1 

1 

1 

28 

7 

5 

1 

4 

1 

1 

2 

10 

2 

2 
6 

3 

1 

A 

7 

11 
10 

2 

1 

18 
22 

60 
37 

45 
12 

5 

1 

1 

12 

1 

""flO 

90 
114 

150 

174 

8 

64 

12 

150 

340 

8 

85 

12 

21 
27 

90 
240 

60 

2 

1 

8 

44 

20 
10 

2 
20 

6 

8 

25 
10 

2 
25 

2 

1 

2 

10 

5 

16 
22 

1 

•  ■  ■  ^«  • 

1 

2 

•  ■  •  •  * 

40 

20 
60 

4 

1 

60 
73 

179 
73 

47 
60 

2 
5 

2 

18 

1 

14 

1 

15 

15 

15 

4 

1 

8.513 

4.862 

866 

212 

235 

133 

0 

220 

074 

6,681 

sa^ 

13.221 

7.944 

259 

101 

III.  282       If  EW  York  Statb  Dbpabtmbnt  or  Labor 


TmhUi  U-€o»tlnme«« 


INDUSTRY  AND 
LOCALITY. 


In- 
toosu. 


PUoea 
oloflcd, 
faura- 
6d,  re- 
moved 
etc. 


Faoxobim 
ImpacTBD. 


More 
than 

ODOO. 


Total 
no. 


NmtMn  OF  EnFLOTsae 


Total. 


W  BSTABLISHMnirre  KlfPXX>T- 

wo— 


Un- 
dor 
20. 


2049. 


60- 
190. 


200- 
400. 


500+. 


!•  Cereals*  Frolts.  Tege- 
tableSf  Etc.— Con. 

e.   Suocwt  Skareht  YeatL 
Bu£Falo 

4 

4 

181 

X. 

6 

FOOD,  1 

21       154 

Conkltn 

1 

Lyons. 

8 

1 

180 
6 

3 

2.330 

109 

4 

400 

180 

Morriaonvilla 

5 

3 

48 

Newburg 

1 

New  York 

Otweffo , 

10 

1 

2 

40 

■     "63 
109 

3.170 

Schuyler  Falls 

1 

4 

Tonkers 

400 

Total 

20 

2 

2 

18 

3.272 

06 

61 

•MIO 

400 

2.179 

"*( 

d.  Coffee  Boasting  and  Grind- 
ing,  Spice$,  Bir, 

Albany 

Batavia. 

4 
11 

11 

67 
3 

2 

1 
2 

31 

7 
10 
84 

5 
3 
6 
5 

4 

8 

1,715 

75 

13 
3 
9 

31 
7 

10 
40 

5 
3 
6 
6 

4 

8 

282 

15 

1? 
3 
9 

Binghamton'.".  '.'.'.'.'/'•'.'.'.'.'.'. 
Buffalo 

* 

44 

......^.•.... 

Coming 

KlmiruT. . . 

i 

!!;!;.!......  :::::: 

Jamestown. . , 

Johnstown.. . 



1 

Medina. . . . 

1 

1 

Mount  VAmnn 

59 
3 

New  York....;!!;;;!!'.!!;! 



2 

249 

513 
60 

671 

Rochester. . . 

Syracuse 

TYoy. 

3 
1 

1 

Utica ".  ■    . 

2 

Total 

92 

2 

3 

89 

1.978 

441 

293 

573 

671 

e.  8nlL 
Ithaca 

1 

1 
2 
1 
1 

1 
1 
1 
3 

2 

60 

155 

90 

40 

23 

83 

200 

140 

192 

60 

150 

90 

Lansing. 

2 

1 
2 

1 

1 
1 
3 

2 

6 

Le  Roy 

...... 

New  York 

1 

....  *  t 

40 

23 

Perry 

Piftard 

83 

Silver  Springs 



200 

Warsaw 

3 

1 

25 

115 
192 

Watkins 

Total 

14 

4 

1 

13 

983 

5 

88 

OQO 

200 
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Stmtiutiem  of  Faotorlea  lA«peeted« 


Wbbklt  Houbs  ov 
Labob. 

Larobut  No. 
Emplotbbs 

IN  THB  YbaR. 

Ordbrs 

Issued. 

8BX. 

Malee 

uxMler 

IS 
yra. 

TTNDBR  10. 

CHIU>BBN. 

NUMBBR  07  BICPLOTBBS 
WHO  WORK 

Total. 

There- 
of fe- 
male. 

No 

H. 

p. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hn. 
or 

53-57 
hn. 

58-63 
hn. 

Over 

68 

yra. 

No. 

fac's. 

AND  UEQUOBS— ContinuecL 


131 

50 

9 

4 

2 

21 

6 

154 

181 

50 

180 

4 

180 
400 

180 

6 

3 

2.855 

169 

4 

400 

7 

4 

1 

5 

5 

3 

2.197 

169 

4 

1 

8 

2,243 

87 
9 

21 

1 

11 

122 

87 
9 

30 
2 
3 

6 

160 

1 

4 

1 

400 

5 

2 

3.126 

146 

34 

32 

128 

2.532 

580 

3,298 

146 

46 

10 

*      ' 

28 

3 
5 

6 
19 

? 

5 

1 

27 

4 

7 

6 

68 

5 



31 

7 

10 

87 

5 
3 
6 
5 

4 

8 

1.937 

228 

13 
3 
9 

3 
5 

6 
20 

3 

1 
5 

1 

1 

2 

4 



4 
16 

■  1 

1 

2 

65 

**•••• 

3 

2 

1 

2 

3 
6 

1 

5 

5 
4 



2 

2 

5 

091 

31 

8 

2 

5 

759 

176 

8 

5 

2 
2 

58 
5 

1 

3 

8 

629 

3 

1 

1»024 

29 

4 

51 
6 

84 

1,062 

72 

13 
3 
5 

34 

44 

1 

5 

3 

3 

1 

4 

5 

'4 

4 

57 

1,194 

784 

30 

84 

700 

1,194 

2.356 

998 

79 

45 

60 

— — 

60 

126 

90 

6 

65 

155 

90 

40 

23 

83 

200 

140 

192 

5 

22 
10 
20 

8 

40 
15 

42 

1 
1 

1 

133 

'  22 
10 
20 

23 

1 

80 

20 

40 

1 
2 

1 

23 

» 

23 

83 

200 

140 

95 

•»■■■> 

97 

1 

75 

8 

40 
15 

42 

160 

6 

4 

3 

125 

150 

7 

2 

4 

3 

828 

157 

6 

63 

817 

103 

988 

162 

12 

6 

=BK= 

■ 

" 

III.  284        New  York  State  Dbpartment  op  Labor 


T«ble  I— ContlAued. 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tions. 


Plaoea 
dosed, 
burn- 
ed, re- 
moved 
etc. 


FACrORIEB 

Inspectkd. 


More 
than 
once. 


Total 
no. 


Number  op  Emplotsbs 


Total. 


IN  BSTABLISHUEMTS  EMPLOT- 
INO — 


Un- 
der 
20. 


20-49. 


50- 
109. 


200- 

vfH, 


500+ 


Z.  Meats,  Milk,  Etc. 

a.  Slaughtering  and  Packing. 

6 
8 
3 
1 

18 
1 
2 

6 
3 
2 

18 

50 
12 
11 
15 

1,077 
85 
12 

X. 

28 
12 
11 
15 

73 

FOC 

22 

W,  TOBA 

CGO 

Auburn 

A  maf.«>i*f1  Am 

1 

Tit  n  <rh  tLvn  frtn 

Buffalo 

42 

112 
85 

200 

060 

OfinRndai  viin. . 

12 

Fort  Edward 

Fort  Plain 

2 

1 

22 
3 

2 
3 

20 

Onrh&m . 

Hudson. .                     ... 

Ilion 

Talin 

1 

2 

2 

Le  Rov 

1 
1 

1 

4 
8 

3 

4 
3 

3 

LittU  FaJIm 

L.vonB 

^HSftafloii 

. 

New  York 

21 

21 

005 

88 

145 

372 

OdAsaft 

Olftan 

1 
2 
1 
1 

4 
26 
22 

2 

4 
2 

OftVPAflm 

26 
22 

Port  Bvron 

Rnch^fittAr 

QArffe^AMfe 

2 

fleneca  Falls 

1 

8 

■    3 

SoduB 

1 

Rvraeiise. . 

4 

2 
5 

25 

11 
35 

25 

11 
35 

Trov 

Utica 

Total 

79 

12 

1 

78 

2,032 

336 

277 

560 

200 

650 

b.    Butter,  Cheeee^  Condented 

Milk. 
Adams 

1 

1 
1 
2 

1 
2 
1 
1 

1 

18 
5 

1 
21 

2 
5 
3 

2 

2 

18 
5 

1 
21 

2 
5 
3 

2 

2 

Addison 

Akron 

Albany 

Alexander 

Alfred..   . 

Allecanv 

Almond  . . 

Alt  mar 

A  m  nfikrd  am 

1 
1 

Antweit) .    . . 

i 
1 

1 

2 

1 
1 

39 

2 

2 
6 
3 

4 

2 

2 
6 
3 

4 

39 

Anulia  station 

Arcade. . . . 

Attica. 

Auburn 

Avon 
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atattaiica  of  P»etorles  Inspected. 


AT  Tim  OV  iMSPBCnON. 

Wbbklt  Hours  ov 

L\BOR. 

• 

Larobat  No. 

ElCPLOTBBS 
IN  TBB  YbaB. 

Ordbrs 
laauBD. 

8XZ. 

Males 

under 

IS 

yn. 

UICDBB  16. 

CHILDRBN. 

NUMBER  07  BMPLOTEXB 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

p. 

M. 

P. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hre. 

or 

lees. 

SSt-57 
hrs. 

58-«3 
hrs. 

Over 

63 

hn. 

No. 
fao'8. 

ANl 

50 

>IJ[( 

ITTOI 

US^ 

(>>]lt 

inuec 

L 

50 

"12 
7 

50 
18 
12 
15 

1.227 
96 
12 

6 

5 

12 

11 

11 
15 

i,on 

85 
5 

7 

50 
53 

2 

4 

15 
2 
3 

1 

8 

7 

50 
43 

1 

1 

1,027 
42 

24 
3 

6 

8 

1 

13 

2 

22 

22 
3 



22 
3 

6 
4 

3 

3 

1 

•  •  •  ■  • 

2 

" 

2 

3 

4 

4 
3 

3 

4 
5 

3 

1 

1 

1 

8 

1 

3 

534 

71 

17 

112 

476 

753 

105 

20 

19 

4 

4 
26 

4 
56 
33 

is 

8 

3 
2 
3 

1 

26 

•«••«• 

1 

10 

12 

22 

1 

2 

2 

8 

3 

8 

8 

1 

""is 

25 

11 
16 

'**'i6 

20 

11 
40 

...... 

4 

4 

4 

11 

1 

36 

3 

6 

1 

1,849 

183 

27 

17 

137 

1,843 

85 

2.307 

288 

01 

51 

18 

18 
5 

1 
9 

2 
5 

"12 

18 
5 

1 
21 

2 

'6 

3 

2 

2 

8 

1 

5 

1 

21 

1 

1 

7 

3 

2 

5 

i 

4 
1 
1 

2 

3 

3 

1 

1 

1 

1 

1 

2 

2 

1 

33 

6 

3 



39 
2 

4 

40 
2 

2 
6 
3 
4 

7 

6 

1 

2 

. 

2 

2 
6 
3 

6 

•■•••• 

1 

1 

I        3 

»        4 

•» 
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Table  I— CoatUiiie4« 


• 

In- 
spee- 
tiona. 

Places 
closed, 
burn- 
ed, re- 
moved 
eto. 

FAOTORXaS 

Inbpbctbd. 

NVMBBB  OF  EimOTBM 

INDUSTRY  AND 
IX)CALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

Uf  ■•TABUSVIfXim  B|CP|4>T- 
INO— 

Un- 
der 
20 

20-M. 

1 

SO-   '  200- 

100.  ;  409. 

1 

1 

fiOO-f. 

2.  Meats*  Milk,  Etc-Con. 

h.  Butter.  Chee$e,  C<mdenaed 

Mtlh-CantinMcd. 
Bainbridge 

87 
4 

19 

4 

68 

ID,  OPDBAOOD 

i 

Baldwinaville 

1 

Bangor 

1 
1 

1 

Beaver  Falls 



Belmont 

Bennetts 

• 

2 
3 

a 

17 

a 

2 

3 

3 

17 

3 

Binghamton 

Bombay 

Boonville 

2 





x>rnf  ner  j?  iuis>  •..■.. 

Broadalbin 

Brookton 

• 

* 

2 
2 

1 

6 
1 

4 

2 
3 

17 
2 

2 
2 

1 

Brufihton 

1 

0 

1 
4 

2 

3 

17 

2 

1 
7 
2 

4 

1 



Burlington 

Burlington  Flats 

1 

Cambridge 



Camden 

Canajoharie 

Candor 





Canisteo 

11          t 



Canton 

1 

..,.,,.1...... 

7 
2 
4 

1 

* 

Caasadaga 

•.»••• 

CaasviUe 



Caienovia 

Champlain 

Charlotte  Centre 

1 
1 

•     •  •  «  • 

i * 



•••••• 

Chasm  Falls 

Chateaugay 

m 

1.           2 

.!           2 

2 

2 

••.••« 

Cherry  Creek 

1 
1 

* 

Cherrj'  Valley 

2 

I           b 

8 

1 
3 
2 

«•■•••  ■••»•■ 

Cincinnatus 

1            8 

1  1 

2  a 

Cohooton 

Colosse 

Constableville. 

1 
1 

1 

2 
2 

1 

1 

1 
1 
1 

1 

2 

7 

3 

4 
6 
2 

2 
8 
2 
1 

2 



Cooperstown 

7 

3 

4 
6 
2 

2 
8 
2 
1 

2 

84 

2 

3 



Copenhagen 

Cominc 

S 

Cortlaad 

Crown  Point 

Dannemora 

Dayton 

Deer  River 

De  Kalb  Junction 

Delavan 

Delhi 

31         84 

11           2 
21         M 

Denmark. 

. 

Deposit 

"■47 
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StattstlM  off 


A»  Tim  ov  ImmcnoN. 

WasKLT  Hooks  ov 
Labob. 

Labobst  No. 
Emplotbbb 

IN  THB  Ybab. 

Obdbbb 
Imuxd. 

SBX. 

under 
18 

T7ia>v«  19. 

CHILDSBN. 

KuicBBB  or  BMFLonaa 

WHO  WORS— 

TotoL 

Thera- 
of  fe- 
male. 

Kg. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

imt- 

emie. 

or 
lesB. 

fia-57 
hrs. 

58-6S 

hrt. 

Over 

03 

hn. 

No. 
fee's. 

ASOk  IilQ17CIB8f-C<mtinaed. 


87 

87 

4 

186 

4 

7 

8 

4 
1 

4 

•»•«•• 

, 

S 

1 

a 



2 
...... 

8 

2 

8 

6 

17 

8 

3 

3 

1 

4 

1 
1 

3 

17 

•  «  •  •  • 

17 

3 

2 

2 

2 
2 

1 

'     6 

2 

2 

2 

8 

17 

2 

2 

12 

2 

4 

1 

2 

2 

1 

1 



t 

2 
7 
8 
5 

1 
2 
2 
2 

8 
6 
8 
8 

2 

6 

6 

1 

1 

4 

4 

2 

2 

8 

17 

8 

17 

1 

2 

2 

1 

1 
1 

7 

7 
2 
4 

2 

'• . .  • 

4 

1 

2 

2 

2 

2 
8 

2 
8 

2 

5 

8 

9 
7 

2 

8 

2 

12 

8 

4 
7 
8 

2 
4 
2 
2 

2 
84 

2 
80 

1 
4 

2 
3 

3 

8 

1 

1 

8 

8 

2 

2 

8 

2 

7 

7 

8 
2 
4 

« 

8 

4 

•••••" 

8 

2 

2 

•••••• 

1 

2 

1 
1 

* 

2 

2 

16 

2 

4? 

1 

8 

8 
2 
1 

1 

2 

1 

1 

1 

2 

•••••• 

34 

18 

7 

8 

2 

2 

f         1 

80 

•■•••• 

■■•«•« 

8 

2 
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Table  I-Contlmi 


INDUSTRY  AND 
LOCAIJTY. 


In- 
tions. 


2*  91  •at8»  Mllkt  Etc— Con. 

b.  Butter,  Chee$e,  Condenaed 
MUk— Continued, 

Dryd«n 

Easle  Mills 

E!aiit  Aurora 

East  Springfield 


Eaton 

Edmeston. 
Edwards. . 
Elba 


EUioottviUe. 

Elmira 

Exeter 

Fanners. . . . 


Fayetteville 

illmore , 

Fort  Ann , 

Fort  Covington. 


Fort  Jaekson. 
Fort  Plain... 

Fowler 

Frankfort 


Franldinville. 
Friendship. . . 

Fulton 

FultonviUe . . 


Gerry 

Gloversville. 

Greene 

Greenwich.. 


Greenwood. 

Groton 

Hammond. 
Harkness. . . 


Harpers  ville. 
Harrisville... 

Hartwieh 

Helena 

Hermon 

gobart 
ogansburg. 
HoDand 


Holly 

Homer 

Honeoye  Falls , 
Hooper 

Hopkinton 

HomellsviUe. . . 
Horseheads. . . . 
Hume 


Places 
dosed, 
burn- 
ed, re- 
moved 
ete. 


1 
1 
1 
1 

1 
1 


2 

1 

I 

1 

1  . 

1 

1 

1 
1 
1 
1 

1 
1 
1 


FACTOBna 
iNsraofSD. 


More 
than 


1 
1 


Total 
no. 


NUMBBBOV  ElfPLO 


Total. 


m  B«TABU8RiaiinB  BlfPIiOT- 
IHO— 


Un- 
der 
20. 


aiM9. 


50- 
109. 


Wh 


MO-H. 


1 
1 
1 
1 

1 
1 
1 
1 

1 
1 


1 
1 
1 
1 

1 
2 
2 
1 

1 
1 
1 
1 

1 
2 
2 
1 

1 
1 
2 
1 


BOOB,  TOBACOO 


2 
1 

21 
2 

4 
3 
3 
2 

2 
6 


1 
1 
2 
% 

2 

5 

3 

50 

1 

2 

90 

2 

8 
9 
7 
3 

2 
2 
3 
1 


2 
2 

2 

14 

1 

3 

1 
3 

2 
2 

3 

4 
5 
2 


1 
1 
2 
S 

2 
5 
3 


2 
2 

2 

14 

1 

8 

1 
3 
2 
2 

3 

4 
6 
2 


SO 


99 
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SiKilvitcv  of  Fsoiorlev  In«pe«ted. 


AT  TllIB  OV  iNfiPBCnON. 


8BX. 


M. 


P. 


Males 

under 

18 

yrs. 


UNBBR  16. 


M. 


F. 


CHIIJ>R8N. 


Un- 
der 
14. 


Wbkklt  Houbb  of 
Labor. 


Laroest  No. 
euploybbs 

IN  THB  YbaR. 


I 


NUMBER  OF  BMPLOTBEB 
WHO  WORK— 


imt- 

erate. 


51 
bra. 

or 
less. 


52-57    58-«3 
hrs.     hrs. 


Over 

68 

hrs. 


Total. 


There- 
of fe- 
male. 


Orders 
IseuBD. 


No. 


No. 
fac's. 


AND  LIQUOBS— Continued. 


2 

1 
2 
2 

4 
3 
3 
2 

2 
5 

. 

2 

2 

1 

1 

1 
2 

1 

3          1 

«    •   •   •   ■ 

2 
2 

'       ., 

2 

1 
2 

4 

4 



3 

4 
3 

3 



2 
1 

3 
2 

2 

2 

1 

2 

2 
5 

.....  1  •  ... . 

5 

1 

1 

\ 

1 



1 
1 

3 

1 
1 
2 
3 

2 

5 

4 

50 

1 

2 

99 

2 

3 

9 

11 

3 

2 
2 
3 

. « ■   . . 

2 
2 
1 
6 

1 
2 
3 

2 
5 

2 

2 

, 

5 

2 

50 

1 

i 

28 

27 

1 
6 

3 

22 

28 

1 

1 

1 
3 

1 
2 

1 
2 
5 
1 

1 
2 
5 
3 

2 

2 

2 

72 

27 

1 

1 

1 

99 
2 

8 

4 
7 
3 

6 

2 

3 

9 

7 

3 

- 

2 

2 
2 

2 

3 

1 

2 

1 

1 

1    ...... 

1 

1 

1 

2 

2 

2 

2 

3 

2 

14 

2 

3 

1 

6 
3 

2 

2 

•    • 

2 

'••••• 

31          1 

14 



14 

3          1 

1 

1 

6 

1 

3 

3 

1 

1 

3 

■'    '  3 

2 

b 

2 

2 

2 
2 

8 
4 
6 

2' i 

2 

i;     1 

3 

3 

4 

1 

1 

4 

1 

5 

5 

11     1 

2 

•     •••■           ^..«v.. 

••  3 

^ 

2 

2          1 

19 
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Table  I— Oonttnued. 


INDUSTRY  AND 
LOCAUTY. 


In- 
ap€0- 
tions. 


Plaoee 
olosed. 
burn- 
ed, re- 
moved 
etc. 


FAOTOBns 

Inspbctbd. 


More 
than 
onoe. 


Number  of  Emplotbbs 


Total 
no. 


Total. 


IN  BSTABLIBHIfBMTS  BMPLOT- 
INO— 


Un- 
der 
20. 


20-40. 


60- 
109. 


22:500+. 


2«  Meats,  Milk,  Etc— Con.  I 

b.  BuUer,  Ck«e»«,  Condensed 
MUh-Continued. 

Ira  Station 

Johnstown ....« 

Jordan 

Kanona 


Kennedy. 
KirkUnd.. 
Laoona. . . 
Lapham.., 


LawreneeviUe. 
Lenteville .... 
T«eonardsTille. 
Lenox 


LeRoy 

Lindley 

Little  Falbi. 
Lisbon 


JiOeke 

Lock  wood. 
Lowman. . 
Lowville. . . 


Lyon  Falls. 
Maeedon . . 
Maohiaii... 
Madrid.... 


Malotie. . . 
Marathon. 
Marion. . . 
Massena.. 


McGraw 

MoI.«an 

MeohanicviDe. 
Meridian 


Mexico 

MiddleSeld. 
Middletown. 
MiUord 


Mohawk  Hill. 

Moira 

Morroe 

Moravia 


Morristown.... 

Mnrrisville 

Mount  Upton . . 
Mount  Vernon. 


Munnsville 

Nassau 

Natural  Bridge. 
Naumberg 


2 
1 


FOOD,  TOBACCO 


% 

1 

2 

3 

12 

2 

1 
2 


3 
1 

2 

3 

12 

2 

1 
2 


18 

4 
2 
2 


5 

4 

3 

16 

2 
8 
2 
1 

8 


107 
3 

4 

2 

12 

2 

2 
2 

38 
21 


18 

4 
2 
2 
5 

5 
4 

3 

16 

2 
3 
2 
1 

8 


3 

4 

2 

12 

2 

2 
2 


21 


107! 


38 


l! 
'i!' 
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8t»ti«tioa  of  Factories  Invpeoted* 


AT  TXMB  OF  iNBPBCnON. 

Wbbzlt  Hours  ov 
Labos. 

L^BOBST  No. 

Ekflotbbs 

IN  TBB  YBAB. 

Ordbbb 

laSVTBD. 

•BZ. 

Malm 

under 

18 

yrs. 

Y7NI>BB  10. 

CmLDRBN. 

MTTMBBB  OF  ■ICPIX>TBBS 
WHO   WOBZ— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

p. 

M. 

F. 

Un- 
der 
14 

Illit- 
erate. 

51 

hn. 
or 

hrs. 

68-08 
hn. 

Orer 
08 

hn. 

No. 
fao's. 

AKI 

2 

>I<IC 

lUOI 

US— 4 

Sont 

inuec 

L 

2 
2 

2 
8 
2 
2 

2 
8 
3 
2 

2 

2 

1 

2 

1 

2       1 

2 

2 

1       1 

2 

2 
8 

2 

1 

1 

1 

2 

2 

i 

1'       1 

3 

3,       1 

1 

1 

2 

4'       1 

2 

2 

3 

8 

8 

1 

2 

8 

12 

2 

1 
8 

2       1 

1 

1 

2       1 

2 

2 

3 

12 

1 

1 

2 

1 

1 

2 

1 

12 

2 

2 

6 
2 

1 

1 

1 
1 

1 

2 

1 

2'         2 

18 

18 

1 

87 

6 
2 
2 
6 

6 

4 

8 

20 

8 
4 

2 
1 

8 

i 

2 

7     '  *2 

4 

3 

8          2 

2 

2 

1          1 

1 

1 

2 
5 

8 

0 

2 

3'         1 

5 

3l         1 

3 

2 

8 

2 
4 

8 

2 

4 

8 

"■3 

1 

10 

10 

2 

2 

8 

1 

*.i 0 

2 

i 

; 

1 

2 

::::::.!     21     ? 

1 

1 
8 

2 

1 

M. 
1 

1 

8 

**    70 

87 

1 

107 

120 
0 

4 

2 

12 

2 

2 

2 

40 

21 

40 

8 

. 

8 

2 

4 

i 

1 

2 

i 

i' 

0 

1 

8 

4 

8 
8 

2 
1 

1 

2 

12 

"12 
2 

2 

2 

38 

1 

1 

1 

1 

2 

1 

2 

1 

88 

21 

21 

1 

1 

1 

1 

2 

■     1 

1 

i 

*i 

'  i 

....... 

2 

i 
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Table  I— Continued. 


1 
1  ' 

Plaees 

Factorxbs 
Inspected. 

NuiiBss  ov  Emplotsbb 

INDUSTRY  AND 
LOCALITY. 

In- 
speo- 

closed, 

bum- 

'ed,  re- 

More 
than 
onoe. 

Total 
no. 

Total. 

ING— - 

^^^^^Imoved 
1  etc. 

1 

i 

Un- 
der 
20. 

20-48. 

60- 
190. 

200- 

409. 

500-1- . 

2.  Meats,  Milk,  Etc.— Con. 

b.  Butter    Cheeae,  Condensed 

Milk— Continued. 
NoUiBton 

1 

1 
2 

1 

36 

4 

3 

132 

Z. 

TOC 

36 

>D,  1 

DOBACOO 

Newark 

1 

4 

Newark  Valley 

3 

New  Berlin 

132 

New  Biemen 

***** 

Newfield 

1 

Newport 

1 

i 

6 
1 

3 
105 

1 

3 
36 

1 

------ 

New  York 

1 

69 

Niohols 

Nioholsville 

«■•»■* 

Norfolk 

1 
1 

1 
1 

1 
1 

1 

4 
1 

1 

2 

1 

125 

2 

4 
1 

1 
2 
1 

North  Bangor 

•••••• 

North  Clvm^r 

North  TjRwmiRA 

J 

North  Wilxia 

Norwich . . 

125 

NiinHa 

2 

Oaksville 

1 

Onfionta. 

1 

2 

1 

7 
1 

7 

1 

Orwell. 

OtMCOi. 

1 

OwesTo .... 



2 
1 
1 

1 
1 
1 
1 

1 

'    27 

46 

2 

2 

1 
3 
8 

1 

3 
2 

2 

1 
3 
3 

1 

24 
46 

Oxford 

i;:. 

Painted  Post..   . 

Parish 

1 

Parishvitte 

Perry 

Peru 

PUinfleld 

Plattbbur^ 

1 

Port  Jervis 

1 

1 

8 

2 

1 

12 

2 

1 

12 

Portville 

Potsdam 

Prattsburg 

1 

Pulaski 

2 

1 

1 

1 
2 

1 
1 

1 
1 
1 

1 

2 

3 
2 

1 
8 
2 
2 

4 
2 
8 
5 

4 

3 
2 

HAndallsville 

*  * 

' 

Randolph 

1 
3 
2 
2 

4 
2 
8 
5 

4 

* 

Redfield 

Rensoelaer  Falls 

Ricard 

.  ... 

Richfield  Springs 

Riohford 

Rochester 

Rochdale.. 

1 

Rome 

Roseboom 

1 

Sanserfield 

1 
2 

1 
2 

4 
5 

4 

6 

Sauquoit 
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Stattsttea  of  Faetorlc*  Iiispeeted. 


A.T  Tliai  07  iMSPBCnOM 


WkbxijT  H0UB8  or 
Labob. 


ILaroxst  No. 

!    ElCPLOTSBfl 
IN  THB  YbAR. 


IL 


F. 


Males' 

underi 

18 

yn. 


lUNDBR  16.    CHIIJ>BBN.      '""'^  ^"S"*""' 

WHO  WORK — 


M. 


F. 


Un- 
der 
14. 


1    M 
Illii-    hn. 
erate.     or 


62-67 
hn. 


68-68 
hrs. 


Over 

68 

hrs. 


Total. 


There- 
of fe- 
male. 


Orders 
Ibsubd. 


No. 


No. 
fac's. 


AND  IiIQUOBS— GontiXLaed. 


1 

t 

1 
8o;   6 

36 

1 


36 

4 

1 

0 

6 

t 

3;   1 

1 

4 

1 

3|    1 

8 

. . . .  ■ 

1 

2     8: 

5    2 

77 

65 



132 

140    60 
1 
1 

1 

1 

::::::  :::::;:i...:.: 

1 

3 

8    i : 

96 

7 

12 

8 

85 

1 

105,     71    61    8 

1 

1 

1 
1     1 

i 

4 

1 

4 

1 

4 
3 

2 

2 

3 

125 

2 

::::;::;     e 

1 



i 

50 

4 

1 

1 
3 

1 

1 

1 

1 

2 
1 

1 

2 

1 

■  ■■  ■ 

1 
125 

2 

1 

75 

50 

2 

2 

7 

5 

2 

1 

8 

1 

::::::: 

2 
3 

1 

1 

1 



25 

2 

27 

'"'46 
2 

27 

60 

2 

2 
2 
3 
8 

1 

2 

7 
2 

2 

46 

"..'. 

1 

2 



2 



1 

1 

•••••• 

2 

1 

2 
4 

1 

1 

1  ...  . 

1 

3 

1 

1 

1 

3 



1 

8 

3 

4 

2 

1 

1 

1 

2 

2 
1 

8 

8 

2 

1 

14 

1 

i' i 

31   1 

11 

1 

1 

1 

1 

5   1 

1 

3 

3 
2 

i 

3 
2 

1 
8 
4 

2 

4 

2 

8 

12 

4 

"21 i 

2 



5 
2 

6 
5 
1 

1 

1 

1 

1 

8 



2 

2 

2 

t 

2 

1 

2 

....  1 

%  •  ■ .  ■ 

2 

1 

4 

4 

2    1 

2 

2 

1 

8 

•  • "  •  • 

•••••• 

8 

1|    1 

6 

■■■  5 

3I    1 

4 

•  •  • 

4 

1 
8    2 

*  *  * 

■••••• 

4 

..!.!*! 

'  5 
6 

::::::: 

1    1 

6 

'2 

3 

2    1 
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T»ble  I— Coatlnued. 


In- 
spec- 
tions. 

Places 
closed, 
b\im- 
ed,  re- 
moved 
etc. 

Factosibs 
Inspbctbd. 

NnMBBB  or  ElIPXiOTBBt 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  B8TABUSHMBMTB  BMPLOT- 
INO— 

Un- 
der 
20. 

30-49. 

SO- 
199. 

200^ 
499. 

500+. 

2*  Meats,  Milk,  Etc.— Con. 

b.  Bvtter,  Chee$e,  Condensed 
» I«c4  MUk—CanHnued. 

f 

2 

1 
2 
6 

6 
3 
2 
3 

2 

2 

10 

3 

2 
3 
2 

4 

1 

2 

FOOD,  TOBJ 

1 

lGOO 

fiL»hAnAviia 

1 
2 
6 

! 

flAnM^a.  'FaIIh 

1 

QKAmnAn 

RifinAV 

6 
3 
2 
3 

2 

2 

j 

Sin<*l&{rvillA 

.' 

flknrrv 

ftrwlnii 

South  Priltnn 

flnutfa  nnliimhtA 

South  New  Berlin 

South  Otselio                      

10 

1 

3 
2 

SoAnAAP                                  .... 

Sorinfffield  Centc>r                .    . 

3 
2 
4 

Snrinffville 



Stamford. .    .              

Stanley 

1 

StittYille  ...               

1 

StiiweMint  Fallfl 

2 

7 

2 
3 

1 
22 

2 

5 

14 

1 

66 
30 

1 

2 
7 

2 
8 

1 


2 
5 

14 

1 

SvTaouws 

1 

Taloville 

Theresa 

Ticonderoca 

Troy 

22 

TmxtoB                               .... 

Tully                                  

Unadilla                             

Van  Ktt,tf»n                            .... 

WallVill. . .            

66 

Walton 

i 

30 

Wmwnmm , 

W^Rrrftn ... 

1 

Warsaw 

2 

\ 

8 

5 

3 

10 

3 
5 
2 
2 

3 

5 

3 

10 

3 
5 
2 
2 

Warwiclc 

■t 

Waterloo 

Watertown 



m 

Waverly 

WellBburK 

Wells  villc 

) 

West  Bangor. 

"W^Mk  'Rnrlinfftrtfi 

1 

War!  'RdmAfctnn 

2 
3 
2 

0 
4 
2 
4 

2 
3 
2 

9 

4 
2 

4 

Wast  ExAtfir 

W«st  LidvdAn 

WMt  Winfiald 

A 

W  ImII  Annburff 

Whitehall              .    . 

.■...■■(...■■a 

Whitnesrs  Point 

1 

' 
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fltativtioa  of  Factories  Innpectecl. 


AT  Tim  or  ImrscnoN. 

Wbxklt  HouBf  or 
Labob. 

LAXOBtT  No. 

Emplotxba 

IN  THB  YBAR. 

Ordbrs 
Ihuxd. 

•BX. 

Males 

undftf 

18 

yi». 

UMDBB  16. 

CHZLDBSN. 

NUMBXB  or  BMPLOTBB8 
WHO  WOBJC— 

1 

i  There- 
Total,  of  fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

61 
hra. 

or 
lets. 

62-67 
hra. 

68^ 
hrs. 

Over 

68 

hrs. 

No. 
fao'a. 

AlTD  LIQUOBS — Continued. 


2 

2 

2 

3 

1 

1 

.      1 

1 

I 

2 
6 



2 

4 

1 
3 

2 
5 
1 

•••**' 

....  2 

6 

6 

4 

» 

3 

3 

6 
2 
2 

3 

2 
3 

2 

2 

10 

3 

2 
3 
2 
4 

1 

1 

1 

2 

.... 

3 

8 

1 

1 



2 

1 
3 6i         1 

.!!!.! 

2 

4I 

::::::i:::::':::::i::::;: 

10 

•  «>•■• 

15 
3 

2 
3 
3 

4 

1 

:        2i        1 

1      1 

1.' 

• 

3 
2 

I          4 

1 

1 
...... 

5 
1 

1 



3 

2 

1 

;        2 

1 

1 

4 

1          ' 
1 1 

. . .  ' 

1 

21         1 

\ 

1 1 • 

2 

7 

...... 

.  _  *  _ 

2 2i :      3      1 

7 7 

2 2 

2 

1          4 

1 

1 

1 

1 

3 

3            5 

3          1 

1 

1 

1 

1 

11         1 

22 

* 

10 
2 

i2 



5 

22 
3 

1 

1 

2 

2 

1 

5 

5l.......i          1 

1 

14 

r 

i4 

14 
1 

71 

30 

1 

'         2 

1          4 

31           1 

1 

1 

1 

1 

1 

40 

26 

66 

1 

30 

30 

1 

1          1 

1 

1 

3 

1 

1 

3 

...   J 

3 
5 

I 

5 



1 

3 



3 

3 

1,         1 

10 

.--*__ 

...... 

6 

4 

12 

4>         3 

8 

3 

3 

3 
2 

1 

5 

1 1 



5 

5 
2 
2 

2 

1 

2 

1 

2 

4          1 

2 

2 

1 



2 

1 

'.'.'.'.'.:/'.'/.. 

2 

9 
2 

2 
3 
2 

10 

3 

1 

3 

3 
2 

2 

1 

2 

1 
1 

9 

6          2 

4 

1     * 

4 

k:::::. 

6          2 

2 

1 

3,         1 

4 

1 

1 

4 

i' 

2'         1 
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Table  I^Contlnned. 


1 
'Places 

Factorijss 
Inbpbctbd. 

NUMBBR  OF  EhPIOTBIB 

INDUSTRY  AND 
LOCALITY. 

T_     oloted, 
s^  bum- 
tS^  ®d.  re- 

Total. 

IN  BSTABLISBIIBNTB  BMPLOT- 
INO— 

vions. 

moyed 
etc. 

Mora 
than 
onoe. 

Total 
no. 

Un- 
der 
20. 

20^. 

60- 
199. 

200- 

490. 

500+ . 

2.  Meats,  BtUk,  Etc— Con. 

b.  BttUer,  CheeMe,  Condensed 

MUk— Continued, 
W  illi  Amsto  wn 

1 

1 

3 

3 

FOOD,  TOBACCO 

WilUborou^ 

1 

Windsor 

1 

■■■  1 

1 

1 

3 
2 

1 

8 
2 

1 

WlBCOV 

1 
1 

- 

^nf  OTOtfMitJ^ir  * .  .                 ... 

..••••> 

1 

Total 

283 

45|          1 

282 

1.S64 

806 

419 

579 

a.   Baken*    and    Confec- 
tlonen'  Goods* 

a.    Macaroni  and  Other  Food 

Paetee. 
Buffalo 

3 

27 
2 
1 

3 

30 

431 

20 

30 

47 

30 
74 

•  ■»••• 

New  York 

6 

\ 

25 

1 
1 
1 

73 
20 
30 
47 

284 

Rochester 

Syracuse 

Utioa 

1 

Total 

84 

6 

3        81 

558 

104 

170 

28*; 

b-o.  Bakery  Produde. 
Adamp 

2 

'     1 

8 

70 

3 

1 



2 

1 

3 

70 

3 

1 

2 

12 

6 

2 

8 

287 

6 

1 

6 

25 

1 
1 
2 

1 

1 

1 

43 

1 

2 
3 
5 
4 

1 

4 

4 

19 

5 
6 

li 
2* 

6 
2 
8 

198 

6 

1 

6 

26 

1 
1 
2 

1 

1 

1 

48 

1 

2 
3 
5 
4 

1 

J 

19 

5 
6 
1 
2 

i 

Addison 

Xkron 

•••••• 

Albany 

4 

1 

89 

Albion 

AltAffAnv 

1 

2 

12 

Amit  wi  lie 

•««■■•• 

Amiif  ATvlnm. . 

1 

Andover 

1 
1 
1 

1 

1 
1 

1 

1 

1 

1 
1 

Angelica 

Antwam 

1 
1 

1 

Aroade 

Athens 

1 

1 
11 

1 

1 

I  *  •  '  • 

•■»•«■ 

AftlftA 

1 

Auburn 

11 
1 

4 

AiiAnVilA  P^nrlrA 

Averill  Park 

1 

1 

•  ■•••• 

AvOAA 

1 
3 

1 

1 
2 

2 

7 

1 

Avon 

3 
1 

1 

Babylon 

BainbridflSB 

1 

• 

Baldxrinsvi  lie 

2 

Ballston 

2 

7 

3 
3 

1 
1 

Batavia 

2 

Bath 

3 

Bavshore.          .... 

3 

1 
1 

I 

Belfast               

Belmont 

i 

....      ....            1 
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fltaiivttov  of  FKciortev  Invpeoted. 


AT  TnoB  or  Inspection. 


BBX. 


M. 


P. 


Mafefi 
under 

18 
yr». 


UNDSR  16. 


M.  I    F. 


WsBKLT  Hours  or 
Labob. 


CHILDRBN. 


NUUBER  OF  BMPLOTBXS 
WHO  WOBK-- 


Larobst  No. 

Emplotebs 

IN  THE  Year. 


Utt- 

der 

14. 


I    51    i 
nut- !  hrs.     52-67 
erste.i    or       hrs 

I  lees. 


58-63 
hrs. 


Over 

63 

hrs. 


Total. 


There- 
of fe- 
male. 


Ordbbs 
Issued. 


No. 


AND  i:<IQTTOBS--Continuea. 


No. 
fao's. 


2 

1 

1 



• 
3 

3 

1 

3 

I 

1 

3 

1 

3 

3 

3 
4 

2 

1 

2 

1 

1 

...  . 

2 

2 

1 

1 

1 

1 

i 1 

,..,,i 

1 

2 

1 

1 : 

,   261 

i,6a3 

15 

1 

2i   2 

84 

370 

917 

493  2,062 

276 

11 
102 
20 
15 
37 

629 

222 

21 

9 
92 
12 
15 
37 

1 



1 

10 
4 

30 

38 

8 

47 

8 

I 

8 

330 

8    4 

1 

2 

5 

426 '   446 

20 28 

30 30 

471 !    47 

1 

20 

8 

1 

15 

31   1 

1 

4 

2 

1 

10 

1 

1 

5 

393 

165 

12 

21 

2 

5 

653      '    589 

185 

72 

2ft 

■ 

1'  "" 

4 

2 

1 

. . 

2 



2 
3 

*      I 

3 

2 

1 

62 

2 

6 

I 

107 
9 

2 

1 

1 

1 

3 





2 

225 
4 

62 
2 

<,   2 

1 



2741    2i    292 

45 

6 

1 

6 

25 

6 

1 

8 

1 

1 

6 

::::::      e 

25 

25 

•  - 

■  •••••• 

1 

2 

1 

10 

2 

1 

8 

1 

i 

1 

1 

1 
2 

I 

1 

i 

2 

1 

2 

1 

1 

■••*•" 



2 
1 

1 

1 

1 

43 

1 

2 
8 
5 
4 



1 

" 

;;;;;; 

1 

1 

60 

1 

2 
3 
6 

4 

1 

4 

4 

19 

6 
6 
1 

1 

1 

41 

2 

"  ii  ■  i 

8 

i 

2 

9 
6 

2 

2 

5 

1 

^  1 

2 

1 

2 

i 

2 

1 

•  »»••• 

1 

3 

1 

4 

1 

1 

1 

1 



i 

1 

1 
2 

1 
5 

7 
8 

1 
2 

1 

4 

...  .^ 

4 

19 

2 
6 

2 

4 

1 

1 

1 

14 

5 

8 

A 

1 

2 

8 

6 

1 

1 

1 

1 

1 

i 

2 

2 

1 
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Table  I— Continued. 


In- 
speo- 
tiona. 

PUeee 
closed, 
burn- 
ed, re- 
moved 
eto. 

FACTOBIXa 
iNBPBCnBD. 

NUMBBR  OF  EMPLOTSBt 

INDUSTRY  AND 
IX)CALITY. 

More 
than 
onoe. 

Total 
no. 

Total. 

IN  ESTABLnHlfBKTi  BUPLOT- 
ING— 

-- 

Un- 
der 
20. 

20-49. 

50- 
199. 

200- 
499. 

600+. 

3.  Bakers'    and    Confec- 
tioners*  Goods— Con. 

b-c.  Bakery  Product* — 
Continued. 

Beriten 

Big  FUte 

Binghamton 

Bl^k  River 


Bolivar 

BoonviUe 

Brasher  Falls. 
Brocton 


Brockport . 
Brownville 

Buffalo 

Caledonia. . 


Cambridge. . . 

Camden 

Canajoharie. . 
Canandaigua. 


Canaseraga. 
Canaatota . . 
Canist«o. . . . 
Canton 


Carthage. 
Cat&kill . . 


Cattaraugus. 
Casenovia. . . 


Champlain. 
Charlotte.. 
Chatham . . 
Chenango. . 


Cherry  Valley. 
Chittenango . . 

Clayton 

aayville 


Clifton  Springs. 

Clinton 

ayde 

Cobleskill 


Cohocton.. . . 

Cohoe« 

Cooperstown. 
Connth 


Coming.. . 
Cornwall . . 
Cortland. . 
Congerp.. . 

Coxsackie 

Cuba 

Dan^lle. . 
Deferiet. . . 


1 
1 

11 
1 

1 
3 
1 
1 

3 

1 

157 

2 

1 
2 
2 
5 

1 
3 
3. 
3' 

3 
5 
1 
2 

1 
2 
2 
1 

2 
1 
1 
1 

2 
1 
2 
1 

1 
2 
1 
1 

5 
2 
3 


i' 2 

1| 

i...... 

'i 

1 

10!          1 

1 

11 

l\ 

,1 

1 
1 

1 

1 

1 

1 

':;:::: 

1. 
1 

9 
1 

1 
3| 

li 

ll 

3 

1 

156 


1 
2 

2! 
5i 
I 
1< 
3' 

3' 

i 

i 

1 

21 

I 

2' 

11 

1 

1 

2 
ll 

f! 

i 

l! 

\ 
5 

2> 
3 


1 

fl 


2 
2 

62 
2 

2 
7 
1 
1 


2 
22 

1 
4 

3 

6 

7 

11 

1 

2 

1 
5 
2 
1 

3 
1 
2 
1 

5; 
1 
3 
2 

2 
6 


1 
3 
4 
1 


2 
2 

42 
2 

2 
7 
1 
1 


6 

6 

2 

441 

21 

4 

3 

4 
3 

2 

2 

3 

3 

11 

11 

5 

6 

12 

12 

FOOD,  TOBACCO 


2 

22| 

r 
4 

3! 
61 

7 
11 

r. 

2!, 
Ij 

I 

2i, 
1 

5 
1 
3 
2 

2 
6 


20, 


149 


57 


445 
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StatlatlCB  of  Factortea  Inapeeted. 

▲T  TiMK  OF  IN8PBCTIOM. 

Wkxklt  Housa  ov 
Labor. 

LxROBaT  No. 

ElfPLOTBBa 
IN  TBB  YbaB. 

GaDRRB 

laauRD. 

aax. 

UNDBB  16. 

CBILDBBN. 

NDMBSR  OF  Xlf  PLOTBSa 
WBO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

If. 

F. 

jUBies 
under 
18 
yrs.     M. 

1 

F. 

Un- 
der 
14. 

IlHt- 
erate. 

61 
bn. 

or 
leee. 

1 

52-67  58>63 

bn.     hrs. 

Over 

63 

bra. 

No. 
fao'e. 

AND  IjIQUOBS — ContlnuecL 


1 

1 

2 
3 

1 

1 
6 

1 

« 

2 

2 

2 

62 

2 

2 

7 

1 
1 

6 

2 

1,101 

2 

4 

3 

2 

22 

1 
4 
3 
8 

9 
12 

1 
3 

1 
5 
2 

1 

3 

1 
4 

1 

5 
1 
3 
2 

2 
7 
3 
3 

11 

5 

12 

1 
2 
3 

1 

1 

6 

""298 

1 

m   •  »   •  •        *  ' 

2 

4 

1 

24 
1 

1 

I 

60 

1 

1 

68 
2 

2 

7 
1 

1 

6 

2 

1.069 

2 

4 

2 

s 

1 

r 

1 

1 

1 

...... 

1 

1 

1.  .... 

i:;:::. 

1 

1 

1 

1 
1 

3 

2 

206 

1 

2 

1 

1 



1      ' 

*  *  *  j 

1 

6 

1 

2 

2 

1 

795 

297 

42 

6 

io 

1 

100 

2 

1 

4 

1 

3 

3 
2 

2 

1 

2 

1 

1 
9 

1 

1 

20 

2 

1 

1 

1 

6 

17 

1 
4 
3 
6 

4 

11 

1 
1 

1 
5 
2 
1 

1 

6 

1 

4 

3 

1 
2 

4 

8 

7 
3 
3 
2 

1 
6 

2 

6 

1 
3 

2 

6 

1 

1 

11 

8 

1 

'  * 

1 

1 

1 

1 

2 

1 

. .  •  • 

1 

5 

2 

2 

1 

1 
3 

1 

3 

2 

»••*•• 

• 



2 

1 

1 

i 

2 

i 

1 

1 

'"" 

.;::;i:::::: 

2 

1 





1 

1 
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Table  I— Continued. 


« 

In- 

speo- 
tions. 

Flaoes 

Factoriss 
Inspected. 

NUMBBB  OF  EmPLOTBBE 

INDUSTRY  AND 
LOCALITY. 

oloeed, 
burn- 
ed, re- 

Total. 

IN  ESTABLUHMBNIB  ElfPLOT- 
INO— 

moved  More 

etc.     than 

onoe. 

1 

Total 
no. 

Un- 
der 
20. 

2049. 

60- 
199. 

200- 
499. 

600+. 

3.    Baken*   and    Confec-j 
tloners*  Goods — Con*     I 


b-c. 

Delhi... 
Depew. 
Deposit. 
Dexter. . 


Bakery  Producta— 
Continued. 


Dobbs  Ferry. 

Dundee 

Dunkirk 

EarlviUe 


Eaj«t  Aurora. 
East  Islip . . . 
Kbenecer. . . . 
Edmeston . . . 


Ellenville... 
Ellicottville. 

Elmira 

Fairport 


FayetteviUe. . 

Fillmore 

Fonda 

Fort  Edward. 


Fort  Plain... 
Frankfort . . . 
Franklinville. 
Fredonia 


Friendship. . 

Fulton 

Gardenville. 
Gates 


Qeneseo. . . . 

Geneva 

Glens  Falls. 
Gloversville. 


Gorham. . . . 

Goshen 

Gouvemeur. 
Gowanda. . . 


Granville. . 
Greene. . . . 
Greenport. 
Greenwich. 


Groton. . . . 

Hamburg'  • 
Hamilton. . 
Hammond. 


Hammondsport . 

Hancock 

Harrison 

Harrisville 


2 
1 
1 
1 

1 

2 

11 

2 

1 
1 
1 
1 


2 
2 

2 
5 
1 
2 

1 
5 
5 
4 

1 
2 
8 
1 

2 
1 
2 
2 

1 
1 
2 
1 

2 
2 
2 
1 


2 
1 
1 
1 

1 

2 

11 

2 

1 
1 
1 
1 

2 
2 
2 
2 

2 
5 
1 
2 

1 
5 
5 
4 

1 
2 
3 
1 

2 
1 
2 
2 

1 
1 
2 
1 

2 
2 
2 
1 


X.     VOOD,  TOBACCO 


3 
1 
4 


2 
1 
1 
1 

3 

2 

35 

4 

2 
2 
1 
2 

2 
4 

2 
2 

4 

13 
1 
2 

6 
16 
19 
20 

2 
4 
4 

2 

3 
1 
4 
8 

2 
2 
4 
2 

2 
3 
2 
1 


2 
1 
1 
1 

3 

2 

35 

4 

2 
2 
1 
2 

2 
4 

2 
2 

4 

13 
1 
2 

5 
16 
19 
20 

2 
4 
4 

2 

3 
1 
4 
3 

2 
2 
4 
2 

2 
3 
2 
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8t«tt«tiefl  of  Paetorlea  Innpeetecl. 


AT  TlMB  OF  iNSPBCnON. 


W.>«.T  Hour-  of    j  ^^°S?bm  !    9»"~ 


8BX. 


lUNDBR  16. 


M. 


iMales 
I  under 

IS 
!  yr». 


M.  I    F. 


CRXLOBBN. 


Un- 
der 

14. 


Illit- 
erate. 


KT7MBBR  OT  BMPLOTBBS 
WHO   WORK — 


51 
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or 

less. 


5^7 
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58-<» 
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Table  I— ContiiMied. 


In- 
speo- 
tions. 

Places 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factorxbs 
Inspbctbd. 

Number  of  Emplotbbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  BSTABUSHliBNlS  BIfPIiOT- 
INO— 

Un- 

2U 

20-49. 

50- 
199 

200- 

409. 

500+ . 

3.    Bakers*   and    Confee- 
tlonen'  Goods — Con. 

0 

b-c.    Bakery    ProducU  — 
Continued. 

MftAfinoii.                 .  . 

1 
4 
1 
3 

1 
4 
1 
3 

2 
18 

4 
7 

X. 

2 

18 

4 

7 

roc 

>D,  TOBACCO 

Haverat  raw 

IIemnfftf>ad 

TTArkimAr .  .             

If  <*niion  T  -  - .  T  , , , t 

1 

Highland  Falls 

2 

2 
1 
1 

2 

7 

2 

12 

2 

1 
1 
2 

7 
6 
4 

1 

16 
3 
1 
1 

1 
1 
2 

1 

2 

f 

1 

2 
6 
2 
2 

3 
1 
1 
4 

3 

1 
1 

1 

1 

5 

1 
1 

5 
18 

4 
23 

7 
5 
3 
5 

27 
82 

7 

1 

40 
4 
3 
1 

8 
1 
5 
2 

? 

1 
2 

2 

£5 

3 

5 

4 
2 
2 
7 

9 
1 

1 
1 

3 

5 

1 
1 

5 

18 

4 

Holly !!!!.*.*.' 

1 

.......  ...... 

Homer 

1 

2 

7 

2 

12 

2 

1 
1 
2 

7 

Hoosick  Falls 

Homellsville 

1 

Horseheads 

Hudson 

23 

Htintinstnn 

7 
5 
3 
5 

27 

Ilion. 

• 

Irvinntnn.. .  . 

•••■■,•••«•• 

Islip. ...  *.* 

Tthaca 

Jamestown. . 

6 

32 

Johnstown  r. . . 

4 
1 

16 
3 
1 

1 

1 

1 
2 

1 

7 

1 

40 

4 
3 

Jordan. .    . . 

::::::i 

••••>• 

■••>>• 

Kingston 

liancnster 

* 

Larcbmont 

Leonardsville 

1 
1 

1 
3 

1 

I^  Rov 

Lesterphire 

1 

1 
5 

Lily*rtv 

*•••"* 

Lima 

1 

2 

• 

Lindenhurst 

2 
3 

4 

Little  Falls 

\ 

Liverpool 

1 
V 

*••••*     

Li%'onia 

2 
2 

Locke ... 

2 
6 
2 
2 

3 

Lockport 

8 

13 

42 

1 

Little  Valley 

3 
5 

1 

Lowville 

Lyons 

4 

■  •  •  •  •  • 

Lyon  Falls 

1 
1 

2 
2 

Madrid 

' 

Malone 

6 

3 
1 
1 
1 

1 

] 

2 

7 

9 

1 
1 

•     •  •  *           -  -     ' 

Mamaroneck 



i 

Mannhe&ter 

Manlius 

1 
1 

Marathon 

1 
3 

1 

Marcellus 

Marion 

1 

1 

Mariborough 

1 
1 

1 

2 
1 

2 
1 

Massena 

1 

1 
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ntAtlmtlem  of  PAetortea  lAspeeted. 


▲T  Tiia  ov  ImpBcnoM. 

WaxKLT  Houaa  of 
Labob. 

LABOBtT  No. 

ElfPU>TBBS 

IN  TBB  YBAB. 

Obdbbi 
IsatJBD. 

ox. 

Malei 

under 

18 

yn. 

UNDXB  19. 

CBILDSBM. 

NxniBBB  of  bm  flotbbi 

who  wobx— 

Total. 

Thera- 
of  fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs. 

or 
lew. 

53-57 
hre. 

hrs. 

Over 
01 

brt. 

No. 
fae'e. 

AND  LIQUOBS—Continued. 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


I 


Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factoribh 
Inspbciibd. 


I 


3.  Bakera'    and    Confec- 
tioners'   Goods — Con* 

b-o.     Bakery    Products— 
ConHnued. 

MasrviUe. 

Mechaniovillc 

Medina 

Mexico 


Middleburg. 
Middleport . 
Middletown. 
Mohawk 


Monroe 

Montioeilo 

Montour  Falls. 
Moravia 


Morris 

Morristown . . . 
Mocrisville. . . . 
Mount  Morris. 


Mount  Vernon, 

Naples 

Nelliston 

Newark 


Newark  Valley. 
New  Berlin. , . . 

Newburgh 

New  Rochelle. . 


New  York.... 
Niagara  Falls. 

NicholM 

Northport. .. . 


North  Tonawanda. 

Norwich. 

Norwood 

Nunda 


Nyack 

Oaklield.... 
Offdenffburg. 
Glean 


1 

2 

23 
2 
1 
3 

1 
3 

18 

13|, 

1,W2. 

9 


Oneida 

Oneonta 

Oriskany  Falls. 
Oswego 


Otego 

Ovid 

Owego 

Oxford 

Palmyra.... 
Patchofl[ue. . 
Pearl  River. 
Penn  Yan.. 


2 
3 
1 
1 

4 
1 

0 

8 

3 

5' 

i: 

12 

1 
2 
7 
2 

1 
2 
1 
3 


I 


More 
than 
once. 


Total 
no. 


Number  of  Emplotbu 


IN  BSTABUBHMENTS  BIIPLOT- 
ING — 


Total 


20-49. 


50- 
199. 


200- 
499. 


600-H. 


X.     VOOD,  TOBACCO 


1 

1 

306 
1 
1 


1 


1 

6 
7 
2 

2 
1 

18 
3 

1 

1 
4 
1 


1 

6 

7 
2 


9 


1 
2 

14 

2 
1 
3 

1 
3 

18 
10 


60^  1,630 

...I    9 


1 
2 

47 
5 
1 
4 

3 

6 

60 

44 


2 
1 

18 
3 

1 
li 
4 
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60 

44 


9,276-  5,482 
2G    26 
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1,997 
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Statiatiea  of  Faetortes  Innpeoied. 


▲T  TiMK  or  Inspkction. 

WSBKLT  HoUBfl  OF 

Labor. 

Larobbt  No. 
Emplotsbs 

IN  THB  YbaR. 

Ordbrb 
Ibsubd. 

8CX. 

Males 

under 

18 

3fn 

UNDER   16. 

CHILDBXN. 

NXJMBBR  OF  SISPLOTEBS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

1 

1 

1 

H. 

F. 

M. 

F 

Un- 
der 
14. 

erate 

51 
hrs. 

or 
lee.. 

62^7 
hn. 

58-08 
hn. 

Over 

68 

hn. 

w«       No. 

AND  LIQUOBS— Continued. 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
tiona. 


PlaoM 
oloMd, 
burn- 
ed, le- 
moved 
eto. 


Faotobiss 
Inhvctbd. 


Hon 
than 
onoe. 


Total 
no. 


NUMBBB  OF  EmPLOTSBS 


Total. 


IN  liaTABLUHMBNTB  BHPIOT- 
IHO— 


Un- 
der 
20. 


a(M9. 


50- 
190. 


200- 
499. 


500+ , 


3.   Bakers*    and    Confec- 
tionen*  Goods— Con* 

b-o.  Bakery  ProducU — 
CorUxnued, 

Perry 

PhelpB 

Philadelphia 

Pbilmont 

Phoenix 

Piermont 

Pittsford 

Plattsburg 

Port  Byron 

Port  Chester 

Port  Henry 

Port  Jefiferson 

Port  Jervis 

Port  I^yden 

Potsdam 

PoughkoepHie 

Pulaski 

Bensselaer 

Rensselaer  Falls 

Richfield  Springs 

Ripley 

Riverhead 

Rochester 

Rockland  Lake 

Rome 

Rotterdam 

Rye 

Sag  Harbor 

St.  James : 

St.  Johnsville 

Salamanca 

Salem 

Sandy  Creek 

Sandy  Hill 

Saranac  Lake 

Saratoga 

Saugerttes 

Sayville 

Scnaghticoke 

Schenectady 

Sohoharie 

Schuylerville 

Sootia 

Seneca  Falls 

Setnuket 

Shelter  Island 

Sherburne 

Short  sville 


2 

1 

1 

8 

1 

2 

1 

•  •   •  ■ 

5 

1 

15 
3 
1 

1 
1 

i 

7 

3 

1 

1 

22 

3 



1 

2 
1 

6 

?, 

1 

1 

3 

136 
1 

i 

*  *27 


5 

••••••• 

1 

1 

2 
3 

i   1 

1 

1 

2 

3 

1 

1 

1 

1 

1 
5 

3 

2 
5 

] 

1 

24 
1 

1 

1 
1 

1 

4 

1 

2 

? 

1 

2 
1 
1 
3 

1 
2 
1 
5 

1 
8 
3 
1 

3 

1 

1 

22 

3 
0 
2 
1 

1 

3 

109 

1 

6 
1 
1 
3 

1 
2 
3 
1 

] 
1 
1 
5 

3 

1 

1 

23 

1 
1 
1 


1 
2 

2] 
I 


2 
4 

1 
27 

2 

27 

8 

3 

13 

1 

1 

119 

3! 
2 

3 

4 

298 

1 

13 
3 
2 
5 

1 

2 
7 
2 

1 

2 

2 

56 

10 
3 
1 

74 

1 

3 

1 

11 

1 
7 
4 

1 


5 

roc 

)J},   TOBA 

.ceo 

2 

2 
3 

2 
4 

1 
6 

2 

27 

8 

3 

13 
1 

1 
59 

•••••• 

2i 


...... 





......  ....•• 



^  ^^  ^  ^ ^ 

..«•<■  ...... 

60 

6 

19 

3 

2 

3 

4 

258 
1 

40 



13 

3 

2 

5 

1 

2 

7 

2 

1 

2 

2 

25 

31 

10 

3 

1 

74 

****** 

1 

3 

1 

11 

1 

7 

t 

4 

1 
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StAtiutiem  of  Factorlea  Inspected. 


▲T  Tdis  of  ImpBcnoif. 

WKBKZ.T  HOTTHB  OV 

Labob. 

Largest  No 

ElIPLOTBBS 
Of  TBB  YbaB. 

Ordbbs 

ISSUBD. 

8BX. 

Males 

uxkler 

18 
yr». 

uin>BB  10. 

CHILDSBM. 

irUMBBB  or  ■ICPLOTSBI 
WHO  WOBX — 

ToUL 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
11 

imt- 

enite. 

61 
hre. 

or 
le«i. 

02^ 
bre. 

58-«8 
hre. 

Oirer 

a 

hn. 

No. 
fee's. 

AND  LIQUOBS — Continued. 


19 

1 

27 

8 

3 

18 


87 

3 

19 

2 

2 

2 

4 

273 

1 

13 
3 
2 
5 

1 
2 
6 
2 

I 

52' 

10 
8 
1 

61 

1 

3 

1 

11 

1 

7 


32 
3 


1 

25 


-7 


13 


56 


3 


2 
1 


2 

4 

1 

32 

2 

27 

9 

3 

13 

1 

2 

123 

6 

19 

3 

3 

3 

4 

298 

1 

13 
3 
2 
5 

1 
2 
7 
2 

1 

2 

2 

60 

10 
3 
1 

76 

1 

3 

1 

11 

1 
7 
4 
1 


9 


32 
3 


25 


14 


2 
13 

1 

13 
12 


2 

1 

2 

33 

3 

8 


1 

2 

339 

1 

8 
1 
5 
5 


4 
2 

2 
2 
7 


1 
29 


2 
1 


I 

2 

i 
1 


1 
1 
1 
1 


1 

5 

1 
2 
3 


1 

1 

1 

16 

2 
4 
2 


1 

2 

105 

1 

3 
1 
1 
3 


1 
1 

1 
1 
1 
3 


1 
15 


1 

4 
1 

i 
1 


III.  308        Nbw  Tobk  State  Dbpabtmsnt  or  Labor 


Table  I— Coiitinne4. 


In- 
spec- 
tions. 

1 

Places 
dosed, 
burn- 
ed, re- 
moued 
etc. 

F\CTORIfl8 

Inspbctbd. 

NuMBKR  or  Empix>tbsb 

INDUSTRY  AND 
LOCALITY. 

MorA 
than 
once. 

Total 
no. 

Total. 

2 
3 
3 
2 

3 

6 

6 

1 

1 
3 
6 
1 

2 
2 
3 
2 

4 

209 

15 

1 

\ 

148 
2 

3 

IN  BSTABU0HMBNT8  BMPLOT- 
ING— 

Un- 
der 
20. 

20-49.' 

1 

50- 
199. 

1 

200- 
499. 

500+. 

8.  Baken'    and    Confee- 
tionen'   Goods — Con. 

b-o.    Bakery     ProdttcU— 

Continued. 

Sidney 

1 
2 
2 
1 

1 
1 
2 

2 
8 

VOOD,  TOBACCO 

1 

1 

Silver  Creek 

2 
2 

......|««,*«. 

Skaneateles 

i 

3 
2 

3 
6 
6 
1 

1 
3 
6 
1 

2 

•   2 

3 

2 

4 
156 

'\ 

2 

' 

Sodus 

1 
1 

1 

Solvay 

1 
1 

1 

South  Olens  Falls 

2 
1 

Southold 

1 

Spencer 

1 
1 

1 
1 
2 

1 

1 
1 
1 
1 

2 

>  •  >       '  •  •     • 

Spring  Valley 

1 
t 

1 

SprinffvDle 

2 
1 

1 

.  .     .1 

Stamford 

Stillwater 

1 
1 
1 
1 

1  . 

Stony  Brook 



( 

Stony  l\)int 

Stottville 

1 

Suffern 

2 

64 

4 

' 

&)rracuse 

10 

4 

60 

4 

iis  ......j!!!!!! 

Theresa 

1 

1 



1 

} 

45 
2 

1 

. 

Ticonderont 

1 

1 
1 

Ton^wiuta^ , 

1            1 
45          10 

3 

148 

2 

; , 

Troy 

r 

Trumansburg 

2 

2 



1 

Tuckahoe 

1 

1 

1 

3 

1 

! 

Tully 

t 

Tuppcr  Lske 

2 

1 

2 

1 

22 

1 

2 

1 

2 

1 

22 

1 

1 

1 
2 

1 

3 

1 
3 
2 

3 

2 
11 

3 
2 

4 

1 
118 

4 

2 

1 
6 
2 

7 
1 
9 
3 

• 

6 
2 

58 
2 

3 

8 
2 

4 

8 

1 

Unadilla 

2 
4 

1 

Union 

Union  Springs 

1 

1 

57 

4 

1 

Utica 



61 

Valatie 

1 

Valley  FaUs 

1 
1 

f 

3 

1 
3 
2 

3 

2 

11 

1 

2 
4 

1 
2 

1 
1 

2 
1 

1 
1 

Van  Ktten 

1 
1 

1 

1 

6 
2 

Walton 

Wappingers  Falls 

7 

Warners 

1 

1 

Warsaw 

9 
3 

1 

Warwick 



1 ' 

Waterford 

6 

Wat<»rJoo 

1 

2 

28 

2 

3 

::::::]::::::i:::::: 

Watertown 

30 

Waterville 

1 

Watkins 

2 
4 
1 

Waverly 

8 

Wayland 

2 
4 

. 

Weedsport 

2 

2 
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Statlatica  of  Faetorlea  Iiaspeeted. 


• 
▲T  Tim  OF  iNBPBCnON. 

WiBKf.T  HouBs  or 
Labor. 

Labobut  No. 
Emplotbbs 

IN  THE  YbaR. 

Orders 
Issued. 

hbx. 

Males 
under 

18 
yvB. 

UNDBH  16. 

CHITiPRBW. 

NUUBBR  OF  EMFXX>TBBa 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

"      1 

hrs.    52^7 
or    J  hrs. 
lest. 

58-63 
hrs. 

Over 

68 

hri. 

No. 
fao'8. 

AND  LIQUOBS— Continued. 


2 

2 

3 

8 

3 
2 

3 

6 
6 

1 

I 

1 

2 
2 
3 
2 

4 

273 

15 

1 

2 

3 

150 

2 

3 

1 
6 

1 

3 

1 

1 

3 

2 

2 

3 

1 

1 

i 

2 

i 

3 



3 
6 

6 

•  ■■■■•• 




3 

8 

'  1 

6 

p 

1 

6 

1 

( 

2 

1 

1 

1 

1 

;         1 

1 

1 

3 

3 
6 

.  •  •  •  •  . 

1 

5 

5 


3 

1 

3 

1 

1 

1 

2 

2 
2 

2 

•••••■ 

\ 

1 

* 

3 

3 

* 

2 

2 

72 

1 

1 
42 

1 

4 

4 

1 

197 

■  ■ ■ "72 

> 

2 

113 

154; 

26 

15 

1 

* 

.  1^1 

1 

1 

'!"!'!"    ".'."' 

1 

3 

1 
2 

85 
3 

4 

1 

2 

1 
i 

2 
3 

1 

3 

i 

y/.'..\.y.'.. 

1 

148 
2 

A 

2 

2 

146 

33 

1 

1 

2 

3 



•  •  •  •  » 

8 

1 

•..«•• 

: 

2 

i 

3 

3 
2 

4 

1 

139 

4 

2 

1 
6 
2 

7 
1 
9 

i 

•  ■  •  ■    «  • 

1 

1 

2 

2 

3 

1 

. . . .  • 

2 

2 

1 

117 
4 

2 

1 

26 

1 

1 

2 

1 

1 

1 

101 

17 

i 

., 

1 

2 

4 

2 



1 

1 

6 

1 
3 

1 

1 

1 

1 

1 

6 

;:::::  ::::::i::::: 

6 
2 

5 

1 
9 
3 

6 

1 

58 

2 

2 

:     i 

! 

7 

2 

6 
1 

8 

1 

1 

g 

3 

::::::      3 

' 

6 

8 

2 

62 

2 

3 
10 

I 

2 

5 

3 

2 

..   .1 1 

1 

36 

22 

22 

21 

16 

2 



■ 



2 

3 

2 

1 
6 

2 

i 

6 
9 

1 
2 

2 

7 

1 

2 

4 

2 

2 

1 

8 

i 



4 



1 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
ajpeo- 
tions. 


Places 
oloaed, 
burn- 
ed, re- 
moved 
eto. 


Factoribs 
Inspected. 


More 
than 
once. 


Number  or  Empix>tbbi 


Total 
no. 


Total. 


IN  EflTABUSHlfENTS  EMPLOY- 
INQ — 


Un- 
der 
20. 


20-40. 


50- 
199. 


200- 

409. 


500+ . 


8*  Bakers*    and    Confec- 
tioners* Goods — Con. 

b-c.  Bakery  Products— 
Continued. 

WcUsville 

West  Comackie 

Westfield 

Wert  Winfield 


Whitehall... 
White  Plains. 
White^boro. . 
Williamson . . 


Wolcott... 
Worcester. 
Yonkers. . . 


Total. 


d.  Confectionety, 

.\ddi8on 

Albany 

Amsterdam 

Auburn 


Babylon 

Batavia 

Bingham  ton , 
Buffalo 


Canajoharie. . , 
Canandaigua. 

Coming 

Cortland 


Dunkirk. 
Elmira. . 
Fulton.. 
Geneva.. 


Qlens  Falls... 
Glovemrille. . . 
Hoosick  Falls. 
Homellsville. . 


Hudson.. . . 

Ithaca 

J«in<»«town , 
Johnstown. 


Kingston. 
Lockport'. 
Lowville.. 
Malone. . . 


Mohawk. . . 
Newark. . . 
Newburgh. 
New  York. 


North  Tonawanda. 

Norwich 

Ogdenf»burg 

Orwego 


2' 

1 1 

3 


18 


8.000 


2 
31 


1! 
6 


1 
2 
1 
2 

2 
2 
2 
1 

i 

3 

1 


X.  rOOD,  TOBACCO 


447 


1 

22 

1 


118 


2< 


2 
1 
8 
1 

1 
6 
1 
1 

1 

1 

18 


2.8S0 


1 

22 

1 

1 

1 


2 
30 


5 
1 
3 
1 

2 

10 

4 

8 

3 

2 

61 


13.673 


1 

118 

3 

2 

6 


27 
645 


5 
14 
14 


5 
1 
8 
1 

2 

10 

4 

3 

3 

2 

61 


8.680 


1 

54 

3 

2 

6 


27 
87 


961 


981 


133 


64 


218 


5 
14< 

14! 


J! 

4> 

i! 

2' 
1 


551 

5 

11 

2 
5 
3 
4 

4 
4 

8 
3 


1 

1 

2 
2 

156 
51 

'  9 

9 

1 
1 
5 

2 

1; 

8 

3: 

4 

1 

2 

1 

13 

1 

2 

21 

4, 

2' 

8i 

147, 

5.386- 

1 
2' 

5! 

1 

2 

1 

3| 

5< 

47' 

13 

5 

11 

2 
5 
3 
4 

4 
4 

8 
3 

8 

4 

2 

13 

2 

4 

8 

440 


42 


1,045 


1,997 


207 


866|  1.970'  1,600 


5 
2 

3! 
14>   33 


510 
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Statlatiea  of  Faetortea  Inapected. 


▲T  Time  of  Inspection. 

Weekly  Hours  of 

L^BOR. 

Largbbt  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

8SZ. 

UNDER  16. 

CHILDREN. 

NUMBER  OF  EMPLOTBB8 
WHO  WORK — 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

under 

18 

yra. 

M. 

F. 

14.    •'**•• 

M 

brs. 

or 

leas. 

52-68 

hrs. 

58-63 
hrs. 

• 

Ovw 
68 

hrs. 

No. 
fao's. 

AND  LIQTJOBS— Continued. 


4 

1 

\ 

] 

3 

2 

5 
1 
3 
2 

2 
20 

4 
3 

3 

2 
03 

1 

2 

1 

1 

l' 

1 

31 

2, 

1 

::::::  :::::: 

1 


3 

21 
1 

1 
11 

1 

1 

1 

1'..:.:. 

1 

2 



2 

. 

1 

16 

3 

3 

16 

4 

3 

4 

...;.' , 

^ 

2 

1 
1 

3. 

1 
1 

1 

1 

2 

' 

3 

2 





2 

... 

2' 
49 

1 

61 

1 

i 

1 

_ . 

61 

12 



1 

11.373 

2.300 

154 

50^       96 

2 165;      402 

12, 929 1      177 

14,064 

2.353 

6,494 

2.165 

1 

1 

1 

1 

158 
3 
2 

6 

si 

2 

1 
22 

1 

82 

'"*36 
2 

5 

2        111          3 

g 

109 

10 

1 

3 
2 

6 

2 

6 

p 

2 

1 

1 

10 

■*"'i7 

361 

2 
16 

1 

1 

1 

27 

27 
665 

'*"'876 

1 
27 

i 

284 

5 

16 

629 

13 

5 



5i 

14 

14i 

5 
14 
14 

3 

2 

1 

11 

3 
2 

5 

12 

1 

1 ' 

1 

21 

"■34 
2 

3 

1 

4 

. 

"  42 

Q 

60 

5 

11 

2 
5 
3 
5 

4 
5 
8 
3 

8 

8 

2 

16 

2 
4 

8 
6.555 

5 

2 

8 

47 

87 
2 

12 

4 

3 

1 

J 

5 

Ill 

1 

11 

1                    ♦ 

8 

2 

1 

•••••• 

2 

5 

1 

1 

5 

81 

i 

1 

i 

8 

i 

3 

1 

4 

4 

2 

4 

'1 

4 

2 

4 

::::::':::::i:::::':::::: 

4 

8 

2 

7 

1 

' 1 

3 



z'.'.'..'.. 

81 

2 

1 

8 

1 

I 

4 

1 

4 

1 

1 

1 
8 

2 

1 

5 

1 

13. 

2 

«.••■• 

2 

2 

8 

4,406 

5 

2 

3 

45 

"■*27 

3 

1 

2 

i 

2 

2 

8 

2,573 
8 

2,813 

2 
1 

'"36 

60 

20 

298 

3 

1 

11 

942 

8,533 

2 

1 

30 

410 

1 

6 

3 

12 

129 
1 

1 

1 

3 

1 

1 

17 

•  •  •  ■  • 

""2 

4 
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New  York  Statb  Department  of  Labor 


Table  I— Contlnned. 


INDUSTRY  AND 
LOCALITY. 


In- 


Plaoes 
closed, 
,  bum- 

"**"*•  moved 
etc. 


Factordbs 
Inspbcted. 


NVMBXR  OF  EUPLOTBBS 


3.  Bakers*    and   Confec- 
tlonera*  Gooda— Con. 

d.  Confecticnery — Con. 

09«-eiCO  Falls 

Palatine  Bridge 

Penn  Yan 

Plattsburg 


Poughkeepnie. 
Rochester. . . . 
Sandy  Hill.... 
Saratoga 


Schenectady. 
Syracuse . . . . 

IVoy 

Utica 


Waterloo. 
Watkins. . 


Total. 


4.  Cigan,  Cigarettes  and 
Tobacco. 

Addison 

Akron 

Albany 

Allegany 

Amsterdam 

Attica 

Auburn 

Avon 


Bain  bridge. . . 
Baklwinsville. 

Ball.«ton 

Batavia 


Bath 

Bergen 

Big  Flats...  . 
Bingham  ton. 

Black  River. 

Bolivar 

Buffalo 

Caledonia 

Canandaigua. 
Canisteo. . .    . 

Canton 

Carthage 


Cato 

Catskill 

Clapton 

Clifton  Springs. 

Clinton 

Clyde 

CobleskiU 

Cohocton 


11 

6 

1 
1 


321 


3 

1 

33 

3 

5 

1 
7 
2 

1 
4 
2 
2 

2 

1 

1 

33 


56 
2 

2 

^1 


li 
5', 
It, 
1 

1 
1 
1 
5  , 


Mord 
than 
once. 


23 


1 

ii; 


1 
4 


I' 

I 

3 


Total 
no. 


1 

1 

■  ' 

3 

1 

1 

1 

1 

•  •  •      ■  ■ 

3 

16 
1 
2 

1 

•  •••••■ 

4 

•   •  •  •  ■  • 

1 



1 

i 

Total. 


1 
1 
2 
1 

3 

12 

1 

2 

1 

7 

11 

6 

1 
1 


31 

1 

33, 

3 

5' 
1 
7 
2 

1 

41 
2 

?i 

1 
32 

1 

"56 
2 

2 
1 


27 

514 

2 

6 

2 
Q5 


14 

1 
1 


16l      305i    7,168 


S 

2 

751 

4 

21 
3 

25 
4 

7 
13 

6 
19 

12 

3 

78 

1,928 


393 


5 

23 
5 


2 

9 

3 

14 

3 
3 
2 
8 


IN  BBTABUSHMENTB  BMPLOT- 
ING— 


Un- 
der 
20. 


20-49. 


50- 
199. 


499.  k*^+' 


X.     rOOB,  TOBACCO 


1 

6 
5 
2i 

7 

27 

2 

6 

2 

25 
41 
14 

1 
1 


920 


8 

2 

114 

4 

21 
3 

25 
4 

7 
13 

6 
19 

12 
8 


151 


294 
4 

5 

"*6 


2 

9 

3 

14 

3 
3 
2 

8 


20 
42! 


235 


701 

281 


l,234t  2,487 


61   276 


55 


28, 


23 


78 
177 


71 


210 


2.017   510 


300 


1.545 
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Statl«tlo«  of  Factories  Inspected. 


▲T  niCS  OF  INSPECTION. 


SIX. 


M. 


MaloH 

under 

13 

yrs. 


UNDBR  16. 


CHILDRBN. 


M. 


Un- 
der 
14. 


lUit- 
erate. 


AND  UQHOBS— Continued. 


Wbbkly  Hours  of 
Labor. 


Larobst  No. 

EliPIX>TBBa 


Orders 


NUMBER  or  BMPLOT^BS 
WHO  WORK- 


IN 


THE  Year.!    ^"''=''- 


51 

hm. 
or 

leas. 


52-57    58-63 


hrs. 


hrs. 


Over 

63 

hrs. 


Total. 


There- 
of fe-     No 
male. 


No. 
fac'a. 


1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
1 

1 
t 

2 

5 
2 

25 

•■■■4 

i 

1 

1 

6 
5 

R 

4 

2 

485 

i 

38 

20 
2 

1  "■■2 
5 

1 

1 

4 

2.) 

1 
1 

15 
17 

1 

'.  \ '. ."  * ' !      l 

1   2 

• 

2' 2 

1 

2 

1 
1 

13 

1 

■■'"a 

1 

:    2 

»  26 

.     1 

4 

■'iis 

23 

1     SV) 

'   3 

153   361 

' 

366 ,   600 

2 1     2 

6 fi 

10 

2 

i 

1 

1   1 

5 

;;; ;;  1 

1 

2 

i.....t 

2 
92 
55 

2 

1   I 

50 

1    36 

3 

6 

""2 

'    4 
5 

1 

1 

3 

4 

106 
72 

5 

49l   20 

3 

9 

12l    2 

2 

8: f     17 

1 

1 

1 

1 
1      1 

1 

' 

i 1 

1 

1 

1    i 

■"1 

1 

32 

352 

I 

3.428 

3.740 

114 

6 

1 

26 

1,137 

1  5.969 

36.  8.607 

,.i 

4,597 

614 

226 

8 

i 

7 

1 
2 

300 

1 

1 
1 

90 

7 

4 

1 

2 

2 

1 

2 

857 
5 

i    23 

3 

25 

4 

ft 

358 
4 

393 

18 
1 

4 

9 

,   4S 

2 

299 
4 

21 

152 

438 

40 

18 

21 

2 

2 

1 

3 

3 

25 

1 

22 

3 

■  1 

3 

4 

3 

7 
8 

5 

2 



2 

3 

1 

1 

24 

1.407 

.  k  .  >  .  . 

1 

13 

s:;:::: 

..'.'!.'!'   1.W 

6 
2 

4 

6 

6 
19 

12 
3 

6 
19 

1 

16 

3 

1 

1 

24 

1.306 

11 

12 

3 

78 

2.133 

3 

1 

1 

2 

54 

4 

16 

1 

78 
835 

'5 
40 

4 

620 

2 

17 

'  87  1.006 

17 

8 

3 

859 
4 

34 

45 

25 

6 

2 

390 
4 

5 

23 
4 

3 

409 
4 

5 

23 

5 

36 

28 

17 

5 

3 

1 

1 

3 

1 

1 

20 

4 

Nl 

2 

2 

2 

9 

3 

14 

3 
3 
2 
3 

2 

9 

5 

14 

3 
3 
2 

9 

i 

2 

1 
1 

.    3 

12 

2 

3 

3 

3 

3 

1 

2 

8 

5 

8 

i 

1 

III.  314        New  York  State  Department  of  Labor 


Table  I— ^ontlnned. 


In- 
spec- 
tions. 

Planes 
closed, 
burn- 
ed, re- 
moved 
etc. 

Factobixs 
Inspected. 

Number  of  Employees 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  E8TABU8HMBNTB  EMPLOT- 
INO— 

Un- 
der 
20. 

20-49. 

50^ 
199. 

200- 
499. 

500+ . 

4.  Cigfara,  Ciffarettea   and 
Tobacco — Continued. 

Coming 

Cortland 

Coxsaokie 

Delhi 


Dansville. 
Depew... 
Dexter. . . 
Dundee. . 


Dunkirk 

East  Aurora. 

Elmira 

Farmer 


Fayetteville. . 
Fort  Edward. 
Fort  Plain... 
Franklinville. 


Fredonia. 
Fulton... 
Geneseo. . 
Geneva. . , 


Glens  Falls. 
Glove^s^'ille. 

Gorham 

Goshen 


Gouvemcur. 
Gownnda. . . 

Greene 

Greenwich.. 


Granville 

Hamburg 

Hammondsport . 
Herkimer 


Hermon 

Holly 

Homer 

Honeoye  Falls, 


Hoosick  Falls. 
Homellsville. . 

Hudson 

Ithaca 


Jamestown . 
Johnstown. 

Jordan 

Kingston.. . 


Le  Roy 

Lima 

Lindenhurst 
Little  Falls. 


Liverpool. 
Livonia. . 
Lockport. 
I^wville.. 


17 
1 

1 
1 
1 
1 

2 
1 
1 
4 

5 
5 
1 
1 

1 
1 
2 
1 

1 
2 


1 
1 
4 

1 

1 

II, 
6- 

6 
1 

11 
4 

1  , 
1 
1 
1 

I 
1 

h 


16 


11. 


X.     POOD,  TOBACCO 


20 

12 

9 

2 

10 
3 
1 
4 

14 


20 

12 

9 

2 

10 
3 

1 

4 

14 


531 
1 

2 
9 
3 

i; 

3 

3 

4 

24 

19 

25 

1 

11; 

2' 
5, 
4 


3! 
8' 
3! 


48 
1 

2 
9 
3 
1 

3 

3 

4 

24 

19 

25 

1 

11 

2 
5 
4 
1 

3 

8 
3 


li 

1' 
23' 

41 

4 

24 
Id 


17 

5 

10 

1,632 

2 
12 
10 

5 


2 

2 

11 

6 


1 

1 

23 

4 

4 
24 
16 
25 

17 

5 

10 

10 

2 
12 
10 

5 

2 

2 

11 

6 


4S3 


44 


22 


1,600 
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StatlBtloB  of  Faotorles  Iii«pected« 

AT  TlMB  or  iNSPBCnON. 

Wbbklt  Houbb  or 
Labob. 

I«ABOBBT  No. 

Emplotbbs 

IN  THB  YbAB. 

Ordbbb 
Ibbubd. 

BEX.          ' 

UNDBB  16. 

CHILnBBN. 

NUUBBB  OB  BMFXX>TBBa 
WHO  WOBB— 

Total. 

nrhere- 
of  fe- 
male. 

No. 

M. 

under 
F.      yn. 

M. 

F. 

Un- 
der 
14. 

IlHi- 
eraie. 

51 
hrs. 

or 
leflB. 

52-57 
hra. 

58-63 
hn. 

Over 

68 

hn. 

No. 
fao'i. 

AND  IJQTTOB&-Contl]iiMdL 


1 
12l         8 

10 

12 

9 

10 

• 

20           8 

1 
1 

1 

8'         4 

12 
9 
2 

10 
8 
1 
4 

18 

4 

1 

9! 

1 

2 

2 

1 

i 

10 

10 
8 

1 

3 
1 

1 

1 

4 

4 

2          2 

14 

a 

1 

14 

*^i 1          — ^ 

**27i 
1 

260i        28 

9 

4 

1 

46 

1 

2 
9 
3 
1 

3 

3 

4 

24 

19 
25 

1 
11 

2 
5 

4 
1 

8 

8 
8 

485 

545;       261 

1    ....... 

25     "i2 
1          1 

1 

1 

* 

2 

1 

9 

9 
8 

1 

3 
8 

3 

' '  *  * ' 

1 



••••••i------ 

3 



3 

4 

4 



20 

4 

( 

i 

24 

83 
29 

1 
11 

2 
5 
5 

1 

8 
8 
8 

4 

1 
10 

.... 

19 

2 

6 

25 

1 

1 

2 

1 

11 

|...... 

2 

1 

1 

i 

2 

1 

4 

1 

4 

1 

1 

1 

1 

2 

1 

1 

2 

1 

8 

1 

6 

2 

1 

1 

3 

>•■••« 

2          1 

1 

1 

1 

1 

23 

4 

4 
19 

' 

1  . 
1 

1          1 

1 

4 

1 

1 

■ 

1 

27 

5 

4 
81 
25 

2          1 

19 

4          41         4 

4 

4 

21 

8 

4 

5 

16 

4 

2 

1 
9 

1 

2 

16 

1 

1 

1 

65 

■''■'r::::: 

60 

3 
5 

71           4 
18 

4 

17 

1 

1         1 

5 

9 

1 

4 

■      1 

6 

1.060 

5 

1 
6 

4 

'  io 

10 

2 
1 

1 

552 

264 

139 

113 



26 

2 

12 

1,606 

...... 

1.632     1.080 

1 

2 

2 
12 
10 

7 

2 

12 

. 

6 

4 

..10 

4 

5 

5 

2 

2 

11 

6 

2 

1 

1 

2 

2 
17 

11 

i 

1 

1 

5 

2 

6 

7'           1'         2 

1 
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Table  I— Cotttlttned. 


INDUSTRY  AND 
LOCALITY. 


In- 
flpeo- 
tiona. 


Plaoefl 
dosed, 
burn- 
ed, re- 
moved 
etc. 


Factoribs 

InSPBCTBD' 


More 
than 
onoe. 


I 


NuifBSR  OF  Eifpiioms 


Total 
no. 


Total. 


IN  BBTABUSHlCBim  BICPLQT- 
INO — 


Un- 
der 
20. 


20-49. 


50- 
190. 


aoo* 

4U0. 


500+ . 


4*  Cifan,  Cifrarettes  and 
Tobacco— Continued. 

Lyons 

2 
3 

2 
3 

25 
11 

POC 

m,  TOBA 

1 

.OGO 

Malone 

1 
1 

1 

MarcelluB 

MaffBona^ ...... 

1 

2 
2 

1 

2 
2 

1 

5 
9 

1 

5 
9 

Meohanioville 

Medina 

i 
1 

Meridian 

Middleburg 

1 
3 

1 
3 

5 
230 

5 
5 

Middletown 

225 

Monticelio 

1 

2 
3 

- 

Montour  Falls 

1 
2 

1 
1 
2 
2 

1 
9 
2 

1 

588 

1 
1 
4 

2 
7 
2 
9 

2 
3 
2 
2 

1 
2 

2 

2 
38 
14 

2 

5 
2 
6 
2 

1 
2 

1 
1 
2 
1 

1 
9 
2 
1 

545 
1 
1 
4 

2 
7 
2 

2 

I 

2 

1 
2 

1 

2 

2 

32 
14 

2 

3 

2 
6 
2 

2 
7 

2 
2 
9 

8 

8 

33 

267 

5 

20,081 

6 

2 

17 

5 

26 

7 

259 

96 
18 
13 
29 

3 

15 

J 

2 

2 

30 

18 

4 
341 

1 
7 

82 

601 

64 

7 

11 

2 

22 

20 

2 

7 

2 
2 
9 

8 

8 

33 

7 

5 

2,124 

6 

2 

17 

5 
26 

7 
23 

"■'is 

13 

7 

3 
15 

1? 

2 
2 

30 
18 

4 

13 
1 
7 

■"i73 

64 

7 

11 
2 

22 
20 

Moravia 

Morrisville 

Mofioow 

Mount  Morris 

Mount  Vernon 

1 

Naples 



Newark ! 

Newburgh 

1 

260 

New  Rochelle 

New  York 

40 

41 

1,490 

4.376 

6,746 

5.066 

NiAffArA  Fnlln 

North  (}oIlins. ' 

Norwich 

Nunda 

Ogdensburic 

1 

.  •  •  • 

Olean 

2 

3 

30 

236 
66 

Oneonta 

Oswego 

1 

Oswego  Falli 

1 

Owego 

22 

Oxford 

Palmyra 

Parish 

Penn  Yan 

1 

Perkinpville 

Perry 

Plattsburg 

Port  Byron 

I 

Potsdam 

Pougbkeepsie 

..--.. 

40 

288 

Pulaski 

Rensselaer 

1 



Riverhead 

25 
63 

57 

Rochester 

1 

5 

365 

Rome 

4 

St.  Johnsviile , 

Salamanca 

2 

Raranac  Lake 

li         2 
21 

*  * 

Saratoga 

Saugerties 

1 

•■•■•• 

Rbport  op  Burbau  of  Factory  Inspbction,  1902    III.  817 


Statlatlc*  of  Factories  Iii«peoted. 


AT  TniX  OF 

Imspbctign. 

WcBKLT  Houna 
Labor. 

OF 

Larobst  No. 
Employbbs 

IN  THB  YbAR. 

Ordbrb 
Issued. 

BBX. 

Males 

under 

18 

yrs. 

UNDBR  16. 

CHILD  RBN. 

NUMBBB  X>F  BMPLOTBES 
WHO  WORK— 

1 
1 

i 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrs. 

or 

less. 

62-67 
hrs. 

58-63 
hrs. 

Over 
63 
hrs. 

Total. 

There- 
of fe- 
male. 

No. 
fac'fl. 

AlTD  LIQtTOBS— ContinuecL 


20 

1 

? 

1 
1 

7 

5 

18 

25 
13 

5 
4 

1 

2 

1 

8 

1 

6; 

2 

1 

......   .... 

1 

1 

5 
9 

5 

5 
9 

1 
6 

1 

9 

1 

1 

2 

1 



5 

::::;:  ::  .. 

1 

5 
3 

5 
230 

55 

175 

30 

18 

11 



2       22.^ 

175 

1 

1 

:::::::::;:: 

:i. ..:::':::::: 

2 

•  «••      |_.-,-^ 

2 

2 

7 

2 
2 
9 

8 

8 

33 

318 

5 

24,331 

10 

2 

19 

5 

31 

11 

306 

112 
18 
13 
29 

4 

15 

3 

12 

2 
2 

38 
18 

4 

417 
1 

7 

82 

623 

67 

7 

14 

5 

26 

20 

3 

i 

7 

f  .. 

.  . 

7 

2 
2 

1 

8 
29 

2 

....... 



1 
1 

1 

2 

1 

1 

1 

9 

8 

6 

2 

8 

230 

1 

2 

8 

281 

2 

12 

1 

1 

25 

! 1 

■   "4 
267 

9 

37 

i        15 

1 

'9 

30 

1 

5 



5 

7,520 
6 
2 

9,815 

10.816 
1 

155 

48 

r 

130          3 

10 

9,668 

3.443 

12,571 

i 

732 

1 
1 

5 

350 
1 

2 



1 

16 

1 

1 

j 

12 
5 

5 

3 

5 

_-_--_ 

26 

■**22 
22 

7 
2 
8 

3 

8 

7 

25 

96 
18 
13 
29 

3 

is 

'82 

28 

1 

8 
5 
5 

1 

1 

6 

7 

1 
7 

1 

2 

287 

234 

2 

74 

1 

1 

17 

■  •  •  •  ■  1 

1 

13 

' 

24 

5 

•  •  «  «  • 

i 

5 

3 

•  •••■• 

12 

3 

" 

""is 

3 

1 

1 

3 

* '  ' 



3 

12 

1 

9 

3 
2 

1 

1 

1 


1 

1 

1 

1 

2 

2 
29 
18 

4 

1  ■  '  ■  ' 

30 

2 

1 

1 
237 

2 

35 

372 

1 

9 
3 

3 
1 
1 

1 

5 

18 

8 

3 

1 
190 

1 

151 

35 

14 

30 

13 
1 

40 

288 

1 

1 

, 

1 

5 

2 

35 

366 
1 

• 

2 
82 

5 

1 

47 

6 

18 

3 

235 
63 

8 
2 

4 

1 

151 

64 
7 

4 

446 

19 
2 

8 
2 

7 

11 

3 

1 

11 
1 

i 

2 
2 
3 

1 

2 

1 

2 

22 

i 

1 
2 

22 
20 

2 

19 
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Table  I— Contlnmed* 


INDUSTRY  AND 
LOCALITY. 


In- 


Placee 
oloBedt 
1  bum« 


Factoribs 
Inbpeotbd. 


NuicBEB  OF  EMPiormaB 


eto. 


4.  Cl«an,  Cinrettes  and 
Toliacco — Continaed* 

Bchenoctady 

SchuylenHlIe 

Seneoa  Fallfl 

Sherman 


Silver  Creek . 
Skaneafreles.. 
Sjyracube. . . . 
Ticonderosa. 


Troy 

Trumansburg. 
Tupper  Lake. . 
UnadiUa 


Utica 

VaUey  FaUa. 
Van  Etten.. 
Waldwi 


Walton 

Wappingers  Falls.. 

Warners 

Warsaw 


Waterf ord. . 
Waterloo. . . 
Watertown. 
Watkins.... 


Waverly... 
Wayland.. 
Weedsport. 
Wellsville.. 


Wbippleville. 
Whitesboro. . 
Woloott 


Total. 


5«  liqaon  (Including 

Ice.) 

a.  Arlifieial  lee. 

Buffalo 

Elmira 

Greenport 

Huntington 


Islip 

Mamaroneck.. 
Newburgh. . . . 
New  York.... 

Niagara  Falls. 
Northport.... 
Patchogue.... 
Pelham 


11 
1 

34: 
1 

191 

1; 
1 

2j 

31! 
1 
1. 
1 
I 
1' 

[ 

2 


1,179 


More 
than 
onoe. 


Total 
no. 


Total. 


IN  BSTABLia&HBNTS   EMPLOY- 
XNO — 


Un- 
der 
20. 


20-«9. 


60- 
199. 


200- 

490. 


500+ . 


FOODy  TOBACCO 


1; 
1 


3 


2 

11 


30 

3 

10 


1 

1 

33 

1 

19 
1 
1 
2 

29 
1 
1 
1 

1 
1 
1 
2 

1 
3 
7 
2 

2 
1 
2 
1 

1 
1 
1 


147        59   1,112 


30 

8 

10 


41 
1 
658 
6 

230 
3 
2 

.  41 

178 

11 

2 

2 

3 
2 
1 
8 

3 
13 
37 

6 

13 
4 
8 
4 

1 
1 

4 


30,225 


14 
5 
6 

4 

4 

6 

4 

213 

4 

2 
5 
5 


4 

1 

136 

5 

73 
3 
2 


97 

11 

2 

2 

3 
2 
1 
8 

3 
13 
37 

6 

13 
4 

8 
4 

1 
1 
4 


4,477 


14 
5 
6 
4 

4 

6 
4 

66 

4 
2 
5 
5 


40 


72 


41 

81 


2,on 


67 


2S2 


85 


6.187 


90 


200 


9.929 


7,555 


Report  op  Burbau  of  Factory  Inspection,  1902    111.319 


BtatlBtlcB  of  Faeiorle*  Inspected. 


AT  TnCB  OF  iNBPSCTXOir. 

• 

Wbkklt  Houvs  or 
Labob. 

r 

TjArobst  No. 
Emplotbbs 

IN  THB  YbaB. 

Ordbrb 

IBSUBD. 

BBX. 

Males 

under 

18 

yr». 

UNDBB  16. 

CBIU>]tBN. 

NUIIBBR  or  BMPLOTBBS 
WHO  WOBK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

p. 

M. 

P. 

Hn- 
der 
14. 

lUit- 
erate. 

61 

hrs. 

or 

len. 

62-67 
hrs. 

68-e3 
hrs. 

Oyer 
63 
hrs. 

No. 
fao's. 

AND  LIQITOBS— Continued. 


20          1 

3 

1 

1 

10 

..«•.. 

37 

3 

10 

1 
2 

i 

2 

3 

8 

2 

1 

I 

•  1 

1 

4 

1 
1 

...... 

4 

1 

202 



4 

1 

712 

5 

231 
3 
2 

57 

203 

11 

2 

2 

3 
2 
1 

8 

3 
13 
45 

6 

16 
4 

22 
4 

1 
1 
4 







1 
505 

153 

6 
3 

38 

3 

12 

269 

187 
5 

1 





180 

2 

1 

ii 

8 

10 

1 

16 
2 

1 

"u 

5 

2 

1 

1 

1 

228 

2 

1 
23 

2 

229 
3 

•  ••••• 

10 

2 

2 

38 

8 
8 

41 
138 

170 

5 

1 

4 

40 

4 
1 

11 

■  •  •  ■  • 

11 

2 

2 
2 

2 

3 

1 

3 

1 

2 

1 
.....t...... 

2 
1 
8 

1 

1 

i 

1 

7 

i 
i 

i 

3 

1 

1 

1             1 

3 

13 

1 

1 
1 

12 

1 

1 

i 

2 

87 

0 

2 

....       . .     ^. .. 

34 

3 

6 

6 

6 
13 

13 

1 

1 

i 



2 

I' 

2 

4 

4 

1 

7 
4 

1 



i 

!         1           , 

2 

4 

6 

2 

1 

::;:.i:::' > 

1 

1 

1 

i 

•••••            ....... 

4 

i   "  *     1 

4 



1 

1 

340 

407 

14.008 

15.227 

750 

10 

12 

10.448 

11,173 

8,602 

2 

34.870 

17.291 

1,127 

586 

14 

/ 

14 
6 

4 

4 

6 

ioo 

5 

5 

14 

10 

6 

4 

4 

6 

4 

228 

4 
2 
5 
5 

•  «•••• 

5 

1 . . 

5 

1 

6 

6 

4 

2 

1 
.  .  . 

1 

4 

1 

i 

1 

0 



«.«..• 

4 

4 

14 

4 

2 

.... 

213 

.....1 1 

5 

4 

1 

2 

.  •  •  .  .  . 

A 

1         1 
.....I..,. 

1 

1 

6 

::::j:::::.i.:: ;.. 
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Table  l-*47ontiiiiied. 


INDUSTRY  AND 
LOCALITY. 


In- 
apec- 


Plaoep 
joloaed, 
burn- 
ed, re- 


Factohibs 
Inspectkd. 


NUMBBR  OF  £lfPIA>rBBa 


etc 


5.  Liquors  (Including  Ice) 
— Continued. 

a.  Artificial  lee — Con, 

Port  Chester 

Port  Jefferson 

Rochester 

Southampton 


Yonkers 

Total 

b.  Cider. 

Albion 

Bouckville 

Camillus 

Canandaigua 


Canastota. 
Fairport. . . 

Goshen 

Johnstown. 


Kingston. 
Madrid. . . 
Medina.. . 
Newark . . 


New  York. 
Orville.... 
Pittsf  ord . . 
Rjverhead 


Rochester. . . . 
Rotterdam . . . 
Sammonsville. 
SyraciiM 


Tonawanda. 


Total 

c.  Carhfmated  Beveraget. 

AddiK>n 

Albany 

Amsterdam 

Auburn 


Ausable  Forks. 

Avon 

Batavia 

Bayshore 


Binghamton. 

Boon\nl]e 

Buffalo 

Cairo 


Carthage... 
CatskuT. . . . 
Colliersville. 
Coming. . . . 


29 


20 


11 

1 

1 


3 


More 
than 
once. 


,    IN  ESTABUSHMKNTS  BMPLOT- 
INO— 


Total 
no. 


Total'  Un- 
,  der 
I   20. 


2049. 


50- 
199. 


gg:lfi00+. 


FOOD,  TOBACCO 


1 
1 
1 
1 

1 

6 
4 

20 
5 

7 

6 
4 

5 

7 

-  - 

20 

1 

i 





90 

1 

9    27 

314 

147 

77 

1 

1 

* 
1 

14 

21 

3 

1 

6 

14 

3 

1 

6 

2i 

^ 

1 

J 

8 
2 

9 
1 

16 
3 

30 
4 

8 
2 

9 

1 

16 

3 

30 

4 



1 

1 

1 

1 

^ 

2 
41 

2 

41 

1 

' 

4 
14 

4 

14 

1 



5         ^ 

179 

117 

62 

1 

» 

1 
7 
2 
2 

1 

I 

1 
1 

1 
29 

4 
11 

3 
6 
3 
3 

4 

1 
29 

4 
11 

3 
6 
3 
3 

4 

1 

,...••• 

1 

1 

9 

i 

10 
1 

1 

72 
16 

1 

34 

16 

38 

{-..••. 



1 

I 
3 

2 
9 

2 
9 

1 
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StatlBtlefl  of  Faotortes  iMspeeted* 


▲T  TzMJB  or  IirsPBcnoir 


1 


F. 


Males 

under 

18 

yn. 


UMDBB 16. 


F. 


CBILDBBN. 


Un- 
der 

14. 


DUi- 
erate. 


Wbkklt  Houbs  of 
Labob. 


Labobst  No. 
Emplotbbs 

IN  TBB  YbaB. 


numbbb  op  ■icpix>tbbb 

WHO  WOBK— 


51 

hrs. 

62-67 

58-63 

or 

brs. 

hrs. 

lw^O« 

Over 

68 

hn. 


T»taL 


There- 
of fe- 
male. 


AJTB  IiigXTOBS-ContliiaecL 


Obdbb« 

ISSUBD. 


No. 


No. 
fao'i. 


6 

6 

4 

20 

6 
4 

20 
5 

7 

1 

1 

4 

■ 

20 

.....I...... 



■ 

2 
1 

1 

5 

A 

1 

7 

•••*■• 

7 

1 

■ 

814 

1 

48 

266 

334 

18 

a 

14 



14 

21 

3 

1 

6 

14 

56 

3 

1 

30 

21 

::::. :;..!;:.. 

i 

2 
2 
1 

1 

1 
1 
1 

1 

3 

1 

6 

•••■'1 

1 1 

1 

8 

8 
2 

9 

1 

16 
3 

30 
4 

•   8 
2 

9 
1 

16 
3 

36 
5 

2 

1 

1 

1 

9 



1 

t      ' 

2 

1 

1 
1 

16 

8 

30 

1 
3 

1 
1 

4 

1 

■■•••)••••• 

2 

1 

2 
41 

2 
115 

41 

1 

1 

4 

4 

14 

10 
14 

1 

1 

1 

14 

1 

170 

179 

825 

17 

12 

_ 

- 





1 

1 

19 
4 
5 

8 

6 
8 
3 

4 

5 

1 
85 

4 
11 

8 
6 
3 
3 

.  .  a  .  •  .  « 

2 
10 

1 
6 

20 

5 

4 

11 

6 

3 

6 

3 

3 

4 

4 

1 

1 

63 

9 

6 

11 

61 
16 

1 



99 

15! 0 

2 

16 

16 

- 

1 

2 

1 

1 

...... 

2 
9 

2 

91 

1 
1 

1 



y.'.'.?..:.. 

1 
1 



.....^ 

1 

21 


III.  322        New  York  State  Dbpaetmbnt  op  Labor 


Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


5.  Uqnon  (Including  lee) 
— Continned. 

c.  Carhonaled  Beverages— Con. 

DanBville 

Elmira 

Fonda 

Franklin  Springs 


Geneva 

Glena  Falls. 
Gioversville. 
Gouvemeur. 


Greenport... 
Haverstraw.. 
Homellsville. 
Johnstown... 


Kinderhook. 
Kingitou... 

Lima 

Little  Falls. 


Lookport 

Lowville 

lialone 

Massena  Springs. 


Medina 

Middleburg. 
Middletown. 
Moravia.   .. 


Mount  Morris. , 
Mount  Vernon. 

Nassau 

Newark 


Newburgh...;. 

New  York 

Niagara  Falls. . 
North  Hoonek. 


Northport.. 
Norwood... 
Ogdensburg. 
Oneida 


Oneonta. 
Oswego. 
Ovid.... 
Owego.. 


Palmyra... 
Patohogue. 
Penn  Van. 
Perry 


Port  Henry 

Port  Jervis 

Potsdam 

Richfield  Springs. 


Plaoes 
closed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 
2 
1 

1 
2 
1 
1 

2 

67 

1 

1 

1 
1 
5 
1 

1 
2 
1 
1 

1 
2 
1 
1 

1 
1 
2 
1 


Factoriks 
Inspbctxd. 


More 
than 
once. 


Total 
no. 


NtncBBR  or  Emplotbbs 


Total. 


56 


IN  iBTABUsirmim  bmplot- 

INQ 


Un- 
der 
20. 


2(M0. 


60- 

199. 


200- 

489. 


556+ 


X.     FOOD,  TOBACCO 


3 

8 

5 

10 

6 
8 
4 
2 

8 
4 
3 
2 

7 
4 
2 
8 

2 
1 
1 


2 

2 

10 

3 

4 

16 
4 

2 

12 

509 

4 

3 

5 
2 
8 
2 

2 
5 
3 
2 

2 

8 
3 
2 

2 
4 

5 
2 


3 

3 

5 

10 

6 
8 
4 
2 

8 
4 
8 
2 

7 
4 

2 
3 

2 
1 
1 


2 

2 

10 

3 

4 

16 

4 
2 

12 

305 

4 

3 

5 
2 
8 
2 

2 
5 


106 


158 


Report  of  Bureau  of  Factory  iNSPECTibN,  1902    III.  323 


Btatl«tiea  of  Faetorle*  Inrnpeeted. 


AT  TllOB  OF  iNBPBCnOlt. 

Wbxklt  Hours  of 
Labor. 

Largest  No. 

Empiotbbs 

IN  tbb  Year. 

Ordbrb 
IsauBD. 

BBX. 

Malen 

under 

18 

y». 

UNDSR  16. 

CBXIDKBN. 

NUICBBR  of  EMPLOTBBS 

who  work- 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

init- 

erate. 

si 

hr0. 

or 

len. 

52-57 
hra. 

58-63 
hrs. 

Over 
hra. 

No. 
fae's. 

AND  LIQUOBS— Continued. 


3 

3 
3 

3 

4 

3 

5 

5 

5 

••••••• 

6 

4 

1 

■•■•«• 

10 

6 
4 

4 
1 

• 

8 
4 
8 
2 

7 
4 

■I 

2 

1 
1 

10 

6 

12 

5 

4 

8 
4 
3 
2 

7 
4 
2 
5 

3 
2 
2 

4 

1 

5 

5 
2 

8 

8 

4 

2 

4 

2 

1 

4 

2 

8 

4 

3 

2 

7 

2 

1 

4 

2 

3 

2 

1 
4 
3 

2 
1 

1 

1 

1 

1 

2 

2 

2 

10 

3 

4 

8 

2 

10 

4 

4 

16 
5 
2 

12 

676 

4 

5 

5 

3 

13 

5 

3 
5 
5 
2 

2 
8 
3 
3 

2 
4 

10 
2 

2 

1 
1 

1 

10 

1 

8 

4 

16 

16 

4 

4 
2 

12 
479 

4 
3 

5 

2 

7 
2 

2 
5 
8 
2 

2 
8 
3 
2 

2 

4 
3 
2 

5 

■• 

2 

6 

1 
51 

1 

12 

1 

565 

4          1 

85 

35 

4 

S 

5 

1 

2 

1 

8 

2 

1 

2 

2 

2 

1 
1 

1 

1 

5 

1 

3 

1 

2 

2 

1 

8 

2 

3 

1 

2 

2 

1 

4 

1 

5 

2 

2 

2' 

1 
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Table  I— Contlniied. 


INDUSTRY  AND 
LOCALITY. 


In- 
tioiu. 


5«  liquors  (Inelndins  Ice) 
— Conttnued* 

0.  Carbonated  Beveragea—Con. 

Riverhead 

Rochester 

Rome 

Bag  Harbor 


Soranac  Lake. 

Saratoga 

Soheneotady.. 
Falb.. 


Sidney 

Silver  SpringB. 
Southampton. 
Syracuse 


Troy 

Tupper  Lake. 

Utica 

Van  Etten... 


Warsaw 

Watertown. . , 
Weedspprt... 
White  PI  Jins. 


Yonkers 

Total 

d.  MaUinif, 


AdaxoB. 
Attica.. 
Auburn 
Buffalo. 


Casruga. 
Geneva. 
Le  Roy. 
Lyons.. 


New  York. 
Oswego.. . 
Penn  I an . 
Phelps 


Pittsford. 
Syracuse. 
Waterloo. 
Watkins.. 


Weedsport. 
Total. 


«.  MaU  Liqtum, 

Albany 

Allegany 

Amsterdam 

Attica 


eloMd.' 
bum- 
edt  re- 
moved 

ete. 


1 
2 
1 
1 

1 
9 
1 
2 

1 
1 
1 
5 

4 

2 
2 
1 

2 
4 

1 
1 

2 


199 


1 
1 


14 


1 

i 


ao 


FACTOBIBa 

Inifbctbd. 


More 
than 
onoe. 


Total 
no. 


NoiiBBB  or  Eimo' 


TotaL 


IN 


IMO— 


Un- 
der 
90. 


30-49. 


50- 

190. 


000- 


0004-. 


15 


1 

2: 

II, 


13 


FOOD,  TOBACCO 


195 


14 


7 

18 

6 

5 

6 

78 

8 

4 

2 
4 

5 
81 

29 
5 

5 
5 

10 

11 

3 

5 

18 


1.184 


1 
15 


135 


7 

18 

5 

6 

6 

68 

8 

4 

2 
4 

5 
81 

29 
5 
6 
5 

10 

11 

8 

5 

18 


20 


862 


1 
15 


115 


351 


02 

52 

9 

2 

3 


80 


819 


1 
1 


389 

2 

20 

8 


22 

27 

9 

2 

8 


199 


88 
2 


3 


164 


158 


20 


35 


40 

25 


120 


186 


20 


170 
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Statiaties  of  Faetorlea  iMspeetetL 


▲T  TncB  ov  Inbtbotion. 

Wbsklt  Houbb  ov 
Labob. 

Lxnanav  No. 
Emplotsbb 

IN  TBB  YbAB. 

Obdbbb 
laauBD. 

nz. 

Male* 

under 

18 

yre. 

UMMBB  16. 

OBILDBBK. 

NUMBBR  or  BlfPLOTSBB 
WHO  WORK- 

Total. 

There- 
of  fe- 
male. 

No. 

1 

11. 

P. 

11. 

P. 

Un- 
der 
14. 

lUit- 
eraie. 

SI 
hlB. 

or 

l«Bi. 

hn. 

68-68 
hrs. 

Over 

68 

hrs. 

No. 
fae'a. 

▲STD  IJQtrOB&--Oo&tiiLaecL 


7 

7 

18 

5 

5 

6 

73 

3 

4 

2 

4 

5 

81 

29 
5 
5 

•  •  • .  • . 

7 

18 

6 

5 

7 
96 

4 
4 

3 
4 

5 
00 

29 
6 

8 
6 

10 

11 

8 

7 

24 

18 

1 

1 

6 

6 

6 

2 

1 

4 
1 
2 

1 

71 

2 

8 

3 

1 

4 

2 

2 

4 

1 

1 

5 

30 

1 

2 

2 

4 
2 

2 

29 

2 

5 

2 

5 

3 

2 

5 

2 

5 

2 
4 

1 

1 

10 

10 
9 
3 

5 

18 

2 

11 

2 

3 

3 

1 

5 

' 

9^  •    ■   ■    a 

18 

...••• 

1»161 

23 

12 

11 

132 

1.029 

.      12 

1,429 

33 

139 

99 

1 

1 
15 

10 
15 

1 
1 

1 

15 

1 

_ , 

135 

27 

90 

18 

242 

5 

4 

35 

35 

35 

1 

1 



5 

5 

22 
1 

'   8 
2 

3 

"'36 

i5 
68 

2 

1 
1 
1 
2 

1 

1 

82 

40 
15 

1 

1 

52 



1 



52' 

1 

0 

16 
2 

6 

1 

2 

2 

3 

1 

•«•«•• 

310 

1 

83 

147 

89 

461 

16 

14 

_^ 

***'** 

'**'** 

838 

1 

256 

83 
2 

849 

2 

20 

3 

1 

11 

7 

2 

20 

20 

3' 

3 
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Table  I^ContUmed. 


In- 
fec- 
tions. 

Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 

Factories 
Inspbctbd. 

NuuBEB  or  Ebiplotxbs 

INDUSTRY  AND 
LOCALITY. 

More 
than 
once. 

Total 
no. 

Total. 

IN  XBTABUSHlfSNTS  BKPLOT- 
INO— 

Un- 
der 
20. 

20-49. 

SO- 
199. 

200- 

499. 

500-»-. 

5*  Uquon  (Incladtng  Ice) 
— Continued* 

e.  Malt  Liquora — Con. 
Auburn 

3 

1 
2 
4 

23 
2 

1 

3 
1 
2 
4 

2 

40 
3 
6 

34 

662 
32 

• 

40 
3 
6 

34 

51 

POOP,  TOBACCO 

Batavia 

Batb 

, 

Bipshamton 

1 

Buffalo 

3 

i 

339 
32 

272 

Canandaigua 

Canieteo 

Catokill 

1 

1 

1 
1 
1 

1 
1 
3 

1 

6 
1 

1 
1 

2 
1 
1 
1 

2 
2 
5 

1 

2 
2 

1 

1 

1 
1 
1 
1 

1 

1 
3 
1 

5 
1 
1 
1 

2 
1 
1 

1 

2 
2 
5 
1 

2 
2 

1 

2 

26 
1 
3 
5 

6 
44 
31 
11 

30 

2U 

2 

7 

7 

5 

10 

14 

82 
8 

35 
2 

83 

4 

4 

2 

i 

3 
5 

6 

'"'si 

11 
30 

2 

7 

7 

5 

10 

14 

8 

35 
2 

13 
4 
4 

Coboes 

26 

Constableville 

Ck>rmng 

9 

CSortland 

Dansville 

Dobbs  Ferry 

44 

Dunkirk..... 

Ellen  ville 

»••••» 

Elmira 

2 

1 

•  \  •  •  •  • 

Fort  Edward 

20 

Fort  Plain 

Glena  Falls 

GloversviUe 

Gowanda 

Uaveratraw ^. . 

Homelte^nUe T. . 

Hudson 

28 

54 

Ithaca 

Jamestown 

1 

... 

Johnstown 

Kingston 

20 

Lancaster 

liberty 

T^^n^enhunrt 

1 

IxMskport 

2 

2 
1 

1 

1 

1 

1 

54 

1 

2 
2 
1 

1 

1 

1 

1 

54 

1 
1 
1 
1 

2 
1 
6 

1 

12 
2 
3 
3 

21 

10 

12 

2,948 

15 
4 

17 
26 

4 

2 

43 

3 

12 
2 
3 
3 

■"io 

12 
140 

15 

4 

17 

4 

2 

43 
3 

Halone 

Mechanicville 

1 

Medina 

Mount  Vernon 

21 

Newburgh 

New  Roehelle 

New  York 

2 

454 

1.631 

723 

Niagara  Falls 

Norwich 

1 
1 
1 

2, 

r 

6 

I 

Ogdensbivg 

Clean 

26 

Oneonta 

Oriskany  Falls 

OswegpT 

Penn  Yan 

i 
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Stmtimtieu  of  FactorleN  Iii«peetcd. 


AT  Tna  OF  Inspection. 

WxEKi.T  Hours  or 
Labor. 

Larobst  No. 
Employbbs 

IN  THB  YbAR. 

Orobrs 
Issued. 

SKX. 

ftfalet 

under 

18 

yrs. 

UMDBR  16. 

CHILDBBN. 

NUSIRER  OF  XMPLOTBBS 
WHO  WORJC— 

Tots). 

< 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

IlUt- 
er»te. 

51 

hrs. 

or 

leas. 

52-57 
hrs. 

5R-63 
hrs. 

Over 

63 

hrs. 

No. 

fao'B. 

AND  LIQUOBS-CoiitijiuecL 


40 

34 



■ 

6 

•      3 

6 

34 

4 
5 

40 
3 
7 

84 

687 
82 

3 

i     '  . 

_ 

1 
2 
3 

9 
2 

1 

6 

" "  1 

1 
1 

2 

34 

3 

662 

5 

2 

658 
27 

5 

82 

*      1 

2 

2 

2 

26 
1 
3 

2 

26 
2 
3 
5 

8 
44 

85 
11 

82 

20 

2 

7 

7 

5 

10 

14 

82 

8 

35 

26 

1 

2 
2 
2 

1 

3 

i 

5 

5 

1 

6 

6 
44 

19 
11 

30 

20 

2 

7 

7 

5 

10 

44 

31 



12 

1 

1 

11 

30 

4 

2 

2 

20 

1 

2 

7 

2 

i 

7 

5 

2 

1 

10 

14 

14 

3 

2 
2 

1 

82 

82 
8 

35 
2 

33 



1 

8 

2 

35 

2 



2 

33 

83 
4 
4 

4 

4l 

4' 

1 

1 

4 



12 

10 

2 
2 
3 
3 

21 

10 

12 

2,500 

15 

4 

17 

''"78 

12 
3 
3 
8 

21 

10 

12 

8.052 

15 

6 

18 

26 

5 
4 

43 
3 

3 
4 

1 

2 

2 

3 

3 

• 

2 
.   1 

1 

21 

1 

10 

12 

7 

1 
2 

1 
1 

7 

1 
42 

3 

1 

2,941 

92 

288 

23 

15 

i 

4 

17 

26 

26 

4 

1 

4 

4 

2 

20 

2 

i    '   i 

43 

1 

5 

12 

6          5 

3 

...... 

3.:;  ...1 
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Table  I— ContiniaeA. 


INDUSTRY  AND 
LOCALITY. 


In- 
spec- 
tions. 


Places 
olosed, 
burn- 
ed, re- 
moved More 


F^CTORns 
Inbpkctbd. 


etc. 


than 
ones. 


Total 
no. 


NtTKBSS  or  Emplotsss 


Total. 


IN  SSTABUBHMXMTB  BlfrLOT- 
INO— 


Un- 
der 
20. 


2040. 


80- 
100. 


200- 
400. 


500+. 


5*  liquors  (Incladlng  lee) 
— Contlnned. 

e.  Mali  Liquon—Con. 
Plattsburs....                 .   .    . 

1 

2 
U 

• 

4 

1 
2 
0 

18 

5 

11 

855 

z. 

13 

6 

11 

21 

F0( 

m,  TOBACCO 

1 

Por^  ChAflt«r 

1 

1 

Poiiffhkff^nnA   . 

j 

Rochflstcr 

1 

2 

1 

2 

05 

239 

Kock  Glen 

RomA.. .                .    . 

2 

1 
1 

5 

8 

1 
1 

10 

7 
1 
8 

1 
1 
1 
2 

1 

2 

1 
1 

5 

7 

1 
1 

10 

7 
1 
8 

1 
1 
1 
2 

1 

io 

2 

4 

20 

285 

6 

7 

190 

115 

3 

12 

2 
5 
2 
9 

22 

10 
2 
4 

29 
28 

5 
7 

74 

42 

8 

12 

2 
6 
2 
0 

Baranac  Lake 



Saratosa 

Schenectady 

Syracuse 

1 
1 

i 

1 

1- 

106 

151 

Tloondeix>n. ......    .    ..... 

1 

^  _  -  _  _  _ 

Tonawanda. 

'•;;;t ;;  ;; 

Troy 

116 
73 

Utica 

.... 

Warwick 

Watertown 

Watkins 

1 

Waveriy 

W«rUMid...     .       .   . 

wSOsville 

Yonkers 

22 

Total 

228 

21 

6 

224 

1 

2 

11 

2 

4 
1 
1 
1 

7 
1 
4 
2 

8 

1 
8 

1 

1 

6,744 

026 

1.578 

2.617 

728 

_^ 

f.  Win*  and  DiBtOhd 
lAquom. 
Bath....     . 

1 

2 

11 

2 

4 
1 
1 
1 

7 
1 
4 
2 

3 

1 
4 
1 

1 

4 

28 
64 

8 

72 

4 
3 
2 

106 

7 

20 

18 

67 
20 
20 
45 

4 

1 

4 

8 

64 

8 

21 

4 
8 
2 

64 

7 
20 
13 

4 
4 

BitKston.. . 

1 
1 

25 

Ruffftln 

Fredonia. . . 

2 

fTRm  tnnnHannpt 

51 

Lowman 

Maribnro 

Naples 

New  York 

1 

61 

OevreiK) 

Penn  I  an 

*"*  2  .i...- 

PttUney 

Rhmnm -*..  r  - ...... . 

63 
20 
20 

Ripley ! .! 

Rochester 

1 

Urbana ...V.V.V.V 

45 

Waterloo 

Wentfield 

"i 

1 : 

Total 

47 

8          1 

46 

476' 

^01 

173 

102 

" 

-^=^ 

,. 

"  *  ^ 
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BtAtisties  of  Faetovle«  ImapeeteA. 


AT  TtMM  OF  IXSPBCTTOM. 

Webklt  Houbs  of 
Labor. 

LabobbtNo. 

ElfPLOTBas 
IXTBB  YBAR. 

Ordbbs 
Ibsubd. 

SBZ. 

MalM 

under 

18 

UNDSR 16. 

CBIU>BBN. 

mnCBBR  OF  BKPIX>TBBS 
WHO  WORK— 

TotaL 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

IDitr 

erate. 

51 

hrs. 

or 

MSB. 

52-67 
hrs. 

5&-«8 

Ovw 

68 

hrs. 

No. 
fao'B. 

AND  LIQUOBS — Condaded. 


13 

1 

13 
5 

11 
6 

19 

5 

11 

862 

5 

4 

5 

1 

t 

11 

1 

1 
6 

2 

355 

.    5 

3 

349 

4 

10 

....... 

10 

* 

10 
3 

7 

30 

285 

5 

7 

206 
136 

4 
13 

2 
5 
2 
9 

22 

2 

•  - .  - « 

2 

4 

3 

1 

4 

20 

1 

29 
111 

4 
3 
2 
1 

14 
1 

1 
1 

1 
1 

3 

285 

174 
5 

7 

57 

3 

12 

2 

5 
2 
9 

22 

8 

5 

1 

7 

1 
1 

1 

100 

138 
111 

7 

115 

4 

1 

3 

•  •  • 

1 

12 

1 

2 

1 

5 

1 

2 

0 

1 

H 

22 

7 

5,736 

8 

18 

135 

1,051 

3.585 

73 

5,057 

8 

165 

105- 

4 

4 
28 
36 

8 

72 
4 
3 

2 

81 
7 

20 
9 

67 

20 

9 

45 

4 

mm  •  •  •   • 

4 
48 
54 

8 

72 
4 
3 
2 

113 

7 

37 

13 

60 
25 
20 
50 

21 

28 

3 

43 

6 
2 
6 

i5 

2 

4 
2 

6 
2 

1 
2 

9 

) 

51 

3 

1 

11 

8 

2 

8 

> 

29 

43 

1 

1 

2 

4 

4 

i 

3 

1 

2 

1 

102 

3 
2 

J 

1 

4 

20 

5 

5 

20 

3 
5 

6 
2 
2 

2 

2 

2 

13 

4 

2 

67 

3 

20 

1 

20 

11 

1 

30 

15 

1 

4 

1 

2 

2 

410 

66 

3 

15 

43 

418 

550 

75 

50 

27 
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4'able  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


Addison. 
Akron... 
Albany. . 
Auburn. 


!•  Waten 


Babylon. 
Bath.... 


Bayshore  ... 
Bingharaton . 


CanandaiffUA. 

Clinton 

Carthnffe. . . . 
Cbamplain. . . 


Clayton 

Coming 

Depew 

East  Aurora. 


Ellicottville. 

Blmira 

Fulton 

Gene^eo. . . . 


Oouvemeur. . . 
Hoosick  Falls. 

Hudson 

Ithaca 


Jamestown , 
Lakewood. 
Lestershire. 
Massena. . . . 


New  York... 
North(>ort.. . 
Ogdennburg. , 
Oswego 

Owasoo 

Owego 

Fatcnogue. . . 
Pelham 

Penn  Yan . . . 

Perry 

Phoenix 

Potsdam . . . . 

Rensselaer. . . 
Rochester. . . 
Sandy  HUl... 
Saratoga 

Senoca  Falls. 

Tray 

Waterford... 
Waterloo. . . . 

Watertown.. 

Watkins 

WttUsvUle.... 

Total. . . 


In- 
spec- 
tions. 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 


1 

2 
1 
1 

1 
1 
I 
1 


•  2i 

■l 

1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

1 
2 
1 
1 

1 
1 
1 
1 

1 
1 
1 

H 


Factoribs 
Inspectbd. 


More 
than 
once. 


Total 
no. 


Number  or  Emplotbis 


Total. 


IN  E8TABLI9HMBMTS  EMPLOY- 
1N&— 


Un- 
der 
20. 


TXr'in. 


50- 
IM. 


200- 

499. 


500+. 


XI.     DISTBIBT7TI0K  OF  WATEB, 


60 


1 
1 

24 
9 

2 

1 

2 

15 

2 
1 


9 
2 
2 
3 

3 
2 
2 
2 

1 
2 
1 
2 

5 

46 

2 

5 

3 

24 
1 
2 

3 
2 
3 

225 


9 

2 

1 

2 

15 

2 
1 


24 


2 


1 
2 

8 
2 
8 


40 


24 


88 
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Statiatiea  of  Factories  Inspected. 


▲r  Time  of  Inspectiok. 

Weekly  Hours  of 
Labor. 

r ' 

Largest  No. 

Employees 

IN  THE  Year. 

Orders 
Issued. 

BEX. 

Males 

under 

18 

yw. 

UNDER  16. 

UHILDBSM. 

NUMBER  OF  EMPLOYEES 
WHO  WORK- 

Total. 

There- 
of fe- 

1 

No. 

1 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erate. 

SI 

hrs. 

or 

less. 

62-57 
hra. 

68-63 
hra. 

Over 

63 

hra. 

No. 
fac's. 

OAS 

1 

Am 

3  EL 

EOT 

BIC 

ITY. 

1 

1 

1 

24 

9 

2 

1 

2 

15 

2 

1 
1 

2 

4 

1 

1 

1 

1 

24 

24 
9 

9 

•■■••• 

2 

2 

1 
2 

^  , 

1 

2 

, 

1 

2 

15 

15 

1 

1 

1 
1 

1 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
2 
4 

1 

1 
7 
2 
2 

1 
2 
6 
4 

4 

/ 

3 
6 

1 
2 

8 

4 

1 

2 

2 

4 

1 

1 
7 
2 
2 

1 

,1 

4 

1 

1 

] 

1 

1 

7 

*  '  • 

1 

2 

2 

I 



1 
1 
2 

1 

•      2 

2 

1 

6 

6 
4 

1 

4 

4 

4 

. 

2 

2 

■ 

2 

3>         1 

9 

••.«.• 

9 
2 

11 
2 
3 
3 

i 

2 

2 

1 
2 
1 
2 

5 

46 

2 

5 

3 
24 

1 
2 

3 
2 
8 

2 

2 

2 

,  ,  , 

2 



2 
3 



3 

3 

3 

1 
2 

1 

2 

2 

1 

2 

2 
2 

1 

2 

) 

2 
2 

1 

1 

1 

2 

2 

1 

....   . 
2 

5 

i 

1 
2 

1 

•> 

1 

5 

1 

46 

46 

2 

2 
3 

1 

1 

5 

5 

8 

24 

24 

1 

1 

. 

2 

2 

1 

1 

3 

3 

2 

.....  V 

2 

3 

1 

1 

3 

■  •  •  ■  ■  N 

* 

225 

76 

72 

15 

62 

228 

BBSS 

53 

2» 

^:^^^ 

•  •  •  «  • 

_i 

mill 
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Table  I— Continued. 


INDUSTRY  AND, 
LOCALITY. 


In- 
spec- 
tions. 


Places 
closed, 
burn- 
ed, re- 
moved 
ete. 


Factobibb 
Inbpbctbd. 


More 
than 
onee. 


Total 
no. 


Numbbb  of  EnPiiO'nuB 


TotaL 


IN  BBTA  BT JBHMBWTB  BMPI^T- 
INO — 


Un- 

der- 

20. 


20-40. 


50- 
100. 


200- 
400. 


500+ < 


XI.     DISTBIBTrnOV  07  WATSB^ 


2.  Gas. 

Albany 

Auburn 

Bingham  ton 

Brockport 


Buffalo 

Canandaigua. 

Ck>minc 

Cortland .... 


Dunkirk 

Fort  Fxlward. 
Fort  Plain... 
Fredonia. . . . 


Geneva 

Gloversville. . . 
Hoosick  Falls. 
Homellsville. . 


Hudson 

Huntington. 

nion 

Ithaca 


Lockport. . . 
Medina. . .  . 
Middletown. 
Newark .... 


Newburgh.. .. 

New  York 

Niagara  Falls. 
Nyack 


Ogdensburg. 

Oswego 

Palmyra.... 
Penn  Yan.. 


Port  Henry... 
Port  Jervis. .. 
Poughkeepsie. 
Rensselaer. . . . 


Rochester. . 
Sag  Harbor, 
i^yracuse... 
Troy 


"Watertown, 
'Watkins.... 
^estfield... 
Yonkers. . . . 


Total. 


10 


3,  Gas  and  Blectrldty, 

Attica 

Batavia 

Bayshore 

Pansville 


52 


1. 

1| 
11 
1 


1 

20 

6 

10 

2 

204 
2 

4 
2 

6 

10 

2 

1 

6 
2 

20 

•  •  •  •  •^ft' 

1 

1 

200 

...... 

1      2 

::;!..  --:.-- 

2    2 

2 

6 
4 

2 
5 

....... 

4 
4 

...... 

1     4 
1      2 

2 

7 
4 
4 

4 

12 
3 
4 

1 

5 
37 
11 

3 

7 
11 

1 
4 

1 

1 

.....*. 

1 

0 

7 
4 
4 

4 

12 
3 
4 
1 

5 

1,268 

11 

3 

7 

11 

1 

4 

1 
3 
5 

:;::::: 

1 

300 

888 

643 

• 

' 

, 

f 

1 

i"' 

1 

****** 

•••••• 

1 

00 

3 

75 

12 

20 
2 

oc 

! 

3 

75 

1 

12 
2 

20 

1 

••"■'• 

1 
.....■'  .  .  . 

1 

1 
......■>----• 

17 

17 

1 

2 

1 

51 

1,854 

218 

40 

465   588 

643 

3 

8 
6 

3 

8 
6 

...... 

*     t 

' 

.   .  1  .  . 

[ 

'.  '..L 

7    7 

1 
',,,.,, 
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BtmtimtLem  of  Faotorles  Inspected. 


▲T  TXIOI  OF  IjfBPBCnON. 

wsbklt  houbb  of 
Labor. 

Largbst  No. 
Emplotbbs 

IN  THB  YbaB. 

Ordbrs 

ISSUBO. 

SBX. 

Males 

under 

18 

y». 

UMDBB  16. 

CHXLDBBN. 

NUMBBB  OF  BlfPU>TBBS 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

p. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs.   52-57 
or      hrs. 
leu. 

58-68 
hrs. 

■   ■ 

Over 
63 
his. 

No. 
fao's. 

20 

e 

10 
2 

'  an: 

1 

D  BI 

jBcn 

TiTC 

ITY- 

—Cox 

Ltinai 

ML 

1 

1 

20 

6 

10 

150 
2 
4 
2 

6 
2 

20 
6 

10 
2 

204 
2 

4 
3 

6 
2 
2 
2 



1 

1 

> 

, 

\> 

"1 

1 

2 
54 

8 

1 

204 

i 

1 

2 

•  •  • '  *  1 

• 

1 
2 
2 

1 

4 
2 

6 
2 
2 

• 

■ 

1 

1 

1 

■ 

1 

•  •  •  •  •  ■ 

«■*■•■■«•...• 

1 

1 

, 

1 

1 

2 

2 

2 

5 
4 
4 

7 

4 

4 

12 
8 

1 

1 
1 
1 

1 

5 

6 

4 

4: 

1 

4 

1 

1 

4 

1 

2 

( 

1  

2 

2 

7 
4 
4 
4 

12 
3 

7 

1 
1 

1 

1 

1 

2 

1 

4 

[[[[[' \ 

4 

4 

4 

1 

2 

1 

12 

1 

••*■••'•••■•• 

3 

1 

4 

I 

4 

4 
1 

***** 

1 

1 

i 

1 

1 

5 

5 
812 

"444 

5 
1.452 

1,208 

3 

12 

1 

12 

1 

k 

11 

11 
3 

111 

1 

3 

3 

7 



1 

1 

7 

11 

1 

4 

6 

7 
11 

1 
4 

2 
3 
5 

1 

1 

11 

•••••* 

1 

2 

1 

4 

1 

1 
8 

3 

1 

3 

5 



90 

00 

110 
8 

75 
12 

20 
2 

8 

■ 

3 
76 
12 

10 

75 

12 

'i 

1 

20 

2 

1 

1 

1 

17 

17 

22 

1,854 

3 

12 

14 

1.000 

819 

2.065 

39 

25 

3 

3 

8 

3 

8 

81 

6! 
T 

6 

61 

7 

1 1 

t 

7 
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Table  I— Con  tinned. 


INDUSTRY  AND 
LOCALITY. 


In- 
epeo- 
tionfi. 


Places 
closed, 
burn- 
ed, re- 
moved 
etc. 


Factokiss 
in8psctsd. 


More 
than 
once. 


NUMBBR  or  EUPLOTKBS 


[Total 
no. 


Total. 


IN  BSTABUSHMBNTi  SltPXiOT- 
XNO— 


Un- 
der 
20. 


20-49. 


S0> 
109. 


200- 
409. 


500+ . 


8«  Gas  and  Electiidty- 
Conttnued. 

Elmira 

Qeneeeo 

Kingston 

LeRoy 


Little  Falls.... 

TAvonia 

Mechanicville. . 
Mount  Vernon, 


Norwich., 
Oneonta. 

Rome 

Saratoga. 


Tarrytown... 

Utica 

Warsaw 

White  Plains. 


Total. 


4.    Electric     Light     and 
Power. 

Adams 

Addison 

Albany 

Albion 


Axnityville.. 
Amsterdam. 
Antwerp .  . . 
Athens 


Auburn 

Avon  Ceutre. . 

Babylon 

Baluwiiibville. 


Batavia 

Bath 

Binffhamton. 
Boonville. . . . 


Brockport. 

Buffalo 

Camden. . . 
Cana^tota. 


Canton. . . . 
Carthage.. 
CatBkill. . . 
Casenovia. 


Champlain. . 
Cnarlotte.. . 
Chateaugay. 
Chatham... 

Clayton.. .. 

Clinton 

Clyde 

CobieskiU... 


2 

1 

1 

1 
1 

20 

CSTB] 

62 
4 

13 
4 

7 

2 

5 

29 

5 
2 
0 

8 

11 

26 

5 

7 

[BUT 

ION 

OF 

62 

WATEBy 

4 

13 
4 

7 

a 

5 

5 
2 
9 

8 

11 

5 

7 

1 

29 



26 



22 

2 

223 

106 

55 

62 

<••••• 

, 

1 

1 

3 

17 

9 

2 
6 

... 

1             3 

2.          57 

40 

1 

9 

2 

6 

1 

1          1 

1 

1 

......f 

1 

3           3 

2 
14 

2 

14 
3 

1             3 



1             5i          .5 



1 

1 

4,          4 

6           6 

./ 

•     •  • 

1 

4 

42 

1 

3 
11 

4 
12 

1 

.3 
11 

30 



2 

1 

1|          1 

' 

tt'          6 

1 

3  3 

4  4 

' *.  ■  * ' 

^ 

1 

3 
2 

1 
4 

1 
4 

2 
2 
2 
2 

3 

2 
1 

4 
1 
4 

2 
2 
2 

k 

2 
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Statiaticfl  of  Faotoriea  Inspected* 


▲T  TiMX  or  iNSPXcnoN. 

Wesklt  Houb0  of 
Labor. 

LaboxstNo. 
Emplotbbs 

IN  TBB  YbAB. 

Obdbbs 
lasuBD. 

■■z. 

Males 

under 

18 

yrs. 

U1II>BB  10. 

CHILDBBir. 

NXTMBBB  of  BMPLOTBBS 
WHO  WOBZ— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hn. 
or 

less. 

62-57 
hn. 

68^ 
hrs. 

Over 

88 

hra. 

No. 
fao'a. 

OAfl 

62 

t  AN 

D  EI 

1 

1 
1 

JITY 

— Coi 

itlnu 

ed. 

62 

4 

»          S 
4 

1 
2 

2S 

62 

\           A 

\       n 

\           A 

1 

'            2 

s 

29 

I 
2 
9 

12 

11 
20 

5 
7 

' 

4 

1 

4 

13 

C 

....... 

1 

4 

•••••• 

^ 

7 



A 
2 

1 

2 

1 

5 

29 

5 





2 

1 
1 

1 

2 

■•••■i 

2 

1 

9 

8 

9 
8 

11 
26 

5 
7 

1 

i  ■"..■; 

11 

1 .....  • 

26 

5 



7 

•>•••.. 

223 

2 

73 

148 

227 

14 

6 



' 

, 

1 

\ 

1 

2 

3 

67 

9 

2 
8 
6 
2 

14 
3 
5 

4 

6 
4 

42 

1 

3 

11 

2 

6 

3 
4 

3 
2 

1 
4 
1 

4 

2 
2 
2 
2 

3 

1 

3 

9 

2 
6 

2 

14 
3 
5 
4 

6 

4 
42 

1 

4 

1 
6 

3 

4 
3 

1 

1 

67 

57 

9 

2 

6 

3 

•  •  *  •  • 

**•"•■ 

3 

3 

1 

2 

14 

2 

1 

1 

3 

1 

6 

•••••• 

4 

5 

1 

6 

4 

6 

1 

42 

l'         1 

1 

3 

8 

7 

1'         1 

11 

.    1 

i i 

6 

8 

1 
1 

1 

4 

1 

3 

2 

2 

3l i 

] 

1 
4 

4 

4 

1 

1 

1 

4 

4 

2 
2 

2 

2 

2 

1 

2 

2 

2 

4 

1 

1 
1 

2 

'/,'.'.'.', ....:.' 
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Table  I— Contlnueil* 


INDUSTRY  AND 
LOCALITY. 


In- 

speo- 

tlOXlB. 


PlaoflB 
oloeed, 
burn- 
ed, re- 
moved I  More 
etc.   :  thoB 
onoe. 


Factorikb 

IXfSPBCTSD. 


Total 
no. 


NtTMBBR  or  EiiPLoms 


Total. 


IN  BaTABUaHMSMlB  BliniOT- 
INO — 


Un- 
der 

ao. 


2(M0. 


80- 
IW. 


900- 

409. 


«XH-. 


4.     Electric    Light     and 
Power— Conmned* 

CorninE ......••• 

1 

XI 

.     P] 

[STBTBimOV 

5          6 

07 

WATBB^ 

Oortl&ii(i    - ......•• 

5!         5 

OoTMu*lrie •• 

2 
3 

3 

2 

12 

2 

1 

2 
3 

8 

2 

12 

2 

1 

Denew 

DeDOfdt 

1 

1 

Dundee 

*   * 

Dunkirk 

1 

"EjumA  Aurnm 

£a8t  Greenwich 

EHniii^ 

i 

1 

1 



Pranklinville 



Fredonia 

4 

5 
10 
31 

5 

2 

4 

5 
10 
10 

5 

2 

ITiilKnn 

fZ^wttnrM.                               ... . 

... 

i 

falATIK   'FbHh                                  

21 

OlovAmvillA                      ....... 

1 

n!AvrAnr{&  .    ............... 

OmM*<i 

4'         4 

flrftpiinort ... 

1            3<         3 

OranvillA. . 

* 

3 

2 

1 

I 

2 
2 

4 

3 

2 
1 
2 
5 

2 
2 

4 

rSrc^nwicli. 

Orotoii •..«••■«• 

1 

TT&ilMihorD 

1 

TTainilton.  ....•...••• • 

Hartwiok 

Tf  Aviirfltr&w .*•••• 

HArlrtmftr. ••••• 

Hoosick 

i;      4;     4 

Hnnmrk  Fallfi ,..,... 

1 

...... 

^ 

i  I 

VTnmAllnvillA 

1 

....•  , 

Huniiiurton 

.............. 

30 
5 

7 
20 

30 
5 

......  1 

If KanA                          ..    ....    . 

XIUHO.  ................... 

Jfunraitown ..    ............. 

loVmaf/iMnn     .    .          ......... 

TCinmton 

1 

I 

6.         6 

T.a1rovrrw>H                             ....... 



T.ATlAJilltAr 

1 

2 
4 

2 

2 
4 
2 

T  j»  Rnv            

■Lihi»rtv             

1  .itriA.         ••..•••• 

10        10 

I 

3!         3 
1          1 

Little  Falls 

I jtt  l«  Valley.  -..,----  T    - 1  - 

Uttleville 

4 
4 

2 
6 

4 

4 

I  vonn •••••• 

4 

2 
6 
4 
4 

Madrid 

Malnne 

1 

Mamaroneck 

j^ 

If  anliuii 



2       4 

1       5 
1       3 

Mas5«na 

1 

5 
3 

2 

Mavville 

M^nina. 

* 

Mexico 
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BtAtlstles  of  Fa4stories  laspeeted. 


AT  TlUK  or  iNBPBCnOK. 


T7NDXR  16. 


M. 


CHILDUN. 


F. 


Un- 
der 
14. 


nut- 

erate. 


Wbexlt  Hotnis  of 
Labor. 


NuMBXB  or  bmplotbbb' 

WHO   WOBB— 


51 

hn. 

62^7 

58-68 

or 

his. 

hn 

1688. 

Orer 

63 

hn. 


Labobcpt  No. 
Emplotbbs 

IN  THB  YBAR. 


Total. 


Th«re- 
of  fe- 
male. 


OAS  AKB  ELECTBIGITY— Continued. 


Ordbbs 
Ibsubd. 


No. 


No. 
fao'^ 


5 

5 
5 
2 
3 

8 

5 
5 
4 
3 

3 

1 

1 

5 

....:i:::. .;:::::: 

2 

1 :... 

2 
3 

4 

1 
1 

1 

3 

1 '  . ,. 

3 

1 

1 , 

•! 

2 

1 

! 

2 

2 

12 

2 

1 

' 

12 

12 

2 

2 

1 

■••••• 

1 

r 

•  ■•as' 

3 

1 

1^],] ][][ 

*  .;;;;.; 

1 .....  , 



4 

' 

4 

5 

4 
5 

i i 

5 



A 

10 

10>    10 

•>••••• 

1 

5 
2 

1 

2 
1 

31 

• 

31 

81 

5 

5 

5 
2 

2 





2 

4 

4!     4 
3|     3 
3     3 

3    *i 

3 

1 
1 

1 

1 

3 

2 

2 

2 
2 

1 

1 

••••••• 

2 

1 

2 

2     2 

5 

5 

i 

5 

2 
2 
4 

2 

3 

1 

2 

• .... . 

4 

4 
4 

3 
5 

**26 

10 
5 



2 
2 

5 

1 

1 

1 

4 

4 

3 

- 

4 

5 

7 

20 

30 

5 

7 

7 

20 

3 

1 

2 

30 

14 

6 

1 

5 

- 

6 

6i     A 



..«•.. 

2 

2 

4 

2 

10 

3 
1 
4 

4 

2 
6 
4 

2 

4 

2 

10 

3 
1 

4 
4 

2 

6 

4 

4 

2 

*■•••• 

•••■■•• 

10 





3 

3 

1 

1 

4 

4 

1 

2 
1 

1 

1 
1 

2 

6 

4 

4 

..... 

4 

5 

4 

i i 

2!    1 

5 

5 

3 

3 



3 

9 
2 

2'   1 

9 

9 
2 

^f   * 

2 

1 

i 

, 

1 

' i 

22 


III.  338        New  York  State  Depaetment  of  Laboe 


Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 


Plaoes 
closed, 
bum- 


Factoribb 
Inspbctbd. 


etc. 


4«     Electric     light    and 
Power—Continued* 

Middle  Falls 

Middletown 

Mohawk 

Monticello 


Montour  Falls. 

Morrisville 

Mount  Vernon, 
Napanocb 


Newark.. .. 
New  Berlin. 
Kewburgh. . 
Newport . . . 


New  Kochelle. 
New  York.... 
Northport. . . . 
Norwood 


Ocdensburg. 

Glean 

Oneida... . . 
Oneonta.... 


Ontario 

Orangebun 

Oriskany  Falls. 
Oswego 


Owego. 
Ovid... 


Palmyra. . . 
Patchogue. 


Penfield. . . 
Penn  Yan. 

Perry 

Phelps 


Phoenix 

Plattsburg.... 
Port  Chester.. 
Port  Jefferson. 


Port  Jervis... 

Potsdam 

Poughkeepsie. 
Pulaski 


Rensselaer. 

Richfield  Springs. 

Riohland 

Riverhead 


Rochester. . . . 
Sag  Harbor. . . 
Salamanc*. . . . 
Sandy  Hill.... 

Saranae  I^ake. 
Saratoga  . . . . 
Saugerties.  ^ . . 
Boheneotiuly.. 


2 
3 
2 
1 

1 
1 
1 
1 

1 
1 
2 
1 

3 

21 

1 

1 

2 
1 
2 
2 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
2 
1 

1 
1 
1 
1 


3 
1 
1 
1 

1 
1 
1 
1 


More 

han 

once. 


Total 
no. 


Number  of  Emplotbbb 


Total. 


IN  ESTABLUHMBNIS  EMPLOY- 
ING— 


Un- 
der 
20. 


2049. 


50- 
109. 


200- 
499. 


500+. 


XI.     DISTBIBirTION  OF  WATEB^ 


21 
1 
1 

2 
1 
2 
2 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 


7 
16 
10 

1 

2 

.  1 

3 

4 

4 

2 

24 

2 

22 

1,552 

3 

1 

7 
3 

8 
6 

2 

7 

4 
4 

.  3 
1 
4 

3 

6 
3 
5 
1 

1 

2 

15 

1 

7 

2 

18 

2 


117 
2 
2 
2 

1 
5 
8 
7 


7 
16 
10 

1 

2 
1 
3 
4 

4 

2 

24 
2 

22 

75 

3 

1 

7 
3 
8 
6 

2 

7 
4 

4 

3 
1 
4 
3 

6 
3 
5 
1 

1 

2 

15 

1 

7 

2 

18 

2 


138 


4 
2 
2 
2 

1 
5 
S 

7 


24 


315 


89 


1.024 
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fltatlstlea  of  Factories  Inspected. 


AT  Tilts  or  iNsrscnoN. 

Webklt  Houbs  or 
Labob. 

Largbbt  No. 

Emplotbbs 

in  thb  ysar. 

Ordbbs 
Ibsubd. 

SBX. 

Bialee 
under 

18 
yrs. 

UNDER  16. 

CHILDRSN. 

NUMBBR  or  BMPL0TBB8 
WHO  WORK— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F 

Un- 
der 
14. 

lUit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-6S 
hrs. 

Over 

63 

his. 

No. 
fac'8. 

QAS  ANJ>  ELECTBICITY— Continued. 


7 

. 

7 

16 
10 

1 

2 
1 
3 

4 

4 

2 

24 
2 

22 

179 

3 

7 
3 
8 
6 

2 
7 

4 

3 

1 

7 

16 
10 

1 

2 
1 
3 
4 

4 
2 

24 
2 

22 

1,562 

3 

1 

7 
4 

8 
6 

2 
7 
4 

4 

3 

1 
4 



4 

2 
2 

1 

4 
1 

2 

16 

1 1 

1 

10 

1 

1 

1 

1 

1 

2 

1 

1 

...... 

1 

3 

r 

4 

.•>•           .-- 

■""■•' 

4 

1 

1 

1 

2 

3 

1 

24 

2 

t 

22 

1 

1 

1.552 



490 

454 

429 

21 1        13 

3 

1 

1 

2 

1 
2 
1 
2 

1 

1 

7 

1 

3 

•••""" 

.1    ...    a 

1 

8 

•  ••■•• 

1 

6 

2 

2 

1 

7 

, 

4 

4 

4 

3 

2 

2 

1 
1 

2 

1 

1 



1 

4 

4 

1 

3 

. .  .'t"^. 

3 

3 

1 

6 

6             6 

1 

3 

3 
5 

3 
5 

1 

5 

■  •  •  •  ■  • 

1 

i 

i 

1 

4 

1 

1 
1 

1 

1 1 

2 

• 

2 
15 

7 
2 

2 

7 

15 

15 

* 

1 

' 

1 

1 

7 

2 

18 

2 



7 

1 
2 
3 
1 

1 

2 

1 

18 

18 

1 

2 



1 

3 

3 
2 

78 

i 

2 

1 

8 

7 

3 
2 
1 

124 
2 
2 
2 

2 
7 
3 
7 

2 

2 

1 

1 

1 

39 

117 

1 
9 

1 

2 

1 

2 

2 

1 

2 
2 

1 

5 

5 

1 

8 

7 

::::::  :::::. 
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Table  I— Continued. 


INDUSTRY  AND 
LOCALITY. 


In- 
speo- 
tions. 


4«     Electric     lisht     and 
Power— Contmaed. 

Seneca  Falls 

Seneoa  MIUa 

Sherman 

Sidney < 


Silver  Creek.. 
Skaneateles. . . 

Sodu? 

Southampton . 


Stamford 

Stillwater 

Stuyvesant  Falb. 
Syracuse.. 


Theresa 

TicoDderosa. 
Tonawanda.. 
Troy 


Trumansburs. 

Tuily 

ITnadilla 

Qtica 


Walton 

Waterford  Road. 

Waterloo 

Watertown 


Wftterville. 
WatkinR... 
Wayland.. 
Weedsport. 


WeUsville 

Westfield 

West  Sand  Lake. 
Whitehall 


White  Plains. 
William9ville. 

Wolcott 

Worcester. . . 


Yonkers. 


Places 
dosed, 
burn- 
ed, re- 
moved 
etc. 


1 
1 

1 
1 

1|. 
31 

1', 
1 
1 
1 

1 
1 
2 
2 

1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 


Total I      219 


6.    Heat    and    Power 

(Steam  )• 

Albany 

Haverstraw 

New  York 

S^Tacuse 

Talcville 

Troy 


W 

IV 

s: 

1; 
3 


Total. 


23 


6.  Garbage  Disposal,  Street 
Cleanins* 

New  York TT 


Factorxbs 
Inbpbgtbd. 


NvMBBs  or  Emplotbks 


More 
than 
once. 


•  ■  •  •  • 


16 


Total 
no. 


2 

1 

1 
2 

1 

1 

1 

1 

■  ■  '  *  * 

2 

•   ••••< 


Total. 


1 


IN  BSTABLIBHliBinB  BlCPLOT- 
INO— 


Un- 
der 
20. 


ao-«. 


6^ 

IW. 


20IK- 
409. 


500+. 


XI.     DISTBIBTTTION  OF  WATEB, 


5 
2 

li 
3 

3' 

2I 
8 

1 


215 


9 
50 

1 

2 

4 

47 

2 

2 

3 

50 

1 

14 

2! 
2 
1 


7 
3 
3 
2 

23 


I 

A, 

11, 

2! 


50 


36 


1 
15 

8i 
14 


2,684 


2| 
2 

11, 
2' 

2, 

1: 

■J, 
I 

2 
23 


807!      2K9 


2 

1 

11; 

tj 

3 


2 

1 

41 

11 

2 

4 


2i 
li 
41 
11 
2 
4 


50 


504 


22 


61         61 


1. 
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Statlatles  of  Faetorles  Inspeeted. 


AT  TuOB  or  iNSPSCnOM. 

Wbsklt  Houbs  or 
Labob. 

Largbst  No. 
Empiotbbs 

IN  THB  YBAB. 

Ordbrb 
Imubd. 

•■X. 

Males 

under 

18 

yw. 

VMDBR  10. 

CHtLOBBM. 

NUMBBR  or  BMPLOTBBS 
WHO  WOBX— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

H. 

P. 

Un- 
der 
14. 

lUit- 
erate. 

61 

hiB. 

or 

len. 

62-«7 
hn. 

68-63 
hre. 

Over 

63 

hn. 

No. 
fao's. 

GAS 

5 

AN] 

D  EI 

>EC7 

?UICITY- 

1 

—Cox 

Lclud 

ed. 

5 
2 

3 

3 

5 
2 

1 
3 

3 
3 
2 



1 
1 

3 
1 

2 
4 
1 
2 

2 

1 

2 

1 

1 

1 

1 

3 

' 

1 

3 

1 

3 

3 

■■•••• 

1 

2 

^ 

2 

1 

8 

8 

8: 

2 

1 

1 

1 

1 

1 

9 

9 
50 

i2 

60 
1 

1 

i 

50 

1 

"••••* 

1 

2 

1 

2 

2 

11 
2 

2 
4 

4 

47 



15 

21 

48 

2 
2 
3 



■•■■••■ 

2 

2 
3 

1 
2 

2 

1 
1 

2 

2 

• 

1 

2 

••■••/ 

2 

1 

3 

3 
50 

1 

15 
4 
2 

2 
2 

1 
2 

2 
2 
3 

7 

3 

2 

11 

1 

50 

50> 

1 

1 

1 
15 

8 
16 

3 
2 
1 
2 

2 
2 
3 
4 

7 
3 
3 
2 

24 

1 

15 

1 

8 



4 
12 

1 

14 

2 

•  •  •      «  •  • 

1 
1 
4 

1 

1 
2 

1 

2 

•  •  •  •  > 

1 

1 

1 

1 

2 

1 

2 

1 

2 

1 

3 

4 

4 

2 

1 

7 

3 

3 



3 
3 
2 

1 

3 

1 

2 

1 

23 

12 

2,084 

521 

492 

651 

1,020 

2,728 

235 

123 



2 

2 

2 
1 
41 
11 
8 
4 

r 

8 

1 

11 

1 
2 
2 

1 

1 

41 

1 

3 

■"is 

6 
2 

4 

2 

11 

3 

2 

■    a   .    • 

4 

, 

2 

*        ^ 

61 

4 

3 

82 

22 

62 

20 

13 

13 

13 



20 

' 

1 

, 

^3S- 

_ 
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Table  I— Con  tinned. 


Places 

Factories 
Inspected. 

Number  or  Emplotbes 

INDUSTRY  AND 
LOCALITY. 

T_     jelosed. 
f^  led.  re- 

More 
than 
once. 

Total 
no. 

Total. 

IN  ESTABLISHMENTS  EMPLOY- 
ING— 

tions. 

moved 
etc. 

Un- 
der 
20. 

20-49. 

50- 

199. 

200- 
489. 

500+. 

1.  General  Contracting 
and  Building. 

1 
1 
1 

1 

1 
1 

50 
50 
15 

XII. 

BI 

50 
50 

rn.DiNa 

ILfaaaAfiA.                                                     ... 

AinpSQua.  •  •  -^ .  .  • 

1'«\ticphlrAAnsiA                                  .  .  . 

15 

T^rkMltAfitAr                                                  ..... 

1 

Total 

3 

1 

3 

115 

15 

100 

8.  MaBonry,  Bricklaying, 

1 

1 

1 

2 
4 

2 
4 

...... 

, 

New  York                            ... 

1 



. .  . 

1 

I 

Total 

2 

1 

1 

2 

6 

6 

.•■••- 

3.  Carpentry. 

Alh&nv                       

5 
7 

1 
1 

5 
7 

40 
34 

40 
34 

Bimrhamton 

Bonnvillc    .  .           ..•..«..«« 

1 

i^anastota 

1 



Cohoea 

1 
1 
1 

1 

1 

40 
4 
3 

1 

3 
3 

6 

8 
4 

4 

3 

1 

3 

3 

107 

6 

8 
4 

•      40 

Elmira 

Glovpraville. 

Ira 

1 
25 

Jamefitnwn, .... 



Johnstown 

1 
25 

1 

1 

New  York 

V...... 

21 

66 

Palmyra 

1 

1 

Saratosa 



: 

~"^  """•»•■ ' 

Sodus 

- 
1 

1 

SyracuBe 

1 

Iroy 

9 

9 

110 

42 

68 

Total 

65 

6 

55 

450 

255 

I'M 

66 

1 

4.  Stair  Building  and  In- 
terior Woodwork. 

Mount  Vernon 

I 
2i 

1 

1 

5 
02 

5 
72 

New  York. . . 

10             ll 1        10 

20 

PAiiirhlcMiDfiiA 

1 

...... 

n*Arrvtown 

1 
1 



i 
1 

8 
3 

8 
3 

Trov 

i  — 

Turin                                    .    . 

i 

Total 

14i            3 

1 

18 

lOS 

88 

20 

5.  Mantels,  Tiling,  Grates, 
Etc. 

Jamestown 

1 



6.  Painting  and  Decorat- 
ing. 

a.   Painting,  Paper  Banging, 

Etc, 
Albany 

I 

1 

14 

1 

1 

14 

7 
2 

7 
2 

Binahamton 

Bunalo 

45 

Candor 

i 
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StAtlMttca  off  FAOtorle«  Inspected. 


AT  Time  of  Inspsction. 


T«r  rt     -    ^_      Larqbst  No. 

Wbbklt  Hours  of       Eiiplotebs 
L4BOR.  i^  ^jiB  Year. 


sbx. 


M. 


Males 
under 
18 
F.    :  yrt. 


UNDER  16. 


M. 


F. 


CKLDRBN.   I 


NUMBER  OP  EliPLOTBES 
WHO  WORK — 


•t- 


Un- 
der 
14. 


ilUit- 
lerate. 


61 
hn.  :62-57'68-63 


or    I  hra. 
less 


brs. 


Over 

63 

hra. 


Total. 


There- 
of fe- 
male. 


Ordbrs 
Issued. 


No. 


No. 
fao's. 


IND 

50 
50 
15 

USTl 

lY. 

1 

50 

50 
50 
25 

1 



•  •••■• 
...... 

•  ■•••• 

50 

2'         1 

i 

15 

1 

2 

1 

115 

•••••■ 

1 

!    « 

50 

125 

4 

2 

2 
4 



2 

•    •  . 

2 

8 

1 

4 

i 

i 

6| 

i 

2 

4 

10 

"•••■•■ 

1 

1 

40 
34 

37 

8 



3 
26 

.••••• 

42 

34 

40 

4 
6 
1 

3 

3 

277 
6 

8 
4 

'*"i37 

2 
2 

2 

2 

■■••■• 

1 

1 

»  »  •  •  • 

40 

40 

4! 

8 

6 
2 

2 

i 

4 

3 

1 

3 

1 

1 

1 

M 

3 

3 

194 

6 

8 

4 

"iio 

"m 

3 

29 

1 

1 
1 

8 

16 

6 

1 

8 

1 
1 

4 

i 

3 

1 

1 

• 

"iio 

6 

460 

i 

240 

5 

86 

160 

6 

8 

8 

60 

665 

64 

82 

6 
127 

8 

8 

5 
92 

8 

3 

8 

4 

106 

1 

91 

17 

143 

_^^ 

8 

4 

7 

2 

67 

7 

7 

2 

115 

si 

2 
1 
2 

1 

1 
2 

2 

8 

""io 

4 

1 

28 

61 
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Table  I— Con  tinned. 


INDUSTRY  AND 
LOCALITY. 


PUoes 
eto. 


Factoribs 
Inspbctbd 


More 
than 
onoe 


Total 
no. 


NuMBBR  or  Emplotkes 


Total. 


IN  aaTABuamcxNTS  bmplot- 

INO — 


Un- 
der 

ao. 


20-40. 


50- 
190. 


aoo. 


S00+; 


6«  Palntlnc  aad  Decorat- 
inc — Ganllnaed* 

a.  Painting^  Paper  Hanging, 
Ete,'-^<mHnued. 

1 

26 

1 

6 

1 

1 

26 

1 

5 

1 

3 

203 

2 

30 

3 

3 

133 

2 

30 

3 

zn. 

Bl 

TILDIHG 

New  York 

1 

70 

f  )irri#mAliimp                            .  .  •  .  • 

•••••• 

RAali*9t#r 

1 

Trov 

^VftVArlv       ...•.•.•..«.. 

1 

Total 

61 

3 

1 

50 

347 

232 

115 

•  ■  p  ■  ■  * 

b.  OmamenUd  PlaaUring  and 

Stwioo  Watkm 
Buffnlo 

2 

1 
1 

Gominff 

New  York 

8 

1 

8 

127 

4 

'I 

93 

Svnuftum 

1 

Total .  . 

0 

4 

0 

131 

38 

93 

. .. 

7.  Bo^flns  and  Sheet  Iron 
Werldnc* 

Albany 

1 
1 
8 
2 

1 
38 

1 
1 

1 
1 

1 

1 

1 

1 
1 
7 
2 

1 
33 

1 
1 

1 

I 
1 
5 

1 
1 

5 
5 

174 

7 

8 

474 

5 

5 

15 
4 

1 
26 

3 
10 

5 

5 

50 

7 

214 
5 
5 

15 
4 
3 

26 

3 
10 

Binchamton 

Buffalo 

1 

24 

100 

Jamestown 

Newbursh 

New  York 

3 

70 

190 

Glean 

Penn  Yan .... 

Rochester 

1 
t 

Schenectady 

^ 

Sidni>y 

Syracuse 

••••••• 

IVoy 

1 
1     ... 

Yonkem 

Total 

58 

3 
1 
2 
2 

3 
13 

1 
2 

11 

3 

1 

57 

744 

360 

94 

290 

1 

• f 

■ 

8.    riumblBf.  Gbs  and 
Steam  Flttlns. 

Albany 

3 

1 
2 
2 

3 
13 

1 
2 

15 

2 

26 

12 

11 
70 

4 
9 

77 

15 
2 

4 
12 

11 
70 

4 
9 

77 



,  ,     . 

Amsterdam 

22 

1 1 

Auburn 

1 
2 

1 

Binffbfumton , . 

1 

Buffalo 

0 

1 

Cohoes 



1           1 

Dunkirk 

2 

1 

1 

Flmira 

3|         8 

1           1 

Ticneva 

J 

Ithaca 

1 
3 

i 

25 
26 

'"'26 

25 

Jamertown 



1     * 
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Statlatloa  off  Faetorle«  Im«peeted. 


AT  Time  of  iN^FScnoif. 

Wbeklt  Hodrs  or 
Labor. 

Largbbt  No. 

EliPLOTEES 

IN  THB  Year. 

Orders 
Issued. 

8KX. 

Hales 

under 

18 

yn. 

UMDBB  16. 

CHILDREN. 

NUICBKR  OF  KMPLOTBBS 
WHO  WORR— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hra. 

or 

lees. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

IND 

3 

USTl 

ftY— 

Coni 

tixiu< 

kL 

3 

1 

3 

194 

9 

2 

65 

111 

27l 

274 

io 

39 
1 
7 

IS 

2 

2| 

^\ 

3' 

5 
31 

3 

1 

30 

2 

1 

5 

4 

3 



306 

39 

R 

2 

75 

144 

128 

440 

41 

52 

27 

1 ' 

.! ' 

127 

1 

1 

117 

10 
4 

i37 
8 

•••■•■• 

8 

5 

4 

1 

i 



•   •  1  ■ 

131 

117 

14 

145 

••••••• 

8 

5 

5 

% 

5 

5 

5 

175 

10 

8 
602 

5 
5 

18 

5 

5 

174 

16 

1 

150 

24 

6 

3 

7 

7 

8 

8 
56 

474 

3 

1 

302 

26 
5 
5 

«■••••• 

17 
1 

13 

5 

1 

5 

15 

2 

15 

4 

4 

6 

3 

3 

3 

27 

3 
15 

26 

5 

21 
3 

<•••••• 

« 

2 
1 

2 

3 

1 

10 

10 

1 

»    744 

22 

572 

121 

51 

887 

••«•••■ 

27 

20 

15 

15 

19 

3 

1 

2 

2 

•••»•• 

2 
30 

26 

26 

11 

1 

12 

6 
59 



12 

1             1!           1 

11 

1 

5 
4 

' 

111 

2          2 

70 

ii 

** 

79 4i         3 

4 

•  •  •  •         J  -  - 

4 
9 

9 

.        1    

2 

2 

77 

29 

48 

83 

5          2 

1 

1 

25 

1 

25 
26 

25    

1           1 

26 

:::::'i:::!:' : ":: 

' 

29 
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Table  I^Conolvded. 


INDUSTRY  AND 
LOCALITY. 


8*   Plamblnff,  Gas  and 
Steam  Fltnng— Con. 

Meohanicville 

Newburgfa^ 

New  York 

Olean 

Putnam 

Rochester 

Saratoga 

Schenectady 

Syracuse 

Troy 

Walton 

WatkiM 

Wellavitle 

YopkerB 

Total 

9.  Parlnc  and  Sidewalks. 

Buffalo 

Syracuse 

Total 

10.  Miscellaneous. 

Coboea 

New  York 

Total 

Albany 

Auburn 

Binghamton 

Buflalo 

Canaitdaigua 

Groton 

Ithaca 

Le  Roy 

I«ocke 

New  York 

SoduP 

Van  Renaselaer  Island. . . . 

Waterloo 

WilKamton 

Total 


1 
2 

13 
4 

1 

18 
2 
6 

1 
6 
1 
1 

1 
1 

100 


3 


Factobibs 
Inbpbctbd. 


More 
than 
once. 


15 


ToUl 
no. 


Number  of  Emplotsbs 


Total. 


IN  BSTABUSHlOtNAS  BMFU>T- 
XNO — 


Un- 
der 

20. 


20-49. 


109. 


200- 
499. 


5004-. 


3 

( 

3 

6 

1 

6 

X 

1 

9 

29 

1 

29 

24 

2 

6 

76; 

2! 

6' 

23' 

5 

1 
138 

2 
35 

4 

2 


326 


Zn.     BUILDING 


1 

7 

7 

2 

22 

22 

13 

240 

79 

4 

18 

18 

1 

3 

3 

14 

277 

87 

2 

48 

13 

6 

130 

22 

1 

23 

6 

28 

28 

1 

4 

4 

1 

8 

8 

1 

2 

2 

1 

31 

93 

1,127 

523 

2 

279 

1 

60 

3 

829 

1 

20 

1 

20 

2 

40 

40 


130 


20 

35 

108 

23 


31 


304 


29 
20 


20 
20 


170 


300 


50 


50 


— r 
40< 


260 


250 


XIII.    COLD  STOBAGE, 


24 
2 
6 

16 

2 
6 


1 

63 
2 


23 


60 


75 


35 


133 


58:      135 
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StatUtics  off  Faetortea  Inapeeted. 


AT  Tuis  or  Imbpbctxon. 

Wbbklt  HouBfl  or 
Labob. 

Larobst  No. 

Emplotbbs 

IN  rHB  Ybar. 

Ordbbs 

ISSUBD. 

■ax. 

Males 

UDder 

18 

UNDBB  16. 

CHILDRaN. 

NUMBBB  or  BM PLOTBB8 
WHO  WORB— 

Total. 

There- 
of fe- 
male. 

No. 

M. 

F. 

M. 

F. 

Un- 
der 

Illit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

5»-63 
hrs. 

Over 

63 

hrs. 

No. 
fae's. 

IND 

7 

TJST] 

ftY— 

Con( 

ilVLdi 

mL 

1 
i 

1         7 
1 

7 

22 

274 

18 

3 

403 

49 

153 

25 

28 

4 

8 

4 
31 

1 

1 

22 

22 
212 

18 

3 

249 

16 

1    " 

i 

4 

1 

7 

4 

18 

3 

3 

1 

1 

277 

1 

1 

277 

6 

48 

loU 

35 

: 

130 

1 

1 

2 

2 

23 



' 1 

23 - 

28 

2 

2 

26 

8 

5 

4 

4 
8 

2 

8 

1 

1 

2 

31 

31 

2 



1.126 

1 

5 

447 

558 

122 

...••• 

1.332 

1 

49 

35 

27tf 

279 
50 

279 
50 

5 

1 

1 

50 

1 



329 

329 

329 

6 

2 

. . 

* 

20 

20 

20 
25 

•*.■•■ 

2 
1 

1 

20 

20 

1 

40 

20 

20 

45 

' 

3 

2 

ss=: 

' 

WAB£H< 

241 

OVSI 

ITG, 

ET< 

0. 

241 1          311 1          11          1 

2 

2 

6 

76 

2 
6 



•••••• 

2 

6 

117 

20 
6 

23 
5 

1 

173 

2 

40 

4 
2 

6 

76 

2 

i7 

1 

2 
2 

1 

2 

1 

6 

1 

6 

17 

23 

5 

5 

1 
7 

1 

56 

2 
12 

1 

1 

117 

21 

114 

17 

2 

35 

4 

2 

8 

2 

. 

1 

35 

4 

2 

288 

38 

2 

137 

181 

8 

432 

73 

21 

14 
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tabia  ii.— statistics  of  factories  insfectbd 


Total 
in- 

t^^^"^-? 

N 

™«. 

orEHTLonu 

COUNTT. 

JS;? 

Total 

■Kb- 

,..„-^™„..™.«„«™.- 

ete. 

as. 

3Me. 

W-1S9 

500+ 

S« 

7  Ml 

5,106 

i'S 

!« 

; 

z.(o 

K 

■■•s 

IS 

'•"S 

M.flir  ».«4 

'« 

"« 

...» 

a 

s 

1.7«S 

!-S 

«H 

.S 

li^ 

8,02; 

1.171 

70' 

13.CBi 

lM,82i 

296.07- 

83,81; 

83,07; 

9  ,W( 

35,413 

2K 

1,010 

!«, 

^ 

2,427 

..„■ 

48! 

31S 

«0 

ITf 

WH 

iSE.".':::::: 

" 

saS 

22S2 

IBI 

88 

5S 

S. 

1! 

,.g  .s 

a 

395 

224 

Toiii. 

B3 

m.»,».- 

117,291 

223,178 

141.838 

IM,M7 

•N.Y.City., 

17.433 

l.W  1.128|  .6.1B. 

464.006 

«.» 

"■» 

78,606 

115,783 

SB.  442 

a3,M 

KBPoaT  OF  Bdrkau  of  Factoky  iNBPBcnoN,  1902    III.  J 

n  BACH  LOCAUTTi  lUeCAPITItLATIOR  BT  OOUHTIEB. 
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TABLE  n.— STATISTICS  OP  FACTORIES 


In- 
speo- 
tions. 

Fac- 
tories 
dos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 

Factories 
Inbpectkd. 

1 

Maximum 

NuMBEB  or 
Employees. 

Number  of 

COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations, see  page  47.] 

More 
than 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  EBTABLMH 
EMPLOY 

Un- 
der 
20. 

2<M9. 

50- 
199. 

Albany  CJoxjnty 

554 

55 

5      549   8,582 

1 

21,935   21,032 

2,103 

2.088 

5.106 

Albany 

493 
4 
5 
4 
8 

6 
11 
10 

4 

6 

41 

49 

8 

11 

22 

4 

18 

4 
4 
4 
6 

70 
22 
33 

7 
9 

5 

64 

7 

19 

1 

1 

103 

51 

5        4J» 

4,423 
23 

18,156    12.358 
14.>>'        1!» 

1.914 
13 
31 

1 
45 

16 
00 
50 
22 

49 
214 

191 
6 

9 

117 

2 

94 

7 
17 
81 
28 

198 
54 

114 
29 
33 

14 

160 
24 

15 

1.680 

3.203 

II-3-0 

4 
5 
4 

8 

5 
11 
10 

4 

5 
40 
49 

8 

11 
22 

4 
18 

4 

4 
4 
6 

70 
22 
S3 

7 
9 

5 

54 

7 
19 

1 

1 

103 

125 

II-3-q 

31 1          31 

II-3-r 

1 

•••33 

84 
387 
112 
181 

1,817 

167 

88 

274 

6 

3 

62 

61 

438 

i 

4.159 
1.302 
2,343 

105 

384 

47 

251 

130 

218 

63 

114 

1,492 

304 

218 

1,975 
167 
105 
356 

7 
18 
31 
60 

292 
168 
857 
36 
349 

269 

8,102 
2.706 
3.468 

30 

378 

1.213 

383 
45 

236 
105 

218 
42 

111 

1.413 

300 

200 

1,767 

142 

79 

322 

7 
17 
31 
60 

287 
118 
751 
29 
339 

234 

8.047 
2,698 
3,426 

15 

878 

1.043 

38 

76 

II-3-U 

::::  :i 

1I-3-V 

1 

39 

45 

103 

ao 

■'165 

59 

119 

28 
25 
77 
43 

181 

II-5-a 

Ill-l 

• 

65 

VI-1 

VII-2-a 

1 

2 
7 
3 

3 
3 

i 

62 

VII-3-a 

333 

IX-l-a 

SO 

IX-l-b 

75 

IX-2-a 

329 

IX-4-a 

IX-5-h 

IX-e-a 

4 

185 

IX-6-a  (Chinese) 

ix-6-b:  ...:..:::. 

1 

X-l-d 

X-2-a 

23 
89 

"ii 

X-3-C 

4 

2 
8 

X-3-d 

64 

X-4 

876 

X-6-0         

X-5-« 

136 
55 

353 

127 
48 

170 

Bethlehem 

166 

Cohoes 

4 

1,738 

VIIT-3 

VIlI-4 

3 

1,389 

Colonie 

Green  Island 

A LliBOANY   C^TTNTT .,.,.,,,-- 

87 

342 

81 

620 

Alfred 

8 
2 
6 

7 
4 
9 
9 

4 

3 

8 

.  2 

6 

7 

4 
9 

• 

9 

4 

5 

1 
3 

62 
6 
3 
1 

155 

6 

35 

34 

114 

212 

32 

11 

141 

5 

33 

15 

20 

192 
31 
11 

21 
5 
13 
15 
20 
32 
81 
11 

120 

Almond 

Angelica 

1 
3 
2 
8 
8 

1 

20 

Andover 

Belfast 

Belmont. 1 1 ...... . 

160 

Bolivar r 

rSAnAMArAjni 

Ceres 

BbPOBT  of   BtTBBAU   OF  FACTORY   INSPECTION,   1902      III.  361 


INSPECTED :  BT  COXTNTIES  AITO  TOWNS. 


Emplotkbs  at  Timb  of  Inspection. 

Weekly  Hovbs  of 
Labor. 

Changes 
Ordered. 

1CBNT8 
IMG— 

BT  SEX. 

Males 

under 

18 

yrs. 

tnVDBR  16. 

CHILDREN. 

NUMBER  OF  BMPLOTBBS 
WOREING— 

Total 
no. 

"20O- 
409. 

sfm-. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 
or 

52-57 
Lrs. 

68^ 
hrt. 

Over 

63 

hrs. 

No. 
fao's. 

4.661 

7.064 

12.907 

8,125 

593 

258 

319          6 

5 

739 

5.235  14.984 

74 

688       320 

2.293 

3.268 

8.351 

115 

31 

383 

45 

236 

105 

218 

17 

29 

1.062 

188 

30 

157 

4.007 
23 

234 
9 
8 

106 
3 

129 

4 

2 

700 
55 

4.678 

6.954 

83 

31 

808 

26 

236 

26 

610 

8 

8 

4 

14 

9 

5 

19 

292 

4 

1 

4 

260 

,,,, 

75 

2 

1 
4 

19 

6 

2 

4 

92 
11 

13 

5 

'■**25 

82 
851 
112 
170 

1.610 

142 

62 

267 

26 

17 

2i 

186 
42 

73 

51 

281 

46 

1.787 

70 

46 

271 

7 
17 

4 
60 

274 
109 
800 

19 
83 

110 

7.896 
2,658 
8,426 

15 

8 

1 

7 

8 

7 

29 

3 

1 

13 

2 
8 
1 

1 

2 

2 
3 

88 

1.233 

19 

154 

26 
72 
33 
23 

2 
5 

48 
45 

12 
83 

40 
5 

28 

9 

1 

80 

6 

4 
1 
6 

107 
22 
40 
10 
11 

5 

68 
20 
29 

1 

4 

242 

4 

206 

506 

129 

18 

24 

5 

804 

512 

48 

4 

8 

7 

17 
66 

7 
11 
28 
50 

225 
82 

358 
29 

33S 

234 

3.929 
1.396 
1.124 

15 

378 

990 

1 

1 

4 

1 

28 

14 

4 

8 

3 

1 

27 

1 

5 

62 

36 

893 

4 

5 

18 

2 
2 
9 

1 

11 
48 

11 

9 

152 

"256 

115 

64 

45 

3 

10 

•"866 

2 

299 
5 

18 
5 

1 

4.118 
1.802 
2.302 

7 

7 

352 

254 
62 

4 

148 

08 
28 

8 

1.980 

3,816 

2.547 
660 

190 
43 
66 

2 
2 

3 
3 

89 

32 
5 

1,820 

14 

1 

378 

878 
36 

X 

58 

17 

4 

3 

20 

818 

174 

02 

»=rf-:ii 

186 

5 

82 

12 

18 

187 
28 
10 

5 

5 

4 

1 

137 
4 
82 
11 
20 
28 
27 
11 

162 

14 

2 
13 
18 
15 
28 
15 
10 

8 

2 

1 
3 
2 
5 
3 
1 

1 

1 
4 

5 

2 

4 

* 

•••.•• 
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Table  II.— Fmotorie«  Iitapeoteds  Br  Cowntiea  amd  Toipm*— Comtimued. 


In- 
epee- 
tions. 

Fac- 
tories 
dos- 

burn- 
ed 

mov- 
ed, 
etc. 

FxcroRiBa 
Inbpbctbd. 

Maximuv 

nukbbr  of 

ElfPIiOYBBS. 

NuifBBB  OF 

COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations, see  page  47.] 

More 
than 
once. 

Total 
no. 

Fem. 

Total. 

Total. 

EMPLOY 

Un- 
der 
20 

20-40. 

60- 
100. 

Aluboant  Oountt— Con. 
Cuba 

12 
5 

6 

12 
6 
0 
1 

11 

1 
4 

130 

23 

116 

2 

180 

18 

116 

3 

60 

18 

15 

2 

80 

FiUmorfl. 

FriendshiD.. 

3 

1 
1 

7 

1 

3 
44 

..■••. 

20 

80 

Hume. 

Rossberg 

1 

1 

WA"«viiie 

26 

1 
* 

243 

3 

26 

4 

1 
240 

18 
3.171 

342 
32 

2 
0.238 

328 
24 

2 

8.620 

107 
24 

2 
1.111 

4]|      180 

II-6-a 

Wisooy 

1 

Bbooub  Countt 

812 

2.051 

2.68S 

100 
6 
6 

86 

1 

3 

187   2.441 

6,206 

202 

341 

45 

108 

676 
77 
00 
71 

62 

3.138 

34 

34 

8 

6.023 

202 

341 

44 

177 

673 
32 
07 
71 

62 

1.028 

34 

34 

8 

030 
42 
23 
21 
78 

22 
32 
76 
13 

42 

161 

34 

84 

8 

650 

II-6-a 

5 

10 
11 

■    7 

5 

23 

474 

160 

III-l 

22        06 

IV-3-b 

23 

VII-3-a 

104 

IX-l-a 

2 
2 

1 
1 

1 
11 

2 

1 

••■••• 

651 

IX-4-a 

O!        77 

IX-<J-a 

82 

66 

3 
1.407 

1 

2i 

X-l-a 

68 

20 
66 

X-3-0 

in 

X-6-e 

XII-3 

1 



Chenanflo 

Conklm 

1 
2 

Depout 

18 

11 
85 

122 
260 

122 
260 

56 

67 

Endioott 

flulf  Summit 

1 

HarDeraviUe 

f 

0 
6 
4 

12 

...... 

611 

0 

1 

2 

2 

2.283 

13 

10 

11 

05 

01 

1 

2 

2 

2.083 
13 
10 
11 
80 
62 
44 

1 

2 

2 

80 

13 

10 

11 

20 

13 

7 

Hooper 

« 

jKirkwood 

1 

1 



Lestershire 

40 

268 

MoClure 

Nineveh 

•••••• 

Sanitaria  SorinES 

Union 

60 
40 
37 

Wbitneys  Point 

i         2 

Windsor 

2 

■'        11           44 

Report  of  Bureau  of  Factory  Inspection,  1902    III.  353 


Allegany  and  Broome  Gonntleii. 


Emflotxxs 

AT  TiMB   OF 

I  VSPBCnON. 

Weekly  Hours  of 
Labor. 

1 

Changes 
Ordered. 

BffF.NTS 

ING— 

BT   BEX. 

Males 
under 

18 
yrs. 

UNDER    16. 

rminRPV    '   NUMBER  OF  EMPLOTEB8 
CHILDREN^                  WORKINQ— 

Total 
nt». 

20Ch 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs 

or 
less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

1 

1191        11 

1 

* 

4          9 
2          3 

1.         8 

1 

1171 

33 

19 

17 
111 

1 

12 
106 

1 

9          A 



4 

•  >•••■ 

4 

2 

1 

22 

H 

2 

1 

1 

2I 

1 

2           1 

1 

i 

1' 

1 

311          171           fi 

4 

1 

1 

4 

9 

306 

0 

57 

7 

4 
355 

21 

:::. ..!::::;; 

24 

I 

'1 

24 

4 

2 
5,763 

■ 

, 1...... 

2 
266 

1 

2,005 

1.750 

2,86() 

192 

95 

4.S 

19 

2.')2 

1,951 

6,160 

166 

1;745  

3,692 
193 

2,230 

94 

34 

23j          5' 

244    1.682 

3,797 
202 

199 

25.5       124 
1           1 

200 

f 

341  ..a.. 

39:          5 

168          9 

10 

61 

1 

78, 

1 

263 
14 



11          5 

5 



1 

t 

28        135 



17         in 
* 

ICO       473 

1 

1 

t 

1 

250 

313 
32 
92 
36 

58 

835 

34 

10 
'35 

'  *  '  *  ' 

•  ■■••■ 

7 

13 
12 
11 

24 

6 

32 

56 

1 

7 

4i 
71 





5 

5 

1 

1 

■:::': :::;;::::::::::" 

5 

59 

620 

34 

34 

7 

3          1 

1 

1 
1 

1 

4 

87    1.006 

s 

1,545 

1.308 

16 

2 

17 

40         17 

3          3 

8         26 

2          •>. 

1 

8 

* 

4 

2 

111         11 

1 

3 

260 

69 

aa 

33 
4 

10 

260 

175 


85         12 

8 

2 



1 

*  ■ 

1 



, 



1 







1 

.... 
2 

1 

1 

23 

1 

1 


2 



2 

1 

2 

1 



2 

2.081 

13 

1 

1.750 

1.567 
13 
10 
11 
80 
59 
33 

516 

78 

49 

1 

23        13 



2 

11 

10! 

11 

2 
2 
9 
13 
6 

1 

1 

9 
3 

11 

5 

3 

1 

1 

8 

1 

81' 

6 

58 

A 

4 

2 

1 

"i 

3 

4r ' 

3 

23 
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Table  II.— Faotorle«  Inapeotedt  By-  Covntles  amA  Tofms— ComtlmHed. 


COUNTY  AND  TOWNS.      In- 

spec- 

[For  key  to  industry  desig-  |tioii«. 

nations,  see  page  47.] 


Cattabauoxts  Countt. 

Allegany 

Carrollton 

Cattaraugus 

Dayton 

Delcvan 

East  Randolph 

Ellicottville 

FranldinviUe 

Gowanda* 

Ischua 

Kilbuck 

Lime  Lake 

Little  Valley 

Machias 


Oleant 

II-3-U. 
IV-1... 
X-3-C. 
XII-8. 


Otto 

Portville 

Randolph .... 
Red  Houec. . . 
Salamanca. . . . 
South  Dayton. 
Westons  Mills. 


Catxtoa  Countt  . . , 


Auburn 

II-3-0. 
II-3-t. 
II-7... 
III-l.. 


VII-3-a.. 
IX-l-a.. 
IX-4-a.. 
IX-6-a.. 


Fac- 
tories 
clos- 
ed, 
bivn- 
ed, 
mov- 
ed, 
etc. 


Facto  RIK8 
Inbpbctbd. 


Maximum 

Number  of 
Employees. 


More 
than 
once. 


Total 
no. 


Fern. 


Number  of 


Total.  Total 


IN  ESTABUSH 
EMPLOY 


Un- 
der 
20. 


20-40. 


197 


13 
1 

I 
1 

6 

6 

9 

10 

15 

2 

1 

2 

10 

2 

55 
4 
5 
8 
4 

3 

8 

9 

1 

31 

8 

2 

199 


132 
4 
4 
4 
6 

9 
5 
9 
7 


18, 


1      1 

1 

1 

1 

li 

1 

1 

2 

1 
1 

, 

1 

2 
2 
3 

1 

2 

5 

58 

■ 

25 

2 



2 

8 

1 

47 
47 
SO 


22 
68 


50- 
199. 


1.929 


65 


196 


.  .. 

41 

150 
198 

835 

70 

129 

615 

"aoo 

143 

76 


*  See  also  Erie  eounty 


Bbpobt  of  Bubbau  or  Factory  iNSPBcnoN,  1902    III.  866 


CmttmrwiMmum  amd  Cayuga  Goumtleii. 


Ehplotxbs 

Ar  Time  of  Inspbctxon. 

Wbbki«t  Houbs  of 
OF  Labob. 

Chanobs 
Ordered. 

MBNTB 

INO— 

1 

BT  SEX*      1 

Males 

under 

18 

yiB. 

1 

UNDER   16.      CHIU>RBN. 

NUMBER  OF  BHPLOTBES 
WORKING — 

Total 
no. 

200- 

400. 

500+ . 

M. 

F. 

M. 

F. 

1 

1 

51 

hn. 
or 

less. 

52^7 
hrs. 

58-63 
hn. 

3,585 

Over 

63 

hrs. 

lOS 

No. 
fao's. 

875 

3,671 

458       178 

107 

47 

16 

1 

! 
73       3(53 

314       126 

103 
40! 
50 

3 

1 
IS 

37 

20 

129 

229 

9 

3 

155 

227 

3 

1,684 

87 

429 

19 

IS 

10 

227 

9S 

16 

405 

15 

94 

6.311 

31 

7 

2 

4 
1 

1 

2 

1 

■| 

4 

, 

3             fi2i 

65 

14          5 

7          7 

1 
! 

1 

47 

21 

3 

1 
4           1 

.... 

11 

1 

30 



9 

3 

6 

1 

1 

1 

'  ■  '            

t 

• ...1 

16          2 
»     37 

7          3 

i 

1            ■            1 

• 

'i           5 

6 
130 

1           ,     ■   " 

1                      1 

10          1 

20 

253 

293 

9 

3 

155 

253 

2 

1.242 

87 

429 

21 

1 

1 

1 

2 

19 

11 
12 
25 
5 
3 
5 
8 
4 

97 
3 

20 
9 

5 

215| 

I 
20 

4 

6 
24 

1 
5 

5 

7 

1 

71 

17 

16 

12 



2 



1 

1 

1 

2 

1 

36          22 

15 

1 

■      ■ 

9 

5 

' 

1 
114 

2 

660 

72 

50 

13 



42 

315 

36 

1 

■ 



7 

2          1 

5 

1 



4 

1 

1 

6 

1 
1 

18 

4          3 

1 

4 

) 
1 

14 
241 
102 

16 

4 
37 
10 

1 

2 

1 

1 

14 

'  •     4 

10 
2 

5 

1 

1 

1 
1 

8 

.1 

6 

(  "      •  •  •  • 

1 

1 

1 

1 

1 

12 

11 

'l6 

1,766 
1.621 

16 
2 
2 

217 

14 

1 

1 
1 1 

1 

494 

1 
2I       371       U 

1            1 

1 

I 

26 

Hi       3 

■■*••*( 

1 
,.,,..1 

1 

1 

151 

110 
6,646 

41 

4       2 

1,458 

3,060 

1        92 

2 

___^ 

149 

241 

161 
70 

1        97 

1,458 

8,080 

6,074 

19 

631 

1,702 
40 

58 
27 

217 

151 

92 

2 

110'      215   6.338 
131 fi 

32 

41 

600 
1.335 

6 

4 

16 

6i      625 

1 

.   . 

4 

12S 
5 

49 

1,580 5           1 

26 

9' 

5          2 

t 

62 
94 
32 
40 

4 

3 

1 

71 

121 

32 

7          6 

1 
1 

' 

I 

23 

63 

•  «  ■  ■ 

7 

4 

t  Includes  North  Olean. 
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Table  II.— Factories  Inspected!  By  Conntlea  amd  To^v^n*— Conttmued. 


COUNTY  AND  TOWNS. 


i'««     Factories 
tories  a^-spected. 

clos-  , 

In-      ed, 
'spec-  burn- 
[For  key  to  industry  desiic-  !tion8.     ed,     *(o-» 

nations,  see  page  47.]  |  mov-  ^j^^   Total 


Maximum 

Number  of 

EmPZX)YKE8. 


Number  of 


25 

20 

«'i 

2 
18 

2 
18 

1 

2 

18 

1 

1 

1 

8 

5 

5 

7 

7 

7 

8 

4 

4 

IN  BSTABUSH 
EMPLOY 


Un- 
der 
20. 


2049. 


50- 
199. 


10 
43 
25 


wi 

31 

38        50 

22'        28 

I 
46!        811 


71 


1.237 

1.072 

2.886 

6 

76 

14 

25 

6 

14 

150 

138 

14 

8 

120 
22 

160 

14 

1 

3 

55 

577 

11 

31 

57 

20 

250 

18 

., 

7 

25 

715 
26 

400 

1.866 

38 

41 
44 

97 
213 

766 

45 

9 

26 
27 
24 

'50 
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CmTnsm  mnd  Climiitmiiaiia  Countleii. 


EicpLOTSBP  AT  Time  of  Inspection. 


MB  NTS 
ING— 


200- 
499. 


500+. 


BT  SBX. 


UNDER  16.    .    CHILDREN. 


Weekly  Hours  of 
Labor. 


Chanqes 
Ordered. 


M. 


F. 


Males' 

under 

18 

yrs. 


,1. 


NUMBER  OF  EMPLOTBBS 
WORKING — 




i 

\ 

1.284 

4.816 

I 

t 

1 

286  2.839 

1 

1 

227 

.  _ . 

79l|  1,977 

t    ■  * 

I 

520 

.  _  _ 

27i  1,477 

7 
41 
22 

20 

2 

18 

1! 

5 

5 

4 

51 

3 

43 

48 

55 


3 
2i 
3! 


45 

2 

93 


77 

29 

6 

39 

3.349 

15 

8 

14 

497 
21 

148 
18 
32 


5 
10 


125; 

I 
IRO 
21 


365 

21 

179 


6 


67 

754 

42 

49 


1,021 
50 


6 


M. 


F. 


Un- 
der 
14. 


51 
lUit- !  hrs. 


.erate. 


8.998  2,297   305 


1791   394, 


51 


39 


15; 


3 
29 

8 
11 


4,050  1,298   203 

26 

38 

138 

1,537 


1 
10 

2 

170 

6 


"i! 

4 
4 


51 
7 
4 


135,   322 


I 


5 


115 

21 


3141 

4; 


or 
less. 


52-57 
hrs. 


^63 
hr^. 


Over 

63 

hrs. 


I  Total 
no. 


25 
2 


10 
43 


18; 
1 


18 
2 


20 


8 
22 


8 

5 

3 

45 


9 


45  2,568 


1 
16 


46 

50 

136 

i 

8,651 

82| 

I 

39| 

I 

6 
163 


14 


41  3.466 

21   34 
8 


461 


21 


2,045 
7 


50 
1,775 
30 


401 
42 

314 
18 
32 

3,268 

19 

38 

138 

1.543 

12 


62 
55 


2 
31 


6 


6 


14 


No. 
fao's. 


10 


3 
2 
3 

12 
6 

18 
1 

13 
9 

17 

287 


14 

10 

5 


25 

7 
6 


4 

3 
27 

7 
5 

68 
3 
1 
7 

15 


2 
5 


3 
1 
2 
6 
2 

11 
1 

11 
6 

11 

142 
~6 

4 


16 
4 

3 


3 

1 

14 

3 

8 

36 
2 
1 
3 

7 


1 
1 
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Table  II.— Faotorie*  Inspected  i  Br  Coiuitle*  and  Toimfi— Continued. 


In- 
spec- 
tions. 

1 

.Fac- 
tories 
dos- 
ed, 
burn- 
ed, 
mov- 
ed, 
eto. 

Factobibb 

iNSPBCiSD. 

MAXIlfUlf 

NUMBBBOF 
ElfPLOTBBa. 

NUXBBR  OF 

COUNTY  AND  TOWNS. 

• 

[For  key  to  industry  detig- 
nations,  see  page  47.] 

• 

More 
than 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  BSTABUSH 
KlfPLOT 

Un- 
der 
20, 

20-49. 

50- 
199. 

Ckjutauqua  Countt-— Con. 

Jamestown— Continued . 

IX-4-a 

9 
5 
6 
6 
5 

5 

1 

4 

2 

6 

4 

5 

10 

16 

5 

2 

18 

246 

3 

1 

0 
5 
6 
6 
5 

5 

1 

4 

2 

6 

4 

5 

10 

16 

5 

2 

18 

222 

83 
62 
11 

40 

4 

21 
18 
42 

19 
40 

2.042 

88 
82 
88 

18 
85 

81 

8 

88 
68 
82 
11 
67 
50 

474 

0 

68 

214 

A.S21 

20 
50 
82 
17 
85 

40 

2 

84 

46 
80 

6 

58 

27 

474 

8 
88 
04 

6.787 

20 
60 
82 
17 
85 

15 

2 

84 

16 

80 

6 

5 

27 
44 
8 
10 
51 

828 

IX-«-a 

• 

X-8-0 

X-4 

X-6-e 

i 



.  •  • . .  • 

ICennedy 

25 

Tjakiiwood 

2 

liSvona 

lievant 

80 

Mayville 

2 

North  dymer 

Ripley 

2 

48 

Sherman 

1 
2 
5 

Rilv*r  Creek 

58 

877 

SinclairviBe 

Stockton 

22 
48 

086 

mH— 

Westfield 

Chemung  Countt 

6 
56 

S4 

2.080 

Biff  Flats 

4!         1 

4 
8 

176 

7 

? 

4 

15 
9 
4 

7 

8 
11 

4 
16 

5 

8 

8 
19 

1 
8 
8 

26 
1.452 

4 

85 

14 

109 

80 

64 

2 

87 

261 

510 
51 

8 

80 

80 

4.701 

84 

10 

450 

21 

286 
35 

121 
80 

06 
38 
60 
545 
82 
88 

1.048 

880 

4 

16 
9 

86 

80 

4.482 

28 

14 

444 

20 

226 
88 
67 
25 

84 
85 
55 
531 
80 
77 

705 

807 

4 
15 

9 

8 

4 

608 
28 
14 
18 
20 

60 
83 
88 

25 

55 

85 
18 
48 
80 
77 

14 

81 

4 

15 

9 

36 

40» 

-     - 

78 

Breesport 

8 

Elmira 

200 
0 
6 
8 

4 

16 
0 
5 
7 

10 
11 

4 
17 

6 
11 

8 

10 

46 

1 
2 

2 

2 
6 

24 
2 

i 

1 
i 

1.666 

II-6-a 

II_5_b 

III-l 

85 

• .... . 

891 

IV-3-b 

VII-3-a 

00 

107 

IX-l-a 

IX-l-b 

84 

TX-4-« 

IX-6-a 

1 
5 

2 

20 

X-^-c 

X-3-d 

42 

X-4 

7 
2 

1 

4 

1 
1 
3 

■  ••••• 
1 

488 

X-&-9 

XII-8 

RImin*-  HeiffhtST 

81 
161 

280 

Horaeheads 

66 

I/owman ....  r ..  r  - 1 ....... . 

! 

11          2 

Van  Rttmi 

8 
8 

8 

WeUsburt 

•  ••••• 

Bepobt  of  Bubbau  of  Factory  iNSPBcrioNy  1902    III.  869 


Cluiiit»iia«*  mmd.  diomiims  Conntie*. 


Emplotsbs 

AT  Time  of 

iNBPBCriON. 

Wbbxi^t  Houu 
"Labor, 

OF 

Chanobb 
Obobbbo. 

mim 

BT  SBX. 

MaleB 
under 

UNDER  16. 

CHXLDRBM. 

NUMBEB  OF  BICPLOTBBS 

woBKnro— 

ToUJ 
no. 

M. 

P. 

Un- 
dsr 
14. 

nut- 
ante. 

51 

hn. 

or 

52-57 
hit. 

56-68 
hiB. 

Orer 

68 

hn. 

No. 

200- 
409. 

500+ . 

M. 

F. 

18 

yn. 

faeV 

29 

29 
41 
82 
9 
85 

40 

•      2 

26 

46 

27 

6 

68 

22 

466 

6 
82 
92 

8,292 

■  •  •  ■  ft  • 

18 
25 
17 
35 

19 

2 

34 

46 

96 

6 

87 

20 

482 

8 

80 

72 

3,912 

60 

89 

3,196 

28 

14 

444 

16 

197 
19 
11 

82 

7 

9 

8 
6 

1 

2 

3 

"'i 

8 

5 

1 

:::;■■ :::': :::::"  ■::::: 

21 

6 

8 

8 

9 

4 

4 

8 

•  •     •  ■  • 

•  • 

3 

2 
665 

10 

5 

8 

17 

40 

10 

7 

7 

817 

6 

4 

10 

7 

42 

8 

5 

2 

3 
8 

10 

9 

5 

4 

1 

14 

2 

4 

2 

22 

1,825 

2 

4 

164 

5 

1,689 

545 

62 

62 

1 



896 

1.894 

168 

26 

4 

2 

81 

89 

2,188 

19 

12 

100 

20 

98 

4 

18 

6 

35 
21 
42 
485 
80 

8 
634 

9 

12 

4 

218 

6 

5 

17 

3 

9 
11 

14 
29 
12 
25 
4 
5 

20 

44 

2 
17 

r 

4 

2 

1,169 

545 

1,286 

125 

50 

68 

1 

846 
9 

1.319 

2 

269 

126 

4 

8 

4 

29 
14 
56 
25 

55 

2 

34 

260 

9 

8 

75 

6 

8 

8 

1 

111 
3 

22 
26 
49 
19 

86 
6 

4 

9 

6 

8 

6 

29 

88 

21 

271 

80 

77 

827 

266 

4 

12 
9 

18 

8 

6 

2 

3 

28 

1 
1 
9 

11 

4 

•  •  ■  ■  «.• 

4 

1 

46 

12 
2 

29 

48 
12 
57 

2 

470 

466 

42 

27 
7 

11 

4 

783 
192 

4 
6 

4 

■      «  «  •  • 

12 

1 

r 

7 

46 

15 

1 

8 

•  ■  •  • 

1 

1 



2 

6 

6 

8 
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Table  II.— Factories  Inspected!  By  Coiuttle*  and  To^vma— Continued. 


I 


COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
natiooB,  see  page  47.] 


Chknanoo  ConNTT. 
Afton 


Bainbridjce. 
X-2-b. 


Greene 

Mount  Upton. 
New  Berlin... 


Norwich. 
X-4. 


Oxford 

Rockdale 

Rockwells  Mills. . . 

Sherburne 

South  New  Berlin. 
South  Otselic 


CUNTON    COUNTT. 

Cadyville 

Champlain 

Dannemora 

Harkness 

Lapham 

Lyon  Mountain. . . 

Morrisonville 

Peru 


Plattsburg. . . 
VI-2-a.. 
Vn-3-a. 
IX-l-a. 
X-3-C.. 
X-4.... 
X-6^.. 


Schuyler  Falls. 
Standish 


Columbia  Coumtt. 

Chatham 

Chatham  Centre. . . , 
ColumbiaviUe , 


Fac- 
tories 
clos- 
In-      «d, 
^ec-  bum- 

*»°'"'f;?»   'More 
"^o^-  than 


Factories 
Inspected. 


ed, 
etc. 


once. 


94; 


2 

8 
4 

12 

1 

10 

i 

15 
1 
1 
9 
2 
5 

90 

9 
1 
2 
2 

3 

I 
1! 

I 
I 

4; 

63. 

6 

l 

5 

7 
4 


1! 


14 


Maximum 

Number  of 
Emplotebh. 


Total 
no. 


Fern. 


6 


8 

2 
2 

1 

3 

1 

1 

90 

5 

12 

1 

1 

1 

94 

~2 

8 
4 

12 

1 

10 

28 

4 

15 
1 
1 
9 

2 

5; 


Total, 


21 
6 


4 


62| 

270 
1 

83 


10 
70 


24 


NuMBBii  or 


IN  ESTABLISH 
EMPLOY 


Total. 


I 


Un- 
der 
20. 


531!  2.120! 


170 

1.009 
19 

305 

12' 

42! 

159 
IS 
56 


88   262  1.481 


158 

992| 
17' 

196' 

I 

f 

5 
40 

I 

158 

I 

13' 

52; 

I 


1 



230 

9 

3 

122 

1 

^ 

2 

2 

21 

2 

1 

18 

3 

163 

1 

6 

4 

33 

61 
4 
7 
9 
5 
7 
4 

258 

5 

16 

9 

811 
149 
46 
34 
32 
38 
19 

3 

30 

1 

55 

90 

1.588 

3.920 

12 

113 

196 

1 

18 

40 


199i 

119 

2 

17 

14; 

99! 

5 

31 

681 
83 
41 
26 
27 
30 
13 

23. 

46 

3.826 

196 

18 

100 


20-49. 


60- 
199. 


1,894;   332,   412   650 


18 

15 

15 

175 
136 

121 

87 

33 

19 

116 

106 

31 

40 

38 



88 
68 

75 


26 

120 
17 

54 

5 


20 
13; 
15' 


1.236   3671 


15 
2^ 

17' 

I 

14 

25 

5 

31 


235   146! 
28:   55 

41 

26; 

4}'   21 
30 
13 


28 


46 


307:   283 


132 


52 

320 

82 

60 

40 

138 

37 

192 

477 

199 
104 


74 


100 


1.146 


76 

I 

18: 


120 


100 


Report  of  Bureau  op  Factory  Inspdction^  1902    III.  361 


Clieiianvo,  Cltnton  and  Columbia  Coiintle«. 


ElfPLOTEXB  AT  TiME  OP  INSPECTION. 

Weekly  Hours  op 
Labor. 

Changes 
Ordered. 

ME  NTS 
INO— 

BT  BEX. 

Males 
under 

IS 
yrs. 

•  UNDER  16. 

CHILDREN. 

NUMBER  op  employees 
WORKING— 

Total 
no. 

200- 

499. 

500+. 

1 

M.    '    F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

hrs. 
or 

less. 

52-57 
hrs. 

58-63 
hrs. 

Over 
hrs. 

No. 
fac's 

.50o' 

1 

i 

1 

500: 

' 

1 

I 

200 

1 

1 

1  .  . 

1 
1 

200 

' 



. 



' 

1,544 

546 

1,479'      41j 


III.  362        New  Yobe  State  Dspabtmbnt  or  Labob 


Table  II.*-Factorle«  Inspected i  By  Coiimtle*  am4l  To 


In- 
spec- 
tions. 

Fac- 

toriea 

doB- 

burn- 
ed, 
mov- 
ed, 
eto. 

Faotorxsb 
Inbpbctbd. 

MAXiicnif 

NuMBBB  or 
Empiaybbs. 

NUMBBB  OF 

COUNTY  AND  TOWNS. 

[For  key  to  indiutry  deeic- 
nations,  see  page  47.] 

Mora 
than 
onoe. 

Total 
no. 

Fern. 

Total. 

TotaL 

IN  ■STABUSH 
BMPU>T 

Un- 
der 
20. 

20-M. 

50- 
199. 

COLXJUBIA  COUNTT— Con. 

Hudson 

IX-4-a 

48 
5 

:    1 

48 
5 
4 

12 

8 
8 

666 

28 

81 
48 

1 

1.608 
28 
11 
26 

119 

162 

1,502 
17 
11 
28 

119 

162 

182 
17 
11 
28 

7 

12 

211 

829 

IX-6-a  (Chinese) 

4 

12 

3 

3 

1 

X-3-C 

Kinderhook 

1 

1 

20 

92 

Mellenville 

! 

140 

Payne  ville 

1 

1 

Philmontr- ...  - 

8 
2 
2 
2 
8 
5 

94 

8 
2 
2 

2 

5 
94 

406 

2 

18 

179 

69 

826 

14 

62 

648 

156 

826 
14 
62 
648 
153 
146 

2.719 

18 
14 

2 
11 
23 

383 

100 

Roesman 

Stockport 

1 

62 

Btottville 

Stusrvesant  Falls 

274 

142 

Valatie 

1 
8 



73         146 

123 

COBTliAJID  COUMTT 

681 

8,348 

1.827 

Cincinnatus. ............... 

2 

54 

7 

2 

290 

19 

7 

88 

4 

8 
200 

226 

11 

2.425 

445 

16 

400 
27 

204 

272 

86 

1.142 

5 

1.993 

282 

14 

804 
28 

149 

241 

27 

1.099 

5 

244 
28 
14 

80 
28 

28 

4 
27 

440 

Cortland 

4 



54 
7 
4 

18 

4 

11 

4 
6 

85 

208 
35 

806 

II-5-a 

219 

IX-l-a 

4 

1 

Homer 

t 

18        a 

224 

X-4 

4 

11 

MamtboQ' ,  -  r  t  T .  1 1 T  T  -  T  -  T . . . 

1 

66 

00 

MoQraw 

41 

1 
1 

5 

1 

287 

Tnixton.   -.. 

18 

1 

■••*•• 
211 

240 

Aday                 

1 
1 

9 
15 

9 
15 

9 
15 

Dn^fgtop  , , 

• 

1*1  « 

Brnfuvood                              ... 

1 
1 

Buttamiit  Orow 

1 
, ..1 

1 

Gadosia 

2 

2 

1 

1 
87 

10 

87 

10 

1 

15! 
10 

22 

r^ntArvitlA     

1 
1 

- 

CVu\k»  Pulls 

1 
1 

Delhi 

19 

19 
8 

l' 

28 

167 
19 
28 
12' 

167 
19 
28 
12 

92 

19 

7 

12 

76 

•  ■  •      •  ' 

Riuit.  RrRiinh 

3          .1 

Elk  Brook.      ...,.,,,,..».. 

1 

2 

I 

1 

1 

21 

Fish's  Eddy 

1 

Rbpobt  or  BuBBAu  or  Factoby  iNSpnenoN,  1902    III.  868 


Ool«m»lA,  Oortli 

Uid  1 

Ui4l  Dela'vraro 

Conntlee. 

EnnATias  at  Tiica  of  Imraonoir. 

» 

wuxl.t  houbs  of 
Labob. 

Changbb 
Obdbbbd. 

MBim 

IHO— 

BT 

aaz. 

MalM 

under 
18 

USDBB  16. 

GHZIJ>BBir. 

NUICBBR  OF  BIIPIX>TBB8 
WOBKZNO— 

Total 
no. 

200- 

409. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit. 
erate. 

61 

hrs. 

or 

lew. 

52-57 
hre. 

5S-68 
hre. 

Over 

63 

hre. 

No. 
fae'e. 

880 

968 

549 
17 

40 

88 

80 

19 

85 

1.448 
17 
11 
20 

119 

100 

52 

58 
4 
8 

10 

3 

4 

88 

2 

11 
28 

88 

104 

4 

8 

6 

81 
48 

7 
8 

8 

5 

4 

2 

2 

714 

421 
12 
89 

869 

84 
73 

2,207 

405 

2 

13 

179 
60 
73 

512 

27 

1 
6 
29 
7 
4 

66 

19 

1 

1 

22 

5 

9 

826 

6 

48 

548 

144 

8 
4 

9 
101 

6 
3 
•       2 
10 
4 
9 

106 

4 

1 

2 

1 

546 

5 

1 

2 

7 

t 

2 

146 

4 

735 

36 

2 

222 

511 

1,885 

57 





5 

1,744 
272 

7 

230 
19 

142 

59 

27 

873 

3 

147 

2 

1,509 

106 

14 

98 

101 

8 

«5 

7 

2 

735 

249 

62 

85 

2 

176 

85 

10 

162!        15 

4 

7 

74 

4 

7 
182 

. 

7;         a 

2 

43       1631 

7 
.4 

14 

1 

13 

116 

7 

23 
3 

4 

1 
1 

21 
177 

125 
64 
27 

862 

219 

7 

1 

1 

5 

208 

226 

16 

4 

8 

8 

10 

51 

9 
15 

9 

15 

6 

1 

1 

1 

••«•■• 

37 
10 

2 

1 

15 

22 
10 

8 

2 

« 

189 
19 
28 
12 

28 

10 

1 

3 

1 

140 
19 

7 

26 

21 
12 

26 

14 

8 

2 

11 

2 

1 

1 
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Table  II.— Factories  Inspected  i  By  Comities  and  Towns— Continued. 


Factorikb  I 


Maximum 


?^-  iKeV..S:;^° !  S"-"?  Of 


COUNTY  AND  TOWNS. 

[For  key  to  indiistry  deais- 
nations,  see  page  47.] 


In- 
erpec- 
tions. 


tones 

clos- 
ed, 

burn- 
ed, 

mov- 
ed, 
etc. 


Employe  Es. 


NuMBKR  or 


no.   I 


once. 


Delaware  County — Con. 

Hancock 

Harvard 

Hobart 

Horton 

Kenyville 

Methol 

Peekville 

Readburn 

Rook  Rift 

Sbinhopple 

Sidney 

Stamford 

Trout  Brook 

Tyler  Switch 

Walton 


DnrcHBSB  County. 

Poughkeepsie 

n-5-a 

III-l 

VII-3-a 

IX-6-a 

X-3-C 

X-4 


Wappingers  Falls 


Erie  County. 

Akron 

Angola 

Blamlell 


BufTalo 

I-l-b. 
T-3-C. 
I-4-a. 
I-5-a. 


Il-l-e. 
II-2-b. 
II-2-C. 
II-3-C. 


15 
7 
1 
1 

18 

I 

98 


1 


90 
4 
4 
9 
7 

22 
4 

8' 


_1.838! 

19! 

I 

1: 
1.675' 

f: 

61 
5 


I 

3 


9 


138 


122 


18 


17 


15 
7 

1 



8 
9 

IN  ESTABLISH 
EMPLOY 


Total 


34 
12 
19 
20 


34 
12 
18 
20 


12" 

isi. 
20. 


20 


20 


20i 


14 
7 
1 
1 

18 


187 
1 


8 


509 
22 
10 
18 

181 


471 
22 

10! 

I 

18' 
177 


50 
22 
10 
18 
57 


38|      176 


981  1.669     5.499 


90    1.302; 


9 

7 

22 

4 

8 


9 

83 

32 

237 


4,255 
49 
75 
159 
146 
123 
417 


367,     1,244 


5,079 

369 

3.S38 

346 

49 

29 

67 

42 

135 

44 

146 

34 

119 

59 

341 

13 

1,241 

23 

55.        65 


496    1.013 


19 

3 

1 

1.658 
5 
5 
6 
5 

15 
7 
8 
9 


70 
1 
9 


344 
52 
60 


324 
52 
60 


44 

6 


496  1,013 

20 

25' 

91; 

22;   90 

'   60 

40 

1 

6,539:14.068 

280 

46 

9.134:  50,557 

45,086 

6,664 

75|   200 

200 

20 

..  ..1    49 

49 

....49 

390 

390 

I    38 

38 

34 

60 
6,063112.821 


19' 
381 


229 

217 

406 

346 

59 

57 

621 

550i 

73 
12 
67 
66 


24 

156 

73 

317 

'"■35 

144 
299 

41      440 


Report  op  Burbau  op  Factory  Inspection,  1902    III.  865 


Dela-wmre,  Diitelie««  and  Brie  Conntle*. 


Employees  at  Ti 

IXK  OF 

Inspection 

DRBN. 

Weekly  Hours  of 
Labor. 

Changes 
Ordered. 

IfBNTB            1      __  _,_ 
INC-                 1       BT»«3C. 

t 

Males 

under 

18 

yrs. 

1 

UNDER  lb. 

'   CHIU 

NUMBER  OF  EMPLOYEES 
WORIUNG— 

Total 
no. 

200- 

499. 

1 
500+. 

M 

1 

F. 

1  

2 

M. 

1 

I 

'    F. 

1 
1 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs.     52-57 

or       hrs. 
less. 

57-63   ^l?'' 

1 

No. 
fac'8. 

32 
1? 

1 

r 
1 

1 

2 

1 

20 

11 

13 
2 
3 

6 

1 

1 

12 

1 

1 

IS 

1 

1         4 

14 

1 

20 



1 
1 



20 

1 

'           1 

1 

1 

-■•■'■ ' 

1 

t 

20 

i 

1 

} 

8 

12 

2 

2 

! 
i 

1 

^1 

1 

1 

1 

■ 1 ! 1 ' 

1                                                   1 



1 

1 

. 

1 

1           1 

1 
I 

1 , 

208 1       2S4 

L«7 
1 

3 

1 

5 

1 

9       450           3 

8 
7 

5 

! 

21 
10 

18 

1 
t 

5 

ifii          1 

4 

..1 

_ 

10 

, 

18 

.  -  - .  _ 

1 
25 

1 

1G9 

H  47fi 



8 

1.603 

1.236 

1 

147        an 

11 

i 

2.2^       043 

214 



89 

«' 

^ 

291 

1   144 

^  Ci%i 

10 

68 

1.9S3 

' 

'2AV\2 

121 
2 

38 

1 

54, 

287       869 

2.672         10 
49 

122 

7 
7 
7 
15 
33 
1 

12 
1,737 

61 

1 

49 

67 

128 

2 

67 

47' 1 

4 

7' 

82 

32 

190 

3671 

( 
8,982 

4 

2 

47         41 

5 

64 

32 114 1 

4'          2       lOSi          5 

6 

87 

4' 
35 

93 

2,367 

15 

3 

4 

2,112 

7 



14 

51 

896 

3 
30j 

37 

16 

288 

•••--- 

13         40 

41      275 

288 

1 

9621 

1 

275 

943        R74 

7 

10.925 

11.828 

41.432 

409 

116 

1 

1,148 

11,220 

36,678 

1,368 

809 

254 
51 

70 
1 

9, 

8.219 
76 

8 

2i          1 

1 

324 

20 

7 

11 

1,503: 

6l 

8 

13 

4 

8l 
19 
10 

8 

8 



52 

2 

1 

51 

36,867 

125 

49 

390 

6o! : 

1 

9.982 

9,536 



776 

4 



315 

17 

1 

1 

1,113 
13 

10.248 
29 

32,422 
158 

1,303 

711 
2 

, 

49' 

3 

17 
38 

31 
2 

19 

18 

6 

1 

14 
2 

3 
4 

1 

300 

5 

34 

1 

34 

1 

200 

308 

57 

550 

1 
102 

115 1 

5 

10 

2 

7 

311 

3^4 
50 

1 
1 

A 





1 

7 

'.'.'.'.'.'.  '.'.'.'.'.'. 

289 • 

4 
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New  York  State  Department  of  Labor 


Table  II.— Factories  Inspected i  By  CoitBtle*  and  ToTrna— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  demg- 
nations,  see  page  47.] 


Fac-  ! 
stories 
clos-  I 
In-      ed, 
spec-,  bum-' 
tions.    ed,   ] 
I  mov-| 
ed. 
eto. 


Factories 
Inspectbd, 


Maximum 

Number  of 
Employees. 


Number  or 


K  Tot.1 

__--      no. 
onoe. 


Fern. 


Total.!  Total. 


IN  ESTABLISH 
EMPLOY 


Erie  County— Con. 

Buffalo— Continued. 

lI-3-d 

II-3-e 

II-3-g 

II-3-i 


IT-3-m. 

7:-3-o. 
•1-3-q. 

Il-.3-r. 
TI-3-t . 
II-3-u. 
II -3- V. 

n-i... 

II-5-a. 
lI-6-b. 
II-5-d. 


II-7... 
II-8-a. 
n-9-a. 
II-9-b. 


II-lO-c. 
III-l... 
Ill-a-a. 
III-2-b. 


III-4, . . 
III-5-B. 
III-5-C. 
III-5-e. 

III-6-d, 
Ill-e-e. 
III-7... 
IV-2-a., 


IV-2-C.. 
IV-3-a. 
IV-3-b. 
IV-3-C. 


IV-3-d. 
IV-3-e. 
IV-4... 
V-l-a.. 


V-l-b. 
V-l-d. 
V-2-ft. 
V-2-C. 


V-3-b. 
V-4-». 
V-4-b. 
VI-1.. 


VII-2-ft. 
VII-3-a. 
IX-l-a. 
IX-l-b. 


6 
6 

ill 

5 
4 

27, 

9i 

10 
18 
31. 
15 

G 
51 
29. 
11 

5 
6 
5 

7 

10 
23 
241 

s! 

6 

42 

5 

8 

4 
17 
11 
10 

7 
4 

25 

8 

26 
6 

10 
13 

5 
.5 
4 
4 

5 

7 

5 

19 

11 
103 
218 

88 


1 

1 

1 

1 

1 

3 

II 

1 

t 

1 

I 

;;;;;;  1 

3i 

13! 


2 


2 

1 
1 

2 

1 

i 

2 

1 

7 

17 

2 

•  ■  -J 

2 

4 
17 
11 
10 

7 

4 

25 

7 

25 

6 

10 

12 


14 


58' 
13 
461 

481 
19 
291 

14| 

2101 

45 


3841 


5 

16 

5 

6, 

4 

27 

4 

5 

I 

6 

619 

5 

13 

19 

876 

11 

852 

103 

571 

212 

1.094 

86 

5941 

8641 

884! 

80| 

20l! 

3131 

95! 

1,437| 

or 

1.0461 
1.790 
2,0671 
2.052' 

8.889 
787 
538 
523 

885 

298 

48 

76 


6 19 

42    491  1.063 

51 400 

8'    5!  274 


408 

1.293 

43 

470 

967 
2.913 
1,976 

650 


864 

319 

79 

185 

298 

81 

1.319 

55 

953 
1.636 
1.914 
2.032 

3,076 
521 
292 
485 

833 

287 

48 

76 


806  171 

1,681 1  1.535 

6261  552 

341  33 


17 

1.014 

878 

242 


279 

201 

412 

861 

87 

63 

62 

61 

57 

32 

80 

76 

177 

170 

117 

114 

886 

1.285 

87 

412 

922 
2.689 
1.902 

588 


19 
14 
10 
50 

14 

12 

133 

34 

38 

90 

113 

27 


260 
78 
25 

2' 
10, 
17I 
17 

I 

26; 

37, 

109' 

33 

I 

I 

17 
163i 

17 
27 

9! 
83! 
34' 
61 

32 

61 
84, 
15 


674 

660 

76 

82 

72 

31 

75 

70 

20 

485 

465 

47 

27 

27 

27 

199 

107 

17 

133 

133 

6 

49 

34 

34 

25' 


87 
181 

27 
547 
869 
195 


65 


1151 
192 
132 


6L 

45 
90' 

61 1 


31 


85; 
329: 
112 


140 

23: 
nil 


64! 


29 


46| 
125 


108 
427 
625 
268 


65 
805 


69 
70 

■"65 

■■"ioo 

21 

284 

69 

140 

110 

225 
608 
300 

252 
200 
160 
320 

90 
277 


59 

60 
808 
381 


481 
104 


192 

29 

70 
23 
37 

106 
41 

■'■■63 
62 

153 

SO 
54 


180 
98 


815 


1091   172 


804 
980 
408 

75 
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Erie  Connty. 


Emplotseb  at  Tims  of  Inspection. 


MB  NTS 
INO— 


BT  SEX. 


UNDER  16.      CHILDREN. 


200- 

499. 


.Males 

.under 

18 


500+.     M.    I    F.    <  3nrs.  I    M. 


946 


.  .1 
553, 
501 
813 


1,178' 

51 1 


805  953 

653  1,636 

500  1.904 

760  1,978 


924  1.900  3.076 
495 
27:? 
43  > 


833 

267 1 

45 

76 

171 

1,535 

552 

19 

17 

973 

378: 

237 


6se 

, 

1 
1 

361' 

L30 

yab 

1 

m '.'.'.'.'.'. 

205 

300 

1 

1 

209 

951 

488 
735 

•••••• 

201 
311 
55 
16' 


57 
141 
100 

4:-') 
34 
70 

100 

11 
Vj2 
106 

34 


864 

319 

71 

8 

175 

10 

223 

75 

78 

3 

141 

4: 


10 
54; 


20: 
20 


20 

3: 


14 


41 

■5 


50 

8 
45 

261 
19| 

29; 

". 

204 
3^ 


365' 

I 
I 

16^ 

4 

27 


16' 

§; 

14 

2) 
19 

135 

o 

13 
58l 
36 
55 

19 

9 

12 

2' 

22' 

15 

3, 

4| 

13 

164 

157 

5 


123 
40 
14 

41 
28, 
4 


1 
18 

6 
20 

( 
I 

7.) 


1 


3'«) 
666 

619 

269 

27 

10 

li 

92 

320 

8 

111 

811 

21 

2,183 

506 

138 

851 

1.051 

47, 

49 

489 

4! 

Un- 
der 
14. 


4i 
4 

8 

9 

68 


71. 
3 
5 
16 


o 
9 


2 
7 


3 
64 

96 
2 


70 

y 

9, 

22' 
3 
2i 


Hi 

1 

7' 


Ad 
1 


lUit- 
erate. 


11 


2 


6" 


23 


60 
"3 


8 


14; 

50; 

25 

2 


1 1 

10 

70 

3 


Weekly  Hours  of 
Labor. 


Changes 
Ordered. 


NUMBER  OF  SMPLOTBE8 
WORKING — 


51 

hiB. 

or 

less. 


62-57 
hrs. 


58-68 
hrs. 


Over 

63 

hrs. 


Total 
no. 


73 
2 


141 


9 


12 

15 

4 


46 


45 
35 

I 

14 

11 

84 

9 

75' 
583 
454 
1 


2 

2 

22 
1 

10 
5 

114' 
21 
11 


49 


23 

8 
52 

12 


14 
60 

141 
451 

12 


864 

319 

34 

150 

284 

70 

1.162 

46 

876 
1,053 
1,460 
2,031 

3.076 
521 
289 
433 

811 
286 

38 
71 

151 

1.421! 

517 

22. 

17 
965 
378 
242 

201 

334 

55 

9 

16 

76 

167 

114 

646 

3 

56 

2 


10. 

18 
951 


74 


204  2.363 
27  557 
IS   450 


193 

133 

24 

17 
334 

37 
338 

915 

122 

1,31S 

70 


305 


No. 
fac's. 


19 
9 
4 
0 

14 

1 

28 

10 

17 
27 
89 
15 

11 
15 
12 
21 

10 
2 
3 
3 

17 
44 
34 

4' 
I 
I 

1 

45, 
11 
11 

3 

11 
2 
2 


3 
7 
8 

18 

11 

5 

7 

5 

2 
9 
5 

4 

9 

3 

35 

9. 

53, 
112 

16 


6 
4 
3 
4 

3 

1 
8 
6 

6 
10 
20 

7 

m 

i} 

12 
6 
9 

3 
2 
1 
8 

6 
19 
12 

2 

1 

14 
3 
6 

2 
7 
2 

2 


11 
4 
2 

9 
4 
8 
3 

3 
1 
3 
3 

4 

5 
o 

12 

6 
33 
57 
13 
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Table  II.— •Factories  Inspected!  By  ConBtles  and  ToTrns— Continued. 


Fac- 
tories 
clos-  I 
ed, 


Factories 
Inspected. 


Maximum 

Number  or 
Employees. 


COUNTY  AND  TOWNS,    i    In 

1  spec-  burn- 
[For  key  to  industry  desiic-  ,tiona.,    ed,     -Uq^b 
nations,  see  page  47.]  mov-  VK.n 


Number  of 


Erie  County— Con. 

Buffalo— Continued . 

IX-2-a 

lX-3 

IX-4-a 

IX-5-d 


IX-5-g 

IX-5-h 

TX-6-a 

IX-«-a  (Chinei»e). 

IX-<J-b 

X-l-a 

X-l-c 

X-l-<i 


X-2-a. 
X-3-bc, 
X-3-d. 
X-4.... 


X-o-c. 

X-5-d, 
X-5-e. 

X-5-f. 


XII-6-a. 
Xll-7... 
XII-8... 
XIII 


Depew 

East  Aurora . . 

Ebenezer 

Eden  Centre. . 

Fenton 

Gardenville. . . 
Gowanda*. . . . 

Hamburg 

Holland 

Lancaster. .  . . 
North  Collins. 

Sloan 

Sp^ing^'ille — 
Tonawanda. . . 
Williamsville. 


ed, 
etc. 


than 
once. 


Total 
no. 


Fern. 


9 
7 

58 
4 

8 

4 

37 

28 


181 
157 
31 
56 

11, 
141 
23 
11 

14 

8 

13: 

6 

14 

17 

2 

5 

1 

2 

9 

14 

5 

19 

7 

5 

13 


l! 
..I 

2- 


14 ' 

15 

4 ; 

111  1 


1 

10 

"4 

3 
2 

3 

1! 


1' 
6' 

1 

1 
1 


1 
2 


5 

22-         3' 
5. ! 


1 
1 


1 


•  ■  •   ■  •  » 


1 

.  a  .  ■  .  • 

1 

1 

9 

7 
58 

4< 

I 

81 

4, 

37, 

27 

14 
15 

4! 
11 

18' 

156 

30 

56 

10 
14 
23 


o, 

A. 

5 
1 

2 

I 
9 

14 

I 
5 

19 

7 

I 

5' 

1 

13 

21 

5 


Total. I  Total 


31 

2a8 

50 

20 


370i 

35' 

1 

15' 


11 

3! 

14 
13 

....^•' 

1    14 

57 

1    17 

183 

95 

150 


123 


3 
428 


20, 
27 

16 


IN  ESTABLISH 
EMPLOY 


Un- 
der ;  20-49.! 
20.    1 


50- 
199. 


288         329 

50]  79 

454'        45G' 

9 

41  96' 

54  •  69 

815,     1,016 

33 


99 
758 

isr 

87 


50     1.227 
298     1.101, 


6651 
409. 

99 
242 
(587 

54 

1151 

175 

79 

117 

I 

1.869; 
349 
3 
139 
200 
101 1 
129 
296' 

27. 
197j 

658! 

I 
802 

77 

703 

4S 


258 

58" 

316 

9 

33. 

47! 

889 

33 

84, 
725 
ISl 

84] 

1.077 

1.092 

645 

393 

72' 

l.^5 

662- 
54 

I 

971 

174 1 
70' 
76 

1,8651 

I 

344' 


72 
137 

72 
124 
288 

26 
183 
248 
802 

56 
624 

48- 


42i 

581 

246 

9 

33, 

24, 

168| 

33; 

84 

48' 

6 

40. 

73 
441 

87 
294 

34 

115 

51' 

54 

52' 
50< 
701 
16' 

22| 

44i 

3' 

14' 


1 

18 
34 

26! 


I 


41 

13 

9 

34, 
69 
12 


57   159 


70 

' 

23  . 
325 

1 . 

396 

! 

147. 
21 
44  . 

no 

154 

42 
149' 
133 

28 


112 
57 

218 
71 


38 

20 

339 

■■■272 

45 
24 

"ioo 



00 

30 

201 

33 

58 

137 

71 

31 

75 

23 

59    83 

22 

43    70 

22! 

Ill   212 

36 

♦See  also 
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Brie  Coumtr. 


EiiPLOYEEfl  AT  Time  of  Inspection. 


Weekly  Hours  of 
'  Labor. 


Changes 
Ordered. 


MB  NTs 
ING~ 


BY  SEX. 


I    UNDER  16.    '  CHILDREN. 


I, 


200- 
499. 


500+ 


iMales: 

'  uii(ier 

M.        V.      yrs.       M. 


NUMBER  or  EMPLOYEES 
WORKING— 


F. 


51 
Illit-  '  hrs.     52-57    5S-63 


Un- 

^il^    erate.'    or 
^*'  ,  leas 


hrs. 


bra. 


Total 
Over    no. 
63    I 
hrs. 


No. 
fac's. 


420 


200 
443 
207 


650 


31 

20 

I 

4 

23- 
13 
1S7 
33 

57 
4S7 
131 

65 

1.027 
795 

2S4 
359 

63' 
13.5' 

662 
51 

67 

174 

70 

76 


267i 


231 


213 


1,612|  1,808 

161 

...-.,  3 

!        41 

30 

72 

120 

1C8 

26 

180 

118 

802 

38 

610 

32 


680 


232 

Cattaraugus  County. 


227 

3S 

31.0. 

lo' 

'M 

702 


27 
23S, 

19 

50 
297 
361 

34 

91 


3 
30 


57 
183 


4' 
I 

120! 


I 

3| 
j 

130! 

I 
I 


IS 
14 
16 


3, 
3: 


I. 
3 


If 
9 


24 
42 
16 
4.5 

6 


o 

1 

4 

16 


2' 

I 

12 


I 


14 

64 
2' 

19, 

23 
8  , 
1', 

54' 


24 


9' 
O 


I 

9 
13 


6 
2, 


6 

6 

1. 

25. 


10 

51 
6i 


2' 


4 
5 


6 


li 


I 

r 

6' 

I 
r. 

4 

54' 


11 
4 


50 


96 


6 
10 


12; 


I 


16, 


2 
6 


21 


1 
390 


11 

8 

150 

59 


11 


21 


252 
/ 

1S3 
2 


I 


6v 
51, 
133 

5 


47 

2.^. 


I 


13, 

16l 


16 


11 

27 
658 

8 

28 
24 


33 

71 
66.5 
154 

6S 

1,077 

629 
3 

61 
90. 

4| 
35 

61 


9091 


11 
76; 

886 

343 

31 

137 

72 

118 

274 

26 

181 

248 

759 

54 

599 

48; 


60 


18 


3| 

3! 

2«) 

•  •  -I 


7 
16' 


15 

29) 
27 


2 
6 
4 
1' 


3 

3 

14 


27 

.;    2 

2 

861  

44 

21 

26 

2 
9 


3 


i 


109 
13 
17 


2 

2 

5 

4 

9 

5 

4 

2 

2 
3 
3 
1 


7 

17 

7 

1 

27 

13 

1 

1 

5 

3 

5 

1 

6 

14 

5 

30 

10 

13 

4 

2 

14 

10 

24 

6 

43 

16 

5 

2 

13 

7 

4 

22 

12 

5 

3 
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Table  II.— Factories  Inspected  s  By  Counties  and  Toims— Continued. 


In- 
apeo- 
tions. 

Fao- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 

Facto  RxsB 
Inbpbctbd. 

1 

M.\XIMUU     ' 

Number  of 
Empxx>tbe9. 

NUMBBR  OF 

COUNTY  AND  TOWNS. 

[For  key  to  induatxy  deaig- 
nAtions,  see  page  47.] 

More 
than 
once. 

Total 
no. 

Total. 

IN  B8TABLIBH 
BlfPLOT 

Fern. 

Total. 

Un- 
der 
20. 

20-49. 

6(K 
199. 

58 

12 

58 

188 

1,615 

1.408 

1751      115 

947 

Aosable  Foxks 

5 
1 
4 

5 

1 
4 



152 
20 
u 

152 
8 

18 

12 

8 

18 

140 

Chilflon 

Crown  Point. 

2 

1 

.•.•«. 

IS01HHC 

1 

IfineviUe 

2 

2 

2 

15 

24 

2 

121 



78 

110 
268 

277 

11 

292 

722 

4 

98 

1  7M 

277 

2 

262 

689 

4 

86 

1,490 

277 

Moriah 

2 
15 

2 
64 

80 

4 
2 

404 

Port  Henry 

2 



20 
95 

188 

Ticonderoga 

24          6 

258 

Whallensburs 

2 
3 

Willsborouch 

1 

7 

218 

84 

Frankun  Countt.  r ,,.....  r  . 

128 

28 

882 

*  1      -  - 

Bansor 

2,          1 

1  1 

7'          2 

2  1 
7          1 

2 
1 
7 
2 
7 
1 
4 
8 

55 

4 
5 
8 
4 

1 

8 

50 

207 

i 

112 

1 

3 

3 

25 

14 

39 

150 

12 

132 

597 
U 
21 

189 
8 

2 

2 

3 
21 

9 

30 

125 

9 
90 

536 
11 
19 

116 

7 

2 

2 
3 

21 
9 

80 

Bombay 

Brufihton.T ......    , , .    .    , 

Chasm  Falbi 

Chateaugay 

Derrick 

1 
4 
8 

62 
4 
5 

10 
6 

1 

125 

Fort  Covinffton 

1 

9 

2 

167 

8 

19 

40 

7 

2 

HoEanphvrKT . , 

h 

177 
8 

88 

Malone 

9 

7 

192 

I-l-b 

VII-3-a 

1 

2 

•   1 

2 

2 

IX-l-a 

76 

X-3-C 

lioira 

Mount  View 

1 

North  Bansor 

2 
1 

13 
2 
2 

2 

1 

,3 

2 

2 

14 
a 

6 
1 

6 

19 

180 

15 

15 

587 
425 

2 

12 

8 

16 

118 

6 

7 

518 
363 

2 

7 

8 

16 

63 

6 

7 

55 
25 

2 

tm 

4 

Owls  Head 

...... 

Saranac  Lake 

Skerrv 

♦i 

50 

South  Bombas* 

1 

Tupper  Lake 

14 
6 

4 

36 

427 

III-l 

2 

36'      802 

West  Bangor 

8          2 

a 

Whippleville 

1 
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■tamex  mmd.  FntAkllm  OoitBti^B. 


SlfPLOTBEfl 

AT  TXMB  OF  INSPBCTION. 

Wbbklt  Houb«  of 
Labor. 

Crangba 
Ordbrbd. 

HXNTB 
IMG — 

BT  SEX. 

Males 

under 

18 

yrs. 

1 

UNDER   16.   ;   CHIU>aXN. 

MUMBBR  or  Blf  PIX>TBBS 
WORXIMO — 

1 

1 

1 

200- 
4W. 

500-i-. 

M. 

F. 

M. 

Un- 
F.    1   der 

erate. 

51 
hrs. 

or 
leM. 

62^7 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

ToUli  No. 
no.    fao's. 

1 

256 

1.322 

1 
>      171           8 

2 

1 
21          2 

670 

819 

128 

44 

152 
I         3 

18 

I 

' 

12 

3 

16 

140 

10 

•     2 

......I 

1 

1 

J 
2! 

» 

% 



277 

2 

199 

581 

4 
86 

1.302 

2 

1 

2 



1 

277 



129 
466 

84 
597 

11 

4 

85 

43 

2 

1 



2 

133 

221 

4 

2 

867 

1 

63 
108 

••*••• 

1 
1 

15 

256 

6 



2 

m 

; 

6          2 

1 

1»7         31 

16 

3 

3 

5 

20 

15 

100'         fiA. 



1 

2 

3 
21 

9 

80 

125 

7 

80 

355 

8 

19 

24 

7 

1 

1 

1 
3 
13 
2 
2 

• 

1 



1 
1 

1 

5 

2 

7 

27 
125 

1 

11            4 

1 

1 

2           1 
6          2 
6'          1 

1 



1 

1 

7 

1 

i! 

9 

5 

2 

1 

1 

4 

.; 

IK           4. 

10 
181 

b 
3 

1 
1 

9 

8            9 

2 

3 

00 
4A4 

88 

9a 

1 
1 

4       a 

8            9 

i 





19 
llfi 

92 

7 
4 

1 

5 

7 

2 
1 

•   •  •  •  • 

1 



2 

( 



.... 

3 

16 

111 

6 

7 

517 
363 

2 

7 

, 

2          1 
16 

5'           0 

i 

2 

2 

1 

1 

1 

7 

6 

108 

3 

32        14 
3          3 
5          2 

14       la 

6-         ♦ 

1 

1 

•  ••■•• 

1 

1 

7 

164 

17 

364 
346 

1         12 

10 

9            '         , 

*'•*•" 

7 



1 
1 

2 

1 

•  *•■•• 

••••■• 

" 



7' 

1 



5 

2 
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Table  II.— Factoriew  Inspected t  By  CoiuitieB  and  ToTrns— Continued. 


In- 
spec- 
ition* 

Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 

1 

Factorieb 
Inbpbcted. 

Maximum 

Number  of 
Emplotees. 

Number  or 

COUNTY  AND  TOWNS. 

[For  key  to  indiistry  desig- 
nations,  see  page  47.] 

More 
than 
once. 

1 
! 

Total 
no. 

Fem. 

Total. 

Total. 

IN  ESTABLIBH 

employ 

Un- 
der 
20. 

20-49. 

SO- 
199. 

Fulton  County 

341 

16 

13 

328 

2,972 

9.312 

8.384 

1.314 

1,506 

4.394 

BrQjf.dalbin 

Gloveraville 

Il-3-j 

5 

201 

4 

5 

24 

97 

5 
5 
5 

183 

21 

CO 

6 

4 

1 

1 

103 

22 

3 
15 

1 







5 

201 
4 

5 
24 
97 

o 
5 
5 
4 
5 

120 

20 

50 

6 

4 

1 

1 

101 

3 

44 
7 

8 

6 

27 
5 

13 

66 
1,927 



1,667 

10 



1 


979 

733 
19 



671 

123 

5.968 

12 

65 

1.317 

3.633 

42 
50 
17 
21 
29 

3,188 
962 

1.657 
19 
10 

10 

23 

2.697 

121 

5.369 
8 

64 
1.101 
3.323 

41 
44 
12 
20 
25 

2.880 

846 

1.491 

•? 

4 
10 

2.405 

10 

798 

8 

13 

81 

422 

19 
18 
12 
20 
25 

492 
71 

204 

16 

7 

4 

10 

448 

—   . 

21 
995 

90 
2.406 

III-l 

IV-1 

51 
256 
454 

22 
26 

704 

IV-3-e 

1.277 

Vn-2-a 

VTI-3-a 

IX-l-a 

X-3-C 

23 
4 

10 
1 

1 

1 

13 

1 

10 





X-4 

Johnstown 

IV-1 

lV-3-e 



490 
136 
249 

...... 

1,898 

639 

1,038 

IX-4-a 

X-3-C 

Saninion!<ville* 

Vail  MillM 

Genesee  County 

14 

. .    . 
2 

2 







395 



850 

Alexander 

Batavia 

X-3-C 

3 

1 

8 

0 

27 
5 

13 

I 

1 

5 
1 

2 
5 

20 

326 
5 

40 

10 

233 
80 

42 

32 

1.876 
19 

59 

47 

514 
103 

169 

32 

1.590 
19 

59 

47 

514 

ia3 

163 

7 

187 
19 

39 

47 

110 
24 

58 

25 
181 

510 

Bergen 

Elba 

20 

Le  Rov 

V-l-a 

Oakfield 

Pavilion 

64 
24 

105 

340 
55 

Oreexe  County 

62 

62 

446 

1..555 



1.499 

181 

187 

629 

Athens 

10 

6 

28 
5 
5 

15 

3 

146 

10 

6 

28 
5 
5 

15 

3 

145 

100 
7 

270 

63 



2.381 

287 

35 

751 

12 

9 

469 

13 

7.928 

434 

1,141 

275 

28 

720 
11 

463 
13 

7.449 

35 

28 

68 

11 

9 

37 

13 

458 

25 

215 

Cairo 

Oatskill 

3 

62 

355 

X-3-C 

X-A 

1 
1 

23 

1 

1 
Coxsackie 

West  Coxsackie 

100 

50 

Herkimer  County 

481 

1.812 

Frankfort 

10 
25 

2 
5 



10 
25 

48 
183 

341 
1.113 

9 
73 

63 
20 

269 

Herkimer 

551 

e  also 
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Fulton,  Gene»e«,  Greene  nnd  Herkimer  Covintlea. 


Emplotsbs 

AT  Time  of 

Inspkctzon. 

, 

WEEKIiT    HOUR0 

Labor. 

OF 

Chai 
Ords 

Total 
no. 

ifGES 

:rbd. 

MBNTB 

ING— 

BT  8KX. 

Malesi 

under, 

18 

yrs. 

—  f 
.115' 

r 
UNDEB  16. 

1 

1        ' 

M.    ,    F. 

1 

1 

CHILDREN.   , 

NUMBER  or  EMPLOYEES 

WORKING—                 1 

1 

200^ 

499.  , 

500+. 
550 

M. 

\ 
1 

5,725 
56 

3.632 

8 

64 

1.101 

1,834 

31 
44 
11 
20 

2o 

2.023 

846 
873 

F.    i 

2,059 

65 

1.737 

Un- 
der 
14. 

* 
1 

•     Illit- 
erate. 

51     ' 
hrs.  . 

or    < 
less. 

1 

62 

1 

52-57 

hrs. 

1 

1 

58-63 '  ^ 
hrs. 

1 

8,144 

1211. 

1 
1 

Over 

63 

hrs. 

No. 
fao's. 

620' 

1 

78 

66 

2 



115. 

63 

i 

19 





227 

120 

87 

4 
60 

2 
52 

1 

5 

127 
2 
6 

36 
39 

2 

620. 

550 

2 

57: 

73 

5,2201 

8  . 

73 

2 



■ 

' 

24 

40  . 
1,101  . 

3.280 

1 

41.. 

4 



"*5.^ 

"i;489 

10 

1 

1 

1 

1 

14 

620| 

40 

41 

2 

30 

7 

.        23 

1 

2| 

2 

2, 

42 

2 

1         2 



12 
20 

1 



1 

3 

2 

.... 





2.V 
5 

1 

857 

"'6i8 
16 

4 

22 

18j 

14 

12 

42    2.1.^ 

44 



93 

2) 

2^ 

2 

43 

i 

8461 
1,4S4 
16; 

4 
10 

1,931 

32 

1,311 
19 

5(> 

12 

1 

13 

2 



1        14 

' 

■ 

1 

1          1 

1 

4 

10 

1,820 



1 



1 
1 

1 

IS 

1 
1 

49 

i          1 

1 

1 

!      712 

579 

52 

25 

18 

1 

1 

1 

22 

434 

30 

12 

1.356 
14 

19 

37 

1      281 

23 

1 

'       121 

1 

1 

20 

234 
5 

40 

i        10 

233 

80 

42 

! 

1 

. 

; t 

14 
4 



26 
5 

7 

7 

3 

■ 

712 

52 

25 

10 

1 

1 

'        19 

246 

17 
3 

' 

1 

1 
1 

3 

1 

1 

5 

i 

1 

1 

1 

1 

131        34 

130       380 
55         4.S 

45       lis 

1 

6 

( 

I 

'         3 

t 

1 

...... 

1 

8 

. .  1 

1 

6 

5 

1 
1 

502 

!  i.a% 

441 

3S 

22 

25 

1 

3 

1 

18 

19 

•  1,453' 

1"   274 

'      as 

0 

1 

31 

4 

21 

1      .7. 

25 

1 

1      445 

11 

9 

1      400 
1        13 

5,211 

1       100 
3 

275 

6 

2 

s 

1 

1 
3 

1 

1 

1 

17 

1 

3 
117 

1 

1          1 

1 

1 

23o 

22 

;        13 

16 

3; 

1 

9 

9 

1 

699 
11 

i    " 
3 

1 

9 

9 

1 

267 

• 

63 

1 

1        10 

7 

1 

1 

1 

10.      •l.^t)' 

5 

69 

'          6 

13 

1 
7.196 

1          2 

065 

3.738 

1 

126 

i       2 

:  ^5 

SO 

SI 

1    •     •    *     ' 

j 

3 

1 
1 *^ 

176 

54 

297 

i      931 
'  count 

44 

'       182 

1     ' 

16 



.     '     ■     •     * 

"  ■  1 

..1 

3 

so!       2-.XS 

1 

\        12    1,037! 

4 

2 
2g 

'           1 

469 
Montfli 

omer> 

1 
1 
I:         10 
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Table  fl^-F^etorles  Inspeetedt  By  OovAtics  an«l  T<rfm»- Contlmved. 


In- 
speo- 
tiona. 

Fao- 
toriee 
oloe- 

burn- 
ed, 

mov- 
ed, 
eto. 

FACrOBIBB 

Inspbotbd. 

Maxtmvm 

NtTM BBR  OF 

Emplotbbs. 

Ndmbbb  of 

COUNTY  AND  TOWNS. 

[For  key  to  industry  deti«- 
nations,  see  page  47.] 

More 

than 

onoe. 

1 

Total 
no. 

ft 

Fern. 

Total. 

Total. 

IN  B8TABUBB 
BMPLOT 

Un- 
der 
20. 

20-19. 

50- 
199. 

HaRKTM^B  Covimr— Con. 
nion. 

22 

54 
5 

4 

8 
11 

1 

21 

54 

5 
4 

6 

6 

12 

6 

1 
2 

8 

147 

1,612 
8 
2 

1,588 

45 
272 

74 

752 

• 

2.269 

8.256 
40 
81 

2.606 

158 

441 

118 

9 

19 

88 

6.494 

2,243 

2,948 
20 
24 

2,480 

152 
485 

118 
5 

17 
82 

5.556 

56 

218 
20 
24 

208 
175 

TriU^FfJlif 

611 

II--5-* 

VII-8-a 

1 

VIII-4 

6 

6 
12 

1 

886 

Middleville 

11 
29 
18 
5 
17 
22 

780 

20 

141 

Mohawk 

4 

1 

180 

Newport ^ 

North  Ilion 

6 

1 
2 
8 

1 

100 

South  Columbia. 

West  Winfield 

699 

60 

Jefperson  County 

260 

57 



, 

269 

2,192 

1 

Adam?. .    ...    ... 

18 

8 

8 

7 

34 
4 

13 

2 

5' 

18 

8 

8 

7 

84 
4 

18 

2 

8 

1 

2 

2 

1 

57         163 

106 
65 

198 

201 

418 
11 

88 

291 

241 

121 

802 

88 

96 

61 

16 

81 

7 

92 
11 

48 

1 
21 

45 
30 
28 
81 
188 

Antwerp 

11 

12 

12 

28 
6 

9 

8 
12 

47 

6 

62 

248 

226 

469 
13 

150 

301 

276 

124 

409 

41 

106 

Black  River 

1 

184 

BrownviUe 

118 

8' 

1 

198 

Clayton 

1 

45 

Deferiet 

2 

Dexter 

8 
1 
2 
2 

1 

6 

46 

174 

Felts  Milla.. .              .... 

121 

Glen  Park 

84 

Great  Bend 

1 

1 

87 

Harrina 

98 

Hounfifield , , , , ,  r .  . .  r .  - 

1 

1 

Natural  Bridce 

4 

1 

8 

14 

186 

4 

5 

4 

10 

4 

1 

8 

14 

186 
4 
5 

4 
10 

1 
5 
5 

544 

23 

""4i 

49 

19 

8 

43 

64 

8.786 

741 

75 

360 

170 

9 

1 

40 

45 

8,307 

513 

70 

860 

187 

9 
1 

15 

45 

486 

North  Wilna 

Pfailaddohia 

25 

Theresa 

• 

1 
Wat-crtown 

«! 

■■■■  ii::;:;: 

220 

1.275 

lT-6-a 

808 

III-l 

""26 

25 
48 
50 

VI-2-C 

312 

Vn-3-a 

2 

1 

62 
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Herkllaer  and  Jeffemon  Oouttefl. 


EMnxmmB  at  Tma  or  Inspbction. 

WSBKLT  HoUBfl 

Labor. 

or 

OHANGBfl 

Obdbbbd. 

MBNIB 

INO— 

BTBSX. 

Males 

under 

18 

VNDBB  16. 

CBZU>BBM. 

MinCBBB  OF  BKPLOTBBS 
WOBXING— 

Total 
no. 

ao(^ 

499. 

600+. 

M. 

F. 

M. 

F. 

Un- 
der 

14 

Illit- 
erate. 

51 

hiB. 
or 

IfiM 

52-57 
hrs. 

58-68 

hXB. 

Over 

68 

hra. 

No. 
fac'8. 

1,964 
1.754 

2.096 

1.474 

20 

22 

972 

107 

168 

39 

5 

17 

82 

4.994 

147 
1.474 

1 

80 

57 

1 
50 

2.288 

2.823 
20 

5 
40 

16 

86 

1 

8 

200 

8 

5 

80 

19 
1 

2 
1.458 

45 

272 
74 

24 

290 

1.754 

74 
4 

12 
2 

52 
2 
8 
2 

50 
4 

12 
5 

3 

2.430 

152 

431 

106 

6 

15 

60 

v.o4o 

4 

5 

11 
2 
8 
1 

6 

1 

206 

!••'••• 

5 

1 

« 

2 
9 

406 
4 

30 
88 
3^3 
35 

2 

1 

5 
19 

681 

1 

4 

218 

8 

1.018 

867 

562 

80 

11 

11 

88 

219 

" 

77 

43 

183 

192 

899 
6 

80 

291 

234 

112 

257 

38 

94 

29 

2 

'■ 

"~"^~* 

_^— 

3'        (M 

33 
20 
29 

39 

14 

1 
10          3 

lo'          5 

1           1 

6 

10 
102 

5 

; 

1 
3    ...   . 

s 

9 

19 
5 

1           1 

1 

16(5 
!r7a 

17 

3 



♦ 

3          1 

91 

1 

....... 

1'        10 
61         10 

4'           '^ 

8 



1 

6 

28 
21 
36 

7 
23 

8 
12 

II 

290 

1 

1 
291' 

2 

7 

9 

45 

1 
1 

1 

240 
121 

7 

I 

1 

1 

218 

3 

1 

1 

302 

2 

1 

1 

38 
98 

2 

* 

2, 

1 

1 

1 
•         9 

1 

9 
1 

38 
37 

2 
4 

196 

"m 

19 
3 

16 

29 

289 

4 

1 

1 

1 

1 

35 

5 
3 

• 

8 

42 

2.903 

499 

70 

319 

101 

4i 

13 

510 

867 

404 
14 

'""4i 

36 

47 
7 
1 
3 
5 

7 

11 

65! 

1 

148 

2,898 

108 

210 

1 

513 
70 

190 

1 

11:          4 

16          4 

' 

1 

as        4 

1 1        25' 

ii2 

14'          8 
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Table  II.— -Factories  Inspected!  By  Counties  and  To-vms— Continued. 


Fac- 
I  Itories 

t  clos- 
COUNTY  AND  TOWNS.   I   In-  I   ed, 

spec-  burn- 
[For  key  to  indiuttry  deaiK-   tions. 
nations,  see  page  47.] 


Factohibb 
Inspectisd 


Maximum 

Number  of 
Emplotbbs. 


Number  of 


Jefferson  Countt— Con. 

Watertown — Con. 

IX-l-a 

IX-l-a 

IX-fi-a 

X-l-a 


X-;j-c 

X-i 

X-.5-C 

Wilna 

Woode 

Kings  Couktt. 

(See  Neu>  Y<yrk  City  ) 

Lewis  Countt 

Beaver  Falls 

Castorland 

Constahleville 

Copenhagen 

Crogan 

Deer  River 

Denmark 

Fowlerville 

Greig 

Harrisville 


Lowville 

VII-3-a. 
IX-l-a. 


Lyonsdale. . . , 
Lyon  Fall*.. . 
Mohawk  Hill. 
Naumberg.. . 
New  Bremen. 
Port  Ley  den. 

Turin 

WePt  Leyden, 


LiviNosTON  County. 

Avon 

Caledonia 


^^  I  More 
"^^-  than 

etc.     «"«« 


2| 

7, 

25' 
4 
4, 

9 

2 
1 
2 

i 

I 

4 

153 

~20 

13' 


22  6 


16 


91 
"1 

G 

3 

7 

5  3 

5  1 

i! 


1! 
1, 

h 

4' 


Total 
no. 


13i 

r 

41 

8 
0 

•• 

1 



11 

^ 

i'.. 

4' 

Fern. 


IN  ESTABLISH 
EMPIjOT 


Total.!  Total. 


Un- 
der 
20. 


20-49 


I    50- 
199. 


22 
13 

■^  I 

/ 
4' 

111 
7 
4 


29i 
77 
23. 


22 


83, 

79I 
38' 
29, 

62 
45| 
111 


53; 
22I 
33' 

27l 

58 
37 
11 


53 
22 
33 
27 

28 
37 
11 


91       129|     1.180 
3|  4'"" 


945       308' 


6 

3I 
7 

5' 

5| 
1 


22 


71 
114 
10 
30 
22 

17 

i 

2] 


71 
107 

9 
27 
17 
11 

2 


2 

7 

I 
25, 


1 

1 

4 
2 

6 

2 

1 

1 
1 

2 

2 

7 
3 

4 

6 

153 

- 

20 

1 

13 

16 

58 

"6 

2 

2 


10 
149 


25 


517 


63 
31 


358, 

13' 

38 

207i 

4 

1 

7 

41 
89 
10 

1.675 


3 

101 

255 
14 
11 

26 

199 

4 

1 

5 

32 

66 

9 

1.582 


36! 

1 

18 
9 

27 

17 

11 
2 


3 

15 

102 
14 
11 

6 

9 

4 

1 

5 

32 

2 

9 

653 


165 
80> 


163 
76 


83 
54 


■ 1 

1      •    •   •   • 

1 
30i V 

195 

442 

35 

37    52 

,,_,. 



36 
67 


50 

86 




20 

■  >  •  •  • 

190 

64 

426 

508 

25 
22 

55 
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•fefleraon,  KlnarSf  LeTris  and  Llvlnvaton  Conntlea. 


£mplotkbs  at  Time  of  Inspbction. 


Weekly  Hours  of 
Lajbor. 


Chanobs 
Ordered. 


ICENTS 

INQ— 


BT  SEX. 


UNDER  10.    I  CHIU>R£N 


NUMBER  OF  EMPLOYEES 
WORltiNO— 


'Males; : 

umleri 

I     IS 
yrs.  ;    M. 


^";  I  lllit- 1  hra. 

"®^  lerate.l    or 


52-57 
hra. 


Total 


No. 
fac's. 


1 

1 

1«   . 

' 

20;       

12 

20 

1 1 

6 

1 

1 

51 
10 
24 

27 


2:2 

14 

21 

10 

21 

7 

11 

4 

21 

10 

«l 

6 

4' 

3 
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Table  II.— Factories  Inspeetedi  By  Coutle«  amd  Tofm»— Continaed. 


In- 
speo- 
tions. 

1 

Fac- 
tories 
olos- 

burn- 
ed. 

mov- 
ed, 
etc. 

1 

Factokibs 
Inspxctbd. 

1 

1 

Maximum 

NuMBBB  or 

EMPliOTBBS. 

Nttmbbb  or 

COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations, see  psfce  47.] 

:  More 
than 
once. 

Total 
no. 

Fern. 

1 
t 

Total. 

Total. 

IN  BSTABUBH 
BMPLOT 

Un- 
der 
20. 

20-40. 

50- 
199. 

LxTiNGaTON  CouNTT— Con. 
Dansville 

30 
4 

2 

19 

2 

3 

11 

9 

1 

3 

1 
2 

30 
4 

2 

19 

2 

3 

11 

0 

1 

3 

19 

13 

2 

4 

2 

149 
53 

46 

18 

12 

5 

31 

12 

18 

90 

21 

8 

3 

10 

508 
111 

15 

132 

70 

21 

85 

78 

16 

36 

268 

75 

105 

12 

463 
111 

13 

128 

60 

21 

70 

73 

16 

36 

258 

75 

105 

11 

14 

151 
21 

13 

78 

21 
45 
43 
16 
6 
63 
55 

11 
14 

72 

240 

VII-3-a 

90 

Eftfft  Avon. 

Geneseo 

60 

50 

Groveland 

Hemlook  T/ake 

Lima 

26 
30 

Livonia 

. 

T.ivnniA  CAntAr 

Moscow 

1 

30 

120 

20 

22 

Mount  Morris 

10          1 

76 

Nunda 

13 
2 
4 
2 

Piffard 

83 

Sprinffwater 

TuRcaiora 

Webster  Croflsins 

1 
19 

127 

7 

120 

'  «» 

3.676 

2.436 

406 

269 

1,246 

Bouckville 

3 
28 

7 

4 

5 

3 

8 

3 

8 

6 

8 

2 

49 
6 
9 

1 

1 
2 
3 
2 
2 

' 

3 

23 

7 

4 

6 

8 

8 

8 

8 

6 

8 

2 

48 
6 
6 

1 

132 
6 

1 
6 

76 
260 
100 

8 

380 

"**82 

87 

700 

74 

26 

106 

16 

204 

842 

168 

78 

19 

42 

1.826 

82 

806 

8 

46 

467 

73 

24 

48 

12 

40 

220 

112 

43 

18 

82 

1.806 

25 

259 

U 

2 
81 
18 

24 

►> 
48 

12 

40 

6 

8 

8 

18 

2 

144 

26 
23 

12 

48 
129 

Canafltota 

247 

Casenovia 

Chittenango 

00 

Earlville 

Eaton 

Hamilton 

1 

Kenwood 

85 

SIA 

Lenox 

100 

2 
2 
1 
2 

1 

6 
1 
3 

Morrisville 

Munnsville 

80 
22 

Oneida 

614 

VII-3-a 

X-4 

280 

Pratts  Hollow 

BiPOBT  or  BuBBAu  or  Factort  iNBPBcnoNy  1902    III.  879 


lA^rUkmmtmm  mad  Itadlsom  OoutlM. 


E$gnjarmm  at  Tna  o»  ImraonoN.                                 ^^^'^LaS^.^  "" 

Chanobb 
Ordbbbd. 

mmnvB 
ima— 

BT  raz. 

MalM 

hinder 

18 

yr». 

UMDBB  16. 

onukSBv. 

NVMBBB  OF  BMPLOTBBS 
WORKINO— 

Total 
no. 

200- 

400. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

Illit- 
erate. 

51 

hiB. 
or 

62-«7 
hra. 

56-68 
hiB. 

Over 

63 

hra. 

No. 
fac'8. 

822 
58 

13 

88 

42 

0 

65 

42 

4 

18 

168 

54 

07 

10 

4 

141 
58 

2 

2 

58 

403 

HI 

13 

112 

60 

21 

48 

7 

13 
3 

10 

3 

45 

18 

12 

5 

31 

12 

18 

00 

21 

8 

1 

10 

4 

1 

4 

6 

6 

•  •  •      •  « 

12 
2 

••••«• 

10 

1 

*        7 

•  ••••> 

1 
5 

1 

00     •    2 

16 
4 

2 

5» 

3 
3 

3 
1 

1  

1 
9 

5 

246          3 
70 

•""•'"'""■"•'I"'''"' 

1 

1 

1 

105 
11 
14 

'  ■  ■  ■    1 
1 
1 

1 

1           1 

1 

,...,.     .__...» 

526 

1,048 

488 

38 

25 

10 

2 

•  ■«•■• 

173 

16-5 



2.064 

34 

156 

85 

45 
425 
00 
23 
42 
12 
35 

. 

45 

9 

32 
4 
1 
0 

2 
5 

2 

1 

1         1 

ai 

2 

9 

414         10 
63          1 
23 

15          ^** 

; 

.-----1---      --' 

13 

0 

7 

A 

•••••• 

1 

*** 

48 

8 

33 

05 

111 

30 

7 

82 

1,142 

12 

284 

2 

8 

4 

14 

1 

4            9 

4 

5 
125 

1 

1 

5 
12 

2 

7 
18 
14 

3 
40 

3 

7 

2 

3 
5 

5 
64 

2 

60 
48 
43 
16 

1 

3 

2 



2 

1 



1 

■  * 

1 
6 

, 

2 

8 
0 

32 

1.002 

25 

237 

2 

. , 

526 

214 

20 

21 

1 
7 

6 

182 

18 
13 

95 

1 

22          8 

6          4 



25 

5!          2 

^^ 

1 

2          1 
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Table  II.— Factories  Inspected  i  Br  Coantlea  and  ToTrnfl--Goutlnned. 


Fac-  '  Factories 
tories  Inspected. 

Maximum 

NUMBEB  OF 

Employees. 

Number  of 

COUNTY  AND  TOWNS. 

[For  key  to  industry  dedi?- 
nations,  see  page  47.] 

In-  1   ed, 
spec-  burn- 

Total. 

IN  ESTABLISH 
EMPLOY 

bions. 

mov- 
ed, 
etc. 

tha^ni"^^***  Fern.  Total, 
once..   '^^               , 

1 
1           1 

Un- 
der 
20. 

2(M9. 

60- 
199. 

Madison  County— Con. 
Randall8\'ille 

1 
1 

1 



2 
2 

1 
2 

2 

1 
2 

i 

1 

Valley  Mills 

1 

West  Raton 

1 

MONROB    COCNTT 

1,445 

76 

196 

1.239 

14,679 

42.655 

1 
1 

36.618 

608 

14 

270 

403 

2 

764 

137 

19 

22 

34,341 

153 

247 

456 

74 

471 

58 

881 

482 

535 

686 

143 

25 

!        511 

'    3.302 
365 

71 
782 
252 
755 

130 

260 

137 

i    6.160 

216 

'         49 

85 

80 

1 

6,189 

1 

1 
5.425  11.221 

•       1          '           ■      •     ■ 

Brockport 

18          1 

IS 

4 

3a5 
6 

717 
17 
301 
824 
2 
7fi4 

53 

14 

10 

54 

2 

4 

75 

19 

22 

5.898 

11 

74 

119 

34 

2 

38 

155 

69 

"ioe 
53 

25 

23 

14 

19 

6 

49 
91 
41 
79 

96 

23 

37 

185 

9 
49 
27 
51 

20       308 

Charlotte 

4 

3 

1 

• 

Despatch 

1' 

3         2 

35 
29 

Fairport 

14          5 

14 

475 

60 

Gates 

2 
2 

1 

1 

1 
2. 

2       380 

Greece , 

Honeove  Falls 

11 

11         75         173 

62 

Penfield 

3 

1 

3' 

19 
30 

Pittsford 

6'         2 

1 
1           6 

Rochester 

1,379         66'       lOe!  1.172 

13.399   39.762 

163 

265 

42        567 
1,         91 

5        643 

88 

Qfl7 

5.279 
27 

■■"45 
40 

64 

20 

163 

60 

25 
35 

10,858 

II-3-C 

4 

11 

4 
11 

116 

II-3-i 

178 

II-3-0 

II-3-q 

12 

8 

10 

1 

12 
8 

ir-3-r 



3 

7 

416 

II-3-t 

6           1 

6 

II-3-U 

44'          1           5'        % 

668 

II-3-V 

16 

7, 

17          1 

3          13; 1         408 

368 

11-4 

2          4 

.Ml 

186 

II-5-a 

3          14;                      753 

II-.5-b 

11           2           ll         in           41         313 

40        ^ 

II-5-d 

4 

0 

1 . . 

4   -  .                          4/ 

II-8-a 

1 

8 

524 

1 
488 

II-9  a 

6 

18 

7 

1         6 

21          4           1,        102 
5         12       843     3,866 
2          6          6        439 
t 
1,           R                        M 

23        60 

lT-9-b 

136      388 

Il-9-f 

64        60 

ll-l()-c 

22 

III-l 

39          1          9        30 844 

13,          ll          4          9          3;        306 
35I         2         7        26         61    1  2r« 

231       460 

IlI-2-a 

57       164 

III-5-a 

211       465 

IlI-6-e 

III-7 

18          1          2        16 
8 1.         7 

i        146 
1          1A           XV7 

34 

85  '   iia 

IV-3-b 

10 2'         8'        85*        143 

80<           2          10          69<  2.3461     R.S£/R 

30        70 

IV-3-a 

628   1,627 

V-l-c...'. 

1                          ' 
6            8            2>           4 

m          231 

22       186 

V-2-C 

6 
7 

'         7 

'\ i 

6          9,         68 
6       102         124 
7*        48          90 

V-3-C 

58 

VI-1 

1 ; 

29 
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Madison  and  Monroe  Counties. 


EicPLOTSM  AT  Time  of  Inapectiok. 


Weekly  Hours  op        Changes 
Labor.  Ordered. 


UNDER  16.      CHILDREN.   [  ^''"'^^  °'  f^/"^^^=* 

WORKING — 


No. 
fac's. 


9,721 

22V 

4,062 

225' 

1 
260 

......r 

1 

760 

...... 

9,009 

3,302 

, 

292 

1 

325 

'"545 

502 
245 

2,257 

2,810 

:::::i 

362 

11 

268 

183 

2 

I 

I 
384; 

86 1 

igi 

22j 

22,947 

153 

247' 

414 

73 

467 

58 

881 

482 

535 

686 

142 

25 

511 

96 

2, 5701 

359 

71 
782 
250, 
749 

126' 

248, 

102! 

2,990 

147 
47 
20 
37 


246 

21 

10 

I 

1 

41 1 

3 

--._..i.._...   ..   _.. 

! 

2 

3 
21 

3 
10 

1 

225 

220 



10 

■ 

.... 

j 

380 

6 

3 

1 
, , 

■ 

760 1 

51 

• 

51 

6 

1 

1 

1 

11,394 

1,174 

49^ 

579    11 

1 



1,037 

10,861 
142 

1 

141 

42 

12 

1 

1 

138 

1 

3 

4 

13 

5 

32 

I 

50 

3 

11 

3 
2 

1 

8 

835 1 

! 

79 

325| 

;;....'■■....:..::..! 

io 

10 

1 

3 

3 

1 

15 

'     1 

18 
12 

15 

1 

191 

19 

^ 

35 
42 

7 
12 

5 

1 
56 
12 

1 

7 

8 

13 

4 
6 

1 

62; 

732 

29 

1,238 

6 

, 

22 

44 

•  ••■•• 

85   380 

2 

* 

48 

6 

123 

4 

3 

:    16 

12 

:;::::i:::::: 

35 

1 

89 
2 

f 

'    2 

2.160 
69 

319 
15 

160 

4 



2 

1 

13 

602 
210 

2 

'    27 

65 

37 

43 

9 

507 
10 
45 

403 
2 


18 

13 

6 

13 

4 

3 


365 


5 
317 
204 

632 

111 

260 

135 

4,535 

6' 
22 

'  48 
71 


7 

35 
17 
34 

5 

11 

9 

117 

8 

9 

6 

14 


9 

4 

3 

6 

2 

1 

6 

3 

4 

594 
1 
6 
4 
5 

4 

2 

17 

8 

2 
3 
5 
2 

7 
3 
8 
4 

1 
12 

8 
16 

4 

O 

4 
47 

2 
6 
3 
6 
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Table  II.— Factories  Inspected  t  By  Coiuatles  aad  Tcvms— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  demic- 
natioDB,  see  page  47.] 


Roohester— Continued. 

VII-2-a 

VII-3-a 

IX-l-a 

IX-l-b 


TX-2-a 

IX-4-a 

IX-6-a 

IX-e-a  (Chine!<e). 


X-l-a. . 
X-l-b.. 
X-3-bc. 
X-3-d.. 


X-4 

XII-6-ii. 

xn-8... 


Webster. 


MONTOOMSBT  COUNTT. 

Akin 


Ainsterdani. . 
II-3-U.. 

in-4... 

VII-3-a. 
VIII-4.. 


IX-l-a 
X-3-€., 

X-4..., 


Canajoharie — 

Fonda 

Fort  Plain...    . 

Fultonville 

Hagaman 

Harrower 

NeUiston 

St.  Johnsville.. 
Sammonsville*. 


Nausau  Countt. 
Hieksville 


p        Factoribb 

oloi»- 
bum- 

etc. 


MOKROB  COUNTT— Con. 

0m  **. 


16 

75' 
321 
56 

4 
17 
17 

6 

20 

10 

136 

16 

88, 

6l 
18! 


08 
7 
5 
5 

14 

4 

12 
5 

11 
5 

23 
8 
1 
1 
2 

13 
1 


once 


no. 


2?; 

2 


10 


12 


Maximitm 

NiTMBEB  OF 
ElCPlX>TBB9. 


Fern. 


Total. 


NUMBBR  OF 


Total. 


3 

10 

13 

3 


41 


3 

3 

27 

4 

5 
2 
1 
4 


13 
54 

808 
58 

4 

17 

18 

0 

17 

4< 

'100 

12' 

I 

32 

0 

14 


670 

455 

3.063 

485 

18 
214 
516 


00 

1.184 

25i 

485 

372 

I 


7! 


887 
1.856 
5.780 

546 

18 
218; 
655' 

6; 

270 

1,616 

208 

600 

623 

3(>2 

31 

403 

I 
4«, 


834 
1.668 
5.504 

501 

16 

101 

680 

6 

100, 
007 

308 
514 

I 

<i01. 

.363' 

30i 

277 

I 

33 


07 
7 
5 
5 

14 

4 

12 
5 

11 

5 


8 
1 
1 
2 

13 
1 


74 
3,087; 


1.708 


148, 

7,447, 
08 
461 
44 

2.817 


158 
6 

157 
58 

210 

108 
6 

126 


24 


25> 
23 

287 

88 

442 

180 

868 

108 

87 

487 

4 


30 


148 

7.04l! 

70 
340 

43 
2.786, 

111 
25 
21 

264 

88 

420 

180 

858 

108 

87 

486 

4 


30 


51 

212 

M77 

842 

16 
146 

821 
6 

110 
1.5 

258: 
27 

173! 

21 
30 

87 

38 


100  488 

286;  640 

1.501  876 
150' 


163'  3.000     0.681     0.223       468 


282 
16 
15 
17 


AW 

45 

21 

867 

80 

37 

55 

40 

42 

235 

63 

05 

230 

20 

170 

662 

2.771 

148 

440 

1.584 

63 

02 

'   233 

26 

78      743 


111 

25! 

21i 

80 

226 

11 

77 

80 

24 

816 

20 

85 

n 

108 

1 

86 

22 

SIO 

35  .... 
^See  also 
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Monroe,  Montvoatery  And  NaAsavi  Counties. 


EiiPU>TSBS  AT  Tim  or  Inspbctxon. 

Wbbklt  Hours  of 
Labor. 

Chanobs 
Ordbrbd. 

lams 

TWO— 

BT  8BX. 

Malee 

under 

18 

yrs. 

UNDBB  16. 

CmLDBSN: 

MUMBBB  OF  BMPIiOTBBB 
WORKINO— 

Total 
no. 

200- 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

nut- 

erate. 

51 

hiB. 

or 

lees. 

52^7 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

250 

212 

1.304 

2.607 

56 

4 

4 

134 

6 

164 
182 
273 
153 

235 

355 

30 

277 

33 
5,344 

622 

15 

8 

33 
57 

35 

8 

233 

3 

29 
83 

185 
1.253 
2,878 

180 

070 

322 

2.716 

321 

16 

154 

536 

6 

171 
552 
290 
366 

446 

6 

25 

i 

•  ••«•• 

20 

68 

165 

21 

2 
15 
25 
19 

14 
4 

339 
25 

19 

6 

7 

7 

m 

I 
97 

8 

511 

354        72 

27 

1.540 

2.987 
445 

12 
187 
406 

115 

4 

96 

12 

1 

1 

8 

87 
94 

7 

210 

3 

1 

1 

9 
6 

45 
425 

25 
361 

366 

5 
3,879 

3 
12 

28 

55 

7 

148 

4 

349 
5 

9 

500 

16 

7 

13 

18 
5 
2 
1 

2 
877 

8 

2 

1 

i 

106 

210 

3 

8 
3 

1 
1 

26 

4 

10 

365 

1 

151 

8 
4 

4 

277 

6 

38 

8,716 

50 

4 

3,027 

2,295 

177 

184 

35 

422 

57 

74 

4,025 

79 

340 

43 

1,004 

11 
25 
21 

121 

82 

276 

122 

164 

85 

81 

360 

4 

15 

74 
3,016 

306 

5 
142 

4 

148 

! 

14S 
6.779 

.... 

1           1 

2,440 

2.205 



25       206 

31 1         70 '         37 

20         59! '          6          3 

'i;732 

10 

3 

77 

1 

1 

1 

20 

1 

1 

lo 

325 

2 

2,736 

11 
25 

...... 

. .     1 

41 

i 

»• 

2 

10 

2 

9 

1 

1.385 

530 

69 

5 

1 

8 

143 
6 

153 
58 

189 

108 
0 

126 

4 

4 

5 

13 

1 

15 
8 

2 

21 

1 

2 
40 

58 

245 
48 
424 
127 
868 
198 

17 

7 

2 
3 

8 

8 

2 

8 
4 

6 

2 

868 

9 
5 

9 
6 

2 
1 
2 

1 

37 

84 

1 

284 

19 

11 

9 

7 

305 
4 

39 

2 

24 

1 

4 

1 

^ 

10 

2 

Fulton  County. 
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Table  II.— Factories  Inspected:  By  Coiuities  and  To^rns—Conttnued. 


NEW  YORK  CITY: 
Industry  and  Borough. 


Fac- 
tories 
1  cloj»- 
In-   .   e<j. 
spec-  burn- 
tions 


Factories 


Maximum 


lHaP.cr.D.  g™^42s. 


1.  Stone  (Finishing). 


b.  Cm  Stone. 

Brooklyn 

Manhattan  and  Bronx.. 
Richiuond 


Total. 


2.   Talc,  Garnet,  Bock 
Salt,  Btc. 

b.   Emery t  Garnet,  Rock  Salt, 
Etc. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


3«  lilmt,  Cement  and 
Plaiter. 

b.  Cement  and  Asphalt. 

Brooklyn . .  . . 

Manhattan  and  Bronx 

Richmond 


Total. 


c.  Plaeter  (induding 
Oypeum). 

Brooklyn 

Manhattan  and  Bronx.  . . 


Total. 


4.  Brick,  Tile  and  Pottery. 

b.  Terra  Cotta  and  Fire  Clay. ^ 
Produete. 

Brooklyn 

Manhattan  and  B^onx.  . . . 
Richmond 

Total 


c.  Potterj/  Products. 

Brooklyn 

Manhattan  and  Bronx.  . 
Queens 


Total, 


5.  Glass. 

a.  Building  Olaaa. 

Brookljm 

Manhattan  and  Bronx .  . 
Queenf« 


Total. 


"sS^-jtelTotal 
ed,   I  XTtr  '  no. 
etc.  .°°^-. 


Fern. 


NUMBSR  OV 


IN  ESTABLISH 
BMPLOT 


Total.'  Total. 


Un- 
der    2049. 
20. 


50- 
199. 


I.    STONE  AND 


17 
66 

1 

■•■•■■ 

1 
3 

16 

63 

1 

■■"i3 

628 

3.220 

50 

t 

444 
2.754 

7 

124 

296 

7 

45 
463 

275 
795 

--.-.- 

84 1    4 

1 

80 

13 

3,898 

3.205 

77 
120 

427 

508 

1,070 

3 

■ 

3 
5 

1 
41 

77 
125 

■ 

17 
21 

"  '24 

60 

6 

1 

75 

9 

1 

8 

42 

202 

197 

38 

24 

135 

1 

1 

36 

36 

36 

1 

2 

'  * 

2 

14D 

140 



20 

120 

3i    » 

3 

i    176 

176 



56 

120 

1 



1 

9 

6 

25 

96 

8 
86 

8 
56 

10 

1 

30 

11 

1 

10 

6 

121 

94 

64 

80 

9 

9 
3 
1 

34 



298 

59 

200 

272 

49 
200 

54 
12 

93 

37 

125 

3 

1 

...... 

200 

13 

13 

34 

657 

521 

66 

130 

325 



5 
8 

1 

4 

8 
1 

82 

70 

9 

215 

257 

18 

195 

238 

18 

"'■'28 
18 

55 
45 

140 
166 

1 

14 

1 

13 

161 

490 

451 

46 

100 

305 

8 

20 

1 

3 

1 
1 

7 

19 

1 

16 

38 

6 

165 

473 

46 

143 

453 

46 

17 
115 

51 
09 
46 

75 
269 

29 

3 

2 

!   27 

60 

684 

642 

132 

166 

344 
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Hew  Torlc  Citr* 


ElfFLOTBBg  AT  TxilS  OV  iNBPBCTIOlf. 

Wbbklt  Houbb  or 
Labob. 

Changes 
Oboebbd. 

MX  NTS 

IMO— 

BT  BEX. 

Males 

under 

18 

yrp. 

tTNDBR  16. 

CHILDBBN. 

NUMBBR  or  BllPlX>TBB8 

wobxino— 

Total 
no. 

20^ 

409. 

500+ . 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 
hrs. 

or 
less. 

82^7 
hrs. 

68.63 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

CliA 

Y  P] 

EU>D1 

444 

2,751 

7CT8 
.i 

• 

6 

6 

1 
1 

329 
2,493 

1 

76 

147 

40 
114 

7 

12 

61 

2 

7 

640 

560 

29 

7' 

1 

640 

660 

3.202 

3 

10 

2 

2,822 

222 

161 

76 

37 

76 
79 

1 
41 

8 

1 

6 

1 

12 
37 

66 

75 

6 
3 

2 



8 

1 

165 

42 

9 

7 

8 

49 

140 

9 

3 



36 

36 

3 

1 

140 

4 

2 

120 

20 

.... 

3 

2 

176 

4 

2 

120< 

66 

6 

8 

8 
80 

8 
83 

2 
8 

1 

6 

2 

8 

3 

6 

88 

6 

2 

3 

8 

91 



10 

6 

242 

49 

200 

30 

6 

1 

1 

1 

8 

131 
10 

133 

39 

200 

11 
2 
4 

8 

2 

1 

491 

30 

6 

1 

1 

1 

8 

141 

372 

17 

11 

126 

178 

9 

70 

60 

9 

1 
7 
4 

4 

6 

4 
2 

1 

30 

7 

113 

202 

18 

62 

12 
6 
6 

4 

29 

5 

1 



312 

139 

12 

6 

19 

4 

4 

2 
9 

12 

1 

29 

37 

333 

62 

23 

10 



127 

418 

40 

16 

86 

6 

36 
247 

107 
13 
46 

4 
25 

2 

1 

1 

198 

11 

685 

67 

28 

11 

1 

1 

193 

283 

166 

29 

18 

.  - 

' 

25 


III.  38C 


Nbw  Yoek  Statb  Dbpabtmhnt  of  Labob 


Table  II.— F^Aotories  Inspected  t 

By  Oovmtles  amd  T<rfma— Ooatlmiied. 

In- 
•peo- 
tioni. 

Fao- 
toriee 
clos- 
ed, 
burnr 
ed, 
mov- 
ed. 
eto. 

FACTORim 

[Maximum 

numbbr  of 

EMPlrOTBBia 

NUMBBK  OP 

NEW  YORK  CITY: 

TWDTTATRY  AMD  DARATTaiV 

More 
than 
onee. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  BaTABUBH 

BMPIjOT 

f 

Un- 
der 
90. 

2049. 

50- 
190. 

5.  61as»— Oontlaaed. 

b.  Mirrcrt. 

Brooklyn 

Muihattan  and  Bronx 

Total 

e.    Pre9Md,  Blown  and  Cut 

OlOMt. 

Brooklyn 

Manhattan  and  Bronx 

Total 

d.  BfMn  and  Jan. 
Manhattan  and  Bronx 

Total— Group  I. 


4 

23 

27 


17 
21 


88 


288 


11 


27 


15 
21 


2 


84 


66 
90 


166 


20 


626 


128 
805 


1.018 


1.600 
606 


2.206 


104 


0.466 


I.    STONE  Ain> 


116 
886 


061 


1.601 

478 


1.970 


87 


8.308 


28 
80 


112 


46 

186 


181 


1,106 


80 
200 


110 
68 


182 


48 


1.488 


687 


600 


60 

270 


838 


8.287 


1.  Ctold,  SllTer  and  Pre- 
eloiu  Stenaa* 

a.     SHv€r  and  SUMt-PlaUd 
Wan. 

Brooklyn 

Manhattan  and  Bronx 

Total 

b.  (Md  and  SUvar  JAai. 

Brooklyn 

Manhattan  and  Bronx 

Qaeene 

Total 

o.    Q9id  P§na,  PmeiU,  Btc. 

Brooklyn 

Manhattan  and  Bfonx 

Total 

d.  Oold  and  Silvar  Wateh 
Comb.  ■ 

Brooklyn.. : 

Manhattan  and  Bronx 

Total 

e.  Jmodry. 

Brooklyn 

Manhattan  and  Bronx 

Total 


7 
48 

2 
8 

2 

1 

6 
42 

n.   : 

86 
206 

KBTi 

404 
2.051 

400 
1.688 

ICACQ 

86 
180 

ULLNJ 

"  »4 

IBY 

866 

766 

60 

6 

8 

47 

293 

2.646 

2.088 

216 

804 

1.181 

8 

6 

1 

8 
4 

1 

84 
68 

8 

60 

187 

7 

60 
116 

7 

31 
12 

7 

29 
46 

1 

68 

0 

2 
12 

1 

8 

06 

204 

182 

60 

74 

68 

■ 

2 
10 

7 
42 

33 
283 

33 
260 

8 
59 

25 
81 

2 

120 

14 

2 

12 

49 

316 

293 

67 

106 

120 

6 

7 

1 

1 

4 
7 

20 
3 

370 
73 

356 

67 

'"88 

33 

34 

822 

12 

7 
247 

1 

1 
14 

1 
4 

U 

82 

443 

422 

33 

67 

382 

7 
248 

0 
688 

136 
4.898 

131 
8.361 

36 
1.209 

46 
809 

60 
460 

264 

16 

4 

280 

647 

6.033 

3.482 

1.244 

866 

610 

Rbpobt  of  Bubsau  of  Factory  Inspbction,  1902    III.  887 


Hew  TOFlc 

City. 

EHPLomM  AT  Tna  of  Inspbction 

wubklt  houbs  ov 
Labor. 

Cbanqbr 
Ordbbbd. 

UMnfn 

■TBBX. 

MalM 

undBT 

18 

yrs. 

TTNDBR  16. 

CBILDRaN. 

NUMBBR  OF  BICFLOTSBB 
WORKIMO— 

Total 
no. 

30O- 

489. 

800 -I-. 

M. 

F. 

H. 

F. 

Un- 
der 

14. 

lUit- 
erate. 

fil 

hn. 

or 

lass. 

62^7 
hrs. 

58-08 
hrs. 

Ovar 
03 

hrs. 

No. 
fac's. 

OIiAY  PBOBirOTS— Oondiidttd. 


078 


078 


1.318 


000 


000 


1.100 


110 
80S 


910 


1,442 
301 


1. 


07 


7.828 


59 
87 


146 


20 


475 


7 
37 


44 


214 
14 


228 


12 


355 


4 

15 


19 


108 
10 


118 


8 


172 


17 
2 


19 


3 


2 


935 
2 


937 


3.997 


201 


201 


299 


48 


1.403 


110 
574 


501 
182 


743 


2.791 


52 


0 
34 


40 


45 

21 


00 


14 


289 


3 

17 


12 
10 


22 


129 


AKD  AFFABATU8. 


438 


438 


323 


323 


550 


550 


341 
1.527 


70 

4 


100 


20 
218 


244 


328 
04 


300 


122 
2.870 


2.992 


59 
101 


220 


34 

39 
3 


70 


7 
42 


49 


29 
3 


32 


9 
481 


400 


3 

07 


70 

2 
2 
1 

5 


23 

23 


11 


1 
206 


207 


34 


34 


8 


8 


101 


101 


3 


11 
11 


1 
1 


10 
10 


50 
191 


241 


190 
200 


29 

103 

7 


139 


24 


24 


29 
29 


2.620 


2.689 


210 
1.472 


1.682 


31 

8 


89 


227 


260 


355 


855 


12 
538 


550 


19 

64 


83 


2 


1' 
18 


19 


8 


7 
356 


363 


4 

24 


28 


1 
8 


9 


1 
4 


4 

200 


204 
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Table  II«*-F«etories  Inspected  i  Br  Conn  ties  and  Towns— Continued. 


» 

In- 
apeo- 
tiona. 

Fao- 
tories 
oio»- 

burn- 
ed, 
mov- 
ed, 
eto. 

Factobibs 
Inspbcted. 

Maximum 

Number  of 
Emplotbbs. 

Numbbb  of 

NEW  YORK  CITY: 
Imdubtbt  and  Bobouoh. 

More 
than 
onoe. 

Total 
no. 

Fern. 

Total. 

Total. 

nr  B8TABLI8H 
EMPLOY 

Un- 
der 
20. 

2 
20-40. 

SO 
109. 

1*  €k>ld»  Silver  and  Pre- 
eiooB  Stones — Con* 

f .  Diamond  CtUUng  and  Pol- 
Uhing, 

Brooklyn 

Manhattan  and  Bronx. . . . 


Total. 


a*    Co^er.  liSadf  Zlncg 
Etc* 

a.  SmeUing  and  Bsfining. 

Brooklyn 

Manhattan  and  Bronx 

Richmond 


Total. 


[b.  Copper»mith9. 

Brooklyn 

Manhattan  and  Bronx. . 


Total. 


c.  Brass  Foundries. 

Brooklyn 

Manhattan  and  Bronx . . 


Total. 


d.     Valves,    Hydrants,   Soda 
Water  Apparatus^  Etc, 

Manhattan  and  Bronx 

Richmond 


Total. 


e.   Oas  and  Electric  Fixtures. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


f.  Plumbers'  Supplies. 

Brooklyn 

Manhattan  and  Bronx . . . 


Total. 


g.    Other  Brass  and  Bronte 
Ooods. 

Brooklyn 

Manhattan  and  Bronx .... 
Queens 


Totol. 


h.  Lead,  Zinc  and  Aluminum 

Ooods. 
Manhattan  and  Bronx 


4 

24 

1 
1 

1 
1 

8 
23 

n* 

8 

]EETAI£,  ] 

240        230 
348        269 

""99 

BDniEBY 

80      160 
65      105 

28 

2 

2 

28 

8 

688 

499 

99 

145 

256 

4 

9 

1 

1 

1 

8 
8 
1 

'"26 

164 

234 

68 

164 

232 

68 

24 
12 

"iis 

140 
75 
08 

14 

2 

12 

20,        4661        464 

36 

146 

288 

2 
8 

2 

8 

14 

166 

11 
122 

11 
38 

( 

24 

60 

_ 

10 

10 

180         133 

40 

24 

60 

10 

8 

1 

9 
8 

185 
319 

162 

40 
40 

22 
45 

100 
187 

18 

1 

17 

504 

443 

89 

67 

287 

15 
1 

1 

13 
1 

""n 

405 
SO 

336 
25 

72 

24 
25 

240 

16 



1 

14 

12      455 

861 

72 

40 

240 

12 
38 

1 


i 

12 
37 

8 
210 

• 

528 
1.782 

4521        21 
1.675       162 

176 
300 

255 
720 

50 

1 

1 

49 

218!    2,310     2,127'      183 

485!      ^^ 

0 

8 

2 

1 

7 
7 

183 
598 

175 
500 

49 
2 

26 
107 

100 
146 

17 

...... 

3 

14 

781;        675|        51 

133 

246 

19 

3 

4 

16 

64 

1 

257 

186 

4 

843 

2.068 

178 

793 

1,930 

178 

67 
335 



76 
850 

1 

390 
113 

178 

HO 

7 

71 

447:    3,1091    2.901       402 

426 

681 

10 

0 



10 

405 

883 

878 

46 

78 

204 
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H«w  York  Citr. 


EmTLOTSBS  at  TxifB  OF  iNBFBCnOH. 

WuKi^T  Hoxnui  OF 
Labor. 

Ckahobs 
Obdbrbd, 

MBim 

IKO— 

BTBXX. 

Males 
under 

UNnBR  16. 

CmLDKBH. 

NtniBBB  or  aiiPLOTBas 

WOKKZNG— 

Total 
no. 

600+. 

M. 

F. 

M. 

F. 

51 

hrs. 

or 

62-57 
hra. 

58-63 
hrs. 

Over 

68 

hrs. 

No. 

20b- 

409. 

18 

Un- 
der 
14. 

lUit- 
erate. 

fae's. 

AND  AFFASATUS— Oontiiiued. 


230 
266 

. . .  •  • 

150 
50 

40 

40 

8 
29 

S 

3 

*      * 

65       154 

1« 

496 

3 

200 

105 

194 

87 

1ft 

..... 

.... 

164 

212 

68 

6 
35 

158 
150 

""68 

3 
6 
2 

s 

20 





47 

4 

1 

1 

••■•••     ------ 

1 

444 

20 

1 

1 

47 

41 

308 

68 

11 

7 



._ 

11 
122 



3 

8 

8 
38 

1 

76 

10 

• 

133 

11 

46 

76 

10 

• 

•"* 

162 
281 

153 
199 

— — — 
9 

12 
15 

• 

82 

S 

443 

. 

1 

352 

91 

, 

27 

11 

■•••*• 

1 

336 
19 

6 

5 
3 

1 

386 
25 

97 

11 

...•■• 

'.'.'.'.'.          'i 

1 

355 

6 

8 

1 

1 

F 

361 

Oft 

u 

1 

~ 

444 

1,494 

8 
181 

40 
90 

7 
24 

1 
2 

1 

225 
489 

227 
1.186 

1A 

9 

475 

«o 

m 

475 

1,938 

189 

130 

31 

3 

----- 

...... 

714 

1,413 

96 

m 

175 
500 

>•■••» 

1 
14 

1 
4 

175 
460 

K 

4 

245 

40 

11 

4 

24.5 

675 



15 

5 



40 

635 

\Q 

8 

( 

260 

565 

1.781 

174 

228 

149 

4 

42 

111 

6 

17 

39 

4 

1 

1 

....    i 

■ 

793 
1,043 

21 

131 

5 

IS 

566|      566 

13 

874 
178 

41 

1 

13 

826 

566 

2,520 

381 

159 

60 

34 

' 

1,052 

1,836 

157 

55 

550 



474 

404 

59 

9 

47 

...... 

..-.__ 

120 

758 

24 

6 

1 
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Table  II.*-Ii^etoriefl  Inflpeet«di  By  Covnttefl  and  Toirna— Continued. 


In- 
spec- 
tions. 

Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 

Factoribb 
1mbpbci*bd. 

Maxzmum 

NnicBBR  or 
Emplotebs. 

NmiBBB  or 

NEW  YORK  CITY:      - 
Industry  aicd  Bobouob. 

Ill 

Total 
no. 

Fem. 

Total. 

Total. 

IN  E6TABLISB 
Elf  PLOT 

Un- 
der 

ao. 

a(M9. 

50- 
199. 

8.  Iran  and  Steel. 


c. 


Arekiteetural  and  Struc- 
tural Iron  (Induding 
Bridget). 

Brooklyn 

ICanhattan  and  Bronx 

Total 


d.   Car  WheeU  and  Railroad 

EqmipmmU, 
Muihattan  and  Bronx 


e.     BoUmg    MiU*  and  Stod 
Works. 

Biooklyn 

Manhattan  and  Bronx 


Total. 


f.    Locks,  BoUSj,  ScrewSt 
Chains,  Str. 

Brooklyn 

Muihattan  and  Bronx 


Total. 


ff.  Hardtcare. 

Brooklyn 

Manhattan  and  Bronx . 


Total. 


h.  CuUery. 

Brooklyn 

Manhattan  and  Bronx. 

Total 


i.  TooU. 

Brooklyn 

Manhattan  and  Bronx. 


Total. 


j.   Patterns,  Dies,  Etc. 

Brooklyn , 

Manhattan  and  Bronx. . . , 


Total. 


k.  Firearms. 

Brooklyn 

Manhattan  and  Bronx. 


Total. 


1. 


T 
a 


rynewrHing,    ReqiaUring 
na  Sewing  Maehtnes. 


Brooklyn 
Manhattan  and  Bronx 

Total 


■   ••-■• 


31 
61 


82 


8 


18 
18 


38 


6 
11 


16 


4 
11 


15 


10 


13 


24 


6 
19 


34 


1 
31 


1 
1 


3 


8 


3 


H.    imTAIB,  MACHIKEBY 


19 
60 


79 


8 


10 
13 


33 


5 
10 


15 


4 

11 


15 


10 


11 
11 


33 


6 
19 


34 


8 


2 


1 
30 

21 


3.730 
3.180 


1.865 
1.703 


4,919  3.657 


14 
46! 


80 


806 
1.646 


35 


755 
1.400 


60 


14 


14 


30 


39 


3 
57 


59 


3.453  3.155 


114 
308 


822 


108 
584 


602 


37 
216 


258 


237 

67 


114 
199 


91 


475 


25 


29 
80 


60 


19 
59 


313 


78 


85 
586 


621 


87 
204 


241 


25 
14 


30 


41 
41 


201 
51 


804 


120 
187 


353 


110 
118 


357 


4 
35 

39 


94 
505 

599 


838 


44 

435 


51 
51 


103 


80 
68 


98 


126 
l36 


45 
660 


705 


101 
105 


206 


95 


160 


160 


87 
58 


90 


24 


34 


30 


30 


44 

134 


825 

198 


423 


375 
60 


485 


140 


140 


60 


423 


110 


110 


136 


136 


600 
50 


110 


175 

m 
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Hew  York  City. 


£mpix>tbm  at  Tma  of  Ixspsction. 

Wbxklt  Hours  of 
Labob. 

Cbanobi 
Ordbbbd. 

MBMTi 

mo— 

BT  tax. 

MalM 

under 
18 

VMDBR  16. 

NUMBBB  OF  BlfPU>TBBB 
WORKIIfO— 

Total 
no. 

400. 

600+ . 

M. 

F. 

M. 

F. 

Un- 
der 

14. 

Illit- 
erate. 

61 
hlB. 

or 

62^7 
hm. 

58-68 
hi*. 

OTBr 

68 

hrs. 

No. 
fao'e. 

AHD  APPABATUS— Oontiniiad. 


748 

756 

1.865 
1.702 

15 
21 

5 
2 

4 
114 

1.801 
1,580 

60 
08 

88 

58 

14 

550 

86 

1,206 

756 

8,657 

36 

7 

118 

8,881 

158 

86 

k-50 

• 

25 

2 

17 

6 

^^^ 

3 

16 
10 

2 

_ 

( 

1 

' 

250 

"mo 

742 
1,870 

18 
80 

15 
88 

2 
8 

866 

84 

180 
1,816 

8 

675 

0 

025 

580 

2,112 

48 

58 

5 

650 

1.505 

35 

17 







_^^» 

100 
100 

14 

1 

8 

40 
104 

74 

1 

15 

1 

6 

05 

6 

200 

14 

0 

6 

144 

160' 

15 

7 

85 

_ 

85 

607 

"  '20 

2 
83 

1 
12 

4 

17 

8 

70 

457 



6 

502 

20 

85 

18 

70 

542 

21 

0 



35 
155 

2 
40 

87 
162 

14 

1 

2 

3 

80 

28 

8 

100 

51 

14 

1 

2 

3 

80 

100 

23 

8 

201 
51 

8 

1 

2 

1 

1 

5 
32 

106 
19 

15 
17 

a 

9 

252 

0 

3 

1 

37 

215 



32 

15 

•  •••*• 

100 
113 

1 

6 

4 

88 
20 

27 

73 

3 

17 

2 

11 

u 

222 

1 

6 

4 

11 

112 

100 

20 

18 



4 

•••<<• 

i        a 

2 

2 



4 

1 

8 

1 , 

2 

2 

'  '  ' 

. .   . . 

40 
401 

4 

24 

1 
8 

44 
74 

8 

10 

841 

28 

16 

441 

28 

0 

3 

10 

341 

118 

28 

16 

— Bg— 

sss^ 



III.  392        Nbw  York  State  Dbpabtmbnt  of  Labor 

T»ble  II.— Factorie«  Inspected!  By  Counties  and  To-vrna— Continued. 


In- 
spec- 
tions. 

Fac- 
tories 
clos- 

burn- 
ed, 
mov- 
ed, 
etc. 

Facto RIBS 
Inspectsd. 

Maximum 

numbbb  of 

£mpxx>tbbb. 

NtJMBBB  OP 

NEW  YORK  CITY: 
Industry  and  Borough. 

More 
than 
once. 

Total 
no. 

Pern. 

Total. 

Total. 

IN  BaTABlflSH 
BMPLOT 

Un- 
der 
20. 

20-10. 

50- 

100. 

S.  Iron  and  Steel— Con. 

m.  Metal  Beds^  Wire  SprtTiga 
and  MaUreaeet,  Etc. 

Brooklyn 

Manhattan  and  Bronx .... 

Total 


n.  Other  Wirt  Qoode. 

Brooklsm 

Manhattan  and  Bronx . . . 


Total. 


O.      Tinvoare,     Sheet     Metal 
Work,  Metal  Stamping,  Etc. 

Brooklyn 

Manhattan  and  Bronx 

Queens 


Total. 


p.    Toye,  Buttone  and  Fancy 
Metal  Goods. 

Brookljm 

Manhattan  and  Bronx 


Total, 


q.  Plating,   Enamding,  Oal- 
vanizing.  Etc. 

Brooklyn 

Manhattan  and  Bronx 

Richmond 


Total. 


r.    Cooking  and  Heating 
Apparatiu. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


i.     Steam   Engine;   BoHere, 
Pumpe,  Etc. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


u.  Other  Machinery. 

Brooklyn 

Manhattan  and  Bronx . . . 
Richmond •. . 


Total, 


V. 


Foundries   and  Machine 
Shope. 


Brooklyn 

Manhattan  and  Bronx 


Total, 


n.     XBTAIiS,  MAOHINBBY 


! 

1 
1 

8 
20 

2 

1 

1 

7 
20 

36 
44 

768 
404 

758 
354 

30 
68 

'286 

210 

28 

3 

1 

27 

7 
41 

>       80 

52 
313 

1,172 

1.112 

107 

286 

210 

8 
41 

2 

1 

303 
853 

362 
725 

12 
215 

01 
234 

250 
276 

40 

2 

1 

48 

23 

50 

2 

365 

1.246 

1.087 

227 

825 

535 

28 

2 

4 

4 

1 

810 

66 

500 

3,045 
1.700 
2.400 

2.086 
1.366 
2.135 

6,487 

81 
823 

50 
225 

071 
310 

90 

6 

5 

84 

1.385 

7.244 

404 

275 

1.281 

17 
58 

2 
6 

3 

17 
55 

280 
564 

729 
1.536 

665 
1,171 

31 
220 

166 
866 

468 
585 

75 

7 

3 

72 

844 

2.265 

1.836 

251 

532 

1,068 

13 

41 

1 

1 
2 

2 
4 

11 

35 

1 

'**"i7 

164 

647 

7 

121 
586 

7 

54 

201 
7 

67 
85 

ISO 

55 

3 

6 

•    47 

17 

818 

714 

262 

102 

150 

5 
20 

i 

1 

4 

20 

8 

302 
1,102 

260 
086 

30 

71 

80 
152 

"503 

25 

1 

1 

24 

8 

1,404 

1.246 

101 

182 

508 

23 
15 

2 

1 

4 

1 

10 
14 

2,809 
1.023 

2,453 
854 

15 
61 

286 

163 

486 
50 

38 

3 

5 

33 



3.802 

3,307 

76 

808 

586 

55 

181 

2 

7 
3 

4 
3 

51 

128 

2 

164 
67 

8.783 

5.030 

72 

3.3S7 

4.550 

50 

226 

623 

2 

811 

562 

48 

706 
613 

188 

10 

7 

181 

281 

8.804 

7,087 

851 

021 

1.410 

28 
15 

1 

G 

J 

23 

14 

20 

1.642 
722 

1.346 
708 

30 

31 

211 
85 

1,006 
503 

43 

1 

7 

36 

20 

2.264 

2.054 

70 

206 

1,688 
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Httw  York  Cltr. 


Emplotseb  at  Time  of  Inspection. 

Weekly  Hours  of 
Labor. 

Changes 
Ordered. 

MBNT8 

XNO— 

BT  SEX. 

Males 

under 

IS 

ym. 

UNDER  16. 

CHILDREN. 

NUMBER  OF  EMPLOYEES 
WORKING— 

Totel 
no. 

200> 
499. 

500+ . 

M. 

1 

F. 

M. 

F. 

Un- 
Her 
14. 

Illit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fae's. 

Ain>  APFABATTTS— Oontiniiod. 


500 

722 
313 

361 

15 

11 

2 

758 

9 
47 

;8 

36          i 

194 

160 

16 

500 

1.040         72 

16|        11 

2 

194 

918 

56 

19 

■ 

310 
479 

1 

52         13          8 

2 
5 

29 
163 

119 

300 

214 

262 

8 
79 

S 

246         19 

7 

1 

82 

789 

298         32 

15 

7 

1 

192 

419 

476 



87 

85 



833 

1,051 

2.167 

819       178 

77 
21 
99 

19 

1 
40 

15 

247 
213 

2,724 

48 

92 

5 

17 

5(»;  1,310 
2,135.  1,670 

56 
465 

45 

187 

•    •   • 

171 

9821 

2.135' 

-  *! 

u      t 

833 

3.694 

5,147 

1,340       410 

197 

60 

186 

460 

5,841 

14') 

65 

417 
790 

248 
381 

6.5 
52 

37 
22 

18 
15 

•  •••*. 

100 
376 

565 

786 

28 

88 

••• 



9 

36 

1,207 

629 

117 

59i        33 

9 

47ft 

1,351 

111 

44 



". 

— - - 

121 
569 

10 

4 

121 

27 
123 

9 

200 

17;        20 

10 

3 

*  78 

505 

V 

7' 

■    a    •    •  •    ■ 

7i:.;... 

200 

697 

17 

30 

14 

;     » 

78 

633 

150 

38 

200 

260 
978 

8 

17 
1* 

10 

260 

■ 

13 
32 

8 

260 

309 

i33 

W4 

18 

460 



1.238 

8 

31 

.0 

309 

133       804 

45 

18 

1,716 

2,453 

854 

i         1 

2,164 
821 

189 
23 

24 
12 

18 

581 

1 

10 

8 

581 

1.716 

3,307 

i    4 

10 

3,as5 

212 

36 

20 

2,052 
2.753 

3,223 

4,505 

50 

164 
45 

35 
58 

2 

7 

155 
135 

2,920 



312 

40 

192 

5 

27 

3.492:      923 

90 

'          5|          1 

50 

1 

4.8a'> 

7.778 

209 

98 

10 

290 

6.412 

1,285 

1 

237 

118 

1,326 
708 

20 

1 

15 
4 

1 

100 
2 

910 
435 

336 
271 

47 
22 

18 

11 

••.... 

1 

2.031 

20 

19'          1 

102 

1.345 

607 

09 

27 

1 
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Table  II.— Faetories  Inspeetedi  By  Comattefl  and  Towa*— Coattaved. 


^ 

In- 
speo- 
tions. 

Fac- 
tories 
dos- 

burn- 
ed, 
mov- 
ed, 
etc. 

Factobxbs 
Inspbctbd. 

MAzncDic 

NUMBSK  OP 

Emplotbbs. 

NmiBBR  OF 

NEW  YORK  CITY : 

IlTDUBTBT  AXn>  BoBOUOH. 

More 
than 
once. 

Total 
no. 

Fern. 

Total. 

Totol. 

IN  B8TABUSB 
BMPIX>T 

Un- 
der 
20. 

20-40. 

5<V- 
109. 

4*  Bailwaj  Bepalr  Shops. 

rooklvn 

2 

8 

1 
2 

2 
8 
1 
2 

< 

XBTAUI,  : 

86         86 

2.149     2.140 

400        800 

182        129 

MACC 

12 
18 

34 
54 

BSBT 

Ma.nhAt>.tt.n  Anr)  Dmn'S    _ 

844 

OnAAna 

HiAhmonrl. .  . 

9 

78 

120 



Total 

13 

18 

2,717 

2.674 

30 

864 

0.  Yelileles* 

a.     CarriageBt^  Wagona    and 
Drooklvn 

25 

49 

1 

25 

49 

1 

529 

1.743 

46 

481 

1.520 

83 

118 
238 

288 

547 

83 

130 

Manhattan  and  Bronx 

Queens 

•  ■■•.•• 

348 

Total 

75 

75 

2.317 

2,034 

861 

818 

878 

b.  Cydea  and  Porta. 

Brooklyn 

MfljihAttRn  And  Bronx 

A 

6 

4 

15 
25 

40 

15 
16 

15 
16 

4 



Total          

10 

10 

31 

31 

c.  VahieUWhsda. 
Brooklyn 

1 

1 

12 

10 

10 





d.  Motor  VOiidn. 
Brooklvn. . ... 

1 
2 

Manhattan  and  Bronx 

6 
6 

1 

5 

185 

128 

■■■33 

20 

70 

Total 

3 

1 

5 

185 

123 

33 

20 

70 

6.  Ship  and  Boat  Balldlnff . 

Brooklyn 

11 

4 
1 

1 

10 
4 

1 

■     ■•.la 

4.630 
783 
150 

3.817 

733 

89 

31 
3 

80 
80 

806 

MfLnhAttiiLn  anrl  Bmnx 

Richmond 

80 

Total 

16 

1 

15 

5.563 

4.630 

84 

160 

886 

8.  Musical  Instmrneiits* 

a.  PtoiUM. 
Brooklsm 

5 
84 

7 

1 

2 

4 

3 
80 

'"22 

816 
6.010 

186 
6.682 

209 

20 
896 

166 

MaiUiattan  and  Bronx 

OiMMns 

1.797 

Total 

89 

6 
28 

8 
8 

6 

88 

22 

6.865 

5.868 

209 

916 

1.968 

b.    Organa  and  Other  Inatru^ 

menia. 
Brooklyn 

.     1 

3 

28 

"*7i 

96 
472 

70 
379 

6 
119 

64 
205 

Manhattan  and  Bronx 

66 

Total 

28 

8 

1 

26 

71 

568 

449 

125 

969 

66 

9*  Other  Instruments  and 
Appiianees* 

a.   ficierUifie  Inatrumanta  and 

A  pplianeea. 
Brooklyn 

9 

25 

1 

i 

1 

7 
25 

1 

28 
19 
50 

266 
148 
525 

259 
120 
525 

8 

99 

76 
21 

180 

Manhattan  and  Bronx 

Richmond                  

Total 

85 

1 

1 

33 

07 

939 

004 

102 

«7 

180 

1^^^^^^ 
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Hew  York  City. 


Emplotsis  at  Timb  of  Inbpbotion. 

WbBKI^T  HotTBB  OF 

Labob. 

Chanobi 
Obdbbbd. 

ICSNTB 

IHO— 

BT  asx. 

Males 

under 

IS 

yrs. 

UNDBB  Id. 

CBII<DBBN. 

NT7MBBB  OF  BMPXX)TBBS 
WOBKINO— 

Total 
no. 

200- 
409. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 

14 

erate. 

61 

hrs. 

or 

lees. 

hrs. 

58-63 
hrs. 

Over 

63 

hre. 

No. 
fae's. 

AHI 

)  AP 

PAB 

36 

2,149 

360 

129 

ATU 

s— a 

ULtln 

ued. 

12 

2.149 
360 
129 

24 

2 

12 

5 

4 

1 

685 

1,148 

5 

1 

4 

360 

1 

2 

1.045 

1,148 

2,674 

5 

1 

12 

2,638 

24 

23 

g 

481 

1,520 

33 

1 

1 

206 
914 

275 

606 

33 

22 

61 

2 

14 

487 

30 

1 

487 

2,034 

1 

1 

1,120 

914 

85 

45 

15 
16 

...'... 

2 

2 

3 
6 

12 
10 

8 
2 

6 

1 

1 

31 

2 

2 

9 

22 

10 

7 

_^__ 

10 

10 

3 

6 
1 

123 

53 

70 

4 

3 

123 

53 

70 

4 

8 

3.400 
650 

3,817 

733 

80 

3,650 
40 

42 

693 

80 

125 

14 
1 

3 

7 

■**"■* 

4 

1 

1 

"■•■•• 

1 



4.050 

4,630 

5 

3.690 

815 

125 

18 

9 

186 
5.660 

■""22 

15 
233 

9 
163 

186 
5,119 

•      •      • 

7 
75 

3 

1.210 

1,670 

14 

549 

30 

•••••• 

1.210 

1,570 

5,846 

22 

248 

162 

14 

549 

5.305 

82 

39 

70 
327 

""62 

10 

8 

86 
110 

34 

269 

15 
-38 

8 

13 

397 

52 

10 

8 

146 

303 

53 

L   16 



• 

231 
108 
475 

28 
17 
50 

9 

7 

88 

3 

8 

26 

96 

68 

625 

163 
45 

19 

26 

3 

6 

7 

16 

525 

1 

1 

536 

800 

95 

64 

32 

1 

7 

669 

208 



48 

23 



=s=^ 
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Table  II.*— Factories  Inflpectedt  By  Covntlefl  and  Tofms— Contlnaed. 


NEW  YORK  CITY: 
Industry  and  Borouoh. 


In- 
Bpeo- 
tions. 


Fao- 
toriM 
elo6- 

burn- 
ed, 
mov- 
ed, 
etc. 


Factobids 

ImFBCTBD. 


More 
than 
once. 


Maximum 
NuMBSB  or 

Emplotsxs. 


Total 
no. 


FeiD. 


Total. 


Nttmbsb  or 


IN  BSTABU8B 
BMPIiOT 


Total. 


9.  other  Instnunenta  and| 
Applianees — Con. 

b.    Opliedl  and  Photographic 
ApparaiuB. 

Brooklyn j 

Manhattan  and  Bronx 


1 
20 


Total. 


c    ScaUt. 

Brooklyn 

Manhattan  and  Bronx, 


Total. 


d.  Clocks  and  Time  Reeordino 
Apparattu. 

Brooklyn 

Manhattan  and  Bronx 


3| 
6' 


Total. 


9 


e.  ThermometerM.  Meters, 
Steam  Oauget,  Etc. 

Brooklyn 

Manhattan  and  Bronx. . . . , 


ToUl. 


8 


f.    Lampi,  Lanterned  Reflec- 
tore,  Stereopticona,  Etc. 

Brooklyn 

Manhattan  and  Bronx 


1 

10 


Total. 


11 


£,  Ph 
Manhattan  ai 


phe. 
Bronx. 


10.  Electrical  Apparatui. 

a.    Tdevhone^  Telegraph  Fire 
Auurm  Apparatue. 

Brookljm 

Manhattan  and  Bronx 


Total. 


b.  Electric  Tjompe. 

Brookljm 

Manhattan  and  Bronx . . 


Total. 


c.  Dttnamott  Motora  and 
Electrical  Suppliea. 

Brooklyn 

Manhattan  and  Bronx 

Qa«enf  ..^ 


Total 

Total — Group  II 


n.     XBTAIB,  ICAOHINSBT 


1 
19 


14 

44 

44 

168 

141 

20 

212 

185 

76 


3 
6 


353 


1.352 
45i 


1.248 
38 


8 
38 


9 


353i  1.397i  1,286 


46 


li 


75 
9 


460 
136 


450 
128 


10 
4 


8 


1 
10 


11 


84 


35 


35 


2o; 


22 

1 

22 

1 

1 

2 
8 

2 

1 

• 

10 

2 



2 

9 

47 

1 

2 
2 

2 
3 

57 

4 

5 

1.818 

m 

93 

596 

578 

14 

6 
605 

2 
552 

2 
45 

611 

554 

47 

126 

126 

10 

21 


731 


21 


731 


4.760 


4.760 


4.683;   83 


4 

62 


8!   66 


19 
593 


612 


7 

44 

1 


52 


1 

54I 


176 

1,026 

75 


101 1  1,277 


93!  1.7iy  6,847  85.288 


4,683 


83 


18 
469 


487 


18 
53 


175 

827 

69 


71 


1,071 


74,590 


80 
205 


295 


7.603 


44 

65 

"  ■ 

109 

'"m 

23 
50 

73 

86 

40 

40 

1 

'   175 

1   124 

299 

1    ,    II 

1 

1 

1 

'*"47   245 

1 

47 


113 


113 


36 


36 


162 


162 


245 
116 


387 


387 


145 

400 

69 


614 
10,681|19.M0 
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Hevr  York  Ottr- 


EUPLOTSSa  AT  TiMB  OF  iNaPECTlON. 

Wbbklt  Houbs  of 

liABOB. 

Cbanobs 
Obderbd. 

MENTB 

INO— 

BT  SKX. 

Males 

under 

18 

yrs. 

UNDBB  16. 

CmLDBBN. 

numbbb  of  bmplotxbs 

WOBMNO— 

Total 
no. 

300- 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hw. 

or 
lees. 

62-57 
hra. 

5g^ 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

AHD  APPABJLTXTS— Concluded. 


30 
141 

14 

5 

7 

1 
5 

1 

44 
22 

5 

15 

1 

ii 

108 

10 

171 

14 

12 

6 

1 

11 

108 

66 

20 

11 

'•■••■• 

23 
136 

23 

■ 

1 
4 

1 

10 

30 

106 

3 

'* 

159 

10 

30<        23 

106 

5 

4 

*   ..  ■"! " 

1 

1.200 

945 
38 

303 

53 
1 

8 
34 

1,240 

1 
5 

1 

1 

4 

4 

...... 

1 

L200 

983 

303 

54 

1 

41        42 

l,240i 

6 

6 

265 

375 
119 

75 
9 

35 
6 

11 

1 

375 
124 

I 
75 

9 
9 

4 

1 

3 

3 

265 

494 

84 

41 

12 

1 

499 

78 



18 

7 

2 
525 

\ 

2 
431 

215 

27 

22 

12 

3 

. 

i2i 

14 

5 

215 

527 

27 

22 

12 

3 

121 

433 

14 

5 



^ 

106 

20 

10 

116 

•6 

2 



1 

,    •,.- 

1 

1 





4.100 

3.948 

735 

155 

10 

33 

4,489      ioi! 

30 

•■•ii 

4.100 

S.948 

735 

155 

10 

33 

4,489 

161 

30 

12 

15 
417 

3 

52 

18 
16 

0 

9 
16 

1 

"380 

5 

2 

3 

450 

7 

380 

432 

55 

5 

2 

3 

450<        34 

1.  ■ 

25 

8 

—-1.^ 

174 

798 

21 

1 
29 
48 

25 
53 

7 

1 

14 
7 

3 
69 

98 
457 

74 

301 

69 

17 
90 

6 

6 

'       1 

84 



993 

78 

85 

22 

6 

1 

72 

555 

444 

107 

39 

10.756 

25,710 

08,476 

6.114 

2,312 

874 

203 

4 

5.684 

32,832 

35,980 

94 

2,643 

1.172 
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Table  II.»»>Faotories  Inapeetedi  By  Counttea  and  ToTrna— Continued. 


NEW  YORK  CITY: 
Indubtrt  and  Bobouqh. 


In- 
spec- 
tiona. 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factgribs 
Inbpbctbd. 


More 
than 
once. 


Total 
no. 


Maximitm 
Nttmbbb  of 

Emplotbbs. 


Fein. 


NUMBBB  OF 


Total. 


Total. 


IN  B8TABU8H 
BliPLOT 


Un- 
der 
20. 


20-49. 


50- 
190. 


m.    WOOD  MANU 


1.  Lumber  and  House 
TrlmmliiKs  (Saw  and 
Planing  milB). 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Total 

2.  Cooperate* 

a.  Packing  Baxea,    Bami9, 

Shooka^  Etc.  (Indudino 

Orape  BoMkeu). 

Brooklyn 

Manhattan  and  Bronx 

Total 

b.  Cigar  Boxet,  Fancy  Wood 

Boxes, 

Brooklyn 

Manhattan  and  Bronx 

Total 

8*    Baskets    and    Other 
Woven  Work. 

Brooklyn 

Manhattan  and  Bronx 

Total 

4«  Brooms* 

Brooklyn 

Mfinhattan  and  Bronx 

Total 

0*  Famltnre  and  Cabinet 
Work. 

a.   Furniture  and  UphoUtery. 

Brooklyn 

Manhattan  and  Bronx 

Total 

b.  Caekete. 

Brooklyn 

Manhattan  and  Bronx 

Total 

0.    Store  and  Office  Fixture: 

Brookljm 

Manhattan  and  Bronx 

Total 


36 
83 

8 

2 

2 

1 

84 

82 
8 

1.703 

1.847 

243 

1.452 

1.436 

207 

129 

478 

51 

228 
473 

56 

695 
490 
100 

127 

2 

3 

124 

3.793 

3.095 

653 

757 

1.285 

20 
45 

1 

19 
45 

1.506 
856 

1,477 
819 

1 

108 

222 

75 
261 

594 
336 

65 

1 

64 

2,361 

2,296 

330 

336 

930 

2 

24 

2 

24 

17 
453 

59 
1.299 

59 
1.209 

7 
90 

"234 

52 

8 

431 

26 

3 

26 

470 

1.358 

1.328 

97 

234 

488 

8 
6 

3 
6 

3 

242 
31 

224 
27 

4 
27 

220 

9 

9 

3 

273 

251 

31 

220 

3 
5 

3 
5 

17 
102 

15 
85 

15 
24 

1 

61 

8 

1 

8 

119 

100 

39 

61 

21 

118 

* 

1 
13 

1 

21 
118 

43 
134 

1.019 
3.269 

895 
2,730 

80 
564 

101 
664 

714 
1.301 

189 

14 

1 

139 

177 

4.288 

3.625 

644 

765 

2.016 

3 

4 

1 
1 

2 
3 

27 

71 

209 
310 

209 
810 

20 

180 
310 

7 

2 

5 

96 

519 

519 

20 

499 

11 
38 

11 
38 

"  *27 

361 
924 

273 
831 

33 
266 

178 
175 

62 

2 

140 

49 

2 

49 

27 

1.285 

1.104 

299 

353   202 

Report  of  Bubbau  of  Factoet  Inspbction^  1902    III.  899 


lf«w  York  Cttr. 


Emplotxss  at  Txm>  or  Inspkctxon. 

Wkkklt  Horns  or 
Labor. 

Chanobs 
Ordsrbd. 

M>MTB 

XNO— 

BT8KX. 

MaleB 

under 

18 

yra. 

UNDBR  16. 

CFIU>BEN. 

NTTMBBB  or  Blf  PlX>TBB8 
WORKING— 

Total 
no. 

200- 
499. 

500+ . 
f 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit^ 
erate. 

51 

hra. 

or 

lew. 

62^7 
hrs. 

68-03 
hra. 

Over 

03 

bra. 

No. 
fae'a. 

FAOTXTBBS. 


400 

1,452 

1.436 

207 

32 

26 

2 

.     3 
1 

133 
579 

362 
335 
148 

957 

522 

59 

27 
105 

8 

14 

^^1 

51 

5 

•      ••■■     ••••■• 

400 

3.095 

00 

4 

712 

845 

1.538 

140 

70 

700 

1,477 
819 

236 
39 

85 
16 

125 
18 

114 
28 

1,288 
773 

30 
74 

12 

1 
' 1 

3 

35 

1            ' 

700;  2.296 

276 

101 

3 

" 

143 

142 

2,011 

104 

47 

42 
825 

17 
444 

4 
65 

2 
28 

1 
17 

59 
l.OU 

'"■'34 

514 

■■     '8 

250 

'"is 

514 

867 

461 

09 

30 

18 

8 

250 

1,070 

34 

15 

. 

221 
27 

3 

16 
2 

• 
11 

224 
6 

6 

12 

8 

7 

14 

6 

248 

3 

18 

11 

7 

230 

14 

18 

9 



15 
85 

4 

10 

11 

20 

0 

75 

15 

4 

100 

20 

9 

14 

86 

15 

4 

.__ ^ 



852 
2.609 

43 
61 

12 
32 

8 
3 

22 
874 

154 
546 

719 
1,810 

37 

170 

10 

201 

2 

78 

201 

3.621 

104 

44 

6 

2 

396 

700 

2.529 

207 

94 

182 
239 

27 
71 

2 

209 
240 



3 

4 

1 

2 

70 

1 

421 

98 

2 

2 

70 

449 

7 

2 

„ 

273 
807 

45 
218 

76 

390 

152 
223 



10 

47 

7 

250 

24 

1 

1 

24 

250 

1.080 

24 

1 

1 

263 

466 

375 

57 

31 



III.  400        New  York  State  Dbpabtmbnt  of  Labob 

T*ble  II.— Factories  Inspeetedi  By  Conn  tie*  and  Town*— Ooatlnaed. 


NEW  YORK  CITY: 
Industry  and  Bobouob. 


In- 
spec- 
tions. 


Fac- 
tories 
dos- 

burn- 
ed, 

mov- 
ed. 

etc. 


FlCTOBlBS 


Maximum 

iNKPiu^Tsn     Number  op 
IN8PBCTBD.    Employees. 


More 

thsn 

once. 


Tota! 
no. 


Fern. 


Total. 


NUBCBBB  OF 


Total. 


IN  BSTABUSB 
EMPLOY 


Un- 
der 
20 


2M0 


60- 
100. 


in.    WOOD  VJLSV 


5*  Fnmlture  and  Cabinet 
Work — Continued. 

d.     ^Screens,    Sliding   Door9, 
Blinda,  Etc. 

Brooklyn , 

Manhattan  and  Bronx. . . 


Total. 


e.    (Xher  CakiMl  Work, 

Brooklyn. 

Manhattan  and  Bronx 


Total. 


6«  WoodjCork  and  Amber 
Working. 

a.  ArticUt  of  Cork, 

Brooklyn 

Manhattan  and  Bronx. . . . 


Total. 


b.    PtpM  and  Smokern* 
ArtieUtt. 

Brooklyn 

Manhattan  and  Bronx 

Queens 


Total. 


c.     Wooden   Toy   and 
Nov^iM. 

Brooklyn 

Manhattan  and  Bronx .... 


Totsl. 


d.  RefrigeratorM  and  Domettic 
Applianeeo. 

Brooklyn 

Manhattan  and  Bronx .... 


Total. 


e.    Olher  ArticU$  and  Appli- 
anceM  of  Wood. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


7*  Ptctnre  Frames  and 
Moldings. 

Brooklyn 

Manhattan  and  Bronx 


Total 

Total— Group  III. 


3 
2 

i 

1 

1 
2 

125 
4 

60 
4 

60 

4 

1 

5 

1 

1 

3 

120 

282 
1.665 

64 

1 

282 
1.803 

4 

12 
808 

60 

5 
00 

1 
6 

6 
60 

i 5 

20 
686 

'"wo 

74 

6 

74 

5 

1,947 

1.685 

133 
26 

820 

706 

800 

4 

8 

1 
I 

1      

4 
8 

72 
6 

142 
27 

11 
26 

62 

1 

60 

7 

2 

7 

78 

160 

61 
386 
340 

159 

61 
852 
340 

37 

62 

■"69 

60 

a 

13 

1 

1 
2 

2 

8 

11 

1 

m 

5 

18 
60 

6 
64 

66 

280 

17 

8 

2 

15 

83 

787 

753 

60 

69 

294 

3 

• 

2 

41 

'■'67 

8 
496 

7 
411 

7 
241 

43 

1 

2 

'iio 

60 

45 

2 

43 

67 

604 

418 

248 

no 

60 

1 

6 
10 

1 

li 

5 
10 

1 

139 
315 

104< 
286| 

29 
47 

""95 

76 
144 

16 

1 

1 

15 

454 

390 

1 

76, 

95 

210 

i 

18 
63 

■   1 

1 

•; 

17 
63 

45 
21 

262 

723 

238 

656 

1 

64 
363 

182 
137 

62 
56 

811 

1 

80 

66 

985, 

1 

44 
1.1441 

794i 

417 

260 

108 

7 

5S 

7 
57 

""39 

87 
934 

87 
328 

2 

I 

241 

140 

65 

2 

1 

64 

30 

1.188 

971 
17.452 

365> 

1 

3.620| 

241 

140 

740 

42 

15 

725, 

■■.-■■ 

1.103 

20.159' 

1 

4.068 

6.884 
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N«w  York  Cltr« 


EiiPXiOTXBs  AT  TiMB-OF  Inspkchon. 

Wbbxlt  Hours  of 
Labob. 

Chanobb 
Obdbbbd. 

MXNTB 

TKQ— 

BY  SBX. 

Males 

under 

18 

hrs. 

UNDBR  16. 

CBILDRXN. 

numbtb  of  bmplotbbs 

WORKINO— 

Total 
do. 

200- 

400. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 

Illit- 
erate. 

51 

hrs. 

or 

leas. 

52-57 
hrs. 

68-63 
hrs. 

Over 

63 

hrs. 

No. 
fao'8. 

VACTTTBES— Concluded. 


60 

60 

1 
2 

1 

4 

2 

2 

-      1 

64 

2 

2        60 

3 

2 

260 

282 

a 

4 
7 

1 

282 

7 

4 

1.300 

672 

403 

228 

40 

260 

1.582 

3 

11 

1 

672 

403 

510 

76 

44 

61 

72 

12 

• 

11 

32 
13 

90 
13 

4 
17 

3 

20          A 

8 

11 

81 

78 

12 

45 

103 

21 

6 

56 
334 
280 



5 
18 
60 

5 
18 
38 

2 
13 

18 

61 
225 

2 
42 

4 

1 

1 
6 

1 

127 

8 

340 

340; 

1 

340 

670 

83 

61 

33 

6 

1 

626|      127 

48 

10 

7 

7 

1 
85 

1 

380 

.qi 

19 

8 

26^ 

i67 

218 

31 

387        31 

19 

8 

36 

167 

225 

86 

32 

104 
280 

"••••" 

4 

14 

3 

8 

4 

18 

10 
82 

90 
186 

7 
7 

5 

4 



390 

1 

18 

11 

22 

92 

276 

14 

9 

.     109 
539 

39 
17 

11 
10 

6 
5 

1 
1 

1 

3 
234 

235 
225 

23 
107 

0 

97 

43 

738 

56 

21 

11 

2 

1 

97 

237 

460 

130 

52 

87 

905 

9Q 

2 
26 

2 

7 

37 
502 

8 
72 

4 

225 

4 

2i 

411 

38 

225 

942 

29 

28 

9 

4 



21 

411 

539 

80 

42 

2,180 

.     700 

16,482 

970 

647 

235 

46 

5 

2.450 

4.630 

10,372 

1,040 

460 

III.  402        Nbw  York  State  Dbpartment  of  Labor 


Table  II.^F«etorie«  Inspected t 

Br  CouMties  ■ 

tnd  Toms— Continaed. 

In- 
spec- 
tions. 

Fac- 
tories 
clos- 

burn- 
ed. 

mov- 
ed, 
etc. 

FACTORlBa 

Ins^kctbd. 

Maximum 

NUMBKROr 

Emplotxxs. 

NuMBBR  or 

NEW  YORK  CITY. 
Inditbtrt  and  BoRotron 

More 
than 
onoe. 

Total 
no. 

Fem. 

Total. 

Total. 

IN  B0TABUSB 
EMPLOY 

Un- 
der 

20. 

20-40 

50- 
100. 

rV.    LEATHBB  AHD 


1*    Manufactim  of 
Leather. 

Brooklyn 

Manhattan  and  Bronx .... 

Total 

9*  Font  Braahes.  Aiileles 
of  Hair.  Etc 

a.   Fttra  and  Fur  Oood». 

BrooklynT- 

Manhattan  and  Bronx 

Total 

b.  Brtuhet. 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Total 

0.  Arttdet  of  Hair,  FeatherB, 
BU. 

Brooklyn 

Manhattan  and  Bronx. ..... 

Total 

8.  Leather  CkNids. 

a.  BiUing,  Wofhert,  Etc. 

Brooklyn 

Manhattan  and  Bronx 

Total 

b.  Saddlery  and  Ham$$9. 
Manhattan  and  Bronx 

0.   Traveling  Bao»  and 

Trunka. 

Manhattan  and  Bronx 

d.  Boote  and  Shoee, 

Brooklyn 

Manhattan  and  Bronx *. 

Total 

e.  Olavee  and  MiiUnt. 
Manhattan  and  Bronx 

f .  Fancy  LeatKer  Ooode. 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Total 


7 
3 

1 
1 

1 
.1 

6 
8 

176 

018 
06 

786 
91 

18 
6 

66 
86 

62 
60 

10 

2 

9 

176 

887 
1.891 

1,006 

776 
6.866 

877 

714 
4.616 

24 

101 

102 

24 
408 

8 
81 

8 
18 

21 

486 

86 
2.408 

164 

080 

820 

622 

84 

16 

606 

2,228 

7,140 

6.280 

2.688 

1.008 

820 

8 
17 

1 

a 

1 
1 

7 

16 

1 

161 

148 

14 

466 

461 
86 

876 

427 

23 

20 
118 

"to 

23 

856 

344 

26 

- 

2 

24 

818 

062 

826 

138 

03 

600 

3 
10 

8 

10 

0 
164 

25 
266 

24 
247 

24 
06 

2 

161 

22 

2 

2 

1 
1 

22 

168 

291 

271 

120 

161 

6 
8 

6 
S 

156 
460 

122 
460 

83 
6 

90 

0 

2 

2 

7 
24 

616 

682 

88 

90 

24 

106 

412 

828 

110 

76 

133 

' ' '  * 

48 

5 

S 

2 
6 

41 

40 

770 

617 

m 

372 

68 

24 
63 

6 
4 

21 
48 

1.220 
804 

8.638 
1.866 

8.306 
1.747 

62 
107 

110 
464 

8TO 
616 

77 

18 

12 
180 

1 

0] 

7 

60 

1.614 

6.494 

6.143 

260 

564 

1.386 

18 

146 

288 

212 

70 

87 

65 

1 
5 

6 

11 
124 

I 

26 

1.267 

6 

182 

8.619 

9 

160 

2,631 

9 

77 

648 

9 

32 
787 

50 
1.201 

148 

6 

6 

186 

1,297 

3,810 

2.799 

729 

_810 

1.861 
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New  Tovlc  Oitr. 


E^MFIiOTSaB  AT  TiME  OF  IkBPBCTION. 

• 

Wbbxlt  Hox7B8  or 
Labor. 

Cbanobs 
Ordrrrd. 

MSMTB 

INO — 

BT  aax. 

Males 

under 

1« 

yn. 

UNDXR  16. 

CBILORBN. 

NTTMBBR  OV  RMPLOTRBB 
WOBXXNG^ 

Total 
no. 

XKh 

4M. 

5Q0+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hra. 

or 

lew. 

52n67 
hrs. 

68-63 
bra. 

Over 

63 

hn. 

No. 
fao'0. 

BT7BBBB  G002)B. 


650 

610 
01 

176 

12 

1 

786 
6 

10 

5 

50 

35 

1 

1 

650 

701 

176 

12 

1 

50 

35 

792 

11 

6 

475 

385 
3.221 

310 
1.205 

7 
35 

1 
21 

14 
8 

2 
119 

98 
3.720 

614 
673 

4 

38 
1.146 

16 

250 

■  •«••• 

2 

407 

725 

3.616 

1.614 

42 

22 

22 

2 

121 

3.818 

1.287 

4 

1 

1.1S4 

422 

251 

280 

19 

125 
188 

4 

18 
49 

8 

6 
20 

8 

5 
17 

100 
86 

276 

885 

23 

8 

85 

3 

4 

1 

56 

13 

1 



559 

267 

75 

34 

22 

1 

56 

136 

634 

46 

17 

15 
100 

9 
147 

24 
70 

1 
21 

1 

5 

1 

5 

40 

137 

13 

115 

122 
460 

156 

5 

1 

5 

40 

137 

94 

22 

18 



4 

6 

122 
454 

454 

6 

6 

1 

454 

582 

10 

6 

576 

6 

1 

240 

79 

17 
43 

7 

2 

8 

88 

232 

41 

18 

-^^_^_ 

590 

27 

13 

2 

2 

88 

529 

104 

88 

***'** 

677 

1,677 

2.261 
1.372 

1,135 
375 

107 
46 

89 
9 

64 
5 

1.552 
976 

1.844 
746 

■■'25 

54 
98 

152 

18 

580 

36 

1,257 

1,677 

3.633 

1.510 

153 

48 

69 
4 

2.528 

2.590 

25 

40 

90 

122 

1 

64 

142 

6 

23 

u 

^ 

141 

1.738 

5 

18 

893 

4 

31 
192 

1 

14 

87 

9 
53 

10 
593 

149 

2.014 

9 

19 

847 

2 

7 

2 

5 

24 

108 

1 

1.884 

915 

224 

101 

62 

2 

5 

24 

603 

2.172 

368 

111 

BB=S 

SSBSS 

III.  404        New  Yobk  Statb  Dbpabtment  of  Labor 

Table  II.— >Fii.ctorles  Inspected  i  Br  ComBties  and  Towns— Comttmmed. 


NEW  YORK  CITY: 
Industry  and  Borough. 


In- 
spec- 

tlODB. 


Fso- 
toriee 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


FACTomxfl 
Imsprctsd. 


More 
ihAn 
once. 


Total 
no. 


I 


Mazxiiuk 

numbsb  of 
Ekplotxbs. 


Fern. 


Total. 


Total. 


NUHBB&OF 


IN  JB8TABUBH 
BlfPU>T 


Un- 
der 
20. 


20-40. 


50- 
100. 


4.  Babber  and  Gatta- 
Percha  Goods* 

Brooklyn 

Manhattan  and  Bronx 


Total. 


5«  Articles  of  Pearl*  Horn, 
Boncy  Etc. 

a.  Pearl  Button*. 

Brookljrn 

Manhattan  and  Bronx 


Total. 


b.    Ariidea  of  Hofm,    Bone^' 
TortoUe  Shdl,  Etc. 

Brooklyn 

Manhattan  and  Bronx. . . . 


Total 

Total— Group  IV. 


IV.    LXATHEB  AKD 


5 
47 

i 

1 
4 

4 

43 

33 
474 

368 
086 

353 

864 

20 
233 

30 
261 

'  "876 

52 

1 

5 

47 

507 

1.354 

1.217 

253 

201 

370 

4 

4 
23 

210 
468 

341 
042 

• 

252 
019 

12 
128 

40 
128 

200 

23 

1 

*  ■  6 

663 

27 

6 

27 

678 

1.283 



158 
463 

1,171 

140 

168 

863 

7 
21 

1 
1 

7 
21 

40 
72 

157 
39S 

19 
112 

78 
64 

60 

223 

28 

2 

28 

121 

621 

555 

131 

142 

283 

!   006 

60 

41 

= 

053 

7,388 

24.048 

10.828 

4,876 

8.857 

6.020 

1.  Chemicals  and  Dniffs. 

a.  Propritiarv  Medicine; 

Brooklyn 

Manhattan  and  Bronx 


Total. 


b.     Alkaliee    {Soda,    Potaah,] 
Ammonia), 

Brooklyn 

Manhattan  and  Bronx .... 


Total. 


c.  Pkotoffraphie  MaUrialM. 

Brooklsm 

Manhattan  and  Bronx 


Total 


d.  Other  Chemieala  and  Druge. 

Brooklyn 

Manhattan  and  Bronx 


Total 

2.  Paints  and  Colors. 

a.    Potiite.  VamUhea,  PvUy, 
BU. 

Brooklyn 

Manhattan  and  Bronx 

Total 


V.     CHEiaCAIiS,  OILS, 


1 
7 

7 
43 

137 
641 

1 

267 
917 

267 
747 

1,014 

1 

25 
274 

60 
230 

182 

43 

243 

50 

60 

778 

1,184 

299 

290 

425 

4 

1 

1 

4 

4 

40 
38 

264 

91 

264 
44 

4 
44 

200 

••«••.'   •••• 

8 

8 

78 

855 

808 

48 

360 

1 

1 

1 
8 

10 
2 

16 
40 

10 
44 

10 
17 

!    3 

S7 

4 

4 

12 

116 
853 

65 

54 

27 

37 



i 

1 

15 
30 

1 
2 

1 
2|   13 

!    » 

719 
1.064 

680 
010 

86 
133 

122 
166 

261 
150 

44 

8 

2j   42 

468 

161 
.  74 

1,773 

1.488 
401 

1,500 

100 

388 

411 

80 
18 

1 

8 

1   27 
■    >3 

1.846 
451 

102 
70 

816 

610 
156 

48 

1 

3 

i    ^ 

285 

1,024 

1.707 

172 

810 

778 
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New  Torlc  Cttr* 


EMPZX>TaKB  AT  TZMB  OF  InBPXCTION. 

WUKLT  H0UB8  or 
Labob. 

Changes 
Obdbrbd. 

MBNTA 

INO^ 

BTsnc. 

Males 
under 

18 
yrs. 

UNDBK  16. 

CaZLDBBN. 

NUMBBB  OF  BKPXATBm 

WOBKXNO— 

Total 
no. 

200- 
499. 

S00+. 

M. 

F. 

M. 

F. 

• 

Un-' 
der 
U. 

imt- 

erate. 

61 

hn. 

OP 

less. 

62-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

BITBBEB  GOODS— Concluded. 


303 


330 
470 


303 


800 


23 
394 


417 


1131 
4601 


573 


139 
459 


598 


106 
344 


452 


3,389  1,677  13^844 


49 
54 


103 


5,984 


12 
81 


43 


15 
50 


17 


10 
10 


65 

20 

4 
19 

3 
11 

23 

14 

713 

278 

3 


3 


16 
29 


45 


234 


2| 


6 


121 


56 
56 


30 
825 


355 


95 
5 


12|   100 


8 


8 


22   627 


151 


151 


6 
14 


20 


8,107 


323 
488 


806 


157 
763 

920 


151 
376 


527 


11,165 


1 

10 

74 

84 

1 

29 


10. 
37 


47 


20 
35 


55 


3 
32 


35 


2 
17 


19 


6 
14 


20 


2,133|   755 


1 

130 
249 

137 
498 

1 
1 

1 
1           2 

30 
490 

166 
251 

67 
6 

14 

5 
69 

4 

2 

28 

379'      635 

2 

1 

4 

520 

417 

63 

14 

64'        32 

224 

40 

16 

3 

164 
21 

100 

7 

4 

28 

6 

18 

3:          3 

,                  1 

••■•■• 

252 

56 

3 

5 

18 

185;      100 

10 

7 

1 
1 

4 
42 

6 
2 

10 

1 
9 

1 

5 

3 

17 

27 

3 

46 

8 

5 

8 

10 

17 

27 

10 

4 

261 

• 

578 
649 

102 
270 

1 

94 
585 

324 

252 

262 
42 

'"46 

21 
38 

11 

470 

25 

0 

21 

731 

1.227 

1,206 
402 

372 

26 

9 

1 

679 

576       304 

40 

69 

32 

409 

138 
49 

12 
20 

4 
8 

1 

8 
64 

686 
29 

652 
858 

88 
11 

20 

225 

7 

034 

1.610 

187 

82 

12 

1 

72 

716 

1.010 

44 

27 

"" 

, ,1 

III.  406 


New  Yore  State  Department  or  Labor 


Table  n.— Fatetorles  laapeetedi  By  CosBtflea 


In- 
spee- 
tions. 

Fac- 
tories 
clos- 

burn- 
ed, 
mov- 
ed, 
etc. 

Factobibb 
Inspbctbd. 

MAXIlfUlf 

Number  or 
Emplotbxs. 

NuMBBB  or 

NEW  YORK  CITY: 
Industrt  akd  Borouob. 

More 
thin 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  E8TABU»H 
BMPXX>T 

Un- 
der 
20. 

20-49. 

199. 

V.     OHBHIOAIiB,  OHM, 


S.  Paints  and  Colon— €k>ii« 

b.  Dyea  and  Color  a. 
Brooklvn 

6 
9 
1 

tf 

1 

4 
9 

1 

15 
8 
6 

809 

no 

08 

260 

100 

60 

6 
43 

44 

67 

Manhattan  and  Bronx 

Richmond 

60 

Total 

15 

1 

14 

29 

487 

420 

40 

101 

60 

c.  Ink»  and  Adhewivm. 
Brooklyn 

8 
18 

as 

8 
16 

30 
67 

469 
186 

457 

177 

31 
74 

78 
63 

84 

Manhattan  and  Bronx 

1 

60 

Total 

1 

24 

87 

046 

684 

106 

126 

184 

d.    BUxekinq,  Stov€  Poliah, 

Etc 

Brooklvn 

1 

Manhattan  and  Bronx 

7 

7 

109 

270 

908 

80 
30 

28 

160 

Total 

7 

1 

7 

109 

853 
675 

270 

203 

28 

160 

•.  Lead  PoneiUy  Crayona,  Etc. 
Brooklyn 

1 
2 

1 

1 

550 
1.050 

550 
1,050 

Manhattan  and  Bronx 

i 

Total 

3 

1 

2 

928 

l.flOO 

1.600 

8.  Yoffetoble  Olii,  Perfnm- 
•iT»  Etc. 

b.  Lifueed  OU. 
Brooklyn 

1 

1 

14 

14 

14 

0.  Porfumery. 
Brooklyn 

1 
25 

1 
24 

4 

403 

4 

535 

4 

438 

4 
75 

Manhattan  and  Bronx 

1 

118 

245 

Total 

28 

•  *•>•■ 

1 

25 

407 

539 

442 

79 

118 

246 

d.    Other  Eaaential  Oila, 
Brooklyn 

4 

4 

165 



151 

12 

63 

76 

4*  Soaps,  Candles,  Etc. 

a.  Soap. 
Brooklsm 

8 
17 

1 

1 

7 
17 

22 
229 

75 
957 

73 
802 

47 
71 

26 
90 

194 

Total 

25 

1 

1 

24 

251 

1.032 

875 

118 

116 

104 

b.    Candlea,  Stearin,  Tallow, 

EU, 
Brooklyn 

1 
5 

1 
5 

4 

20 
165 

20 

158 

""23 

20 
25 

Manhattan  and  Bronx 

2 

110 

Total 

6 

2 

6 

4 

185 

178 

23 

45 

110 

,,     .          0.  War, 
Manhattan  and  Bronx 

6 

1 

■■••■• 

6 

51 

198 

179 

30 

89 

110 

Beport  of  Buebau  of  Factobt  Inspbgtion,  1902    III.  407 


Netr  Tovlc  Citr< 


Emplotum  at  Txiix  or  iNBracnoN. 

Wbbklt  Hours  of 
Labor. 

Chanobb 
Obdbbbd. 

1IBKT8 

IKO— 

BT  BBX. 

Mal«8 

under 

18 

yr». 

UNDBB  10. 

CHUDBBN. 

NUMBBB  of  BMPLOTBB8 
WORXXNO — 

TotAi 
no. 

200- 
490. 

500+. 

M. 

P. 

M. 

F. 

Un- 
der 
14. 

imt- 

•rate. 

61 

hrs. 

or 

52^7 
hrs. 

584)3 
hrs. 

Over 

08 

hrs. 

No. 
fae's. 

XXFLOBIVXS— Gontlnn«d. 


210 

248 
02 
64 

12 
8 
6 

• 

12 
17 

248 

2 

60 

7 

20 

2 

8 

81 

7 

1 

1 

• 

1 

210 

304 

26 

1 

1 

81 

29 

310 

29 

11 

260 

427 
122 

80 
55 

28 
5 

14 
3 

1 

124 
32 

833 

78 

7 
29 

3 

67 

11 

200 

540 

85 

28 

17 

1 

67 

156 

411 

36 

14 

• 

86 

117 

26 

177 

7 

3 

86 

117 

858 
575 

26 

177 

7 

3 

.  •  •  • 

...... 

550 
1,050 

197 

475 

60 

97 

85 
82 

80 
42 

550 
1,050 

1 
8 

1 

1 

1 

1,600 

672 

928 

157 

67 

72 

1 

1.600 

9 

2 



14 

• 

14 

*  *  * 



^.^^^^ 

4 
320 

4 

106 

118 

237 

5 

46 

16 

118 

824 

200 

237 

5 

46 

16 



151 

33 

118 

9 

2 

'  '^ 

51 
608 

22 
199 

1 
67 

1 
45 

8 

89 

'"'63 

70 
650 

■  •■*•• 

6 
21 

4 

447 

2 

g 

'*"•'• 

447 

654 

221 

68 

46 

2 

92 

63 

720 

27 

18 

20 

154 

20 
156 

4 

2 

11 

5 

174 

4 

2 

176 

11 

6 

.^_i.» 



188 

41 

1 

1 

5 

25 

149 

14 

6 

==SS 



III.  408        New  Yobk  State  Department  of  Labor 


Table  II^p^-Faetorles  Inspected  s  Br  Counties  and  To^rns— Continned. 


NEW  YORK  CITY: 

INDUSTRY  AND  BoROTJOH. 


In- 
spec- 

jtiODfl. 


Fac- 
tories 
<do»- 
ed. 
burn- 
ed, 
mov- 
ed, 
et«. 


Factories 


Maxibium 

INBPECTBD.  1  EmPLOTBBB. 


More 

than 

once. 


Total 
no. 


Fein. 


Total. 


Number  of 


Total. 


IN  ESTABUBH 
EMPLOY 


Un-  1 

der  120-40. 

20. 


5fy- 

190. 


V^     OHEXIOAIiS,  0XIi8» 


ff«  Uineral  Oils  and  By- 
products. 

Brooklyn 

6 

1 

2 

4 

1 

180 

1,972 

1,741 
4 

4 

4 

127 

Manhattan  and  Bronx 

Total 

7 

2 

•6 

180 

1.976 

1,745 

8 

m 



7*  Matches  and  Explo- 
sives. 

b.  Fvrewark9,  Ounpowder. 
Manhattan  and  Bronx 

1 
3 

1 
3 

35 
129 

9^ 
336 

59 
238 

59 

Richmond 

12 

226 

Total .' 

4 

4 

164 

431 

297 

12 

285 

160 

8.  Plastics. 

Manhattan  and  Bronx,  r . . .  . 

5 

1 

5 

115 

206 

183 

23 

9.    Bulldlne   Paper 
(Chemically  Treated). 

firooklvn 

1 
1 

1 
1 

7 
25 

7 
18 

7 
18 

MAnhAltJLn  finri  RmnT    

Total 

2 

2 

32 

25 

25 

Total— Group  V 

286 

10 

12 

273 

3.956 

13,071 

11,718 

1,243 

1,452 

3,522 

t 

1.  Baffs  and  Paper  Stock. 

Brooklyn 

Manhattan  and  Bronx 


Total 

2.  Pulp  and  Paper. 

a.  Pulp. 


Richmond. 


b.  Pulp  and  Paper  ( Principal 

Product  Not  Reported). 
Manhattan  and  Bronx 

c.  Paper,  Cardboard^  Straw- 

board. 
Brooklyn 


Total— Group  VI. 


3 
51 


54 


6 


2 


2 


1 
1 


VI.    PAPEB 


3 
50 

106 
550 

136 
934 

136 
869 

25 

287 

"267 

111 
315 

53 

665 

1,070 

1.005 

312 

267 

426 

1 

48 

296 

296 

6 

4 

76 

76 

32 

44 

2 

45 

110 

110 

10 

1   i«> 

62 

762 

1,552 

1.487 

354 

311 

1 

i      S26 

1.    Type  and  Printers' 
Material. 

Brooklyn 

Manhattan  and  Bronx 

Richmond 


Total. 


VH.    PBINTINa  AND 


3 

18 

1 

1 

2 
13 

1 

' "  93 
88 

• 

38 

413 
57 

38 

368 

57 

18 
50 

20 
84 

234 

57 

17 

1 

16 

131 

508 

463 

68 

104 

201 

Kepobt  of  Bureau  of  Facjtoby  Inspection,  1902    III.  409 


Neirr  Tovlc  Cltr* 


Employbbb  at  Time  of  Inspbction. 

Wkbklt  iSotjBa  OF 
Labor. 

Changbb 
Ordbrbd. 

IfBNT^ 
ING— 

BT  SKX. 

Males 

under 

18 

yrs. 

UNDBR  16. 

CHILDBBN. 

NI7IIBSR  of  BKPliOTKBS 
WOHKINO— 

Total 
no. 

200- 
409. 

500+ . 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 
or 

less. 

52-57. 
hrs. 

58-63. 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

EXPLOSIVES— Concluded. 


250 

1.360 

1.501 
4 

150 

134 

59 

454 

1,287 

14 

1 

3 

4 

1 

250 

1  360 

1  .•W5 

150 

134 

50 

^ 

4 

454 

1,287 

.>••>> 

15 

4 

*W,       -,- j      -,       - 

39 
148 

20 
90 

50 

1 
5 

1 

1 

19 

16 

9 

153 

85 

-   2 

1 

187 

110 

19 

16 

9 

153 

85 

59 

6 

3 

78 

105 

114 

09 

15 

5 

* 

7 
18 

7 
18 

I...... 



1 

'  "i 

25 

25 

I 
!           1 

1 

« 

412 

2,541 

'  2.960 

8.349 

3.369 

475 

232 

90 

1 

1.916 

3.116 

6,532 

154 

187 

AND  PULP. 


36 
352 

100 
517 

1 
2 

9 
209 

127 
654 

6 

7 

no 

1 

45 

388 

617 

3 

218 

781 

6 

117 

46 

29<> 

248 

4S 

20 

16 

• 

■  - 
296 

1   1     II 


1 

1 

1 
1 

72 

4 

32 

44 

6 

4 

65 

45 

110 

1 

1 

296 

773 

714 

20 

16 

3 

250 

1.231 

6 

125 

52 

ss 

1 

PAPEE  OOODS. 


38 

289 

19 

I 

346i 


38 
240 

6 

17 

2 

2 

79 

14 
5 

4 
3 

2 
5 

128 
57 

9 

38 

1 

117 

19 

7 

7 

278 

185 

25 

12 



1 — 

III.  410       New  Yobk  Statk  Dbpartment  of  Labor 


Table  II.— Factories  Inapeetedi 

By  Conties  ■ 

imd  To-wns— Comi 

Maned. 

In- 
spec- 
tions. 

Fac- 
tories 
dos- 

bum- 

ed. 

moY- 

ed. 

etc. 

Factobikb 
Imspbctxd. 

Maximum 

numbsr  of 

£MPXX>TXBe. 

NuMBBBOr 

NEW  YORK  CITY: 
Indubtbt  and  Bobouoh. 

Mora 
than 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  BSTABUSH 
BMPLOT 

Un- 
der 
20. 

ao-40. 

100. 

3.   Paper  Boxes*  BagSf 
iSnTelopes* 

a.  PoMteboard  and  Velvtt 
Bozea. 

Brooklyn 

Manhattan  and  Bronx 

Total 

b.     Paper  Bag%  and  Saeke. 

Brooklyn 

Manhattan  and  Bronx .... 

Total 

G.  Snvdapea. 

Brooklyn 

Manhattan  and  Bronx 

Total 

3*    Prlatlnc    and 
Stationery 

a.  PrinHno  and  PuUitAm^. 

Brooklsm 

Manhattan  and  Bronx 

Queens 

Richmond 

Total 

b.  Blankbooka  and  StaUonmy 

Brookyn 

Manhattan  and  Bronx 

Total 

e.  Paper  Patteme,  Faehion 
Platee,  Sample  Carde, 
Bte. 

Brooklsm 

Manhattan  and  Bronx .... 

Total 

d.     Playing    Carde,    Oamea, 
Noeeitiu. 

Brooklyn 

Manhattan  and  Bronx .... 

Total 

4«  Wall  Paper. 

Brookljm 

Manhattan  and  Bronx. . . . 

Total 

5.  Not  Clas8tfled« 

Brooklyn 

Total— Group  VII. .. . 


Vn.    PBUffTIVG  AV2> 


20 
168 

3 

1 

.     4 

7 

16 
154 

988 
8t566 

1,720 
5.404 

1.715 
4.038 

63 

858 

164 
1.388 

408 
2.442 

183 

4 

11 

170 

4,504 

7.214 

6.658 

921 

1.552 

2.035 

1 
4 

1 

4 

85 
126 

50 
203 

50 

274 

50 

39 

5 

5 

161 

343 

324 

30 

50 

8 

ao 

8 

27 

20 
623 

62 
1.220 

62 
1.129 

22 
125 

40 
173 

1 

3 

581 

33 

1 

3 

30 

648 

1.282 

1.191 

147 

213 

581 

57 

810 
5 
6 

7 
31 

4 
18 

54 

791 
5 
6 

858 

7.221 

4 

2 

2.393 

82.549 

52 

24 

• 

2.253 

28.335 

46 

20 

199 

3.632 

46 

20 

209 
4.362 

302 
10.250 

878 

38 

22 

856 

8.065 

35.018 

30,654 

8.807 

■■'295 

4.571 

65 
250 

10.561 

6 
54 

1 

i 

6 
53 

667 
910 

1.191 
2,134 

1.151 
1,914 

200 
594 

60 

1 

1 

50 

i.5n 

3,325 

3.065 

295 

315 

808 

8 

58 

• 

3 
54 

428 
1.221 

891 
1,787 

886 
1.486 

55 

1 

3 

336 

450 

291 

61 

1 

3 

67 

1,649 

2.678 

2,372 

336 

459 

340 

2 
18 

2 
17 

92 
744 

129 
961 

89 
843 

9 
79 

"125 

80 

1 

104 

20 

1 

19 

836 

1.090 

932 

88 

125 

184 

4 

19 

1 

1 

2 

19 

102 
100 

562 
679 

417 
401 

75 

103 
103 

228 

23 

2 

21 

202 

1.241 

818 

75 

228 

a 

2 

9 

28 

28 

3 

25 

1,283 

48 

44 

1,235 

17.797 

52,727 

46.500 

5.869 

7,467 

15.924 

Kbpobt  of  Bureau  of  Factory  Inspection,  1902    III.  411 


New  YoFk  Cltr. 


Emplotbes  at  Timb  of  Inbpbctxon. 

Wbbklt  Hoims  OF 
Labor. 

Chanobs 
Ordbrbd. 

MBMTB 

INO— 

BT  9BX. 

Males 

under 

18 

yrs. 

UNDBR  16. 

CRIUORBN. 

NUIIBBR  OF  BlfPLOTBBB 
WORKINO— 

Total 
no. 

200- 

490. 

500 -h. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hiB. 

or 
lees. 

52^7 
hrs. 

58-63 
hrs. 

Over 
63 

hrs. 

No. 
fao's. 

PAFEB  GOODS^-Gonolnded. 


'   "250 

995 

777 
1.787 

938 
3.201 

90 
198 

30 
72 

108 
176 

2 
1 

7 

16 
50 

606 
2.393 

1.091 
2.486 

35 
442 

12 
123 

250 

995 

2.514 

4,139 

288 

102 

284 

3 

7 

75 

3.001 

3.677 

'      477 

135 

15 
160 

35 

114 

4 

16 

1 
8 

11 
8 

50 
271 

5 

14 

1 

2351 

1 

2 

2 

8 

4 

235 

175 

140 

20 

9 

19 

2 

2 

3 

321 

i        19 

6 

42 

581 

20 

548 

2 
11 

62 
224 

1 

1        12 

56 

3 

dOO 

82 

11 

4 

901 

18 

300 



623 

568 

32 

11 

13 

4 

901 

286 

!       68 

21 

1.082 

511 
5.184 

1.478 

22.165 

42 

19 

775 

6.170 

4 

1 

80 
861 

31 
203 

46 
106 

285 
4.638 

1.017 

21,638 

17 

20 

1,001 

2,065 

20 

m 

86 

4.808 

4   1.397 
8 

586 

6 

4 

1 

4 

8 

4 

5.030 

5.605 

23.704 

6.950 

945 

235 

152 

4.873 

22.602 

3,065 

1,478 

630 

327 

550 

514 
1,085 

637 
829 

55 

71 

21 
13 

25 
27 

2 

601 
1.314 

550 

571 

4 
122 

1 

775 

29 

48 

1,102 

550 

1,600 

1.466 

126 

34 

52 

2 

29 

1,915 

1,121 

126 

44 

810 

521 

468 

497 

428 
989 

47 
18 

4 
6 

1 
20 

881 
1,138 

56 

222 

6 
106 

8 

400 

1 

126 

41 

710 

521 

955 

28 

181 

1,417 

61 
662 

65 

10 

21 

126 

1.960 

277 

112 

44 

80 
216 

9 
581 

4 
36 

2 

535 

28 

2 

24 

46 

10 

535 

200 

723 

28 

2 

24 

46 

296 

590 

40 

12 

417 

837 
872 

80 
29 

40 

26 

22 
3 

1 
3 

1 

2 

417 
288 

•  •••■• 

11 
22 

2 

25 

88 

12 

417 

709 

109 

66 

25 

4 

1 

2 

25 

88 

705 

33 

14 

19 

9 

25 

3 

1 

1 

9.479 

7,761 

80.853 

15.647 

1.589 

435 

576 

8 

11 

5.181 

31.165 

10.150 

4 

2.307 

918 

III.  412        Nbw  York  Statb  Diqpartmbnt  of  Labor 

Table  II.>*Faetorles  Inspected  i  Br  Counties  and  Town»--<3ontinned. 


X 

In- 
spec- 
tions. 

Fao- 

tories 

dos- 

burn- 
ed, 
mov- 
ed, 
etc. 

Factobiss 

iNSraCTBD. 

Maximuic 
numbir  of 

ElfPLOTlBe. 

NUICBBKOV 

NEW  YORK  CITY: 

iNDirSTBT  AMD  BOROUOH. 

More 
than 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

t 

INBSTABUaB 
■MFIX>T 

Un- 
der 
20. 

2(M9. 

1.  Of  Silk. 

Brooklyn 

Manhattan  and  Bronx. 
Queens 


Total. 


2.  Of  Wool. 

a.  Carpets  and  Rug*. 
Manhattan  and  Bronx. . 


b.  Felt  Goods. 

Brooklyn 

Miuihattan  and  Bronx. 


Total. 


c.   Woolens  and  Worsteds. 

Brooklyn 

Manhattan  and  Bronx 

Richmond 


Total. 


3.  Of  Cotton. 

Brooklyn 

Manhattan  and  Bronx. 


Total. 


4.  Hosiery  and  Knit 
Goods. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


5.  Other  Textiles  of  Silk, 
Wool,  Cotton. 

a.  Dyeing^  Finishing,  Etc, 

Brooklyn 

Manhattan  and  Bronx 


Total. 


b.  Upholstery  Goods. 

Brooklyn 

Manhattan  and  Bronx . . . 


Total. 


c.    Braids,  Embroideries, 
Dress  Trimmings. 

Brooklyn 

Manhattan  and  Bronx 

Queens 


Total. 


9 

43 

1 


53 


i: 

6 
2 


9 


2, 

6l 


8 


29 
27 


56 


11 
199; 

3' 

213; 


8 


12' 


21 


1 
11 


12 


8 

39 

1 


48 


349 

1,962 

116; 


6 


956 


3 
13 


3 


16 


175 

219 

13 


9 


407 


2 
6 


30 
348 


378 


23 
25 


48 


806 
688 


1.494 


3  .. 

3 

46 

1 

4 

42 

491 

1 

4 

45 

ll 
35 

0 

2 

2 

1 
33 

36! 

4 

2 

34 

15 

198 


213 


10 
735 

745 


10 

188 

3 

201 


597 

5.291 

18 

5.906 


681 

3,540 

366 


2.427  4.587 


1.462 


153 
17 


170 


231 

312 

45 


588 


41 
570 


611 


•I- 


1.178 
884 


2,062 


74 
1.014 


1.088 


35 
1,009 


1.044 


909 

6.760 

26 

7.704 


679 

3,009 

366 


4.114 


1.451 


128 
17 


145 


231 

264 

38 


533 


41 
514 


555 


1,018 
703 


1,721 


36 

854 


890 


16 
855 


90.51 

4.509 

20 

5,434 


23    29 


161 


184 


31 


17 


17 


16 
13 


29 


6 
21 


27 


106 
130 


236 


36 
323 


364 


16 
119 


8711   135 


11 

1,068 

20 

1.009 


255 


284 


S77 
1.487 


1.864 


25 


25 


35 
43 


78 


189 
126 


265 


70 


128 


128 


248 


248 


398 
447 


845 


298 

298 

460 

276 

460 

276 

154 
1,287 



225 
1.002 

1,441 



1,287 
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New  Yovlc  Citr* 


ElfPLOTEBe  AT  TiMB  OF  InSPBCTION. 

Webklt  Hours  or 
Labor. 

Chanqbb 
Ordbred. 

MBNTS 

XNQ— 

BT  SEX. 

Males 

under 

18 

yrs. 

UNDBB  16. 

CHILDRBN 

NUMBBB  of  X|CPIX>TBB8 
WORKINO— 

Total 
no. 

200- 
409. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

61 

hrs. 
or 

52-67 
hrs. 

58-63 
hn. 

Ovw 

63 

hn. 

No. 
fao's. 

TEXTILES. 


250 

1.166 

366 


1.782 


1,350 


332 

1.468, 

250 


3471 

1.60l| 

116- 


2,050 


496 


2,064 


955 


m 


129 


3 
13 


16 


231 


231 


450 


450 


56   175 


67 
27 


150 


197 
11 


383 


11 


30 


203'   311 


375 


375 


228 


228 


515 


1,092 


1,092 


615 


214 


306 
146 


452 


341 


712! 
5571 


1.269 


34 
736 


2 
118 


I 


770 


10 


120 


6 


237   618 


247 


312 
1,1&5 

8 

1.485 


624 


593 

3,344 

12 

3.949 


11 
56' 

60, 


127 


114' 


4 

14 


IS 


56; 


56l 


16 
9 


25 


35! 


35; 


21' 


21 


54 
70 


124 


6 

16 

18 

91 

42 

30 

66 


33 


137 


8' 


17 


17 


7; 
2< 


9 


13 


13' 


91 


9 


27 


25 
26 


51 


3! 
15 


18 


36 
15 


51 


10    50 

3ll   93    1 


41   143 


8 


367 
759 


8 


12 


1,126 


31 


40 
5 


12 


45 


312 

2,302 

366 


2,980 


1,420 


88 


88 


258 


258 


8 


2311 

6| 

38 


2751 


41' 
506 


8 


191 


1   191 


547 


506 
182 


688 


23 


842 


12    24 
550   281 


23 


126 


126 


562 


305 


....    16 
458   276 


158 


158 


4531   292 


590 
3,126 

3.716 


315 

1.225 

20 

1,560 


21| 

89 

5 


115 


512 
330 



1 
1 

541 
591 

113 


4 

56 


60 


66 


66 


6 

25 

1 


32 


8 


3 

1 

5 

2 

8 

3 

3 

1 

10 

4 

4 

2 

17 

7 

1 

1 

14 

5 

15 

6 

19 
22 


41 


1 
26 


27 


25 


25 


19 

7 

319 

143 

6 

2 

344 

152 
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Tttble  !!.>— Factories  Inspected!  By  Gonntles  amd  To'vrais— Contlaited. 


NEW  YORK  CITY: 

IlfDTTSTRT  AND  BOROUOH. 


In- 

speo- 
tioiui. 


••   Of  FlaZff  Hemp,  Jate 
and  Other  Fibers* 

Brooklyn 

Mimhattan  and  Bronx 

Queens 

Total 

7*  Oilcloth,  Crinoline, 
Window  Shades,  Etc* 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Richmond 

Total 

Total— Group  VIII 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factoribs 
Inbpbctrd. 


More 

than 

onoe. 


Total 
no. 


Maximum 

Number  or 
Emplotsbs. 


Fern. 


Total. 


NUMBBB  OP 


Total. 


IN 


BMPLOT 


Un- 
der 
20. 


20-49. 


50- 
199. 


• 

7 
1 
1 

1 

6 

1 
1 

2.220 
6 

3,776 

7 

15 

3.706 
15 

60 

7 
15 

•••/•• 

9 

1 

8 

2.226 

3,798 

3.728 

22 

60 

1 
7 
2 
1 

1 
6 

1 
1 

5 

9 

2 

27 

80 

49 

177 

477 

80 
43 

167 

368 

80 

i 

1 
1 

43 

167 

11 

1 

2 

9 

43 

788 

658 

43 

247 

454 

31 

35 

419 

14.811 

23.897 

20.100 

2.187 

2.851 

5.025 

IX.    OLOTHIHG,  XHiLmBYy 


1.  Tallorlnn  and  Dress- 
making* 

a.   Men*  an  d  Boy»'  Clothing. 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Total '. 

b.  Ladu9'  Cloak9,  SuiU, 
Wrappertf  Ete. 

Brooklyn 

Manhattan  and  Bronx 

Total 

%,  White  Goods,  Shirt 
Waists. 

a.    Shirta,  Shirt  Wai»f,  Coir 
loTM  and  Cuff 9. 

Brookljm 

Manhattan  and  Bronx 

Total 

b.  Wowen  and  Children's 
White  Ooode. 

Brookljm 

Manhattan  aqd  Bronx 

Queens 

Total 

3*  Men*s  Hats  and  Caps* 

Brooklyn 

Manhattan  and  Bronx .... 

Total 


1.163 

2,526 

2 

180 
307 

260 
230 

862 

2,200 

2 

5,256 

9,565 

5 

18.797 

39,652 

21 

11.627 

34,481 

14 

5,734 
18,447 

4.577 
10,040 

1,066 
8.002 

3.091 

437 

499 

3,124 

14,826 

53,470 

46,122 

19,195 

14.617 

9.068 

132 
1.639 

12 

184 

17 
123 

113 
1,507 

1,111 
22,212 

2.311 
51,071 

1,897 
87,997 

778 

8,556 

696 
12,081 

804 
12.040 

1.771 

196 

140 

1,620 

23.323 

53,382 

89,894 

9.884 

12.627 

12.858 

37 
320 

5 
25 

3 

20 

34 

298 

615 
8.884 

902 
14.012 

777 
10,999 

232 
1.890 

868 

2.772 

182 
3.914 

357 

30 

23 

382 

9.409 

14,914 

11,776 

1.622 

3.135 

4,096 

40 

206 

1 

4 
19 

6 
16 

33 

177 

1 

1.515 

8,972 

5 

1.602 

9,935 

6 

1,480 

8,738 

6 

93 

873 

6 

244 

1,509 

987 
3.651 

•  •• 

247    23 

22 

211 

10.492 

11.643 

10,224 

972 

1.813 

4.588 

7 
205 

3 
14 

1 
15 

6 
189 

514 
1.289 

1,265 
3.850 

1,261 
2,986 

33 
1.228 

27 

752 

1,006 

212 

17 

16 

195 

1,803 

5.115 

4,247 

1.961 

779 

1.006 
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Heirr  York  City- 


EMPLOTKU  at  TllfB  OF  iNBPBCnON. 

Wbbklt  Houbs  of 
Labok. 

Chanobb 
Obdbrbd. 

MXNl^B 

XW&— 

BT  SBX. 

Melee 

under 

18 

yre. 

XJNDBR  16. 

CBILDRBN. 

MI7MBBR  OF  BlfPXX>TEBe 
WORXINO— 

Total 
no. 

499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUii- 
erate. 

51 
hn. 

or 
lees. 

52-57 
hrs. 

58-63 
hre. 

Over 

63 

hre. 

No. 
fee's. 

-— Coiiclnd«d« 


1.030 

2.616 

1.622 

1 
15 

2.184 
6 

297 

160 

177 

5 

2 

3,706 

19 

5 

7 

6 

8 

15 

1 

1 

1,030 

2,616 

1,538 

2,190 

803 

163 

177 

5 

2 

7 

3.721 

20 

.6 

76 

35 

165 

841 

5 

8 

2 

27 

80 

16 

167 

368 

2 

1 

27 

9 

1 
1 

8 

1 

368 

1 

368 

616 

42 

2 

1 

27 

631 

11 

6 

5.556 

4.481 

8.147 

11.953 

820 

3m 

611 

8 

8 

525 

6,914 

12.661 

776 

807 

LAUHDBY,  BTO. 


250 
1.886 

iii56 

7.180 

26,006 

10 

4.447 
8,886 

121 
419 

70 
208 

la 

101 

6 
16 

3 
24 

75 

726 



1.6S3 
10.764 


9,894 

22,815 

14 

5 
176 

1.541 

6,302 

2 

6U 

1.887 
1 

8.066 

1,156 

*i;788 

33.286 

12.887 

540 

378 

244 

22 

27 

801 

12,417 

32.723 

181 

7,845 

2,451 

219 

966 
21,001 

941 
16,996 

2 
166 

1 
65 

13 
195 

1 
2 

■ 

703 
24.558 

1.174 
9.982 

20 

367 

214 
3.315 

96 

2,578 

7 

3.090 

1.087 

2,792 

3.788 

21,067 

17,937 

168 

66 

206 

8 

7 

3.090 

25,261 

11.156 

387 

3,529 

1.183 

200 
4.009 

577 
6.990 

5 
106 

2 
43 

30 
172 

1 

1 
1 

2 
20 

■"ieo 

851 
8.433 

426 
2.0R8 

9 

80 
935 

28 

2;i48 

775 

268 

2,148 

776 

i'Mo 

4,209 

7,567 

111 

45 

211 

2 

22 

469 

8.784 

2.514 

9 

1,015 

286 

206 

71 
813 

1 

1.409 

7.925 

5 

4 
25 

2 
14 

120 
221 

929 
8.132 

551 

217 

6 

75 
460 

1 

26 

1,475 

1 

6 

389 

142 
1 

1.681 

1.170 

885 

9.880 

29 

16 

341 

1 

5 

389 

9,061 

774 

536 

109 

1.201 

749 
2.052 

612 
934 

5 
38 

'"ii 

8 
24 

16 
71 

1,211 
2.237 

34 
673 

5 

8 
516 

4 

161 

1.201 

2,801 

1.446 

43 

19 

32 

87 

3.448 

707 

5 

524 

165 

BsseasB 

s^^sss 
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Table  II.— Factories  Inspected  s  Br  Coimties  and  Towns— Continued. 


NEW  YORK  CITY: 
Industry  and  Borough. 


In- 
speo- 
tiona. 


Fao- 
tories 
cloa- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


I 


Eactoribb 
Inapbctbd. 


More 
than 
once. 


Total 
no. 


Maximum 

Number  of 

EMPliOTEBS. 


Fern. 


Total 


NtTMBKR  or 


Total. 


IN  B8TABLIBH 
EM  PLOT 


Un- 
der 
20. 


20-4).! 


60- 
199. 


4.  MlUinerT^  Art  Em- 
broideries, Lace,  Etc* 

a.  Ladis$*  HaU,  Artificial 
Flotvert,  Etc. 
Brooklyn 

7 
400 

2 

37 

■  'is 

IX 

7 
382 

.    CIi 

128 
10,595 

OTHIKG,  KHJ 

141         119         35 
12,798,    7,881    1,967 

84 
2.674 

BY, 

Manhattan  and  Bronx 

2.998 

Total 

407 

39 

18 

389 

10,723 

12.939 

8,000 

2.002 

2.758 

2.998 

b.  Art  Embroideriea  and  Lace 

Qood: 
3iooklyn            

5 
93 

5 

159 

180 
4.314 

148 
3.114 

1 

17 
402 

' ' '5i4 

131 

Manhattan  and  Bronx 

■'   *  9 

4 

89   3,861 

1.168 

Total 

98 

9 

4 

M 

4,020 

4.494 

3,262 

419 

514 

1,299 

5.  nriflcellaneoas. 

a.  Nechjoear  (3f«n'«). . 

Q|iQQ^lyn. .           • 

2 
131 

2 
121 

201 
2,933 

228 
3.819 

174 
3,312 

3 

757 

"'825 

171 

Manhattan  and  Bronx 

3 

10 

1.730 

Total 

133 

3 

10 

123 

3.134 

4.047 

3,486 

760 

825 

1,901 

b.    Coraett,  Laoinng**  Stc, 
^foo\i\yii.  •.. 

2 
22 

1 

2 
22 

( 

138 
1.109 

146 
1.434 

95 
1.170 

9 
40 

""74 

86 

Manhatan  and  Bronx  . . 

2 

706 

Total 

24 

2 

24 

1,247 

1.580 

1,265 

49 

74 

792 

0.  SuapenderB  and  Ho8b  Sup- 

portera, 
nniolclvn 

2 
70 

1 
5 

6 

2 
64 

30 

882 

34 
1,713 

25 
1,536 

25 
331 

Manhattan  and  Bronx 

442 

506 

Total 

72 

6 

6 

66 

912 

1,747 

1,561 

356 

442 

506 

d.     UnArtUaa  and  Paraaola. 
Brooklyn 

1 
4) 

46 

1           1 
44       772 

2 
1,222 

.    2 

1,010 

2 
2C0 

Manhattan  and  Bronx 

3 

1 

sio 

486 

Total 

3 

1 

45 

773 

1,224 

1.018 

222 

310 

486 

e.    QuilU,  ComfoTtakUa,  Etc. 
Brooklyn 

1 
14 

1 
12 

20 
218 

22 
388 

10 
357 

10 

48 

Manhattan  and  Bronx 



2 

55 

254 

Total 

15 

2 

13 

238 

410 

367 

68 

55 

SS4 

f .  Bag%  and  Bagging. 
BtYkoklvn  ... 

1 

1 
2 

125 
110 

200 
130 

100 
139 

100 

Iffa.nK&ttikn  mnti  HronX 

89 

100 

M    •   .    .    .    • 

Total 

3 

8 

285 

339 

239 

89 

200 

g.    SaiU,   Flaga,   Tenia  and 

Sporting  Oooda, 
Brooklyn 

9 
29 

9 
29 

22 
810 

53 
641 

60 
427 

50 
115 

Manhattan  and  Bronx 

3 

147 

166 

Total 

38 

3 

88 

882 

694 

477 

105 

147 

166 

Kbport  of  Bureau  of  Factory  Inspection,  1902    111.417 


New  Yorlc  City. 


£kpu>tbb8  at  Tims  of  Inspection. 

Weekly  Houra  op 
Labor. 

Chanobs 
Ordered. 

MBNTB 
XNO— 

BT  BEX. 

MaUw 

under 

18 

yra. 

UNDER  16. 

CHILDREN. 

NUMBER  of  BMPLOYEBl 
WORKING — 

Total 
no. 

200- 
409. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 
or 

52-57 
hrs. 

5S-63 
hn. 

Over 

63 

hrs. 

No. 
fao's. 

LAUNDBY,  ETC.— Continued. 


10 
1.564 

109 
6.317 

1 

17i 
145 

89 
5.788 

30 
703 

10 
605 

5 

242| 

73 

43 

2 

2 

1.390 

288 

242 

1.574   6.426 

73 

43 

162 

2 

2 

1.300 

5,877 

733 

705 

293 

. 

14 
403 

134 
2,711 

5 
37 

3 
16 

4 
106 

1 
115 

92 
2.883 

55 

113 

3 

14 
206 

5 

1.030 



2 

67 

1,030 

417|  2.845 

42 

1 
45 

19 

110 

2 

116 

2,975 

168 

3;      220 

72 

1 

1 

23 
801 

151 
2.511 

■■"20 

1 

3 
58 

' 

556 

171 
2.626 

4 

286 

2 
01 

1 

i 

130 

1 

r 

824 

2.662 

46 

20 

1 
61           1 

ll      559 

2.7W 

130 

290 

93 

6 

284 

89 
886 

05 
638 

8 
40 

2 

350 

32 

7 

34 

287 

296 

16 

350 

>  «  •      •  . 

290 

975 

32 

7 

34 

237 

783 

295 

43 

18 

4 
730 

21 
806 

2 
185 

1 
43 

1 
49 

6 

782 

19 

3 
202 

1 

255 

3;        94 

635        25 

56 

255 



734 

827 

137 

44 

50 

3 

94 

788 

054 

25 

205 

57 

1 
410 

1 
006 

607 

2 

1 

"627 

•  • •  •  •  • 

388 

2 

118 

1 

25 

9 

4 

83 

' 

411 

25 

9 

4 

1 

3 

627 

3S8 

120 

88 

2 
156 

8 
201 

10 
213 

2 
39 

1 

9 

7 
7 

3 

4 

5 

139 

11 

158 

209 

9 

3 

1          4i          5 

223 

139 

41 

12 

1    - 

1      .__ 

40 
29 

60 
110 

1 

1 

1 

1 

100 
100 

2 
6 

1 

i 

39 

2 

60i      170 

1 

39 

200 



8 

8 

1  ■■  — 

33 
215 

17 
212 

i 
1 

7 

10 

33 
137 

■.•••• 

15 
32 

8 

31 

18 

14i          1 

39       251 

t        19 

1 

i            1 

248 

229 

31 

18 

14           l' i        46i      261 

170 

4£ 

;       27 



1--= 

27 
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TAbl«  n^^Faetorles  Inspeotedt  Br  Covntles  and  Towiik— Continued. 


NEW  YORK  CITY: 
Industry  and  Borough. 


Fac- 


Factoriks 


In- 
spec- 
tions. 


dos-  I 

ed,   * 


Maximum   j 

numbxr  op  ' 
Emplotxks.  ' 


'bum-! 


®^'     More 
.  etc',  h''*^*- 


I 


NUMBBR  OW 

id 


IN  BSTABUBH 
XMPLOT 


Total.  Total. 


5»  MlsceUaneoua — Con* 

h     Dtpartment  Start   Work- 
roatiu, 

Brooklsm 

Manhattan  and  Bronx 


Total. 


6*   Laundry.  Cleanlnfft 
Dyeing* 

mil)  Lawndrua  (,NU  CMium). 

Brooklyn 

Manhattan  and  Bronx 

Queens 

Riohmond 


Total. 


ft  (2)  Laundriet  iChvuu). 

Brooklyn 

Manhattan  and  Bronx 


Total. 


b.  CUaning  and  DyHng, 

Arookljm 

Manhattan  and  Bronx. . . . . 


Total 

Total— Group  IX. 


1*  C«rea]St  FriiitSt  Tese* 
tables* 

a.  Grain  Handling  and  Milling. 

Brooklyn 

Manhattan  and  Bronx 

Riohmond 


Total. 


b.  Canned  Fruit  and    Vs^s- 
taUat. 

Brooklyn 

Manhattan  and  Bronx 

Riohmond 


Total. 


0.  Sugoft  Starch,  Yaaat, 

Brooklyn 

Manhattan  and  Bronx. . . . 


Total. 


d.  ColfM  Roatting  and  Orind- 
ing,  Spicea,  Bte. 

Brooklyn 

Manhattan  and  Bronx 

Total 


60 


IX.  aLOTHnra,  hhiLinebYi 


2 

8 

1 

2 
7 

16 
760 

83 
1.067 

83 
872 

i 

80 

1 

'■"l 

868 
S5S 

10 

1 

1 

8 
8 

0 

776 

1.120 

006 

7 

80 

00 

808 

6 

8 

4 
10 

1 

87 

805 

6 

8 

1.101 

8.181 

80 

84 

1.409 

4.634 

67 

116 

1.866 

4.252 

40 

116 

800 

1.606 

40 

26 

816 
848 

682 

1.886 

00 

406 

24 

6 

400 

341 
724 

4,406 

6.206 

6.782 

1.040 

1.168 

a.ifiy 

241 
780 

8 
6 

6 

1 

471 
1.611 

466 

1.608 

466 

1,603 



071 

14 
41 

0 

1 
3 

6 

066 

1 

68 
286 

2.082 

2,068 

2.068 

1. 

06 
68 

1 

18 
41 

182 
677 

160 

458 

51 
168 

23 
242 

65 

4 

1 

64 

804 

760 

627 

214 

265 

148 
42.872 

8.646 

806 

766 

7,705 

87.043 

176.064 

141.820 

40,663 

80.603 

VOOD,  TOBAOCX> 


8 

10 

2 

1 

8 

10 

2 

"176 

242 

676 

10 

143 

803 

8 

16 

4 
10 

1 

1 

1 

15 

175 

828 

544 

2 

4 
28 

1 

160 
852 

283 

1,860 

70 

176 

1.022 

70 

85 

6 

4 

1 
1 

2 
2 

83 

1.002 

84 

53 

1,722 

1,268 



4 
4 

2.262 
03 

2.237 
03 

1 

10 

1 

2 

8 

87 

2.855' 

1 
1 

883> 
1.054 

2,830 

14- 
45 

1 

13 
44 

867< 
802 

864; 
851 ! 

2 
62 

8 


72 


6 
106 


112 


18 
80 


41 
86 


76 


80 
188 


818 


40 


48i   40 


63 
220 


25 
224 


2i   57   750!  1.037  1.715,   282!   240 


100 


182 


140 

798 

70 


68 


68 


116 


618 


Bbpobt  of  Bureau  of  Factory  Inspection,  1902    III.  419 


New  Tork  Cltr* 


ElfPU>TnM  AT  TlMB  OV  iNBPSCrxON. 

Wbbxlt  Houbs  or 
Labob. 

Chamobb 
Obdbbbd. 

UMHTB 

IKO— 

BT  8BX. 

Make 

under 

18 

yra. 

UNDBB  10. 

CHILDBBN. 

NUMBBB  OV  BMPIX>TBXS 
WOBKINO— 

Total 
no. 

200- 

490. 

500+. 

M. 

F. 

• 

M. 

F. 

Un- 
der 
14. 

IlUt- 
erate. 

51 

hiB. 
or 

1MB. 

52^7 
hn. 

68-03 
his. 

Over 

63 

hia. 

No. 
fae'a. 

LAUNDBY,  ETO.— Concluded. 


515 


515 


613 


513 


11.613 


7.090 


17 
263 


270 


865 

1.268 

16 

31 


1.674 


464 
1.603 


2.067 


103 
283 


386 


72.268 


16 
610 


628 


1.001 

2.ogo 

33 
84 


4.106 


7 
131 

II 
3 


24 


66 
175 


241 


69,052 


1.317,   602 


8 


8 


10 
15 


1 
35 


2 


1.520 


82 


75 


75 
75 


40 

603 

25 


677 


3 


11 


11 


7.051 


83 
573 


606 


176 
1,006 


19 


1.203 


7 
161 


168 


75.363 


224 


224 


1.140 

2.487 

24 

96 


3.747 


72 
267 


339 


162 
284 


446 


55.507 


1 
164 


165 


303 
1,829 


1,722 


2,499 


4 

16 


2 

e 


20i 


8 


162 

753 

5 

9 


919 

SB: 


674 
1,727 


2,301 


13 
54 


67 


18.436 


314 
2 

3 


887 


24Q 
70(7 

'in 


9 
81 


40 

6.^ 


AND  LIQTJOBS. 


143 
338 

8 

2 
88 

141 

5 
7 

"S 

234 

65 

6 

1 

12 

81       212 

a 

*  •  •  •  • 

8 

•     •••■• 

1 

« 

234 

489 

5.<> 

6 

1 

12 

90 

230 

212 

12 

A 

108 

438 

70 

68 
584 

20 
8 

19 
1 

44 
4 

102 
460 

30 

568 
70 

7 

69 

3 

3 

13 

8 

18 

•••••• 

1 

616 

652 

23 

20 

13 

3 

48 

652 

668 

69 

22 



2.179 

2.203 
40 

34 
53 

21 

1 

40 
82 

2.197 

27 
3 

4 

11 

2 

2.179 

2.243 

87 

21 

1 

11 

122 

!X  1Q7 

30 

6 

__^__ 

, 

671 

497 
327 

367 
324 

20 
9 

4 

45 
6 

^ 

26 

58 

131 
498 

707 
296 

13 
45 

8 

2r 

671 

1.024 

601 

29 

4 

51 

84 

629 

1.002 

••  — 

68 

u 

^B^ 

SSBSSSS 

^ssr 

=^ 
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Table  II.— FactorteM  Inspected  t  By  Countlefl  and  To-vrns— Continued. 


NEW  YORK  CITY: 
Industrt  and  Borough. 


In- 
spec- 
tions. 


Fac- 
toriea 
dos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factoribs 
Inspbctbd. 


iMore 
than 
once. 


Total 
no. 


Maximuu 

Number  of 
Empx^otebs. 


Fern. 


Total. 


Number  or 


Total. 


IN  BSTABUSF 
BMPLOT 


Un- 
der 
20. 


20-49. 


50- 
199. 


1.  Cereals,  Fruits,  Vege- 
tables— Con. 

e.  Salt  Packing. 
Brooklyn 

2 

1 

1 

20 

40 

.    FCM 

40 

}D,  TOBA 

40 

COO 

2.  Meats,  IWIIk,  Etc 

a.   Slattghtering  and  Packing. 
Brooklvn 

2 
19 

2 
19 

ios 

42 
711 

42 
563 

12 
76 

30 

lis 

Manhattan  and  Bronx 

2 

372 

Total 

21 

2 

21 

105 

753 

605 

88 

145 

873 

b.    BuUer,  Cheese,  MUk  and 

Dairy  Preparatione. 
Brooklyn 

1 
5 

1 
6 

7 

49 

56 

49 
56 

""86 

40 
20 

Manhattan  and  Bronx 

1 

Total 

6 

1 

6 

7 

105 

105 

36 

27 
47 

69 

8.   Bakers  and  Confec- 
tioners' Goods. 

a.   Macaroni  and  Other  Food 

Paatee. 
Brooklyn 

0 
18 

6 

2 

7 
18 

70 
32 

256 
190 

242 
189 

73 

143 
142 

Manhattan  and  Bronx 

Total 

27 

6 

2 

25 

102 

446 

431 

74 

73 

284 

b.  0.   Crackere  and  Other 

Bakery  Products. 

Brooklvn 

420 

1,190 

55 

27 

62 

231 

9 

4 

10 
50 

410 

1,138 

55 

27 

13 
1,539 

2 

1,744 

7,642 

166 

65 

1,734 

7,353 

128 

63 

1,297 

3,996 

126 

63 

67 
440 

70 
620 

Manhattan  and  Bronx 

Queens 

Richmond 

•  •  •      ■  * 

Total 

1,602 

306 

60 

1,630 

1.554 

9,517 

9.276 

6.482 

507 

690 

da     Confectionery    {Indtiding 

Ice  Cream). 
Brooklvn 

38 
118 

8 

6 

3 
6 

35 
112 

814 
2,719 

i,4n 

5.078 

1.340 
4,046 

102 
338 

207 
659 

631 
1.4J9 

Manhattan  and  Bronx 

Total 

156 

9 

9 

147 

3.533 

6.555 

5,386 

440 

866 

1.070 

4.  Cigars,  Cticarettes  and 
Tobacco. 

Brooklyn. 

107 

476 

2 

3 

2 
38 

6 
35 

100 

440 

2 

3 

125 

12,323 

122 

1 

625 

23.529 

166 

11 

670 

19.885 

166 

10 

366 

1,732 

16 

10 

139 
1.291 

6S 

Manhattan  and  Bronx 

Queens 

4,161 
150 

Richmond 

Total 

588 

40 

41 

545 

12.571 

24.331 

20.631 

2,124 

1.430 

4,876 

ff .  liquors  (Indadlng  Ice). 

a.  Artificial  Ice. 
Brooklvn 

3 
5 
8 

3 

5 

58 

147 

23 

58 

146 

9 

1 

23 

34 

9 

35 

22 

ManhnttAn  and  Bronx 

90 

Oueens . 

.... 

s;....:: 

Total 

11 

1 

Ill 

1        228 

213 

66 

57 

90 

1 

1 
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New  York  City. 


EklPLOTECe  AT  TiMB  OF  INSPECTION. 

Weekly  Hotjhb  of 
Labob. 

Chanqeb 
Ordered. 

MKNTB 

IKO— 

BT  BEX. 

Male^ 

under 

18 

yra. 

T7NDBR  16. 

CHILDREN. 

NUMBER  OF  EMPLOTEE0 
WORXINO— 

Total 
no. 

200- 
400. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 
or 

52-57 
hn. 

68-63 
hrs. 

Over 

63 

hrs. 

No. 
fao'8. 

AND  LIQUOBS — Continued. 


20 

20 

40 

1 

1 

42 
402 

30 
82 

12 
464 



2 
27 

2 

71 

17 

17 

■ '  * 

534 

71 

1 

17 

112 

476 

1        20 

10 

40 
40 

40 
36 

7 

12 

8 

'.'.'.'.v.      '    6 

a 

08 

7 

12 

8 

85 

6 

3 

1 

182 
167 

60 
32 

3 
5 

2 
2 

■  io 

2 

242 
184 

6 
41 

5 

5 

14 

330 

02 

8 

4 

10 

2 

5 

426 

47 

20 

* ' 

300 
300 

i,W7 

1,721 

5,828 

126 

61 

13 
1,525 

16 
41 

8 
16 

■■■76 

1 

0 
33 



1,604 

7,040 

126 

63 

28 
122 

1.065 

3,265 

156 

48 

354 
033 

50 

2 

1 

22 

■ 



600 

1,007 

7,736 

1.540 

707 
2,106 

67 

24 

70 

1 

42 

161    8,023 

150 
27 

•     ■     •     •    a     * 

4,534 

84 
332 

1.359 

500 

"  *5i6 

633 

1,040 

34 
26 

0 
11 

115 
183 

6 
5 

115 
827 

1,102 
3,214 

30 

1,100 

3 

1 

00 

1,600 

510 

2,573 

2.813 

60 

20 

208 

3 

1 

11 

042 

4.406 

27 

416 

120 

445 

125 

13 

'1 

8 

34 

6 

5 

06 
20 

1 
2 

1 
0 

245 
7,265 

277 

0,375 

16 

48 

3.245 

150 

\'.'.'.'.'.'. 

70 

644 

7 

2 

52 

6,746 

5.055 

0,317 
44 

0 

10,568 

122 

1 

204 
2 

'"  io 

2 

5.055 

1 



.,,.,, 

6,746 

0,815 

10.816 

155 

48 

130 

3 

10 

7,520 

0,6681  3,443  

732 

350 

58 
146 



1   ■   ■  ■ " 

■        58 

136 

5 

2 
2 

1 

2 

1 

10 

2 

0 

* 

1 

' 

213 

1 

1 

u 

>      100 

5 

5 

1 

1 
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Table  II.— Faetorles  Inspeotedi  Br  Counties  and  To^rns— Continued. 


NEW  YORK  CITY: 
Indtjbtbt  and  Borough. 


In- 
speo- 
tiona. 


Fac- 
tories 
olo»- 
ed. 
bum- 
ed, 
mov- 
ed, 
eto. 


Faotobibs 
Inspbotbd. 


Haximum 

numbbr  of 
Emplotexb. 


NUMBBB  OF 


More 
than 
onoe. 


Total 
no. 


Fem. 


ToUl. 


Total. 


IN  B8TABUBB 
BMPLOT 


Un- 
der 
20. 


20^19. 


60- 
IM. 


FOOD,  TOBAOCX> 


5»  liquon  (IncliidiBg  lee) 
M)ontlnaed* 

b.  Cider, 

Brooklyn 

Hanhattan  and  Bronx 


Total. 


0.  CoToonoisd  Bw€n0t$. 

Brooklyn 

Manhattan  and  Bronx. . . . 

Queenfl 

Richmond 


Total. 


d.  MaUina, 
Manhattan  and  Bronx. 

e.  MaU  Liquan, 

Brooklyn 

Manhattan  and  Bronx. 
Richmond 


Total. 


9 

45 

2 

1 


57 


3 


14 

36 

4 


64 


f.  Win»andDiatta€dIAqwr:\ 

Brooklyn 1 

Manhattan  and  Bronx 6 


Total , 

Total— Group  X. 


2,747 


21 

""I 

1 


1 


373'      120 


8 

45 

2 

1 


0 
27 


36 


-1. 


54 

601 

10 

12 


56] 


6 


3 


14 

86 

4 


676 
68 


5S8 
2.103 
271 


54 


.1. 

7|    3.052 


8 
22 


30 


48 
505 

10 
6 


500 


62 


558 

2,128 
262 


li 
61 


2.623 


19.034 


18 
05 


113 


62,762 


2.048 


8 
22 


30 


48 

241 

10 

6 


305 


22 


52 
88 


140 


18i 
87 


105 


46.258 


18 
36 


64 


0.375 


106 


106 


40 


128 
290 


454 


4,870 


158 


158 


878 
1,027 


1.681 


51 


51 


11. 


1.  Water. 
Queens 

1 

1 

: 

EI.    DIST 

1 

1 

1   

BTBTJTIOK  OV 

7              5i           5 

WA^ 

FBBy 

Richmond. 

1 

4 

4 

4 

V 

Total 

1 

;      2 

1 

2 

1 

5 

2< 

1 

11 

0 

0 

.... 

3.  Gas. 

Brooklyn 

:      i 

2 

1 

1 

1 

388 

388 

Manhattan  and  Bronx 

1,082        854 

11 

800 

Queenn 

20          141        14 

Richmond 

12 

12;         12 

Total 

!       10 

1 

o: 

1,452 

1.268 

37 

800 

4*    Electric     JAzhi     and 

Power* 
Brooklyn 

6 
11 

? 

1 

6 

288 

om 

23 

27 

20 

5 

75 
83 
30 

100 

Manhattan  and  Bronx 

1.213      1.200 

125 

Queena 

3i ""56i     "'  50 

1                    .s          ^ 

Kiobmond 

. 

Total 

21 

21 

1.562      \  fiRS. 

75 

138 

315 

****** 

' 

ff*     Power     and      Heat 

(Steam). 
Brooklsm 

2 
0 

2 

4 
37 

4 
87 

4 
87 

Manhattan  and  Bronx 

3 

9 

j 

Total 

11 

3 



11 

41 

41         41 

SBBE=B 

aa^s 

^^^ 
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New  Tork  City. 


Emplotsks  at  Tims  of  Inbpection. 

Wbsklt  Hourb  or 
Labor. 

Changes 
Ordered. 

MINTS 
IKO— 

BT  SBX. 

Males 
under 

18 
yra. 

UNDSR  16. 

CHILDREN. 

NUMBKR  or  EMPLOTEEB 
WORKING- 

Total 
no. 

20^ 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

SI 

hrs. 

or 

lees. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

Aim  LIQUOBS— Condnded. 


8 

8 
22 

22 

...... 

1 

1 

1 

! 

30 

1 

■ 

•  •  •  •  • 

30 

1 

1 

t 

481 

5011         4 

1 

9 
66 
10 

39 
434 

6 

6 
43 

6 

98 

10 
6 

6 

2 

1 

565          4 

1 

85 

479 

5 

51 

86 

—  _  _  J 

62 
551 



40 

22 

■■••■* 

1 

1 



...... 

7 

2 

1 

35 

153 

95 

452 

1,917 

131 

71 
2 

13 

22 

7 

8 

723 

****** 

2,128 
2C2 

56 
36 

14 

•••■*• 

1 

723 

2.041 

7 

2 

1 

92 

283 

2,600 

73 

42 

1 
8 

28 



18 
84 

18 
63 

1 

3 

1 

1 

4 

20 

4 

102 

3 

1 

1 

4 

20 

81 

9 

5 

* " ' 

•  •  •  •  • 

9,903 

11,312 

29,400 

16,858 

363 

123 

582 

9 

14 

7.853 

12.757 

2i.982 

666 

6,043 

2.019 

OAS  AND  ELECTBICITY. 


5 
4 

5 
4 

1 
1 

1 

1 

9 

9 

2 

2 

,    _ 

388 

*'648 

388 

854 

14 

12 

108 
704 

280 

150 

2 

12 

4 

4 
3 

1 

1 

.••■•• 

3 

2 

12 

2 

•■•••• 

1 

888 

543 

1,268 

3 

12 

812 

444 

12 

6 

288 

1,209 

50 

5 

••••*• 

- 

36 

408 

10 

197 
282 

55 

79 

40 

5 

3 

12 

5 

1 

9 

1.024 

■  •  • 

490 

A 

8 

1 



1,024 

1,552 

490 

454 

429 

179 

21 

18 

• 

4 
37 

4 

14 

"26 

1 
10 

1 

3 

6 

, 

41 

3 

18 

20 

11 

6 

BaBB 

S^B^S 

sssss 
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III.  424        Nkw  York  State  Department  of  Labor 

Table  II.— Factorlea  Iniipecteclt  By  Countlea  and  TcvmK— Continued. 


NEW  YORK  CITY: 

IWDOSTRT  AND   BOROUGH. 


In- 
spec- 
tions. 


Fac- 
tories 
clos- 
ed* 
burn- 
ed, 
mov- 
ed, 
etc. 


Factories 
Inspectbd. 


Maximcm 

Number  of 
Emplotebs. 


More 
than 
onoe. 


Total 
no. 


Fern. 


Total. 


Number  or 


IN  eatabltsr 

EMPLOT 


6.  Garbage  Diiposal, 
Street  Cleaning. 

Queens 


Total— Group  XI. 


ZI.    DISTBIBUnON  07  WATEB, 


2 

2 

46 

1 

4     1 

1 

45 



20 

13 

13 

3.086 

2,883 

175 

138 

615 

2«  Masonry,  Brtcklajing, 
Etc. 

Manhattan  and  Bronx 

3.  Carpentry. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


4.  Stair  Building  and  In-' 
M    terior  Woodwork. 

Brooklyn I 

Manhattan  and  Bronx ' 

Total 


6.  Painting  and  Decorat- 
ing. 

a.     PaintinQt    Pajterhanoing, 
Etc. 

Brooklyn 

Manhattan  and  Bronx 


Total. 


Total. 


8.    Plumbing.    Gas     and 
Steam  Fitting. 

Brooklvn 

Manhattan  and  Bronx 


Total, 


10.  Miscellaneous. 

Manhattan  and  Bronx. . . 


Total— Group  XII. 


4 

21 


25! 


3 

71 


10 


1 
251 


26 


b.  Omamenfal  PlaHering  and' 
Stvceo  W<*rk.  I 

Manhattan  and  Bronx '         8 

7.  Roofing  and  Sheet  Iron 
Work. 

Brooklyn 

Manhattan  and  Bronx 


9 


24 


33 


3| 
10 


13 


117 


33 


1 

8 

'  ■  *   1 

1 

4| 

21 

46 

1 
1 

231 

25 277 

* 

1 

3 

7 

43 

84 



1 

- 

10 

127 

1 

3 

1 

25    10 

271 

1 



26'   10 

274 

1 

1 

8 

137 

9 

1 
237 

3l 

24 

365 

3, 

101 


13 


1 


602 


24; 
250' 


^ 


23 


117' 


XH.    BTJlLDIHa 


194 


921 


203 


127 


178 
296 


474 


24| 

225 


249, 


20| 


10      1.724      1.363 


21 



"  '66 

21 

66 

"20 

20 

131 

70  . 

133 

70. 

34 

93. 

68 
146 

* 

1 
20 
50. 

90 
100 

214 

70 

190 

24 

55 

40 

130 

79 

40 

130 

20 

643 

— ^— r^ 

834 

386 

Manhattan  and  Bronx.  . 
Total -Group  XIII. 


9 


9 


Xin.    COLD  8T0BAQE, 


9 

56 

173 

9 

56| 

173 

138, 


138 


63 
"63 


75 


75 
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New  York  City. 


Employees  at  Time  of  Inspection. 

Weekly  Hours  of 
Labor. 

Changes 
Ordered. 

««!• 

Males 

under 

18 

yrs. 

under  16. 

CHILDREN. 

NUMBER  of  employees 
WORKING— 

499. 

1 

500+.'    M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 
hrs. 

or 
less. 

52-57 
hrs. 

38-63 
hrs. 

Over 

63 

hrs. 

Total 
no. 

1 

No. 
fac'ii. 

OAS  AND  ELEGTBICITY-<3oncladed. 


IKDUSTBY. 


WABEHOUBIHO,  STC. 


117 
Tl7 


"21 


114 


17 

T7 


13 

13 

1 



1,412 

543 

2,883 

3 

515 

457 

1.250 

652 

47 

12 
I2 


1 


4 

4 

1 

1 

1 



40 
151 

40 

154 

2 

27 

I 

15 

194 

194 

29 

16 

28 
64 

28 
58 

2 
6 

I 

6 

z 

* 



92 

86 

6 

8 

4 

' '  *  * 

-r-.— *^ 

2 
192 

194 

2 
109 

1 
88 

1 

9 

2 

65 

37 

17 

. 

9 

2 

65 

111 

27 

89 

18 

127 

• 

117 

10 

8 

6 

178 
296 

144 
248 

34 
22 

3 

14 

3 

' 

3 



26 

10 

474 

3 

392 

56 

26 

17 

13 



24 
225 

5 
" 

'   *2i2 

10 
2 

8 
4 

t 

3 

249 

16 

212 

21 

'         7 

4 

20 

20 

1 

1 

^. 

= 

1.854 

9 

5 

870 

415 

78 

110 

62 



8 
1 
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Table  II.— Factories  lauipeetedt  By  Coantlefl  and  ToTraK— Continued. 


«■ : — r 

Fac- 
to rie 
dos- 
In-      ed, 
spec-  bum 
tions.    ed, 
mov- 
ed, 
etc. 

Factoribb 

iNfiPXOTBD 

s 

Maximum 

.    NtJMBBR  OF 

Emplotbbb. 

NuMBBR  or 

COUNTY  AND  TOWNS. 
{ [For  key  to  industry  desig- 

_  More 
than 
onoe 

'  Tota^ 
no. 

'  Fem 

.  Total. 

Total 

IN  B8TABT.TflR 
BMPI>OT 

natioDB,  see  page  47.] 

•   Un- 
der 
20. 

20-49. 

50- 
199. 

Niagara  CouNrr 

1           ■ 
238        23          it       28S 

1.662     0.036 

0,147 

888 

t  1,140  a-07« 

J 

La  Salle 

J 

1 

1 

1 

671 

1  • .  •  •  •  • 
1 

'"62 

26 

1        1« 
17 

236 

18 

685 



6 

0 

21 

2 

220 

"  *82 

8,418 

10 

8,147 

849 

74 

60 

115 

78 
80 
55 

17 

330 
61 

8,033 

73 

766 

415 

65 

81 

276 

28 

2,406 

887^ 

06 

21,608 

02 

20 

782' 
23C' 

.! 

860* 

1 
2fi1 

IQ 

2,700 
81Q 

1         63 
'         56 
1         78 

78 
34 
65 
11 

100 
80 

8.820 

73 

744 

415 

64 

20 

274 

26 

2,418 

378 

62 

10,810 

10 

;      872 
IS 
28 

xz 

!        16 

i        84 

13 

11 

75 
80 

274 

18 

**  "io 

80 

20 

6 

26 

107 

20 

7 

1.0R2 

1 

Lockport 

ii-a-t 

m 

,          9 



2 

;     104 

4 
5 
5 

480 

1   1.046 

1I-3-U 





35 

III-2-a 

I       13 

1 


43 

VII-3-a 

VIII-8 

1 

8 

4 

13 

6 

5 

15 

2S 
67 

i 

IX-l-a 

1 

X-3-C 

6i         3 

42 

X-4 

1 

6 

Ifiddleport 

25 

00 

III-2-a 

1 

4 

Hiagara  Falls 

4 

1 

74 
4 
5 

4 
7 

6 

4 
0 

41 
11 

4 

525 

888 

65 

1.814 

III-l 

^ 



V-l-b 

04       150 

V-l-d 

155 

VII-3~a 

84'     .. 

IX-l-a 

1 

1 

X-l-a 

82      237 

X-^-e 

1 

1 
North  ToDAwanda 

41          5 

I 
261       625 

III-l 

11 
537 

188 
1.286 

211 

IX-l-a 

1 
56 

12 

66 

Onbida  Countt 

5,006 

Boonville 

20 
4 

25 
.     4 

2 

8 

1 

6 

0 

6 

4 

2 

1 
8 
2 
0 

9 
1 

4 

1 

1 
3 
1 
1 
1 
3 

• 

20 

4 

25 

4 

2 
3 
1 

6 
0 

6 

41 
1 

2 

1 

1 
8 
2 
0 

14 
810 

178 

06 

82 
17 

545 
224 

6 

805 

256 

161 

152 

27 
10 

108 

16 

1.400 

261 

827 

62 
17 

80 
14 

6 

8 

20 

III-l 

Camden 

35 
86 

421 

III-5-a 

176 

CasBville 

Chadwick 

41 

ClarkflMillfl 

Cla3r\'iUe 

<             1 
67         168* 

31         150| 

4          40| 

4;           10 

81!         100 

16 

22 

27 
10 

2 

16 

146 

Clinton 

180 

Franklin  Sorincs 

X-5-c".  ..7. 

Kirkland 

106 

New  Hartford 

23 
651 

62 
210 

1 

35' 

1 

1.407 
281 
360 

New  York  Mills 

288 

Oriskany 

261 

Oriskany  Falls 

87 

290 
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Niairara  and  Oneld*   Connttes. 


Em PLOTSEB  AT  TllCB  OF 

Inbpjcctiok 

» 

WBEKI.T  HoT7B8  OF 

Labob. 

Chanqeb 
.  Obdbbbd. 

ICBNT8 

INO— 

BT  BMX, 

Mftlee 

under 

18 

yn. 

T7NDBB  16. 

CHILDRBN. 

NUIIBBB  OF  Bit PLOTEB8 
WOBKINO— 

Total 
no. 

300- 

400. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
11 

init- 

eraie. 

51 

hrs. 
or 

62-67 
his. 

58-63 
fare. 

Over 

63 

hrs. 

No. 

2.420 

1,666 

7.840 

1.807 

477 

100 

44 

244 

403 

6.008 

1.412 

846 
8 

156 
6 
2 
5 
8 

0 

4 

81 

5 

.      0 

138 

10 

2.216 

310 

63 

66 
47 

47 
20 
38 

11 

00 
82 

8,205 

78 

744 

415 

60 

20 

254 

24 

2.220 

878 

11 

11.052 

403 

""ii 

26 
14 

17 

100 
7 

525 

2 

107 
8 
2 

1 
6 

6 

1 
6 
1 

4 

2 

20 

1 

10 

2.186 

310 

51 

66 

45 

78 
84 
56 

868 

1 

811 

11 

168 

42 

61 

205 

3 



12 

2 

3 

1 

5 

28 

8 

• 

4 

3 

6 

1 
8 

11 

3 

2 

18 

152 
80 

2.078 

85 

6 

■■•■•• 

1.840 

500 

85 

28 

20 

71 

857 
78 

414 

116 

7 

11 

11 

2 

4 
15 
24 

02 

18 

7 

266 

7 
6 

18 
2 

8 

1 

43 

2 

500 

5 

0 

20 

2 

180 

""« 

7.864 

1 

•  7 

7 

1 

744 

860 

10 

21 

274 

26 

1.722 

378 

8 

18.085 

71 
17 

642 
224 

6 

806 

256 

161 

147 

27 
10 

108 

16 

1.400 

261 

827 

610 

124 
1 

8 

4 

260 

65 

*"*54 
8 

3 

8 

1 

A 

2 

1 

3 

7 

260 

1.165 

- 

270 

00 

8 

670 

56 

10 
8 

885 

1 

11 

5 

81 

27 

8 

10 
882 

60 

668 

8 

4 

2.616 

7,688 

2 

2 

454 

2 

lao 

60 
17 

875 
224 

6 

158 

160 

07 

121 

28 
6 

77 

6 

080 

200 

128 

18 

1 

2 

1 

7 
1 

1 

1 

170 

1 

;::;::  ;:::::i 

261 

•  •  • 

W 

06 

64 

81 

4 
4 

81 

10 

651 
52 

109 

_  - 

« 

256 

10 
8 

15 

6 

3 

10 

0 
2 

2 

7 
2 

1 

3 

3 

2 

1 

4 

1 

1 

1 

1,267 

100 
8 

9 

62 
2 
5 

37 

1 

10 

3 

4 

8 

5 
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Table  11^— Faotorlea  Inspected  i  By  Conn  tie*  and  Towns— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  draiff- 
natioQfl,  see  paffA  47.] 


Oneida  Couwtt— Con. 


Home 

VIII-4. 
IX-6-a. 
X-3-C.. 

X-4.... 


Sangerfield . 
SauQuoit . . , 
Stittsville.. 


Utica 

I-l-b.. 
II-3-e. 
II-3-U. 
TI-6-a. 


III-l... 
VI-1.... 
VII-3-a. 
VIII-3.. 


VIIT-4.. 
IX-l-a. 
IX-l-b. 
lX-4-a, 

lX-6-a. 
X-2-a. . 
X-3-0.. 
X-3-d.. 
X-4. . . . 
X~&-». . 


Washington  Mills. 

Waterville 

White^boro 


Onondaqa  Countt. 
Apulia 


Baldwinsville. 
X-l-a. . . 
X-4 


Brewerton. . . . 

Camillus 

Clay 

IteWiit 

East  Ssrracuse. 
Eastwood.. .. 
Klbridflce 


In- 
spec- 
tions. 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factorius 
Inspected. 


More 
than 
once. 


Total 
no. 


Maximum 

Number  of 
Employees, 


Fern. 


Number  or 


Total,  i  Total. 


336 
6 

4 
4 
8 

4 

5 

21 

5 

18 

73 

4 

13 

18 
5 

22 
6 

81 
7 

1 

g 

7 


806 


28 
4 
4 


6 
1 
1 
4 
2 
7 


81 

4 

4 

5 
14  4 


I 
I 

1: 


2 

I 

10 
1 


109 


12 
2 
4 

1 

1 


12 


61 


81 
4 
4 
5 

14 

8 

9 

2 

824 
6 
4 

4 

8 

4 

5 

21 

6 

17 

64 

4 

13 

17 
6 

22 
6 

29 
7 

1 

9 


810 

673 

10 


1 


270 

180 

6.300 


764 


28 


32 

18 

1.116 

2.683 

806 

25 

115 

83 


24 
808 

6,048 


84 


178 


49 
8 


3,475 

733 

21 

18 

07 

19 

507 

230 

12.578 
27 

115 
42 

125 

188 

.56 

322 

2,478 

3.806 

t470 

27 

115 

147 
40 

189 
17 

208 

130 

90 
186 
668 


22.967 


30 

«8 

42 

169 


271 

8 

6 

217 

618 

90 


3,121 

658 

21 

13 

64 

10 

374 

280 

11,157 

23 

81 

30 

104 

166 

43 

307 

2,116 

8,310 

1.414 

24 

44 

121 
35 

118 
14 

178 

116 

86 
132 

471 


20.683 


90 

468 
26 
13 


260 
8 
6 

217 
618 

47 


IN  ESTABLISH 
EM  PLOT 


Un- 
der 
20. 


20-49. 


329 


141 


21 
13 
64 

10 

29 


1.280 
23 
21 
30 
49 

11 
21 
79 

7 

17 

288 

24 

44 

90 
85 
67 
14 
97 
42 


40 


964 


42 
12 

8  474 


30 

100 
26 
13 


16 
8 
6 
9 

47 


22 

158 

65 

81 
60 


81 


81 
73 


24 


2.446 


133 


86 


50- 
199. 


1,239 
368 


105 

230 

2,226 


60 
'65 
156 

TO 


781 
206 


61 


86 

90 
4S6 

6.107 


168 
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Oneldf 


d  Onondasa  Covntiefl. 


Emplotsbs  at  Timk  of  Inspsction. 

Webklt  HotJRa 
Labor. 

OF 

Changes 
Ordered. 

MSNTB 
INO— 

BT  SEX. 

Males 

under 

IS 

UNDER  16. 

CHILDREN. 

NUMBER  or  EMPIiOTSBa 
WORKING — 

Totol 
no. 

200- 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 

hn. 

or 

lefls. 

62-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac'B. 

600 
300 

812 

2.395 
60 
11 
13 
63 

10 

174 

100 

6.464 

23 

81 

30 

104 

166 

14 

290 

1.140 

988 

636 

1 

726 

598 

10 

47 
8 

18 
3 

34 
33 

2 
2 

64 

52 

2.996 

658 

21 

13 

9 

54 
6 

7 
8 
2 

3 

14 

28 
2 

4 

« 

8 

1 

3 

2 

64 

2 

4 

40 

6 

817 

230 

10.134 

4 

18 

30 

97 

166 

7 

17 

2 

200 

200 

130 

4.693 

21 

1 
432 

13 

1 
256 

5 

2 

■ 

6 

1.199 

5.460 

236 

382 
18 

549 

1 

63 

92 

118 

59 

2 
2 

1 

1 

1 

7 

1 

29 

17 

967 

2.322 

778 

23 

44 

66 

.36 
104 

"203 

10 
155 

155 
12 

85 
8 

6 

7 

39 
4 

10 
1 

8 

3 

2.044 

2.195 
555 

42 
131 

2.116 

8.307 

1.382 

24 

44 

90 
16 

117 

8 

40 

111 

85 
130 
470 

16.724 

"ii 

2 

238 

8 
32 

18 

306 

4 

2 

[ 

1 

55 

35 
101 

12 
170 
115 

85 

106 

248 

16.170 

6 

3 

3 

81 
8 

4 

5 

17 
2 
8 

.    1 

1 

1 

2 

138 

4 

2 

2 

5 

4 

281 

4 

1 

2 

10 

2 

680 

4 

1 

24 
228 

4.413 

5 

1 
19 

524 

2 

1 

2 
1 

409 

3,129 

6 

200 

4 
165 

2 

5,357 

4.200 

871 

••..•• 

30 

380 
26 
13 

28 

450 

36 

8 

2 
8 

1 

46 

4 
6 

1 

83 

5 

24 

2 

5 

^4 

87 

3 

5 

168 

615 

44 

173 

2 

260 

8 

5 

216 

618 

47 

0 
8 

5 

1 

206 

49 
3 
8 

25 
9 

6 

1 

1 

• 

1 

0 
S 
6 

4 

450 

1 

4 
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Table  II.— Faotorlea  Inspeetedt  By  Countlea  and  ToTraK— Continued. 


COUNTY  AND  TOWNS. 

(For  key  to  industry  derig- 
nationB,  see  page  47.] 


•  Fao- 
itoriee 
,  olo*- 
In-  I  ed. 


Facto  Riw 


epec- 
tiona. 


burn- 
ed. 

mov- 
ed. 
I  etc. 


More 
than 
onoe. 


Total 
no. 


Maximum 

numbbr  of 
Empi<otbb8. 

Number  of 

Total. 

Total. 

IN  ■8TABLUH 
BMPLOT 

Fern. 

Un- 
der 
20. 

20-40. 

60-3 
IW. 

Ononi>aoa  Countt— Con. 

Fayetteville 

Hard  liOt 


Jordan 

Liverpool 

ni-3 

MaoUue 

IfareeUus 

Uaroellus  Falls. 


IfottviOe. 


Orville 

BoeeHill 

Skaneateles 

flkaneatelea  Falls, 
flolvay 


ftrraouae. .. 
II-2-0 
II-8-e. 
II-8-g. 
II-»-o. 

II-3-q. 
TI-8-t. 
II-8-U. 
II-3-v. 


n-6-a.. 
Il-ft-b.. 
II-7. . . . 
II-lQ-o. 


111-1 . . . 
in-2-a. 
ni-5-a. 
Ill-e-e. 


111-7.... 
V-l-d... 
VIl-2-a.. 
Vn-8-a.. 


vin-4.. 

IX-l-a. 
IX-l-b. 
IX-4-a. 

IX-«*» 
IX-6-b. 
X-2-a. . 
X-«-c.. 


16 

1 

8 

36 
33 

11 

I 

2 
4 
1 
2 
0 
4 
4 


641  i 
4 
6 
6 
4 


0 

14 

6 

oi 

4 
5 

4! 

26,. 

7' 
8 

4i. 
4 
6 
49! 

6 

U2 

17 

90 

16 
5 
4 

64 


4 

41 

4 

1 


76 


1 

19 
6 

1 

S 

1 


10 


51 


2; 


1 
4 

1 

12 
2 

1 

1 
1 


4 
4 

5 
45 

4 

110 
15 
19 

15 

4 

4 

60 


I 


lQ2i 
90 

842 
834 
654 
406 

150 
8 


434 

369 

128 

109 

875 

352 

60 

44 

78 

76 

49 

49 

129 

129 

678 

582 

72 


428 

1.854 

683 

426 

319 
28 
39 

273 


872 

1,294 

676 

421 

310 
23 
25 

209 


160 
64 
18 
44 

I 

9> 


30 

177 

25 

110 

30 

...... 

71 

128 

45 

•••••• 

100 

68 

40 

26 
228 

1 
"146 

103 
209 

2 

764 

58 

88 

"*i87 
90 
88 

870 
343 

90 
33 

189 

85 

156 

113 
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OaomdasA  Ooiimtj'* 


Emplotxis  at  TncB  of  Inipectioii 

Wbbklt  Houbs 
Labor. 

OF 

Changbb 
Ordbrbd. 

mbmti 

BT  BXX. 

Malee 

under 

18 

yra. 

UNDXR  16. 

CHIU>BBN. 

KDMBBR  or  BMPLOTBB8 
WORKING— 

ToUl 
no. 

200- 
409. 

500+. 

M. 

F. 

M. 

1 

1 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrs. 

or 

le« 

52-^7 
hrs. 

58-63 
hrs. 

Over 
68 

hiB. 

No. 
fao'f. 

1 

162 

20 

26 

72 
64 

290 

176 

24 

40 

4 

17 

18 

247 

t,828 

10.822 

55 

1.410 

593 

28 

27 
218, 

1        47 
8 

1 

2 

12 

184 

1 
28 

5 
6 

4 

28 
41 

29 

28 

2 

12 

85 

83 

15 
9 

18 

1 

1 

8 

3 

••••■•i"""""- 

10 

12 

12 

64 
58 

285 

270 

8 

1 

1 

85 

3 

1 
94 

4 

11 

88 

240 

2 

8 

?!60 

42 

7 

13 

4 

' 

1 

10 

4 

84 

11 

331 

2.828 

10.970 

53 

1.410 

666 

40 

27 
218 
277 

6 
8 
1 

14 
9 

8 

1 

17 

5 

113 

3,790 

1 

2 

10 

6 

?|53 

2.700 
1.500 

25 

9 

414 

8 

2 

185 

4 

4 

8.946 

145 

471 

8.092 
2 

79 

397 

1 
1 
6 
4 

1 

237 

1 

'"760       600 

"'76 
12 

24 
89 

5 
51 

1 

574 

**•"•• 

4 

8 

4 

3 

2 

1 

'.W'.'.'X.V.'.W 

4          4 

310* 

38 

2          2 

240 

565; 

1 

818> 
185' 
447t 

48 

856 

1091 

843 

44 

1 
76 

S' 
27 

497 

75 

502 

27 

21 

60 

15 

25 

197' 

4 

21 

6 

565 

1 

2 

7 
3 

1 

S39 

•  •  • 

822 

185 

147 

18 

291 
70 

862 
44 

76 

49 

123 

64 

870 

799 

219 

87 

207 
18 
25 

1541 

1 

6 

1 

2 

4 

800 

800 

80 

17 
89 

2 

•  4  •  ■  •  • 

3 

0 

3 

2' 

23t 

1 

2 

51 



10 

1 
4 
8 

8 

2 

8 

21 

5 
75 
14 

7 

1 

234 

10 

8 

2 

1 

1 

1 

2 

'"162 
85 

297 

3! 
10 

9' 

3 

1 

4 

5 
1 

12 

6 

5 

109 

409 

2 
4151 

11 

42 
22 

8 
42 

792         13l 
649          3 

'■"so! 

'Aiol .'... 

t 

8        454 

A 

245 

400. 

1 

1 

884 

12 
10 

3           * 

159 

2' 

3 

1 

14 
2 

4 
42 

7 

8          ll 

( 

8 

4 

::::::t::::::( 

1 

' 

72 

.....J 

t  •  t  •  •  ■ 

i 

1 

2 

113 

96 
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Table  II.— Factories  Inapectedt  By  Conn  tie*  and  Tovrns— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations, .ee  page  47.] 


In- 
spec- 
tions. 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


FACroRiEa 
Inspected. 


More 
than 
once. 


Total 
no. 


Maximum 

Number  op 
Employees. 


Number  op 


Fem. 


Total. 


I 


IN   E8TABU8H 
EM  PLOT 


Tota.. 


I 


Un- 
der 
20. 


20-49. 


.V)- 
IW. 


Onondaga  County — Con. 

Sy  rac  use — Con . 

X-a-d 

X-4 

X-5-C 

X-5-6 

XI-5 

XII-7 


Tully  . . 
Warners. 


Ontario  County . 


Canandaigua. 
VII-3-a. 
X-3-C.. 


Chapinville. 


Clifton  Springs. 
IX-«-a... 


Flint. 


Geneva 

II-3-r. . 
VII-3-a. 
IX-l-a. 
IX-6-a. 


X-3^. 
X-3-^. 
X-4... 


GorV  am . . . 

Manchester. 

Littleville.. 

Naples 

Phelps 

Rushville  . . 
Shortsville. . 
Stanley . . . . 


Victor 

Orange  Countt 

Central  Valley 

Comwall-on-Hudsoa , 

FirthcUfte 

Ooiihen 


8 
34 
5 
8 
5 
5 


5 


168 


41 
6 
5 


11 
3 


57 
4 
4 
4 

5: 

I 

5 

Jl 

j 
5 

4 

2 
14 
11' 

I 

8 
2 
6 

228 


1 

6 

1 

10 


18 


1 

h 


34 


6| 
51 


167 


40 

51 

I 

2i 


2 
14 
11 

1 
8 

2j 
6 

328 


1 

6 

1 

10 


7         38 
33       180 

51         2 

7I 

4 

5 


1 


127 
6' 
2 


11 

29 

3 

22 

4 

67 

354 

4 

4 

40 

4 

21 

5 

22 

« 

4 

4 

4 

5  9 

t 

4 


10 
3 


3 


3.107 


1 

142 

3 


106 

712 

60 

285 

11 

27 

15 

133 


538     3.344 


768 
28 
22 

14 

103 
32 

16 

1.885 

443 

82 

29 

31 

16 
11 
24 

24 

7 

54 

45 

103 

2 

225 

5 

93 

10.764 


8 
109 

867 
177 


95 

26 

658 

136 

31 

31 

285 

28 

11 

11 

26 
15 

26 
15 

8« 


750 
28 
22 

14 


7 

54 

45 

103 

2 

225 

5 

93 

10.682 


8] 
160 
867 
176 


3 


3.3361      690 


173i 
28< 
22; 

14, 


103 

37i 

32 

6 

16 

16 

1.885 

372 

443 

18 

82 

41 

29 

29 

31 

31 

16 

16 

11 

11 

24 

24 

24 

•* 

34 

•• 

7 

4 

45 

43 

2 
25 

5 
23 

864 


46 


70 
40 

iw 


85 


240 


27 


66 
26 


748 


30 


41 


161 


i.oa 


130 


147 

7SS 
210 

• 

50 

00 

70 


3.476 


140 


90 
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OuondmmwLf  Ontario  and  Ornnve  Conntlea. 


Emplotees 

AT  Time  op 

Inspection. 

Weekly  Hours 
Labor. 

OP 

Changes 
Ordered. 

liENTB               1 

INC.—                  i        ^^  *"^- 

Malefi 
unrler 

18 
yrs. 

UNDER  16. 

chiij>ren. 

NUMBER  OF  EMPLOYEES 
WORKING— 

Total 

DO. 

200- 
499. 

1 
500+.I    M. 

F. 

M. 

• 

F. 

1 

der"  '  ^»^ 
15.     «™*«- 

1 

51 

bra. 

or 

leas 

52-57 
hrs. 

5»-63 
hrs. 

Over 

63 

brs. 

No. 
fac's.- 

50 

505 

30 

36 

153 

1 

3 
6 

4 

I 

i 

3 
202 

"269 

92 

187 

31 

•••••" 

15 
19 
2 
3 
1 
2 

10 

8 

287 

5 

200 

3.        12 

1 

14 

2 

285 

174 
2 

161 

in 

6*         2 

2 

11 
26 

14 

88 

2,788 



•  >•»■• 

3 
5 

1 

2 

1 

1 

1 
8          5 

86!          1 

1 
3.012!        63 

5 

1 

1 
00 

5 

1,353 

538 

105 

00 

1 



143 

420 

023 
22 
20 

14 

74 
10 

10 

1.531 

443 

42 

8 

9 

16 
11 
20 

15 
7 

54 

35 

100 

2 

322 

5 

90 

7,540 

127 
6 
2 

2 

1 

12 

1 

9 



56 

10 

5 

6 

4 

676 
18 
17 

8 

9 



65 
7 
9 

7 

11 

4 

10 

108 
10 

8 
9 
8 

2 
4 

1 

11 

7 

1 
22 
13 

2 
18 

3 
14 

135 

36 

2 

1 

1 1 

3 

1 ' :::::: 

5 

.... 

2 

29 
22 

354 

5 

4 

1 

1 

41 

58 

6 

7 

' 

26 

2 

4 

47 
3 
4 

4 
5 

2 
3 

1 

5 

4 

1 
58 

1 
43 

, 

16 

1,778 

443 

82 

50 

733 

:::::: 

1 

20 

ai 

200 

' 

. 

40 

21 
22 

4 

3 

1 1 

1 

13 

16 . . ; . ; ! 
31 

16| 

, 

.  ...  r.'." 

1 

1 
1 

' 

11 

4 
0 

24 

1 
2 

*       1 

1 

50 

4 


23 

**'\ 

51 

A 

1 

13 

9 
1 

10 
3 

8 

33| 

lOO' 

2 

3 

2 

225 

5 

83 

8.958 

278 

200 

3 

1 

1 

s 

2 

4 

86 

8 

3.033 

10 
1.276 

.... 
4,321 

1,184 

367 

192 

* 

135 

2 

70 

8 
108 
225 
173 

8 

79 

367 

165 

~~*~~~ 

1 

142 

3 

1 

SO 
1 

90 

1 
1 
5 

1 

387 

•      15 

22 

2 

1 

11 

4 

28 
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Table  II.— Factories  Inspected  i  By  Counties  and  Toirns— Continued. 


In- 
speo- 
tions. 

Fac- 
tories 
dos- 

bunk- 
ed 

mov- 
ed, 
etc. 

FACrOBOBS 

iNSPxcran. 

Maximum 

NuMBBROr 

Emplotsbs. 

Nttmbbb  ov 

I 

COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations, sse  page  47.] 

More 
than 
once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  BeTABuav 

BMPLOT 

Un- 
der 
20 

20-49. 

5<h 

199. 

Obanqb  County— Con. 
HiffhlAfid  F»W"    

5 
1 

46 

4 
6 
6 

5 

< 

5 
1 

45 

4 

11 

457 

8 

•  •••.. 

51 
35 

1,926 





8 
1 

70 

261 

» 

127 

3 

318 

37 

4 

1,723 
50 
58 
18 

66 

96 

65 

4.721 

87 
62 
89 
60 

460 

1,041 

000 

90 

1,091 

60 

1.877 

87 

4 

1.661 
46 

68 
18 

56 

98 

65 

4.669 
67 
50 
89 
60 

460 

979 

600 

90 

1.091 

68 

1,106 

15 

4 

199 
18 
58 
18 

25 

3 

82 

1 

Meohaniostown 

1 
3 

Middletown. , , . ,    .  r  r    . , .    . . 

208 
27 

679 

III-l 

VII-3-a 

6 

•    X-3-C 

6 
5 
2 
1 
93 

6 
18 

6 

27 

3 

1 
13 

8 

1 

66 

Monroe. 

1 

80 

1 

Montgomery 

MnnHnn, 

2 

1 

93 
5 

4 

90 

66 

Newbursh. ...  i ......  r ....  - 

12 

891 
17 
20 
25 
60 

102 



216 

""30 
64 

1.196 

III-l.*!!!.!.!!!.!...!, 

50 

III-6-a 

*"i 

VII-3-a 

6 
18 

1 

2 

X-3-C 

Nftw  Windsor 

1 
6          3 

27          3 

47 
108 

418 

Port  Jervis 

467 

Roseton 

3 
1 

176 

Salisbury  Mills 

90 

Walden 

13 

1 

30 
23 

822 

21 
35 

156 

80 

Warwick 

ORLSAm  COUMTT 

8 
66 

1 
19 

689 

201         4 
3          9 

Albion  ...... ..T 

20 

: 

4 

29 
4 
4 

6 
255 

82 
05 

82 
79 

136 

""i7 
18 

1,762 

202 

71 

146 
99 

971 
277 
442 

68 

7.506' 

134 
» 

96 

60 

845 
277 
402, 

31 

7.420 

184 

20 

29 

117 

18 

31 
872 

X-l-b 

Holley 

12 
•  4 

4 

5 

255 

3 
2 

3 

66 
21 

99 

""32 

X-l-b 

Medina 

629 

II-8-V 

260 

III-6-a 

870 

Shelby 

2 
34 

OsWBaO  COTTMTT 

728 

2.888 

Altmar 

4 

2 

52 
4 

4 
5 
6 

1 

1 
1  .  . 

4 

3 

4 

« 
6l 

1 

1 

1 

5 
12 

679 

""is 

6 

6 

48 

8 

2.379 
21 
32 
82 
13 

3 

16 
70 

48 

8 

2.360 
21 
32 
32 
18 

3 

16 

69 

3 

3 

318 
21 
10 
S2 
13 

8 

16 
40 

46 

Coloaae 

Fulton 

8 

168 

944 

III-I 

VII-»-a. 

22 

X-l-a 

i 

1 

X-3-0 

Kasoag 

I  Aoona 

5 

2 

Mexico 

12 

1 

20 
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Oranirey   Orleans   «nd   Osirevo   Counties. 


ElfPlX>TEBa 

AT  TlMB  OF  iNSPBCnON. 

WBEKXiT  H0t7B8  OB 

Labor. 

Chanobs 
Ordered. 

INO— 

BT  1 

i|EX. 

I 

Males 

under 

18 

yn. 

I 

UNDER  16.   \  CmUDREN.   1 

NUlfBBR  OP  BMPLOTEB8 
WORM  NO— 

Total 
no. 

200- 

499. 

500  +  . 

M. 

F. 

M. 

:  Un- 
F.       der 
'    14. 

lUit- 
erate. 

51 

hn. 

or 

Urn. 

52-57 
hra. 

1 

58-63 
hn. 

Over 

63 

hra. 

No. 
fac'B. 

26 

4 

1,227 
45 
56 

18 

55 

48 

80 

2.798 
67 
50 
81 
50 

890 

718 

600 

70 

964 

.  56 

946 

11 

3 

31 

1 

1 

■ 

87 

4 
1,254 

1 

i 

r 

1 

1 

*••••• 

!            1 

575 

434 

49 

27 

12 

i 

3 

888 

86 

16 

19 
8 
3 
3 

18 

14 

1 

Ql 

8 

3 i\ 

-  _  _  * 

...... 

48l        10 

12 

8 

' 

::::::  :::::: 

1 

18 

2 

' 

43 

5 

50 
85 

1,876 

10 

9 

6 

1 

1 

1 

1 

08 

I 

85 

8,874 

17 

50 

A 

80 
122 

21 

7 

3,207 

660 

180 

83 

75 

2 

671 
50 

67 
5 

6 

4 
16 

1 

16 

87 

5 

1 

2 

8 
1 

70 

261 

20 

127 

3 

100 

84 

8 

1 
23 
29 
19 

1 

12 
9 
2 

1 

2 

'        58 

7 

I 

489 

1 

812 

■«•••• 

52 

127 

798 

12 

425 

•••••• 

600 

20 
1,009 

70 
21 

485 

526 

72 

82 

19 

2 

10 
1 

85 

9 

58 

1 

59 

85 

4 

1 

82 

82 

1,021 

89 

23^^^JLJL 

'"'"' 

109 

6 

51 

7 

758 
277 
885 

28 

5,658 

48 

8 

1,781 
21 
19 
32 

7 

8 

16 
68 

25 
14 

45 
43 

87 

"17 

8 

1.762 

»«— 

1 

12 
12 

1 

11 

102 

8 

95 
50 

808 
277 
402 

21 

6,449 

9 
12 

433 

25 
2 

9 

4 

45 
5 

11 

.... 

1 

2 

1 

52 

3 

42 

5 

366 

2 
1 

80 

2 

28 

3 

135 

5 

1 

3 

1 

9 

21 

10 

4 

1 

1 

1 

1 

12!         4 

10 
94 

1 

444 

6 
886 

4 

2.882 

1,050 

91 



2 

174 

^ 

46 

2 

3 

299 

11 

4 

6i         2 

1,050 

579 

111 

44 

88 

19 

10 
10 

7 

2,028 
U 
25 
82 
11 

1        8 

10 

50 

59 
■    5 

29 

t 

18 

1 

6 
10 

5 
5 

1 

7 

18 

2 

6 

2 

8 

1 

4 

s   ■    ■     •          • 

•  •  «  ■ 

6 

•"•■■i" 

10 
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Table  II^^Factorles  Innpected:  By  Counties  and  ToTms— Continued. 


In- 
spec- 
tions. 

Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 

Factories 
Inspbctrd. 

1 
Maximum 

Nttmber  of 
Empix>tebs. 

Number  of 

COUNTY  AND  TOWNS. 
[For  key  to  industry  desig- 

More 

than 

once. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  ESTABLISH 
EUPIX>T 

nations,  see  pafce  47.] 

Un- 
der 
20. 

20-49. 

50- 
199. 

OswEoo  County— Con. 
Minetto 

1 

2 

5 

106 
8 

4 
4 
7 

4 

9 

12 

5 

4 
6 

6 
21 
20 
3 
3 
2 
6 
4 

125 

1 

2 

5 

106 
8 
4 
4 
7 

4 

9 

12 

5 

4 
6 

6 
21 
20 
3 
3 
2 
6 
4 

125 

85 

2 

906 

"'26 

11 

7 

10 

30 

64 
74 

45 

1 

709 

325 

6 

50 

8.969 

809 

101 

54 

85 

20 
27 
88 
47 
32 
48 

13 

262 

203 

19 

9 

5 

119 

6 

2,427 

325 

6 

50 

3,904 

802 

101 

54 

85 

20 
27 
88 

47 
52 
43 

13 

262 

208 

19 

9 

5 

119 

6 

2,111 

New  Centerville 

6 

15 

388 
21 
26 
14 
82 

20 
27 
38 
14 
27 
43 

13 

40 

50 

19 

9 

5 

19 

6 

482 

Orwell 

35 
368 

""40 
53 

Ofiweso 

13 

1.101 

II-3-t 

468 

I1-3-U 

75 

III-l 

VII-3-a 

1 
1 

IX-l-a 

IX-fl-a 

X-3-C 

1 
2 

1 

X-3-d 

33 
25 

X-5-d 

X-5-e 

Oflwego  Falls  (see  Fulton). 
Parish 

1 
4 
1 

Phoenix 

•5 
22 

lis 

Pulanki 

128 

Redfield 

Rinard ■, 

Riehland 

1 
1 
2 

20 

Sandy  Creek 

100 

Wittiamstown 

Oraaoo  CouifTT 

818 

480 

Burlinston. ................ 

8 

7 

2 

10 

1 
1 
7 

2 
2 

3 
7 
2 
10 
1 
1 
7 

5 
24 

1 

6 
91 

8 
102 

2 

2 
25 

5 
87 

7 
78 

2 

2 
19 

6 
16 

7 
58 

2 

.2 
19 

Gharry  Valley 

21 

Collinfvin*- , 

CootMrstown. 

20 

Coopenrtown  Junction 

Kast  flnrincfifld 

Edmeston ................. 

1 
1 

Exeter 

Hartwiok 

3 

1 
1 

3 
1 

1 

87 

4 

148 

2 

4 

146 

2 

4 

Hope  MiUs 

'**'** 

14A 

Lentoville 

1 
1 



2 

Middlefield 

MiUoH 

3 

8 

2 

28 

25 

26 
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Oflireso  and  Otmego  Comities. 


Ehplotebs  at  Time  of  Inspbction. 

Weekly  Hours  of 
Labor. 

'  Changes 
Ordered. 

IfBNTB 
INQ — 

By  BEX. 

Males 
under 

18 
yrs. 

UNDER  16. 

CHILDREN. 

number  of  empix>tbks 
working- 

Total 
no. 

200- 
400. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

imt- 

erato. 

si 
hrs. 

or 
lees. 

52-57 
hrs. 

58-63 
hrs. 

Over 

63 

hrs. 

No. 
fac's. 

325 

240 

6 

48 

2,006 

802 

101 

54 

50 

0 

20 
28 
17 
52 
43 

13 

108 

120 

10 

0 

5 

74 

5 

1,646 

85 

325 

2 

7 

17 

134 

12 
4 
4 
6 

2 
14 
20 
12 

1 
6 

6 
15 
22 
7 
ft 
5 
7 
7 

1» 
7 
2 
2 
11 
8 
1 
8 

1 

6 

40 

3,008 

802 

00 

40 

28 

20 
21 
31 
45 

1 
26 

6 

212 

100 

16 

7 

3 

118 

8 

1.601 

1 
51 

■"*86 

50 
5 

1 

3 
8 

84 

3 

5 
3 

2 

2 
006 

1 

210 
7 

5 

3,067 
818 

86 

1 

56 

2 

62 

03 

60 

7 

11 

7 

37 

3 

"   "26 

11 
7 

10 
30 

2 
2 

1 

1 

7 
20 

2 

5 

1 

3 
5 
2 

3 

2 

■    'is 

12 
2 

8 

1 

1 

10 

4 

1 
1 

1 

5 
5 

5 

4 

64 
74 

17 
3 

3 

2 

13 

5 
2 

3 
2 

15 

3 

8 

3 

45 

1 

665 

24 

2 

1 

4 

4 

308 

680 

87 

10 

31 

1 

347 

230 

68 

5 
82 

7 
64 

3 

2 
10 

8 

5 
5 

22 

66 
2 

1 

5 

"•"••" 

10 

2 

3 

9 

2 

3 

2 

6 

1 



3 
13 

1 

6 

2 

4 

4 

60 

3 

2 
146 

3 

0 

1 
1 

8 

87 

3 

1 

6 

1 

2 

1 

38 

3 

26 

1 

1 
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Table  II.— Factories  Inspected  i  By  Counties  and  Tofrns— Con  tinned. 


In- 
speo- 
tions. 

Fac- 
tories 

cloB- 

burn- 
ed. 

mov- 
ed, 
etc. 

Factoribs 
Inspbctbd. 

MAXufun 

NuMBBR  or 
Empiotbbs. 

NUMBBB  OV 

COUNTY  AND  TOWNS. 
[For  key  to  industiy  deaic- 

More 
than 
onoe. 

Total 
no. 

Fern. 

Total. 

Total. 

IN  BSTABLI8H 
BltPliOT 

natioDB,  see  page  47.] 

Un- 
der 
20. 

1 

20-49. 

50- 

199. 

Otsboo  Countt— Con. 
tforrie 

5 

5 

2 

20 

17 

17 

OakvUle 

2 

4 

Oneonta 

87 

4 
5 

4 

1 

1 

0 

37 
4 
5 

4 

1 

1 
0 

289 
2 
2 

6 

120 

84 

1,291 
29 
17 

86 

247 

1 
164 

1,179 

86 

202 

1 

107 

179 
26 
14 

9 

105 

245 

V1I-3-S 

X-8-0 

27 

Oteao 

1 

Phoeniz  Mills 

Flft^nfifH.  r. 

1 
22 

Fiifhfiitld  Fh;>ringf  r 

......  ...... 

9 

85 

Rosebloom 

1 

■••■>• 

fleheneTUtt 

3 
1 

1 
13 

3 

1 

1 

18 

2 
79 

10 

7 

8 

280 

0 

7 

8 

101 

9 

7 

8 

68 

Sobuyler  Lake 

SpringOeld  Centra 

1 
1 

Unadilla 

60 

88 

^F  atren  •...*■..•.•..•*«... 

1 

1 

«...  ^^ 

West  Burlington 

West  FMmeston 

2 
2 

7 

2 

2 
7 

8 

5 

8 

27 

4 

8 
25 

4 

8 

25 

West  Exeter 

Worcester 

PXTTNAU  CoUNTT 

' 

(See  undtr  New  York  Ciiy). 

RSNSSBLAXB   OOUinT 

509 

55 

^^^ 

509 

12,506 

27.901 

26,800 

1,938 

2.183 
57 

8.028 

Averill  Park 

3 

4 
1 
2 
2 
8 
1 
1 

1 

2 

8 
4 
1 
2 
2 
8 
1 
1 

22 

4 

8 

58 

112 

35 

54 

9 
75 

406 
12 

122 

161 

90 

175 

2 

29 

81 

4 

1,065 
12 

20 

122 

142 

65 

175 

2 

29 

81 

4 

1,726 
12 

20 

7 
8 

115 

Berlin 

77 

Bunker  Hill 

66 

Castleton. .......  ^ .,,..,,  ^  ^ 

175 

CropsyviHe 

2 
29 

Eade  Mills 

Grafton  Center «... 

81 

Hoosiok 

4 

64 
12 

Hooaiek  Falls 

8 



46 

IX-4-ft 

f  ohasoDTille 

90 
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Otsevoy  Putnam,  <taeens  and  Rensselaer  Counties. 


Ekplotsbs 

▲T  Tims  or 

iHBPSCnON 

• 

1 
1 

WsBKLT  Hours 
Labob. 

1 
or 

Chanobs 
Obdbbbd. 

mins  J 

IKO—  ^ 

BTftSX. 

Males 

under 

18 

yrs. 

ITMDBa  16. 

CHUiDBBN. 

KUMBBR  or  BMPXiOTBBS 
WOBKINO— 

Total 
no. 

SXKh 
409. 

SOOf. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

61 

hrs. 

or 

I00B« 

52-^7 
hn. 

58-63 
hrs. 

Over 

63 

hn. 

No. 
fao's. 

17 

6 

8 

8 

*-• 
5 

8 

660 

028 
94 
12 

266 

2 

9 

11 

1 
1 

4 
1 

18 

96 

41 

1.084 

26 

9 

9 

117 

8 

1 
7 

20 

4 
2 

6 

8 

2 

15 

2 

5 

27 
85 

2 

1 

aoi      ft 

3 

202 



127 

1 
62 

75 

1 

10 

2 

2 

1 

1 

45 

1 

1 

8 

92 

4          fi 

7 

7 

8 

121 

2 

1 

8 

7 

8 

88 

8 

4 

1 

12 

1 

1 



70 

1 

1 

1 

109 

41 

7 

4 

8 

17 

2 

8 

15 

2 
2 

6 
4 

8 

2 

2 

• 

8 

8 

4 

•••••• 





.-3-^- 

■ 

^__ 

_ 





0.543 

18,163 

14,810 

1 
11,090 

565 

187 

846 
5 

7 

686 

7.r6 

18.660 

228 

6S6 

847 

•      64 

45 

40 

121 

2 

20 

6 

4 

1.227 

58 
97 
25 
54 

5 

2 

122 

107 

05 

150 

2 

29 

81 

25 

4 

8 
4 
8 

2 
6 

2 

85 

19 

5 

7 

1 

0 
75 

1 

I 

4 
7 

2 
21 

450 

1.166 

809 

12 

24 

11 

7 

4 

5 
5 

1.710 
7 

20 

u 

1 

4          8 

20 

6         1 
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Table  II.— Factorle*  Inspected:  By  Counties  and  Toifrns— Contlnned. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nations,  see  page  47.] 


In- 
spec- 
tions. 


Rbnbselabr    County— Con. 

Nassau 

North  Hooftick 

Petersburg 


Henswiaer. . . 
VII-3-a. 


Bchaghtiooke. 


Troy. 


I-l-b.. 
I-4-a.. 
II-,Ve. 
Il-3-o. 


II-3-q 

II-3-r 

n-3-u 

Il-fr-a 


III-l... 
III-6-a. 
IV-2-b. 
IV-3-b. 


VII-2-a. 
VII-3-a. 
VIlI-4.. 
IX-l-a. 


IX-l-b 

IX-2-a 

IX-4-a 

IX-6-a 

IX-6-a  (ChineiHj). 

IX-6-b 

X-3-U 

X-3-d 


X-4 

X-5-0 

X-5-^ 

XII-3 

XIl-8 

Valley  Falls 

Walloomsac 

West  Sand  Lake 

Richmond  Countt. 

(See  under  New  York  City), 


Rockland  Countt. 

Congers 

Gamersrille , 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


424 
4 
4 
4 

6 

4 

4 

15 

0 

4 

5 

11 

4 

7 
26 

5 
26 

7 
35 
25 
16 

14 
12 
45 

Hi 

191 

4' 

10 

0 

4 

1 


103 


Factqhies 
Inspected. 


More 
than 
once. 


43 
1 


1 
1 


10 

1 

1 


4 

1 

i 


2 

2 

23 

6 

A 

6 

■  •»••■ 

Total 
no. 


Maximum 

NuMBKR  or 
Employxeb. 


5 

6 

5 

424 
4 
4 
4 

6 

4 
4 

15 
0 

4 

5 

11 

4 

7 
26 

5 
25 

7 
35 
25 
16 

14 

12 
45 
11 

10 
4 

10 
9 
6 


Fem. 

Total. 

12 

21 

4 

54 

26 

NuMBEH  or 


Total. 


101 
3 


145 
11,300 


102 


12 


185 
19 

819 
13 

99 

8,582 

140 

1.064 


645 
24 
19 

368 

23,600 

30 

78 

1,784 

91 

46 
405 
233 

64 

81 

40 

333 

30 


20 
2 


100 


31 


534 


105 


27 

36 

150 

72 

231 

29 
206 
137 

28 

316 
57 
75 


17 

52 

23 

586 
24 
19 

368 

22,940 

22 

73 

1,784 

82 

44 

406 

215 
61 

60 

37 

815 

20 


410 

340 

1,235 

117 

409 
338 

1,198 
115 

120 

14,244 

140 

1,183 

84 

18,731 

125 

1.148 

6,226 


845 


26 

37 

148 

60 

230 

29 

190 

110 

28 

316 

57 

75 


4.892 


845 


IN  B8TABUBH 
XMPLOT 


Un- 
der 
20. 


20-49. 


17 

3 

8 

78 
24 
19 

3 

1.681 

22 

31 

8 

34 

9 

8 

79 

61 

29 

15 
18 
29 


181 

ii5 


64 

47 

125 

40 

26 
87 

148 
41 

73 
29 
74 
42 
28 

16 


8 


50- 
199. 


49 
20 
30 


30 
1,901 


42 
26 

48 

35 

'so 


40 

22 

207 


84 
105 


20 

247 


90 


28 

72 


116 
68 


270   056 


121 
2,25C 


147 


108 

185 


084 

m 


85 


57 
72 


1,80T 
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Rensselaer,  Rleliniond  and  Rockland  Conntles. 


Employees 

AT  Time  or  Inspection. 

Weekly  Hours  op 
Labor. 

Chanobs 
Orobrbd. 

MBNTll 

IMO— 

1 

BY   i 

9EX. 

Males 
under 

IS 
yn. 

UNDER   Itt.    '  CHILDREN. 

NUMBBR  OP  ElfPLOYBSS 
WOBKINO— 

Total 
no. 

200- 
499. 

500  +  . 

M. 

'  7 

48 

23 

486 
21 

19 

223 

12,060 

22 

73 

1.784 

82 

F- 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hrs. 

or 
less. 

52-57 
hrs. 

58-63 

hrs. 

• 

Over 

63 

hrs. 

No. 

10 
4 

• 

17 

7 

23 

248 

45 
5 

84 

•  ■  •      •  ■ 

•  «      •  •  • 

1 

1 

1          1 

2 

33 

8 
8 

5 

1 

478 

101 
8 

14 

1 

8 
1 

3 

6 

227 

20 

4         ui          A 

5 

3 

16 

369 
15.232 

4 

310 

11.997 

145 
10,880 

40 
445 

11 
141 

6 
318 

A 

5,105 

6 

615 
10 

7,009 
4 

577       285 
1          1 



16           K7 

8          9 

2b6   1,500 

1 
4 

3 

2 
1 

1.784 

2 

9 

10 

7 

16 

13 

T 

2 

21           ft 

4 

44' 

4 



9        31 

87        31A 

a 

260 

405 

215 

01 

60 

34 

303 

29 

234 
319 
395 
102 

21 
5.306 

■     1 

*:'**'i 

4 

1 

215 
61 

M 

10 

7 

1 

1 



10 

9i          4 

3 

3        34 

30i        2fiK 

12r              ^ 

12 

20 

8 


......^...... 

6 
2 

9 
28 

5 
28 

10 
73 
28 
33 

25 

5 



29 
2an 

2 

175 

19 

798 

36 
19 
44 

29 

7 
11 

I 

17 

129 

5 

80 

<UAI           19 

17 

1,058 

31 

WW,            

1.193 
101 

s 

13          3 

1 

14 

16 

63 

8,425 

125 

1030 

14 

5,569 

21 

461 

70 

8.082 

104 

672 

26 

a 

2.356 

10,497 

340 

53 

181 

"236 

27 

13 

84i 



118 
26 

5 

3 

84 

.... 

15 

14 

19 

37 

148 

. 

3 
2 

'•••■■ 

JU 

19         10 

4 

6 

38 

2 
2 

23 

'.'..'.'.'.        146 
14         ^ 

85'        AS 

40        26 

5 

3 
2 

17 

10 
4 

0 

._-._- 

228 
29 

2 

229 

1 
29 

10 

9 

( 

1<K) 

1 

1 
2 

7 



57 

110 

26 

133! 

14.           7 

no 

1 

8 

8 

11 

0 

28 

2 
11 

5 

300 

216 
55 
44 

4.396 

100 

2 

31 

496 

4 

305 

2 

72 

4.375 

55 
3 

121 

3 

10 

217 

5 

89 

2 
45 

1 

1,015 

845 

24 

2 

1 

395 

27 

!  . 



845 

6S0 

165 

HH 

55 

8 

845 

1 

1 
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Table  II.— Factories  Inspeetedt  By  Counties  and  To^vms— Continued. 


■ 

In- 
speo- 
tions. 

Fac- 
tories 
clos- 

burn- 
ed. 

mov- 
ed, 
etc. 

Factorxss 
Imbpbctbd. 

1 

;   Maximum 

Number  of 
Emplotebs. 

Number  ov 

CX)UNTY  AND  TOWNS. 

[For  key  to  indtutry  deaig- 
nations,  see  pace  47.] 

m 

More 
than 
once. 

Total 
no. 

1 

Fern. 

Total. 

Total. 

IN  BflTABUBB 
EMPLOY 

Un- 
der 
20. 

2049. 

5th 
190. 

RoCXZiAND  COTJNTT— Con. 

Gramv  Point , .    

2 

47 

30 

4 

1 

23 

4 

2 

1 

1 

2 

47 

ao 
4 

1 

23 

4 
4 

3 

2 

• 

3 
1 
2 
9 

4 
2 
2 

806 

64 

169 

7 

1 

3 

133 
...... 

586 

87 

1,954 

1724 

18 

300 

566 
26 
11 

85 
252 
115 

70 
216 
319 
168 
4 
295 

4.243 

80 

1,720 

1,490 

18 

300 

535 
26 
11 

35 

252 
115 
50 
216 
277 
168 
4 
295 

8*110 

74 
15 
18 

80 

604 
560 

""Haverstraw 

1,043 

I-4-a 

915 

X-8-C 

Hillburn 

Nyack 

1 

135 
26 
11 

35 

2 

4 

09 

801 

IX-6-a 

X-3-0 

4 

1!!!'" 

OranmburK 

3 
2 

1 
2 
9 

4 

2 
2 

809 

Pearl  River 

Fiermont 

1 

1 

111 

Raraapo 

80 

Rockland  I^e 

1 

12 
3 
4 

1,067 

Spring  VaUey 

*••*•• 

87 
40 

178 

Stony  Point 

125 

Suffem 

Tompkins  Cove 

45 
602 

St.  Lawrence  Coxmrr 

42 

3 

718 

Brasher  Falls 

I2I         3 

12 

29 
5 

3 

5 

1 

5 

1 

2 

4 

4 

3 

28 
4 

3 

6 

21 

2 
7 

21 
13 

1 

43 

226 
99, 

29 

no 

14 
28 
37 
44 

17 

19 

35 

481 
21 

46 

21 

6 

171 

77 

26 

14 

14 

25 

31 

8 

14 

17 

24 

404 
18 

37 

16 

4 

19 

89 
17 

6 

14 

14 
25 

8 

14 

17 

24 

94 
IS 

4 

16 

4'< 

20 
22 

20 

Canton 

29 
5 

3 

5 

1 

5 

1 
2 
5 
4 
3 

28 

4 

8 

6 
2 

6 

1 

1 
1 

00 

III-I 

60 

Colton 

D*  TCalb  .Tiin<^tion 

Dodffevillfl. 

EdwaHs 

Emerwille 

81 

Fine 

1 
2 

1 

Fort  Jackson 

Fowler 

Fnllenville 

Gouvemear.. 

2 

103 

207 

IX-l-a 

Hailesboro 

1 

83 

Hammond 

Helena 
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Roelcland  and   St.  Ija^rrence   Covitti 


EmPIX>TSB8  1.T  TlMB  OF 

iNSPBCnON. 

Weekly  Uoubs  or 
Lamb. 

CHANaBS 

Obdbbbo. 

Males 
under 

18 
yr: 

UNDBB  16. 

CHILDXBN. 

KUM BBB  or  niFLOTEES 
WORXZNO— 

Total 
no. 

200- 

409. 

1 

500+.'   M. 

F. 

M. 

F. 

Un- 
der 
14. 

Illit- 
erate. 

51 

hrs. 

or 

less. 

52-57 
hn. 

5M3 
hrs. 

Over 

63 

hrs. 

No. 
fao's. 

80 

64 

4 

88 
86 

2 

i 

i 

■ 

80 

1          1 

1.656 

1.490 

18 

300 

391 
19 
11 

35 
252 
112 

50 

I       20 

1           ■ 
1            2' 1        127 

1           1 
1.588          4 

1,490 

18' 

1 
17'        12 

19i '         2 

.■■•••  ...... 

8'         5 

2          2 

300 

1 

1 

300 

j 

144 

7 

11 

, i ' ' 

1                                                                    t 

3         8i 18 

614 

3 

8          5 

26 

8         a 

4          2 

......    .  ...  ......|  .....  ....  ...... 

I           1 

1                                ' 

1 

28 

7 

250 

1  

'  .         . .        1  . 

250 

2 

t 

3 

1 

1 

1 

1        A      in? 

i 

7          1 
•           * 





'           1 

50 

215 

,      216 
157 

i«. 

4 

2.747 

1                      1 

1                       '                       1 

216 

, 

2         3 

120 

15 

6         12 

1 
1 

277 

4          2 

0 

3 



1 
1 

1 
168 

1 

4 

2          1 

I 



1!         . 

250 

.  • .  •  •  p 

4 



1 

295 

2 

666 

1 

723 

363 

24 

8 

_£ 

' 

203 

203 

1.725 

979 

226 

37 

167 

77 

26 
14 

25 

31 

8 

2 
4 

_  ..   . 

— I 

. 

3 

ik 

8 
73 

4 

a 

j 
2i 1          1 

8 

18        40 

QA 

94 

1          3 

2 1 

8           3         A« 

28'         6 

1 

1 
6        20 

11          1 

7           3 

1 

1 

--•»•■  -•■•'• 

2 

19 

A 

1 

1 
1 

14 

1 

1 

1 
1 1 

21 

4 

10          6 

1 

1 

81 

1 

41         1 

1 

•  •  •  ■  • 

8 

4 

5 
10 
13 

1 

14 

1 

1 

1 

; 1 

2 



12 

3 



1 

17 
24 

1 

3 

13!          1 

4 

16 
11 

3 
5 

1 

1 

3 

21 

61 

X 

388 
7 

2 

! 

i 

1   . 

11 

30 

812 

18 

2 

65'       22 

.«■•..,.«•■.. 

6'         4 

1 

37 

15 

4 

■ ' 1 , 

3          3 

1 

i               1 

14'           2 

1 
231         6 

1 



2 

2 

41         2 
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Table   II.— Factories   Inspected!    By   Counties   and   Tofrns— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  desis- 
natlons,  see  page  47.] 


In- 
spec- 
tions. 


St.  Lawrence  County— Con 

Henjion 

Hopkinton 

LawrenceviUe 

Lisbon 

Macfrid 

Mas^ena 

Massena  Springs 

Morristown 

Newton  Falls 

Nicholville 

Norfolk 

North  Fiawrence 

Norwood 

Ogdensburg 

Ill-l 

Vn-3-a 

IX-t-a 

X-l-a 

X-3-C 

X-4 

X-5-0 

Oswegatnhie 

Parishville 

Piercefield 

Potsdam 

IX-l-a 

lX-6-a 

Pyrites 

Rensselaer  Falls 

South  Colton 

South  Edwards 

TaloviUe 

Yalcvillo 

Saratoga  Countt 

Ballston  Spa 

Corinth 

Hadley 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factories 
Inspected. 


More 
than 
once. 


Total 
no. 


Maximttm 

Number  of 
Employees. 


Fern. 


Total. 


Number  or 


Total. 


IN  ESTABLISH 
EMPLOY 


Un- 
der 
20. 


20-40. 


8 

2 

3 

3 

12 

12 

2 

5 

1 

6 

4 

1 

13 

70 
4 

n 

t 
6 

5 
7 
5 

3 

6 

1 

32 
5 
4 

1 

7 

3 

2 

2 

1 


17 
4 

2 


1S2    38    1   181  2.161 


8 

2 

3 

3 

12 

12 

2 

5 

1 

6 

4 

1 

11 

70 
4 

6 
7 
6 

h 

7 
5 

3 

6 

1 

32 
5 
4 

1 

7 
3 
2 
2 

1 


1 
1 


23 
7 


3 


11 

350 

2 

21 

15 


24 


22 

85 

61 

4 


2 

17 

1 

4 

2 

2 

111 

4 

5 


33 
5 
6 
8 

84 

97 
3 

49 
257 

24 

35 
1 

89 

1,176 

244 

57 

24 

76 

57 
31 
13 

43 

141 

322 

533 

87 
19 

80 

50 

19 

19 

5 

8 

7,346 


655 
13 
95 


20 
4 

5 

7 

70 
90 

3 

36 

257 

15 

29 

1 

81 

794 

240 

47 

21 

61 

45 
26 

8 

25 

62 

265 

366 
54 
13 

80 

24 

6 

15 

4 

7 

7,159 


654 
12 
90 


20 
4 

5 

7 

26 

40 

3 

11 


15 

29 

1 

35 

288 

3 

47 

21 

41 

13 

26 

8 

25 

27 


127 
16 
13 


24 
6 

15 
4 

7 

665 


84 
12 


SO- 
199. 


44 


25 


50 


f 


46 

185 
52 


20 
32 


321 
185 


35 


38 
38 


422 


28 


80 


2,802 
170 


ez 


Report  op  Bureau  op  Factory  Inspection,  1902    III.  446 


St.  Laifrrence  and   Saratogra   Counties. 


1 

Employees  at  Time  of  Inspection.                                      ^*'^'^LliiS^"*  °' 

Chanobs 
Ordered. 

MBNTS 
INO— 

BY  SEX. 

Males 

under 

18 

yra. 

UNDER  16. 

miinwisiff    '  NUMBER  OF  EMPLOYEES 
CHILDREN.                    WORKINO— 

Total 
no. 

20O- 

499. 

500  +  . 

M. 

1 
P.  . 

M. 

P. 

Un- 
der 
14. 

nut- 

erate. 

51 
hrs. 

or 
lees. 

52^7 
hrs. 

58-63 
hrs. 

Over 

68 

hrs. 

No. 
fac's. 

16 
4 
5 
6 

29 

89 
3 

15 
250 

15 

26 
1 

70 

610 
238 

32 
8 

61 

29 

26 

8 

25 

62 

250 

316 

25 

9 

80 

23 

6 

15 

3 

7 

6.121 

4 

9 

11 

4 

1 
8 

59 

66 

3 

8 

2 

8 
18 

11 
6 

6 

«.«••• 

2 

2 

2 

3 

11 

2 

1 

41 

1 

1 

16 

25 

7 

8 

i 

10 

8 

21 

7 

26 

2'         14 

5 

257 

■ 

257 
1 
4 

8 

7 

10 

1 

14 
9 

1 

39 

540 

240 

45 

4 

40 

87 

18 

7 

11 

59 

265 

109 
43 
13 

3 

3 

16 

4 

• 

11 

184 

2 

15 

13 

2 

3 

11 

2 

1 

2 
101 

121 

40 
32 

'"is 

14 
2 

226 
7 

80 

30 

104 

17 

8 

7 

13 

5 
8 
4 

15 

30 

11 

11 

17 

43 

4 

2 

17 

8 

8 

4 

1 

8 

6 

16 

• 

8 

7 
2 

f 

5 

a 



>«•■■• 

8 



1 

6 

265 

15 

50 
29 

4 

■      ■  • 

1 

201 

6 
3 

1 

1 

5 

26 

4 

79'        26 

8;         3 

9          ?. 

4'         1 

1 

22 
4 
4 

4 

1 

2i        21 

7 

2 

^ 

11 

1 
14          3 

7          2 

1 

A            2 

1 

7           4 

- 
1 

2.103 

1.167 

2.038 

147 

46 

52 

1 

43 

398 

5,790 

9^ 

136 

91 

400 

5441     no 

21 

4l          1 

6 

10 
8 

638l 

11           8 

11 
85 

1 
5 

9 
23 



67 

3'          2 

1 

1 



III.  446       Nbw  York  Statb  Dbpabtment  of  Labob 


Table  II.— Faotorlea  Inspected  i    Bj*   Counties   and  To^vms— Continued. 


COUNTY  AND  TOWNS. 

[For  key  to  inductry  design 
nations,  lee  page  47.] 


In- 
apee- 
tions. 


Fao- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


Factorxbb 
Imbpbctbd. 


More 
than 
once. 


Total 
no. 


Maxhcum 

NuMBBB  or 

EmPIiOTBM. 


NmCBBBOF 


Fem. 


Total. 


Total. 


IN 


KMPliOT 


Un- 
der 

ao. 


20-49. 


SAltlTOOA  COUNTT— Con. 


Meohanioville. 
Palmer. 


Sarato 


toga 

Vn-3-a., 
IX-l-a.. 
IX-4-a  . 
IX-6-a  . 


X-3-C. 
X-4... 
X-5-C. 


ScbuylerviUe 

South  Glens  Falls. 

Stillwater 

^^ctory  Mills....  - . 


Waterford. . 
VIII-4. 


SCHSNVCTADT  COUMTT. 

Carmen 


Rotterdam . . 

^^   » 

Schenectady. 
^^I-3-a. 
IX-l-a. 
IX-4-a. 
IX-6-a. 


IX-O-s  (CbineM). 

X-3-C 

X-4 

X-6-e 

XII-8 


Scotia 

SCHUTLBR  CoUMTT. 

Altay 

Burdett 

Hector 

Montour  Falls 

North  Hector 

Odessa 

Reading  Center. . . . 
Tyrone 


2 
1 




2 

1 
1 

1 

1 

Rbpoet  of  Bureau  of  Factory  Inspection,  1902    III.  447 

Saratova,  Sobenectady  and  Solmyler  Counties. 


ElfPLOTXKS  AT  TlMK  OV  IkBPXCTION. 


Wbbklt  Hours  or 
Labor. 


Changbb 
Oboerbd. 


] 


MBNTB 

INO— 

BT  BEX. 

Males 

under 

18 

yrs. 

UNDBB  16. 

CmLDBBN. 

NUMBER  or  BliPLOTBBS 
WOBICfNa— 

Total 
no. 

2XKh 
499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14. 

lUit- 
erate. 

51 
hn. 

or 
less. 

52-67 
hn. 

68-68 
hiB. 

Over 

63 

hra. 

No. 
fac's. 

682 

685 

1.270 

677 

686 
65 
23 

• 

310 

8 

198 
1 
1 

16 
46 

4 

2 

101 

76 

183 

1,047 
1,016 

1.621 

18 
3 

4 

5 

6 

8 

1 
1 

74       787 

711 

28 

20 



• 

666 
661 



22 

211 
66 

43 
8 
8 
3 
8 

6 
3 

4 

6 

15 

1 

8 

37 

7 

116 

83 

3 

24 

16 

8 

24 

62 
22 
71 

216 

495 

106 

237 

994 
683 

14,274 

70 

66 

1 

•■•••■ 

22 

1 

•  •>•«• 

78 

88 
44 

68 
7 

26 

7 

6 

1 

1 

3'  .  . 

276 

451 

181 

430 

1.860 
1.409 

4.839 

406 

420 

14,118 

10 

67 
41 

476 

6 

28 
16 

147 

7 
38 

I 

876 

4 

100 
100 

9.923 

17 

876 

38 

•  •  •  • 

305 

36 

1.126 

66 

'     J_* 

i_j 

~^' — 

87 

14.m 
69 
14 

33 

1.688 

12 

1 

46 

41 

14 

461 
2 

4 

148 

3 
32 

8 

9.007 
71 

112 
4.736 

7 

3 

113 
3 
3 

3 

306 

14.118 

1.138 

68 

3 

16 
30 
13 

38 

74 

3 

36 
8 

23 

38 

61 

29 

29 

130 

9 
473 

48 

•••••• 

16 

30 
88 

8 

19 

13 
1 

2 
3 

1 
1 

i 

2 

16 

30 

29 

4 
3 

3 

133 

3 

• 

1 

130 
8 

11 

3 

1 
469 

81 

1 

86 

6 

1 

1 

1 

1 

8 

48 

* 

' 

8 
10 

2 

172 

27 

10 

78 

2 

8 
10 

2 

176 

38 

10 

25 

2 

2 

75 

4 
9 

3 
34 
11 

9 
8 

1 

3 

2 

1 

3 

1 

12 
11 

1 

1 

1 

6 

13 

1 

1 

1 

8 

8 

22 

3 

•  •      •  •  ■ 

••«■■• 

1 
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Table   II.— Faetorlea  Iitapeetedi    By  Countiea  and   Towns— ContlnueA. 


COUNTY  AND  TOWNS. 

[For  key  to  industry  de«ig- 
nationi,  see  page  47.] 


In- 
spec- 
tions. 


ScHUTLBS  County— Con. 

Waterbury 

Watkins « 

Weston 

Schoharie  Coumtt 

Central  Bridge 

CobleskiU 

Middleburg 

Schoharie 

Seneca  County 

Border  City. 

Farmers 

Lodi 

Ovid 

Ovid  Center 

Seneca  Falls 

Il-3-t 

VII-3-a 

X-3-C 

Waterloo 

Steuben  County 

Addison 

Atlanta 

A  voca 

Bath 

Bennetts  Creek 

Bradford 

Campbells 

Canisteo 

Cohocton 

Coming 

I-5-c 

VII-3-a 

IX-l-a 

X-3-C 

X-3-d 

X-4 


Fac- 
tories 
clos- 
ed, 
burn- 
ed, 
mov- 
ed, 
etc. 


FAcroRiBs 

iNaPBCTBD. 


Maximum 
Number  of 
Employees. 


Number  of 


1 

25 

1 

37 


3 
17 
12 

5 

85 


I 


1> 


40 

4 
4 
4 

28 


290 


25 

2 

'i 

9 

24 

1 

2 

2 

20 

10 


More 
than 
onoe. 


lo; 


4 
4 
2 

19 


7 

2 

6  1 

1 

7 


54 


4 
2 
25 


66 
9 
6 

7; 
51 
fii        1 

5:  41 


Total 
no. 


Fem, 


Total. 


Total. 


1 

25 

1 

37 


3 
17 
12 

5 

85 


1 

7 

2 

6 

1 

40 
4 
4 
4 

28 


38 
4 

132 


126 
4 
2 

429 


3 

192 

11 

270 


39 


13 

205 

36 

16 

2.322 
~2 
86 

7 
16 

2 


175     1.470 


18 
13 


213 


290    1.120 


25 
2 
9< 

24 
1 


11 


935 
22 
II 

739 


6.414 


4, 

9 


2  . 


20 

GO 
9 
6l 
7 
5 
6 
5 


142| 

41 

I 

1S3 

114 

20 

12 

2 

3 

Si 


242 
3 

83 

1S4 

3 

7i 
7 
451 

2.400, 

1.4341 

40 

24; 
111 

20' 


IN  E8TABLI8H 
EMPLOY 


Un- 

der  20-49. 

20. 


3 

191 
11 

229 


13 

171 

32 

13 

2.252 


2 
40 


6{ 

r 

14 
2 

1.470i 

935 

22 

11 


5.867 


173 

3 

83 

155 
3 
4 


i< 

269 

46 

2.394| 
1.434 
49 
24 
11 
14 
20 


3 
96 
11 

127 


13 


2 
15 

6 
14 

2 
134 


22 
11 


718    89 


984 


S3 

3 

38 

86 

3 

4 


48 

21 

250 
6 
40 
24 
11 
14 
20 


50- 
199. 


25 


95 


77 


69 
92 

25 

77 

13 

262 

76 

803 

25 


31 
81 


20 


788 


45 

09 


7 

129 

25 

176 
85 


724 
323 


109 


1.962 


90 


92 


380 
110 


fispoBT  OF  fiuRifiAC  or  Factobt  Inspbction,  1902  xIII.  i^ 


■»« 


EUPLOTBtt  AT  TlMB  OP  IlUPSCTlOK. 

Wbbelt  Uoubs  of 
Labok. 

1 

L 

CHiNOBS 

Obmibbd. 

■"'*™                      BTBBX 

MalM 

under 

18 

yr». 

UNDBR  16.      CHILOBEH. 

1 

NUMBBK  or  aMPLOTSBa 
WOBKIMO^ 

Total 

DO. 

200- 

499. 

600+. 

M. 

F. 

M. 

i 

1 

1  Un- 
F.       d«r 
'    14. 

1 

Illit- 
erate. 

51 
hn. 

or 
lew. 

52-57 
hn. 

58-68 
bra. 

Over 

68 

hn. 

1 

No. 
fee's. 

8 

154 

••«•.*<■•••■• 

i 

1 

1 

8 

174 

11 

181 

4 
2 

4 

1 

1 

£          1 

37!          2 

1 

7 

6 

48;        19 

7 
127 

4 

1 

1 

, 

1 

^1        ** 
3          « 

102 

1 

1 

1 

1 

21 

1 

25 

»« 

10 

13 
75 
28 
11 

1.852 

13 

128 

27 

•••••• 

96 
4 
2 

400 

1 

1 

;         1 

16 
0 

25 

2 

• 

5 

5 
5 

. 

1 

18 
1.886 

440 

581 

86 

28 

13 

1 
1 

36 

800 

31 

106 

A4 

"1               -- 

2 
36 

6 
12 

2 

1.289 

917 

9 

11 

505 

4.860 

16» 

3 

79 

149 

3 

4 

7 

190 

42 

2.212 
1.320 
29 
12 
9 
11 
12 

••*■■■ 



2 
34 

6 
11 

2 

1.066 

754 

10 

8 

245 
4,704 

1 
14 

16 
187 

2          1 

4 



■'■■'i 

'1 

6 

to 

5 

7 

3 

46 
2 

1 
7 

88 

473 

5 

2 

561 
581 

2 

1 

2 

6 

1 

1 

181 
18 
13 

213 

1.007 
4 

48 
32 

10 

1 

11 

360 

29 



_      

181 

2 

1 

6 
3 

440 
799 

1 

"  2 
38 

142 

i 

13 
46 

4 

410 

1.114 

12 

13 

17 
87 

20 

1.024 

1 

228 

"  '  ^'"1 

7 

2 

156 
8 

78 

135 

3 

4 

7 

238 

18 

1.834 
1.434 

36 
16 
11 

.14 

loi 

8 

5 
5 

1 

25 

133 

84 

7 

17 

42 

1 

3 

4 

56 

13 

77 
15 

4 

4 
8 
5 

1 

19 

2 

4 

6 

1 

8 

1 
1 

13 

2 

20 

1 

1 

* 

2 

2 

79 

4 

182 

114 

20 

12 

2 

3 

8 

9 

2 

10 

3 

28 

399 

18 

8 

1.024 

564 
564 

93 

91 

41 
41 

48 

660 

2 

u 

1 

8 

......  ...... 

10 

......I 

29 


III.  150^       New  Yore  Statb  Dbpabtmbnt  of  Labor 


•   v^ 


t%mm 


In- 
spec- 
tions. 

Fac- 
tories 
dos- 

burn- 
ed, 
mov- 
ed, 
etc. 

Factoribs 

Maximum 

numbbk  of 
Emplotsbs. 

NUMBBil  OF 

COUNTY  AND  TOWNS. 

[For  key  to  industry  desig- 
nstionB.  see  page  47.  [ 

More 

than 

once. 

Total 
no. 

! 

1                1 

Totol. 

IN  BaTABUBH 
KMP&Or 

JFm. 

Total. 

Un- 
der 
20. 

20-40. 

SO- 
100. 

S»-BUBBN  COUNTT— Con. 

Curtis.*. 

1 
1 

14 
61 

s 

14 
61 

4 

i 

61 

1          3 

2            93 

82 

3 

21 

187 
72 

1.010 
30 
22 
18 
24 

10 

23 

204 

67 

82 

10 

67 

10 

8 

21 

61 
21 

287 
80 
22 
18 
24 

10 
8 

81 
2 
0 

10 
4 

10 

82 

' 

Pneman 

1 

Greonwood 

Hammondsport 

116 
43 

606 

106 
72 

5.1M 

126 

12C 

X-5-f 

51 

HomellsviUe 

4 

3 



007 

IX-l-a 

17          35 

IX-4-a 

28 

2 

4 

23 
18 
ai 

X-3-C 

7 
fi 
8 

2 

8 

2 

4 

8 

3 

4 

1 

'  *  *  1 

X-4 

1 

Kanona 



3 

» 

ij         23 
1          204 

|...... 

Lindley 

2 

8 
2 

1 

( 

20 

Painted  Post 

3 



23 

150 

1 
21 

67 
33 

65 

Prattsbunt 

2 

1 

23 

Pultney 

3 

10 

Rheims 



3 

*  •  •  •  ■   • 

1 

60 

63 

Savona 

1 

4 

Stevens  Mills 

1 





1 

1 

Urbana . , . 

4 
18 

186 

1 
4 

7 

4 
13 

186 

151         ^ 

62 
03 

3.011 
12 

62 

40 

10 

0 

11 

172 

60 

571 

206 
40! 

37 

40 

270 

SI 
701 

46 



203 

Wayland { 

1 
1 

Suffolk  Couirrr 

3 

606 

1 
07 

3.110 

12 

62 
367 

1 

^  _ 

Amityville 

6 

12 
10 

1 
1 

5 

12 

1 

12 
62 
40 
10 
0 

1 

R7 
60 
20 

a 

20 
2 

34. 

Babylon 

1           ' 
1 

11          66 

11           40 

10 

0. 

1 

185 

6        IOr' 

57, 

05'       206' 
33          40' 

25          87 

1         65l 

661       9701 

i 

Bay  Shore 

......  ......< 

10 

i 

Bellport 

1 

1 

1 

East.  Wip 

1 
1 1 

10          l' ift 

flreenport 

1 
251        00 

Huntington 

1 
13 

1 

7 

0 
4 

2! 

1 
13 

1 

13 

7 

0 
4 

2 

1 

13 

r 

1 

Wip : ' 

LindenbuTKt ' 

VIII-5-C 

1 

1| 

28. 

681      100 
20i 

Mattituek 

I 

35'  

New  Suffolk 

1 
1 

W 

Nortbport , . . . : 

1 

—  •  -  - 1 

35^ 

Uepobt  op  Bureau  op  J*actoey  IxsPBcmoN,  1902    III.  451 


8te«keM   wkmd   Hvtfollc   0««mtiM. 


EMPliOTBBS  AT  TlMlS  OF  ImPBCTION.                                                     ^^^^J^AB^^  ^' 

• 

Chai 
Orde 

«OBS 
RBD. 

MBNTS 
INO— 

BT  SBX. 

Mftlee 
under 

18 

yn. 

UNDBR  16. 

CHIU>»Blf.                    WOBKINO- 

1 

200- 

499. 

500+. 

M. 

F. 

M. 

F. 

Un- 
der 
14, 

lUit- 
erste. 

51 
hra. 

or 
leas. 

52^7 
hn. 

56-63 
hrs. 

Over 

68 

fan. 

Total 
no. 

3 

No. 
fac'a. 

32 
8 

19 

77 
29 

1,817 
15 

i 

;      t 
1      ' 

1 
32...". 

1 

•      ■  •  •  • 

1 

1 

3 
19 

109 

72 

■**■*" 

2          1 

2 
110 

2 
75 

10 

82 

6 

79 

15 

2 

t 

5 

6 

1 

1           2 

3 

14 

48          1 

1           2 

■  •••■• 

■  •••■■ 

4 

550 

508 
15 

36 

2 

11 

'     1 



1 

19 

1 

146, 

1.740          5 
30 

40 
0 



22 
2 
3 

"   ■   1            1            1 

is 

4 

18 

2 

•      ••«•     ••••■■ 

1 

16 
21 

10 

22 

208 

66 

81 

19 

67 

9 



•  •  •  • 

::::::|. .:.::!: 

6 

1 

19 

5 

2 

1 

8 
23 

29 
67 

2 
2 

2 

1 
1 
1 
1 

1 
1 

4I     2 



1 

1 

173 

SJ         5 

•  •  •  ■ 

_ 

5 

2 

1 

1 



■"*    i         i 


1 

32 

6          2 

1 

19 
67 
10 

•  ■  •  t  «  • 

10          3 

1 

1 
......1 

6          8 

i 

1 

1 

1 

1 

""••■" 

11 

4 



1 

87 
90 

2,409 

15 

•••*"• 

i 

52 

88 

1,900 



1 

140 

OJ         4 

3 

m 

2 
88 



1 

4 

157 

805 

32 

194 

11 

785 

775 

46 

«7 

70 

12 

54 

29 

10 

9 

1 

172 

63 

57 

111 
1« 

12 

40 

214 

6 
46 

6 

11 

8 

3 
11 
10 

2 

1 

1 

8           1 

1 

1 

3 

2 

4 

11 

- 

1 

82 

3 

,     

10 

1 

i 

1 1 

. 

'.•..»• 

■      ■  •  •  • 

t 

, 

! 

1 

1 

1 
18 

• 

1 



1         ! 

1 


140 

14 

10 

6 

17 
12 

4 

■ 



6 

1 

1 



14 

45 

4 

1         3 

05'         A 

1 

! 

31       48 
13!      198 

6 



1 

1...... 

1 

33 



49 
35 

■«•••« 

25 

6 

5 

1  .   . 

■ 

2 

3 

7 

1 

1 

1 

40 

1 

210 

65 

3 

1 

215 

57 

7 

5 
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TAble   11^— F»etorle«  lMS|^eete4i    By   Co«Mtle«   and  Tovrii*— Contimued. 


COUNTY  AND  TOWNS. 


[For  key  to  indiutry 
nAtiona,  aee  page  47.] 


In- 


foon*. 


F«o- 

tori«fl 
clo»- 

bum- 
^'    More 


Factobibs 
IimracnD. 


«to. 


onoe. 


SurroLK  CouNTT— Con. 


Pfttohoicua.. 
11-6. . 


Fort  Jefferson. . 
PromiMd  Land. 

Hiverhe^d 

Sac  Harbor.... 

St.  Jameff 

SayviUe 

Setauket 

Shelter  Inland.. 

Smithtown 

Southampton.. 

Southold 

Stony  Brook... 


SVLUTAN   COVNJT. 

labeHy 

Livingston  Manor. . 

MontioeUo 

HOMXM 


Tioga  Countt 

Candor 

lAMkwood 

Newark  Valley 

Nichols 

Owefo 

X-»^ 

Richford 

Spencer  .^ 

Waveriy 

X-^-e 

Tompkins  Couirrr. 

Brookton... 

Prprdei^ 


23 

4 

12 

2 
16 
12 

1 

5 

1 

2 

1 
It 

3 

8 

32 

I 

6 
0 
6 

90 

"~7 

4 

8r 
8 

35 

7 

4 

6 

33 
4 

131 
~1 

7 


2 


1 
1 


12 
1 


8 
2 


30 


Total 
no. 


MAzmuii 

NUMBBK  OF 

EicFLOTnBa. 


Fein. 


23 
4 

13 
2 

16 

12 
1 
5 
1 
2 
1 

11 
8 
3 


11 
6 
9 
A 

90 

"~7 

4 

8 

3 

35 

7 

4 

6 

23 
4 

149 


Total. 


2oo; 

I 

i: 


36 
133 


8 


30 


86 


23 


12 
1 

— 
"74 


02 
5 


3 

34 

2 


812 


NnMBBR  OP 


Total. 


aaot 

43 

88 

287 

127 

806 

1 

88 
1 
34 
12 
54 
6 
12 

366 


64 

90 
81 
41 

1.150 
166 

0 
122 

8 

558 

19 

22 

81 

284 
10 

1,924 
9 


IN  BaTABUSH 
BMFLOT 


Un- 
der 
26. 


20-49. 


I 

647 
43 

68i 

I 

287* 

127 

806 

1 

88 

1 

34 

A 

i 

541 

61 

12 

232 


46 
64 
81 
41 

1.108 
166 

8 
118 

8 

538 
19 

22i 

31; 

217 

8 

1.799 
7 

\9 


147 
48 

48 

12 

45 

31 

1 

88 


li 

I 

2 

C 

54 

6 
12 

153 


46 
29 
37 
41 

848 

15 
8 

18 

8 

144 
19 

22 

81 

97 

8 

682 
19 


50- 
199. 


150 


20 


25 


70 


35 
44 


206 

"26 


57 


154 


554 


100 


286 


36 


378 


94 


780 
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1 

iwSoUc,   S«lUTm»» 

Tl«« 

•  mm 

i«    Ti 

nopli 

Etas 

€9mm 

itimm. 

EMnOTMWB  AT  Tl] 

m  or  ImrBonoN. 

WBBXI.T  HOUBS  OF 

Labob. 

Ckanobs 
Ordbred. 

umtnm 

iwo— 

BT  SBX. 

MalM 

under 
18 

UNDBK  16. 

CBILDBBK. 

HVIIBBB  or  BMFLOTBBB 

WOKKINO— 

Total 
no. 

200- 

400. 

600+ . 

If. 

F. 

M. 

« 

F. 

Un- 
der 
14. 

imt- 

enta. 

51 

hn. 
or 

52^7 
hra. 

58-68 
hr«. 

Over 

68 

hra. 

No. 

fM'8. 

850 

450 
48 

62 
287 

02 

678 

1 

80 
1 
4 
6 

81 
6 

12 

208 

107 

25 

16 

27 

10 

866 

254 
48 

50 

287 

40 

707 

1 

14 
1 

18 

7 

80 

2 

2 

12 

2 

1 

6 

2 

225 

85 

188 

6 
80 

82 

5 
9 

8 

24 

14 
26 
1 
4 
2 
5 

7 

775 

28 

10 

6 

1 

8 

16 

1 

1 

20 

2 

6 
16 

1 
2 

206 

8 

2 

22 

8 
8 

10 

11 

8 
2 

11 
8 

7 

1 

20 

2 

1 

16 

14 

18 

'" 

80 
64 

60 
40 

021 

16 

12 

1 

188 

^^^ 

' 

' ''  ' 

■  ■"  '  ~ 

42 
64 
60 
80 

076 

4 

1 
11 

82 

4 
3 
5 
2 

157 

3 

2 

1 

8 

11 

6 

2 

86 

6 

85 

10 

70 

' 

' 

8 

116 

8 

458 

14 

22 

28 

104 
7 

1,507 

74 
2 

== 

'"^~~ 

■ 

" 

2 

161 

6 
110 

7 

468 

8 

15 

28 

186 
6 

1,042 

8 
2 

5 
1 
8 

2 
16 

258 

15 
4 

28 
6 

40 

7 

8 

15 

88 
0 

209 

7 

1 

1 

8 

8 

8 

8 

80 
5 

8 

28 

1 

202 

21 

1 

1 

1 

12 

2 

1 

64 

10 

2 

1 

15 

2 

00 

8 

1 

5 
'  405 

21 

4 

8 

6 

8 

10 

4 

2 

1 

116 

7 
18 

1 

4          2 

6 
18 

2 

7 

1 

1 

8 

111.454        New  Yobk  State  Dbpa&tmbnt  op  Labob 


iMsyeoteAi    Br  0*«Btle«  »m«  To 


itlnmeA. 


COUNTY  AND  TOWNS. 

[For  key  to  inductry  d««tff- 
nations,  see  page  47.] 


In- 

tpeo- 
tionii 


Fafr- 
tori«fl 
elop- 
ed, 
burn- 
ed, 
mov- 
ed. 
ete. 


FACTOBiaa 
ImiFBcraD. 


More 
than 
onoe. 


Total 
no. 


MAzmuM 
Numm  ov 

ElCPIiOTKBa. 


Fein. 


NmiBBmov 


Total. 


Total. 


iH  matAWLnn 
murunx 


Un- 
der 
20. 


2IM0. 


.■SO- 
199. 


Tompkins  Covirnr— Con. 

Etna. 

FreeviUe 

Foreet  Home 

Groton 

Halseyville 


Ithaca 

III-l... 
VII-3-a. 
IX-l-a. 
IX-«-a. 
X-3-C.. 
X-4. . . . 


Lanfling 

Ludlow^dUe 

Malloryville 

McLean 

Newfidd 

Portland  Point 

Taughannock  Falls. 

Trumansburs 

Varna 


UliiTBR  COTTMTT 

Binnewater 

EddyviUe 

EUenviUe 

Flatbuah 

Qlaaoo 

HighFallB 


KiiiKston. . . . 
I-4-a. . . 
ni-1 . . . 
VII-3-a. 
X-3-«.. 
X-4.... 


KinjKaton  Point.. 
T^  Fever  Falla. . . 

Mariboro 

Milton 


1 

1 

1 

13 

1 

IflO 
8 
10 
14 
6 
7 
6 

2 

3 

1 

5 

1 

1 

3 

10 


139 


1 
1 

14 
2 
4 


84 
8 
7 
5 

16 
4 


1ft 
1 


1 


4 

1 

13 


1 

1 

1 

12 

1 

100 
8 
10 
14 
5 
7 
« 

2 

2 

1 

5 


I 

2 

10 


278 


47 

291 

48 

7 

4 


2 

2 

3 

3 

15 

15 

332 

230 

3 

3 

1,385 

1.167 

83 

73 

134 

134 

83 

77 

64 

61 

27 

37 

71 

69 

155 

156 

4 

4 

2 

3 

11 

9 

3 

3 

2 

3 

15 

.» 
2 


171 

139 


1.831 


1 
1 

14 
3 
4 


7,010 


551 


286 
175 
316 
80 
444 


6.990      585      517   2,482 


841  1,395 

8| 

7' 

5|         6 
16 

4    1.080 

2 


3,912, 

626 

70 

80 

40 

1,682 

320 


330 


6 

2; 


41 
23' 


112 
751 


661 


390 


125 


23 


9,      103 
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T(Mftpfcl»«  mmM-  Ulster  Go«m«i«e. 


AT  l^m  op.ImpBonoif. 


mo— 


200- 
400. 


NO-I-, 


F. 


MalM 

ttiid«r 

18 

yr». 


UMDBm  16. 


F. 


14. 


mnCBBK  OF 

WOKXINO— 


Cranobs 

OXDBUBD. 


I 


I 


51     I 

lUlt- 1  hn.    6247 
•rate,    or    ]  hn. 


2 

3 

15 

224 

2 

000 
72 

77 
50 
16 
20 
65 

133 
4 
2 
0 
3 

125 

5 

46 


6 


258 


47 
27 
45 

7 
4 

22 


58-63 


Ov»r 

63 

hn. 


Total 
no. 


84 


8 

7 

1 

60 


15 
2 


350 
71 
55 
7 
82 
24 


23 


2 

3 

225 

1 

2 

eoo 

115 

1 

fl  ■  •  ■  •  • 

60 

54 

13 

22 

2 

126 
2 
2 
6 
3 


2 


2 

41 


125 


No. 
fae't. 


3 

1 

1 

1 

3 

1 

86 

12 

2 

1 

207 

77 

35 

8 

28 

6 

18 

6 

16 

5 

23 

7 

0 

4 

1 

1 

2 

2 

II 

3 

2! 

5 

6 

10! 


1 
2 
1 
1 
2 
0 


1.806 


1.600 


286 


5.168 


1,822 


285 


286 
175 
261 
80 
438 


55 


504 


16 
6 

18 
5 

44 


242 


8 
1 

11 
2 

21 


14] 


8 


461   288 


6.648 


175 

814 

80 

438 


64, 
h 
3 

16 


42 
I 
1 

8 


225  1.600 


1.600 


2.517  1.801 
626 

70 

74    6 

40 
5521  1.080' 


831 
31 


162 

7 


121 


200 


320 


3 

'264 
26 


2 

iao 

4 


113 


26 


234 


0 
40 


»' 


3.634 

626 

61 

40 

40 

1.606 

830 


14 


23 
3 
1 


?i 


17 
3 


5 
1 


71 
62 


41 
23 


112 
75 


5! 
2' 


5 
1 


tit.  4o^       New  Yobk  ^atb  Dbpartmbnt  or  Laboe 


IM^Ie  II.— MMt^rfev  iBspeeteAi    9r  Cowstles 


In- 
speo- 
tSons. 

• 

Fm^. 

tories 
olos- 

burn- 
ed. 

mov- 
ed, 
ete. 

FACTOBne 

Mazimiiii 

NVMBBB  OF 

Emtlotbbs. 

NVMBftBor 

COUNTY  AND  TOWNS. 

• 
[For  key  to  industry  deels- 
nations.  woe  pane  47.1 

More 
than 
ones. 

Total 
no. 

Fern. 

Total. 

TotaL 

IN  BSTABUtfl 
BMFUrr 

Un- 
der 
20. 

2M9. 

60- 

190. 

UliilBB  COUNTT— Coo. 

Napanooh 

6 

1 
2 

6 

6 

76 

76 

40 

86 

Port  Etien 

Rifton  Glen 

2 
12 

1 

2 
12 

1 

100 
168 

400 

806 
260 

400 

806 
266 

•     63 

87 

SAiiff^i^a  -  T 

; 

IM 

Snyder 

1 
1 

Whiteport 

Walkill 

8 

60 

3 
50 

89 
1.850 

141 
2.804 

186 
1.861 

10 

228 

276 

126 

• 

22 

288 

Glens  Falls 

50 
5 
6 
8 
4 

5 
6 
6 

22 

50 
5 
5 

8 

4 

6 
5 
5 

1.350 
4 

4 

1,278 

80 

2.804 
48 
20 

1.660 

1.861 

45 

16 

088 

18 

28 
19 
19 

3.780 

223 
26 
16 

8 
18 

28 
19 
19 

884 

275       9IM 

VII-3-a 

20 

IX-l-a 

i 

1 

8 
2 

I 

IX-2-a 

140 

1 

IX-4-* 

IX-&-a 

13          29 

3          19 

tt 

X-3-e 



X-4 

1 

109         10 

109 

1.280 

4.077 

226 

1.674 

BattenviUe 

1 
12 

1 
2 

1 

12 
1 
2 
1 
4 
18 
1 

12 

12 

6 

6 

22 

1 

1 

14 



181 

15 
250 

16 

130 

18 

8 

60 

73 

663 

85 

93 

568 

107 

106 

1.358 

50 

80 

382 

15 

a 

18 
8 

Oitm^ridce. .,,,,,., 

88 

66 

Centftf  Falls 

18 

East  Qraenwieh 

1 



27 
84 

73 

288 

155 

257 

88 

177 

8 
60 
88 

685 

86 

102 

561 

107 

196 

1.400 

50 

80 

842 

Easton. 

1 
4 

60 

Fort  Ann 

31 
88 

26 
19 
25 
16 
68 

42 
20 
85 

82 
80 

Fort  Edward 

18 
1 

12 
12 

6 

6 

22 

8 

76 

Fort  Miller 

Granville 

07 

Graenwieli 

2 

257 

Middle  Falls 

62 

Salem 

1 
3 

180 

Sandy  Hill 

798 

Shushan • 

1 

60 

Thomson 

1 
!       14 

80 

WhitehaU 

47 

85 
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Ulster^  ^Watvmi  «•#  WA«M»St«»  O^wmttM. 


EmPIATSM  at  TllIB  OF  iNSPBCnOM. 

Wbsklt  Houm  or 
Labok. 

Chanobs 
Obdbbbo. 

IIBNTB  X 

iiia— 

BTSBX. 

Males 

under 

18 

yi». 

UNDBK  16. 

CHILDBBN. 

mJMBBK  OF  BMFIX>TBB8 
WOKKINO— 

Total 
no. 

200- 

400. 

500+. 

If. 

F. 

M. 

F. 

Un- 
d«r 
14. 

Illit- 
erate. 

51 

hn. 
or 

63^7 
hn. 

58-63 
hn. 

Over 

63 

hn. 

No. 
fao's. 

70 

6 

5 

3 

4 

72 

1 

1 

322 

300 
235 
266 

100 

168 

37 

2 

10 

24 

11 

400 

331 
266 

47 

4 

2 

1 

2 

222 

20 

2 

266 

6 

* 

1 

102 
1.063 

34 

806 

1 
38 

136 
1.681 

31 

5 
110 

2 

1.065 

10 

25 

1 

82 

117 

51 

1.065 

1,053 

42 

18 

242 

806 
3 
3 

746 
18 

13 

38 
2 

10 

25 

1 

32 
5 

117 
40 

1,681 

31 

110 
12 
10 
18 

8 

17 
10 
10 

160 

51 

5 

16 

5 

715 

, 

18 

8 

25 

1 

088 
14 

8 
15 

5 

4 

20 

4 

15 

5 

16        a 

4 
10 

10 

4 

10 
2,687 

1,000 

2 
162 

5 

1.002 

560 

04 

45 

.1 

1 

36 

2.800 

031 

83 

15 
60 

15 

18 

1 

60 

15 

246 

35 

3 

14 

74 

360 

80 

2 
12 
1 
3 
2 
0 
0 

1 

61 

130 

0 

18 

1 

3 

2 

1 

60 
46 

I 

37 

1 
1 

58 

424 

4 

550 

601         82 

6 

0 

5 

6 

35 

24 

270 

107 

* 

60 
288 

1 
8 

00 
543 

33 
106 
074 

50 

22 

18 

0 

0 
37 

1 

1 

25 

10 

250 

20 

7 

1 

1 

10 
6 

41 

155 

1 
00 

1 
67 

4 

502 

• 

1.151 

12 

80 

155 

202 

38 

M 

10 

16 

1 

1 

250 

177 

27 

10 

2] 

•••••• 

1 

21 

aoo 

1         2 

12 
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Table   IT.— Ftoctorleii   iMapeetedt   By   CowMttes 


itli 


COUNTY  AND  T0WN8. 

[For  ksy  to  induttry  dedc- 
njtiions,  see  pace  47.] 


In- 
■peo-i 
tions. 


Fae- 

toriee 
oloe- 

bum- 

.Jliv  '  More 
"<>^-  than 
onee. 


Factorikb 

iMSPBCnBO, 


ed. 


Maximum 

NvMBBB  or 
Emplotsss. 


Total 
no. 


Fern.  I  Total. 


Nttmbeh  of 


Total. 


IN  BSTABUSR 
SMPLOT 


Un- 
der  ,3IMt. 
20. 


50- 
lOO. 


Watnb  Countt 

Clyde 

Lyons 

Macedon 

Marion 

Newark 

VIl-3-a 

X-4 

Ontario 

Palmyra 

Pultneyville 

SoduB 

Williameon 

Woloott 

Westcbbstbr  Countt 

Bronxville 

Dobbs  Ferry 

Harrison 

Hastings 

Irvinston 

I  archmont 

Mamaroneck 

Mount  Vernon 

VII-3-a 

IX-6-«  ('Chinojie). 
X-3-C.. 

Nepara  Park 

NewRoohelle 

VII— 3— a 

IX-6-a  (Caiinese). 
X-8-0 

Ossining 

Pelhara 

Port  Chester 

III-l 

lX-6-a  (Chinese). 
X-3-e 

Rye 


152 


16 

21 

8 

5 

40 
4 

0 

6 
10 

1 

16 
11 
14 

3S0 


5 
5 
4 
3 

5| 

4 

I 
22 

I 

«l 
15! 
15 
23 


58 

10 

8 

13 


li 

I 

3i, 


54 

8 

7 

15 


14 


3.. 


88 


li 


27 
5 


«l 


3 


22 
4 


152 


16 

21 

8 

5 

40 
4 
0 

6 
19 

1 

16 
11 
14 

267 


344i 

I 

W 
85 


801 

I 

155 

10 

8 


1.854 
W 
450 
205 

78 

588 
26 
88 


1.756 

419 

205 

20 

533 
26 


10 


24 

24 

210 

210 

2 

2 

80 

89 

103 

103 

56 

56 

20 

69 

6 


4,8191  15,383    14,660 


8 
5 
8, 
3. 

'I 

8 

I 

15, 
I 
60. 
10 
15 
14 


¥ 


201 

I 

55. 


5 

218 

12 


30 


40'  148 
6  116 
8 

10 

\ 
=•1 

I 

32 

4 

7 

8 


112 

61 

4 

388 

833 
10! 

178| 
012 

76: 

34 

47! 

190 

724 

859 

21 

44. 

60i 


770 


2.179 
2051 

27; 

o: 


112 

50 

4 

388 

333 

10 

170 

868 
75 
34 

47 

188 

718 

860 

21 

44 

50 

0 

2.140 
205 

13 

27 

6 


628 


195       733 


75 

201 

1 

124 

295 

5 

20 

i 

' 1 

ISO 
26 

09i 

305 

33 

1 

1 

24 

1 

73 

77 

60 

2 

60 

29 

30 

78 

56 

, 

1,161 

1 

1 

713 

1,614 

1 

25 

80 

15 

44 

1 

4 

20 

1 

18 

1 

110 

10 

..... 

61 



35 

W 

254 
75 

185 

424 

34 

47 

r 

1 

188 

206 
30 

107 

S6 

21 

44 

50 

g 

r  '  " 

1 

151 
2Q 
13 

45 

f|   45 


200 
140 

27 

1 

t 

\ 

1 

Bbport  of  BuBifiAu  OF  Factoby  iNSPBcnoNy  1902    111.439 


Emfiatsm  at  l^m  of  IroncnoM. 

WsaKitT  HouM 

^OF 

0 

GHAMoae 
Obdbbbd. 

MalM 

under 

18 

yni. . 

VMDBS  16. 

CHILDBBM. 

mm  Ksm  ormrumss 

WORKIMO— 

ToUl 
no. 

20O- 
499. 

590-f. 

H. 

F. 

M. 

F. 

Un- 
der 
14. 

IlUi- 

enle. 

51 
h». 

or 
le«. 

52-57 
hn. 

57-03 
hrs. 

Over 

68 

hn. 

No. 
fee'*. 

200 

1 
1  lao 

317 

80        32 

31 

1 

90 

6 

l.«7 

223 

248 

132 

_, 

76 
384 

19 
35 

3 

155 
10 

8 

; 

3 

7 

2 

*  ■  •  •  ■  • 
■  ■  • 

92 
228 
203 
•17 
472 

22 
205 
2 
49 
98 
49 

6.294 

184 

3 

25 


•      •  ■  •  « 

2 

1 

5 

3 

716 

24 

40 

9 

13 

64 

7 
12 

19 

28 
3 
20 
18 
19 

m 

14 

17 
10 

4 
3 

17 

200 

205 

3 

17 

378 
16 
25 

24 

200 

2 
69 
34 
50 

9.988 

■ 

5 

44 

23 

17 

34 

2 

36 

3 

29 

4 

•>«•■» 

1 

9 

■ 

5 

10 

3 

4 

17 

1 

20 

69 

6 

4.672 

5          1 

35 
5 

4 

501 

7.149 

14 

1 

1 

14 

8 

12 

2.960 

8.222 

312 

167 

206 

* 

107 

106 

6 

2 

6 

25 

69 

2 

388 

3 

7 

124 

308 
33 

81 

2 



3 
16 
63 

■■■34 

4 

6 

8 
2 
1 

11 
30 

110 

1 
62 
39 

1 





59 

4 

368 

278 

10 

171 

692 
63 
34 
47 

158 

573 

243 

21 

44 

50 

9 

1.377 

205 

13 

27 

0 

2 

3 

368 



20 
55 

10 

10 

4 
4 

1 

1 

206 

330 

1 

8 

5 

171 
12 

3 

3 
2 

6 
245 

30 

157 
42 

9 

1 

26 

1 

13 

47 
188 

145 

8 

7 

30 

145 
116 

320 

17 
15 



7 
5 

6 
6 

144 

7 

383 
344 

46 
""21 

9 

28 

64 

1 

30 

24 

1 

2 

41 

20 

320 

1 

K 

1 

1 

44 

50 

6 

t 

t 
1 

1 

1 

359 

l.ffiS 

763 

32 

15 

59 

186 
185 

1.927 
20 

12 

"^                 — , w— 

13 

4 

24 
13 

8 

7 

27 

2 

2 

2 

III.  46d        New  York  Statb  DbpA&tmbnt  op  Labob 


Table' lI.p-Pa«toifie«  favpeetetft  8y   Co«B«i«fl  mad  Tawag  ■  Ooaala^ad* 


- 

In- 
spee- 
tions. 

Fac- 
tories 

ed, 

burn- 
ed. 

mov- 
ed, 
ete. 

Factokws 

IliaFBCTBO. 

Maximum 

NtnCBBROF 

Emplotbbs. 

NvMwn  OF 

COUNTY  AND  TOWNS. 

(For  key  to  industry  deels- 
nations,  aee  pace  47.] 

a 

Mora 
than 
onoe. 

Total 
no. 

Fern. 

Total. 

Total. 

in  BSTABUra 
BMFLOT 

Un- 
der 

20. 

20-49. 

80 

199 

WssTCBBvnin  Couirrr— Otm. 
Tarryiown 

18 

4 

9 

4 
IS 

-t 

55 
8 

18 

89 

'    10 

16 

91 

9 

1 

6 

97 
4 

98 

18 
4 

6 

4 

18 
4 

6 

54 
8 

18 

89 
10 
15 
91 

27 
92 

110 
180 

8 

8 

..« 

979 
86 

19 
641 

48 

908 

9 

986 

1,012 
15 

888 

18 

69 
28 
20 

8.860 
66 

68 

8.496 

108 
84 

1.908 
88 

80 

980 

742 
81 

960 

691 
15 

888 

18 

66 
28 
19 

8.8M 

68 
81 

9.418 

108 

88 

1,908 

88 

80 

280 

787 
81 

720 

10 

5 

68 

4 

2 

15 

1 

18 

560 
85 
26 
84 
12 
20 

42 

58 
15 

27 

18 

66 
28 
19 

917 

49 

61 

80 
98 
88 

104 
8 

80 

95 
81 

805 

46 

99 

X-8-« 

Tuokahoe 

1 

3 

White  Plains 

VII-8-a. 

X-3-D 

Yonkers. 

1 

986 
91 

288 

VII-^.^ 

X-8-e 

9 

anwB 

110 

806 

ArMMft. . 

75 

Aitlea. 

fmry 

9 
1 
2 

98 

80 

87 

178 

Foftact 

Rock  Olen 

Silver  &»rinn 

Warsaw 

4 

556 

VII-8-a 

Yatmi  ConNrr 

15 

1 

294 

101 

Brancbport 

4 

1 

17 
9 

1 
1 
1 

1 

68 
6 
6 
6 
4 
4 

2 

17 

68 
9 

82 
86 

7 

911 

62 

9 

90 

6 

52 

0 
94 

4 

2 

15 

1 

18 
711 

m 

96 
84 

12 

[87 

147 

10 
5 

68 
4 

t 
15 

1 

18 

975 
50 
25 
84 

12 
20 

2 

Dresden 

Dundee 

9 

Glenora 

Guyanogca.  ....,,..» t ,-,-,.  , 

1 

Italy  Hill 

Mays  Mills 

1 

1 

10 

1 

Milo 

Penn  Yan 

184 
86 

101 

III-2-a 

VII-8-a 

IX-l-a 

X-4 

1 
2 

X-6-f 

Sencea^MiUa 

40 
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Wttfltokesti 


Wr^mimm 


ElfPIiOTUM  AT  TlMB  OP  InSPBCTION. 


Wbbklt  Houl 
Labok. 


OF     I  Chakobs 
Obdbbbv. 


MB  NTH 
IMO— 

BT  BBX. 

HbIm 

under 
18 

yw. 

UNOBB  16. 

CULDBBM. 

NimBBB  OP  BMPLOTBB8 
WOBKEirO— 

2Q0- 

490. 

500+. 

M. 

F. 

M. 

• 

F. 

Un- 
<)«r 
14. 

imt- 

emte. 

51 

hn. 
or 

MM. 

52-57 
hn. 

5M3 
hn. 

Chr*r 

68 

hn. 

Total 
no. 

No. 

fBB'f. 

500 

1 
t 
1 

1      586 

1 

1 

1051         1 

1 

130          6 

1 

1 

1 

608 

171 

15 

324 

20 

8 

16 

2.451 
21 
61 

2.124 

11 

4 

15 

104 

13 

63 

306 

6 

3 

8 

14 

8 

4 

11 

5 

1 
1 

3 

1 

1 

6 
6 

17 

14 

8 

5.522 
on 

28 
16 

5,271 
56 
61 

■'*'*! 

1 
1 

3 
3.230 

.;....i"' ". 

428 

11 
67 

15 

892 

6.837 

228       137 

130 

1 
i 

100 

22 

5          2          2 

1           1 

1 

•.... 

16 

40 
27 

12 
19 

1 

20o|    m 

1.452 

966 

66 

47 

52 

8 

5 

23 

255 

■ 

47 
65 

561 
38 
30 

182 

534 

22 

5tt 

8 

5 

53 

4 

56 

18 

641 

4 

■ 

108 

77 

1.164 

3 

30 

220 

527 
31 

550 

'  ' 

— — — 



3 

12 

18 
30 

3 

8 

2 

9 

«» 

39        28 

1 

30 

••'*•• 

, 

m 



5 

1 

48 

^ 

' 

5 
151 

1 

1 

200- 

' 

6          4 

3 
15 

*      10 
197 

2          2 

203!         2d!         15 

f 
6^ 

A 

13          8 
1          f 

9 

m 

3 

2 

3 

2 

0 

1 

IIA             ^A 



IIV 

1 

2 

10 
h 

63 
4 
2 

15 

1 

2 

457 

•••••• 

14 

\ 

; 

1 

i 

:     " 

•       ••             ■>••■• 

1 

10 

16 

98 

1 
21'      11 

.  •   . 

4 

2 

2 

2 

8 

1 

t 

7 

4-         1 

1 
18 

^ 

2i         1 

156 

34 

2 

20 

ll 
2 

1 
1 

7 

54 

14 

1 

402 
51 
23 
14 
12 
20 

42 

3 

2 

0 

1 

Sg 

:;;;:;} : 

86 

25 

84 

3 

4 

1 

42 

A 

K 



9':::::: 

1              1 

1 

20 

3          2 

1 

•  •->«« 

2*         1 

1 

1 

111.462        Ngw  Yobk  Sxaik  Dkfabtmbnt  or  Labob 


TABLE  m.— OBOEBS  AH9  COX 

[NoTS. — Orden  »re  printed  in  heavy  faoe 


ORDERS. 
[With  reference  to  aeetion  of  Labor  Law  violated.) 


I. 

Stone 

and 

day 

prod- 

uots. 


II. 
Metab. 


inery. 
etc. 


L    ADKINIflTVATION. 

Poit  Uw  (f  105) 

Poet  echednle  of  hours  (f  77) 

Post  permit  changing  period  of  noonday  meal  (f  89). 
Keep  register  of  children  employe<i  (f  76) 

Report  intention  of  operating  mill  overtime  (f  78).. . 

Report  cessation  of  overtime  (I  78) 

Keep  record  of  overtihie  <i  78) 

Report  accidents  (|  87) 


a, 

2. 


S 

2 


Total  I. 


II.  Sanitation  and  SArimr. 


1.  Lighting 

Properly  light  workrooms  (f  81) 

Properly  light  halls,  stairs  or  water-closets  (f  81). 


2.  Ventilation  and  overcrowding. 


Provide  2fi0  cubic  feet  of  air  Rpaoe  for  each  employee  between  6  a.  m.  and 
6  p.  m.  (I  86). . .  ; 

Provide  400  cubic  feet  of  air  space  for  each  employee  between  6  p.  m.  and 
6  a.  m.  (I  85) 


Provide  proper  and  sufiioient  means  of  ventilation  (f  86). 
3.  Time  allowed  for  meals 


\ 


6 

31 


1    •  •  «  ■ 
f    •  •  •  • 


J    •  •  ■  • 
f    "  •  •  • 


{ 


Allow  60  minutes  for  noonday  meal  (f  89) \i  — 

Allow  20  minutes  for  lunch  at  6  p.  m.  (f  89) 


4.  Cleanliness  and  sanitary  conveniences. 


Walls  or  ceilings  ordered  limewaahed  (f  84) 

Walls  or  ceilings  ordered  painted  ((  84) 

Walls  or  ceilings  ordered  repMred  ((  84) 

Clean  workroom,  halls,  stairs  or  yard  (if  62,  100) 

Provide  additional  water  closets  or  separate  water  closets  for  sexes  (f  88) 

dean,  disinfect  or  flush  water  closets  (f  88) 

Screen  water  closets  (f  88) , 

Repair  water  closets  (f  88) 

Ventilate  water  cloeets  (|  88) 


•  ■  •  • 


8 

1 
t 

5 


29 


41 
U 


21 


21 


11 

e 


11 

6 


1 
1 


1 
1 


2S« 


71 


7 
18 

8 
88 
15 
80 
87 
100 
74 

7 

4 
88 
89 
18 

9 


a  Inelttdes  1  in  industry  group  VII  withdrawn.     6  Includes  1  in  VII  and  1  in  IX  with 
o  Includes  1  in  X  withdrawn,    t  Includes  1  in  VII  withdrawn.    /  Includes  1  in  IX  withdrawn. 
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VLUMSES:  (A)  SEW  TOBX  STATE. 

and  QompUiiioes  in  light  faoe  ficures.] 


III. 

Wood 
manu- 
fac- 
tures. 

r 

IV. 

1 

Leather 

and 
rubber 
floods. 

V. 

Chem- 
icals, 

oils, 

etc. 

VI. 

Paper 

and 

pulp. 

VII. 
Print- 

and 
paper 
gooda. 

vin. 

Tex- 
tiles. 

IX. 
Cloth* 

mi 

milli- 
nery, 
etc. 

X. 

Food 

and 

liquors. 

XI, 
Water, 

St 

tricity 

XII. 

Build- 
ing 

indus- 
try. 

XIII. 

Trans- 
porta- 
tion. 

In- 

dus- 

try 

not 

'St 

Total. 

1 
i 

1 

1 

1 
t 

18.917'  13.918 
I2.«17(  12.917 

............................................. 

I 

1 

1 

8,941.    9.948 
5.941     5,941 
1.788     1,791 

' 

1 

1 

1 

( 

1.788     1.789 
18'         66 

15>         51 
1            2 

4 

8 

3 

1 
1 

1 
1 

4 

3 

8 

5 

10 
ft 
1 

9 

5 

1 

3 

1 

I 



r 

1            1 

1             ; 

•    ■•••P*^s,«»aaa 

i 

4 
2 



• 

1 
996 

364 

16 

8 

7 

8 

3 

10 
5 

8 

5 

6 

2 

18 
10 

14 

11 

1 
1 

1 
1 

•  •••■•• 

188 
152 

» 

19 

11 
10 

6 

4 

11 
6 

8 

1 

18 

8 

10 
7 

81 

16 

1 

1 

1 
1 

•    •    •    a         •    • 

89,814  90.977 
20.814   20.935 

M 

13 

66 

81 

U 

118 
61 

86 

26 

494 

352 

19 
8 

1 

1 

8 

8,        887 

2          A77 



1 

1 

117 

60 

•  «  p  •  •  > 



86 

26 

8 

1 
498 

251 

1 

^ 

8 

:/;::  1" 

:::;:::  :::::::i 

2 
883 

84 

13 

66 

81 

18 
9 

8 

1 

18 
8 

1 

1 

8 

'   i 

2 

8 

8 

1 

I 
1 

1 

8 

4 

1 
1 

81 
9 

7 
3 

8 

. 

(      n 

1 

3          29 

1 

1 

1 

1 
1 

18 
5 

a 

1 

7 
3 

8 

1 

. 

8          90 

1 

8          11 

1 

1 

a88 

17 

1 

"■•■••* 

.    •    ■    p    a    ■    . 

• 

8 

8 

1 



1 
1 

1 

4 
3 

•  ••■■■ 

4 

.2 

8 



1 

,  , 

•  ••••• 

I 

1 

1 

1 

8 

1 

1 


7 

3 

r 

•••••■ 

1 

1 
1 

1 

1 

8 

1 

1 

7 
3 

1 

, 

1 
•         1 

1 

■   ■   •  *          - » 

1 

7 
6 

88 

88 

■ 

»1| 

135' 

1 

674 

288 

60 

24 

73 
38 

419 
245 

179 
97 

8,611 
2,376 

700 
343 

19 
11 

18 

7 

8.686 

3.940 

al.076 

457 

M38 

158 

n 

lOi 

106 

50 

18 

6 

36 

5 

lOB 

36 

111 

53 

144 

61 

9 

2 

68 

36 

18 

9 

18 
U 

8 

2 
8 

3 
4 

2 
7 
2 
87 
16 
9 
7 
8 
2 
1 
1 
1 

80 

20 
9 

4 
11 

4 

84 
10 
90 
54 
88 
56 

8 

2 

47 
35 
88 
22 

18 
6 

4 

t 

3 
10 

4 
84 

14 
88 
22 
16 

4 

88 
16 

4 
3 

7K 
895 
888 

132 
817 

44 
788 
258 
810 
386 
1.890 
5W 

80 

22 
476 
208 
817 

52 

87 
42 
19 
12 

806 
46 
88 
25 

180 
67 

100 
63 
10 
3 
64 
38 
88 
1            12 

8 

8 

3 

8i 

1 

1 

7 

808 

1 

115 

18 

7 

1 

1 

1 

2 

87 

27 

l.OBB 

M17 

78 
41 
S8 
35 
•    8 

10 
8 
8 

2 

6 

3 
3 

2 

10   cl,416 
10        706 
48  <a,919 

48        962 
2       elOl 

2 

21             AH 

84 

! ' 

8 

1 
1 

783 

468 

/SS4 

110 

18 

B 

2 



1 
1 

•  •  ■  •  •  • 

drawn.    •  Includes  5  in  II.  I  in  IV,  2  in  VII.  1  in  VIII   12  in  I'X,  and  1  in  XII  withdrawn. 


III.  4(t4        New  York  8tatb  Department  or  Labor 


Tftl^le  1II.-4>rdeni  aad  C*Bip1I«i 


(Nom.'--Ord«n  are  printed  in  kMtvy  face 


ORDERS. 
rWith  referenee  to  eeetion  of  Labor  Iaw  violated.] 


II.  SAinTAVfeoN  AND  Safbtt— Continued. 

4.  CleanlineM  and  lanitary  ocmvenieneee— Continued. 

Whitewash  or  paint  water  cloeets  (|  88) 

Provide  inside  water  closets  (|  88) 

Provide  separate  approaches  to  water  eloeets  (|  88) 

Keep  water  closets  unlocked  <|  88) 

Remove  obscene  writins  from  water  closets  (|  88) 

ProWde  drensint  room  (|  88) 

Provide  running  water  in  workrooms  (|  88) , 

Repair  sink  and  plumbins  in  workroomn  (|  88) 

dean  and  co^-er  tank  for  drinkins  water  (|  88) 

Heat  workroom  (|  62) 


5.  Dangeroufi  macliinery. 


Encase  or  box  belting  (|  81 ) 

Countersink  protrudinc  set  ncrews  (§81) 

Guard  ahaftinx  (I  81) 

Guard«earinc(|81) 

Guard  pulleys  an<l  fly-wbeels  (f  81) 

Provide  belt  shifters  and  loose  pulleys  (|  81 ). . . 

Provide  ipiards  for  vats,  pans.  etc.  (§81) 

Provide  icuards  for  saws  and  planers  (§81) 

Provide  guards  for  other  machinery  (|  81) 

Provide  exhaust  fans  (|  81) 

Provide  steam  or  water  gauge  for  boiler  (|  91 ) . 

Provide  steam  gauge  for  engine  room  (f  91).  ■ . 

Have  boiler  inspected  (I  91) 


File  certificate  of  boiler  inspection  (f  91 ) 

Provide  signal  to  engine  room  (I  81 ) 

Arrange  machinery  so  as  to  stop  vibration  therefrom  (|  81 ). 


6.  Elevators,  hoist  ways,  etc.  (|  79). 


1' 


in 

1041 


8 

1 
B6 

9 

1 


24l 


1     IS' 
1       9 


Si 
1 


21 


1 
1 


S 

1 
8 

5 
» 
6 
8 
2 
1 
1 


1. 


034 


11 

108 

8 

81 

66 

466 

4S 

S4A 

^ 

16 

11 

44 

33 

16 

86 

12 

20 

1 

14 

•  • 

7 

107 

70 

76 

53 

194 

07 

4 

4 

8 

7 

834 

106 


140 
103 


19 

13 

4 

8 


Provide  automatic  or  other  doors  or  gates  for  elevators \ 

Attach  automatic  trap  doors  to  elevators -j 

Provide  guard  rails  at  elevator  or  hoistway  openings i  -j 

Repair  automatic  or  other  doors  of  elevator -j 

Lock  elevator  doors  so  that  they  can  be  opened  only  from  elevator < 

a  Includes  1  in  VIII  withdrawn,    h  Includes  1  in  IX  withdrawn,   c  Includes  3  inlll  with 
XI  withdrawn.    /Includes  1  In  X  withdrawn. 


6| 

-80 

50 

18 

11 

18 

3 

8 
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iA.)  Hew  Yorl^  S.t^te.. 


and  complianoeB  in  licht  faee  figures.] 

lU. 

Wood 
manu- 

tUTM. 

nr. 

Leafchor 

and 
rubber 
«oodi. 

V. 

Chem- 
ioak, 
oils, 
etc. 

VI. 

Paper 

and 

pulp. 

VII, 
Print- 
ana 
paper 
Koods. 

VIII. 
tiles! 

IX. 
Cloth- 

miUi- 

nery, 

etc. 

X. 

Food 

and 

liquors. 

XI. 

Water. 

eleo- 
trioity 

XII. 

Bmld- 
ing 

indus- 
try. 

XIII. 

Trans- 
porta- 
tion. 

In- 
dus- 
try 
not 
speei- 
fied. 

Total. 

B 

3 

80 
8 
8 
6 

3 

8 

1 

80 
18 

4 
1 

168 

76 

1 

18 
7 

1^ 
10 

1 

I 

1 

• 

858 
134 

4 

1 

16 
16 

•••■•• 

8 

2 

88 

1 

15 

1 

4 

6 

4 
6 
1 
86 
11 
6 
3 

8 

10 
8 

11 
7 

18 
5 
1 
1 

80 

87 
886 
186 
801 

8 

2 
80 
12 
18 

4 

10 
5 

8 

3 

118 

3 

.  .     . 

65 

1 

1 

1 

6 

2 

1 

894 

1 

173 

16 
9 

1 
1 

8 

1 

i 

1 

T 

818 
129 

8 

46 

1 

• 

24 

3 

■ 

, 

2 

•  •         .  •  • 



1 

•  •■•••• 

■  •.•••••• 

1 

1 



i.m 

828 

888 

219 

187 
111 

806 
180 

476 
855 

880 
108 

684 

605 

940 
683 

186 

05 

40 
58 

18 
,    .9 

106 
106 

6.888 
4.304 

148 
100 
315 
221 
25 

86 

21 
88 

78 
86 

29 
6 

5 

17 

15 

8 

5 

18 
15 
07 
43 

1 

is 

18 
8 

9 

66 

45 
68 

49 
8 

2 
9 

7 
18 

7 

86 

26 
880 

220 
9 

6 

81 
29 

19 

16 

108 

96 

87 

29 

88 

18 

8 

8 

88 

23 
168 

112 
886 

159 

10 
9 
81 
15 
11 
9 

106 
81 

219 
88 
16 
84 
22 
88 
33 
7 
5 

41 
29 
7 
5 
8 
2 
1 
1 
11 
7 
1 
1 

8 

2 

•     16 

10 

I 

1 
1 
1 

6 

« 


15 

.... 

0680 
454 

1.807 

1,445 

6884 

20 



293 

11 

1 

164 
121 

88 

43 

39 

i 

■  n 

'i 

850 

198 

83 

26 

54 

:::::::':::::::i:::::: 

26i 

4 

4 

29 

8i 

4 
( 

1 
1 
8 
4 
4 
3 

16 
9 
9 

4 

88 

14 

6 

. 

i 

1 

88 

6 

16 

5 

48 

27 

is 

8 
1 

1 

8 

1 

c866 

134 



229 

68 
41 
81 

8 

2 



.•■••■ 


868 

208 
d846 

17 

2'             1 

3,            6 

2l             4 

.     11             » 
1                2 

125 

10 

8 

36 

8 

1 

! 

2 

t 

:::::::  ::::::: 

...... 

20 

18 

9 

71 
89 

32 

8 

i 

20 

■  i 

•  t 

8 

1 
22 
19 

48 

8 

31 

281 
202 

84 

10 

68 

53 

178 
152 

877 

278 

1 

61 
38 

18 

7 

I 

85 

el.849 

1.041 

86 

1 

1 

, 

85 

.  1 

1 

1 

1 



1 

1 

27 

18 

'***■*** 

1 

9 
8 

77 
57 

78{ 
431 

^1 
16! 

84 

59 

87 
24 

888 

193 

70 
55 

10 

■     i 

8 

1 

8 

1 

1 

1 
1 

846 
587 

5 

1 

s: 

2 
4 
2 

40' 
24 
4 
2 
8 
() 

8 

2 
1 
1 
83 
14 
1 
1 

8 

! 

18 
9 

1 
1 

16 

12 

S 

3 

88 

22 

5 

4 

18 
10 

6 

3 

80 
14 

88 

1 
1 

-      1 





107 
72 
86 

5 

1             II 

18 

40< 

34 

4 

3 

8 

186 

101 

18 

9 

66 

48 

85 
8 

3 

9 

1          -jl 
v.'.'.'.'.'.,.    ,    7\V.'.'.'.'.. 

1            1            1 

r 

1 

466 

324 

36 
118 

2' 

46              ll 

80 

d'awn.    dinoludes  8  in  -If-  withdrawn.    «  Includos  3  in  II.  3  in  III,  1  in  IX.  I  in  X,  and  2  in 


30 


III.  460        New  York  State  Department  of  Labor 


TAble  in.-4>rdeM  «««  CMRplla 


[NoTB.— Olden  »r»print«d  in  hmvy  faoe 


I. 

II. 

Stone 

ORDERB. 

and 

MeUle. 

[Wiih  refefvnee  to  section  of  Labor  Law  violated.] 

day 
prod> 

maeh- 

inery. 

usts. 

ete. 

II.  SANirATioN  AND  Safbtt— Continued. 

6.  Elevators,  hoistways,  ete.— Continued. 

Provide  new  ropes  or  cables 

Provide  salety  attaohments  for  elevator  dodrs 

Provide  siKual  to  eall  elevator 

Repair  devator  or  elevator  machinery 


7.  Protection  from  fire . 


Erect  fire  escapes  with  balconies  on  each  floor  (|  82). 

Provide  shutten  to  fire  escape  (|  82) 

Peintfifeeecape(|82) 

Provide  laddcra  or  stairways  to  roof  (I  82) 

Provide  iron  ladder  from  oellar  to  sidewalk  (|  <I2>. . . 
liooiove  ubetmetion  from  exits  or  fire  eeeape  (|  82). . 

Keep  door  unlocked  during  woriunc  hours  (|  80) 

Provide  rubber  trsads  on  stairs  (|  80) 

Provide  hand  rails  on  stairways  (|  80) 

Provide  screens  for  stairway  (|  80) 

Coostmot  doors  to  open  outwardly  (I  80) 


Connect  baloonies  by  includinc  stairways  and   provide  drop  ladders  to 
Itround  (|  80) 


Make  doors  to  elexTbtors  or  stwrways  fire  proof  (|  62). 
8.  Unsafe  buildings 


Make  repairs  or  improvemeDts  in  factory  buildings  outside  Nev    York 

aty(T«)) 


Comply  with  municipal  ordinance  (|  62). 
Totalll 


1 

1 

» 

20 


]•■•■ 

w  •  *  «  « 
1  •  •  •  ■ 
f    •  «  «  ■ 


\ 


180 


III.  Childrrx. 
Pischargs  children  under  14  years  of  age  (|  70) 

Discharge  illiterate  children  under  16  (|  73) 

Discharge  children  under  16  without  certificate  (|  70) i  -J 

File  certificate  of  chtMren  under  16  (||  70-78) |  { 

Ceaee  employing  children  under  16  on  dangerous  machinery  (|  81) 'A  '" 

>    f    •  •  • 


employing  children  under  15  on  elevators  (|  70) 
Total  III 


ii 


e 

6 


8 

1 

a 

2 
8 

2 

e 

4 


84 

15 
8 
2 
5 

4 

81 
18 


21 
8 
3 
8 
3 
118 
152 
9 
4 
1 
1 

88 
10 


40 
26 


4 

8 

88 
23 


8,880 
1,575 


8 

3 

10 
15 

a 

1 


10 


a  iBcluiJes  1  in  industry  group  I,  2  in  II.  1  in  HI,  8  in  IV,  1  in  V.  4  in  VII,  1  ifi 
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(A>  Hew  T^rlc  State. 


and  oomplianoeB  in  lisht  faoo  ficuns.] 

HI. 

Wood 

manu- 

fac- 

turea. 

IV. 

Leather 

and 
mbb«r 
gooda. 

V. 

Chtm- 

ieala, 

oik. 

etc. 

Pape. 
and 

pulp. 

t 

! 

1        1 

VII. 
Print- 

and 
paper 
goods. 

VIII. 

Tex. 
lake. 

IX. 

aoth- 

ete. 

X. 

Fbod 

and 

liquon. 

XI. 
Wat«r. 

St 

trieity 

XII. 
BvUd- 

try. 

XUI> 

Trans- 
porta- 

In- 
dus- 
try 
not 

IS- 

Total. 

i 

6 

1 

a 

1 

a 

1 

4 

4 

a 

2 

1 
1 

...... 

i 

1 

8 

1 

108 
76 

11 

6 

7 
6 

f 

88 

3 

13 

8 

17 

2 

•  t       . . 

•'•••• 

15 

6 



5 

4 

e 

5 

• 

' 4 

17 
2 

47 

2 

3 

24 

m 

208 

888 

181 

80         61 

48j         38 

904 

180 

770 
4M 

001 
472 

14 

11 

90 
11 

0 

0 

fl 
81 

9,0M 

1,868 

17 
10 

n 

21 

7 

6 
3 

46 

19 
4 
4 

U 
« 

10 

12 

81 

11 

M6 

61 

7 

4 

r 

18 

1 
1 

a 

1 

8 

8 

s 

2 

162 

14 

11 

1 

8 

1 

4 
4 

80 

j 

12 

18 

88 

13 

8 

3 

a 

188 

57 

10 

52 

7 

0 

941 

150 

10 

1 

8 

3 

76 

80 

8 

s 

«•••••• 

1 

1 

141 

7 

8S 

9 

18 

10 

S 

80 

28 
11 

i 

1 
'      1 

1 

8 

6 
1 
1 

8 

7 

60 

41 

17 

12 

7 

6 

00 

02 

0 

4 

1 

1 

80 
13 

10 
10 
0 
4 
S 
2 

4i 
36 
8 
3 
8 
2 
11 
5 

10 

10 

6 

5 

fl 

18 

600 

401 

0 

4 

8 

2 

17 

17 

8 

3 

846 

212 
U8i 

3 

88 

6 

61 

4 

44 

886 

1(13 
8 

88 

1 

2 

1 
1 

10 
6 

88 
28 

M 

11 

It 

8 

1 

1 

1,001 

1.126 

44 

2 

•'••*•• 

21 

0 

7 

10 

14 

.     8 

16 
8 

109 

4 

94 

8 

8 

18 

12 

88 

13 

10 

4 

8 

4 

80 

23 

11 
0 

180 
88 

100 
51 

8 
3 

1 

8 

8 

446 

?4S 

8 

1 

1 

I 

10 

22 

"ii 

9 

8 

7 
100 

81 

6 

3 

m 

86 

3 

17 

14 

9 

88 
13 

*s 

8 

4 

8 
3 

1 

8 
3 

4» 

226 

1.881 
1.840 

1,888 

727 

800 

216 

800 

230 

1.480 
•S7 

600 

480 

8.0« 

8,614 

1,618 

177 

lail 

80 

40 

88 

81 

aM 

2M 

10.007 
11.406 

8 

I 
1 

178 
173 

01 
02 

170 

'  *  * ' 

175 

1 

,    1 

1 
I 
7 

4 

1 

1 

06 

1 

96 

t^aoi 

2.aoi 

9.900 

2.206 
100 

8 

.8 
5 

1 
1 

18 

11 

1 
1 

48 
10 

7 

1 



2 

58 

B 

18 
13 

21 

5 

20 

• . .  • . . 

8 

8 

5 

1 
1 

14 

12 

10 
7 

68 

11 

6 

2 

9,«0 

8,470 

9,007 
2,560 

8 

,,,,,,. 

1 

VIII.  7  in  IX,  and  2  In  X  withdrawn,    b  Ineludee  1  in  IV  and  1  in  IX  withdrawn. 


ni.4B8     '  JIbw  Yobk  State  t>EPABTiiiENi?  of  hAhoU 


Table  lit.— Orders  and  CMapli 


[NoTB. — Orders  are  printed  in  heavy  face 


ORDERS. 
CWith  reference  to  section  of  Labor  Law  violated.] 


I. 

n. 

Stone 

*  and 

Metals. 

day 
prod- 

mach- 
inery. 

ucts. 

eto. 

%      ■   •   •    • 


IV.    WOICBN  AND  Mt1>rOR8. 

CoaHe  emplojong  males  under  18  years  and  women  more  than  60  hours  i)er 

week  (f  77) 

Cease  emplojrinc  males  under  18  and  women  at  night  (between  9  p.  m.  and  6  ) 

a.  m.)  (I  77) I 

Cease  emplosring  males  under  18  and  women  at  polishing  or  buffing  (|  02) \"" 

Cease  employinc  mah^undmTiSBndtmaSm^        21  to  elean'in'sehinsffy  wlilU 
in  moftion  (§81) 

Provide  seata  for  female  employees  (f  17). .... 

Permit  use  of  seats  to  female  empleyese  (1 17) 


Total  IV. 


v.  Ladndubb  (Speeial  Law— 1 02). 
Cease  using  workrooms  for  sleeping  or  living  purposes 

Keep  workrooms  In  elean  eondition, 


Total  V. 


YI.  WoncsBonnrTn: 
Frame  and  post  license  (1 100) 

Keep  and  file  register  of  outside  help  (1 101) 

Diseharge  pvsons  not  members  of  fkmiUes  (|  100) 
Cease  using  shop  for  living  purposes  (1 100) 

Oril  door  between  shop  and  Uving rooms  (|  100).. 

Provide  shelving  for  goods  (f  100) 


(Speeial  Law— Art.  VII  of  the  I^bor  Law). 


Total  VI. 


Vir.  BAKBH»i(SpeoUI  Law— Art.  VIII  of  the  Labor  Law). 
For  list  of  orders,  see  table  20  in  the  text,  page  41 . 


S 

3 


J    •••••'» 


VI 11.  Minks  and  Qoarrics  (Art.  IX  of  the  Labor  I  aw) 
For  list  of  orders,  see  table  22  in  the  text,  page  43. 

IX.  Waobs. 
Pay  wages  m  cash  (|  0) 

Pay  wages  weekly  (|  10) 


I 


Total  IX. 
Grand  Total... 


f    >  ■  •  • 


8 

3 


a 

2 


8 

3 


17 
17 


1 
1 

r 

5 


8 

a.4n 

i.dss 


a  Includes  two  orders  withdfswa. 
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(A)  New  York  State. 


and  oompliaaoes  in  H^t  faoe  figures.) 


III. 

Wood 

manur 

fac- 

tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 
icals. 

oils. 

eto. 

VI. 

Paper 

and 

pulp. 

VII. 
Int- 
end 
paper 
soods. 

VIII. 

Tex- 
tiles. 

IX. 
Ck>th- 

inSi 
or- 
nery, 

eto. 

X. 

Food 

and 

liquors. 

XI. 

Water, 

Sech- 
trioity 

XII. 

Build- 

indus- 
try 

XIII. 

Trans- 
porta- 
tion. 

In- 
dus- 
try 
not 
fipeci- 
fied. 

Total. 

8 

3 

4 

4 
9 

1 

7 
6 

1 
1 

6 

6 

81 

80 

10 

8 

1 

88 

10 

18 

10 

8 

100 

74 

80 

28 

8 



98 

25 

6 

5 

6 

. 

5 

1 

1 

1 

"**■■* 

1 

1 

1 

9 

2 

1 
1 

1 
1 

8 

5 

1 

1 





8 

• 

8 

6 

5 

10 

8 

\ 

89 
44 

a884 
267 
199 

60 

88 

171 

8 

80 

1 

138 

a864 

267 

199 

60 

1.068 
827 

1.068 

827 

6 

8 

4 
2 

874 
201 

66 

48 

96 

26 

996 

296 

474 

280 



896 

i 

290 

1 

1 

87 
23 

4 
3 

7 

A 

46 

■ 

80 

•      •  •  •  * 

7 

7 

81 
12 

4 

1 

99 

1 

10 

1 

6 

8 

4 
2 

488 

286 

78 
51 

887 
837 

958 

629 

^^^__^ 

"^ 

SBKSK 

4.088 
2,089 

16 
16 

4.104 

2.045 

^mmamaBm, 

^^^^ 

s=Ba^ 

BS^BBS 

^SSB^ 

' 

^BSB^ 

^s:^^ 

89 

«  •  •  > 

19 

^^^B^^^B 

1 

1 

4 

1 

1 

4 
1 

8 

1 

8 

2 

16 
6 

94 

15 

1 
1 

/i66 

8 

37 

4 

1 
1 

ns 

220 

4 
1 

1.478 
965 

8 

1 

8 

2 

9.681 
4.458 

16 
6 

94 

15 

1 

1 

67 

8 

38 

1.906 
1,287 

1.881 
758 

888 

349 

888 

451 

6.778 
8.752 

f08 
137 

91 
51 

88 

21 

98.870 
23.870 

M9,677 
38,081 

Includes  109  withdraivn. 


IT  I.  470        New  York  State  ])bpaetmbnt  of  LABOit 


TABLB:     III  B.-*-ORDBRS     TO     NBlir    YORK    CITY    FACTORIES     ISSUBII 

[NoTB. — Orden  ate  printed  in  heavy  faee 


ORDERS. 
[With  referenoe  to  section  of  Labor  Law  violated.] 


II. 

Metftis, 

maoh- 

inery, 

eie. 


I.  Administration. 


I    •  •  ■  • 
f    •  ■  "  • 


Poet  law  (1 105) 

Font  schedule  of  hours  (S  77) 

Poet  permit  changins  period  for  noonday  meal  ( §  89) 

Keep  register  of  children  employed  (176) 1  ]       ! 

Report  intention  of  operating  mill  overtime  (f  78) 

Report  cessation  of  overtime  ( |  78) 

Keep  record  of  overtime  (|  78) 

Report  accidents  (|  87) 

Total  I 


II.  Sanitation  and  Safctt. 


1.  Lighting. 


Properly  light  workrooms  (|  81) 

Properly  li|^t  halls,  stairs,  or  water-^losots  (|  81). 


{■■■ 

f    •  •  •  ■ 


\ 


2.  Ventilation  and  over-crowding '  ■{ 

f    •  •  •  • 

IE 


Provide  250  cubic  feet  of  air-space  for  each  employee  between  6  a.  m.  and 
6p.  m.  (S  85) 

Provide  400  cubic  feet  of  air-space  for  each  employee  between  6  p.  m.  and 
6  a.  m.  (§85) 


Provide  proper  and  sufBeient  means  of  ventilation  (S  86). 
3.  Time  allowed  for  meals 


i 

Allow  60  minutes  for  noonday  meal  (|  89) \ 

Allow  20  minutes  for  lunch  at  6  p.  m.  (f  89) 


]:::: 

1    •  ■  «  • 


4.  Cleanliness  and  sanitary  conveniences. 


\ 


S7 
24 


3       < 

I    >  »  «  • 
I    •  •  •  • 


%     •  •  •  • 

i ' 

■    •  •  •  • 


1 
1 


a 

1 
a 

1 


12 
11 


16 
13 


87 
16 


27 
16 


6 

3 


6 

3 


173 


Walls  or  ceilings  onlered  limewashed  (I  84) 

Walls  or  ceilings  ordered  painted  (|  84) 

Walls  or  ceilings  ordered  repaired  ( I  84) 

Clean  workroom,  hal?,  stairs  or  yard  (H  62,  100) 

Provide  additional  water  closets  or  separate  wat«r  closets  for  sexes  (I  88) . 

Clean,  disinfect  or  flush  water  closets  (|  88) 

Screen  water  closetf  (S  88) 

Repair  water  closets  (|  88) 

Ventilate  water  closets  (|  88) 

Whitewash  or  paint  water  closets  <|  88) 

Provide  inside  water  closets  (|  88) 

Provide  separate  approaches  to  water  closets  (|  88) 

Keep  water  closets  unlocked  (|  88) 

aineladee  1  in  group  IX  withdrawn.     Mneludes  2  in  II,  1  in  IV,  1  in  VII.  1  in  VIII,  1  in 


21 

30 

5 

9 

5 

38 

11 

43 

14 

78 

49 

6 

3 

38 

24 

18 

9 

38 

19 
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FROM   BUREAU   HBAOaVARTERS,  IVTTH   IVUMBER   OF  COMPLIANCBS. 

and 'compliances  inflight  face  figures.] 


III. 

Wood 
manu- 
fac- 
tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 
icals. 

oils, 

etc. 

VI. 

Paper 
and 
pulp. 

VII. 

Print- 
ing and 
paper 
goods. 

VIII. 

Tex- 
tiles. 

IX. 
Cloth- 
milli- 
nery, 

etc. 

X. 

Food 

and 

liquors. 

XI. 

Water, 

elec- 
tricity 

xir. 

BuUd- 

md  US- 
try. 

XIII. 

Trans- 
porta- 
tion, 

etc. 

Total. 

1 
1 

« 

n 

1 
1 

1 

..•■•.*•••  ..,,.--.|.--   ---- 

1< 

1 

1 

2 

1 1 

1 

' 

8 

'              1 

1 

1 

1 

2 

o 

a* 

8 

2 

6 

4 
1 

18 

1 

10 

1 

1 

\ 

1 



1 . 

1 
2 

1 

8 

4 
3 

2 

1 





61 
2 

4 

1 

\ 

88 

20 

4 

• 

1 

2 

1 

... 

8 

4i 

8 

11 
5 

6 
2 

1 

67 

1 



81 

81 
11 

M 

30 

11 
8 

2 

116 
59 

86 

26 

488 

242 

18 
8 

i 

7 



1 

8 

857 
408 

1 

1 

1 

116 

58 

"■'86 
26 

2 

1 
481 
241 

1 

■   ■■■"■ 

6 

1 1 

2 

n 

11 

88 

80 

11 

8 

2 

i7 

8 

1 

■  1 



S 

868 

401 

-.     ■ 

1 

1 

8 

1 
1 

8 

3 

1 

1 

18 
7 

18 

5 
2 

1 
4 
1 

2 
1 

6!          2 

1 

88 

2 



17 

■     •«»■••••• 



1 

1 

1 
1 

1 
1 

8 

'             1 

.     1     .  .  .1 

17 

, . 

' 

8 

•             '    •  •      •  •      • 

i 

1                        1 

8 



1 

I 

8 

1 
1 

........ 

2 

2 

2 

I             1 

2 

1 

20 

1 

8 

1     

1 

8 

1 

'  1 

t 
\ 

1 

1 

2 
1 

! 

8 

1 

1 

j 

' 

1 

1 

16 
4 

172 
77 

618 

249 

44 

20 

41 

16 

866 

20j 

162 
77 

'      6.264 
2.157 

498           7 

206            2 

7 
0 

7,660 
3,220 

28 

8 

97 
42 
18 

4 
86 

4 
104 
35 
88 
41 
187 
54 

8 

1 
61 
33 
14 

9 
16 

4 

5 



^ ,  ^ 

4 

10 
2 

0 

8 

2 
8 

3 
2 

1 
6 

1 
7 
2 
7 
5 
3 
2 

1 

i 

44 

19 
8 
4 

10 
3 
24 
10 
67 

74^ 

49 

8 

2 

41 
31 
88 
21 
i           19 
1            12 

13 
6 

4 
3 

8 

a 

4 
89 

11 
99 

19 

16 

4 

16 
10 
2 
2 
8 
1 

672 
268 
296 

100 
208 

33 
713 
233 
728 
332 
1      1.282 
560 

44 

18 

t         446 

243 

202 

49 
160 

73 

36 

21 
11 
8 
190 
33 
24 
16 

1 

2 

972 
390 

2 

1 

t 

li 

a868 
128 

6 

1 

462 

1 

82 



IB 

4 

1           1 

'  ■  •  ■  •      ■  • 

:      1 
1 

1 
I 
1 
1 
8 
2 
1 

984 

317 

40 
15 
31 

1 

68 

24 
64 
36 

4 
2 

» 

27 

14 

ii 

9 

1 

1           2 

1 

!           1 

1           4 
1 

\ 

61,064 
488 

61,786 
795 
ittO 

•                J  » 

32 

1ft 
12 

8 

2 

1 

8 

I 
1 

1 

1 

i 

1 

672 
803 
808 

104 

6 

3 

"•"■•""• 

8 

1 

1 

1 

289 
122 

•  •««■••• 

1 

6 

3 

1 

1 
1 

18 

7 

1       ,  ,  .       , 

8 

2 

88 

I 

16 

:::::::i::::::: 

1 

IX,  and  1  in  XII  withdrawn,     elndudes  1  in  X  withdrawn,      dlncludes  1  in  VTI  withdrawn* 


III.  472        New  York  Statb  Dbpabthbnt  or  Labob 


Tftl^le  111.— Orders  iind  CToaiplliuiees— Comtlmved. 


[NoTB. — Orden  aiy  printed  in  heavy  face 


ORDERS. 
[With  reference  to  eeetion  of  Labor  Law  violated.  | 


I. 
Btooa 


day 

prod- 
ucta. 


II. 

Metala, 
mach- 
inery, 
eto. 


II.  Sanitation  and  Savbtt— Continued. 

Cleanlinees  and  sanitary  oonvenienoet— Continued. 
Remove  obecene  writing  from  water  closet-a  (|  88) 

Provide  dressing  room  (S  88) 

Provide  running  water  in  workrooms  (|  88) 

Repair  sink  and  plumbing  in  workrooms  (I  88) 

Clean  and  oover  tank  for  drinking  water  (I  88) 

Heat  workrooms  (I  62) 


5.  Dangerous  machinery. 


Encase  or  box  belting  (|  81) 

Counternnk  protracting  set  screws  (1 61) 

Guard  shafting  (§81) 

Quard  gearing  (|  81) 

Guard  pulleys  and  fly  wheels  (I  81) 

Pronde  belt  shifteni  and  loose  pulleys  (I  81). 

Provide  guards  for  vats,  pans,  etc.  (I  81) 

Provide  guards  for  saws  and  planers  (|  81). . 

Provide  guards  for  other  machinery  (I  81) . . 

Provide  exhaust  fans  (S  81) 


Provide  steam  or  water  gauge  for  boiler  (|  01) 

Provide  steam  gauge  for  ensine  room  (I  91) 

Have  boiler  inspected  (f  91 ) 

File  certificate  of  boiler  inspection  (S  91) 

Provide  signal  to  engine  room  (I  81).. 

Arrange  machinery  so  as  to  stop  vibration  therefrom  (i  81). 


ft.  Elevators,  hoistways,  etc.  (I  79). 


Provide  automatic  or  other  doors  or  gates  for  elevators 

Attach  automatic  trap  doors  to  elevators 

Pro\'ide  guard  rails  at  elevator  or  hoiatway  openings 

Repair  automatic  or  other  doors  of  elevators 

Lock  elevator  doors  so  that  they  ean  be  opened  only  from  elevator. 

Provide  new  ropes  or  cables 

Provide  safety  attachments  for  elevator  doors 

Provide  signal  to  call  elevator 

Repair  elevator  or  elevator  machinery. 


. .... 

•  ■  •  • 


1   n 


1 
1 

18 

13 

1 

1 


f    •  ■  •  • 


\...' 


a 

1 

4 
Z 

JO 
5 
8 

2 
1 
1 


487 
893 


36 


155 

7 

8 

17 

12 

18 

15 

6 

1 


13 
88 

20 

106 

48 


79 
40 


18 

8 
1 
1 


46 

88 

11 

8 

11 

elnoludea  1  In 
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(B)  New  York  City 


and  oomplianoes  in  light  faoe  figures.] 


in. 

Wood 

manu- 

fae> 

tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 

iefOs. 

oils, 

etc. 

VI. 

Papar 

and 

pnlp. 

VII. 

Print- 
ing and 
paper 
goods. 

VIII. 

Tex- 
tiles. 

IX. 
Qoth- 

mmi- 
nery, 
etc. 

X. 

Food 

and 

liquors 

XI. 
Wattf. 

SS- 

trioity 

XII. 

Build- 
ing 

Indus- 

try. 

1 

XIII. 

Trans- 
porta- 
tion, 

etc. 

Total. 

4 

9 

4 
9 
1 
» 
11 
9 
8 

9 

18 
14 

8 

19 

79 

34 

817 

128 

107 

82 

16 

7 

1 

109 

z 

50 

1 

1 

1 

1 

i 

17 
9 

11 
8 

1 

870 

1 

156 

19 

8 

1 
1 

1 

1 

1 

908 

122 

8 

44 

1 

23 

9 

. 

2 

1 

1 

90S 

120 

07 

68 

66 

50 

10 
4 

964 

106 

91 

73 

848 

231 

148 
99 

8 

5 

18 

7 

1 

1 

1.760 
1,108 

14 

18 

3 
44 

35 
18 
U 
9 
5 
8 
8 
9 
1 

19 

9 

40 

20 

1 

9 

4 

4 

17 

12 

177 

137 

9 

6 

8 

8 

97 

25 

4 

4 

49 

41 
94 

19 

10 

8 

1 

1 

18 

12 

78 

48 

107 

140 

6 

5 

19 

10 

8 

6 

91 
16 
88 

02 

4 
4 

? 

8 
7 

1 

139 

10 

93 

96 

64 

9 

1 
1 

7 
4 

880 

593 
968 

4 

188 

4 
4 
9 
2 

i 

98 

44 

9 

9 

3 

101 

7 

88 

9 

21 

2 

10 

89 

1 
1 
8 
1 
0 
3 

1 
1 
3 

2 
4 

8 

10 

1 

0 

2 

•  ■•••■• 

1 
1 



6 
2 

1 

1 

i 

1 

84 

18 

31 

17 
12 
90 

8 

80 
12 

4 

94 

10 
9 

187 

64 

el41 

8 

62 

••»■«•• 

'•'"**'■ 

•  • .  • .  • . 

1 

1 

47 
33 

46 

28 

16 
10 

4 

3 

67 
43 

19 
10 

868 

177 

96 

18 

9 

1 

9 

8 

8 

697 

388 

8 
3 

9 

2 

1 
1 

18 
9 

1 
1 

89 
17 

1 

1 

194 

91 

19 

9 
68 
45 
11 

6 

4 

3 

1 

1 

•  ••«■■• 

1 

79 
46 

1 

8 

1 

8 

89 

21 
1 

97 
16 

19 

0 

4 

3 

89 

16 

8 

2 
19 
9 
1 
1 
4 
4 
9 
2 

10 
5 
1 

9 

3 

i 

1 
1 

18 
14 

1 
1 

1 

i 



8 
7 

1 
1 

i 

881 

1 

17 

9 

8 

6 
9 

1 
2 

1 

107 

2 



.     . . 

To 

4 

1 

94 

3 

12 

9 

7 

• 

17 

2 

6 

15 

.  _  -  _ 



8 

3 

9 

9 

2 

17 
2 

1 

99 
4 

II  withdrawn. 


III.  474        New  York  Btate  Departm^snt  ov  Labor 


Table  III.— Orders  aad  CompliAneea— Contflatted. 

[NoTK. — Orders  are  printed  in  heavy  face 


ORDERS. 
[With  reference  to  section  of  Labor  Law  violated.] 


II.  Sanitation  and  Safktt— Continued. 
7,  Protection  fn»m  fire 


Erect  fire  escapes  with  balconies  on  each  floor  (^  82). 
Provide  shutters  to  fire  escapes  (|  82) 


Paint  fire  escapes  (§82) '  j  " ' " ' 

Provitie  ladders  or  stairways  to  roofs  (f  82) I  ]       jl 

Provide  iron  ladder  from  cellar  to  sidewalk  (|  62) 

Remove  obstructions  from  exits  or  fire  escapes  ^f  82) ^       j 

Keep  doors  unlocked  during  workinn  hour?  (§  80) ]  *  * " 

Provide  rubber  treads  on  stairs  (|  80) '  ] 

Provide  handrails  on  stairways  (|  80) -I       ^ 

Provide  screenH  for  stairways  (|  80) i 

•    •  •  •  > 

Construct*doors  to  o|>en  outwardly  (I  80) I    *  ! 

Connect  balconies  by  inclined  stairway*  and  provide  drop  ladders  to  ground,  i  — 
(§82) I  .... 

Make  doors  to  elevators  or  stairways  fireproof  f|  62^ ,  •( 


I.  Unsafe  buildinffs -j      Jl 


Make  repairs  or  improvements  in  factory  buildings,  oui«ide  of  New  York 
City  (I  90). 


Comply  with  municipal  ordinance  (|  62) j       J 


W* 


Total  IL 


j   118 
1     76 


in.  Chilhren. 
Discharge  children  undel*  1 4  ( f  70) -j 

Discharge  illiterate  children  under  16  (|  73) '\ 

Discharge  children  under  16  without  oertificate'(i  70) 

Pile  certificate  of  children  under  16  (fif  70-73) ;  | 


1 
1 


Cease  employing  children  under  16  upon  dangerous  machinery  ({  81  j , 
Cease  employing  children  under  ITi  on  elevator  ( f  70) 


ij 


Total  TIT. 


I* 


5: 


IV.    W^OMEN   AND  MtNORS. 

Cease  employing  males  under  18  and  women  more'than  60  hours  per  week  ({  77)  •   \ 

Cease  employing  males  under  18  and  women  at  night  (between  0  p.  m.  and  6  a.  m. 

(I  77) 


Cease  employing  males  under  18  and  women  at  polishing  or  buffing  (|  92) 

Cease  employing  minors  under  18  to  take  care  of  or  operate  an  elevator  running 
at  a  speed  of  more  than  200  feet  a  minute  (f  79) 


]     i! 


•| 


S4 

21 
1 
1 
1 
1 
40 
29 
4 
3 


86 
8 


21 


21 


1.804 
640 


19 

15 

1 


15 


18 
12 


a  Includes  1  in  I.  2  in  II.  2  in  IV.  1  in  V,  4  in  VII.  1  in  VIII. 
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<B>  New  Torlc  Oltr. 


and  compliancee  in  light  face  figurefl.] 


III. 

Wood 
manu- 
fac- 
tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 
icals, 
oil^, 
etc. 

VI. 

Paper 

and 

pulp. 

VII. 

Print- 
ing and 
paper 
goods. 

VIII. 

Tex- 
tiles. 

IX. 
Cloth- 
ing, 
milli- 
nery, 
etc. 

X. 

Food 

and 

liquors. 

XI. 

Water. 

gM. 

elec- 
tricity 

1 
XII. 

Build- 
ing 

indus- 
try 

XIII. 

Trans- 
porta- 
tion. 

Total. 

78 
49 

140 
69 

1 

42'           11 

27|             8 

196 
119 

66 

33 

666          887 

329          168 

1 

11 
5 

6 

5 

1.668 
912 

18 

7 

29|            5,            4            82        12 
10 ■             3            12          4 

149,           86 
54'           11 

' 

8 

8 

2 

0306 
116 

4' 7,             1 

14 

1 

1 

4' 

4              1 

11 

1 

1 

8 

11 



8 

1 

4 

90 

1 

1 1             6 

12 

8 

16 
9 

4j 

9 

8 

46 

97 

2 

4 

5'         2 

19             4 

52 

I 

8 
114 

55 
88 

3 

is 

5 
8 

88 

17 
9 

4 

1 
1 

48 
21 

8             6 

i::::::" 

Ml         8 

35          2 

m:     6 

10<         4 
8          1 

2           1 
48,        28 
30'        16 
6.          1 
4           1 
1           1 
1           1 

15 
9 
8 

8 

2 

1 
1 

887 

164 

6184 

3 

51!             2 
8            16 

3            13 
168          203 
lO-i          118 

16,            8 
l'              4 

76 

8 

87 

3 

1 

24 

9i 

24 
3 

11              8 
9              1 
11 

1 

6 
3 

677 

357 

88 

2 

15 

1 

i 

1 

8 

2 
68 

7 

5 

7 

9 
7 

9 
5 

35i         7 

1           10,         2 

...,, 1 

10 

9 

2 

168 

3 

35l             5 

77 

8 

3 

1 

1 

^ 

3 

18 
8 

81 
13 

10 
4 

8           88          9 

11            22           7 

1671           89 

78i           iS 

••■••■. 

1 

888 

203 

' 

;          1          1 
t          i 

18 
8 

81 
13 

10 
4 

2            88l         9 
1            22          7 

167|           89 

78[           45 



1 

888 

208 

..       . 

644 

298 

992 

457 

190 
120 

70 
32 

1.040;      888 
650,      2*// 

7,197 
3,222 

'      1.066 
546 

21 
8 

60 
24 

18 
12 

12.868 
6.312 

1 

8 

1 

I 

6 

2 

1 

1 

1 
1 

8 

2 

1 

2 

5 

5 

i 

18 
11 

7 
4 

48 
10 

7 
1 

1 

106 

2 

:: 1 

i 

53 

1 

t 

3 

1 

J 

1 

•:::: ::;  :::i 

1 

8 
2 



8 

5 

1,           IS 

8i           68 

116 

3 

.: 1      ii      11 

5 

11 

. . 

58 

— 

8 

! 

I 

8 
2 

48 

7 

1 

55 

1 

23'             7 

35 

6 

4 
1 

9 

7 
9 

16 

1 

12 

a 

ft 

5 

• 

88 

2 

19 

1 

7  in  IX,  and  2  in  X  withdrawn,     h  Includes  1  in  IV  and  1  in  IX. 


III.  476        New  York  Statb  Dbparthsnt  of  Laboe 


Tftble  III.— Orders  and  Coiplimncca    Co»ttMwd> 


INoTB. — Orden  are  printed  in  heavy  faee 


ORDERS. 
[With  reference  to  aeotion  of  Labor  ]<aw  violated.] 


I. 

Stone 

and 

clay 

prod- 

uote. 


IV.  WoMSN  ANP  MiNOBS — Continued. 
Cease  employing  males  under  18  and  females  under  21  to  clean  machinery  while 
in  motion  (S  81) 

Provide  seats  for  female  employees  (|  17) 

Permit  use  of  seats  to  female  employees  (|  17) 


Total  IV. 


V.  LAUNPEtna  (Spbcial)  (I  02«). 
Cease  using  workroom  for  sleeping  or  living  purposes 

Keep  workroom  in  clean  condition 


Total  V. 


VI.   WoaKSBOPS  IN  TCNBICBNTS  (SpBCIAL). 

Frame  and  post  license  (I  100) 


Keep  and  file  register  of  outside  help  (f  101 ) 

Discharge  persons  not  members  of  family  (1 100). 

Cease  using  shop  for  living  purposes  (|  100) 

Ceil  door  between  shop  and  living  rooms  (I  100). . 

Provide  shelving  for  goods  (|  100) 


Total  VI 


Vn.  Bakbribs  (Spbcial). 
Reduce  hours  of  labor  to  10  a  day  (|  1 10) 

Water  closet  ordered  from  bakeroom  and  provided  outside  (I  113) 

New  sinks  ordered  (|  11 1) 

Sinks  ordered  repsired  (I  1 1 1) 

Other  orders  relating  to  plumbing  and  drainage  (S  111) 

Remove  beds  and  bedding  from,  and  cesae  sleeping  in.  bake  or  storage  room 


»  •  •  «  •  •  • 


(I  113). 
Provide  pipe  or  hood  or  ventilate  bakerooms  (I  111) 

Bakeshops  ordered  to  be  cleaned  and  kept  elean  (§112) 

Rubbish  and  ashes  ordered  from  bakeroom  (§112) 

Walls  or  ceilings  to  be  whitewashed  (|  112) 

Woodwork  to  be  painted  (|  1 12) 

SidewaUs  or  ceilings  to  be  plastered  or  wainscoted  (I  112).  . . . 

Food  products  to  be  stored  in  dry  rooms  (I  1 12) 

Storage  facilities  to  be  arranged  for  cleaning  (1112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (I  112). 

Ceiling  ordered  raised  to  at  least  eight  feet  (§112) 

a  Includes  1  in  IX  withdrawn.    5  Inel«dea  1  in  X 


\ 


i 


\ 


11. 

Metala. 
mach- 
inery, 
etc 


11 
12 
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<B)  Vew.Y^fc  cjlty. 


and  compliances  in  light  face  figures.] 


III. 

Wood 
manu- 
fac- 
tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 
icals, 

oils. 

etc. 

VI. 

Paper 

and 

pulp. 

VII. 

Print- 
ing and 
1  paper 

goods. 

VIII. 

Tex- 
iites. 

IX. 
Cloth- 

miUi- 

nery. 

etc. 

X. 

Food 

an^ 

liquors. 

XI. 
Water, 

tricity 

XTI. 

Build- 
ing 

indus- 
try. 

XIII. 

Trans- 
porta- 
tion, 
etc. 

Total. 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
1 

8 

1 

2 



1 

I 

1 

S                7 

i 

4          S 

3          2 

49 

28 

15 

96 

2                 6 

! 

• 

09 

1 

774 
247 
149 

48 

a774 

' ; 1 

....... 

247 

1           1 

....*.,.}--     --. 

149 

«•>••••■,••••*•*•-■  ■•• 

48 

1 

...   ■ 



, 

1 

MS 

295 

981 

::::::::  ::::::::i:::::: 

295 

.,.,  -1 

ft 

3 

4 

2 
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III.  476        New  Yobk  Statb  Department  or  Laboe 


Table  III.^4>r4ers 


id  COBiplla]i«»e»-47o: 


tlameA. 

INoTB. — Orders  are  printed  in  heavy  face 


ORDERS. 
[With  reference  to  section  of  Labor  Law  violated.] 


I. 
Stone 
and 
clay 
prod- 
ucts. 


II. 

Metals, 

mach- 
inery, 
etc. 


IV.  WoMSN  AND  MiNona — Continued. 

Cease  employing  males  under  18  and  females  under  21  to  clean  machinery  while 

in  motion  (I  81) 

Provide  seats  for  female  employees  (|  17) 

Permit  use  of  seats  to  female  employees  (|  17) 


Total  IV. 


V.  Laundbibs  (Sfbciai.)  (|  92*). 
Cease  using  workroom  for  sleeping  or  living  pinposes 

Keep  workroom  in  clean  condition 


Total  V. 


VI.  WoRKSBOPs  IN  Tbnbubnts  (Spbcial). 
Frame  and  post  license  (|  100) 


Keep  and  file  register  of  outside  help  (f  101) 

Discharge  persons  not  m«nbers  of  fainily  (|  100). 

Cease  using  shop  for  liinng  purposes  (|  100) 

Ceil  door  between  shop  an<l  living  rooms  (|  100). . 

Provide  shelving  for  goods  (|  100) 


Total  VI. 


\ 


i 


Vn.    BaKBBIBS  (SPFX3IAI.). 

Reduce  hours  of  labor  to  10  a  day  (|  110) 

Water  closet  ordered  from  bakeroom  and  provided  outside  (1 113) 

New  sinks  ordered  (fill) 

Sinks  ordered  repaired  dill) 

Other  orders  relating  to  plumbing  and  drainage  (|  111) 

Remove  beds  and  bedding  from,  and  cease  sleeping  in,  bake  or  storage  room 
(I  113) 

Provide  pipe  or  hood  or  ventilate  bakerooms  (|  111) 

Bakeshops  ordered  to  be  cleaned  and  kept  elean  (1112) 

Rubbish  and  ashes  ordered  from  bakeroom  (1 1 12) 

Walls  or  ceilings  to  be  whitewashed  (|  1 12) 

Woodwork  to  be  painted  (I  1 12) 

Sideways  or  ceilings  to  be  plastered  or  wainscoted  (I  112) 

Food  products  to  be  stored  in  dry  rooms  (|  112) 

Storage  facilities  to  be  arranged  for  cleaning  (|  112) 

Keep  dogs,  chickens  nr  other  animal*)  out  of  bakeroom  (|  1 12) 

Ceiling  ordered  raised  to  at  least  eight  feet  (|  112) 

a  Includes  1  in  IX  withdrawn.    6  Inolvdes  lin  X 


S 


18 
12 
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<BJ  N«w  Y^rk  QXtr, 


and  compliances  in  light  face  figures.] 

III. 

Wood 
manu- 

fae- 
tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 

ieals, 

oils. 

etc. 

VI. 

Paper 

and 

pulp. 

VII. 

Print- 
ing and 
paper 
goods. 

VIII. 

Tex- 
ture. 

IX. 

Cloth- 
ing. 

miUi- 

nery, 
etc. 

X. 

Food 

anfl 

liquors. 

XI. 

Water, 

gas, 
-  elec- 
tricity 

XII. 

Build- 
ing 

indus- 
try. 

XIII. 

Trans- 
porta- 
tion, 
etc. 

Total. 

1               -                 1 

1 

1' 

. 

1 

. 

1          ;    :... 

1 
1 

1 

^ 

2 

) 

- 1 



1 

! 

21               7 

^ 

^1         S 
3           2 

49 

28 

19 
IS 

96 

2                6 

69 

•        «      •                       • 

1 

774 
247 
149 

48 

a774 

1 

1 

•■ 

247 

t 

1                       !       ..     . 

1 

149 

1' 

48 

1 

988 

205 

981 

1 

295 

'  "     ■ 



B 

4 
2 
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60 
47 

480 

3 
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1 

I 

86 
22 

4 
3 

.40 

1 

. 

25 

J   



i 



81 
12 

4 

85 
12 



1 

' 



I 

4 
2 

417 
227 

68 

50 

496 

282 



61 

61 
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89 
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1 

1 

28 

1 

89 

I 
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26 

1 

88 

13 

88 

1 

13 

1 

.   ...1 
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51 

5106 

1 

51 

98 

49 

80 

6 
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98 

888 
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849 

^ 
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77 

60 

29 

8 

2 

11 

6 

16 

5 
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61 
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! 

49 

80 

' 

6 
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60 

1 
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A 
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withdrawn,    c  Inelodes  23  in  X  withdrawn. 


III.  478       New  York  Statb  Depabtment  of  Labor 


TAl^le  IlTd— OrAers  amd  <;»ipllmneeM    C— civile** 


[NoTK. — Orderft  are  printed  in  heavy  f«oe 


ORDERS. 
(With  reforanee  to  iieetioii  of  Labor  Law  violated.] 


Vtl.  Baesbixs  (Spbcial)— Continued. 
Repair,  Mrape  or  oil  floor,  or  provide  new  floors  (|  112) 

Provide  fly  eeraena  at  windows  (|  112) 

Oease  ueing  buildinn  for  bake^ihop  (||  11 L  1 12) 


Total  VII 


Pay  wages  in  eash  (|  9).. 
Pay  waiBBs  weekly  (|  10). 


IX.  Waoks. 


Total  IX 

Gbamd  Total. 


I. 
Stone 
and 
olay 
prod- 
ucts. 


II. 

Metals, 
mach- 
inery, 
etc. 


{   1 


\  \ 


j  120 
1     83 


1. 


680 


a  In  eludes 
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(B)  Hew  Yerlc  City. 


and  compliances  in  light  face  figures.  ] 


Ill- 
Wood 
manu- 
fac- 
tures. 

IV. 

Leather 

and 
rubber 
goods. 

V. 

Chem- 

ieals, 

oils, 

ete. 

VI. 

Paper 

and 

pulp. 

VII. 

Print- 
ing aad 

goods. 

VIII. 

Tex- 
tilea. 

IX. 

qoth- 

mmi- 
nery, 
•to. 

X. 

Food 

and 

Kqnori. 

XI. 
Water. 

trieity 

XII. 

Build- 

inc 

indna- 

try. 

XIII. 

Trana- 
port*' 

tioa. 

ete. 

Total. 

610 

306 

\ 

630 

306 

1 

* 

1 



1.300 

3.046 

1.300 

- 

3 

2 

8 

4 

10 

3           2 

8 

si       '     3 

2J            3 

4 
2 

10 

8 

6B8 

ao4 

1.016 
476 

m 

121 

n 
as 

1.066 
668 

ao 

236 

8.661      4.IU 
3,790      2.006 

a 

10 

60 

24 

18 
12 

al7.000 

8.446 

68  withdrawn. 


Itf.  ifeO       ifEw  York  Statb  ^epabtmbnt  op  tiABOft 


TABLE  IV.— COMPLAINTS  ALLEOIHO  TIOLAHOir  OF  THE  FAC- 
TOBY  LAW  AHD  DISPOSITIOir  OF  SAXE. 


NATURE  OF  COMPLAINT. 


Siu- 


8us« 


[With  reference  to  the  article  or  section  of  the  Labor  IawI  tained.  i:n^|!^ 
of  which  violation  is  oaarved.]  •      *^ 


Not 

m-     Total, 
tained. 


1.  Failure  to  post  law,  five  notice,  etc.  (|  176-78, 87, 89, 106): 

Failure  to  poet  law  (|lOd> 

Failure  to  poet  schedule  of  hours  (|77) 

Failure  to  post  permit  obanging  noonnay  meal  time. 


Total. 


2. 


Sanitation  and  safety  (||62.  79-86,  88-91) 
a.  LackofIicht(|81): 

Insufficient  light  in  workrooms^ 

Insufficient  li^t  in  halls  or  stairways 
6.  T4Msk  of  ventilation,  overcrowding  (|f86,  86) 

Insufficient  airspace  for  daywork 

Insufficient  ventilation 

c.  Insufficient  time  for  meals  <S89): 

Allowance  of  less  than  one  hour  for  noonday  meal . . . 

d.  Undeanlinesfi,  lack  of  sanitary  conveniences  (||84, 

88) : 

Unclean  shop  or  ysrd 

Walls  or  ceihngs  not  Kmewasbed  (|84) 

Lack  of  sufficient  water  closets  i^|88) 

Lack  of  separate  water  closets  (188) 

Water  closets  unclean,  not  disinfected  or  not  flushed 

(188) 

Unscreened  water  closets  (|88) 

Water  closets  out  of  repair  (|88!| 

Wat«r  closets  insufficiently  ventilat-ed  (|88) 

I.*ack  of  inside  water  closets  (§88) 

Obscene  writing  in  water  closets  (|88) 

Dressing  room  not  provided  (188) 

Failure  to  provide  running  water  in  workrooms  (|88) 

e.  Dangerous  machinery,  boilers,  etc.  (||81,  91) 

Protruding  set  screws  (181 ) 

Unguarded  shafting  (|81 ) 

Unguarded  gearing  (181) 

Unguarded  pulleys  (|81 ) 

Lack  of  belt  shifters  or  loose  pullesrs  (|81 ) 


Unguarded  vats,  fans,  etc.  (|81)..~. 

mi). 


Other  machiner>'  unguarded 

Lack  of  exhaust  fans.(|81 ) 

Vibration  from  roachtnenr  (|8l) 

Unsafe  boiler  or  engine  f  |91) 

/.  Elevators  and  hoist  ways  (1 79): 

Lack  of  guard  rails  at  elevator  or  hoistway  openings 

Elevator  door^  out  of  repair 

Failure  to  secure  elevator  doors  against  opening 
from  outside  of  elevator 

Need  of  new  ropes  or  cables 

Insufficient  fire  protection  (||80,  82-83) 

I/ack  of  fire  escapes  (|82) 

Obstruction  to  exits  or  fire  escapes  (182') 

Doors  not  unlocked  during  working  hours  (|80) 

Lack  of  rubber  treads  on  stairs  (|80) 

Lack  of  handrails  on  stairs  (|80) 

Unsafe  buildings  (||62,  90): 

Repairs  or  improvements  needed  in  buildings  out- 
side of  New  York  aty  (§90) 

Noncompliance  with  municipal  ordinance  (|62) 


0. 


h. 


Total. 


3.  Illegal  emplosrment  of  children  (||70.  73.  79,  81) 
Emplo\'ment  of  children  under  14  (|70). 


Employment  of  illiterate  children  under  16  (173) 

Employment  of  children  under  16  without  filing  certifi- 
cate (H70,  73) 

Employment  of  children  under  16  on  dangerous  machin- 
ery ^81) 

Total 


176 

14 

1 

16 

26 

66 
2 

14 
4 
5 
1 
2 

36 

87 
3 
2 
1 
1 
3 


3 

20 

3 

1 

2 
1 

1 
2 
16 
.5 
3 
4 
1 
2 


1  I 

2  , 


282 


17 
6 

29 

1 


2 
1 


6 


29 
5 


4 

6 

6 


1 
3 


3 
2 
6 


1 

i 

2 


16 
6 
9 


86 


27 
1 

13 


207 

19 

1 

20 

31 

61 
2 

15 
7 
6 
1 
6 

40 

43 
3 
8 
1 
1 
3 
I 
3 

22 
3 
3 

2 
1 

1 

2 

30 

11 

12 

4 

1 

2 


1 
3 


41 


873 

44 

7 

44 

1 

96 
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Table  IV.— ComelttdleA. 


NATURE  OF  COMPLAINT. 

fWiih  reference  to  the  article  or  section  of  the  I^bor  Law 
of  which  violation  is  chaived.] 


4.  lUegal  employment  of  women  and  minors  (if77,  79,  81, 

92): 
I^ployment  of  women  or  minors  more  than  60  hours  per 

week  (|77) 

Employment  of  women  or  minors  at  night  if  77) 

Employment  of  women  or  minora  at  polishmic  or  buffing 

(§92) 


Sus- 
tained. 


Total. 


5. 
0. 


laundries  (Special  Law,  192). 

Tenement  work  (Art.  Vll)! 

Work  carried  on  without  license  (flCX)) 

Work  carried  on  under  unsanitary  conditions  (|1(X)) 
Workroom  connected  with  living  room  (flOO) 


Failure  to  keep  and  file  register  of  outside  help  (1101). 
Employment  of  persons  not  members  of  family  ( f  100) . . . 
Work  carried  on  in  apartment  occupied  by  two  families 

(§100) rr. 


Total 


7. 


Bakeries  (Special.  Art.  VIII): 

Woridng  more  than  10  houra  per  day  (IllO) 

Water  closet' connected  with  bakeroom  (|113) 

Rinks  out  of  repair  (fill) 

Beds  and  bedding  in  bakeroom,  sleeping  in  bakeroom 

(1113) 

Defective  ventilation,  lack  of  pipe  or  hood  (111  1) 

Unclean  bakeshoiis  (|112) 

Rubbish  or  ashes  in  bakeroom  (|1 12) 

Walls  or  ceilings  not  whitewashed  (1112) 

Wood  work  not  painted  (1112) 

Side  walls  unplastered  or  not  wainscoted  (|1 12) 

Food  products  not  stored  in  dry  rooms  (1112) 

I)ogs,  chickens  or  other  animals  allowM  in  bakerooms 

(ill2) 

CeiHngs  leas  than  8  feet  high  (|112) 

Defective  floora  (|112) 


Total. 


8.  General  violation  of  factory  law. 
GRAND  TOTAL 


Sus- 
tained 
in  part. 


I 


34 
12 


49 


86 
12 

7 
1 
5 


116 


4 
1 
3 

1 

8 

13 

8 

in 

■i 

1 
1 

8 
12 


80 


606 


Not 
sus- 
tained. 


15 


29 

17 


46 


79 

26 

9 

1 

3 


120 


1 
8 


1 
1 


13 


6 


311 


Total. 


63 
30 

3 


96 


169 

38 

16 

2 

8 


240 


7 
1 
3 

1 

9 

22 

8 
15 

4 
1 
1 

1 

9 
13 


95 

To 

932 


(Number  of  complaints  outside  of  New  York  City,  160). 
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TABLE  v.— DETAILED  ACCOUNT  07  PBOSEODTIOn 


TOWN. 


Defendant. 


OffenM. 


N04)f 


m 
oonri. 


New  York  aty. 


New  York  aty. 


New  York  aty. 


New  York  aty. 


n.    8ANITATI0V 

Julius  Brown  and  Herman  Qeretein,!  Failure  to  light  halls  and  stain 


31  £.  Broadway.  Manhattan. 


Henry,  Isidor  and  Morris  Fine. 
44  Walker  street,  ManhatUo. 


O.  C.  Meyer. 

9»-W  Walker  street,  ManbatUn, 


O.  C.  Meyw. 

88-90  Walker  street,  Manhattan. 


leading  to  workrooms  and  to 
maintain  clean  and  properly 
screened  wat-er  closets  in  the 
yard. 


Failure  to  keep  water  closet  prop- 
erly ventilated  and  clean. 


Failure  to  provide  an  exhaust  fan 
to  carry  off  dust  from  emery  and 
polishing  wheels. 


Failure    to  properly    guard    set 
screws  on  shafting. 


Buffalo. 
Buffalo. 


New  York  aty. 
New  York  Oty. 


JosephAdams, 


5  North  Divinon  street. 


James  Pearl. 

6  East  Seneca  street. 


Leopold  Ehrlich  and  Moses  Rapp, 
278-288  Greene  street,  Brooklyn. 


Solomon  Wisotsky, 

174  Worth  street,  Manhattan. 


Employing  children  under  16 
without  Doard  of  health  certifi- 
cate. 

Employing  children  under  10 
without  board  of  health  certifi- 
cate. 

Emplojring  children  under  16 
without  Doard  of  health  certifi- 
cate. 

Employing  children  under  16 
without  Doard  of  health  certifi- 
cate. 


IV.  woioai 

New  York  aty  |  Martin  Sti^inthal,  I  Employing  females  more  than  60 

267  West  Broadway,  Manhattan.'     hours  per  week. 


New  York  City.  |  B.  B.  Goldberg, 

787  Broadway*  Manhattan. 


New  York  aty. 


New  York  aty. 


B.  B.  Goldberg, 

787  Broadway,  Manhattan. 


Paul  Goldstein . 

6  Elisabeth  street,  Manhattan. 


VL    TBHEXBHT 


Giving  out  clothing  to  be  manu- 
faotured  in  unlicensed  tenement 
room. 

Giving  out  clothing  to  be  finished 
in  a  tenement  nouse  without 
keeping  register  of  persons  to 
whom  work  wa^  given. 

Giving  out  clothing  to  be  manu- 
factured in  unlicensed  tenement 
room. 
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fOS  VIOIATIOF  OF  THE  FACIOBT  IAW8. 


Haine  of  inapeotor. 


Court  and  date. 


Result. 


AHB  SATXTT. 


J.  If.  Brody. 


M.  J  FUnacui. 


II.  J.  Flaaacan. 


II.  J.  Flanagan. 


Special      Setsiona,!  Demurrer  on  ground  that  oom- 


April  8. 1902. 


Special 

Nov.  24, 1902. 


Magiatratee'  Court, 
let  Diet.,  June  7« 
1902. 


Magistrates'  Court, 
let  Diet.,  June  7, 
1902. 


plaint  failed  to  state  the  au- 
thority of  defendants  over 
the  premises  sustained,  but 
with  leave  to  re-submit  in  ease 
of  noncompliance  with  De- 
partment's orders.  A  re-sub- 
mission on  April  8th  resulted 
in  vacation  of  premises  by 
defendant. 


Convicted. 


Case  dismissed,  as  defendant 
had  sold  factory  and  new 
owner  had  provided  exhaust 
fans. 


Case  dismissed,  defendant  hav- 
ing sold  factory  and  new 
owner  had  guarded  set  screws 


Penalty. 


Fines  of  |2A  each 
upon  Henry  and 
Isidor  Fine,  sea* 
tonce  suspended  ui 
ease  of  Morris  Fine, 


H.L.8ohnur. 


H.  li.  Schnur. 


DanidKeay. 


M.  J.  Flanagan. 


Police  Qeurt,  April 
19, 1902. 


Poliee  Court,  No- 
vember 30,  1901. 


Special      Sessions, 
Nov.  29, 1901. 


Magistrates' Court. 
June  6,  1902. 


Convicted. 


Convicted. 


Convicted. 


Discharged  on  claim  that  all 
children  illegally  employed 
had  been  discnarged. 


Fined  $20. 


Sentence  suspended. 


Fined  120  each 
each  ease. 


AND  HIN0B8. 

J.  M.  Brody 


Magistrates'  Court.]  Flea  of  guilty. 
April  17,  1902.     I 


Fined  $20. 


WOBK. 
L.  A.  Havens. 

L.  A.  Havens. 


C  L.  Halberstadt,  Jr. 


Special      Sessions,)  Convicted, 
^aroh  10,   1902.i 


Special      Sessions,  Convicted. 
March  10,  1902. 


Special      Sessions, 
Maroh  10    1902. 


Convicted. 


Fined  $20. 


Sentence  suspended. 


Fined  $25. 
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TABLE  VI.— BOARD  OF  HEALTH  CERTIFICATES  FOB  EMPLOY'- 

KENT  OF  CHILDREN  nr  FACTORIES. 

A.  Certificates  for  Resmter  Bmployment. 


COUNTY. 

Locality. 

Boys. 

Girls. 

Total. 

Albany 

Albany • . . . 

305 

125 

93 

4 

6 

1 

4 

1 

46 

1 

170 

32 

10 

8 

123 

11 

126 

1 

14 

49 

4 

14 

17 

2 

9 

3 

5 

9 

2 

37 

1.641 

13 

48 

2 

8 

93 

23 

201 
167 

67 
2 

15 

io 

79 

9 

16 

96 

8 

66 

2 

4 

30 

4 

11 

13 

5 

4 

6 

1 

6 

3 

32 

458 

17 

6 

io 

74 

22 

3 

8 
14 

1 

,i 

3 

48 

i 

635 

158 

24 

9 

218 

2.110 

2,503 

0354 

73 

26 

22 

9 

506 

Conoee 

292 

Broome 

Binchamton 

al60 

Lestemhire 

6 

G^ttaraugot 

AHoirmiv 

21 

IT*^^  W"    ' '  »••••.••••••••••■..■•••■ 

Carrollton 

1 

Cattaraiunifi 

4 

IJttle  Valley 

1 

Olean 

56 

Salamanca 

1 

Cajniga 

Auburn.. 

249 

ChautauQua. 

Dunkirk 

32 

Falconer 

19 

Fredonia 

24 

Jamestown 

219 

Silver  Creek 

19 

C1i6>nunc . . .  r  .  t  . .  ,  T  . . . .  -  - 

Klmira 

192 

Cbenanffo 

Norwich 

3 

Ck>luinbia 

Coxaaekie 

18 

Hudson 

79 

K.inderhook 

8 

Philmont 

25 

Stockport 

30 

Valatie 

7 

CoHland 

Cortland 

18 

Delaware 

Sidney : . . . 

9 

Dutohees. 

FisbkiU  Landine 

6 

Matteawan. ,,.... 

15 

Red  Hook.. 

5 

Wappineerfl  Falls. ,,,,.-.., 

09 

Erie 

Buffalo  (6) 

2,099 

North  Collins 

e30 

Tonawanda 

54 

"Enm'x 

Ausable  Forks 

2 

Keeeeville 

18 

Fulton 

Gloversville 

167 

Johnstown 

45 

Oeneeee 

Le  Roy 

3 

Qreene 

Athens 

5 

14 
1 
6 

14 
7 

52 
1 
1 

10 

1 

13 

Catskill 

28 

Coxsaokie 

2 

Herkimer 

Dolfteville 

ft 

Herkimer , 

27 

Ilion 

10 

liittle  Falls 

100 

Mohawk 

1 

Jefferson 

Adams 

1 

West  Carthage 

10 

Kinp 

(See  N.  Y.  City.  Brooklyn  Borough) 
Orogan - , , .  r  -  t  - 

LewiB 

1 

Denmark. ...  t  ................. . 

1 

IJTinsRton 

Mount  Morris 

5 

484 

147 

20 

21 

272 

2,376 

2.036 

/523 

137 

•    51 

33 

63 

5 

Monroe 

Rochester 

1,019 

Montgomery 

Am?«t«rdftm- ,..,,,.,,. , . . . . 

806 

Fort  Plain 

44 

St.  Johnsville 

30 

New  York  City 

Bronx  Boroui?h  (d) 

490 

Brooklyn  BorouKh  (s) 

4.486 

Man^ttan  Borouch  (d),  ......... 

4.588 

Oneens  Boroiisrh. .......,.-  t  ....  - 

877 

I  ichmond  Borousrh 

210 

Niacara. 

Lookport 

77 

Niagara  Falls 

55 

North  Tonawanda 

72 

a  Inclusive  of  8  reissues.         6  Both  manufacturing  and  mercantile, 
reissues.  <2  All  manufacturing.         •  Including  vacation  certificates, 

are  mercantile.        g  Eighty-seven  of  these  are  mercantile. 


c  Inclusive  of  268 
/  Eighty  of  tbeee 
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Table  VI«— EBBpleymeat  Oerttllotca    Continnedt 


COUNTY. 

Locality. 

Boys. 

Girls. 

Total. 

OneidA 

Camden 

1 

6 

25 

7 

24 

52 

15 

4 

17 

1 

5 

2 

2 

346 

4 

4 

60 

1 

14 

6 

21 

30 

3 

2 

49 

40 

19 

14 

9 

10 

3 

8 

252 

38 

14 
3 
5 
5 
1 
7 

35 

188 

2 

1 

12 
3 
2 

5 
6 
20 
12 
26 
57 
8 

29 

3 

202 

8 

22 

13 

1 

14 

2 

5 

2 

19 

24 

11 

16 

8 

3 

5 

274 

19 
14 

3 

fl 
3 

4 

6 

52 

3 

3 

i 

2i 

5 

•  •   •        •   •   «    • 

7 
12 

i66 

3 
10 

3 

2 

4 

30 

12 

•  •  •  •       *  •   • 

1 
4 

6 

Clinton 

12 

New  Hartford 

45 

Oriskany  Falln 

10 

* 

Rome 

50 

Utica 

109 

*■ 

Vernon 

28 

Watenr-ille 

4 

Whitesboro 

46 

Onondasa 

Camillus 

1 

Delhi 

s 

• 

Marcellus 

9 

Solvay 

2 

Syracuse 

548 

Ontario 

Clifton  RnrinsR.. , ...  ^  -,-.,-  r  -  -  - 1  - 

4 

OranffA 

Cornwall. 

12 

Middletown 

82 

New  Windsor. , 

1 

Newburffh 

27 

Port  Jervis 

7 

Walden 

35 

Orleanu 

Medina 

32 

Ovwcgo 

Clayville 

8 

Phoenix 

4 

Fulton 

68 

OswefEo  €1 

64 

Otsego 

Cooperstown 

30 

^)neonta 

30 

• 

Waterloo 

17 

Queens 

(See  New  York  aty.) 

Averill  Park 

Rensselaer 

13 

Sehaffhticoke '. 

3 

Reniwelaer 

13 

Trov 

526 

Richmond 

1lrw*1rlji.Tir1 . 

fflee  New  York  aty.) 
Haverstraw 

67 

SorinK  Valley 

28 

SSratOgA.  ,    ....    r    r    ,    T    ..-..,    . 

Clifton  Park 

3 

Af  echanicville. 

8 

SaratoKa  Sorines 

14 

Wateribrd 

4 

Scheneotadv 

Ctlenville 

11 

Rotterdam 

41 

Schenectady 

240 

Schuyler 

Montour  Falls 

2 

Seneca 

Fanner 

1 

Seneca  Falls 

15 

Sherburn 

6 

Steuben 

Addison 

2 

Avon i 

1 

Comins.. 

60 

15 

13 

3 

2 

11 

2 

100 

33 

23 

6 

15 

3 

6 

28 

1 

2 

8 

27 

63 

60 

Homellsville 

36 

Suflblk 

Sa«  Harbor 

18 

Ticca 

Waverlv., 

3 

Tompkins 

Tthaea.l 

9 

Ulster 

Etlenville 

23 

Naoanoeh 

2 

Kingston 

206 

Rfsendale 

36 

Warren 

Glens  FaUs 

33 

Oueensburv 

6 

Washincton 

Fort  Edward 

18 

Qreenwioh 

5 

Whitehall 

10 

Wayne 

Newark 

58 

Williamson 

13 

Westchester 

Dobbfl  Ferry 

2 

Trvington 

9 

Peekskill 

31 

Yates 

BranchDort 

68 

Total 

11.072 

8.717 

C19.789 

aRetums  for  June,  July  end  Aucu.<«t.        6Month  of  July.        cTncIusive  of  276  reissues. 
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Table  YI^/^DwmtfiLoTm.mmt  Oevtifleate*— Com«l«A«4L 
B.  TaoatittB  CertlBoates. 


OOXJNTY. 


aty  or  Yillace. 


BOTS. 


Under 
14 
of 


14. 
or  older. 


QlKLS. 


Under 
14  yean 
of 


14  years 
or  older. 


Total. 


Albany 

Albany 

18 

10 

18 

10 

2 

61 

3 

1 

M 

1 

i 

8 

11 

20 

Cohoes 

26 

BroonM. 

22 

Cayuga 

Autilim 

2 

Jamentown 

46 

1 

107 

i)elaware~ 

Sidney 

4 

Dtttohees 

Fiithkill  Landing 

Buffalo 

1 
36 

2 

Erie 

10 

47 

1 

4 

28 

80 

101 

Fulton 

Gloversville 

1 

Herkimer. 

Little  Falls 

16 
36 
86 

20 

Monroe. .......... 

Rochester 

80 

New  York  CSity. . . . 

Bronx  Borough 

•  • ' 

176 

Brooklyn  Borough  a.. . . 

Queens  Borough 

Richmond  BorouA. . . . 

618 

802 
ell5 

4 
63 

1,042 
d74 

1.868 

210 

Ifiaara 

Niagara  Falls 

1 

28 

1 

13 
3 
1 

87 

Oneida %  . . . 

4 

Steuben 

Avon.. .". 

1 

Total 

78 

1.290 

10 

1,363 

2.760 

einoluded  in  report  of  regular  oertifleatee. 
6Meroantile  employment. 
cThereof  30  for  mercantile  emplojrment. 
ifrbereof  24  for  roeroantUe  employment. 
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TABLE  Vn.— mnCBEB  AHD  AGE  OF 

SEPOBTED  INTTTBEI). 


EKPLOTEES 


INDUSTRIES. 


Under 

16 
years 
of 


15 

yearfl 

and 

under 

16. 


16 
years 

and 
under 

18. 


18     I   Age 

years  >    not 

of  age '    re- 

and      pori- 

over.      ed. 


I.  Stone  and  Clay  Prodncts. 

1.  Stone, 
b.  Cut  stone 

3.  Talc,  garnet,  rock  salt,  etc. 

b.  Emery,  garnet,  graphite,  rook  salt,  etc. 
8.  Lime,  cement  ana  plaster. 

b.  Cement  and  asphalt 

e.  Plaster  (including  gypsum) 

4.  Brick,  tile  and  pottery. 

a.  Common  brick 

e.  Pottery  products 

6.  Glass. 

c.  Pressed,  blown  and  cut  glassware 


Total — Group  I. 


b. 
d. 
e. 
f. 


8. 


n.  Metalfl,  Machinery  and  Apparatoi. 

1.  Gold,  silver  and  precious  stones. 

a.  Silver  and  silver-plated  ware 

b.  Gold,  silver  and  aluminum  leaf 

c.  Gold  pens,  pencils,  etc 

e.  Jewelry  (not  of  silver) 

2.  Copper,  lead,  sine,  etc. 
a.  Smelting  and  reEning 

Coppersmiths 

Valves,  hydrants,  soda  water  apparatus,  eto< 

Gas  and  electric  fixtures 

Plumbers'  supplies 

S.  Other  brass  Mid  bronse  goods 
.  Lead  and  sine  goods 

Iron  and  steel. 

c.  Architectural  and  structural  iron 

Car  whecds  and  railway  equipment 

Rolling  mills,  steel  and  tin  plate  works 

Locks,  bolts,  screws,  etc 

Hardware  not  q>ecified 

Cutlery 

Tools 

i.    Patterns,  dies,  stencils,  etc 

k.  Firearms 

1.    Typewriting,    registering   and   sewing  ma 

chines 

m.  Metal  beds,  wire  springs  and  mattresses,  etc 

n.  Other  wire  goods 

Tinware,  sheet  metal  work,  metal  stamping, 

eto 

Toys,  buttons  and  fancy  metal  goods.. . . 
Plating,  enameling,  galvanising,  etc.. . 

Cooking  and  heating  apparatus 

Steam  engines,  boilers,  pumps,  etc 

Other  machinery 

Foundries  and  machine  shops 

Railway  repair  shops  (locomotive  and  car) 
Vehicles. 


d. 
e. 

f. 

g. 
h. 
1. 


o. 

p. 
q. 
r. 
t. 
u. 

V. 

4. 
5. 

a.  Carriages,  wagons  and  sleighs 

b.  CSrcles  and  parts  (except  wheds) 

c.  Vehicle  wheels  (carriage,  wagon  and  oyde).. 
e.  Cars  (except  railway  car  shops) 

7.  Agricultural  implements 

8.  Musical  instruments. 

a.  Pianos  and  parts 

b.  Organs  and  other  instruments 

9.  Other  instruments  and  appliances. 

a.  Scientific  instruments  and  apparatus 

b.  Optical  and  phot<«raphic  apparatus 

c.  Scales 

d.  Clocks  and  time-recording  apparatus 

e.  Thermometers,  meters,  steam  gauges,  ete. . . 

f.  Lamps,  lanterns,  refleetors,  stereoptioona. 


10 


1' 
2! 


2 


8 
1 
9 
1 
6 


II 


10 


51 


1 
1 

10 
10 

4 
1 

2 
8 


6 

2 
1 


8 


1 
10 


5 
17 

6 
22 

2 

12 

2 

126 

2 

8 

8 

678 

106 

108 

80 

16 

18 

1 

4 
89 

8 


21 
1 
8 
6 

85 


Total. 


1 

1 

1 

1 

55 

2 

57 

3 

8 

4 

4 

1 

I 

1 

1 

66 

2 

68 

8 

3 

1 

1 

1 

1 

1 

1 

4 

2 

1 

21 

1 

2 

6 

i 

8 

8 

142 

2 

11 

114 

6 

21 

4 

19 

3 

6 

7 
8 


8 


6 
1 
1 

28 
2 
7 

15 

152 

12 

129 

26 

27 

6 

22 

5 

26 

2 

22 

8 

192 

8 

4 

9 

597 

126 

112 

81 

18 

29 

1 

4 

45 

5 
1 

1 

25 

1 

8 

10 

48 
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Table    VIIh— Number    amd    A^e    of    Vmeiory    Bmployees    Injured— Coa« 


INDUSTRIES. 

Under 

15 

years 

of  age. 

15 
years 

and 
under 

16. 

16 

years 

and 

under 

18. 

18 

years 

of  age 

and 

over. 

1 

Age 

not 
re- 
port- 
ed. 

TotaL 

n.  MetalSt  Machinery  and  Apparatns— Con* 

10.  Electrical  apparatus. 

a.  Tel<n>hone.  telf^ffranh.  firA  filar*n  a.nna.ni.iiifi. . 

1 

5 
12 

14 

160 

1 
9 

21 

c.   Dynamos,  motors  and  electrical  suDDlies.. . . 

181 

Total — Group  II 

6 

24 

173 

1,745 

61 

2,009 

1 

III.  Wood  Manafactnres. 

1.  Lumber  and  house  trim  (sitw  and  planing 
mills),  r .  r .  . .  T T » , » - 

3 
2 

1 

• 

20 
5 

76 

15 
3 

39 

4 

15 

5 

2 
16 

3 
10 

2 

1 
3 

i 

100 

2.  Boxes  and  barrels. 

a.  Packing  boxes,  barrels,  shooks,  etc 

3.  Baskets  and  other  woven  work 

28 
8 

6.  Furniture  and  cabinet  work, 
a.  Furniture  and  unholsterv 

1 

1            1 

. .    .    .1 

45 

b.  Caskets 

4 

c.  Store  and  office  fixtures 

1 

16 

e.   Other  cabinet  work 

A 

6.  Wood,  cork  and  amber  working, 
a.  Articles  of  cork 

3 

c.   Wooden  toys  and  novelties 

2 

18 

d.  Ref  riaerators  and  domestic  appliances 

8 

e.   Other  articles  and  aoDlianoes  of  wood 

4 

14 

7.    Pintiira  fmrnAA  tLni\  mrtlHinvii 

2 

Total — GrouD  III 

7 

2,         32 

190 

5 

236 

IT.  Ijeather  and  Bobber  Goods* 

J  T  Manuf  Actim  of  lAathnr 

1 



4 

17 

3 

1 
1 

1 

13 

3 

6 

8 



22 

2.  Furs,  brushes,  articles  of  hair,  etc. 
a.  Furs  and  fur  coods 

3 

b.  Brushes 

I 

0.   Articles  of  hair,  feathers,  etc 

1 

I 

3.  Leather  goods, 
a.   Beltina .  washers,  etc 

2 

4 

b.  Saddlerv  and  harness 

I 

c,   Travf^linff  biurs  and  trunks 

1 
1 

2 

d.   Boots  and  shoes 

2 

3 

19 

f .    Fancv  leather  irooda 

3 

^T  Rubber  and  mtta  percha  aoods.  r .  t 

e 

b.  Articles  ot  hom.  hone  tortoise  shell,  etc .... 

8 

Total— Group  IV 

3 

3           8 

51 

■ 

65 

y.  Chemicals,  Oils  and  Explosives* 

1.  Chen^icals  and  drugs, 
b.  Alkalies  (sodas,  potash,  ammonia) 

1 

231 
3 

5 

I 

1 

8 
7 

1 

3 

23 

1 

255 

d.  Other  chemicals  and  drugs 

8 

2.  Paints  and  colors, 
a.  Paints,  varnishes,  putty,  etc 

0 

b.  Dyes  and  colors 

I 

h.  Linfleed  oil t 

1 

4.  Soap,  candles,  etc. 
a.  So^p 

1 

9 

5.  Mineral  oils  and  by-products 

7 

6.  Fertilisers  and  miscellaneous  products 

1 

7.  Matches  and  explosives, 
a.  Matches 

2 

5 

Total — Group  V 

2 

2 

260 

24 

1 

1 

1 

288 

TI.  Paper  and  Pulp* 

2.  Pulp  and  paper, 
a.  Pulp 

4 

25 
101 

6 

b.  Pulp  and  paper  (principal  product  not  re- 
ported   

3 

4 

29 

c.   Paper,  cardboard,  strawboard.  etc 

1 

107 

Total — Group  VI 

1 

7 

130 

3 

141 

■ 
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TAble    Tlld— Nmiitber    nnd    As«    of    Vmetorr    Baapl^yees    Injured— Com. 


INDUSTRIES. 

Under 

15 

years 

of  age. 

15 
years 

and 
under 

16. 

16 

years 

and 

under 

18. 

18 

years 

of  age 

and 

over. 

Age 

not 
re- 
port- 
ed. 

Total. 

Til.  Prlntlnc  and  Paper  Goods. 

2.  Paper  aoodfl. 
a.   Pasteboard  and  velvet  boxes 

1 

8 

27 
2 

39 
3 
2 

2 

36 

c.   Envelopes,  cards,  perforated  paper,  eto 

2 

3.  Printing  and  stationery, 
a-.  Printing  s-nd  publiphmc- 

2 

1 

13 

57 

b.  Blank  books  and-  stationery 

3 

d.  Plavinc  oards.  m-nfes  and  novelties  ........ 

1 

2 

4.  W^U  paper.    ....    

1 

1 

Total — Group  VII 

2 

3 

21 

73            2 

101 

VUI.  Textiles. 

1.  Of  silk 

'      ~~ 

1 

10 
2 
9 

1 
1 

3 

2 

24 
2 
8 

9 

i 

6 
154 

2 

11 

2.  Of  wool, 
s.  Carpets  and  n\gn , 

8 

196 

b.  Felt  soods t 

4 

c.   Woolens  and  worsteds 

11 

64 
39 
44 

11 

1 

1 
22 

4 

1 
2 
2 

1 

i 

98 

3.  Of  cotton 

42 

4.  Hosiery  and  knit  ^oods  (cotton  or  wool) 3 

6.  Other  textiles  of  silk,  wool  or  cotton.                | 
a.  Dyeing,  finishing   etc.  (silk,  wool  or  cotton! 

goods) ' 

60 
15 

b.  Unholsterv  icoods. 

2 

0.   Braids,  embroideries  and  dress  trimmings 
and  machine  work 

1 

6.  Of  flax.  hemp,  iute  and  other  fibers 

4 

1 

8 

36 

7.  Oildoth.  crinoline,  window  shades,  etc 

4 

Total — Group  VIII 

26 

28 

54 

346j           9 

463 

IX.  Clothlnc,  MUUnery*  Lnandiy»  etc 

1.  Tailoring  and  dressmaking, 
a.  Men's  and  bovs*  clothing 

3 

4 

22 
1 

1 

•  ■••■• 
•••••• 

4 

b.  Ladies'  cloaks,  wrappers,  etc 

1 
2 

i 

1 

1 

7 

i 

1 

« 

2.  White  goods,  shirt  waists,  eto. 

a.  Shirts,  shirt  waists,  oollan  and  onffs 

h.  WnmAit'ii  and  children's  white  coods 

31 

2 

3.  Men's  hats  and  nans 

2 

5.  Miscellaneous, 
a.   Neckwear  f mm's^ 

1 

b.  Corsets,  leggings,  etc 

1 
1 
1 

1 

...      •  • 

1 

1 

0.    SusTMnders  and  hose  supporters 

2 

3 

ff.    Raiffi.  flAflM.  f,jmta  nnA  Hnnrtinff  tennAm      ... 

1 

•.  Laundi^,  cleaning  and  dyeing, 
a.  Iiaun<uies , 

1 

'3 

Total— Group  IX 

3 

4 

11 

34 

2 

54 

X.  Food,  Toliaeco  and  lAqaors. 

1.  Cereals,  fruits,  vegetables,  etc. 
A.  Gr^in  bi^ndlipg  and  miMing 

6 

3 

24 

i 

3 

6 

b.  Canned  fruits  and  vegetdDlss 

1 

5 

e.  Sugar,  starch,  yeast 

27 

d.  Coffee  roasting  and  grinding,  spices,  etc 

1 

1 

e.  Salt  (for  Salt  Mines,  see  I,  2.  b) 

5 

1 
1 

2 

6 

2.  Meats,  milk,  etc. 

1 

b.  Butter,  cheese,  oondenseci  milk 

1 

2 

3.  Bakers'  and  oonieetioners'  goods, 
a.  Macaroni  and  other  food  pastes 

'2 

8     

81 

8 

d.  Confectionery  (including  ice'  cream) 

^8 

4.  Cigars,  cigarettes  and  tobacco 

"3 

8 

7 
3 

18 

5.  liquoiB  (mduding  ioe). 
e.   Carbonated  beverages 

d.  Malting 7...*. 

3' 

a 

e.  Malt  liquors 

2 
1 

2 

f .    ¥nne  and  distilled  fiquors 

1 



Total — Group  X 

3 

11 

74 

4 

92 

— U — I— 
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Table    VII.«-lf umber    and    Aare    of    Factory    Bmployoos    InJ 


( 

INDUSTRIES. 

Under 

16 

year* 

of  age. 

16 

3^ears 

and 

under 

16. 

16 

years 
and 

under 
18. 

18 

years 

of  aire 

and 

over. 

Age 

not 
re- 
port- 
ed. 

Total. 

XI.  Distribution  of  Water*  Gm  and 
Electrielty* 

2.  Gaa 

1 
3 

4 

i 

1 

8.  Ga^  and  f^lectrioitv. ...,.,,.,,  r  -  - « t  -  -  r  -  -  -  ^  - 

3 

4.  Klipctrio  liffht  and  Dovef.  -,---,■ ^ . .  ^ . . . 

5 

Total— QrouD  XI 

8 

1 

9 

' 

Xn.  Building  Industiy. 

S.  Caraentrv 

41-^                .1 

2 

2 

"~47 

'_  ^  '^ '  'j^ 

GRAND  TOTAL 

70 

319 

2.970 

113 

3.628 

Total— Group  II. 


in.  Wood  Manufactures. 

6.  Furniture  and  cabinet  work, 
c.   Store  and  office  fixtures 

6.  Wood,  cork  and  amber  working. 

a.  Articles  of  cork 

o.  Wooden  toys  and  novelties 

7.  Picture  frames  and  moldini^ 


Total— Group  III. 


rV.  Leather  and  Rubber  Goods. 

6.  Articles  of  pearl,  horn,  bone,  etc. 
6.  Articles  of  horn,  bone,  tortoise  shell,  etc. 


VI.  Paper  and  Pulp* 

2.  Pulp  and  paper. 

6.  Pulp  and  paper  (principal  product  not  re- 
^       ported) 

¥n.  Printing  and  Paper  Goods. 

'2.  Paper  goods, 
a.  Pasteboard  and  velvet  boxes 

c.  Envelopes,  cards  and  perforated  paper 

3.  Printing  and  stationery. 

a.  Printing  and  publishing 

b.  Blank  books  and  stationery 

d.  Playing  cards,  games,  novelties 


Total— Group  VII 

Vin.  TextUes. 


1.  Of  silk 

2.  Of  wool. 

a.  Carpets  and  rugs , 

c.   Woolens  and  worsteds. 


12 
2 


2 

1 

1 
2 

6 
1 
2 

2 


24 


17 


69 
18 


TABLE  VII  b.-NUMBER  AND  AGE  OF  FEMALE  EMPLOYEES  REPORTED  INJURED 

n.  MetalSt  machinery.  Etc* 

2.  Copper,  lead,  sine.  etc. 

g.  Other  brass  and  bronse  goods 

h.  Lead  and  sine  goods 

3:  Iron  and  steel. 

d.  Car  wheels  and  railway  equipment 

f.    Locks,  bolts,  screws,  etc 

o.  Tinware,  sheet  metal  work,  metal  stamping, 

etc 

t.   Steam  engines,  boilers,  pumps,  etc 

u.  Other  machinery 

9.  Other  instruments  and  appliances. 

b.  Optical  and  photographic  84)paratus 

e.  Thermometers,  meters,  steam  gauges,  etc. . 

f.  Lamps,   lanterns,   reflectors,   stereoptioons, 

etc 

10.  Electrical  apparatus, 
a.  Telephone,  telegraph  fire-alarm  apparatus.. 

c.  Dynamos,  motors,  and  electrical  supplies. . . 


9 


2 

6 

1 
3 

13 
1 
2 

2 
1 


40 


1 
1 
1 


10 
1 

8 
1 
1 


21 

S 
93 
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Table  TII^— Oomelwded. 

(b)  Fbmaxs  Emplotbbs  Injubbd. 


_  .                  INDUSTRIES. 

Under 

16 

Shears 

of  age 

16 
years 

and 
under 

16. 

18 
yean 

and 
under 

18. 

18 
years 
of  age 

and 
over. 

Age 
not 
re- 
port- 
ed. 

TotaL 

Til.  TeztUM— Conttmied. 

8.  Of  cotton 

1 

3 

7 

1 

1 

11 



8 

4.  Hoffi*ry  •-n'l  IniH  cnod^- r 

1 

1 

0 

6.  Other  textiles  of  nDi«  wool,  eotton.. 
a.  Dyeins  finiahing.  eto.  (^dk,  wool  or  ooiton 

■oogu) 

1 

b.  UDnolstiiry  soods 

1 

1 

6.  Of  flax.  hcmD.  iute  and  other  fibers 

1 

3 

16 

1 

TotaV  -Group  VIII 

8 

18 

112 

1 

146 

IX*  Cloihl     «  MlUl]iery»  Laundry,  Bte* 

1.  TaUorincanddreennaking. 
b.  Ladies'  cloaks.  wraDDers.  etc 

1 

2.  White  goods,  .^irt  waists,  etc. 
a.  Shirts,  shirt  ^"aists.  oollan  and  cuffs 

1 

8 
1 

[...'.. 

0 

b.  Women's  and  ohildren's  white  Boods. ,,,.,,.. 

1 

0.  Miscellaneous, 
a.   Nenkwear  f  m*n  ^^ _  -    

1 

1 

b.  Comfrtn.  leirtfinn  fifcn 

1 

1 

i 

8.  Laundry,  oleaninf  and  dymng. 
a.   T«ainMinm i-it 

1 

•  •  •  • 

Total — Grouo  IX 

1 

2 

1 
1 

10 

1 

14 

X.  Food,  Tobai*eo  and  liqnon* 

1.  Cereals,  fruits,  vegetables,  etc. 

d.  Coffee  roasting  and  grinding  spices,  etc 

2.  Meats,  milk,  etc. 

b.  Butter,  cheese,  condensed  milk. ......««..- 

1 

1 

3.  Bakers'  and  confectioners'  goods. 
K  .A.  r^nkAlrAm  ttnA  nf1t*r  bakmrv  nroducts 

1 
3 

1 

4.  CTicars.  cinrettes  and  tobacco. ........  ^ .  t  . . 

3 

6 

11 

Total—Group  X 

3 

7 

4 
173 

14 

• 

GRAND  TOTAL 

9 

11 

86 

12 

341 
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TABLE  Vm  A.— NITHBEB  Aim  AGE  OF  FACTOBY  EMPLOYEES 

KILLED.* 


INDUSTRIES. 

Under 

15 

year^ 

of  age. 

15 
years 

and 
under 

16. 

16 

years 

and 

under 

18. 

18 

years 

of  ase 

and 

over. 

Age 
not 
re- 
port- 
ed. 

TotaL 

I.  Stone  and  Clay  Products. 

1.  Stone, 
b.  Cut  stone 

1 

1 
1 

1 

1 

8.  Lime,  cement  and  plaster, 
b.  Cement  and  asphalt 

2 

c.   Plaster  (including  gypsum) ............... 

1 

Total — GroUD  I 

3 

1 

4 

11.  Metals,  Siaclilnery  and  Apparatus* 

1.  Gold,  silver  and  precious  stones, 
c    Gold  T>ftn8.  nencils.  etc, , , ,  - 

1 

1 

1 

1 

1 
1 
0 
3 
1 
2 
2 

1 

i 

1 

2.  Copper,  lead,  sine,  etc. 
f.    Plumbers'  suDoliefi 

1 

3.  Iron  and  steel. 
e.    RoUinir  mills,  steel  and  tin  nlate  works 

1 

2 

f     T.,odcfi  bolls,  screws,  etc 

2 

o.  Tinware,  sheet  metal  work,  metal  stamping, 
etc 

1 

r     Cookinir  and  heatinff  aoDaratus 

1 

fi      flt.AAm  AnirinAfi  hoilArA.  Diiffinft.  4lirO 

9 

11    Oth^r  miinhinArv. ........tTrtr«tr 

1 

4 

V    VmindriAfl  iLnd  niAcKinA  flhoDfl • 

1 

A     Tljiil vrmv  TvmA.ir  RK/inii  f lAA€)Tnn1:ivA  &itd  G&T^. ... 

2 

7     Aflrrimi1t.urAl  ifnnleniAfifcfl.    ..............•••■ 

••..*. 

2 

10.  Electrical  apparatus. 

t*      TtvnnmrkR   mnt.nrft  And  #ilftnt.rifta1  siinnlies. ... 

1 

Total — Group  II 

■  •■■•• 

1 

1 

24 

1 

27 

in*  Wood  Manufactures* 

1.  Lumber  and  house  trim  (saw  and  planing 
mills) 

1 

3 

1 
1 

1 

4 

5.  Furniture  and  cabinet  work, 
a.  Furniture  and  UDbolsterVr •• « •  >  • 

1 

b.  Caskets 

1 

6.  Wood,  cork  and  amber  working. 
e.  Wooden  tovs  and  novelties r 

1 

Total — GrouD  III 

1 

6 

7 

lY*  I<eatlicr  and  Rubber  Goods* 
8.  Leather  goods, 
f.    Fancv  leather  coods 

1 

1 

T.  Chemicals,  Oils  and  Explosives. 

2.  Paints  and  colors. 
A    Paints,  varnishes,  nutty,  etc 

1 

1 

1 
1 

1 

4.  Soap,  candles,  etc. 
a.   Soan 

. 

1 

R    MinAral  rtSIa  ft.nH  hv-nnvl until 

1 

1 

Total — GrouD  V 

1 

3 

3 

1 

■ 

VI.  Paper  and  Pulp. 

2.  Pulp  and  paper. 
a.  Pulp 

1 

1 

c.   Paner.  cardboard,  strawboard.  et-c 

3i 

1 

3 

1 

Total — Group  VI 

4: 

4 

VII.  Printing  and  Paper  Goods. 

2.  Paper  goods. 

1 

1 
1 

1 

3.  Printing  and  stationer;^. 
Rr    Print inff  and  nublinhinir r .  , .  ,  ,  - 

1 

2 

1 

Total — Group  VII 

1!            2i 

8 

I 

^  No  female  employees  were  reported  killed;  hence  the  following  figures  apply  to  males  only. 
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Table  THI  A.— Concluded. 
Number  and  Aob  or  Facttort  Emplotebs  Kilubd.^ 


INDUSTRIES. 

* 

Under 

16 

years 

of  age. 

15 
years 

and 
under 

16. 

16 
years 

and 
under 

18. 

18 
years 
of  age 

and 
over. 

Age 

not 
re- 
port" 
ed. 

TotaL 

VIII.  TeztUef. 

3.  Of  wool, 
c.  Woolens  and  worsteds 

1 
1 

1 

8.  Of  ootton 

1 

4.  Hosiery  and  knit  goods  (cotton  or  wool) 

1 

1 

6.  Of  flax,  hemp,  jute  and  other  fibers 

1 

1 
1 

9 

7-  Oilclothi  crinoline,  window  shades,  ete 

1 

Total— Group  VIII 

1 

1 

4 

1 
1 

1 

A 

IX.  Clothing.  BUlllBery,  lAundry,  Etc. 

1.  Tailoring  ana  dressmaking, 
a.  Men's  and  boys'  clothing 

1 

b.  Ladies'  cloaks,  wrappers,  etc 

1 

2 

6.  Miscellaneous, 
g.  Sails,  flags,  tents  and  sporting  goods 

1 

Total — Group  IX 

1 

3 

4 

X.  Food,  Tobaeeo  and  liquon. 

1.  Cersals,  fruits,  vegetables,  eto. 

3 
2 
2 

1 

1 
1 

8 

c.  Sugar,  starch,  veast 

2 

e.  Salt 

2 

4.  Cigars,  cigarettes  and  tobacco 

1 

6.  Liquors  (including  ioe\ 
d.  Malting 

1 

e.  Malt  liauors 

I 

Total — GrouD  X 

10 

1 
1 

^^^^^ 

IQ 

XI.  Distribution  of  Water,  Oaa  and  Elec- 

8.  Gas  and  electrieitr. ^ .....  r ,  - 

1 

A.  KlAAtnn  li«lit.  find  Dower r 

1 

Total— GrouD  XI 

2 
62 

2 

3 

, 



GRAND  TOTAL 

2 

5 

71 

^No  females  employees  wers  reported  killed ;  hence  the  following  figures  apply  to  males  only. 


Table  Yin  B.— Age  and  Sex  of  Factory  Employees  Permanently  Disabled. 


Malbs. 

Fbiialbs. 

INDUSTRIES. 

Underl  ^2f„ 
16     '  y**"? 

of  age.      jg 

18 
years 

and 
over. 

Total. 

1 

Under 

16 

years 

of  age. 

16 

years 

and 

over. 

Total. 

I.  Srone  and  Clxy  Frodnets. 

3.  Lime,  cement  and  plaster. 

b    OfimAnt  &nd  Aanhftlt                                        

2 

2 

n.  Metals,  Maehlner;^  and  Apparatus. 

1.  Gold,  silver  and  precious  stones. 

a.   Silver  and  silver-plated  ware 

1 

1 

2.  Copper,  lead,  sine,  etc. 
g.  Other  brass  and  bronse  goods 

1 

2 
1 

2 

n.  Lead  and  sine  goods 

1 

11 
2 

2 

1 

•12 
2 

2 

• 

1 

3.  Iron  and  steel. 

c.    Architectural  and  structural  iron 

d.  Car  wheels  and  railway  eauipment 

1 

1 

e.   Rolling    mills,    steel    ana    tin-plate' 
works 1    

.■•■•• 

*  Age  not  reported  for  one. 
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Table  Tm  B.— Ace  and  Sex  of  Factory  Employees  Permanently  Dlaabled — Con* 


MaLB8. 


INDUSTRIES. 


Under 

16 

years 

of  age. 


16 
yeam 

aad 
under 

18. 


18 
years 

and 
over. 


Total. 


FaifAUM. 


Under 

16 

years 

en  age. 


16 
years 

and 
over. 


TotaL 


II.  Metala,M  aelilnery,Apparatn8— Con. 

f .    Looks,  bolts,  screws,  etc 

ft.  Hardware  not  specined 

1.   Tools 

j.    Patterns,  dies,  stencils,  etc 

k.  Firearms 

m.  Metal  beds,  wire  springs  and  mat- 
tresses  

n.  Other  wire  goods 

o.  Tinware,  sheet-metal  work,  metal 
stamping 

r.   Cooking  and  heating  apparatus 

t.   Steam  engines,  boilers,  pumps,  etc . . 

u.  Other  machinery 

V.  Foundries  and  machine  shops 

4.  Railway  repair  shops  (locomotive  and 

car) 

5.  Vehicles.  ,   ,  .  , 

a.  Carriages,  wagons  and  sleighs 

b.  Cycles  and  parts  (except  wheels) . . . 

c.  Vehicle  wheels  (carriage,  wagon  and 

cycle)..;... 

7.  An-icultural  implements. 

9.  Other  instruments  and  appliances. 

a.  Scientific  instruments  and  apparatus 

b.  Optical  and  photographic  apparatus, 
o.   Scales •; 

d.  Clocks  and  time-recording  apparatus 

e.  Thermometers,  meters,  steam  gauges. 

f.  Lamps,    lanterns,    reflectors,    stere- 

opticons,  etc 

10.  Electrical  apparatus. 

a.  Telephone,  telegraph,  fire-alarm  ap- 
paratus  

c.  Dynamos,  motors,  and  electrical  sup- 

plies  


Total — Group  II. 


ni.  Wood  Manufactures. 

1.  Lumber  and  house  trim  (saw  and  plan-' 

ing  mills) ' 

2.  Boxes  and  barrels. 

a.  Packing  boxes,  barrels,  shooks,  etc. . 

8.  Baskets  and  other  woven  work 

6.  Furniture  and  cabinet  work. 

a.  Furniture  and  upholstery 

b.  Caskets 

c.  Store  and  office  fixtures 

e.  Other  eabinet  work 

6.  Wood,  cork  and  amber  working. 
0.  Wooden  toys  and  novelties 

d.  Refrigerators  and   domestic   appli- 

ances  

e.  Other    articles    and    appliances    of 

wood 


Total — Group  III. 


IV.  Leather  and  Bnbber  Goods. 

1.  Manufacture  of  leather 

3.  Leather  goods. 

a.  Belting,  washers,  etc 

e.   Traveling  bags  and  trunks 

d.  Boots  and  shoes 

4.  Rubber  and  gutta  percha  goods 

6.  Articles  of  pearl,  horn,  bone,  etc. 

b.  Articles  of  horn,  bone,  tortoise  shell, 

etc 


Total— Group  IV. 


19 
1 
2 
1 
1 


1 
1 

25 

1 
63 
15 

7 


5 
2 

1 
11 


44 


9 


17 

4 
35 


235 


29 

1 
2 

14 
1 
5 

4 

1 
1 
3 


61 


7 
5 

4 
2 

4 

1 
1 

46 

2 

65 

♦17 
8 


5 
3 

1 
13 

•1 
8 
1 
1 


*24 

♦9 
t43 


293 


33 

5 
2 

15 
1 
6 

4 

1 
1 
3 


71 


1 

6i 
1 


151 


18 


11 


"i 


•I 
1 

•2 

a 


tl4 


*At9  aot  reported  fur  one.         tAge  not  reported  for  three.         (Age  not  reported  for  four 
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Table  YUX  B.— Age  and  Sex  of  Factoir  Employees  Permanently  Disabled.— Con. 


INDUSTRIES. 


Maubs. 


Under 

16 

years 

of  ace. 


▼•  Chemleals*  Oils*  BxpioslTes. 

1.  Chemioals  and  dniss. 

b.  Alkalies  (sodas,  potash,  ammonia). 
S.  Paints  and  colors. 

a.  Paints,  varnishes,  putty,  etc 

4.  8ou>,  candles,  etc. 

a.  Soap 


Total— Group  V 

TE*  Paper  and  Pulp. 

3.  Pulp  and  paper. 

a.  Pulp  (chemical,  roeobanieal,  mineral) 

b.  Pulp  and  paper  (principal  product 

not  reported) 

e.  Paper,  cardbosxd,  strawboard,  etc . . 


Total— Group  VI. 


▼n.  Printing  and  Paper  Goods. 


S.  Paper  goods. 
a.  Fa 


*asteboard  and  velvet  boxes 

o.  £Dvelope8,card8,perforated  paper,etc 
S.  Printing  and  stationeiy. 

a.  Printing  and  publishing 

b.  Blank  books  and  stationery 

d.  Playing  cards,  games,  novelties 


Total— Group  VII 

Tm.  Textiles. 
2.  Of  wool. 

a.  Carpets  and  rugs 

e.   Woolens  and  worsteds 

8.  Of  cotton 

4.  Hosiery  and  knit  ijpoods  (cotton  or  wool) 
6.  Other  textiles  of  silk,  wool,  cotton. 

a.  Dyeing,  finishing,  etc 

c.   Braids,embroideries,dres8  trimmings 
6.  Of  flax,  hemp,  jute  and  other  fibres. . . 


Total— Group  VIII. 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

1.  Tailoring  and  dressmaking. 

b.  Ladies'  cloaks,  wrappers,  etc 

2.  White  goods*  shirt  waists,  etc. 

a.  Shirts,  shirt  waists,  collars  and  cuffs. 
6.  Miscellaneous. 

a.  Neckwear  (men's) 


Total— Group  IX. 


X.  Food,  Tobacco  and  Uquon. 
1.  Cereals,  fruits,  vegetables,  etc. 


a.  Grain  handling  and  milling. . . 

b.  Canned  fruits  and  vegetables, 
e.  Sugar,  starch,  yeast. 

}onee 


d.  Coffee  roasting,  grinding,  spices,  etc 
2.  Meats,  milk,  etc. 

a.  Slaughtering  and  packing 

b.  Butter,  cheese,  condensed  milk .... 
S.  Bakers'  and  confectioners'  goods. 

b-c.  Crackers  and  other  bakery  products 
d.  Confectionery  (including  ice  cream) 

4.  Cigars.  oi|[arettes  and  tob^co 

ft.  Liouors  (mcluding  ice). 
d.  Malting 


Total— Group  X. 


XII.  Building  Industry. 

8.  Carpentry 


GRANT)  TOTAL. 


16 


and 

under 

18. 


18 
years 

id 


over. 


1 

t 


6 


3 


17 


67 


Total. 


FBIIAI.SB. 


Under 

16 

years 

of  age. 


4 
2 
1 


4 

•3 

2 


9 


11 


1 
11 


13 


8 


13 


6 
6 

7 
12 

1 

*i 


♦7 
2 
1 


18 


32 


7 
10 

8 
16 

1 

i 


42 


'5 


1 

♦3 

2 


15 


393 


17 


t489 


16 

years 

and 

over. 


Total. 


6 


10 


35 


3 


2 
1 
1 


1 

4 


1 
3 


10 

1 
1 
1 


t40 


•  Including  one  age  not  stoted.     f  Including  twelve  age  not  stated,     t  Including  three 
■ot  stated. 
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TABLE  IX.— NATITBE  AND 


Timporart  DisablMient. 


INDUSTRIES. 


Lac- 
era- 
tions. 


Burns. 


Cats. 


Bruises. 


Sprains. 


I.  Stone  and  Clft7  Products. 

1.  Stone. 

b.  Cut  stone 

2.  Talc,  garnet,  rock  salt,  etc. 

b.  Emery,  garnet,  graphite,  rock  salt,  etc. 

3.  Lime,  cement  and  plaster. 

b.  Cement  and  asphalt 

c.  Plaster  (including  gypsum  1 

4.  Brick,  tile  and  pottery. 

a.  Common  brick 

c.    Pottery  products 

5.  Glass. 

c.   Pressed,  blown  and  cut  glassware 


6 


Total — Group  I 


U.  Metals,  Machinery  and  Apparatui. 

1.  Gold,  silver  and  precious  stones. 

a.  Silver  and  silver-plated  ware 

b.  Gold,  silver  and  alimiinum  leaf 

c.  Gold  pens,  pencils,  etc 

e.   Jewelry  (not  of  silver) 

2.  Copper,  lead,  sine.  etc. 
a.  Smelting  and  refining 

Coppersmiths 

Valves,  hydrants,  soda  water  appa- 
ratus, etc 

Gas  and  electric  fixtures 

Plumbers'  supplies 

g.  Other  brass  and  bronse  goods 

h.  Lead  and  sine  goods 

Iron  and  steel. 


b. 

d. 

e. 
f. 


c. 
d. 
e. 
f. 


I. 

i. 

1. 


3. 

Architectural  and  structural  iron 

Car  wheels  and  railway  equipment . . . 
Rolling  mills,  steel  and  tin  plate  works. 

Locks,  bolts,  screws,  etc 

g.  Hudware  not  specified 

h.  Cutlery 

Tools 

Patterns,  dies,  stencils,  etc 

Firearms 

Typewriting,  registering  and  sewing 

machines 

m.  Metal  beds,  wire  springs  and  mat- 
tresses, etc 

n.  Other  wire  goods 

o.  Tinware^   sheet   metal   work,    metal 

stamping,  etc 

p.  Toys,  buttons  and  fancy  metal  goods . 
q.  PLatinK,  enameling,  galvanising,  etc. . 

Cooking  and  heating  apparatus 

Steam  engines,  boilers,  pumps,  etc . . . 

Other  machinery. 

Foundries  and  machine  shops. . . . 
4.  Railway  repair  shops 

6.  Vehicles. 

a.  Carriages,  wagons  and  sleighs. . . . 

b.  Cycles  and  parts  (ezoept  wheels) 
o.   Vehide  wheels  (carriage,  wagon 

cycle) •  • 

e.  Cars  (except  railway  car  shops) . 

7.  Agricultural  miplements 

8.  Musical  instruments. 
Pia&oe  and  parts 


3 
1 
2 
1 

18 


22 
9 
6 


r. 
t. 
u. 

V. 


51 
1 
2 


9 


7 

1 

22 


11 


21, 
1 


13 


47 
5 

37 
6 

7 
4 
5 
2 
5 


11 
1 

44 

1 


and 


106 
19 
20 
16 

4 
3 


3 
27 

6 
22 

1 


a. 


b.  Oigans  and  other  instruments. 


142 
33 
24 

16 

6 
15 


3 
10 

5 
1 


23 


1 

8 

54 

1 

30 

1 

5 


3! 
li 

24' 


2, 

1 

1581 

32! 

201 

25 

1 
3 


Frac- 
turca 


l! 

I 

41 


25 
5 
3 
3 

1 


(Hher. 


2 

48 

3 

7 
8 


1 
1 

1 

5 

2 

i 

5 


8 


15 
5 
6 

4 

1 

4 
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EXTEBT  OF  UTTITBIES  REFOBTED. 

,.«...:  ^  o^ 

COUFLBTB 

Tot«l 

Eye 

Limb 

Hud 

Otbar 
put.. 

To- 
tal. 

Ey». 

UmU 

! 

J 

! 

1 

V     2 

l|           ll       2 

I 

, 

1 

1 

1 

1 

1              1 

1 

5 

1 

5 

■i 
1 

1 

1 

\ 

6 

»i 

4 

i 

2 

1..^. 

! 

1        1 

1 

J 

1 

s 

ii 

11     \ 

1 

WS 

A 

3 

4 

3 

1 

13 

3,       3 

t 

' 

' 

"i  " 

"\     ' 
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Table  IX.— Continued. 


TSMPOKABT   DlBABLBMBMT. 

INDUSTRIES. 

Lao- 
ora- 
tions. 

Burns. 

Cuts. 

Bruises. 

Sprains. 

Frao- 
turss. 

Other. 

II*  Metals,  Machinery  and  ApparatujB — 
Concluded. 

9.  Other  instruments  and  appliances. 

s^    Afnciniifin  m{rf;ruinAntB  and  RtiDlijuicoB. 

b.  Optical  and  photographic  apparatus. . 

7 

2 

6 

^    1 

1 

d.  Clocks  and  time-recording  apparatus. 

e.  Thermometers,  meters,  steam  gauges, 

c^c      •                           •• 

2 

2 

12 

2 
32 

2 
2 

1 

7 

5 

7 

4 
39 

f.    Ijamps,  lanterns,  reflectors,  stereop- 
ticons.  etc 

1 

2 
29 



3 

1 

1 

9 

120 

•  ••■•« 

10.  Electrical  apparatus. 

a.  Telephone,  telegraph  and  fire  alarm 
ADDaratus 

c.   Dynamos,  motors  and  electrical  sup- 
plies   

16 

Total— Group  II 

360 

131 

500 

421 

61 

79 

ni.  Wood  Manufactures. 

1 .  Lumber  and  house  trim  (saw  and  planing 
mills)    

16 

.•> 

25 

10 

1 

20 
1 
5 
2 

2 
5 

1 
4 

1 

9 
3 

8 

2.  Boxes  and  barrels. 

a.   Packing  boxes,  barrels,  shooks,  etc . . . 
3    BaskeiH  and  other  vroven  work 

4 

1 

5.  Furniture  and  cabinet  work. 

a.   Furniture  and  uoholsterv 

4 

1 

2 

2 

b.  Caskets 

1 

o     Store  and  office  fixtures 

3:        1 

1 

e.    Other  cabinet  work 

6.  Wood,  cork  and  amber  working. 

H.   Articles  of  cork ■ 

c.   Wooden  tovs  and  novelties 

1 

1 

6 

1 

2 

d.  Hefritrerators  and  domestic  appliances. 

1 

e.    Other  articles  and  appliances  of  wood. 
7-  Picture  frames  and  moldines.. 

4 

1 

2 

....... 

1 

33 

7 

77 

22 

12 

7 

lY.  Leather  and  Bubber  Goods. 

1 .  Manufacture  of  leather 

5 

1 

2 
2 

2 

1 

1 

3 

2 

2.  Furs,  brushes,  articles  of  hair,  etc. 
a.  Furs  and  fur  goods 

1 

c.   Articles  of  hair,  feathers,  etc 

i 

1 

8.  Leather  goods,      v 

a.   Belting,  washers,  etc 

1 

1 

1 

c.   Traveling  trunks  and  bags 

1 
3 

d.  Boots  and  shoes 

1 
1 
3 

1 

•-1 

5 

"  '  i 

f.    Fancy  leather  goods.. v . 

1 

4.  Ruober  and  gutta  percha  goods 

1 

1 

6.  Articles  of  pearl,  horn,  bone.  etc. 

b.  Articles  of  horn,  bone,  tortoise  shell, 
etc 

''    1"    ' 

Total — Group  IV 

10 

1 

10 

s!         ^ 

10 

5 

y.  Chemicals,  Oils  and  Explosives. 

1.  Chemicals  and  drugs, 
b.  Alkalies  (sodas,  potash,  ammonia). . . . 
d.  Other  chemicals  and  drugs 

11 

1 

37 

91 

25 

16 
2 

23 

2.  Paints  and  colors. 

a.   Paints,  varnishes,  putty,  etc 

1 

1 

i 

1 

b.  Dyes  and  colors 

J 

1 

3.  Vegetable  oils,  perfumery,  etc. 

b.  Linseed  oil 

1 

::::::;:::::l:::::!:::::": 
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Katiure  and  Bxtemt  of  laJvrlMi  Reyovted* 


Pbbmanbmt  Disabubmjbkt. 

To- 
tal. 

Not 

Death.    ^ 
"**•]  port- 
ed. 

1 

pabtxal:  L08S  or— 

COMPLBTS:   LOSS   OF — 

To- 
tal. 

Grand 

Total. 

Eye. 

Limb. 

Hand 

or 
foot. 

Other 
parte. 

To- 
tal. 

Eyes. 

Limbs. 

Hands' 

or 

feet. 

Inter- 
nal 

injur- 
ies. 

total. 

1 

8 

1 
1 

1 

25 

11 

1 

8 
1 

1 

1 
25 

11 

1 
1 

1 

..8 

1 

1 

1 

25 

1 

1 

17 

25 

1 

1 

2 

•••■•!■■• 

3 

0 

10 

23i 

1 

1 

48 

10 

1 

11 

21 

135 

4 

41      45 

45 
307 

33 

5 

2 

16 
1 
6 

4 

1 

181 

•  •  •  • 

..... 

1,662 

11 

•  •  •  • 

5 

20 

266 

302 
32 

2 

3 

5 

1 

27 

13 

2,009 

63 

1 

4 
1 

27 

1 

4 



loo 

23 

18 

4        5 
2        2 

14      15 

1 

3 

29 

1 

1, 

Aj; 

2 

1 
5 

4 

1 
6 

4 

11 "a 

10 

1 

16 

2 

_ 

A 

2 

2 

16 

1 

i 

1 

3 



..«••• 

•  ••••• 

1 
1 
3 

1 

18 

2 

1 
3 

3 

11 

14 

2 

1 ....  . 

2 

2 

70 
5 

1 
1 

71 
6 

168 

1 

6 

61 

1 

7 

286 

' '  * ' 

15 

1 

4 

1 

1 

22 

3 

8 

1 

••••••i 

1 

2 

1 

.,... 

1 

1 



1 

1 

1 

5 

1 
7 

I 

7 

J 

12 

1 

1 

19 

2 

1 

5 

1 
3 

1 

3 
18 

2 

1 

3 
19 

1 

3 

1 

1 

43 

3 

14 

1 

1 

2 

65 

._^  ^ .    _. 



251 

2 

2 

2 

4 

255 

3 

1       _    .    _ 

3 

•      2 

8 

3 

3i           1 

• 

1 

1 ..... . 

1 

1 

•   ■  •   • 

1 

1 

•   ■   •   > 

I  •  •  - 

t 
1 .  • . 

.  .     .    » .  • 

1 

!            1 

III.  500        New  York  State  Dbpabtmbnt  op  Labor 


Table  IX.— Continiied. 


Tempobart  Disablement. 

INDUSTRIES. 

• 

Lao- 
era^ 
tions. 

Bums. 

CuU. 

Bruises. 

Sprains. 

Frac- 
tures. 

Other. 

T.  Chemicals,  Oils  and  Explosives — 
Continued. 

4.  Soap,  candies,  etc. 

a.   Soao 

5 

1 

a.  Mineral  oiIr  and  hv-nrodtictn 

1 

,,,,,, 

4 

1 

a.  FffrtriliM^rfl  and  mifmellanfwrnfi  products.  , 

1 

7.  Matches  and  explosives. 

a.   Matches -. 

2 



2 

1 

Total — GrouD  V 

21 

49 

43 

92 

27 

20 

24 

VI.  Paper  and  Pulp. 

2.  Pulp  and  paper. 

a.   Pulp 

1 

4 
10 

1 

12 
28 

b.  Pulp  and  paper  (principal  product  not 
reoortea) 

2 
3 

4 
14 

3 

8 

3 
11 

c.   Paper,  cardboard,  strawboard,  etc.. . . 

8 

Total — Group  VI 

24 

5 

18 

41 

11 

14 

8 

YU,  Printing  and  Paper  Goods. 

2.  Paper  goods. 

a.  Pasteboard  and  velvet  boxes. 

13 
1 

19 

4 

6 

1 

12 

1 

c.    Envelopes,  cardn.  perforated  oaper  etc 

3.  Printing  and  stationery, 
a.   Printmff  and  publishinjr 

9 

2 

2 

2 

b.  Blank  books  and  stationery 

d.  Playins  cards,  icanies  and  novelties. . . 

4.  Wall  paper 

1 

Total — Group  VII 

33 

14 

19 

3 

2 

2 

Vni.  TextUes. 

1.  Of  silk 

3 
18 

4 

1 
98 

4 

49 

1 

16 

3 

8 

5 

3 

2.  Of  wool. 

a.   Carpets  and  russ 

9 

i 

2 
2 

1 

7 
2 

4 
4 
4 

3 

b.  Felt  eoods 

1 

c.   Woolens  and  worsteds 

24 

9 

10 

4 
1 

2 
3 

1 

29 
4 

13 

2 

3 

3.  Of  cotton 

8 

4.  Hosiery  and  knit  floods  (cotton  or  wool) . 
6.  Other  textiles  of  silk,  wool  or  cotton, 
a.  Dyeing,  finishing,  etc.  (silk,  wool,  or 
cotton  goods) 

2 
1 

b.  Upholstery  goods 

I 

c.   Braids,  embroideries  and  dress  trim- 
mings (machine  work) 

0.  Of  flax,  hemp,  jute  and  other  fibers 

7.  Oilcloth,  crinoline,  window  shades,  etc. . 

7 

""'6 
1 

154 

R 

2 

5 
1 

"*  2 
1 

Total — Group  VIII 

76 

10 

93 

17 

27 

25 

2 

IX.  Clothing,  Millinery,  Laundry,  Etc. 

1.  Tailoring  and  dressmakmg. 

a.   Men's  and  boy's  clothing 

-    .    .    _ 

1 

1      .    . 

3 

3 
1 

2.  White  goods,  shirt  waists,  etc. 

a.  Shirts,  pbirt  waists,  collars  and  oufTs.  . 

b.  Women's  and  children's  white  goods  . 



► 

11 

2 

3 

1 

3.  Men's  hats  and  caps. .  .• 

_    -    _ 

1 

5.  Miscellaneous.                                                            ; 
a.   Neckwear  (men's) i    .    . 

b.  Corsets,  leggings,  etc ' 

....  1 

1 
1 

c.   Suspenders  and  hose  supporters .  . 



.1. . .  . 

•   .   •   •   • 

2 

g.   Sails,  flags,  tents  and  sporting  goods. . 

■■'.I...    "* 

6.  Laundry,  cleaning  and  dyeing. 

fc.  a.   Laundries 

1 

1 

1 

■•••"•• 

Total— Group  IX 

9             1 

IS 

2 

5 

8 

" 
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Table  TII^— Comelwded. 
(b)  FbmaxiB  EMPLOTsm  Injurbd. 


INDUSTRIES. 

Under 

16 

years 

of  age 

16 
years 

and 
under 

16. 

16 
ycMs 

and 
under 

18. 

18 
3Q»ars 

of  age 

and 

over. 

Age 
not 
re- 
port- 
ed. 

TotaL 

VII.  TeztUe»-€ontlBaed« 

3.  Of  cotton 

3 

7 

1 

1 

11 

8 

4.  Horierv  Mid  knit  soodn- ................... 

1 

1 

g 

6.  OthertectileeoftiDi*  wool,  cotton., 
a.  Dyeins  finishing,  etc.  (^ilk,  wool  or  eoiton 
goods) 

1 

b.  Upnolstitry  goods 

1 

6.  Of  flax.  heoiD.  iute  and  other  fibers 

1 

3 

16 

f 
1 

Total  -Group  VIII 

8 

18 

112 

1 

146 

IX*  Clothi     «  Mllllnenry  Laundry,  Et«. 

1.  Tailoring  and  dressmaking, 
b.  Ladies'  cloaks,  wraopers.  etc 

1 

2.  White  goodst  .^irt  waists,  etc. 
a.  ShirtSi  shirt  t%'MHt9.  eollan  and  cuffs ........ 

1 

8 
1 

...... 

o 

b.  Women's  and  children's  white  coods. . .         . 

1 

6.  Miscellaneous. 

1 

a.  Neckwear  (men  ^V 

1 

b.  Corsets.  Iccsincs,  etc 

1 

1 

1 

6.  Laundry,  oleanini  and  dyeing, 
e.  lAundries 

1 

...    . . 

Total — ^Groun  IX 

1 

...... 

2 

1 
1 

10 

1 

14 

X.  Food,  Tobacco  and  liquors* 

1.  Cereals,  fruits,  vegetables,  etc. 
d.  CofFee  roastina  and  crindins  sDiees.  etCr  - .  t . . 

...... 

...... 

1 

2.  Meats,  milk,  etc. 
b.  Butter,  cheese,  condensed  milkt ,  r .  - 

1 

8.  Bakers'  and  confectioners'  goods, 
b.-c.  Crackers  and  other  bakenr  oroducts. ..... 

1 
3 

1 

4,  Cig^nu  ciff^n^<:ef*  and  t^b'Mwo-  ^ . . .  r  r  -  t  - .  - .  - 

3 

6 

11 

Total— Group  Xi . .   ... 

..... 

3 

7 

4 

14 

9 

GRAND  TOTAL 

11 

36 

173 

12 

341 

III.  502        New  York  Statb  Dbpabtmbnt  of  Labor 


Table  IX^^^CoBelvded. 


TSIfPOBABT   DlSABUBlfBirr. 

INDUSTRIES. 

Lfto- 
tiona. 

Bums. 

Cuts. 

Bruiaee. 

Sprains. 

• 

Frao- 
tuies. 

Other. 

X«  Food,  Tobacco  and  Llqnon. 

1.  Cereals,  fruitei.  vegetablefl,  eto. 

A.    rtrain  hAnHlinir  and  iniilinff 

1 

1 

b.  Cann<Kl  fniitB  fl-nd  veflrntab)f«4, . ,  ^ . . . , 

1 
6 

1 
3 

c.   Sugar,  starch,  yeast 

2 

8 

1 

2 

1 

d.  Co^ee  roasting  and  grinding,  spioes, 
etc 

e.   Salt  (for  salt  mines  see  I-2-b) 

1 

2 

2.  Meats,  milk,  etc. 

a    ^lAUffbtarinir  and  nackinff 

b.  Bnt.t^^r.  cheese.  cAnden^ed  milk-  -  - , , , 

3.  Bakers'  and  confectioners'  goods. 

a.   Macaroni  and  other  food  nastes 

1 
1 

i 

1 

■"*2 
6 

2 

b-c.  Crackers  and  other  bakery  product  s 

2 
3 

1 

d.  Confectionerv  (iicbidins  ioe  ceam)  . 

1 

4.  Cioiini.  ciflrarettes  i^nd  iobacoo 

4 

1 

1 

1 

5.  Liquors  (including  ice). 

d.  Maltins 

1 

e.   Malt  liauors 

1 

f .    Wine  and  distilled  liauors. 

1 

Total — GrouD  X 

14 

6 

13 

14 

4 

6 

3 

XI.  Distribution  of  Water,  Gas  and 
Electricity. 

2.  Gas 

1 
1 
1 

3.  Gas  and  electricity 

1 

4.  Klectric  light  and  power 

1 

2 

Total — Group  XT 

1 

1 

2 

3 

^  _. 



XII.  Building  Industiy. 

3.  Caroentry 

1 

220 

GRAND  TOTAL 

588 

219 

857 

782 

125 

166 
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Nature  and  Bztemt  of  Injiiriea   Reported. 


Pbrmansmt  Disablbmsnt. 

To- 
tal. 

Death. 

Not 
re- 
port- 
ed. 

• 

PABTial:   L088  OF — 

To- 
tal. 

Orand 

Total. 

EyB. 

limb. 

H«nd 

or 
foot. 

Other 
parte. 

To- 
tal. 

Eyee. 

Limbe. 

Hands 

or 

feet. 

Inters 
nal 

injur- 
iee. 

total. 

2 

1 
2 

1 
3 
2 

1 

1 
3 

3 

6 

2 

1 

5 

23 

2 

2 
1 

2 

27 

■    ■    ■    ■    a 

1 

1 

1 

3 

2' 

5 

1 

1 
2 

1 
2 

i 

1 

2 

2 

2 

2 

6 

1 

2 
2 

5 

3 
2 
6 

3 
2 
6 

8 

6 

•  •  •  • 

8 

11 

1 



1 

18 

3 

3 

1 

1 

1 

1 

1 

3 

1 





i|:;;:; 

2 

1 



1 

.... 

22 

22 

1 

60 

2 

2 

18 

lOl 

92 

1 

r^„,-  , 

1 

" 

1 

2 

1 

1 



........ 

3 

4 

■ 



1 

5 

'''"*! 

. . 



7 

2 

«     •     I     a     • 

9 

1 
A20 

— — 

1 
529 

1 

1 

2 

14 



~9 

* 

2.906 

14 

43 

449 

2 

4 

3 

71 

22 

3.628 
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TABLE  X.— CAirSES 


Macbinkrt. 


INDUSTRIES. 


Gear- 
ing. 

belts, 
pul- 

leyst 
shaft- 
ing, 
etc. 


I 


Eleva- 
tors, 
hoists, 
cranes, 
der- 
ricks. 


Saws,     Presses, 
planers,    stamp- 
lathes     ing  ma- 
(power). '  chines. 


Emery 

wheels, 

buffers, 

etc. 


Cotton 

and 
woolen 

ma- 
chines. 


I«  Stone  and  Clay  Products. 

1.  Stone. 

b.  Cut  stone 

2.  Talc,  garnet,  rock  salt,  etc. 

b.  Emery,  garnet,  graphite,  rock  salt,  etc.. 

3.  Lime,  cement  and  plaster. 

b.  Cement  and  asphalt 

c.  Plaster  (including  gypsum) 

4.  Brick,  tile  and  pottery. 

a.  Common  brick 

Pottery  products 


6. 


c. 


Glass. 

Pressed,  blown  and  cut  glassware , 


Total— Group  I. 


b. 
d. 

e. 
f. 


3. 


II.  Metals,  Machinery  nnd  Apparatus. 

1 .  Gold,  silver  and  precious  stones. 

a.  Silver  and  silver-plated  ware 

b.  Gold,  silver  and  aJuminum  leaf 

c.  Gold  pens,  pencils,  etc 

e.   Jewelry  (not  of  silver) 

2.  Copper,  lead,  sine,  etc. 
a.   Smelting  and  refining 

Coppersmiths 

Valves,   hydrants,   soda  water  appar- 
atus, etc 

Gas  and  electric  fixtures 

Plumbers'  supplies 

g.  Other  brass  and  bronse  goods 

h.  Lead  and  sine  goods 

Iron  and  steel.  , 

c.   Architectural  and  structural  iron 

Car  wheels  and  railway  equipment. .... 
Rolling  mills,  steel  and  tin  plate  works . 

Looks,  bolts,  screws,  etc 

g.  Hardware  not  specified 

h.  Cutlery 

i.    Tools 

j.    Patterns,  dies,  stencils,  etc 

k.  Firearms 

1.    Typewriting,    registering    and    sewing 

machines 

m.  Metal  beds,  wire  springs,  mattresses,  etc 

n.  Other  wire  goods 

o.  Tinware,    sheet    metal    work,    metal 

stamping,  etc 

p.  Toys,  buttons  and  fancy  metal  goods. . 
q.  Plating,  enameling,  galvanising,  etc — 

Cooking  and  heating  apparatus 

Steam  engines,  boilers,  pumps,  etc 

Other  machinery ^ 

Foundries  and  machine  shops 

4.  Railway  repair  shope 

6.  Vehicles. 

a.  Carriages,  wagons  and  ueighs 

Cjrdes  ajid  parts  (except  wheels) 

Vehicle  wheels  (carriage,  wagon  and 

cycle) • 

_.   Cars  (eaccept  railway  oar  shops) 

7*  Agricultural  implements 

8.  Murical  instruments. 


L 


41 


d. 

e. 
f. 


11 


r. 
t. 
u. 

V. 


b. 

0. 

e. 


a. 
b. 


IHsnos  and  parts. 

Organs  and  other  instruments. 


3 
44 
9 
3 
1 


1 

2 
37 

6 
11 

1 


3 


46 

27] 
7 
7 

6 

7 


18 

8 
1 


3 
6 

13 
2 
6 

11 
0 
2 
3 


96 

1 
1 


19 

7 
2 


1 
2 
1 
2 


3 


22 


13 

12 

1 

3 


3 
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OF  ACCIDEHTS. 


Hand 
tooU 
(saws, 
axes, 
etc.). 

Eicplo- 
sivee. 

Hot 

Uqnids, 

acids. 

8t«am, 

etc. 

Falling 

objects, 

etc. 

Fall  of 
person. 

Haad- 
liniE 
mer- 
chan- 
dise. 

Vehi- 
cles, 
ani- 
mals. 

AU 
other. 

Other 
mar 

ehinee 
and 
mar 

ehine 

tools. 

Total. 

Grand 
total. 

1 

1 

7 
1 

1 

j 
1 

1 



2              1 

7 

19 
1 

1 

5 

1 

9 

6 

57 

i 

1 

1 

'             2 

■ 

1 

1 

1 

1 

tm    t    1 

10 

4i             X 

8 

20 

3 

6 

9 

7;          68 

2 

3 

3 

•      ■      .              • 

1 

• 

1 

1 

1 

1 

1 

1 

1 

1 
3 
2 
5 
11 

50 

7 

32 

18 

24 

4 

17 

5 

16 

2 

t 

1 

1 

4 

■  •■••■• 

1 

6 

1 

1 

3 

2 

1 

12 

2 

2 

1 

23 
2 

2 

1 

1 
2 

4 

7 

3 

2 

40 

1 
21 

16 

16 
1 

12 

2 

11 

1 

7 

1 

19 

9 

1 

11 

1 

19 

10 

152 
12 

18 
2 

10 

1 
1 

14 
2 

ii 

6 

129 
26 

10 

27 

1 

I 

5 

4 

1 

i 

22 

2 

6 

4 

3 

1 

2 

1 

4 

26 
2 

4 

18 
3 

149 
1 

4 
5 

i  .'.'.'. ... 

1 

1 

1 

22 

2 

3 

25 

3 

2 

1 

5 

1 

8 

11 

3 

10 

1 

192 
3 

km          2 

4 

3 
13 

6 
25 

1 

""Hi 

20 
17 
18 

1 

34 

6 

5 

16 

1 

9 

106 

20 

9 

13 

7 

264 
80 
33 
25 

14 
23 

1 

,,,,,,, 

38 

3 

6 

4 

1 

1 

8 

50 

4 

11 

6 

1 

13 
3 

4 
2 

""   66 

4 

11 

10 

1 
3 

597 

126 

112 

81 

18 

9 

1 

1 

29 

1 

2 

1 

1 
3 

4 

9 

'"" 

3 

1 

2 

45 

1 

6 

1 
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Table  X.— Contintied. 


'Machikbbt. 

INDUSTRIKS. 

Gear- 
ing, 

belts, 
pul- 
leys. 

shaft- 
ing, 
etc. 

Eleva- 
tors, 
hoists, 
cranes, 
der- 
ricks. 

Saws, 
planers, 

lathes 
(power). 

Presses, 
stamp- 

chmes. 

Emery 
wheels,  , 
buffers, 
etc.     ^ 

Cotton 

and 
woolen 

mar 
Bhinea. 

n.  Metals,  Machinery  and  Apparatus — 
Continaed. 

0.  Other  instruments  and  appliances, 
a.  Scientific  instruments  and  appliances  . . 

*•■•■•■■ 

b*  Optic^  f^nd  photographic  apparatus . . . 

2 

4 

10 
.....    • 

c.   Scales 

d.  Clocks  and  time-reoordintc  apparatus. . 

1 
2 

41 

5 
36 

e.  Thermometers,  meters,  steam  gauses, 
etc 

1 
1 

3 
12 

1 

2 
12 

2 
2 

6 
12 

f.    Lamps,  lanterns,  reflectors,  stereopti- 
cons,  etc 

1 

10.  Electrical  apparatus. 

apparatus 

c.   Dynsumos,  motors  and  electri<»J  sup- 
plies  

4 

Total — Group  11 

106 

90 

160 

201 

83 

Z *  *_'  • 

111.  Wood  Manafactnres. 

mills) % 

2.  Boxes  and  barrels. 

a.  Packins  boxes,  barrels,  shocks,  etc .... 

4 

1 

1 

58 

18 
2 

26 
4 
0 
6 

1 
8 
2 
3 

1 

2 

3.  Baskets  and  other  woven  work 

5.  Furniture  and  cabinet  work. 

a.  Furniture  and  upholstery 

1 

b.  Caskets , 

c.   Store  and  office  fixtures 

e.  Other  cabinet  work 

6.  Wood,  cork  and  amber  working. 

a.  Articles  of  cork 

c.  Wooden  toys  and  novelties 

1 

1 

2 

d.  Refrieerators  and  domestic  appliances. 

e.  Other  articles  and  appliances  of  wood. . 
7.  Picture  frames  and  moldings 

1 

3 

Total — Group  III 

5 

4 

137 

5 

4 

''***' 

IT.  Leather  and  Babber  Goods. 

1.  Manufacture  of  leather 

1 

• 

1 

2 

2.  Furs,  brushes,  articles  of  hair  etc. 

a.  Furs  and  fur  goods 

b.  Brushes ! 

c.  Articles  of  hair,  feathers,  etc 

8.  Leather  goods. 

a.  BeltinjCi  washers,  etc 

1 

1 

b.  Saddlery  and  harness. . . .  v 

1 

a.  Traveling  bsjr**  and  trirnks,  ■ ,  ^ .  -  -, 

1 
2 

1 

d.  Boots  and  shoes 

2 

1 

3 

f .    Fancy  leather  soods 

4.  Rubber  and  sutta  peroha  goods 

.  1 ' . 

5.  Articles  of  pearl,  horn,  bone,  etc. 

b.  Articles  of  horn.  bone,  tortoise  shell,  etc. 

t 

I 

3 

1 

Total — Group  IV 

5 

5 

3 

1 

1 

I               2 

8 

1 

'  *  *  *  *  * 

T.  Chemicals,  Otis  and  ExploslTes. 

1.  Chemieals  and  drugs. 

12 

1 

1 

2 

2.  Paints  and  colors. 

a.  Paints,  varnishes,  putty,  etc 

1 
1 

1 

b.  Dyes  and  colors 

8.  VMetable  oils,  perfumery,  etc. 

b.  Linseed  oil 

Bbpobt  or  BuRBAU  OF  Factobt  Inspbgtion,  19Q2    III.  SOT 


Ga«sea  of  Ae«ideAt«. 


Hand 
tools 
(saws, 
axes, 
etc.). 

Explo- 
sives. 

Hot 

Uquids, 

aeids, 

steam, 

etc. 

Falling 
objects, 

eto. 

FaUof 
person. 

Hand- 
ling 

chan- 
disc. 

Vehi- 
cles, 
ani- 

TOaiB. 

AU 

other. 

• 

Other 
in»- 

ehines 
and 

tools. 

Total. 

Grand 
total. 

1 

1 

20 

1 

3 

8 

47 

20 

• 

1 

4 

2 

...'/.['.\ 2 

1 

^ 

26 

1 

1 

2 

8 

2 

1 
1 

1 

..... 

1 

10 

2 

•••... 

48 

5 

21 

29 

100 

13 

1 

* 

10 

0 

12 

3 

23 

181 

'    822 

1,070 

104 

13           W 

279 

107 

130 

1 

56 

100 

2,009 

21 
2 

86 

22 
3 

42 

4 

't 

2 
16 

8 
11 

2 

6 

2 
1 

3 

2 

100 
28 

1 

8 

10 

2 

1 

40 

1 

4 

0 

i 

1 

16 



0 

1 

2 

4 

.  -  .  .  ^  .  . 

2 

. , 1 

18 

1 

8 

4 

8 

'••■": ; 

14 

2 

2 

m*B6 

211 

3 

6 

1 

7 

4 
3 

2 

2 

236 

9 

13 

2 

1 
1 

8 
1 
2 
18 
8 
2 

3 

1 

4 

1 

22 

2 

1 

•   a    ....    • 

1 

3 

1 

•  ■••••• 

1 

; 

1 

1 

1 

•••••■• 

•  • 



1 

4 



1 

• 

1 

1 

;          1          1 

2 

10 

i 

1 

19 

2 

1 



3 

2 

1 

............... 

1             2 

6 

8 

1 

28 

40 

3 

1 

4 

4 

2\             2 

60 



40 

-    -zZ 

10 

28 

1 

6 

1 

1 

21 

0 

49 
1 

28 

1 

31 

15 

33 

200 
3 

3 

' 

1 

6 

, .  1 

1 

1 

...... 

1 

1               i 

1 

1 
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Table  X.— Continned* 


Macbinert. 

INDUSTRIES. 

C3eai> 
ing, 
belts, 
pul- 
leys, 
shaft- 
ing, 
etc. 

iEleva- 
tors, 
hoists, 
cranes, 
der- 
ricks. 

Saws, 
planers, 

lathes 
(power). 

Presses, 
stamp- 
ing 
ma- 
chines. 

Emery 

wheels, 

buffers, 

etc. 

Cotton 

and 
woolen 

ma- 
chines. 

T.  Cbemlcals,  Oils  and  ExpIotlTes— Con. 

4.  Soap,  candles,  etc. 

A       So&D            

1 

4 

3 

R    MifiArAl  nilfl  Anrl  bv^nroducts                       ... 

1 

A     P^PrtiliKAm  fl.ii<i  miscAllftnooiifi  Drodiicts  . 

7.  Matches  and  explosives. 

a.  Matches 

Total—Group  V 

15 

6 

5 

4 

2 

Vi.  Paper  and  Pulp. 

2.  Pulp  and  paper. 

a      Pnin 

2 

6 
14 

b.  Pulp  and  paper  (principal  product  not 

1 
1 

c.   Paper,  cardboard,  strawhoard,  etc 

3 

4 

Total— Group  VI 

22 

3 

4 

2 

..... 

Til.  Printing  and  Paper  Goods. 

2.  Paper  goods. 

1 

2 

5 

^       Y<!nxrAlrkrkAa    ^fi.iYla    nAffr^rttf aH  nuriAir    tf^fr* 

3.  Printing  and  stationery. 

3 

5 

3 

27 
2 

1 

Vt      Rlft.nlr  hrw^lra  anrl  niiLf  ion^r^^ 

i\      ?lot/in<r  aaiyIq    flm.mtfkA  &.nH  nnvAliiAa 

4.  Wall  paper 

Total— Group  VII 

3 

6 

5 

35 

Vlli.  Textiles. 

3 

24 

1 

'I 

14 

1 
2 

1 

3 

1 
2 
2 
7 

1 

2.  Of  wool. 

a.  Canwtfl  and  niKR. . 

2 

1 

71 

b    Felt  iroods 

c.   Woolens  and  worsteds 

1 

2 

42 

3    Of  cotton 

15 

4.  Hosiery  and  knit  goods  (cotton  or  wool). . 

5.  Other  textiles  of  calk,  wool  or  cotton 

a.  Dyeing   and    finishing   (silk,    wool    or 

cotton  ffoods^ 

1 
1 

17 

1 

b.   TJnhoIiitfirv  ffoodn 

c.   Braids,  embroideries,  dress  trimmings 

6.  Of  flax,  hemp,  )ute  and  other  fibers 

7.  Oilcloth,  crinolme,  window  shades,  etc.. . . 

11 

1 

1 

1 

1 

Total— Group  VIII 

78 

17 

6 

1 

3 

148 

IX.   Clothlnir*  Blilllnery,  Laundry,  Etc. 

1.  Tailoring  and  dressmaking. 

2 
5 

4 

b.  Ladies'  cloaks.  wrapDers.  etc 

2.  White  goods,  shirt  waists,  et«. 

a.  Shirts,  shirt  waists,  collars  and  cuffs. . . . 

b.  Women's  and  children's  white  goods. . . 

3.  Men's  hats  and  caps 

1 
1 

2 

3 

1 

6.  Miscellaneous. 

a.   Neckwear  (men's) 

1 

• 

b.  Corsets,  leKfrinss,  etc 

c.   Suspenders  and  hose  supporters 

g.  Sails,  flass,  tents  and  sport  inc  coods. .  . 

6.  Laundry,  cleaning  and  dyeing. 

a.   Laundries '^ 

1 

...... 

Total— Group  IX 

3 

12 

2 

3 

1 
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Canaea  of  AeeideAta. 


■ 

Hand 
tools 
(saws, 
sxes, 
etc). 

Explo- 
sives. 

Hot 

liquids, 

acids, 

steam, 

etc. 

Falling 

objects, 

etc. 

FaUof 
person. 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles 
ani- 
mals. 

AU 
other. 

other 
ma- 
chines 
and 
ma^ 
chine 
tools. 

Total. 

Grand 
total. 

3 

7 

6 

•  1 

3 

1 

1 

0 

1 

1 

7 

1 

1 

3 

1 

. 

1 

5 

22 

64 

22 

5 

50 

30 

32 

16 

33 

46 

288 

1 

3 

12 
an 

1 

5 

18 

1 

1 
12 

5 

5 
38 

1 

1 

a 

2 

2 

7 
14 



1 

20 
107 

44 

75 

36 

1 

47 
3 
2 

2 

4 

21 

24 



1 

14 

141 

28 

36 

1 

1 

2 

9 

1 

4 

1 

1 

3 

57 

1 

3 

1 

2 

1 

1 

40 

80 

1 

4 

1 

1 

1 

4 

101 

2 

7 

135 

3 

60 

31 

44 

6 
2 

1 
23 

1 

1 
7 

3 

11 
1 
5 
3 
5 

4 

11 

34 

1 

3 

3 

1 

2 

34 

196 

4 

9 

5 

3 

3 

5 

2 

1 

i 

1 

7 
5 
5 

2 

03 
42 

5 

1 

3 

1 

50 

3 

1 

1 

15 

2 

1 

1 

0 

2 

8 

3 
2 

36 

i 

4 

60 

322 

7 

10 

18 

40 

4 

4 

58 

463 

1 

3 
6 

21 
1 
2 

1 

1 

4 

1 

6 

10 

1 

7 

2 

31 

1 

2 

2 

2 

1 

1 
3 

1 

3 

1 

1 

1 

2 

1 

3 

15 

36 



1 

2 

12 

1 

2 

54 
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Table  X.— Contliined* 


MAcminiBr. 

INDUSTRIES. 

Gear- 

pul- 

Mys. 
shaft- 
ing, 
etc. 

Eleva- 
tors, 
hoists, 
oranes, 
der- 
ricks. 

Saws, 
planers, 

lathes 
(power). 

Presses, 

stamp- 

ixuK  m»- 

ehmes. 

1 

Emenr 

wheels, 

buffers. 

0>tt0B 

and 
wookn 

m»- 
ohlnea. 

X»  Food,  Tobaeeo  and  liqnon. 

1.  CTereals,  fruits,  vegetables,  etc. 
a.  Grain  handling  and  roiilintf ........... 

3 
1 
3 

1 
1 

1 
1 
1 

b.  Canned  fruits  and  vesetables. 

i 

2 

c.  Bucar.  starch,  yeast.. 

d.  Coffee  roasting  and  grinding,  spices,  etc. 

e.  Salt  (for  salt  mines,  see  I-2-b) 

2.  Meats,  milk,  etc. 

a.  Slauchterins  and  packinc 

b.  Butter,  cheese,  oondensea  milk 

1 

8.  Bakers'  and  confectioners'  goods. 

a.  Macaroni  and  other  food  pastes 

b-c.  Crackers  and  other  bakery  products.. . 

1 
1 
3 

d.  Confectionery  (including  ice  cream). . . . 

1 

4.  CSgars.  cigarettes  and  tobacco. 

fi.  Liquors  (mduding  ice). 

e.  Carbonated  beverages 

d.  Malting 

1 

, 

e.  Malt  liquors 

1 

f .    Wine  and  distilled  Uauors 

Total — Group  X 

15 

4 

1 

8 

1 

XI.  Distribution  of  Water,  Gai   and 

Bleetridty. 
2.  Gas 

8.  Gas  and  electricity ...,..., 

4.  Electric  light  and  power 

1 

Total — Group  XT 

1 



^ 

^ 

Xn.  Bulldlns  Industry. 

3.  Carpentry 

1 

' '  *  * 

^ 

GRAND  TOTAL 

257 

160 

838 

852 

04 

149 
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of  Aoddenta. 


Hand- 
tools 

(■awe, 

axes, 

eto). 

Explo- 
sives. 

Hot 

li<|uids, 

adds, 

steam, 

eto. 

Falling 

objects, 

etc. 

Fall  of 
person. 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 

cles, 

ani- 

All 
other. 

Othflir 
mar 

ehines 
and 
m»- 

ehine 

tools. 

Total. 

Grand 
total. 

4 
4 
7 

1 
1 

1 
2 

2 

6 

7 

18 

2 

6 

1 
4 

5 

2 

6 

3 

2 

5 

27 

1 

1 

2 

1 

5 

1 

1 

1 

2 

2 

i 

2 

5 

1 

1 

8 

5 

1 
1 

8 

10 

1 

2 

1 

18 

2 

1 

3 

1 

2 

1 

1 
1 

1 

3 

2 

• 

1 

27 

51 

2 

7 

13 

8 

4 

7 

02 

1 

1 
1 
2 

1 

1 

1 

2 

1 

3 

1 

1 

1 

5 

8 

4 
1 

1 
1 

3 

1 

0 



2 

******* 

*  * 

627 

1,972 

146 

28 

177 

308         236 

163 

111         207      3.628 
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TABLSS  X.-KA)  CAV81UI  OV 


INDUSTRIES. 


Machinery. 


Gear- 
ing, 
belta, 
pul- 
leys, 
shaft- 
ing, 
etc. 


Eleva- 
tors, 
hoists, 
cranes, 
der- 
ricks. 


Saws, 
planers, 

lathes 
(power). 


A  resseS) 
stamp- 
ing ma- 
chines. 


Emery 

wheels, 

buffers, 

etc. 


Cotton 

and 
woolen 

ma- 
chines. 


I.  Stone  and  Clay  Products. 

1.  Stone, 
b.  Cut  stone. 


8.  Lime,  cement  and  plaster. 

)halt 


b.  Cement  and  aspi 

c.  Plaster  (including  gypsum). 


Total— Group  I. 


II*  Metals,  Machinery  and  Apparatus. 

1.  Gold,  silver  and  precious  stones. 


o^  Gold  pens,  pencils,  etc. 
>er,  lead,  sine,  etc. 


2.  Copp 
f .    Plumbers'  supplies 

3.  Iron  and  steel. 

e.  Rolling  mills,  steel  and  tin  plate  works . 

f .  Locks,  bolts,  screws,  etc 

o.  Tinware,    sheet    metal    work,    metal 

stamping,  etc 

r.   Cooking  and  heating  apparatus 

t.   Steam  engines,  boilers,  pumps,  etc 

u.  Other  machinery 

V.  Foundries  and  machine  shops. . . 


4.  Railway  repair  shops  (locomotive  and  car) 
10.  Electrical  apparatiis. 


way 

;ult 


7.  Agricultural  implements. 


c.   Dynamos,  motors  and  electrical  sup- 
plies  


Total— Group  II. 


ni.  Wood  Manufactures. 

1.  Lumber  and  hoxise  trim  (saw  and  planing 
mills) 

5.  Furniture  and  cabinet  work. 

a.  Furniture  and  upholstery 

b.  Caskets 

6.  Wood,  cork  and  amber  working. 

c.  Wooden  toys  and  novelties 


Total — Group  III. 


IT.  Leather  and  Bubber  Goods. 

3.  Leather  goods. 

f.    Fancy  leather  goods 


y.  Chemicals,  Oils  and  EzplosiTes* 

2.  Paints  and  colors. 

a.  Paints,  varnishes,  putty,  etc 

4.  Soap,  candles,  etc. 

a.  Soap 

5.  Mineral  oils  and  by-products 


Total— Group  V. 


TI.  Paper  and  Pulp* 

2.  Pulp  and  paper. 


c.   P^per,  cardboard,  strawboard,  etc. 
Total— Group  VI 


YII.  Printing  and  Paper  Goods. 

2.  Paper  goods. 

a.  Pasteboard  and  velvet  boxes 


8.  Printini^  and  stationery, 
a.  Printing  and  publishi] 


ung. 
Total— Group  VII.. . 


9 


1 
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PATAL  ACCIDBHTB. 


Hand 
tools 
(mws. 
axes, 
etc). 

Explo- 

SITOS. 

Hot 

liquids, 

acids, 

steam, 

etc. 

Fallinff 

objects, 

etc. 

FaUof 
person. 

Hand- 
line 
mer- 
chan- 
'  disc. 

Vehi 
clee, 
ani- 
mals. 

AU 
other. 

Olber 

ma- 
chines 
and 
ma- 
ebine 
tools. 

Total. 

Grand 
total. 

1 

• 

■ 

1 

1 

1 

2 

1 

1 

' 

2 

1 

1 

4 

1 

1 

1 
2 

• 

1 

1 

1 

2 

2 

1 

1 

1 
2 

•  •••■•» 

1 

1 

6 

2 

1 
1 
2 

1 

1 

2 

9 

4 

1 

*  '  *      *      ' 

1 

1 

2 

2 

1 

1 

2 

16 

1 

1 

6 

3 

1 

27 

4 

1 
1 

- 

'~'* ' ' 

4 

1 

1 

1 

1 

6 

1 

7 

1 

1 



* 

1 
1 

1 

1 

1 

1 

2 

1 

3 

., 

. . 

' 

1 

1 

2 

1 

3 

2 

1 

1 

4 

—_ ___^ 

1 

1 

1 

2 

2 

1 

2 

1 

3 



sssBs: 

33 
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Table  X^— CoAel«de4. 


■ 

Machhobbt. 

Gear- 

INDUSTRIES. 

^ 

Etemr 
tors. 

Sa^nm 

PraesMf 

Kwiery 

CoMm 

pul- 

plaoan. 

■temp- 

« 

enuMs, 

lathes 

ifw  niA- 

bufiflfB. 

wDOHm 

ahAft- 
ete. 

der- 
ricks. 

(power). 

:<Siiiee 

ete. 

*^ 

Tin.  Teztflet. 

2.  Of  wool. 

e.  Woolens  and  worsteds. 

8.  Of  cotton 

4.  Hosiery  and  knit  Boods  (cotton  or  wool). 

6.  Of  flax,  hemp,  jute  and  other  fibers 

7.  Oiloloth,  crinolme,  window  shades,  etc.. . 


ToUl—Oroup  VII. 


IX*  dothiiiKt  MllllneiT,  lAimdry*  Ete* 

1.  Tailoring  and  dressmaking. 

a.  Men's  and  boys'  clothing 

b.  Ladies'  cloaks,  wrappers,  etc 

5.  IfjsoeUaneous. 

•  g.  Sails,  flags,  tents,  and  sporting  goods. . 


Total— Group  IX. 


X*  Food,  Tobacco  and  liquors* 

1.  Cereals,  fruits,  vegetables,  etc. 

a.  (3rain  handling  and  miUing 

c.  Sugar,  staroh,  yeast 


4.  OiKSTs.  oisarettes  and  tobacco. 

6.  Liquors  ^including  ice) 

d.  If  siting. 


e.  Malt  liquors 

Total — Group  X. 


XI.   Distribution  of  Water,  Gas 
ISlectriclty* 

3.  Gas  and  eleotrioity 

4.  Electric  light  and  poner 


and 


Total— Group  XI. 
GRAND  TOTAL 


6 


8 


11 


1 

>  m 

I 
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Ca>  GAV0MI  •!  l*atftl  A«et«em 

m       I     --      ■  g     >    ^    i« ■      ■      ■   -  I.  ,  .  ■-  «j 


,     ' 


ToUl. 


Hand 

tools 

( 


•to). 


Ezplo- 
flivw. 


Hot 

liQiiids, 

Aoids, 

itaani, 

eto. 


Falling 

objects, 

eto. 


Fall  of 


Hand- 
ling 
mer- 
ehan- 


Vehi- 

ani- 
mals'. 


All 
other. 


Gk-and 
total. 


< 


1 
2 


6 


2 
44 


,1 


8 


6 


2 


9 


3 


1 
1 
1 
2 
1 


6 


1 
2 


8 
2 
2 
1 

1 
1 


10 


1 
1 
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TABLE  ZI.— CEBTmCATES  OF  BOHEB  IHSFEGTIOH  XHSD 
WITH  BVBEAV  OF  FACTOBY  IHSPECTIOH. 


fc 

FACTOBna. 

Hotels. 

offioe 

buildings. 

institu- 
tions, etc. 

COUNTY. 

Insured. 

Not 
insured. 

Total. 

Albftny 

- 
100 

13 

108 

54 

32 

71 

.     71 

28 

15 

35 

27 

30 

53 

120 

18 

24 

02 

38 

26 

2 

70 

58 

21 

27 

46 

285 

81 

6 

104 

282 

185 

27 

02 

21 

70. 

22 

13 
20 
22 

6 
82 
33 
16 
11 

5 
12 
10 

6 
34 

1 
17 
26 
23 

7 

18 
11 
15 
21 
18 
48 

• 
8 

18 

70 

2 
11 
20 

1 
80 

212 

• 

26 

137 

76 

88 

103 

104 

44 

26 

40 

30 

58 

50 

154 

10 

41 

118 

61 

33 

2 

68 

60 

36 

48 

64 

333 

00 

0 

122 

811 

187 

88 

112 

22 

100 

a 

Allegany 

Broome 

4 

C>tt«niiipi8 .......                        ......... 

Otyiiga 

2 

ChAmung 

4 

nhenango 

1 

Qinton 

Columbia 

1 

Cortland 

Delaware^ .                                  ............. 

Diit^hem. , .   .       . . , . , . , .  T . , 

Erie 

6 

'E&MfX....                .     ..... 

Franklin 

8 

Fulton 

GeneffM 

2 

Graene 

1 

Hericimer 

1 

Jeffenon 

Livingston r ............. . 

8 

If  adtfpon -  -  r .,.,... . 

Monroe 

28 

Montgomery. ..........  t .  t  ^ 

8 

Nanriau 

4 

Niacara. 

8 

Oneida 

8 

Onondaga 

• 

Ontario 

1 

Oraag» 

8 

Orlaaae 

1 

Otwego 
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TiAble  JLIv-C«a«l«de4. 


COUNTY. 


Faciobi] 


Insorad. 


Not 
inrarBd. 


Total. 


Hotels, 

offiae 

bnildiiici, 

iofltito- 

tionft,  cte. 


OtMBO..- 

Patnam.. 

QUMBS.  . 

RooUand 
Bt. 

Saratofla.... 
Sohanaetady 
Sohobaria. . . 
Sohnylar. . . . 

Banaoa 

Steuban 

SuUiran 

Tioga 

Tompkina. . . 

Utotar 

Warran 

Waahinston. 

Wayne 

Wastaheater. 
Wsromiac. . . 

Yataa 

Total... 


25 
8 

ao 

158 
31 
52 
78 
20 
13 
16 
30 
M 
9 
27 
47 
77 
20 
43 
67 
67 
14 
23 


8,252 


46 

1 

7 

33 

16 

40 

1 

5 

4 

6 

10 

72 

7 

86 

17 

26 

6 

7 

27 

3 

6 

11 


1.025 


71 

0 

43 

191 
47 
92 
79 
25 
17 
22 
40 

126 
16 
63 
64 

103 
32 
50 
94 
70 
20 
34 


4.277 


1 

11 


5 

S 


1 
2 
1 
1 


115 
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TABLE  Xn.— MINES  AITB 


logality  and  firm  name. 


Materia]  mined 
or  quarried. 


Tn- 
flpeo- 
tions. 


Mines 

or 
qiuur- 
nee 


Num- 
ber in 
opera- 
tion. 


1*  Stone* 

Albakt  Coumtt. 
CaUanan  Road  Improveaaent  Co. 


CATCraA  COUNTT. 


Auburn  City 
Bennett,  D.M. 
Goodrieh,  C.  £. 


Bmffola. 


Ebis  Coumtt. 

Buffalo  Cement  Co.,  Ltd 

Maduon  Coumtt. 


PernrviUt; 

Hodie,  Mm.  H.  C. 
Warlook,  Cyrus. . , 


Momtqombst  Coumtt. 
CmnaiokariB: 

Shaper,  A.  E.  ft  D.  C. < 

Mohawk  Valley  Stone  Co 


Omomdaga  Coumtt. 

Alvord,  R.  B.  ft  Co 

Dunlop,  Robert 

Boai  Ommdaoa: 

Britton.  I.  E 

JTonitiw: 

AlTord,  A.  E 

Behan,  Jas..  Estate 

Onmtdaga: 

Elm  Wood  Lime  Stone 

Split  Rook  Co 

OnendaoB  Cata«: 

KeUey*  John 

MoElroy.  Patrick. 


St.  Lawbmmcm  Coumtt. 
Oou9mi%mtr: 

Beldinc.  Milo  M 

Davidson  Bros 

Qouvemeur  Marble  Cc 

Northern  New  York  and  Empire  Marble  Co. 

White  Marble  Co 

Pofsdaiii.* 

Potsdam  Red  Sand  Stone  Co 


Wabhimotom  Coumtt. 
OranvHU: 

Empire  Green  Slate  Co 

Hampton: 

WeUi  Red  Slate  Co 

Middle  OranviUe: 

Allen  ft  Williams 


Totsl—Stone. 


I.    STOITE  AND  CLAT 


Limestone. 


Limestone. 
Limestone. 
Limestone. 


Limestone. 


Limestone. 
Limestone. 


Limestone. 
Limestone. 


Limestone. 
Limestone. 

Limestone. 

Limestone. 
Limestone. 

Limestone. 
Limestone . 

Limestone. 
Limestone. 


Marble. 
Marble. 
Marble. 
Marble. 
Marble. 


Red  sandstone. . . . 


Slate 

RedSUte. 
Red  Slate. 


1 

1 

1 
1 

1 

1 
1 
2 

1 

1 

1 
1 

1 
1 

1 

1 

1 

1 

1 
1 

1 
1 

1 

1 

1 

1 

1 
1 

1 
1 

i 

1 

1 

1 

1 

1 

1 

1 
1 
1 
1 

1 
1 
1 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

27 

28 

1 
1 

2 


1 
1 


I 
1 


1 

1 


1 
1 

1 
1 

1 
1 


1 
1 
1 
1 
1 


1 
1 
1 


2ft 


aOne  under  eighteen  years  of  age. 
tNot  reported. 


6Three  under  effehteen  years  of  age.       «One  under 
tDay  shift  ten,  night  shift  twelve.  *N^tIshift  thirteen 
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QVABBIB 

1  TWSPWit 

nCED. 

Eb- 

Daily 
hovrt 

of 
labor. 

BoiLBat. 

ENomai. 

Ordori. 

ploym 

on  pay 

voU. 

No.  SSf 
power. 

No. 

Hor»- 
poww. 

Compli- 
aaoM. 

PBODirCTS. 


«06 

10 

2 

230 

1 

175 

20 

ao 

8 

9 

10 

10 

1 

40 

1 

30 

34 

176 

4 

100 

4 

1 
80 

6 

15 

10 
10 

1 
1 

35 
50 

1 
1 

25 
30 

30 

10 

3 

61 

3 

45 

6142 

10 

2 

80 

3 

75 

20 

10 

t 

10 

10 

••**•* 

30 

2 

182 

2 

60 

42 
20 

10 
10 

1 
2 

6 
90 

1 
1 

5 
80 

2 

10 
10 

350 

3 

300 

2 

180 

8 

4 

10 
10 

tio 

10 

tio 

10 
•10 

1 

20 

1 

15 

36 
16 
42 
22 
35 

6 

1 
3 
4 
1 

360 
100 
240 
200 
80 

1 
1 
1 
1 
1 

150 
20 
80 
20 

130 

40 

10 

1 

75 

2 

55 

c03 

10 

1 

45 

3 

85 

9 

10 

1 

30 

1 

85 

•10 

10 

1 
42 

3 

82 

41.246 

^^^ 

2,277 

1,825 

nz 


Hato  boiler  inspeeted . 
Have  boiler  iaepecied. 


Tip  tamping  ban  with  six  inebee  of  copper. 

Hava  boikr  inqpeeted. 
Tip  tanpingban  with  nz  ineboB  of  eopper. 
wieMy.    File  rvoit  of  boiler 


Complied. 
Complied. 


aadoi 


m  years  of 
lie-half. 


dBiximdflreidbfteen  yean  of  age;  of  whom  one  is  under  sIstceB 
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Table  Xll^— CoAtiAved. 


LOCALITY  AND  FIRM  NAME. 


2.  Talc,  Graphite,  Salt,  Btc 

St.  Lawrknck  Cocntt. 


D^Kaib: 

St.  Lawrence  Mining  Co. 

Stella  Mines 

Sdwatdt: 

International  Pulp  Co.. . 

United  States  Talc  Co. . . 
FcwUr: 

Ameriean  Talc  Co 

Columbian  Talc  Co 

OnUrio  Talc  Co 


lUUofi 


Bac¥/K 


Total— Talc 

Essex  Countt. 

North  River  Garnet  Co 

LiYXNGaroN  Countt. 

Retsof  Mining  Co 

Wabbsn  Countt. 

American  Graphite  Co 

Wasbxnoton  Countt. 


WkUawO: 

Brandon  Paint  Co. 


Akhtcfiii 


Total— MiseeUaneous . 

8«b»  Cemenii 
EaiB  Countt. 


Akron  Cement  Works. 


Cununings  Cement  Co. . 
Newman.  H.  L.  d;  W.  C. 


Saratoqa  Countt. 
SmOk  QUm  FaXU: 

Morgan  Lime  and  Cement  Co . . 


BcHOHARu  Countt. 
Howea  Cav: 

Helderberg  Cement  Co 


Material  mined 
or  quarried. 


In- 
ipec- 
tions^ 


I.    STONE  AND  CULT 


Ulbtbr  Countt. 
Bwmsiooter: 

Consolidated  Rosendale  Cement  Co.* 

Ls  Fsvsr  FoUm:. 

New  York  Cement  Co 

tUmdoiui: 

Newark  Lime  and  Cement  Co 

jfoeonrfatfl; 

New  York  and  Rosendale  Cement  Co 

Snyder,  A.  J.,  ft  Sons «..b...... 

WhUtvort: 

Newark  and  Rosendale  Lime  and  Cement  Co. 


Total— Cement. 


Tate. 


Talc. 
Talc. 

Tslc. 
Talc. 
Talc. 


Garnet. 


Salt. 


Graphite. 


Ocher. 


Cement  rook. 

Cement  rock. 
Cement  rook. 


Cement  rock. 

Cement  rook. 

Cement  rock. 

Cement  rook. 

Cement  rock. 

Cement  rock. 
Cement  rock. 

Cement  rock. 


6 


3 


11 


11 


10 
2 
8 

2 

2 


30 


3 

1 

2 
1 
1 


3 


2 
1 


10 
2 
3 
1 


23 


eOne  under  eighteen  years  of  age.         frPive  under  eighteen  years  of  age. 
t  Co., '  ""    "  ~  ----- 


Lawreooe  Cement 


Lawrsnoerille  Cement  Co.  and  F.  O.  Norton  Cement  Co. 


cSix  under 


Report  of  Bureau  of  Factory  Inspection,  1902    III.  621 


Em-    ,  Daily  L^l!l^:^ 
ploye«8  hourn  , 


on  pay 
roll. 


labor.  No.  ^^' 
.power. 


Engines. 


„     iHorse- 
^^'  tpower. 


FB0DT7CTS — Continued. 


Mlnea  »Bd  <|«»rrlea  IsaF««te«« 


Compli- 
ancef. 


a58 
12 

30 
20 
11 


al37 


80 


285 


40 


405 


o23 

25 

25 


215 

M97 

25 

19Q 

180 
20 


cl,700 


10 


20 


10 
10 

lol 

10 
lOi 


t 

1> 

I 

2, 
2. 
1. 


45 

300 

130' 

60 


10 


10 


10 


10 

10 
10 


10 

• 

10 

10 

10 

10 
10 


10 


13 


6 


555 


125 


1.200 


120 


1.445 


40 

180 

200 


1.000 


30'  4,000 


1 
1 

1! 


15! 


Uetimber  one  aide  of  one  shaft. 


40 

250 
40 

20  Employ  competent  encineer.    Provide  an 
additional    opening    to    mine.     Have 


5]      365     boiler  inspected. 


1  75 


1,800 


9 


60 


1.935 


20 

180 
180 


Inspect  boiler  and  file  certificate.    Pro^ 
vide  fire  buckets  in  engine  room. 

Provide  sufficient  and  proper  means  of 
ventilating  mine. 


1.800 


28    4,570 


6|       650      101  1.200 
'       800!       4! 


I.OOOI       7 
60CI       4, 


800 

900 

300 


74,  9,370'     62|  9.950 


Complied. 


Complied. 


Complied. 


eighteen  years  of  age.        tUse  water  power. 


^Includes  the  Beach  Mine.  Hoffman  Mine, 
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Table  XII.— Concluded. 


LOCALITY  AND  FIRM  NAME. 


MAierial  mined 
or  quAiried. 


In- 
spec- 
tions. 


Minee 

or 
quar- 
ries. 


Num- 
ber in 

tion. 


3«c«  Gypsum  and  Plaster* 

GliraSBB  COUMTT. 

OakfiM: 

United  States  Gypsum  Co 


MOMBOB  CoUMTT. 

OaHnUt: 

Lyoomins  Caloinine  Co 


Wkuttand: 

Wheatland  Consolidated  Land  Plaster  Co. 

Onondaoa  Couxitt. 
D«  Witt: 

National  Wall  Plaster  Co 


Total — G3T>um  and  Plaster. 


Clinton  Countt. 
Ljfon  Mountain: 

Chateaugay  Ore  and  Iron  Co. . 


Columbia  Countt. 
Burden: 

Hudson  River  Ore  and  Iron  Co. 

DUTGHBSS  CoUNTT. 

Ammtia: 

Amenia  Minins  Co 

Dov§r: 

Copake  Iron  Co 

Sharon  StaHon: 

Sharon  Iron  Mine 

Sylvan  Lak§: 

Tower,  A.  E.,  A  Bro 


EflSBX  CoUMTT. 

MinevitU: 

Port  Henry  Iron  Ore  Co 

Witherbee.  Sherman  Co 


jBFfBBSON  COVNTT. 

Antwmrp: 

Old  Sterling  Iron  and  Mining  Co. 

Onbida  Countt. 
CUnUm: 

Franklin  Iron  Co 


CUnton  Metallic  Mine 

St.  Lawbbncb  Countt. 
Ben9ona  Minet: 

Magnetic  Iron  Ore  Co > 

Chuvemmtr: 

Carney  Iron  Ore  Co 

JaifvUU: 

Jayrille  Iron  Mine 


Oniario: 


Rossie  Iron  Ore  Co 

Watnb  Countt. 

Fumaoerille  Iron  Co 

Total — Iron  Mines. 

GRAND  TOTAL 


I.    STONE  Aim  (JULY 


Gypswca. 


Plaster. 


Gjfpsum. 
Plaster.. 


Magnetic  iron  ore. 


Iron  ore. 


Brown  hematite. 
Brown 
Hematite. 
Hematite. 


Magnetic  iron  ore. 
Hematite 


Hematite. 

Hematite. 
Hematite. 


Magnetic  iron  ore. 

Hematite 

Iron  Ore 

Hematite 


Hematite. 


4 

2 

1 

1 

1 

1 

2 

2 

8 

6 

1 

4 

II.    TROisr 


8 


8 


6 
3 


1 
1 
1 
1 


1 
2 


5 

2 


.^^  eOne  under  eighteen  years  of  age.        6Two  under  eighteen  years  of  age.       (Three  under 
INight  shift  12        *Water  power.       tNlne  on  Saturday.       ^Not  reported. 


Bbport  of  Burbau  of  Factory  Inspection,  1902    III.  628 


MlB««  abA  l|«Arrl««  Im«9«etc4L 


[ployMfl 

Urn  pay 

roll. 


DMly 
hours 

of 
Ubor. 


Boiuu 


No. 


Hone- 
powar. 


Ebfourm. 


No. 


Bono- 
powar. 


Orders. 


Compli- 
ances. 


PBODUGTS— Concluded. 


60 
all 

110 
10 
10 
10 

3 

160 

4 

100 

a26 

« 

18 

3 

4 

6114 



150 

100 

500 


100 
20 
25 

o25 


olOO 
400 


54 

170 
20 


15 


66 


olOO 


cl,504 


M.196 


10 


tip 
10 
10 
10 


10 
10 


17 


560 


10        9 


10 
10 


240 

130 

120 

60 


640 
420 


660 

450 
120 


10 


2 


100 


10 


10 


275 


I28i 


3 


8 


64;  3.8031     40 


203,17.600'  152 


Tip  tampini:  bars  with  six  inehea  of  eopper. 
Provide  nie  bueketa  at  head  of  eaoh 
shaft. 

Properly  timber  roof  of  mine  at  Booth 
Kaat  heading.  Provide  suffieient  and 
proper  meana  of  ventilating  mine. 

Provide  storeroom  for  powder  apart 
from  mine.    Rebuild  ladder  in  shaft. 


Tip  tamping  bars  with  siir  inehes  of  eopper. 
Strip  top  wall  of  loose  material  before 
blasting. 


Complied. 


Complied. 


Complied. 


600 


90 

10 

100 

45 


600 
300 


360 
800 


60 


225 


115 


2,786 
16.460 


Pay 


weekly. 


Inspect  boiler  and  file  certificate. 


Inspect  boiler  and  file  certificate. 


Build  fence  from  pump  house  to  track. 
Report  fatal  accident 


File  certificate  of  boiler  inspection. 


RepMr  manway  Run  another  drift  for 
use  in  case  of  accident.  Report  fatal 
accident.    Have  boiler  incpected. 

Pay  wagea  weekly. 


Complied. 
Complied. 


Complied. 


eighteen  years  of  age.  ^Eighteen  under  eighteen  years  of  age;  one  theicof  under  mxteea 


Appendix  III. 


THE  NEW  YORK  FACTORY  LAW. 


Articles  of  the  General  Labor  Law  to  be  Enforced 
by  the  Bureau  of  Factory  Inspection  of  the 

Department  of  Labor. 


VTbe  following  la  an  abbreviated  text  of  those  sections  of  the  New  York  Labor 
Law  —  chapter  416  of  the  Laws  of  1897,  constituting  chapter  32  of  the  General 
Laws  ~  which  relate  to  factories,  and  which  are  posted  in  every  factory  in 
the  State.  In  it  are  embodied  amendments  in  force  in  the  year  covered  by 
this  repart.] 

AB/nCLE  I  — GENEBAIi  PBOVISIOirB. 

I  1.    Short  Title. —  This  chapter  shall  be  known  as  the  labor  law. 

i  8L  Definitions. —  The  term  employee,  when  used  in  this  chapter, 
means  a  mechanic,  workingman  or  laborer  who  works  for  another  for 
Ure.  The  person  employing  any  such  mechanic,  workingman  or  laborer, 
idiether  the  owner,  proprietor,  agent,  superintendent,  foreman  or  other 
subordinate,  is  designated  in  this  chapter  as  an  employer.  The  term 
**  factory  *'  when  used  in  this  chapter,  shall  be  construed  to  include  also 
maj  mill,  workshop  or  other  manufacturing  or  business  establishment 
where  one  or  more  persons  are  employed  at  labor.  •  •  ^  Whenever, 
in  this  chapter,  authority  is  conferred  upon  the  factory  inspector,  it 
sliall  also  be  deemed  to  include  a  deputy  acting  under  his  direction. 

I  17.  Seats  for  Female  Employees. —  Every  person  employing  females 
in  a  factory,  or  as  waitresses  in  a  hotel  or  restaurant,  shall  provide 
and  maint4iiii  suitable  seats  for  the  use  of  such  female  employees,  and 
permit  the  use  thereof  by  such  employees  to  such  an  extent  as  may 
ba  rsesonable  for  the  preservation  of  their  health. 

As  emended  by  cliapter  633,  Laws  of  1900. 


ABTIGLE  V  — VACTOBY  IKSPECTOB  AHD  DEPUTIES. 

i  61.  Deputies  and  Clerks. —  The  factory  inspector  may  appoint, 
ftovk  time  to  time,  not  more  than  fifty  persons  as  deputy  factory  In- 
spectors, not  more  than  ten  of  whom  shall  be  women.  •  •  •  The 
factory  inspector  may  designate  six  or  more  of  such  deputies  to  inspect 
the  buildings  and  rooms  occupied  and  used  as  bakeries  and  to  enforce 
the  provisions  of  this  chapter  relating  to  the  manufacture  of  fiour  or 
meal  food  products.  One  of  such  deputies  shall  hove  a  knowledge  of 
mining,  whose  duty  it  shall  be,  under  the  direction  of  the  factory  in- 
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spector,  to  inspect  mines  and  quarries  and  to  enforce  the  provisions  of 
this  chapter  relating  thereto.    »    »    » 
As  amended  by  chapter  192,  Laws  of  1899. 

§  62.  General  Powers  and  Duties  of  Factory  Inspector.—  *  *  *  The 
factory  inspector  shall  visit  and  inspect,  or  cause  to  be  visited  and  in- 
spected, the  factories,  during  reasonable  hours,  as  often  as  practicable, 
and  shall  cause  the  provisions  of  this  chapter  to  be  enforced  therein 
and  prosecute  all  persons  violating  the  same.  Any  lawful  municipal 
ordinance,  by-law  or  regulation  relating  to  factories  or  their  inspection, 
in  addition  to  the  provisions  of  this  chapter  and  not  in  conflict  there- 
with, shall  be  observed  and  enforced  by  the  factory  inspector.  The 
factory  inspector  and  each  deputy  may  administer  oaths  and  take 
afBdavits  in  matters  relating  to  the  enforcement  of  the  provisions  of 
this  chapter.  No  person  shall  interfere  with,  obstruct  or  hinder,  by 
force  or  otherwise,  the  factory  inspector  or  deputies  while  in  the  per- 
formance of  their  duties,  or  refuse  to  properly'  answer  questions  asked 
by  such  officers  pertaining  to  the  provisions  of  this  chapter.  AH  notices, 
orders  and  directions  of  deputy  factory  inspectors  given  in  accordance 
with  this  chapter  are  subject  to  the  approval  of  the  factory  inspectdr. 

§  67.  Duties  of  Factory  Inspector  Belative  to  Apprentices^ — The 
factory  inspector  and  deputies  shall  enforce  the  provisions  of  the 
Domestic  Kelations  Law,  relative  to  indentures  of  apprentices,  and 
prosecute  employers  for  failure  to  comply  with  the  provisions  of  su<^ 

indentures  and  of  such  law  in  relation  thereto. 

*  «««  m  «  m  *  *  *  *  « 

AKTICLE  VI  —  FACTOBIES. 

§  70.  Employment  of  Minors. —  A  child  under  the  age  of  fourteen 
years  shall  not  be  employed  in  any  factory  in  this  state.  A  child  be- 
tween the  ages  of  fourteen  and  sixteen  years  shall  not  be  so  employed, 
unless  a  certificate  executed  by  a  health  officer  be  filed  in  the  office 
of  the  employer. 

§  71.  Certificate  for  Employment,  How  Issued. —  Such-  certificate 
shall  be  issued  by  the  executive  officer  of  the  board,  department  or 
commissioner  of  health  of  the  city,  town  or  village  where  such  child 
resides,  or  is  to  be  employed,  or  by  snch  other  officer  thereof  as  may 
be  designated,  by  resolution,  for  that  purpose,  upon  the  application  of 
the  child  desiring  such  employment.  At  the  time  of  making  such  ap- 
plication there  aliall  be  filed  with  such  board,  department,  commissioner 
or  officer,  the  affidavit  of  the  parent  or  guardian  of  such  child,  or  the 
person  standing  in  parental  relation  thereto,  showing  the  date  and 
place  of  birth  of  such  child.  Such  certificate  shall  not  be  issued  unless 
the  officer  issuing  the  same  is  satisfied  that  such  child  is  fourteen  years 
of  age  or  upwards,  and  is  physically  able  to  perftsrm  the  work  which 


Rbpokt  op  Bureau  op  Factory  Inspection,  1902    III.  529 

he  intends  to  do.    No  fee  shall  be  demanded  or  received  for  administer- 
ing an  oath  as  required  by  this  section. 

fi  72,  Gonteiits  of  Certificate. —  Such  certificate  shall  state  the  date 
and  place  of  birth  of  the  child,  if  known,  and  describe  the  color  of  the 
hair  and  eyes,  the  height  and  weight  and  any  distinguishing  facial 
marks  of  such  child,  and  that,  in  the  opinion  of  the  officer  issuing  such 
certificate,  such  child  is  upwards  of  fourteen  years  of  age,  and  is 
physically  able  to  perform  the  work  which  he  intends  to  do. 

fi  73.  School  Attendance  Required. —  No  such  certificate  shall  be 
granted  unless  it  appears  to  the  satisfaction  of  such  board,  department, 
commissioner  or  officer,  that  the  child  applying  therefor  has  regularly 
attended  at  a  school  in  which  reading,  writing,  arithmetic,  English 
grammar  and  geography  are  taught,  or  upon  equivalent  instruction 
by  a  competent  teacher  elsewhere  than  at  the  school,  for  a  period 
equal  to  one  school  year,  during  the  year  previous  to  his  arriving  at 
the  age  of  fourteen  years,  or  during  the  year  previous  to  applying  for 
such  certificate,  and  is  able  to  read  and  write  simple  sentences  in  the 
English  language.  The  principal  or  chief  executive  oflficer  of  a  school, 
or  teacher  elsewhere  than  at  a  school,  shall  furnish,  upon  demand,  to 
a  child  who  has  attended  at  such  school  or  been  instructed  by  such 
teacher,  or  to  the  factory  inspector  or  deputies,  a  certificate  stating 
the  school  attendance  of  snch  child. 

S  74.  Vacation  Certificates. —  A  child  of  fourteen  years  of  age,  who 
can  read  and  write  simple  sentences  in  the  English  language,  may  be 
emplo3'ed  in  a  factory  during  the  vacation  of  the  public  schools  of  the 
city  or  school  district  where  such  child  resides,  upon  complying  with 
all  the  provisions  of  the  foregoing  sections,  except  that  requiring  school 
attendance.  The  certificate  issued  to  such  child  shall  be  designated  a 
*'  vacation  certificate,'*  and  no  employer  shall  employ  a  child,  tb  whom 
such  a  certificate  has  been  issued,  to  work  in  a  factory  at  any  time 
other  than  the  time  of  the  vacation  of  the  public  school  in  the  city  or 
school  district  where  snch  factory  is   situated. 

§  75.  Beport  of  Certificates  Issued. —  The  board  or  department  of 
health  or  health  commissioner  of  a  city,  tillage  or  town,  shall  transmit, 
between  the  first  and  tenth  dav  of  each  month,  to  the  office  of  the 
factory  inspector  a  list  of  the  names  of  fhe  children  to  whom  certifi- 
cates have  been  issued. 

S  76.  Registry  of  Children  Employed. —  Ench  person  owning  or 
operating  a  factory  and  employing  children  therein  shall  keep  or  cause 
to  be  kept  in  the  office  of  snch  factory,  a  register,  in  which  shall  be 
recorded  the  name,  birthplace,  age  and  place  of  rpsi<lence  of  all  children 
so  employed  under  the  age  of  sixteen  yeju's.  Si'ch  register  and  the 
certificates  filed  in  snch  office  shall  be  produced  for  inspection,  upon 
the  demand  of  the  fai^tory  inspector  or  deputies. 
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§  77.  Hours  of  Labor  of  Minors  and  Women. —  No  minor  under  tlie 
age  of  eighteen  years  and  no  female  shall  be  employed  at  labor  in  any 
iactory  in  this  state  before  six  o'clock  in  the  morning  or  after  niae 
o'clock  in  the  evening  of  any  day,  or  for  more  than  ten  hours  in  any 
one  day  or  sixty  hours  in  any  one  week,  except  to  make  a  shorter  work 
day  on  the  last  day  of  the  week;  or  more  hours  in  any  one  week  than 
will  make  an  average  of  ten  hours  per  day  for  the  whole  number  of 
days  so  worked.  A  printed  notice  stating  the  number  of  hours  per  day 
for  each  day  of  Uie  week  required  of  such  persons,  and  the  time  when 
such  work  shall  begin  and  end,  shall  be  kept  posted  in  a  conspicuous 
plaice  in  each  room  where  they  are  employed.  But  such  i>ersonB  may 
begin  their  work  after  the  time  for  beginning  and  stop  before  the  time 
for  ending  such  work  mentioned  in  such  notice,  but  they  shall  not  be 
required  to  perform  any  labor  in  such  factory,  except  as  stated  therein. 
The  terms  of  such  notice  shall  not  be  changed  after  the  beginning  of 
labor  on  the  first  day  of  the  week,  without  the  consent  of  the  factory 
inspector. 
As  amended  ^y  chapter  192,  Laws  of  1989. 

9  7&  Change  of  Houn  of  Labor  of  Mtnora  and  Women.—  When,  in 
order  to  make  a  shorter  work  day  on  the  last  day  of  the  week,  a  minor 
under  eighteen  years  of  age,  or  a  female,  is  to  be  required  or  permitted 
to  work  in  a  factory  more  than  ten  hours  a  day,  the  employer  of  such 
persons  shall  notify  the  factory  inspector,  in  writing,  of  such  intention, 
stating  the  number  of  hours  of  labor  per  day  which  it  is  proposed  to 
require  or  permit,  and  the  time  when  it  is  proposed  to  cease  such  re- 
quirement or  permission;  a  similar  notification  shall  be  made  when 
such  requirement  or  permission  has  actually  ceased.  A  record  of  the 
names  of  the  employees  thus  required  or  permitted  to  work  overtime, 
with  the  amount  of  such  overtime  and  the  days  upon  which  such  woric 
was  performed,  shall  be  kept  in  the  office  of  such  factory  and  pro- 
duced upon  the  demand  of  the  factory  inspector. 
As  amended  by  chapter  1S2,  Laws  of  1889. 

S  79.  Encloevre  and  Opemtioii.  of  Elevaton  and  Hoisting  Shafts; 
Inspection. —  If,  in  the  opinion  of  the  factory  inspector,  it  is  necessary 
to  protect  the  life  or  limbs  of  factory  employees,  the  owner,  agent  or 
lessee  of  such  factory  where  an  elevator,  hoisting  shafts,  or  well-hole 
is  used,  shall  cause,  upon  vnritten  notice  from  the  factory  inspector, 
the  same  to  be  properly  and  substantially  enclosed,  secured  or  guarded, 
and  shall  provide  such  proper  traps  or  automatic  doors  so  fastened  in 
or  at  aU  elevator  ways,  except  passenger  elevators  enclosed  on  all 
sides,  as  to  form  a  substantial  surface  when  closed  and  so  constructed 
as  to  open  and  close  by  action  of  the  elevator  in  its  passage  either 
ascending  or  descending.  The  factory  inspector  may  inspect  the  cable, 
gearing  or  other  apparatus  of  elevators  in  factories  and  require  them 
to  be  kept  in  a  safe  condition.    No  child  under  the  age  of  fifteen  years 
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shall  be  employed  or  permitted  to  have  the  care»  custody  or  manage- 
ment of  or  to  operate  an  elevator  in  a  factory,  nor  shall  any  person 
under  the  age  of  eighteen  years  be  employed  or  permitted  to  have  the 
care,  custody  or  management  of  or  to  operate  an  elevator  therein 
running  at  a  speed  of  over  two  hundred  feet  a  miuute. 

§  801  Stairs  and  Doors. —  Proper  and  substantial  hand-rails  shall  be 
proTided  on  all  stairways  in  factories.  The  steps  of  such  stairs  shall 
be  covered  with  rubber  securely  fastened  thereon,  if  in  the  opinion  of 
the  factory  inspector  the  safety  of  the  employees  would  be  promoted 
thereby.  The  stairs  shall  be  properly  screened  at  the  sides  and  bottom. 
All  doors  leading  in  or  to  any  such  factory  shall  be  so  constructed  as 
to  open  outwardly  where  practicable,  and  shall  not  be  locked,  bolted 
or  fastened  during  working  hours. 

§  81.  Protection  of  Employecw  Operating  Xachinery. —  The  owner 
or  person  in  charge  of  a  factory  where  machinery  is  used,  shall  pro- 
vide, in  the  discretion  of  the  factory  inspector,  belt  shifters  or  other 
mechanical  contrivances  for  the  purpose  of  throwing  on  or  off  belts  on 
pulleys.  Whenever  practicable  all  machinery  shall  be  provided  with 
loose  pulleys.  All  vats,  pens,  saws,  planers,  cogs,  gearing,  belting, 
shafting,  set  screws  and  machinery,  of  every  description,  shall  be 
properly  guarded.  No  person  shall  remove  or  make  ineffective  any  safe- 
guard around  or  attached  to  machinery,  vats  or  pans,  while  the  same 
are  in  use,  unless  for  the  purpose  of  immediately  making  repairs 
thereto,  and  all  such  safeguards  so  removed  shall  be  promptly  replaced. 
Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  purpose  of 
carrying  off  dust  from  emery  wheels,  gfrind  stones  and  other  machinery 
creating  dust.  If  a  machine  or  any  part  thereof  is  in  a  dangerous 
condition  or  is  not  properly  guarded,  the  use  thereof  may  be  pro- 
hibited by  the  factory  inspector,  and  a  notice  to  that  effect  shall  be 
attached  thereto.  Such  notice  shall  not  be  removed  until  the  machine 
is  made  safe  and  the  required  safeg^uards  are  provided,  and  in  the 
meantime  such  unsafe  or  dangerous  machinery  shall  not  be  used. 
When,  in  the  opinion  of  the  factory  inspector,  it  is  necessary,  the  work- 
rooms, halls  and  stairs  leading  to  workrooms  shall  be  properly  lighted. 
Such  lights  to  be  independent  of  the  motive  power  of  such  factory.  No 
male  person  under  eighteen  years,  or  woman  under  twenty-one  years 
of  age,  shall  be  permitted  or  directed  to  clean  machinery  while  in 
motion.  Children  under  sixteeen  years  of  age  shall  not  be  permitted 
to  operate  or  assist  in  operating  dangerous  machines  of  any  kind. 
As  amended  by  chapter  192.  Laws  of  1899. 

§  82b  Fire  Escapes. —  Such  fire  escapes  as  may  be  deemed  necessary 
by  the  factory  inspector  shall  be  proxided  on  the  outside  of  every 
factory  in  this  state  consisting  of  three  or  more  stories  in  height. 
Each  eFcape  shall  connect  with  each  floor  above  the  first,  and  shall  hm 
of  sufficient  strength,  well  fastened  and  secured,  and  shall  have  land* 
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ingB  or  balconies  not  less  than  six  feet  in  length  and  three  feet  in 
width,  guarded  by  iron  railings  not  less  than  three  feet  in  height, 
embracing  at  least  two  windows  at  each  story  and  connected  with  the 
interior  by  easily  accessible  and  unobstructed  openings.  The  balconiea 
or  landings  shall  be  connected  by  iron  stairs,  not  less  than  eighteen 
inches  wide,  with  steps  of  not  less  than  six  inches  tread,  placed  at  a 
proper  slant  and  protected  by  a  well-secured  hand-rail  on  both  sides, 
and  shall  have  a  drop  ladder  not  less  than  twelve  Inches  wide  reaching 
from  the  lower  platform  to  the  ground.  The  windows  or  doors  to 
the  landing  or  balcony  of  eaish  fire  escape  shall  be  of  sufficient  size  and 
located  as  far  as  possible,  consistent  with  accessibility,  from  the  stair- 
ways and  elevator  hatchways  or  openings,  and  a  ladder  from  snch  fire 
escape  shall  extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be 
provided  on  the  inside  of  every  factory  from  the  upper  story  to  ttie 
roof,  as  a  means  of  escape  in  case  of  fire. 

§  83.    Vaetory  Inspector  Kay  Order  Erection  of  Vlre  Bscapes. —  Any 

other  plan  or  style  of  fire  escape  shall  be  sufficient  if  approved  in 
writing  by  the  factory  inspector.  If  there  is  no  fire  escape,  or  the  fire 
escape  in  use  is  not  approved  by  the  factory  inspector,  he  may,  by  a 
written  order  served  upon  the  owner,  proprietor  or  lessee  of  any 
factory,  or  the  agent  or  superintendent  thereof,  or  either  of  them, 
require  one  or  more  fire  escapes  to  be  provided  therefor,  at  such  loca- 
tions and  of  such  plan  and  style  as  shall  be  specified  in  such  order. 
Within  twenty  days  after  the  service  of  such  order  the  number  of  fire 
eseapes  required  therein  shall  be  provided,  each  of  which  shall  be  of 
the  plan  and  style  specified  in  the  order,  or  of  the  plan  and  style 
described  in  the  preceding  section. 

S  84.  Walls  and  Ceilings.— The  walls  and  ceilingrs  of  each  workroom 
in  a  factory  shall  be  lime-washed  or  painted,  when,  in  the  opinion  of 
the  factory  inspector,  it  will  be  conducive  to  the  health  or  cleanliness 
of  the  persons  working  therein. 

§  85w  Sise  of  Booms. —  No  more  employees  shall  be  required  or  per- 
mitted to  work  in  a  room  in  a  factory  between  the  hours  of  six  o'clock 
in  the  morning  and  six  o'clock  in  the  evening  than  will  allow  to  each 
of  such  employees  not  less  than  two  hundred  and  fifty  cubic  feet  of  air 
space;  and,  unless  by  a  written  permit  of  the  factory  inspector,  not 
less  than  four  hundred  cubic  feet  for  each  employee  so  employed 
between  the  hours  of  six  o'clock  in  the  evening  and  six  o'clock  in  the 
morning,  provided  such  room  is  lighted  by  electricity  at  all  times  during 
such  hours  while  persons  are  employed  therein. 

$  80.  Ventilation. —  The  owner,  agent  or  lessee  of  a  factory  shall 
provide,  in  each  work-room  thereof,  proper  and  sufficient  means  of 
ventilation;  in  case  of  failure  the  factory  inspector  shall  order  such 
ventilation  to  be  provided.  Such  owner,  agent  or  lessee,  shall  provide 
such  ventilation  within  twenty  days  after  the  service  upon  him  of  such 


Report  of  Bureau  of  Factory  Inspection,  1902    III.  533 

order,  and,  in  case  of  failure,  shall  forfeit  to  the  people  of  the  state 
ten  dollars  for  each  day  after  the  expiration  of  such  twenty  days,  to 
be  recovered  by  the  factory  inspector  in  his  name  of  office. 

S  87.  Aecid«nt8  to  Be  Beported. —  The  person  in  charge  of  any  fac- 
tory shall  report  in  writing  to  the  factory  inspector  all  accidents  or 
injuries  sustained  by  any  person  therein  within  forty-eight  hours  after 
the  time  of  the  accident,  stating  as  fully  as  possible  the  extent  and 
cause  of  the  injury,  and  the  place  where  the  injured  person  has  been 
sent,  with  such  other  information  relative  thereto  as  may  be  required 
by  the  factory  inspector  who  may  investigate  the  cause  of  such  acci- 
dent, and  require  such  precautions  to  be  taken  as  will,  in  his  judgment, 
prevent  the  recurrence  of  similar  accidents. 

§  8&  Waah-Boom  and  Wat«r*GloMts. —  Every  factory  shall  contain 
a  suitable,  convenient  and  separate  water-closet  or  water-closets  for 
each  sex,  which  shall  be  properly  screened,  ventilated,  and  kept  clean 
and  free  from  all  obscene  writing  or  marking;  and  also,  a  suitable  and 
convenient  wash-room.  The  water-closets  used  by  women  shall  have 
separate  approaches.  Inside  closets  shall  be  maintained  whenever  prac- 
ticable and  in  all  cases  when  required  by  the  commissioner  of  labor. 
When  women  or  girls  are  employed,  a  dressing-room  shall  be  provided 
for  them,  when  required  by  the  commissioner  of  labor. 

Aji  amended  by  chapter  806.  Laws  of  1901. 

9  89.  Time  Allowed  for  Keals. —  In  each  factory  at  least  sixty 
minutes  shall  be  allowed  for  the  noon-day  meal,  unless  the  factory 
inspector  shall  permit  a  shorter  time.  Such  permit  must  be  in  writing 
and  conspicuously  posted  in  the  main  entrance  of  the  factory,  and 
may  be  revoked  at  any  time.  Where  employees  are  required  or  per- 
mitted to  work  overtime  for  more  than  one  hour  after  six  o'clock  in 
the  evening,  they  shall  be  allowed  at  least  twenty  minutes  to  obtain 
a  lunch  before  beginning  to  work  overtime. 

.  §  90.  Inspection  of  Vactory  Buildings. —  The  factory  inspector,  or 
other  competent  person  designated  by  him,  upon  request,  shall  examine 
any  factory  outside  of  the  cities  of  New  York  and  Brooklyn,  to  deter- 
mine whether  it  is  in  a  safe  condition.  If  it  appears  to  him  to  be 
unsafe,  he  shall  immediately  notify  the  owner,  agent  or  lessee  thereof, 
specifying  the  defects,  and  require  such  repairs  and  improvements  to' 
be  made  as  he  may  deem  necessary.  If  the  owner,  agent  or  lessee 
shall  fail  to  comply  with  such  requirement,  he  shall  forfeit  to  the 
people  of  the  state  the  sum  of  fifty  dollars,  to  be  recovered  by  the 
factory  inspector  in  his  name  of  office. 

§  91.  Inspection  of  Boilers  in  Vactories.— All  boilers  used  for  gen- 
erating steam  or  heat  for  factory  purposes  shall  be  kept  in  good  order, 
and  the  owner,  agent,  manager  or  lessee  of  such  factory  shall  have 
suoh  boilers  inspected  by  a  competent  person  approved  by  the  factory 
inspector,  once  in  six  months,  and  shall  file  a  certificate  showing  the 
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result  thereof  in  such  factory  office  and  s  duplicate  thereof  in  the 
office  of  the  factory  inspector.  Each  boiler  or  nest  of  boilers  used  for 
generating  steam  or  heat  for  factory  purposes  shall  be  provided  with 
a  proper  safety-yalve  and  with  steam  and  water  gauges,  to  show 
respectively  the  pressure  of  steam  and  the  height  of  water  in  the 
boilers.  Every  boiler-house  in  which  a  boiler  or  nest  of  boilers  is 
placed,  shall  be  provided  with  a  steam  gauge  properly  connected  with 
the  boilers,  and  another  steam  gauge  shall  be  attached  to  the  steam 
pipe  in  €he  engine  house,  and  so  placed  that  the  engineer  or  fireman 
can  readily  ascertain  the  pressure  carried.  Nothing  in  this  section 
shall  apply  to  boilers  in  factories  which  are  regularly  inspected  by 
competent  inspectors  acting  under  the  authority  of  local  laws  or  ordi- 
nances. 

New  section  added  by  chapter  192,  Laws  of  1S89. 

§  92.  Employment  of  Women  and  Children  at  Polishing  or  BniBng. 
-^  No  male  child  under  the  age  of  eighteen  years,  nor  any  female,  shall 
be  employed  in  any  factory  in  this  state  in  operating  or  using  any 
emery,  corundum,  stone  or  emery  polishing  or  buffing  wheel.  The 
owner,  agent  or  lessee  of  a  factory  who  employs  any  such  person  in 
the  performance  of  such  work  is  guilty  of  a  misdemeanor  and'  upon 
conviction  thereof  shall  be  fined  the  sum  of  fifty  dollars  for  each  such 
violation.  The  factory  inspector  and  deputies  shall  enforce  th«  pro- 
visions of  this  section. 

New  section  added  by  chapter  375,  Laws  of  1899. 

§  92^*  Laundries. —  A  shop,  room  or  building  where  one  or  more 
persons  are  employed  in  doing  public  laundry  work  by  way  of  trade 
or  for  purpose  of  gain  is  a  factory  within  the  meaning  of  this  chapter, 
and  shall  be  subject  to  the  visitation  and  inspection  of  the  factory 
inspector,  and  the  provisions  of  this  chapter  in  the  same  manner  as 
any  other  factory.  No  such  public  laundry  work  shall  be  done  in  a 
room  used  for  a  sleeping  or  living  room.  All  such  laundries  shall  be 
kept  in  a  clean  condition  and  free  from  vermin  and  all  impurities  of 
an  infectious  or  contagious  nature.  This  section  shall  not  apply  to 
any  female  engaged  in  doing  custom  laundry  work  at  her  home  for  a 
regular  famUy  trade. 

New  section  added  by  chapter  477,  ILaws  of  1901. 

ABTICIiB  Vn  —  TENEMENT-MADE  ABTZGI1E& 

I  100.  Manuf  actaring,  Altering,  Repairing  or  Finishing  Articles  in. 
Tenements. —  No  room  or  apartment  in  any  tenement  or  dwelling  house, 
or  in  a  building  situated  in  the  rear  of  any  tenement  or  dwelling  house, 
shall  be  used  for  the  purpose  of  manuiaeturing,  altering,  rep^ring 
or  finishing  therein  any  coats,  vests,  knee-pants,  trousers,  overalls, 
cloaks,  hat43,  caps,  suspenders,  jerseys,  blouses,  dresses,  waists,  waist 

*So  in  original. 
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bands,  underwear,  neckwear,  furs,  fur  trimmings,  fur  garments,  skirts, 
shirts,   purses,   feathers,   artificial  flowers,   cigarettes,   cigars   or   um- 
brellas, unless  a  license  is  secured  therefor  as  provided  in  this  article. 
But  nothing  herein  contained  shall  apply  to  collars,  cuifs,   shirts  or 
shirt  waists  made  of  cotton  or  linen  fabrics  that  are  subjected  to  the 
laundrying  process  before- being  offered  for  sale^    Application  for  such 
a  license  shall  be  made  to  the  factory  inspector  by  any  family  or  a 
member  thereof  desiring  to  manufacture,  alter,  repair  or  finish  any  of 
such  articles  in  any  room  or  apartment  in  any  tenement  or  dwelling 
house,  or  by  any  person  desiring  to  perform  such  work  in  any  building 
in  the  rear  of  any  tenement  or  dwelling  house.    Such  application  shall 
describe  the  room  or  apartment,  shall  specify  the  number  of  persons 
to  be  employed  therein  and  shall  be  m  such  form  as  the  factory  inspec- 
tor may  determine.    Blank  application  shall  be  prepared  and  furnished 
by  the   factory   inspector.     Before  any   such   license   is   granted,   an 
inspection  of  the  room,  apartment  or  building  sought  to  be  licensed 
must  be  made  by  the  factory  inspector.    If  the  factory  inspector  ascer- 
tain that  such  room,  apartment  or  building  is  in  a  clean  and  proper 
sanitary  condition  and  that  the  articles  specified  in  this  section  may 
be  manufactured  therein  under  clean  and  healthful  condition,  he  shall 
grant  a  .license  permitting  the  use  of  such  room,  apartment  or  build- 
ing, for  the  purpose  of  manufacturing,  altering,  repairing  or  finishing 
such  articlea    Each  license  shall  state  the  maximum  number  of  persons 
who  may  be  employed  in  the  room  or  rooms  to  which  such  license 
relate9.    The  number  of  persons  to  be  s«  employed  shall  be  determined 
by  the  number  of  cubic  feet  of  air.  space  contained  in  each  room  or 
apartment  mentioned  in  such  license,  allowing  not  less  than  two  hun- 
dred and  fifty  cubic  feet  for  each  person  employed  between  the  hours 
of  six  o'clock  in  the  morning  and  six  o'clock  in  the  evening;  and,  unless 
by  a  special  written  permit  of  the  factory  inspector,  not  less  than 
four  hundred  cubic  feet  for  each  person  employed  therein  between  the 
hours  of  six  o'clock  in  the  evening  and  six  o'clock  in  the  morning, 
but  no  such  permit  shall  be  issued  unless  such  room  dr  apartment  is 
lighted  by  electricity  or  other  suitable  light,  at  all  times  during  such 
hours  while  such  persons  are  employed  therein.    Such  license  must  be 
framed  and  posted  in  a  conspicuous  place  in  each  room  or  apartment 
to  which  it  relates.    It  may  be  revoked  by  the  factory  inspector  if  the 
health  of  the  community  or  of  the  employees  requires  it,  or  if  it  appears 
that  the  rooms  or  apaitments  to  which  such  license  relates  are  not  In  a 
healthy  and  proper  sanitary  condition.    Every  room  or  apartment  in 
which  any  of  the  articles  named.  In  this  section   are  manufactured, 
altered,  repaired  or  finished  shall  be  kept  in  a  clean  and  sanitary  con- 
dition and   shall  be   subject  to   inspection   and   examination    by   the 
factory  inspector,  for  the  purpose  of  ascertaining  whether  said  gar- 
ments or  articles  or  any  part  or  parts  thereof  are  clean  and  free  from 
vermin  and  every  matter  of  an  infectious  or  contagious  nature.     No 
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person  shall  hire,  employ  or  contract  with  any  member  of  a  family,  or 
any  person  not  holding*  a  license  thesefor,  to  manufacture,  alter,  repair 
or  finish,  any  of  the  articles  named  in  this  section  in  any  room  or  apart- 
ment in  any  tenement  or  dwelling  house  or  in  any  room  or  apartment 
in  any  building  situated  in  the  rear  of  n  tenement  or  dwelling  house  as 
aforesaid.  This  section  shall  not  prevent  the  employment  of  a  tailoz 
or  seamstress  by  any  person  or  family  for  the  purpose  of  making, 
altering,  repairing*  or  finishing  any  article  of  wearing  apparel  for  such 
person  or  for  family  use. 
As  amended  by  chapter  191,  Laws  of  1899. 

§  101.  Register  of  Persons  to  Whom  Work  is  Given. —  Persons  con- 
tracting for  the  manufacturing,  altering,  repairing  or  finishing  of  any 
of  the  articles  mentioned  in  section  one  hundred  of  this  act,  or  giving 
out  material  from  which  they  or  any  part  of  them  are  to  be  manu- 
factured, altered,  repaired  or  finished,  shall  keep  a  register  of  the 
names  and  addresses,  plainly  written  in  English,  of  the  persons  to 
whom  such  articles  or  materials  are  given  to  be  so  manufactui;ed, 
altered,  repaired  or  finished  or  with  whom  they  have  contracted  to  do 
the  same.  Such  register  shall  be  subject  to  inspection  by  the  factory 
inspector,  and  a  copy  thereof  shall  be  furnished  on  his  demand. 
As  amended  by  chapter  191,  Laws  of  1899. 

§  102.  Goods  Unlawfully  Manufactured  to  be  Labeled.— ^  Articles 
manufactured,  altered,  repaired  or  finished  contrary  to  the  provisions 
of  section  one  hundred  of  this  chapter  shall  not  be  sold  or  exposed  for 
sale  by  any  person.  The  factor^'  inspector  shall  conspicuously  affix  to 
any  such  article  found  to  be  unlawfully  manufactured,  altered,  repaired 
or  finished  a  label  containing  the  'words  "  tenement-made  '*  printed  in 
sniaU  pica  capital  letters  on  a  tag  not  less  than  four  inches  in  length. 
The  factory  inspector  shall  notify  the  person  owning  or  alleging  to  own 
such  article  that  he  has  so  labeled  it.  Xo  person,  except  the  factory 
inspector,  shall  remove  or  deface  any  tag  or  label  so  affixed. 

As  amended  by  chapter  191,  Laws  of  1899. 

§  103.  Powers  and  Duties  of  Boards  of  Health  Relative  to  Tene- 
ment-Made Articles. —  If  the  factory  inspector  finds  evidence  of  disease 
jiresent  in  a  workshop  or  in  a  room  or  apartment  in  a  tenement  or 
dwelling  house  or  in  any  room  or  apartment  of  a  building  in  the  rear 
of  a  tenement  or  dwelling  house,  in  which  any  of  the  articles  named 
in  section  one  hundred  of  this  chapter  are  maufactured,  altered,  repaired 
or  finished  or  in  process  thereof  he  shall  affix  to  such  articles  the  label 
prescribed  in  the  preceding  section,  and  immediately  report  to  the  local 
board  of  health,  who  shall  disinfect  such  articles,  if  necessary,  and 
i hereupon  remove  such  label.  If  the  factory  inspector  finds  that  in- 
f tactions  or  contagious  diseases  exist  in  a  workshop,  room  or  apartment 
of  a  tenement  or  dwelling  house  or  of  a  building  in  the  rear  thereof, 
in  which  any  of  the  articles  specified  in  section  one  hiindrea  of  this 
chapter  are  being  niannfactnred,  altered,  repaired  or  finished,  or  that 
articles  manufactured  or  in  process  of  manufacture  therein  are  infected. 
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or  that  goods  used  therein  are  unfit  for  use,  he  shall  report  to  the 
local  board  of  health,  and  such  board  shall  issue  such  order  as  the 
public  health  may  require,  fiuch  board  may  condemn  and  destroy  all 
suuch  infected  articles  or  articles  manufactured  or  in  the  process  of 
manufacture  under  unclean  or  unhealth^ul  conditions. 

Ab  amended  by  chapter  191.  Iaws  of  IM. 

§  104.  Inspection  of  Articles  Xanufactared  In  Other  Statea.— When- 
ever it  is  reported  to  the  factory  inspector  thAt  any  of  the  articles 
named  in  section  one  hundred  of  this  chapter  are  being-  shipped  into 
this  staiCi  having  previously  Jbeen  manufactured .  in  whole  or  in  part 
under  unclean,  unsanitary  or  unhealthy  conditions,  said  inspector  shall 
examine  said  articles  and  the  conditions  of  their  manufacture,  and  if 
upon  such  examination  said  goods  or  any  part  of  them  are  found  to 
contain  vermin  or  to  have  been  manufactured  in  improper  places  or 
under  unhealthy  conditions,  he  shall  forthwith  af^  to  them  the  tag 
or  label  hereinbefore  described  and  report  thereof  to  the  local  board 
of  health,  which  board  shall  thereupon  make  such  order  or  orders  as 
the  public  safety  may  require. 

New  section  added  br  chapter  191.  Laws  of  1899. 

9  105.  Owners  of  Tenement  and  Ihrelling  Honsea  iM>t  to  Permit  the 
tfnlawfol  tfae  Thereof. —  The  owner,  lessee  or  agent  of  a  tenement  or 
dwelling  house  or  of  a  building  in  the  rear  of  a  tenement  or  dwelling 
house  shall  not  permit  the  use  thereof  for  the  manufacture,  repair, 
alteration  or  finishing  of  any  of  the  articles  mentioned  in  this  article 
contrary  to  its  provisions.  If  a  room  or  apartment  in  such  tenement 
or  dwelling  house,  or  in  a  building  in  the  rear  of  a  tenement  or  dwelling 
house  be  so  unlawfully  used,  the  factory  inspector  shall  serve  a  notice 
thereof  upon  such  owner,  lessee  or  agent.  Unless  such  owner,  lessee 
or  agent  shall  cause  such  unlawful  manufacture  to  be  discontinued 
within  thirty  days  after  the  service  of  such  notice,  or,  within  fifteen 
days  thereafter,  institutes  and  faithfully  prosecutes  proceedings  for 
the  dlsix>s8ession  of  the  occupant  of  a  tenement  or  dwelling  house,  or 
of  a  building  in  the  rear  of  a  tenement  or  dwelling  house  who  unlaw- 
fully manufactures,  repairs,  alters  or  finishes  such  articles  in  any  room 
or  apartment  therein,  he  shall  be  deemed  guilty  of  a  violation  of  this 
article,  as  if  he,  himself,  was  engaged  in  such  unlawful  manufacture, 
repair,  alteration  or  finishing.  The  unlawful  manufacture,  repair, 
alteration  or  finishing  of  any  of  such  articles  by  the  occupant  of  a 
room  or  apartment  of  a  tenement  or  dwelling  house,  or  of  a  building 
in  the  rear  of  a  tenement  or  dwelling  house  shall  be  a  cause  for  dis- 
possessing such  occupant  by  summary  proceedings  to  recover  posses- 
sion of  real  propeH>y,  as  provided  in  the  code  of  civil  procedure. 

As  amended  by  chapter  191,  Laws  of  1899. 

S  106L  Copy  of  Articles  to  be  Posted. —  A  copy  of  articles  five,  six 
and  seven  shall  be  posted  in  a  conspicuous  place  in  each  workroom  of 
erery  factory  where  persons  are  employed  who  are  affected  by  the  pro- 
visions thereof. 
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FEHAL  CODE  BEL&UVE  TO  VIOIAHOBS  OF  PBO VISIONS  OF 

THE  LABOE  LAW. 

[Chapter  416,  Laws  of  1897.] 

Section  384-L  Violatioiui  of  Provisions  of  Labor  Law.— Any  person 
who  yiolstes  or  does  not  comply  witb: 

1.  The  provisions  of  article  six  of  the  labor  law,  relating  to  factories 
and  the  evnploymeiit  of  children  therein; 

2.  The  pro-visions  of  article  seren  of  the  labor  law,  relating  to  the 
manufscttire  of  articles  in  tenements; 

3.  The  provisions  of  article  eight  of  the  labor  law,  relating  to 
bakeries  and  confectionery  establishments,  the  employment  of  labor 
and  the  manufacture  of  flour  or  meal  food  products  therein; 

4.  •  •  •  •  •  Is  guilty  of  a  misdemeanor,  and  upon  conyictlon 
shall  be  punished  for  a  first  offense  by  a  fine  of  not  less  than  twenty 
nor  more  than  one  hundred  dollars;  for  a  second  offense  by  a  fine  of 
not  less  than  fifty  nor  more  than  two  hundred  dollars,  or  by  imprison- 
ment for  not  jno^e  than  thirty  days,  or  by  both  such  fine  and  imprison- 
ment; for  a  third  offense  by  a  fine  of  not  less  than  two  hundred  and 
fifty  dollars,  or  by  imprisonment  for  not  more  than  sixty  days,  or  by 
both  such  fine  and  imprisonment. 


Appendix  IV. 

Papers  Read  at  the  Sixteenth  Annual  Convention  of  thb 
International  Association  op  Fagtobt  Inspectors  or 
North  America  (Held  in  the  Assembly  Hall  of  thb 
Charleston  Hotel,  in  the  Citt  of  Charleston,  South 
Carolina,  December  9-11,  1902). 


THE  SIXTEENTH  ANNUAL  CONVENTION 

OF  THE  INTBBNATIONAL  ASSOCIATION  OF  FACTOBY  INSPECTORS 

OF  NORTH  AMERICA.     CHARLESTON.  S.  C, 

DECEMBER  9-11,   1902. 


The  order  of  business  having  been  completed,  the  convention  entered 
npon  the  order  of  addresses  and  discussions. 

Mr.  Putnam,  of  Massachusetts,  said  this  seemed  to  be  an  opportune 
time  for  the  interchange  of  thoughts  and  ideas,  the  asking  of  questions, 
etc.,  and  he  desired  to  ask  for  information  as  to  Hhe  most  practicable 
method  known  to  any  delegate  for  safeguarding  large  cordage 
machinery.  Railing,  he  said,  was  objectionable.  The  danger  of  life  and 
limb  was  great  and  he  hoped  to  learn  of  some  better  method  of  pro- 
tection than  he  knew  of.  This  question  was  discussed  at  some  length. 
A  suggestion  was  made  that  movable  railing  be  used.  Mr.  Nordmeyer 
favored  the  use  of  rubber  matting  on  greasy  floors  about  machinery, 
especially  where  females  are  employed,  and  cited  several  cases  where 
judgments  in  suits  for  damages  had  been  rendered  against  St.  Louis 
manufacturers  as  the  result  of  accidents  to  women  and  girls  who  were 
employed  about  dangerous  machinery.  He  knew  of  cases  where  female 
'operators  had  been  scalped.  Manufacturers  now  compel  female  em- 
ployees to  wear  nets  or  caps  to  prevent  a  recurrence  of  such  accidents. 
Chief  Campbell  had  knowledge  of  two  cases  of  scalping  in  Philadelphia, 
one  of  quite  recent  occurrence,  within  the  past  month  (November). 
Girls,  he  said,  objected  bitterly  to  wearing  caps  or  tying  up  their 
heads,  and  spumed  such  requests  from  their  employers.  Secretary 
Spees  related  two  cases  of  scalping  in  Indianapolis;  one  girl,  an 
employee  in  a  shirt  waist  factory,  while  in  the  act  of  stooping,  had 
her  hair  caught  on  a  small  shaft,  which  tore  away  a  part  of  her  scalp. 
The  other  case  was  a  woman  employed  in  an  Indianapolis  laundry,  who, 
while  working  by  the  side  of  a  large  double-end  washer,  having  iHnch 
shaft  on  its  side  from  end  to  end,  permitted  her  head  to  come  in  contact 
with  the  shaft,  resulting  in  the  removal  of  the  entire  scalp  from  an 
inch  above  her  eye  brows  to  the  back  of  her  neck.  (In  the  latter  case 
a  damage  suit  was  brought,  a  verdict  against  the  employer  for  $7,500 
was  rendered  by  a  jury.  The  case  was  appealed  to  state  supreme  court.) 
Mr.  Burke,  of  Ontario,  said  he  was  not  a  stranger  to  this  class  of  acci- 
dents. The  young  women  employees  in  factories  of  Ontario  were  also 
opposed  to  head  coverings  during  working  hours,  but  the  employers 
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shifted  the  responsibility  for  such  requirement  on  to  the  factory  in- 
spectors; and  notices  to  that  effect  are  posted  in  the  work-rooms. 

Referring  to  the  recommendation  of  the  convention  of  t899,  '^that 
the  chiefs  of  the  several  departments  call  their  deputies  together 
annually  for  conference,"  Mr.  Wells,  of  New  Jersey,  desired  to  know 
to  what  extent  that  recommendation  had  been  carried  out.  Mr. 
Campbell  replied  by  saying  that  the  recommendation  he  thought  par- 
took too  much  of  an  effort  to  direct  department  affairs;  that  what  was 
convenient  for  one  might  not  be  for  another;  that  each  department 
could  work  best  without  reference  to  any  recommendation  from  the 
Association;  that  he  never  called  special  meetings  but  always  con- 
sulted with  hia  deputies. 

Mr.  Burke  asked  for  information  in  regard  to  grinding  rooms,  where 
large  wet  grinding  stonea  are  used  in  ax  aad  cutlery  factories,  of  which 
Ontario  had  seiveral.  Many  workers  in  these  establishments,  Mr.  Burke 
said,  were  the  victims  of  tuberculosis  and  rheumatism,  «nd  nuuiy 
deaths  among  them  are  annually  reported;  that  he  was  exceedingly 
anxious  to  preserve  the  lives  of  these  grinderSi  if  it  is  possible  tOi  do  so. 
Could  any  delegate  give  him  some  practical  informstion  on  the  suli^ 
Ject?  Mr.  Bath,  of  Ohio,  responded  to  Mr.  Burke's  inquiry,  and  advised 
a  basement  under  the  grinding  room,  saying  "  that  damp  atmosphere 
naturally  goes  down  and  may  easily  be  carried  off  by  means  of  exhaust 
fans  and  pipes.*'  Mr.  Bath,  who  has  had  much  experience  with  grinding 
machinery  and  grinding  rooms,  further  advised  that  grinders  should 
wear  rubber  boots  and  pads  on  their  knees;  that  in  his  district  in 
Ohio  there  are  grinding  rooms  in  which  forty  or  fifty  men  are  employed, 
snd  that  no  bad  results  are  experienced  from  damp  or  bad  air.  Men 
are  working  there  now  in  apparent  good  health,  Mr.  Bath  said,  who 
worked  there  twenty-five  years  ago. 

At  the  suggestion  of  Mr.  Putnam,  the  chair  requested  Chief  Edgar  T. 
Davies,  of  niinois,  to  read  the  decision  of  Judge  Ritchie  of  the  .Supreme 
Court  at  Baltimore,  declaring  the  "  sweat  shop "  law,  passed  by  the 
Maryland  Legislature  in  1902,  inoperative  because  of  its  qnoonstito- 
tionality.  Mr.  Da  vies  said  the  "sweat  ;9hop"  law  of  Illinois  was.praor 
tlcally  the  same  as  the  Maryland  law.  Mr.  Lappin,  of  Pennsylvania, 
discussed  at  some  length  the  operation  of  '*  sweat  shop  '*  laws  in  Phila- 
delphia, contending  they  did. not  cover  sufiicii^nt  ground,  or,  in  other 
words,  were  not  brpad  enoughs  They  shpuld  apply  to  the  manufacture 
of  artificial  fiowers  and  packages  used  .in  the  dn\g  and  grocery  trades. 
Chief  Campbell  moved  that  when  convention  adjourned  it  be  to  meet 

0 

at  9  a.  m.  Wedi^esday.  Motion  carried.  After  some,  further  discussion 
of  "  sweat  shop  '*  laws  and  products,  conventiovi  adjourned* 

The  first  paper  to  be  read  befoiip  the  coavcntion  was  by  Wm.  Woehrlip, 
of  Ohio,  on  bake-shop  inspection.  .  .  .... 
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BAKE  SHOP  INSPECTION  AND  SAFETY  APPLIANCES  FOB  BAKEB8' 

MACHINEBY. 

By  William  Wqehbuh  ,  Omo. 

The  Bake  Shop  Law,  considered  from  any  standpoint,  is  the  most 
beneficent  act  in  the  line  of  legislation  ever  secnred  for  the  people  of 
the  State  of  Ohio,  and  Its  operation  has  worked  wonders  in  the  baking 
indnsfcry.  For  many  years  the  baker  trade  remained  behind  many  other 
branches  of  industry  Iq  the  march  of  progress,  but  has  finally  been 
stimulated  into  action  by  the  passage  of  Baker  Shop  Laws  in  different 
states,  by  the  strenuous  efforts  of  the  inspectors  to  bring  about  better 
conditions  in  bake  shops,  and  by  the  adyancement  of  less  important 
industries,  and  operatiTc  bakers  are  now  striving  to  reach  the  front 
ranks.  And  why  should  they  not?  Surely  the  industry  which  supplies 
man  with  the  "  StafP  of  Life  **  should  be  of  more  importance  than  any 
other,  and  should  occupy  a  place  far  in  advance  of  all  others  in  progress, 
in  improvements,  and  in  bettering  the  condition  of  its  employees  and 
also  in  the  quality  of  its  products. 

The  use  of  machinery  in  the  baking  business  Is  of  long  standing, 
but  only  in  larger  establishments,  which  are  generally  called  steam 
or  machine  bakeries  to  distinguish  them  from  the  smaller  concerns, 
or  retail  bakeries.  In  order  to  keep  up  with  the  march  of  progress, 
and  in  many  instances  forced  by  the  sharp  competition  of  these  very 
machine  bakeries,  hundreds  of  operative  bakers  of  smaller  concerns 
have,  in  the  last  few  years,  placed  steam  boilers,  steam  engines,  gas  or 
gasoline  engines,  dough  brakes,  dough  mixers,  egg  beaters  and  various 
other  machines  in  their  shops. 

In  most  instances  these  machines  have  been  constructed  and  placed 
on  the  market  without  any  safety  appliances  whatever.  They  are  of 
the  most  dangerous  character,  and  many  bake  shop  employees  have 
lost  their  lives  or  been  permanently  crippled  while  working  on  such 
machines.  It  is  therefore  of  the  greatest  importance  that  every  bake 
shop  inspector  should  study  such  machines  and  learn  all  their  danger- 
oua  points,  so  that  he  may  be  able,  when  making  inspections,  to  instruct 
and  give  the  proper  advice  to  the  operators  as  to  how  such  machinery 
should  be  guarded  in  order  to  reduce  the  number  of  accidents. 
'  One  of  the  most  common  sources  of  accidents  In  the  bake  ^op  comes 
from  the  use  of  the  brake  or  dough  roller.  Quite  a  number  of  devices 
have  been  invented  for  the  purpose  of  preventing  the  person  operating 
the  machine  from  getting  bis  hands  caught  between  the  rolls.  But 
with  all  the  warning  given  and  protection  provided,  accidents  from  this 
source  eontinne  to  occur  necessitating  the  amputation  of  the  fingers, 
4he  hand,  and,  in  some  Instances,  the  arm.  This  machine  is  also  the 
ncfnree  of  other  accidents,  such  as  the  operator  being  canght  in  the 
gearing,  which  often  results  seriously.    Frequently  bakers  wear  loose 
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sleeves,  and,  becoming  careless,  the  sleeve  is  caught  in  the  gearing,  and 
the  hand  or  arm  is  drawn  in  and  badly  mangled.  It  is  therefore  neces- 
sary that  the  gearing  on  either  end  of  the  rolls  be  almost  entirely 
cased  in  with  metal  covering  so  as  to  make  it  impossible  for  the  person 
operating  the  machine  to  come  in  contact  therewith,  unless  he  should 
deliberately  thrust  his  hand  beneath  the  covering.  The  two  rolls 
receiving  and  breaking  the  dough  should  be  covered  with  metal  sheeting, 
leaving  space  sufficient  only  for  feeding  the  dough  and  thereby  {Hre- 
venting  the  operator  from  coming  in  contact  with  the  rolls.  Each  roU 
should  be  provided  with  an  adjustable  steel  scraper,  one*  on  lower  rolit 
and  one  over  upper  roll  under  the  guard,  for  the  purpose  of  keeping 
the  rolls  clean,  thus  avoiding  the  necessity  of  using  the  hand  for  this 
purpose.  Each  dough  brake  should  be  provided  with  a  loose  pulley, 
and  also  a  belt  shifter,  which  should  be  so  arranged  that  belt  can  be 
shifted  by  persons  working  on  machines  while  standing  in  front  of 
same. 

A  cheap  and  convenient  device  for  the  purpose  of  stopping  the  revolT- 
ing  fly  wheel  almost  simultaneously  with  the  shifting  of  the  belt  to 
the  loose  pulley  can  be  made  by  any  person.  It  consists  of  a  treadle 
fulcrumed  slightly  in  front  of  the  fly  wheel;  this  treadle  has  a  bearing 
or  break  surface  to  be  applied  to  lower  surface  of  fly  wheel,  the  other 
end  being  operated  by  the  foot.  The  same  kind  of  brake  can  be 
adjusted  to  a  double  fly  wheel  roller.  Another  device  for  this  purpose 
consists  of  an  iron  band  reaching  up  and  over  top  of  fly  wheel,  con- 
nected with  lever  attached  to  floor.  This  brake  when  applied  would 
have  a  bearing  on  almost  the  entire  diameter  of  the  wheel,  and  would 
stop  its  revolutions  in  a  few  seconds,  so  that  should  a  person  operating 
the  brake  get  caught  in  any  portion  of  the  machinery  connected  there- 
with, the  shifting  of  the  belt  and  application  of  the  brake  would  be 
simultaneous,  and  the  machine  brought  at  once  to  a  stand-still. 

Accidents  on  dough  mixers  are  of  less  frequent  occurrence  than  on 
the  rollers  or  brake,  but  when  an  accident  does  occur,  it  generally 
proves  to  be  very  serious.  Usually  accidents  occur  while  cleaning  the 
machine  when  it  is  in  motion,  which  is  a  very  hazardous  habit,  and 
should  be  strictly  prohibited;  printed  or  written  notices  to  that  eHect 
should  be  posted  by  the  inspector,  or  operator,  in  each  shop  where 
machines  are  in  use.  Wherever  possible  a  heavy  wire  screening  should 
be  placed  around  all  exposed  portions  of  fly,  driving,  or  balance  wheels. 

There  are  also  dough  mixers  in  the  market  which  are  directly  con- 
nected with  electric  motor,  and  where  electric  power  is  available,  thie 
is  a  very  economical  outfit,  saving  the  expense  of  pulleys,  shafting* 
hangers  and  belting.  A  dough  brake  can  also  be  Attached  to  the  motor 
and  one  or  both  machines  can  be  operated  at  wilL  The  switch  .board 
and  starting  and  stopping  box  on  these  machines  should  be  located 
within  easy  reach  of  the  person  .operating  the  same  while  standing  fia 
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front  of,  or  working  on  the  machine,  so  that  the  machine  can  be  im- 
mediately stopped  in  case  of  accident. 

For  further  particulars  and  better  nnderstanding  of  this  paper,  I 
wish  to  refer  you  to  pages  35  and  39  of  the  pamphlet  issued  by  the 
Hon.  J.  H.  Morgan,  Chief  of  the  Department  of  Workshop  and  Factory 
Inspection  of  the  State  of  Ohio.  These  pamphlets  will  be  distributed 
to  the  delegates  present,  and  contain  a  number  of  illustrations  show* 
ing  practical  methods  of  guarding  all  machinery  mentioned  in  this 
paper. 


35 
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STATE  PACTOBY  INSPECTION  IS  A  NECBSBITY. 

By  M.  J.  McLiEOD,  Michigan. 

State  supendsion  oi  factories,  mills  and  workahopB,  with  a  view  of 
^limiTiating  certain  evils;  putting  safeguards  on  dangerous  oiaoiiinery» 
thereby  protecting  human  life  and  limb;  caring  for  the  sanitary  oon- 
ditlon  of  rooms  and  buildings  where  manual  labor  must  be  employed; 
regulating  the  employment  of  children  and  minors*  and  keeping  watch 
over  the  safety,  health  and  morals  of  female  and  chikbren  employees,  is 
of  comparatively  recent  date,  although  so-called  factory  inspection  laws 
have  been  in  force  in  some  of  the  States  for  many  years.  The  history 
of  the  work  that  has  already  been  done  is  prophetic  of  a  grander  and 
more  extended  work  for  the  future.  It  should  be  the  dominating  pur- 
pose of  every  person  who  has  made  official  inspection  a  study,  and  to 
every  philanthropist,  to  use  his  best  endeavor,  his  greatest  influence 
and  his  every  talent  to  accomplish  achievements  in  this  line  that  vrill 
redound  to  the  credit  of  the  State,  to  the  good  of  those  who  must  be 
employed  and  to  the  benefit  of  the  employer. 

The  onvirard  march  of  events  brings  new  responsibilities  with  its 
changed  conditions.  The  aistivity  of  man's  brain  has  produced  inven- 
tions which  have  revolutionized  the  manufacturing  institutions  of  the 
world,  and  every  day  sees  radical  changes  and  new  problems  must  be 
met.  In  this  age  of  busy  activity  we  are  apt  to  pass  unobserved  the 
open  book  of  the  past.  We  study  the  present  and  are  ever  trying  to 
open  the  sealed  book  of  the  future.  We  forget  that  our  fathers  sawed 
by  hand  from  the  rough  log,  with  a  so-called  "whip  saw,'*  the  boards 
with  which  to  build  a  rude  dwelling  house,  and  thai  our  mothers  ground 
meal  for  food  between  two  rough  stones,  thinking  the  height  of  per- 
fection was  reached  when  the  mortar  and  pestle  was  invented.  These 
were  manufactories,  but  they  needed  no  safeguards  for  machinery,  and 
still  accidents  did  even  then  happen  —  no  child  could  then  displax^e  a 
man  or  woman  from  their  daily  labor.  No  labor  unions  were  then 
evoked  to  protect  the  rights  of  those  who  must  toil  for  the  daily 
sustenance  of  themselves  and  families. 

The  great  laws  of  progression  are  constantly  changing  the  condi- 
tions which  confront  the  human  family.  The  present  has  outgrovm  the 
pest.  As  far  reaching  as  the  mind  of  man,  he  can  grasp,  only  with 
prophetic  contemplation,  the  possibilities  of  the  future.  These  condi- 
tions wherever  found  must  be  met,  and  the  State  that  fails  to  meet 
them,  is  not  true  to  the  best  interests  of  her  people,  collectively  or 
individually.  The  individual  who  fails  to  meet  them  is  not  true  to  him* 
self  or  to  his  fellow  men.  All  over  this  great  land  of  ours,  in  almost 
every  city,  village  and  hamlet,  the  hum  of  the  great  factories  is  heard 
and  the  busy  workshops  are  alive  vnth  the  toiling  thousands,  who  are 
daily  supplying  the  demands  of  mankind  with  articles  of  manufacture 
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which  improyed  machinery  and  their  own  handiwork  produces.  Brery 
employee  in  these  factories  is  entitled  to  all  the  protection  and  sate- 
gnarda  the  State  can  giye.  Life  and  health  demand  an  eyer  increasing 
watchfulness.  The  most  humble  must  not  be  oyerlooked.  The  expen- 
diture of  money  should  be  judicious  and  economical,  but  dollars  and 
cents  cannot  enter  into  competition  or  be  balanced  in  the  scale  with  a 
human  life. 

Human  nature  is  the  same  the  world  oyer,  and  in  many  respects  has 
been  less  improyed  upon  Uian  almost  any  commodity  y^ith  which  man- 
kind has  to  deal.  Ancient  history  tells  us  of  the  ayariciousness  of  the 
employer  when  dealing  with,  the  employee.  Then  the  child  who  would 
work  for  a  half  penny  was  employed  to  the  detriment  of  the  man  who 
could  not  afford  to  work  for  less  than  a  full  penny.  Unless  restricted 
by  law,  employers  are  found  who  will  employ  the  boy,  no  matter  of 
how  tender  years,  because  he  can  do  the  work  and  is  satisfied  yeith 
fifty  cents  for  his  labor,  where  the  man  who  should  be  giyen  employ- 
ment cannot  afford  to  work  for  less  than  one  dollar.  Nor  does  it  end 
here;  the  greedy  parent  who  would  barter  the  welfare  of  his  children, 
depriving  them  of  that  education  which  is  their  just  right,  and  which 
is  needed  to  fit  them  for  honorable  and  useful  men  and  women,  for  a 
few  paltry  dollars,  under  the  plea  that  it  is  needed  to  support  the 
family,  should  be  goyemed  by  the  strong  arm  of  the  law,  to  the  end 
that  the  future  can  reap  a  greater  reward  in  the  exalted  condition  of 
the  coming  generation.  Benjamin  Franklin  once  said:  "A  man  cannot 
be  a  perfect  man,  but  he  can  be  a  perfect  citizen,  and  to  become  a  per- 
fect citizen  eyery  child  should  be  giyen  the  adyantages  which  God 
intended,  and  which  humanity  demands."  These  adyantages  cannot  be 
obtained  by  the  child  who  is  obliged  to  pass  what  ahould  be  his  achool 
years  in  employment  in  a  factory,  hotel  or  store. 

The  future  of  our  country  depends  on  the  education  of  our  children 
—  we  must  neyer  lose  sight  of  the  fact  that  the  children  of  to-day  are 
to  be  the  men  and  women  of  to-morrow.  In  this  American  republic,  of 
which  we  are  so  justly  proud^  every  man  should  be  a.  king  and  every 
child  should  be  given  an  education  fitting  him  for -the  crown  of  citizen- 
ship which  it  will  be  his  to  wear.  I  would  not  decry  labor  as  not  being, 
needful  for  the  health  and  well-being  of  the  chUd,  but  I  would  bar 
every  child  under  certain  age  from  toiling  in  the  factories  and  work- 
shops of  our  land,  to  the  exclusion  of  the  benefits  of  the  public  schools 
which  almost  every  State  has  so  generously  provided.  The  health  and 
morals  of  children  demand  that  they  should  be  given  work  ^ccordin|^ 
to  their  years  and  capacity,  but  it  should  not  be  in  competition  with 
mature  labor*  nor  where  their  own  lives  and  health,  or  the  lives  of 
others  will  be  endangered  In  the  operation  of  machinery,  which  should 
only  be  ^[itrusted  to  the  care  of  those  whose  mature  years  give  theoi 
judgment  and  competency.  A  truth  cannot  be  controverted,  and  the 
greatest  students  on  economic  problems  proclaim  It  as  a  fact  that  one 
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of  the  gfreatest  obstacles  to  the  moral  and  healthful*  adrancexnent  of 
fature  generations,  particularly  among  the  laboring  classes,  is  the 
employment  of  children  in  the  factories,  stores  and  '*  sweat  shops  **  of 
the  North  and  the  great,  cotton  mills  that  have  been  and  are  making 
their  advent  into  this  beautiful  Southland. 

The  portion  of  our  common  country,  known  as  '*  the  South,"  Is  making 
great  strides  in  manufacturing.  The  wisest  cannot  foretell  what  the 
future  will  develop.  The  inevitable  changes  will  bring  a  demand  for 
new  legislation,  and  no  question  is  of  deeper  significance  or  more  far- 
reaching  in  its  effects  than  laws  to  provide  for  the  inspection  of  manu* 
facturing  establishments  and  workshops.  The  experience  of  States  that 
have  grown  prominent,  great  and  wealthy  by  reason  of  their  enormous 
manufactories  should  be  a  safe  guidance  in  formulating  benefident 
laws,  which  will  receive  the  approval  of  all  classes,  and  of  all  the 
various  conditions  which  vdll  confront  those  which  have  the  welfare 
of  good  citizenship  at  heart,  none  are  more  important  than  the  question 
of  factory  inspection  and  the  regulation  of  the  employment  of  children. 

In  connection  with  the  subject  of  factory  inspection,  too  much  stress 
cannot  be  laid  on  the  sanitary  conditions  of  the  factory  or  work  shop. 
Every  effort  possible  should  be  made  to  protect  the  employe  from  the 
dangers  arising  from  dust  creating  machinery.  The  air  to  be  breathed 
by  those  who  labor  should  be  made  comparatively  pure  by  artificial 
means,  to  the  end  that  employer  as  well  as  employee  should  reap  the 
benefits  arising  from  well-sustained  physical  manhood. 

In  states  where  official  factory  inspection  is  not  in  operation  the  rec- 
ord of  the  loss  of  life  and  limb  is  appalling.  Pneumonia  and  consump- 
tion, whose  origin  can  be  directly  traced  to  dust  filled  air  and  badly 
ventilated  work  rooms  are  among  the  direct  results  of  non-factory  in- 
spection. Added  to  this  are  the  numerous  and  fatal  acddente  so  often 
occurring  by  reason  of  unguarded  machinery,  or  where  children  of 
fanmature  years  are  intrusted  vdth  its  operation.  Think  of  the  many 
children  who  will  pass  through  life  permanently  disabled  and  crippled 
by  being  permitted  (often  forced)  to  operate  machinery  or  to  work  in 
proximity  to  the  unguarded  belt,  the  deadly  gearing,  or  the  unpro- 
tected set  screw. 

At  the  first  thought  it  would  seem  that  owners,  operators  and  man- 
agers, for  their  own  safety  and  protection,  would  voluntarily  supply 
the  needful  safeguards  for  the  protection  of  their  employees,  for  whose 
safety  they  are  in  a  measure  responsible.  Experience  has  taught  that 
such  is  not  the  case.  Often  the  owners  are  corporations  of  foreign 
tepttalists,  the  individual  members  of  which  never  see  the  factory.  As 
a  body  they  care  very  little  for  the  welfare  and  safety  of  those  who 
are  in  their  employ.  An  individual  member  might  have  a  soul,  but  a 
corporation  of  capitalists  is  a  "  soulless  body."  It  is  here  where  the 
strong  arm  of  an  efficient  law,  effectively  enforced,  is  felt  not  only 
for  the  present  generation  but  for  all  time  to  come.    One  point  should 
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neTer  be  lost  aight  of.  .No  matteir  how  efficient  the  law  which  legis- 
lators place  upon  lihe  statute  books,  it  is  oi  little  or  no  Talue  unlesii 
its  proYisions  are  effectively  enforced,  both  in  letter  and  spirit.  It 
requires  special  adaptability  to  be  a  succ^ffijhil  and  efficient  factory 
inspector,  cool  and  diapassioDAte  acticm  on  the  part  of  the  inspector 
are  essential  elements,  at  the  same  time  he  nmst  be  firm  and  judicious, 
always  keeping  in  mind  the  rights  and  intereets  of  the  StaAe,  the  em* 
ployer  and  the  employed.  Great  intereats  ace  someUmes  involved,  and 
tm  the  wisdom  of  his  decision  serious  friction  may  be  avoided. 

The  officiids  of  Michigan  feel  that  we  have  an  effective  factory  in- 
qteotion-  law,  and  that  we  have  been  fortunate  in  the  selection  of 
inspectors  in  enforcing  its  provisions.  A  brief  history  of  Michigan's 
ejq^terienoe  in  this  line  may  not  be  amiss  as  showing  why  factory  in- 
spection is  a  necessity.  The  demand  for  the  inspection  of  factories 
and  work  shopa  first  came  from  the  laboring  classes,  and  through  the 
force  of  organized  labor,  but  not  until  1893  did  the  legislature  en^t 
a  law  providing  for  the  restriction  of  child  labor  and  the  minute  in* 
speetion  of  factories.  Even  then  the  appropriation  set  apart  for  its  en- 
forcement was  so  insignificant  as  to  render  Uie  law  Itself  ineffective. 
The  Commissioner  of  Labor  was  made  Chief  Factory  Inspector,  and, 
by  judidous  work,  and  utilising  a  part  of  the  regular  Labor  Bureau 
appropriation,  in  addition  to  the  $4,000  appropriated^  a  partial  inspec- 
tion was  made  that  year,  the  good  results  of  which  exceeded  the  ex- 
pectations of  its  most  earnest  supporters.  The  next  legislature  in* 
creased  the  appropriation  to  $8,000  and  extended  the  scope  of  the  work. 
This  allowed  a  fairly  good  annual  inspection  to  be  made.  Child  labor 
was  practioally  eliminated,  and  accidents  were  reduced  fully  50  per 
cent.;  especially  was  it  noted  that  accidents  with  fatal  results  seldom 
occurred,  8o  great  was  the  satisfaction  over  the  operation  of  the  law 
that  the  legislature  of  1897  had  no  hesitancy  in  increasing  the  appro- 
priation to  $18,000,  ^us  Increasing  the  nnmber  of  inspectors  and  mak- 
faig  the  law  more  effective  in  its  operation. 

.  Being  closely  eosuiected  with  the  work  of  the  Bureau  of  Labor  and 
Industrial  Statistiss,  through  the  work  of  factory  inspection,  a  system 
was  adopts  for  the  colleetlon  of  labor  statistics,  thus  making  the  two 
divisions  of  the  Bureau  co-operative,  and  materially  reducing  the  cost 
ol  esish*  Xn  1899  the  legislature  further  increaoed  the  appropriation  to 
$16,000,  adding  to  the  work  the  inspection  of  tenement  houses  or  so* 
eidled  "  sweat  shops/'  The  same  legislature  provided  that  the  coal 
mines  of  the  State  should  be  inspected  by  the  Commissioner  of  Labor, 
tppr4)prlating  $1,500  annually  for  that  work,  thus  giving  the  Bureau 
$16,500  ior  inspeotian,  in  addition  to  the  regular  $8,000  appropriated 
annually  for  the,  regular  work  of  the  Bureau. 

In  1901  the  work  of  inspeetHui  was  enlarged  by  amending  the  law 
to  include  the  inspection  of  hotels  and  stores  where  there  were  10  or 
m<Hre  employees,  also  a  provision  that  at  least  one  woman  inspector 
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should  be  employed.  These  were  ezeeUent  proTiBions,  as  it  was  often 
found  that  hotels  and  stores  were  illy  provided  with  necessary  fire  es« 
capes  and  that  in  many  the  sanitary  conditions  were  poor,  and  tliat 
child  labor  had  no  restrictions.  Efacperience  has  also  taught  the  neces- 
sity for  a  female  inspector,  as  women  and  girla  employed  in  the  large 
establishments  were  loath  to  file  their  complaints  with  a  man.  For 
tliis  extra  work  more  money  was  generously  voted  and  the  annual  ap- 
propriation for  the  regular  inspection  is  now  $20,000.  Added  to  this 
the  regular  Bureau  appropriation  of  $8,000  and  $1,500  for  coal  mine  in- 
spectiou,  making  in  all  $SO,600  annual  appropriations,  besides  the  sal- 
aries of  the  Commissioner  and  Deputy  Commissioner,  with  all  neces- 
sary supplies,  printing,  binding,  etc  The  en13re  appropriation  for  the 
Bureau  now  aggregates  about  $85,000,  which  includes  all  inspectors, 
collection  of  labor  and  industrial  statistics,  publishing  and  drcalatin^ 
the  reports,  of  which  4,000  are  annually  issued,  besides  the  minor  ex- 
penses essential  to  the  conduct  of  the  department.  This  outlay  of 
money  by  the  State  receives  the  sanction  of  the  people,  who  feel  that 
the  results  attained  and  the  good  accomplished  are  of  a  value  beyond 
what  money  can  purchase. 

The  students  of  political,  domestic  and  social  economy  daily  give 
evidence  of  the  good  and  far  reaching  results  coming  from  a  thorough 
and  well  organized  system  of  factory  inspection.  No  state  has  ever 
adopted  the  work  and  wished  to  retrace  Iti^  steps.  The  prosperity  of 
the  greet  manufacturing  centers  of  the  northern  states  is  enhanced 
by  their  immense  manufacturing  institutions,  but  the  necessity  for 
these  institutions  is  not  greater  than  the  necesedty  for  a  well  conducted 
system  of  factory  inspection,  and  no  system  can  be  well  conducted  ex- 
cept under  State  supervision.  It  commands  the  respect  of  %he  oper- 
ators, gives  confidence  to  the  employees  and  carries  wi^  it  a  dignity 
which  all  must  respect. 

Nor  is  this  all.  A  wise  and  effective  factory  inspection  law  pro- 
tects the  employer  as  well  as  the  employed;  is  a  frigid  alike  to  the 
laborer  and  to  the  capital  which  employs  labor.  I  refer  now  to  serious 
questions  which  sometimes  arise  where  damages  are  often  sought  by 
persons  injured  while  employed  at  factory  work.  **  Could  the  aeoident 
have  been  avoided  had  proper  safe-guards  been  given  the  Injarad 
party?**  **How  far  did  the  injured  party  contribute  by  hte  own  aet  to 
the  injury  received?"  These  are  vital  questtons  in  almost  every  dam* 
age  suit  instituted,  but  how  easily  many  of  them  are  settled  under  tha 
provisions  of  an  enforced  factory  inspection  law.  The  fact'  that  tha 
operator  has  complied  with  the  law  and  given  his  employes  the  saft^ 
the  law  demands  may  save  him  thousands  of  dollars' as  the  final  resoli 
of  a  damage  suit.  On  the  other  hand^  if  the  orders  of  the  inspeotera 
have  not  been  compiled  with,  and  through  Uils  neglect  the  em)>loyee  faaa 
received  injuries,  himself  using  due  care  and  dilUgence  id  operallniT 
some  machinery,  the  fact  is  generally  convincing  to  the  minds  of  a  Jftry^ 
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fifayster  attorneys,  sometimeB  called  lawyers,  often  incite  daioa^pe  suits 
with  the  promise  of  the  largest  per  cent%  of  the  damages  recovered. 
Long  and  ezpensiye  litigation  ensues  which  might  have  been  avoided 
had  an  enforced  Inspection  law  been  in  operation. 

I  recall  two  cases  in  Michigan  the  present  season  which  serve  to  il- 
lustrate the  benefit  of  an  inspection  law.  In  one  an  employee  received 
injuries  while  working  on  a  -m&chine,  the  construction  of  which  could 
not  be  made  entirely  ftee  from  danger.  A  so-called  lawyer  induced 
him  to  institute  damage  prooeedings,  holding  out  hopes  that  he  could 
recover  a  large  amount.  He  placed  his  damages  at  $20,000  but  at  the 
trial  the  company  showed  by  the  factory  Inspector  that  they  had 
obeyed  all  orders  for  guarding  the  woridng  of  the  machine  and  that 
It  had  been  made  as  safe  as  possible.  There  could  be  but  one  result. 
There  was  no  cause  for  ectien.  The  other  case  was  where  a  Arm  had 
disregarded  the  orders  of  the  inspector  for  an  effective  low  water  alarm 
on  their  steam  boiler.  An  explosion  occurred  resulting  in  loss  of  life 
and  the  operators  are  now  facing  not  only  heavy  damage  suits,  but 
eriminal  prosecution  as  weU. 

To  the  people -of  the  so-called  southern  states,  the  value  and  compe- 
tency of  factory  inspection  cannot  be  too  strongly  emphasized.  Capital 
from  your  own  Btate  and  that  from  other  States  is  being  largely  in- 
vested in  manufacturing,  your  superior  advantages  in  natural  motive 
power,  climatic  conditions  and  native  utilities  will  bring  you  foreign 
money  for  investment.  You  are  now  on  the  threshold  of  the  door  open- 
ing to  a  greater  prosperity  than  you  have  ever  enjoyed.  Changed  con- 
ditions must  be  met,  and  important  economic  problems  solved.  The 
experience  through  which  other  States  have  passed  should  guide  you  to 
Bolve  them  wisely. 

Newspaper  and  magazine  articles  picture  a  sad  condition  in  many 
of  the  cotton  mills  and  factories  of  the  South.  Particularly  is  this  so 
Sn  regard  to  the  employment  of  child  labor.  Statistics  have  been  pub- 
UBhed  showing  that  the  average  wages  paid  children  under  14  years  of 
age  in  North  Carolina,  is  only  2ft  cents  per  day,  and  but  a  fraction 
m6re  Is  paid  in  the  state  of  Georgia.  Children  of  that  age  should  be 
excluded  from  factory  work.  The  state  owes  it  to  itself  and  to  coming 
generations  that  every  child,  white  or  black,  within  its  borders,  be- 
tween the  ages  of  7  and  14  years  should  be  compelled  to  attend  school. 
The  press  of  the  south  is  waking  up  to  its  duty  and  its  influence  should 
soon  be  felt.  The  remark,  "  That  we  ean  not  afford  to  build  up  in- 
dustry at  the?  expense  of  humanity,'*  Is  applicable  and  to  the  point,  but 
not  more  so  than  that  "  the  presence  of  little  children  in  the  mills  is 
bringing  world-wide  shame  on  the  state  and  costing  the  people  far 
more  than  their  labor  is  worth."  These  and  similar  expressions  should 
awaken  those  who  in  their  wisdom  are  to  guide  public  affairs  and  it  la 
to  that  wisdom  the  deliberations  of  this  body  should  appeal. 
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In  the  carrent  number  of  ^  Eyerybody's  Mcigfazine "  can  be  found 
an  article  from  the  pen  of  Miss  Marie  VanVorst,  giving  the  "Exper- 
iences of  a  Literary  Woman  as  a  Working  Girl/'  lliia  article  is  a  pen 
picture  delineating  the  daily  life  of  factory  employees  in  the  South,  lo- 
cating the  scenery  at  Columbia,  South  Carolina.  The  conditions  pre- 
sented by  Miss  VanVorst  are  in  sad  contrast  to  the  great  majority  of 
modem  factories  in  th«  east  and  west  since  the  advent  of  state  fac- 
tory inspection.  Ebctracts  from  this  article  and  others  have  been  widely 
copied  and  commented  on.  The  pictures  may  be  too  strongly  drawn, 
but  the  agitation  of  the  question  can  but  be  helpful  in  educating  the 
people  to  the  evils  that  exist,  and  true  education  always  results  In 
good.  Miss  VanVorst  is  the  daughter  of  the  late  Judge  VanVorst,  of 
New  York,  whose  prominence  in  breaking  up  the  Tweed  ring,  as  Chaii- 
oellor  of  the  State  of  New  York,  President  of  the  Century  Club  and 
founder  of  the  Holland  Society,  kept  him  long  in  the  public  eye*  The 
artlole  la  the  fourth  of  a  series  of  five,  three  of  which  are  from  the  pen 
of  her  sister-in-law,  Mrs.  John  VanVorst. 

I  would  not  be  understood  to  say  that  evils,  some  of  which  are  the 
greatest  kind,  do  not  exist  even  when  the  most  stringent  laws  are  in 
force.  They  do  exist,  but  they  are  gradually  diminishing  and  the  good 
effects  of  state  factory  inspection  and  the  prohibition  and  control  of 
child  labor  gladdens  the  homes  of  thousands  of  laborers,  fitting  their 
children  for  a  future  usefulness,  instead  of  leading  them  as  physical 
wrecks  through  life,  or  dotting  the  land  with  Juvenile  graves. 

As  long  as  the  gfreedy  hand  of  avarice  ravenously  grasps  the  golden 
dollar,  no  matter  whether  it  be  earned  at  the  expense  of  manhood  or 
VTTung  from  the  poor  with  physical  sufTering,  so  long  will  evils  exist, 
but  education  and  progression  go  hand  in  hand  and  every  day  sees  an 
advancement  along  the  lines  of  Justice  and  right.  The  future  is  a  glor- 
ious one,  but  it  vHU  be  made  brighter  and  fiiller  of  the  blessings  of 
God's  good  gifts  if  we  but  do  our  duty.  Toiling  millions  will  find  re- 
lief from,  the  eftecta  of  our  work  if  it  be  well  done.  Little  by  little  we 
must  overcome  obstacles,  and  the  result  will  be  that  not  only  the  pres- 
ent generation  but  posterity  will  say  '*well  done,  good  and  faithful 
servant." 

To  the  people  of  the  south.  This  convention  has  been  brought 
within  your  borders.  We  bring  your  greetings  from  the  greet  manu- 
facturing states  of  the  north.  We  do  not  come  in  numbers  which  or- 
dinarily represent  our  annual  meetings.  The  cause  is  aj^arent;  dis- 
tance precludes  large  delegations.  But  we  come  earnest  and  hopeful 
of  doing  good.  We  come  to  congratulate  you  for  the  splendid  oppor^ 
tunities  which  this  part  of  our  country  presents  and  for  the  advance- 
ment you  are  making  along  the  lines  of  manufacturing  industry..  We 
want  our  experience  to  benefit  you  and  we  feel  that  it  will.  We  are 
earnest  in  our  work  in  trying  to  eliminate  thfe 'direful  efi^ts  of  child 


Report  op  Busbau  of  Factobt  iMSPBcnoM^  1902    III.  568 

labor,  and  to  mitigate  the  evils  of  the  so-called  sweat  shops,  which  ex- 
ist in  many  of  the  great  cities.  We  all  agree  that  our  country  is  a 
manulactaring  nation  and  that  almost  every  section  can  be  made  a 
manufaeturing  center.  We  want  to  carry  to  our  co-workers  in  the 
noith  the  assurance  that  the  seed  sown  has  fallen  on  good  ground  and 
will  multiply  a  hundred  fold.  We  feel  that  you  will  agree  with  those 
whom  experience  has  taught  that  state  factory  inspection  is  a  necessity. 
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FACTOBY  LEGISLATION. 

By  William  W.  Walling,  New  Yobk. 

I  cannot  imagine  a  much  broader  subject  than  the  one  assigned  to 
me  —  Factory  X/egislation.  Hj  impulse  at  first  was  to  make  an  ex- 
haustiye  study  of  existing  laws,  and  then  attempt  to  criticise  them,  but 
the  more  I  read  the  less  I  felt  that  I  knew,  and  my  ability  to  criticise 
decreased  as  my  knowledge  increased.  I  finally  decided  that  instead  of 
conducting  any  post-mortem,  I  would  simply  give  my  own  opinion  of 
oertain  existing  laws  in  my  own  State  of  New  York,  as  well  as  a  few 
ideas  which  my  experience  as  an  Inspector  suggested. 

The  time  when  employee  and  employer  lived  on  the  same  street  and 
met  in  social  and  religious  relations  has  passed.  The  employer  of  to- 
day may  be  scores  or  hundreds  of  miles  away  with  homes  anywhere  on 
the  face  of  the  globe.  The  home  life,  the  family,  the  environments  or 
the  personality  of  the  employee  is  nothing  to  the  employer,  whose 
chief  interest  in  his  factory  diminishes  and  increases  with  the  size  of 
his  quarterly  dividends.  Such  conditions  are  the  result  of  modem  civili- 
zation, and  all  factory  legislation  of  to-day  is  or  ought  to  be  founded 
on  common  sense,  decency  and  a  feeling  of  ordinary  humanity.  There 
ought  to  be  no  necessity  for  factory  laws;  neither,  I  suppose,  should 
there  be  relative  to  murder,  arson  or  burglary.  An  employer  ought  not 
to  ask  three  hundred  people  to  work  in  a  poorly  ventilated  room  on  the 
tenth  floor  of  a  building  which  has  no  adequate  means  of  escape  in  case 
of  fire.  If  he  does  the  community  has  a  right  to  interfere,  and  this 
interference  results  in  factory  legislation.  My  work,  as  an  inspector, 
has  been  principally  in  the  city  of  New  York,  and  vdth  our  laws  you 
are  doubtless  familiar.  Our  last  legislature  made  very  few  changes;  the 
only  ones  being  section  92,  which  prohibits  laundry  work  from  being 
done  in  any  room  used  for  living  purposes,  and  that  portion  of  section 
88,  relative  to  inside  closets. 

One  condition,  upon  which  I  can  find  no  existing  legislation,  seems 
to  me  to  demand  more  than  passing  attention.  While  standing  in  the 
rolling  room  of  a  large  cigar  factory,  quite  recently,  I  noticed  that 
many  of  the  operators  were  in  the  habit  of  placing  the  cigar  in  their 
mouths;  some  of  them  had  the  cigar  in  their  mouths  twice.  Others 
would  <:omplete  the  rolling  by  licking  the  wrapper  with  their  tongue 
instead  of  using  the  paste  provided.  I  consulted  two  eminent  physi- 
cians in  New  York  on  this  subject  and  found  that  certain  diseases 
might  easily  be  transmitted  by  this  means;  but>  even  were  this  not  so, 
an  article  which,  while  not  food,  goes  in  a  man's  mouth,  should  never 
have  previously  been  in  anyone's  else. 

Another  subject  which  has  gradually  been  growing  in  interest  to 
me  is  that  of  proper  ventilation.  Our  law  provides  that  each  person 
shall  be  allowed  250  cubic  feet  of  air  space  between  the  hours  of  6  a.  m« 
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and  6  p.  m.  According  to  Morln's  estimate,  there  should  be  allowed 
for  individuals  in  shops  working  at  ordinary  trades  2,100  cubic  feet  of 
air  per  hour;  in  unhealthy  trades  3,600  feet  per  hour.  Bschaled  air 
contains  four  to  five  per  cent,  of  carbon  dioxide  — 100  times  more  than 
is  found  in  pure  air.  Life  cannot  be  sustained  in  more  than  three 
per  cent,  of  carbon  dioxide.  An  ordinary  five-foot  gas  burner  pro- 
duces in  one  hour  as  much  carbon  dioxide  as  seven  men.  Granting 
that  Morin*s  estimate  of  2,100  cubic  feet  per  hour  is  correct,  we  see 
that  in  a  room  where  there  is  one  person  for  each  250  cubic  feet,  all 
the  air  should  be  changed  about  nine  times  an  hour;  and  this,  too, 
when  no  gas  is  consumed.  For  each  jet  of  gas,  approximately,  seven 
more  men  are  consuming  oxygen  and  producing  carbon  dioxide.  In 
many  crowded  shops,  where  the  only  means  of  ventilation  is  by  win- 
dows, I  fear  there  are  many  winter  days  that  an  employee  fails  to  get 
his  2,100  feet  of  fresh  air  every  hour.  Those  sitting  near  the  windows 
object  to  the  cold  draught  and  all  the  air  that  enters  comes  through 
the  door,  which  too  frequently  opens  into  a  hallway  that  is  nothing 
more  than  a  ventilating  flue  for  a  dozen  closets,  more  or  less. 

The  problem  of  ventilation  has  been  satisfactorily  solved  in  churches, 
theatres  and  modern  apartments,  and,  if  it  be  necessary,  in  places 
where  people  congregate  for  a  few  hours  two  or  three  tiifies  a  week, 
how  much  more  so  should  it  be  in  a  shop,  where  people  often  spend 
sixty  hours  of  each  week,  year  in  and  year  out  I  Windows  and  doors 
will  not  provide  satisfactory  ventilation  for  a  crowded  room  in  winter 
weather.  Since  it  has  been  estimated  that  nearly  forty  per  cent%  of 
all  fatal  diseases  are  indirectly  due  to  impure  air,  the  importance  of 
this  subject  is  patent.  Our  law  upon  this  subject  is  explicit  and  seems 
to  fully  cover  the  ground.  The  inspector  will  frequently  be  asked  just 
how  a  proper  ventilating  plant  should  be  installed,  but  this  information 
should  be  obtained  from  sanitary  engineers.  The  inspector  should 
qualify  himself  to  test  approximately  the  fresh  air  that  is  taken  into 
a  room  and  the  amount  of  foul  air  that  is  drawn  off,  such  amount 
naturally  depending  on  the  number  of  people  employed,  and  also  on  the 
character  of  the  work  done. 

Still  another  condition  that  appeals  to  those  who  have  at  heart  the 
welfare  of  factory  employees,  relates  to  the  danger  of  panic  in  case  of 
fire.  Our  law  provides  for  sufficient  stairways  and  fire  escapes,  but  if 
they  cannot  be  used  to  empty  a  building  properly,  they  might  as 
well  be  attached  to  Cheops.  Many  lives  are  annually  lost  in  panics  re- 
sulting from  fires  and  fire  alarms  in  factory  buildings,  which  would  have 
been  saved  by  means  of  an  efBcient  fire  drill.  One  large  company, 
which  I  recently  visited  in  Brooklyn,  empties  its  building  of  employees 
at  least  once  a  week  upon  the  sounding  of  its  fire  alarm.  Twice  in  its 
existence  has  this  company  had  fires  in  its  factory,  but  on  both  oc- 
casions the  majority  of  the  employees  knew  nothing  about  it  until  on 
the  sidewalk.     I  believe  that  every  factory  in  which  people  are  em- 
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ployed,  above  the  second  floor,  should  be  proTided  with  some  kind  of 
an  efficient  alarm  that  could  be  operated  from  various  parts  of  the 
building,  and  that  employees  should  occasionally  be  compelled  to  leave 
the  building  on  its  sound.  The  details  of  such  a  plan  would  naturally 
vary  with  the  character  of  the  buildings  and  the  number  of  employees. 
Its  advantages  are  that  panics  would  be  reduced  to  a  minimum,  and 
If  the  alarm  were  given  during  the  visit  of  an  inspector  he  could  easily 
determine  whether  the  means  of  egress  were  sufficient  and,  if  not,  in 
what  way  they  might  be  bettered. 
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PACTOBY  LAWS  AND  FACTORY  INSPECTION. 

By  W.  Scott  Mullen,  Penksylvaioa. 

That  every  State  wherein  manufacturing  is  carried  on  has  a  right, 
through  its  legislature,  to  enact  proper  laws  goTeming  and  prescribing 
reasonable  regulations  in  order  to  secure  and  maintain  4he  best  possible 
protection  to  the  health,  morals,  life  and  limb  of  the  people  employed 
therein,  no  intelligent  person  or  persons  have  ever,  and  will  not 
now  deny.  H^nce,  the  right  being  undeniable,  the  question  of  duty 
arises.  Great  Britain  in  her  wisdom  recognized  this  duty  many  years 
ago  and  in  many  of  her  possessions,  including  our  much  esteemed 
neighbors,  just  over  our  northwestern  borders,  from  whence  comes  our 
honored  President  of  this  body,  whose  people  are  employing  the  bless- 
ing^ and  benefits  of  good  wholesome  and  equitable  laws.  I  repeat,  her 
people,  because  not  only  Uie  operatives  of  her  factories,  mills  and  work- 
shops are  benfited  by  her  factory  laws  and  system  of  inspection,  but 
the  whole  people — the  rich  and  poor,  titled  and  untitled.  Looking 
back  to  the  mother  country  as  we  have  done  since  the  formation  of  our 
governments,  national  and  staie»  in  many  instances  before,  to  gain 
knowledge  and  draw  from  their  great  storehouse  of  wisdom  and  ripe 
experience,  ideas,  which  when  blended  with  our  ovm  would  help  to 
guide  us  in  framing  and  enacting  statutes  calculated  to  best  serve  the 
varied  interest  of  all  our  people.  Hence,  xaanj  at  our  manufacturing 
states  have,  through  the  wisdom  of  their  law  making  bodies,  placed 
upon  their  statute  books  factory  laws  and  provided  e£Bcient  factory 
inspection  departments.  None  of  us  need  be  very  old  to  remember  the 
days  when  factory  laws  and  factory  inspection  was  not  only  unknown 
but  unthought  of  in  any  of  the  states  of  our  Union.  We  can  easily  re- 
call to  mind  how  the  great  industrial  establishments  expanded,  erect- 
ing huge  buildings,  placing  therein  ponderous  and  mighty  machinery 
to  drive  rapid  revolving  shafts,  belts  and  gearing,  around  which,  and 
often  in  dangerously  close  proximity,  men,  women  and  children  were 
required  to  work.  In  addition  to  this  there  were  dangerous  wheel  pits 
with  rapid  revolving  fly  wheels.  Elevator  ways  open  and  unprotected 
from  third,  fourth,  fifth  and  often  higher  floors.  Possibly  one  narrow 
stairway  leading  up  through  the  various  stories,  each  floor  with  many 
operators  daily  at  work.  No  means  of  escape  in  case  of  fire  save  the 
narrow  stairway  \idiich  would  only  serve  as  a  flue  in  case  a  flre  occurred. 
There,  too,  was  often  found  buildings  and  apartments  without  proper 
light  or  ventilation.  Woipen  and  girls  received  no  consideration  differ- 
ent from  men  and  boys  in  sanitary  regulations,  etc.,  which  the  dignity 
and  natural  superior  high  sensitiveness  of  womanhood  so  much  deserves. 
In  those  days,  when  a  girl  or  woman  went  into  a  factory  to  earn  for 
herself  and  often  for  her  family  an  honest  livelihood  she  was  ostracised 
from  society  and  shunned  by  her  more  fortunate  sisters.     Some  one 
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Bays  is  it  possible  that  all  these  evils  existed  before  factory  legislation 
was  enacted?  I  answer,  yes.  Then  a  doubting  Thomas  arises  from  his 
cushioned  chair  and  with  wild  gesticulations  asks,  do  you  dare  tells  us 
your  laws  have  remedied  all  the  evils  you  have  enumerated?  I  answer, 
yes,  sir.  Where  and  when  the  law  provides  and  prescribes  the  remedy, 
the  honest  inspector  will  do  the  rest.  From  another  direction  we  hear 
a  voice,  we  look  and  behold  one  who  in  his  own  opinion  surpasses 
Solomon  in  wisdom,  ask  in  Angelic  tones,  do  you  mean  then  that 
manufacturers  have  no  feeling  or  regard  for  the  morals,  health,  life  and 
limb  of  their  employees,  or  in  other  words,  that  they  have  no  soul?  In 
the  face  of  such  gigantic  intellect  I  feel  keenly  my  ovtu  stupidity  but 
with  lionic  courage  I  answer,  no,  emphatically  no.  We,  as  factory  in- 
spectors, have  found  even  the  old  adage  to  be  untrue,  that  corporations 
have  no  souls.  We  have  learned  to  know  that  manufacturers,  whether 
individuals  or  corporations,  are  as  a  rule,  and  virith  but  very  few  ex- 
ceptions, most  excellent  and  upright  men,  in  full  sympathy  wiUi  their 
employees,  as  much  so,  if  not  more,  than  the  legislators  who  made  the 
laws  governing  their  factories  or  the  inspectors  who  enforced  them. 
Tee,  Mr.  Solomon,,  they  have  souls  and  good  hearts.  This  is  evidenced 
by  their  willingrness  to  obey  the  laws.  The  result  is  less  aocideate 
(sausing  injury  or  death,  better  morals  and  health,  better  order  and 
when  the  laws  are  obeyed,  protection  is  vouchsafed  to  the  employer  and 
his  liabilities  are  very  much  lessened  in  case  of  unavoidable  aoddente. 
One  more  word  to  you,  Mr.  Solomon:  Before  our  National  Con- 
gress, in  its  great  wisdom,  passed  the  law  compelling  all  railroads  to 
equip  all  cars  and  engines  with  air  brakes  and  automatic  couplers* 
which  are  now  saving  the  lives  of  thousands  of  railroad  men  and  of 
the  traveling  public,  besides  increasing  the  efftciency  of  travel  and 
the  movement  of  tonnage  you  may  as  well  ask  that  honorable  body 
whether  by  the  passage  of  that  act  they  meant,  because  they  had  not 
done  so  v^ithout  legislation  they  had  no  souls  and  cared  nothing  for 
the  lives  of  their  employees  or  the  traveling  public.  The  high  board 
fence,  so  often  seen  enclosing  the  factories  and  grounds,  with  the  pro- 
verbial notice  in  bold  letters,  "No  Admittance,'*  "Keep  Out,*'  etc.,  in 
states  where  factory  laws  are  in  force,  may  mean  all  it  implies,  but 
there  is  always  one  exception,  and  that  one  Is  knovm  by  the  gate 
keeper.  It  is  the  factory  inspector.  The  gate  is  cheerfully  thrown 
open  to  him  and  he  walks  in  seemingly  as  welcome  as  the  owner  or 
manager  of  the  plant.  He  Is  invariably  met  in  the  office  or  factory 
by  the  superintendent  or  manager  with  a  hearty  welcome.  The  in- 
dividual or  corporation  employing  men,  women  and  children,  or  either, 
recognize  quickly  under  the  operations  of  the  factory  laws  and  factory 
Inspection  that  the  benefits  derived  are  mutual.  Hence,  the  high  board 
fence  is  not  for  the  purpose  of  .shielding  violations  of  law.  Some  one 
may  say  if  the  law  is  being  obeyed  so  well,  and  the  employer  realises  its 
mutual  good,  why  then  could  not  the  factory  inspectors  be  dispensed 
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with?  I  answer,  why  in  our  cities,  great  or  small,  where  good  order 
preTaals,  should  we  retain  magistrates  and  police  force?  We  are  re- 
minded here  of  Lord  Wellington's  advice  to  his  soldiers,  ''Trust  in 
God,  but  keep  your  powder  dry."  It  was  said  by  one  ol  the  illustrious 
authors  and  champion  of  our  national  liberty,  that  eternal  vigilance 
WAS  its  price.  Any  casual  or  honest  observer  who  vdll  investigate  the 
work  of  all  the  departments  of  state  gorernment  that,  aside  from  the 
executive,  judicial  and  financial,  the  factory  departmenta  do  more  work 
and  diffuse  more  direct  good  for  the  benefit  of  all  the  people  of  th9 
state,  at  a  less  comparative  cost,  than  any  other  department.  As  a 
good  soldier  stands  in  the  face  of  death-dealing  missiles  or  charges  the 
enemy  against  shot  and  shell,  or  at  the  point  of  the  bayonet  or  sword, 
for  the  love  of  his  country,  so  the  conscientious,  honest  factory  inr 
spector  goes  about  in  his  important  and  responsible  work  of  mercy,  for 
the  good  and  safety  of  his  fellowmen,  fathers,  mothers  and  children, 
and  for  the  honor  of  the  state,  he  crawls  about  and  through  dangerous 
and  complicated  machip^ry,  gearing,  belting  and  shafting  and  ponderous 
rolls  and  pulleys;  islimbs  stairways  and  fire  escapes;  goes  down  in  dark 
basements  and  often  in  filthy  and  offensive  closets;  then  to  the  boiler 
room,  where  frequently  he  finds  an  old  and  dangerously  neglected  boiler 
trembling  in  its  bed  under  a  terrible  strain  of  high  pressure  of  steam, 
sufficient,  should  an  explosion  occur,  to  blow  him  and  every  one  of  the 
people  he  seeks  to  protect,  into  eternity  without  a  moment's  warning. 
The  echo  of  the  shouts  of  admiration  and  praise  of  our  heroes  and 
patriots,  dead  and  living,  especially  of  the  achievements  of  our  beloved 
President,  then  Colonel  Boosevelt,  and  brave  heroic  Oeneral  Joe  Wheeler 
as  they  led  their  brave  men  up  San  Juan  Hill;  the  gallant  Dewey  who 
sailed  into  Manilla  harbor,  sunk  the  enemy's  fleet  without  the  loss 
of  a  single  man,  and  the  tried  and  true  Commodore  Schley,  who  per- 
formed a  like  feat  at  the  mouth  of  Santiago  harbor,  still  rings  in  the 
ears  of  the  millions  of  people  throughout  the  civilized  parta  of  the 
world,  and  we,  as  factory  inspectors,  joyfully  join  in  the  just  and 
righteous  applause. 

In  conclusion,  let  me  say,  the  legislature  and  governor  of  the  state 
who  enact  and  maintain  just  and  proper  fsctory  laws,  the  chief  factory 
inspector  and  his  deputies,  who  honestly  and  conscientiously  enforce 
them,  have  won  of  the  men  and  women  of  all  respectable  society  a 
quiets  but  just  appreciation  and  applause.  The  children  of  to-day, 
who,  in  the  fleetness  of  time,  will  be  the  men  and  women  of  to-morrow, 
if  we  are  faithful  to  our  trust,  do  our  work  well,  will  write  in  future 
history:  "He  was  truly  a  man;"  "She  was  a  noble  woman.'*  We 
should  crave  no  better  applause,  if  we  deserve  it.  We  should  want  no 
better  epitaph. 
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SOME  FEATUBBS  OF  FACTORY  INSPECTION  IN  NEW  JERSEY. 

Bt  Hsbeb  Wells,  New  Jersey. 

My  appointment  to  be  a  deputy  inspector  has  been  of  so  recent  date 
that  I  cannot  speak  to  you  as  a  veteran  observer  seasoned  by  long*  ex- 
perience. I  can  only  talk  of  matters  as  they  strike  me  during  a  period 
of  less  than  one  and  a  half  years. 

In  New  Jersey  industries  are  greatly  diversified.  As  much  so  I 
should  Judge  as  in  the  State  of  New  York,  and  as  a  consequence  ihe 
inspectors  have  an  opportunity  to  look  upon  wage  earners  from  varying 
points  of  view.  How  best  to  serve  this  g^reat  army  of  workers  and  at 
the  same  time  to  conserve  the  vast  interests  of  the  employers  is  the 
great  task  set  before  us.  The  State  expects  us  to  be  careful  observers, 
just  critics  and  impartial  upholders  of  the  law  and  regulations  of  our 
department.  But  aside  from  an  observance  of  the  defined  duties  as- 
signed to  us  there  should  be  such  an  inward  spirit  as  will  prompt  us  to 
do  our  very  best.  It  becomes  our  province  to  act  as  a  shield  for  the 
little  ones  against  the  cupidity  of  him  who  pays  the  wage  and  no  less 
against  the  greed  of  parents  devoid  of  conscience  who  make  false  state- 
ments as  to  the  age  of  their  children  in  order  that  they  may  the  sooner 
handle  the  wages  the  youngpsters  may  earn.  While  performing  the 
duties  assigned  to  us  I  feel  as  if  we  vtIII  fail  to  accomplish  as  much  as 
we  should  for  the  welfare  of  children  if  we  do  not  make  allies  whenever 
opportunities  occur  of  the  school  teachers  and  the  school  boards  in 
our  several  localities.  They  are  most  potent  influences  and  if  we  work 
hand  in  hand  with  them  I  believe  the  best  results  will  be  obtained. 
The  public  and  the  parochial  schools  will  be  only  too  glad  to  have  us 
working  jointly  with  them  toward  the  betterment  of  the  condition  of 
the  young  people. 

In  New  Jersey  we  have  factory  laws  that  are  on  the  KjoIc  good  and 
effective,  but  a  scrutiny  of  them  will  lead  to  the  conclusion  that  a 
pruning  of  some  features  and  the  introduction  of  others  will  be  de- 
sirable. In  our  State  the  first  factory  law  as  to  the  employment  of 
children  became  operative  in  the  year  1883.  Under  it  "  no  boy  under 
the  age  of  twelve  years,  nor  any  girl  under  fourteen  years  of  age,  shall 
be  employed  in  any  factory,  workshop,  mine  or  establishment  where 
the  manufacture  of  any  goods  whatever  is  carried  on."  Another  aec- 
tion  provides  (as  does  also  the  school  law  of  the  State)  that  up  to  the 
age  of  fifteen  years  children  of  both  sexes  must  attend  school,  either  in 
the  day  time  or  at  nig^t,  for  at  least  twelve  consecutive  weeks,  (school 
law  says  sixteen  weeks)  during  the  year  immediately  preceding  em- 
ployment. Thus  it  comes  about  that  even  if  a  child  be  over  the  em- 
ployment age,  and  at  worl^  in  a  factory,  it  must  still  attend  night 
school,  and  lacking  a  certificate  to  that  effect  from  the  teacher,  the 
employment  of  such  child  is  illegal. 
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In  practice,  our  law  does  not  work  well.  First,  because  the  em- 
ployment age  for  boys  at  twelve  is  too  low.  It  should  be  fourteen,  the 
same  as  for  girls.  This  added  two  years  would  be  of  great  service  to 
the  boys,  for  it  is  at  that  age  they  can  clinch  the  nail  that  has  been 
driven  in  the  way  of  education  and  thus  given  a  chamse  to  get  such 
additional  knowledge  as  will  serve  them  to  advantage  when  they  come 
to  learn  a  trade.  Some  times  we  hear  that  boys  can  go  to  the  night 
•ehool  and  thus  make  up  for  what  they  miss  in  the  day  school,  but 
that  is  asking  far  too  much  of  little  boys  employed  ten  hours  a  day  in 
a  factory  to  continue  the  grind  at  night  during  hours  when  relaxation 
and  rest  should  be  their  portion.  Moreover,  in  many  districts  of  the 
state  no  night  schools  are  ever  held,  and  hence  a  compliance  with  the 
present  law  is  out  of  the  question.  In  practice  the  fifteen-year  clause 
is  ineffective,  because  if  a  child  once  obtains  a  certificate  in  the  proper 
way  and  gets  employment,  there  is  no  one  interested  particularly  in 
following  up  the  case  and  seeing  that  further  school  attendance  is 
observed.  In  view  of  the  foregoing,  I  favor  the  law  that  obtains  in 
New  York  State  and  in  Massachusetts  by  which,  at  the  age  of  fourteen, 
a  child  may  be  employed  without  further  schooling  qualification. 

In  our  New  Jersey  practice  we  have  a  provision  that,  so  far  as  I 
know,  is  not  in  practice  in  other  states.  I  allude  to  the  law  of  1883  by 
which  **  in  case  of  orphan  children,  where  necessity  may  seem  to  re- 
quire, the  guardian  or  others  having  charge  of  the  same,  may,  upon 
application  to  the  inspector,  provided  for  in  this  act,  receive  from 
him  a  permit  for  the  employment  of  such  child  or  children,  under  such 
regulations  as  the  said  inspector  may  prescribe."  According  to  my 
observation  and  experience  this  provision  of  the  law  works  well.  In 
effect  the  children  of  widows  are  considered  orphans,  and  when  the 
mothers  are  in  needy  crcumstances  and  are  sore^-pressed  for  means  to 
get  along,  a  relaxation  of  the  rules  in  their  favor  as  to  the  age  of  the 
child  or  as  to  its  attendance  at  school  often  works  to  great  advantage. 
More  than  once  the  words  have  come  to  my  mind  that  I  had  heard  so 
often  in  the  litany  **  that  it  may  please  Thee  to  defend  and  provide  for 
the  fatherless  children  and  widows,  and  all  who  are  desolate  and  op- 
pressed." In  regard  to  regulations  as  provided  in  these  special  permits 
they  cover  the  points  of  light  work,  or  to  limit  the  time  of  the  permits 
to  a  certain  period,  perhaps  six  months,  when  the  child  must  again 
attend  school,  or  else  that  child  must  present  itself  for  further  physical 
examination  at  a  stated  time,  etc  Of  the  instances  that  came  under 
my  notice  during  the  past  year  the  average  age  of  the  orphan  boys  who 
were  thus  favored  was  12.02  years,  while  that  of  girls  was  13.23  years. 

As  to  the  issuance  of  age  and  schooling  certificates  with  us,  quite  a 
large  number  of  them  are  made  out  by  the  deputy  factory  inspectors 
who  are  authorized  to  act  as  notaries  public  to  tdke  the  necessary  aifi- 
davit.    Doubtless  they  act  in  a  great  number  of  cases  from  the  fact  that 
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they  require  now  fee  for  the  aerrice.  It  has  been  the  practice  for  the 
State  to  print  blank  certificates  which  are  supplied  to  employers  of 
children  and  sometinies  to  justices  of  the  peace  or  to  notaries  who  fill 
them  out  for  parents  for  a  small  fee.  It  g^>es  without  saying  that  some 
of  these  oiBcers  are  careless  in  their  scrutiny  of  the  facts  of  the  caa^ 
bent  only  on  getting  rid  of  the  applicant  in  as  short  a  time  as  po8sible» 
For  that  reason  I  favor  the  issuance  of  certificates  and  the  control  of 
them  by  some  defined  authority  such  as  the  board  of  health  or  the 
school  board  (and  preferably  the  latter)  of  the  city  or  town.  This  plan 
also  has  the  merit  of  having  some  central  office  for  issuing  (he  papers* 
very  conyenient  for  parents,  to  say  nothing  of  relieving  the  deputy  in- 
spectors from  labors  that  trench  too  much  on  the  time  that  migbk 
better  be  devoted  to  Inspection  of  factory  conditions. 

The  requirements  that  I  observe  in  the  Kassachuaetts  law,  that  the 
officer  issuing  the  certificate  shall  demand  written  evidence  such  as  a 
census  return,  a  certificate  of  birth  or  of  baptism,  or  the  registry  of 
the  child  vdth  a  town  or  city  clerk,  I  consider  a  vrise  and  salutary  onBw 
The  State  is  entitled  to  evidence  independent  of  the  affidavit  of  the 
parent  or  guardian.  There  is  good  reason  to  believe  that  some  parente 
will  not  scruple  to  swear  falsely  as  to  Uieir  children's  age,  if  thereby 
they  can  serve  their  ov«m  interests,  and  such  evidence  in  itself  alone 
should  not  be  deemed  sufficient. 

As  an  aid  to  the  deputy  inspectors  in  the  matter  of  arriylng  at 
children's  ages,  I  think  the  law  mi^t  well  provide  that  in  publio» 
pariah  and  private  schools  there  should  be  kept  a  register  of  the  school 
children,  (preferably  by  cards)  showing  their  birthplace,  age  and  the 
names  of  their  parents,  and  providing  also  that  su^h  registers  should 
be  open  to  the  view  of  the  ftMstory  inspectors. 

In  our  State  the  deputy  inspectors  are  paid  a  salary  of  one  thousand 
dollars  a  year,  and  they  are  forbidden  to  engage  in  any  business*  oo- 
cupation  or  employment  during  their  term  of  oiBce.  The  legislature 
at  its  last  session  saw  fit  to  enact  a  law  that  puts  the  deputies  on  what 
may  be  called  a  mechanical  basis,  for  the  requirement  is  that  the 
deputy  inspector  shall  devote  at  least  ei^t  hours  of  every  working 
day,  except  public  holidays  and  four  hours  on  Saturdays,  to  the  die- 
charge  of  his  duties.  As  such  a  proviso  is  not  attached  to  any  law  de- 
fining the  duties  of  any  other  executive  officers  of  the  State,  it  gives 
cause  for  wonder  as  to  the  motive  that  prompted  the  enactment  of  snoh 
a  law.    I  doubt  if  the  same  was  copied  from  the  code  of  any  other  State. 

In  a  preceding  portion  of  this  paper  I  spoke  of  the  duties  of  factory 
inspectors  toward  the  young  employees  in  the  factories,  but  there  is 
another  view  of  the  case  and  it  strikes  me,  a  very  important  one.  I 
mean  the  duty  of  the  citizen  at  large,  and  employers  in  particular,  to 
take  a  deep  interest  in  the  labor  laws  of  his  State  so  as  to  shape  legie- 
lation  for  the  betterment  of  conditions  among  the  working  people.  More 
than  once  I  have  felt  myself  called  upon  to  reproach  employers  for  fail- 
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ing  to  take  any  interest  in  their  young  help  and  telling  them  plainly 
that  they  did  not  understand  the  factory  laws  in  general  or  in  detail. 
What  we  can  see  amiss  during  our  inspection,  they  can  see  fully  as 
well  if  they  will  but  leave  their  of&ces  and  go  out  into  the  rooms  where 
the  boys  and  girls  are  busy. 

When  lawsuits  come  upon  them  for  failing  to  obey  the  factory  laws 
they  have  but  a  lame  excuse  to  offer  that  they  left  the  hiring  of  the 
children  to  their  foremen  or  other  subordinates.  I  maintain  that  it  is 
the  plain  duty  of  employers  not  to  hold  themselTes  aloof  from  the  mat- 
ters that  interest  the  community  so  much,  but  to  give  their  actire 
co-operation  and  aid  not  only  in  making  the  present  laws  effeotiTe,  but 
4o  enlist  themselyes  in  any  effort  that  may  be  made  toward  the  improve- 
ment of  the  condition  of  wage  earners,  and  more  especially  the  younger 
ones  of  the  flock.  The  community  has  a  right  to  the  service  of  these 
employers,  because  many  of  them  are  possessed  of  knowledge  and 
experience  and  they  should  bring  their  knowledge  into  play  for  the 
benefit  of  those  others  who  are  not  so  well  equipped  for  a  life  struggle. 
If  the  elasB  I  have  mentioned  fail  in  this,  rest  assured  that  some  less 
intelligent  and  probably  biased  one  will  take  the  initiative  and  furnish 
us  with  crudities  in  the  shape  of  legslation  that  may  remain  to  con- 
found and  torment  us. 

In  these  days  evidence  is  not  lacking  of  an  awakened  interest  in  the 
reform  of  the  factory  laws,  especially  those  which  relate  to  child  labor. 
In  this  line  I  believe  New  Jersey  vrill  not  be  found  behind  other  States. 
The  chief  ofBclals  of  this  department  are  outspoken  advocates  of  reform, 
and  the  public  press  has  given  strong  expression  through  powerful 
editorials  in  the  same  direction.  We  already  feel  as  if  we  are  in  one 
accord  with  the  best  and  the  most  enlightened  sentiment  on  this 
subject. 
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THE   INFLUENCE    OF    OCCUPATION   ON    THE   MORTALITY    FBOM 

TUBEBCULOSIB. 

By  James  T.  Bubke,  Tobonto,  Canada. 

In  looking  over  the  field  for  a  subject  that  I  thought  would  be  appro- 
priate and  of  possible  interest  to  the  delegates  here  assembled,  I  have 
found  that  it  is  well  nigh  impossible.  So  much  has  been  written  of 
"  sweat  shops,"  child  labor,  factory  inspection,  guarding  machinery  and 
laws  pertaining  thereto,  another  subject  not  so  often  discussed  came 
to  my  mind,  which  is  The  Influence  of  Occupation  on  the  Mortality 
From  Tuberculosis. 

As  the  fundamental  prin^ple  of  the  work  in  which  the  members  of 
this  Association  are  engaged  is  a  betterment  of  the  general  environ- 
ment of  the  working  classes  on  this  continent,  at  least  in  so  far  as  it 
concerns  that  portion  of  their  lives  spent  in  the  factory  or  workshop, 
I  have  thought  it  might  be  profitable  to  the  Association  to  consider 
briefiy  the  ravages  of  tuberculosis  (consumption)  among  the  employees 
of  factories  and  workshops  —  giving  you  statistics  from  the  death 
returns  of  the  city  of  Toronto,  for  the  year  1901,  as  just  compiled  by 
the  registrar  general  of  the  Province  of  Ontario. 

It  is  not  my  intention  to  go  into  any  lengthy  comparison  at  the 
present^  this  will  naturally  suggest  itself  to  each  one  of  you  and  cause 
individual  comparison  to  be  made  of  the  returns  of  each  city,  State 
or  prpvince,  and  result  possibly  in  more  careful  thought  being  bestowed 
on  the  subject  than  if  the  bald  tables  were  placed  in  regular  array 
before  you;  rather  let  me  indicate  some  of  the  probable  causes  for  the 
large  mortality  and  suggest  a  few  of  the  methods  whereby  it  may  be 
materially  reduced. 

First  as  to  the  statistics  themselves.  They  are  those  of  a  city  of  a 
population  of  225,000,  of  which  number  nearly  150,000  are  employees  of 
factories  and  workshops.  The  housing  of  this  class  of  the  inhabitants 
will  compare  most  favorably  vdth  that  of  any  city  I  know  of  in  the 
civilized  world.  Indeed,  take  the  city  as  a  whole,  it  is  a  "  City  of 
Homes."  We  are  not  troubled  with  the  tenement,  our  buildings  do 
not  tend  skyward,  but  rather  spread  out,  longitudinally,  so  that  the 
sunlight  gets  a  chance  to  spread  its  rays  all  around.  In  this  respect, 
therefore,  we  have  everything  in  our  favor  as  regards  the  environment 
of  the  individual,  both  as  to  home  and  workshop.  The  drainage  of  the 
city  is  good  (its  aspect  is  a  southern  one);  the  water  supply  is  of  the 
best,  and  the  climate  is  pleasant  in  summer,  the  heat  being  tempered 
by  the  presence  of  Lake  Ontario,  while  the  winter,  though  cold  and 
bracing,  is  not  so  severe  as  in  other  parts  of  the  Dominion.  Indeed, 
we  have  a  happy  medium  as  between  extreme  heat  and  cold.  Our 
position  is  very  similar  to  the  beautiful  and  sister  city  —  Detroit, 
Michigan.   These  facts  are  mentioned  to  indicate  that  there  is  nothing 
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in  the  city's  natural  position  or  internal  arrangement  to  make  the 
returns  as  given  unusuaL 

The  table  contains  28  occupations  in  numbers,  with  275  male  deaths 
from  all  causes,  and  90  females,  while  65  of  the  males  and  24  of  the 
females  died  from  tuberculosis,  or  exactly  one-fourth  of  the  deaths 
were  due  to  consumption  —  to  be  accarate,  males  23.6  and  females  26.7 
per  cent  respeoiirely,  while  from  lung  trouble,  other  than  consumption, 
we  would  state  that  the  rate  for  accidents  of  all  kinds  in  the  same 
classes  is  6.9  per  cent  (that  is,  males  17,  females  2),  and  analysing  the 
accidents  still  farther,  we  find  that  only  5  of  the  total  number  hap- 
pened while  the  persons  were  pursuing  their  usual  avocations,  thereby 
bringing  the  percentage  of  deaths  down  to  1.8  per  cent,  a  most  satis- 
factory condition  of  affairs,  and  one  that  reflects  great  credit  upon  the 
officials  of  the  Province.  Classifying  the  89  deaths  by  age  groups,  we 
find  the  deaths  occurring  as  follows,  65  males  and  24  females: 

Under        20,    5  mides  and   A  femnles. 
20-29»17     "       "    10 


30-30, 18 
40-40,15 
50-59.  4 
60-69,  2 
70-79.  1 
Not  given....    1 

65 


(« 
«• 
ft 
(• 


•  4 

•  4 
I* 


I* 


6 
2 
1 
0 
0 
0 

24 


Hftles 

Baken 1 

Bookbinders. 0 

Blaok^miths 0 

Ctirpenters 2 

Cabinet  makers 0 

Cbopere 0 

Carriage  makers. 0 

darks 3 

Dressmakers 0 

Engineers 8 

Envelope  makers 0 

Faotory  hands 1 

Harness  makers 0 

Masons 0 

Moulders 0 

Maehinists 0 

Meobanics 1 

Painters 3 

Picture  framcrs 0 

Stonecutters 1 

Shoemakers I 

Seamstresses 0 

SUver  platers *. . . .  0 

Tbilors 0 

Tailoresses 0 

Servants 1 

17 


ACCIDBNTS. 

Females. 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 


Suicide,  fracture  of  skull,  earbolio  add. 

Fracture  of  skuU. 

Shock,  injury,  fracture  of  skull. 

Strangulation. 


Fracture  of  skull. 

Fracture  of  skull,  drowned,  crushed  by  tnun. 

Qun  sbot. 
Fracture  of  skull. 


Accident,  poisoning. 
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T»to1         Tuber-    Other  lung 
deaths.       euloais.       diiaewi. 
M.    F.        H.    P.        H.    P. 

Masoas 4      0  2      0—  0      0  40-60 

Honlrlers 4      0  1      0——  1      0  M-Sl 

MMhinuts 14      0  2      O-^—-  1      0  54  2A-33 

MechanicB 15      0  3      0 4      0        23-61  18-33 

28-81  80 

Painters* 20      0  9      0 1      0        48-M-20-30>83-40 

42-42-42-40 

Printeni 7      0  4      0 0      1  44  21-29-55-64 

Picture  framers 2      0  2      0—  0      0  34-80 

fltOBMutters 8      0  3      0^—2      0        17-86        18-42-62 

Shoemakers. , 23      0  4      0 3      0  36^-A3-67-28-39-28-60 

Seamstrasees 0      4  0      2  "   ■  0      0  26-30 

Silver  platers 2      0  1       0—  1       0  54  31 

Tailors 18      0  2      0 0      0  20-10 

Tailoresses 0      5  0      3——  0      0  18-24 

Servants.... 8    56  1     10^—0    10  38-60-40-50  21-21-25 

52-70-57-24-46-25-21-38 
47-65  38-39-42 

52-46 
Watoh  makers 8      0  1      0—  0      0  81 

133  £65        35    44        13     11 
142    25        20     10        22      2 

275    00        64    24        35     18 

U.    P.        M.    P.        M.    P. 

Bakers 7      2  2      1 0      1  10        43-48-21 

Bodkbindera 11  0      1 0      0  21 

Blacksmiths 13      0  2      0 3      0  40-41-60-69-77 

Osrpenteni 88      0  4      0 9      0  56-60-69-62-60 

67-74-70-78 

Oabioet  makers  and  woodturners. .      7      0         2      0 1      0  17-9^ 

Coopers 3      0  1      0 1      0  70-80 

Oarria«s  makers 8      0  1      0 1      0  4B-M 

Clerks 43      7        12      8 5      0        19-21-28-88-89  15 

16-19-19-99-96-97  90 
81-88-84-89-48  94 

Dressmakers. 0    10         0      8 0      1        55  19-18  89 

Saiiiueers 18      0  2      0 2      0  28  79  89-78 

Bbvelope  makers 0      2         0      1—  0      0  17 

Pbetorr  hands 7      8         8      1 0      0  99-28-85  18 

Harness  makers  asdnddJers. 8      0         1      0 1      0  44-48 

142     25        20     10        22       2 

Omitting  the  5  males  and  5  females  under  20  years  as  possibly  being 
sufferers  with  the  disease  at  the  school  age,  we  And  in  the  three  groups, 
coTering  the  years  from  20-49,  the  wage-earning  period  of  life  for  the 
ordinary  artisan,  50  males  and  16  females,  or  68,  that  is  76.4  per  cent  of 
the  total  number  of  deaths  from  tuberculosis  happening  in  the  jrears  of 
actire  business  life.  From  the  economic  standpoint,  it  will  be  seen,  that 
the  loss  to  the  ProTince  is  very  large  and  the  more  serious  as  it  is  a 
loss  that  may  and  should  be  preTented. 

In  how  far  the  factory  conduces  to  this  result,  and  how  far  the 
factory  inspector  may  assist  in  the  prevention  now  actively  in  progress, 
remains  to  be  discussed. 
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That  the  factory  or  workshop  is  solely  responsible  for  this  result, 
either  in  Toronto  or  elsewhere,  is  partly  unArtie;  that  the  particolar 
employment  may  be  the  cause  of  some  is  true;  that  both  may  be  con- 
tributary  causes  is  a  fact.  In  addition,  there  must  be  considered  the 
influence  of  the  home  surroundings,  a  most  impoxtant  factor  which 
does  not  come  within  the  scope  of  this  paper  to  discuss.  We  mention 
this  to  indicate  only  another  element  to  be  thought  of  in  considering 
the  question  of  cause.  All  the  blame  must  not  be  thrown  on  the  fac- 
tory; for,  given  a  case  of  tuberculosis  in  the  early  stage,  whose  home 
surroundings  are  not  wholesome  and  whose  hygienic  conditions  are  not 
good,  the  spending  of  eight  or  ten  hours  in  the  best  workshops  ever 
constructed  will  not  greatly  improve  the  case. 

But  what  we  do  say  is,  that  tuberculixed  patients  are  permitted 
to  work  in  factories,  and  we  very  much  question  the  desirability  of 
permission  being'  granted  them,  it  should  only  be  in  special  cases  and 
under  certain  specified  rules,  as  aids,  however,  to  those  cases  not  yet 
developed.  Workshops  should  be  spacious,  well-lighted  and  ventilated, 
free  from  draughts,  and  there  should  be  a  definite  fixed  minimum  air 
space  for  each  employee.  They  should  be  above  ground,  the  walls 
should  be  free  from  damp,  the  heating  in  winter  should  be  evenly 
distributed  and  not  excessive.  There  should  be  provision  made  for  sup- 
plying the  moisture  which  is  extracted  by  the  dry  heat.  Above  all, 
there  should  be  no  spitting  except  in  vessels  provided  and  which  should 
contain  some  disinfectant  solution,  while  the  rules  for  their  use  should 
be  strictly  enforced. 

The  chief  offenders  are  basement  press  rooms,  picking  and  grinding 
rooms  and  other  occupations,  and  those  establishments  where  sewing 
is  done  by  some  of  the  descendants  of  Isaac,  in  what  are  vulgarly 
speaking  "  sweating  shops."  Often  will  be  seen  in  the  small  rooms  of 
a  private  house  many  work  people,  of  either  or  both  sex,  huddled 
together,  the  windows  and  doors  are  closed,  and  even  in  the  summer 
time  a  gas  stove  is  kept  constantly  burning,  each  eating  up  the  oxygen 
of  the  air.  Such  a  condition  of  affairs  should  never  be  permitted,  the 
poor  creatures  demand  of  us  better  care. 

Of  the  other  offenders  I  can  recall  one  press  room  under  a  place  of 
amusement  in  our  city  where  the  briick  fioor  was  always  damp,  the 
ceiling  was  about  sixteen  inches  below  the  level  of  the  side  walk,  and 
the  only  daylight  that  entered  the  two  windows,  which  were  to  the 
north,  was  through  two  iron  gratings.  It  is  hardly  necessary  to  say 
the  place  was  artificially  lighted  by  gas  jets.  In  this  place,  only  fit 
for  bats  and  snakes,  worked  one  of  the  best  pressmen  of  this  continent. 

It  is  therefore  just  in  proportion  to  the  degree  in  which  a  factory 
possesses  the  features  just  referred  to,  and  to  the  attention  that  the 
inspector  gives  to  the  carrying  out  of  these  points,  and  to  the  main- 
ttfthing  of  a  standard,  are  we  to  expect  good  results  in  the  maintaining 
of  a  higher  standard  of  health  in  the  employees  of  the  factories  and 
workshops  on  this  continent. 
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Before  coBisliiding,  I  would  refer  to  one  other  question  in  this  con- 
nection, Tiz,  the  medical  examination  from  time  to  time  of  employees, 
or  at  least  of  those  on  whom  suspicion  falls.  For  this  purpose  the 
medical  health  officer  should  be  utilized,  as  he  is  a  public  officer  and  it 
ill  for  the  benefit  of  the  general  public  that  the  examination  is  made. 
It  should  be  at  the  expense  of  the  public,  and  no  better  officer  could 
be  chosen  for  the  duty. 

Upon  the  discovery  of  a  case  of  infectious  sickness,  eitiier  by  the 
appointed  ofBcer  or  private  physician,  the  infected  person  should  be 
placed  in  a  county  or  city  sanitarium,  where  he  would  receive  treat- 
ment, and  when  cured  be  permitted  to  resume  an  occupation  beet  suited 
to  his  case,  but  kept  under  observation  from  time  to  time  and  reported 
on  by  the  medical  health  officer.  Should  some  such  simple  plan  be 
adopted  many  of  those  who  now  work  in  our  factories,  often  infecting 
others  while  working,  buoyed  up  by  hope,  that  peculiair  characteristic 
of  phthisical  sufferers,  until  at  last  they  are  compelled  to  give  up  and 
cease  to  be  wage-earners  —  would  be  prevented  from  becoming  a  burden 
on  their  relatives  or  friends,  or  hurried  to  an  early  grave  —  a  loss  to 
their  friends  and  a  loss  to  the  public,  and  I  would  add,  a  preventable 
loss. 

The  following  regulations  for  the  guidance  of  barbers,  to  ensure 
greater  cleanliness  and  to  prevent  the  spread  of  skin,  scalp  and  other 
diseases,  were  adopted  by  the  Provincial  Board  of  Health  at  their  con- 
cluding session  in  Toronto,  last  week,  on  recommendation  of  the  com- 
mittee on  epidemics  —  Drs.  Cassidy,  Bryce  and  Oldright.  The  regula- 
tions were  prepared  in  the  hope  that  they  may  be  adopted  by  the 
various  barbers  in  the  association,  or  individually,  throughout  the 
Province  and  enforced  by  the  factory  inspectors: 

*'A  barber  should  be  clean  and  neat  In  his  person  and  methods."  the  first 
olause  reads.  "  should  use  the  bath  regularly  and  should  be  particular  in  main- 
talninfiT  a  healthy  condition  of  the  mouth  and  hands.  No  person  suffering  from 
any  disease  of  the  skin,  scalp  or  hair  should  act  as  a  barber,  nor  should  any 
one  suffering  from  consumption  or  any  disease  commonly  known  as  contaflrlous, 
serve  in  this  capacity." 

Further  regulations  provide  that  a  barber  should  not  come  in  contact 
with  any  contagious  disease,  that  persons  recovering  from  contagious 
diseases  should  not  visit  barber  shops,  but  should  be  attended  at  their 
own  homes,  and  that  all  instruments  used  on  such  patients  should  be 
disinfected  after  use,  for  the  regular  cleaning  of  the  shops,  for  the 
encouragement  of  customers  to  have  used  on  them  their  own  instru- 
ments, which  should  be  compulsory  in  case  of  persons  suffering  from 
the  skin,  scalp  or  hair  diseases;  for  the  use  once  only  of  a  piece  of 
alum  for  stopping  blood;  that  sponges  should  not  be  used  at  all,  and 
that  a  spoon  or  spatula  instead  of  the  fingers  should  be  used  for  remov- 
ing vasaline  from  the  vessel  in  which  it  is  kept.  A  number  of  Toronto 
barbers  were  present  and  expressed  themselves  in  favor  of  the  proposed 
regulations. 
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THE  FACTORY  INSPECTOB  AND  CHILD  LABOR. 
Bt  WnxiAM  H.  ComcLnr,  New  Jersey. 

The  laws  concernlngr  factory  regulation  are  being  gfiven  much  atten- 
tion at  the  present  time,  particularly  those  bearing  upon  the  employ- 
ment of  children.  The  child  labor  question  is  one  that  particularly 
meets  the  requirements  of  the  agitator,  and  he  avails  himself  of  it  to 
the  fullest  extent  in  making  life  interesting  for  the  factory  inspector. 
This  unfortunate  individual  comes  in  for  a  large  amount  of  hammer- 
ing; and  whether  he  is  deserving  of  it  or  not,  he  gets  it  just  the  same. 

Children  have  a  natural  hold  upon  the  sympathies  of  the  people,  and 
it  is  no  wonder  the  question  is  agitated  so  much,  where  there  are  so 
many  sympathizers.  I  am  convinced  that  the  child  labor  law  is  violated 
oftener  than  any  other  of  its  class,  and  we  must  therefore  expect  to 
hear  more  of  it.  Yet  the  more  we  hear  of  it,  the  better  for  the  general 
condition  of  society;  therefore,  let  us  resolve  to  do  all  in  our  power 
to  improve  the  condition  and  wipe  out  the  evil  as  soon  as  possible. 

There  is  no  question  but  that  the  people  think  they  have  a  great 
deal  to  grumble  about  in  connection  with  this  fiiatter,  but  whether 
they  hare  or  not,  they  will  grumble  nevertheless.  It  is  the  easiest 
thing  in  the  world  to  find  fault,  and  people  will  do  this  without  stopping 
to  consider  whom  they  are  going  to  hurt,  or  upon  whom  they  may  visit 
injustice.  But  this  Is  not  to  be  wondered  at  when  we  take  into  con- 
sideration the  poor  dissatisfied  mortals  we  are. 

The  factory  laws  have  undoubtedly  proven  of  great  benefit  to  the 
working  people.  Had  it  not  been  for  the  laws  that  have  been  enacted 
governing  and  controlling  the  general  conditions  of  factories,  and  child 
labor  in  particular,  they  would  not  have  been  as  happy  and  as  pros- 
perous in  their  surroundings  as  they  are  to-day.  For  in  a  great  many 
factories  the  employers,  partly  spurred  on  by  the  law  and  partly 
through  inclination  aroused  by  it,  have  studied  and  gone  to  quite  an 
expense  to  make  things  as  pleasant  as  possible  for  their  employees. 
80  it  may  safely  be  said  that  the  laws  are  all  right,  and  it  is  our  duty 
to  see  that  they  are  enforced  and,  when  found  necessary,  improved. 

It  is  the  natural  ambition  of  man  to  make  money,  and  men  who 
go  into  business  go  into  it  for  this  purpose.  In  a  manuafcturing  con- 
cern, let  the  factory  be  large  or  small,  it  is  the  duty  of  the  responsible 
head  to  watch  every  point  in  the  business  to  get  all  out  of  it  there  is 
in  it.  Were  it  not  for  the  laws  governing  and  regulating  the  condi- 
tions of  operations,  he  would  not  hesitate  to  crowd  children  of  tender 
age  into  cpld,  damp,  dark  and  gloomy  comers,  poorly  ventilated,  in 
order  to  provide  room  for  one  or  two  more.  Biit  through  the  strict 
enforcement  of  the  law  this  has  become  a  thing  of  the  past.  There  may 
be  a  few  exceptions  here  and  there  which  still  remain  for  us  to  find 
out  and  remedy. 
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An  interesting  experience  of  mine  in  connection  with  child  labor 
agitation  may  here  be  related.  Some  eight  or  nine  months  ago  I  was 
invited  to  be  present  and  speak  at  a  meeting  of  the  Progress  Club,  a 
local  philanthropic  organization  composed  of  women  greatly  interested 
in  the  question  of  child  labor.  Mr.  Dennis  Hayes,  a  gentleman  from 
Minatola,  a  small  town  in  the  southern  part  of  Kew  Jersey,  where  the 
glass  industry  forms  about  the  only  business  in  the  place,  was  the 
principal  speaker  of  the  evening.  His  subject  was  child  labor  and  itucr 
tory  inspection.  He  stated  that  there  were  small  children  ten  and 
eleven  years  old  working  in  the  glass  factories  for  small  wages  and 
long  hours,  more  than  their  young  lives  well  could  stand.  These  fac- 
tories, he  stated,  had  been  neglected  by  the  factory  inspector,  who 
seldom  ever  called  there.  Such 'a  neglect  of  duty,  if  as  reported,  is 
unpardonable,  and  should  not  be  tolerated. 

The  meeting  was  late  in  starting,  and  as  it  was  compelled  to  close 
early,  no  one  had  a  chance  to  say  anything  but  Mr.  Hayes.  At  the 
close  of  the  meeting  I  was  surrounded  by  the  members,  who  expressed 
their  regrets  that  the  time  was  so  short,  as  they  would  have  been 
pleased  to  hear  from  me.  These  ladies  were  anxious  to  get  home,  as 
the  majority  of  them  lived  in  the  Oranges,  a  nest  of  small  towns 
located  in  Essex  county.  New  Jersey,  about  five  miles  from  Newark. 
They  asked  me  if  I  had  been  through  the  Oranges.  I  told  them  I  had 
not,  whereupon  they  threw  up  their  hands  and  said  that  I  would  find 
the  conditions  horrible  when  I  got  there.  So  I  made  up  my  mind  to 
at  once  make  a  tour  through  North  Orange,  East  Orange,  South  Orange, 
West  Orange,  Orange  proper  and  Orange  valley.  This  I  did,  and  to  my 
great  surprise  I  found  but  two  girls  under  the  prescribed  age  limit. 
These  girls  were  at  once  discharged. 

At  a  previous  meeting  held  by  these  ladies  they  appointed  a  com- 
mittee to  act  In  conjunction  with  a  committee  from  the  local  Central 
Labor  Body  to  wait  on  the  Governor  of  the  State  of  New  Jersey  and 
request  him  to  appoint  a  female  factory  inspector.  On  this  point  I 
have  to  say  that  from  my  experience  I  do  not  favor  such  a  proposition. 
Women  are  all  right,  and  we  could  not  live  without  them;  but  we  have 
our  own  troubles  trying  to  live  with  them.  In  conclusion,  permit  me 
to  say,  in  the  words  of  the  distinguished  Governor  of  our  State,  if  all 
the  laws  were  lived  up  to  half  as  well  as  the  factory  laws  are,  we 
would  be  pretty  close  to  the  milleniuta. 
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FIEE  ESCAPES  AND  FIRE  PROTECTION. 

By  C.  J.  NoBDHEYEB,  St.  Louis,  Mo. 

No  law  can  in  my  opinion  be  too  radical,  or  too  strin^eot  with  refer- 
ence to  the  protection  of  human  life  against  fire.  In  these  days  when 
one  of  the  important  problems  of  architecture  is  to  secure  the  greatest 
amount  of  floor  space,  which  can  be  converted  to  the  use  of  storing 
OMtterial,  or  for  the  purpose  of  locating  or  placing  machinery  for  manu- 
facturing purposes,  or  otherwise,  from  every  foot  of  ground  utilized, 
and  in  order  to  accomplish  this  it  becomes  necessary  to  erect  high  build- 
ings with  very  few,  yes,  in  most  cases,  but  one  stairway,  the  question 
of  providing  adequate  and  sufficient  egress  in  case  of  fire,  or  other 
disaster,  becomes  a  very  important  factor.  Such  laws  should  be  enacted 
in  all  States  that  will  compel  the  owners  of  these  buildings  to  make 
ample  provisions  for  the  protection  of  the  lives  of  those  who  are 
employed,  or  who  congregate  in  any  manufacturing  or  mercantile  build- 
ing, office  building,  hotel,  boarding  or  lodging  house,  school  houses, 
opera  house,  theater,  music  hall,  dance  hall,  or  any  building  where 
people  congregate,  or  which  Is  used  as  a  business  place,  and  has  a 
height  of  three  or  more  stories. 

Picture  a  fire  suddenly  breaking  forth  in  its  most  horrible  form  in 
a  building  not  equipped  with  fire  escapes.  Hear  the  agonizing  screams 
and  moans  from  helpless  girls  and  men,  who,  cut  off  from  the  elevators 
and  burning  stairways,  blinded  from  smoke,  are  trying  to  find  some 
way  to  escape  the  tortures  of  the  grim  monster,  to  find  that  the  only 
possible  way  to  escape  this  demon  is  to  leap. out  of  the  window  into 
eternity. 

The  law  of  the  State  of  Missouri  is  a  good  law,  as  it  specifies  that 
the  fire  escape  must  be  a  stair  fire  escape,  with  proper  risers  and  treads, 
and  that  the  stairs  shall  be  of  an  angle  of  not  more  than  fifty-five 
degrees.  The  law  also  provides  that  in  no  case  shall  a  fire  escape  pass 
a  window  when  it  is  practicable  to  avoid  it. 

The  fire  escape  provided  for  by  this  law  must  have  balconies  reaching 
one  or  two  windows,  as  the  case  may  be,  inclosed  on  the  sides  with 
wire  bank  rails  running  three  feet  on  the  same  angle  as  the  stairs.  I 
have  made  the  construction  of  fire  escapes  a  special  study,  and  have 
had  some  very  good  fire  escapes  erected  under  this  law.  The  law  was 
approved  March  27, 1901,  and  since  the  enactment  of  this  law  our  depart- 
ment has  had  over  400  fire  escapes  erected  In  our  State.  The  best 
style  and  pattern  of  escape  erected  under  instructions  from  our  depart^ 
ment,  and  which,  after  careful  test,  has  proved  to  be  the  most  service- 
able and  safest  one  on  high  buildings,  is  the  spiral  stair  fire  escape,  and 
I  herevdth  submit  a  few  photogfraphs  of  this  style  of  fire  escape. 

The  part  of  our  law  which  provides  that  no  stair  or  fire  escape  shall 
pass  a  window,  is  worthy  of  careful  consideration.     Think  of  a  fire 
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Btarting  on  one  of  the  lower  floors,  say  for  instance  the  second,  third 
or  fourth  floor  of  a  building-  provided  with  a  fire  escape  of  which  the 
stairs  pass  the  windows.  The  occupants  of  this  building,  finding  that  all 
interior  egress  is  cut  oil  by  fire  or  smoke,  rush  to  the  fire  escape  for 
safety,  and  there  find  that  this  escape  is  also  cut  oit  by  fiames  bursting 
from  the  lower  windows  encircling  the  stairs,  making  it  absolutely 
impossible  for  them  to  descend. 

Those  who  are  fortunate,  or  unfortunate,  enough  to  be  the  first  to 
reach  the  platform  of  this  escape,  will  be  compelled  to  either  descend 
said  fire  escape  and  be  cremated  alive  In  view  of  the  thousands  of  peo- 
ple, who  have  assembled  to  see  the  fire,  or  they  DiriU  be  compelled  to 
leap  over  the  railings  of  this  platform  or  stairway  to  the  ground  to  be 
carried  avmy  by  the  sympathizing  and  horror  stricken  public  or  their 
servants  either  to  the  morgue  or  hospital. 

These  accidents  have  occurred  in  the  past,  and  it  has  proven  con- 
clusively that  no  stair  of  a  fire  escape  should  pass  a  window,  or  should 
any  one  while  descending  said  fire  escape  be  compelled  to  pass  in  front 
of  any  window.  For  these  reasons  I  favor  the  erection  of  spiral  fire 
escapes,  as  the  construction  of  these  fire  escapes  is  so  arranged  that, 
should  any  person  descending  this  style  of  escape  have  the  misfortune 
to  stumble  and  fall  while  descending,  It  is  impossible  for  them  to  fall 
any  great  distance,  and  therefore  cannot  injure  themselves  to  any  great 
extent. 

Another  important  factor  to  be  taken  into  consideration  in  the 
erection  of  fire  escapes,  is  the  proper  location  and  the  amount  of  escapes 
necessary  on  a  building.  A  fire  escape  should  at  all  times  be  placed 
as  far  away  from  the  stairways  in  a  building  as  it  is  possible  to  place 
it,  and  it  should  not  be  located  near  any  elevator  in  the  building.  The 
inspector  should  take  in  consideration  the  entire  construction  of  the 
building  and  select  such  part  of  the  building  for  the  location  of  an 
escape  which  can  be  most  conveniently  reached  in  case  of  fire  by  those 
employed  or  occupying  the  building. 

Rope  or  portable  fire  escapes  should  be  placed  in  all  buildings  two 
or  more  stories  in  height.  These  ropes  or  portable  fire  escapes  and 
fastenings  should  be  of  sufficient  strength  to  sustain  a  weight  of  a* 
least  four  hundred  pounds,  and  securely  fastened  at  the  top  of  the 
window  and  not  to  the  window  sill  or  the  floor. 

It  should  be  placed  and  coiled  near  the  Inside  of  the  window  and 
exposed  to  the  plain  view  of  the  occupant  or  employee  of  any  such 
building.  These  portable  fire  escapes  ere  very  important,  for  It  often 
occurs  that  a  fire  starts  in  a  building  in  such  a  way  so  as  to  cut  off  all 
passage  ways  leading  to  the  stairs  and  outside  fire  escapes.  This  hap- 
pened in  our  State,  and  six  girls  were  seriously  injured  and  two  of 
them  killed  outright  by  jumping  from  the  third  story  window.  There 
are  several  good  inventions  of  portable  fire   escapes   in  the  market, 
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and  the  inspector  shotild  adTise  the  owners  of  these  buildings  to  put  fn 
the  best. 

I  also  call  attention  to  the  automatic  sprinklers  and  fire  extinguishers. 
All  buildings  should  be  equipped  with  a  gdod  automatic  sprinkler 
system,  and  with  a  sufficient  amount  of  good  chemical  fire  extinguishers, 
BO  as  to  be  amply  prepared  to  extinguish  a  fire  before  it  has  an  oppor- 
tunity to  spread.  The  owners  of  buildings  should  not  take  into  con- 
sideration the  cost  of  a  fire  escape  or  other  provision  for  the  protection 
of  human  life,  or  prevention  of  fire,  but  should  always  secure  the  best 
and  safest.  By  doing  so  they  not  only  protect  the  lives  of  their 
employees  or  tenants,  but  looking  at  it  from  a  commercial  point  of 
view,  they  themselves  are  protected  against  damages  or  all  expenses 
incurred  through  law  suits  for  damages  should  an  accident  occur. 

A  great  deal  can  be  said  on  the  question  of  fire  escapes  and  fire  pre- 
vention, which  la  of  great  importance,  but  as  there  are  other  papers  to 
be  read  before  this  convention,  I  do  not  care  to  take  up  any  more 
valuable  time;  but,  before  closing  my  remarks,  I  will  ask  you  to  give 
these  questions  your  special  attention,  as  it  not  only  protects  the  health 
of  the  employees,  but  protects  that  which  can  not  be  restored  —  their 
lives. 

If  you  have  no  laws  in  your  State  providing  for  good  and  serviceable 
fire  escapes,  then  ask  your  legislature  to  enact  such  a  law,  and  make 
it  as  stringent  as  possible,  for  this  law  not  only  protects  the  lives  of 
those  that  are  employed,  but  it  protects  the  lives  of  the  public  at  large. 

It  protects  your  life,  the  lives  of  your  families,  who,  while  visiting 
large  stores,  office  buildings,  etc.,  which,  in  the  majority  of  cases,  occupy 
more  than  two  stories,  are  in  constant  danger  of  their  lives,  if  said 
buildings  are  not  amply  equipped  with  fire  escapes,  as  it  is  in  these 
buildings  that  fires  frequently  occur,  for  they  are  frequented  by  all 
classes  of  people,  who,  not  being  under  those  restricting  regulations 
imposed  upon  employees  in  manufacturing  establishments,  are  apt  to 
be  more  careless;  as  for  instance  smoking,  which  is  indulged  in  by  men 
viaiting  these  places,  lighting  matches  for  the  purpose  of  lighting 
cigars,  etc.,  and  the  careless  casting  aside  of  the  burning  cigars  or 
matches,  which,  striking  some  infiammable  article,  is  the  immediate 
cause  of  setting  fire  to  this  building. 


At  the  close  of  the  reading  of  Mr.  Nordmeyer's  paper,  Mr.  Lundrigan, 
of  New  York,  offered  the  following  resolutions  for  consideration: 

BESOLUnON  NO.   2. 

"  WmamAB,  It  is  desirable  that  as  full  an  (^portunlty  be  siven  to  present  and 
discuss  4U1  subjects  of  interest  to  this  association,  especially  which  have  here- 
tofore been  presented  in  the  form  of  papers  read  before  the  association  in  con- 
vention assembled;  therefore  be  it 
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"  Beaolved,  That  hereafter  all  papers  intended  for  presentation  to  the  associa- 
tion be  forwarded  to  the  secretary  not  less  than  thirty  days  before  date  of 
convention.    And  be  it  further 

"  Benolved,  That  the  secretary  is  hereby  empowered  to  have  all  such  papers 
printed  in  pamphlet  form  for  the  information  of  the  convention,  the  expense  to 
bo  borne  by  the  association." 

Mr.  Lundrigan  submitted  also: 

BESOLUTION  NO.  3. 

"  Whebsas,  The  several  bureaus  or  departments  having  char^^e  of  the  enforce- 
ment of  the  factory  and  labor  laws  who  are  represented  in  this  association  are 
striving  for  the  betterment  of  the  service  and  to  increase  its  scope,  and  realising 
that  the  wider  the  scope  and  more  representative  our  conventions  are  mada 
the  higher  standard  from  an  educational  standpoint,  and 

"  Whebeas,  In  several  of  the  states  represented  in  this  association  the  enforco- 
ment  of  all  labor  laws  is  vested  in  one  department  and  the  delegation  of  repre- 
sentatives to  attend  these  various  gatherings  becomes  therefore  an  item  of 
considerable  expense,  and 

"  Whebeas,  There  are  at  present  what  may  be  termed  two  associations,  whose 
work  if  not  identical  in  all  states  are  at  least  co-relative,  we  refer  to  the 
National  Association  of  Labor  Commissioners  and  our  own  Association. 

"  Therefore,  believing  that  the  general  work  of  educating  each  other  and 
promoting  Improvement  in  the  several  state  and  province  departments,  having 
to  do  with  supervision,  inspection  and  enforcement  of  the  various  laws  relating 
to  labor  and  manufacture,  can  be  more  satisfactorily  and  economically  handled 
by  so  far  as  possible  bringing  together  all  those  Interests.    Be  It 

"  Resolved,  That  it  is  the  sense  of  this  convention  that  a  combination  should 
bo  effected  between  this  association  and  the  Association  of  lAbor  Commis- 
sioners, for  the  purpose  of  holding  Joint  conventions  in  the  future;  and  be  it 
further 

"  Reeolved,  That  a  committee  be  appointed  to  confer  with  the  proper  repre- 
sentatives of  the  National  Labor  Commissioners  for  the  purpose  of  effecting 
such  consolidation;  and  be  it  further 

**  Resolved,  That  aforesaid  committee  have  power  to  act  for  this  association  to 
fix  date  and  place  for  holding  Joint  convention  in  1908."* 


*  Referred  to  committee  on  resolutions,  which  subsequently  reported  adversely. 
The  convention  adopted  the  committee's  report.— Eds. 
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CHILD  LABOB:  ITS  BESLATION  TO  FUTURE  GENERATIONB. 

By  J.  H.  MoBGAN,  Ohio. 

Mr.  President^  Ladies  and  Gentlemen:  It  is  fitting  that  we  should 
come  together  once  a  year  to  discuss  the  Tarious  phases  of  our  work, 
to  learn  of  the  difficultiea  we  haTe  eiu^ountered  during  the  year,  and 
by  learning  the  ex^rlences  of  our  brother  inspectors,  find  the  solution 
to  the  problems  we  are  to  solve. 

When  I  first  came  into  the  department  my  thoughts  frequently  ran 
along  the  lin^  of  work  this  department  was  doing  and  how  best  to 
accomplish  resultsi  In  studying  our  laws  and  our  work,  the  thought 
often  came  to  me  whether  there  was  any  special  branch  of  the  work 
that  was  of  more  importance  than  others,  and  I  have  come  to  the  con- 
clusion that  the  great  work  at  this  special  time  seems  to  be  the  laws 
relating  to  child  labor.  I  would  not  detract  one  iota,  nor  place  any  dis- 
paragement on  the  general  work  of  the  department;  cTCiy  feature  of 
it  is  worthy  of  mention,  but  from  all  points  of  the  compass  we  can 
hear  the  cry  of  the  children  to  be  deliyered  from  their  bondage. 

We  are  engaged  in  a  grand  and  noble  work  when  we  inspect  the  work- 
shop, suggesting  guards  lor  protecting  life  and  limb  from  being  sacri- 
ficed in  the  Jaws  of  dangerous  and  unguarded  machinery;  that  elevator 
openings  are  provided  with  automatic  gates;  cog  gearings  cased  in; 
that  Uie  sanitary  condition  in  shops  and  factories  is  such  that  life  is 
not  sacrificed  by  disease  and  premature  death;  that  the  guests  at  our 
large  hotels  may  sleep  in  peace,  realizing  that  ample  provision  is  made 
for  their  escape  in  case  of  fire.  In  short,  that  the  protection  of  life 
and  limb  of  our  working  people  receives  a  little  attention,  as  well  as 
4he  care  that  is  given  to  the  machine  and  the  products  turned  out,  all 
of  which,  in  a  large  measure,  is  due  to  the  existence  of  the  department 
of  factory  inspection* 

It  is  the  manufacturer  who  gives  due  consideration  to  the  welfare  of 
his  employees  who  secures  the  best  results.  The  twentieth  century 
manufacturer  realizes  the  truth  of  this  statement,  and  builds  a  factory 
having  good  sanitary  conditions,  and  is  always  pleased  veith  the  in- 
spector's visit,  and  accepts  any  suggestion^  which  he  may  offer  that 
might  better  the  conations  of  his  employees. 

But,  while  this  is  all  true,  in  a  great  measure,  it  is  only  taking  care 
of  the  men  and  women  who. are  endowed  with . reasoning  faculties,  and 
are  capable  of  knoveing  the  difficulties  and  dangers  surrounding  their 
work.  This  cannot  be  said  of  the  young  child;  youth  is  the  time  for 
play  and  schooL  The  mind  is  not  and  cannot  be  set  upon  the  stem 
realities  of  life;  the  boys  and  girls  should  be  permitted  to  grow  up 
learning  their  lessons  in  school,  and  enjoying  the  fresh  air  and  sun- 
shine, so  the  body  and  mind  can  be  developed  into  strong  men  and 
women.    No  enlightened  mind  can  fail  to  see  the  virrongs  involved  in 
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imposing  hard  and  cootinuous  toil  upon  yonng  children.  Not  only  dpea 
it  deprive  them  of  the  sanshine  and  Joyonsness  of  childhood,  but  it 
stunts  their  growth  physically  and  mentally. 

With  the  indnstrial  quickening  that  has  of  recent  years  marked  the 
life  of  this  country,  has  come  the  temptation  to  force  helpless  children 
to  perform  the  work  of  adults.  In  this  age  of  Improved  machinery, 
when  we  push  the  button,  or  pull  a  lever  and  set  in  motion  not  only  a 
machine  but  an  entire  factory,  we  are  prone  to  thlkik  that  all  that  is 
necessary  is  to  secure  a  child  to  do  this,  forgetting  that  this  works  an 
Injury  to  the  child  that  can  never  be  repaired.  First,  by  compelling 
him  to  spend  his  time  in  a  workshop  or  ftetory  at  the  expense  of  his 
mental,  moral  and  physical  development;  and,  second,  because  the  real 
reason  that  he  is  there,  is  the  low  wage  at  which  he  can  be  employed, 
the  tendency  of  which  is  to  deprive  th6  cliild's  parent  of  the  oppor- 
tunity of  work  that  should  come  to  him  instead  of  the  child.  Bhren 
though  the  parent  may  be  able  to  secure  employment,  the  effect  of  child 
labor  is  to  reduce  the  wages  of  the  parent,  so  that  in  the  end,  if  the 
'child  is  not  actually  supporting  the  parents,  he  is  helping  to  support 
his  younger  brothers  and  sisters  as  well  as  himself.  It  is  an  injury 
inflicted  by  the  grasping  few  in  their  effort  to  lower  the  wages  of  the 
many  who  are  capable  and  sufficiently  numerous  to  perform  the  work. 
The  mercenary  spirit  that  would  coin  the  blood  and  hopes  of  childhood 
into  dollars  deserves  no  mercy  at  the  hands  of  the  public,  nor  the 
legislatures. 

From  every  point  of  view  child  labor  is  ethically  wrong  and  financially 
unwise.  There  can  be  Invented  no  excuse  by  which  it  can  be  justified. 
It  is  not  necessary  to  go  into  any  detailed  statistics  as  there  is  not 
a  member  of  this  convention  who  is  not  familiar  with  the  actual  con- 
ditions. I  am  sure  every  inspector  here  has  had  his  heart  touched  with 
sorrow  many  times  by  the  tales  of  woe  and  distress  that  have  come  to 
him  from  the  widow  and  the  orphan.  And  while  we  may  sympathise 
with  these  people  in  their  pleas  to  be  allowed  to  continue  at  their 
work  and  thus  assist  a  poor  widowed  mother  with  a  large  family,  we 
must  not  forget  that  legislation  is  for  the  masses,  not  for  a  few,  and  in 
making  and  enforcing  the  law  we  should  be  mindful  of  the  interests 
of  the  people,  and  the  effect  the  law  may  have  on  future  generations. 
I  know  of  no  law  on  the  statutes  that  will  have  more  effect  on  future 
generations  than  the  Minor  Labor  Law,  because,  where  rigidly  enforced, 
children  are  in  the  school  room  learning  the  lessons  of  discipline  and 
good  order,  thus  growing  up  to  be  better  men  and  women  than  they 
otherwise  wouldu  Thus  we  do  our  duty  by  future  generations,  for  w« 
are  our  brother's  keeper.  The  debt  we  owe  our  ancestors  can  only  be 
paid  by  giving  our  children  the  opportunity  to  be  even  better  than 
their  fathers. 

I  believe  that  fourteen  years  is  young  enough  for  any  child  to  go 
to  work  in  a  shop  or  factory,  and  the  moral  effect  would  be  much  better 
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if  they  were  not  permitted  to  enter  our  workshops  until  they  reach  the 
age  of  sixteen  years,  especially  the  girls;  and  that  older  children  should 
not  be  required  to  work  more  than  eight  hours  in  every  twenty-four. 

To  deal  with  the  child  labor  question  sur^cessfully,  there  are  two 
things  to  be  done:  First,  the  States  that  already  have  laws  on  this 
question  should  adopt  a  uniform  age,  so  that  manufacturers  could  not 
point  to  the  competition  which  he  is  required  to  meet  by  younger 
children  than  he  may  legally  employ,  being  permitted  to  work  in  a 
factory  that  is  just  across  the  river,  or  over  the  border  line  of  the 
State.  This  is,  in  a  great  measure,  the  work  of  this  oonventdon  and 
the  departments  of  the  various  States;  we  owe  it  to  ourselves  to  work 
and  agitate  for  a  uniform  law  on  this  question,  and  we  should  ever  be 
ready  to  use  every  fair  influence  at  our  command  to  further  this  end. 

The  next  thing  is  to  secure  the  passage  of  this  same  uniform  law  in 
States  that  now  have  no  factory  inspection,  nor  child  labor  law.  This, 
I  believe,  to  be  the  work  of  the  labor  organizations  and  the  reform 
clubs  throughout  the  country.  I  feel  safe  in  saying  they  are  ready 
and  willing,  nay,  are  already  at  work  in  this  direction,  and  it  behooves 
us  as  American  citizens,  interested  in  the  welfare  of  our  homes  and 
country,  to  render  all  the  assistance  within  our  power. 

The  industrial  freedom  that  should  be  the  inheritance  of  the  Ameri- 
can people  will  come  when  every  man,  physically  and  mentally  able,  is 
employed  at  some  kind  of  work  at  a  good  wage,  and  not  required  to 
work  more  than  eight  hours,  with  every  child  in  school  provided  with 
free  books.  Then,  and  then  only,  can  we  triumphantly  sing,  "  The  land 
of  the  free,  and  the  home  of  the  brave." 

Inspector  David  Fisher,  who  could  not  be  present,  submitted  a  paper 
on  Ohio  child  labor  laws,  which  Chief  Morgan  read  as  follows: 
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ADVANCEMENT  MADE  IN  CHILD  LABOR  LAWS  IN   THE  STATE  OF 

OHIO. 

By  David  Fisher,  Cincinnati,  Ohio. 

The  act  of  1884,  creating  the  Department  of  Workshops  and  Faistories, 
did  not  carry  with  it  jurisdiction  over  the  employment  of  young  chil- 
dren in  shops  and  factories,  and  we  believe  there  was  no  law  on  our 
statute  books  bearing  on  the  age  at  which  a  minor  could  be  employed 
in  such  places.  But  after  one  yearns  experience  in  shop  inspection  by 
Hon.  Henry  Dom,  the  first  shop  inspector  of  this  State,  who  found  boys 
and  girls  employed  in  many  factories  as  young  as  nine  and  ten  years 
of  BLge,  and  working  from  twelve  to  fifteen  hours  a  day,  it  was  ascer- 
tained there  were  objects  other  than  looking  after  sanitary  conditions 
and  the  safety  of  life  and  limb  in  shops  and  factories,  and  of  just  as 
much  importance,  which  demanded  the  attention  of  our  lawmakers. 
There  were  found  in  cigar  and  many  other  factories,  children  of  tender 
age  performing  a  class  of  work  which  should  have  given  employment 
to  adults.  The  school  laws  made  ample  provision  for  securing  to  every 
child  in  our  State  at  least  an  elementary  education,  but  gave  the  in- 
spector no  powder  to  order  such  child  from  the  factory  to  the  school. 

The  attention  of  the  members  of  the  Sixty-sixth  General  Assembly 
was  called  to  the  subject  of  child  labor  as  portrayed  in  the  first  report 
of  the  Department  of  Workshops  and  Factories,  which  covered  but  a 
period  of  six  months,  and  acting  on  the  suggestions  of  the  inspector, 
urgently  requesting  that  an  act  be  placed  on  the  statute  books  to  pro- 
tect children  and  to  prevent  those  of  a  tender  age  from  being  emplo3'ed 
in  a  shop  or  factory,  a  law  was  enacted  providing  that  no  minor  should 
be  employed  in  a  workshop  or  factory  or  establishment  wherein  the 
manufacture  of  any  goods  of  any  kind  was  carried  on,  under  twelve 
years  of  age,  and  that  no  minor  under  the  age  of  eighteen  years  should 
be  employed  in  any  one  of  the  above  named  places  for  a  longer  period 
than  ten  hours  in  any  one  day,  and  requiring  employers  of  minors  to 
post  in  a  conspicuous  place  printed  notices  stating  number  of  hours 
required  of  them  in  each  day  of  the  week,  and  placing  a  penalty  on  any 
person  or  corporation  for  violating  the  act,  on  conviction  thereof,  of 
not  less  than  fifty  nor  more  than  one  hundred  dollars,  and  imprison- 
ment for  not  less  than  thirty  nor  more  than  ninety  days.  The  duty  of 
enforcing  this  law  was  placed  under  the  jurisdiction  of  the  inspector. 

Though  this  act  only  partially  alleviated  the  wants  and  served  the 
purpose  of  taking  many  young  children  out  of  the  shops  and  factories, 
it  was  a  nucleus  for  the  foundation  of  stringent  laws  to  be  enacted  in 
the  future  in  relation  to  child  labor.  It  was  found  that  this  act  did 
not  apply  to  mercantile  establishments  and  other  places  where  goods 
were  not  manufactured  but  sold,  where  were  employed  hundreds  of 
boys  and  girls  under  twelve  jiears  of  age,  and  Inspector  Dom  wisely 
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recommended  that  the  act  be  so  amended  as  to  apply  to  mercantile 
establishments  or  places  where  goods  were  sold,  but  it  seems  no  action 
was  taken  in  that  direction  by  the  Sixty-seventh  General  Assembly. 
The  law,  however,  was  strengthened  somewhat,  requiring  the  employer 
to  keep  a  record  of  all  minors  in  his  employ  under  the  age  of  eighteen 
years,  giving  the  name  of  the  minor,  date  and  place  of  birth,  and  resi- 
dence of  parent  or  guardian.  The  employer  of  minors  in  keeping  such 
record  must  necessarily  rely  on  the  truthfulness  of  the  parent  or 
guardian  in  giving  date  of  birth  of  child,  but  many  unscrupulous  parents 
would  falsify  as  to  the  age  in  order  that  the  child  might  be  employed, 
and  there  being  no  law  by  which  the  parent  or  guardian  could  be  com- 
pelled to  make  affidavit  as  to  age,  the  Inspector  must  naturally  con- 
sider the  statement  correct  and  permit  the  child  to  continue. 

The  inspector,  while  passing  through  many  of  our  shops  and  fac- 
tories, found  minors  at  the  age  of  twelve  and  thirteen  years  operating 
machines  exceedingly  dangerous  to  life  and  limb,  and  many  engaged 
at  employment  very  detrimental  to  health,  and  in  some  instances 
engaged  at  occupations  where  their  morals  were  likely  to  be  depraved. 
The  report  of  the  inspector  on  this  subject  brought  about  the  passage 
of  an  act  by  the  Sixty-ninth  General  Assembly,  at  its  first  session, 
1890,  prohibiting  the  employment  of  minors  under  the  age  of  sixteen 
years  at  dangerous  machinery  or  where  their  health  was  liable  to  be 
injured,  or  morals  depraved,  and  attaching  a  penalty  for  the  violation 
of  the  law.  The  enforcement  of  this  act  was  also  assigned  to  the 
Department  of  Workshops  and  Factories,  and  wherever  minors  were 
foimd  under  the  specified  age,  employed  at  such  work  as  was  prohibited 
by  the  act,  their  discharge  was  immediately  ordered.  This  act  did  not 
specify  what  class  of  machinery  would  be  dangerous  to  life  and  limb, 
or  what  kind  of  employement  would  be  injurious  to  the  health  of  the 
minor,  or  name  occupations  which  would  likely  deprave  its  morals, 
consequently,  it  became  necessary  for  the  chief  inspector  to  designate 
the  kind  of  machinery  and  employment  at  which  minors  could  not  be 
employed  under  the  age  of  sixteen,  which  was.done  and  printed  in  con- 
nection with  the  law  for  the  information  and  direction  of  manu- 
facturers. 

The  Sixty-ninth  General  Assembly,  at  its  second  session,  1891,  amended 
section  6986  by  increasing  the  age  limit  from  twelve  to  fourteen  years, 
applying  only  to  such  places  wherein  thg  manufacture  of  goods  was 
carried  on,  but  added  a  proviso  that  the  act  should  not  apply  to  chil- 
dren more  than  twelve  years  of  age  laboring  not  more  than  eight  hours 
a  day  during  the  time  they  were  not  required  by  law  to  attend  school, 
and  fit  such  employment  as  the  inspector  might  find  not  to  be  detri- 
mental to  the  health  of  the  child.  While  the  age  limit  was  increased, 
the  proviso  carried  the  age  back  to  twelve  years  when  schools  were 
not  in  session,  which  left  an  open  season,  when  minors  at  twelve  years 
could  be  employed  in  shops  and  factories  for  more  than  one-half  the 
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year,  for  the  school  law  provicled  that  minors  under  the  age  of  four^ 
teen  years  must  attend  school  at  least  twenty  weeks  during  the  year 
in  city  districts,  and  in  Tillage  and  township  districts,  sixteen  weeks, 
and  many  children  between  the  ages  of  twelve  and  fourteen  years  who 
had  attended  the  minimum  number  of  weeks  in  the  school  year,  were 
found  employed  in  the  shops  and  factories. 

The  Sixty-ninth  General  Assembly,  at  its  second  session,  also  amended 
section  2573d  of  the  Revised  Statutes,  by  defining  the  term  "  shops  and 
factories,*'  adding  mercantile  establishments  to  such  places  as  were 
enumerated  under  that  term,  which  gave  the  department  the  right  to 
enter  places  where  goods  were  sold  as  though  they  were  manufacturing 
establishments,  thus  extending  its  jurisdiction  over  the  employment  of 
minors.  The  district  inspectors  were  immediately  directed  to  carry 
the  law  into  execution,  and  the  mercantile  establishments  of  our  larger 
cities  were  entered,  where  were  found  many  boys  under  the  legal  age, 
some  as  young  as  ten  and  eleven  years,  acting  as  errand,  cash  and 
delivery  boys,  who  were  ordered  discharged,  and  the  employer  admon- 
ished to  strictly  abide  by  the  law  in  the  future. 

As  inspection  advanced,  it  was  found  that  there  were  other  abuses 
practiced  by  the  employers  of  minors;  that  of  retaining  wages  for 
trivial  violations  of  the  rules  of  the  factory,  or  for  breakage  of  machin- 
ery, for  failure  to  perform  labor  in  accordance  with  a  standard  of 
merit  set  up,  spoiling  material,  and  under  other  pretenses.  The  atten- 
tion of  the  Seventieth  General  Assembly,  at  its  session  of  1893,  was 
called  to  this  practice,  and  an  act  was  passed  to  correct  such  abuses, 
making  it  a  misdemeanor  for  any  person,  firm  or  corporation  to  retain 
the  wages,  or  any  part  thereof,  of  a  minor  under  such  pretenses, 
attaching  a  penalty,  if  convicted  of  such  offense,  in  any  sum  not  exceed- 
ing two  hundred  dollars,  or  imprisonment  in  the  county  jail  for  a 
period  not  exceeding  six  months.  The  duty  of  enforcing  this  act  was 
also  placed  under  the  jurisdiction  of  the  Department  of  Workshops  and 
Factories. 

The  Seventy-third  General  Assembly  amended  the  act  relating  to  the 
regulation  of  the  employment  of  minors,  prohibiting  their  employment 
in  any  factory,  workshop,  mercantile  or  other  establishment,  directly 
or  indirectly,  under  the  age  of  thirteen  years,  at  any  time  during  the 
year,  and  providing  that  no  boy  under  fifteen  or  girl  under  sixteen 
years  should  be  employed  at  any  work  performed  for  wages,  or  other 
compensation,  or  to  assist  any  person  employed  as  a  wage-earner,  when 
the  public  schools  in  the  district  in  which  the  minor  resided  were  in 
session.  This  law  also  provided  that  no  boy  under  sixteen  or  girl 
under  eighteen  years  of  age  could  be  employed  at  any  work  at  night 
time  later  than  seven  o'clock  in  the  evening,  nor  earlier  than  six  o'clock 
in  the  morning,  and  that  no  minor  under  the  age  of  eighteen  years 
should  be  employed  for  a  longer  period  in  one  day  than  ten  hours,  and 
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that  minors  should  be  allowed  not  less  than  thirty  minutes  for  meal 
time  at  noon. 

This  law  raised  the  age  limit  from  twelve  to  thirteen  years  at  which 
minors  could  work  in  shops  and  factories  when  schools  were  not  in 
session,  and  the  age  limit  for  boys  to  fifteen  and  girls  to  sixteen  years 
when  schools  were  in  session,  corrected  the  abuse  of  employment  of 
boys  under  sixteen  and  girls  under  eighteen  years  of  age  at  night 
time,  and  gave  all  minors  under  eighteen  years  of  age  the  right  of  the 
enjoyment  of  at  least  thirty  minutes  for  noon-day  meal,  which  privilege, 
prior  to  the  passage  of  this  act,  had  been  to  some  extent  abused  in 
many  of  our  factories. 

The  age  limit  at  which  minors  may  be  employed  in  shops  and  fac- 
tories in  this  State  is  higher  than  any  other  State  in  the  Union  having 
factory  inspection,  and  this  article  has  been  vnritten  to  show  the  im- 
provement in  the  condition  of  affairs  in  relation  to  the  employment  of 
minors  since  factory  inspection  began  by  citing  the  many  beneficial 
laws  which  have  been  enacted  for  the  protection  of  our  children.  A 
physical,  mental  and  moral  effect  has  been  brought  about  that  could 
not  have  been  otherwise  produced,  and«the  citizens  of  the  State  of  Ohio 
should  be  proud  of  what  has  been  accomplished  through  the  medium 
of  factory  inspection  in  the  way  of  throwing  around  their  children  such 
safeguards  as  to  insure  a  healthy  development  so  essential  to  the  moral 
and  social  advancement  of  our  country. 

A  number  of  complaints  were  made  to  the  department  during  the 
year  relative  to  the  employment  of  minors  under  the  legal  age.  Each 
case  was  given  our  attention,  but  some  of  them  not  so  promptly  as  we 
would  vdsh  from  the  fact  that  the  territory  to  be  covered  by  each 
inspector  is  too  extensive  to  receive  his  attention  at  so  many  points  in 
his  district  at  one  time.  In  some  instances  the  complainant  became 
impatient,  and  intimated  that  the  officers  of  the  department  were  der- 
elict in  the  performance  of  their  duties,  but  each  case  was  reached  as 
soon  as  circumstances  would  permit,  and  minors  ordered  dismissed, 
which  was  complied  with  without  delay. 

In  most  instances  these  dismissals  caused  hardship,  as  in  some  cases 
members  of  families  of  children  taken  from  factories  and  placed  in 
school,  were,  to  a  certain  extent,  dependent  upon  the  small  earnings 
of  these  compulsory  bread  winners.  It  is  true  we  find  cases  where 
our  heartfelt  sympathy  goes  out  to  the  widow,  the  invalid  father,  and 
the  home  where  sickness  and  death  have  been  the  prime  movers  for 
the  resolve  to  place  the  child,  young  in  years,  to  work  in  a  factory, 
thereby  depriving  it  of  the  opportunities  of  which  it  might  take  ad- 
vantage if  conditions  were  otherwise.  Our  hearts  go  out  to  the  afflicted 
ones  in  cases  of  this  kind,  but  our  duty  ^o  future  generations  must 
outweigh  our  sympathy  for  the  present  circumstances.  In  such  in- 
stances I  believe  if  our  charitable  institutions  would  work  in  unison 
with  the  factory  inspector,  their  field  of  usefulness  and  power  would 
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be  augmented  three-fold,  and  they  would  do  much  more  for  the  allevia- 
tion of  distress  than  they  could  by  adopting:  any  other  method  of 
procedure. 

As  ah'eady  stated,  the  amendment  of  the  child  labor  law,  providing^ 
that  boys  must  be  fifteen  and  girls  must  be  sixteen  years  of  age  to 
be  employed  while  the  schools  are  in  session,  was  enacted  by  the 
Seventy-third  General  Assembly  at  the  session  of  the  Ohio  State  Legis- 
lature of  1898,  and  became  effective  immediately  after  its  passage, 
which  occurred  on  April  19th  of  that  year.  It  has  often  been  said  that 
the  enactment  of  this  law  was  somewhat  of  an  experiment.  The  four 
years  intervening  since  the  date  of  the  passage  of  the  law  gave  the 
Factory  Inspection  Department,  and  the  people  of  the  State  of  Ohio, 
an  excellent  opportunity  to  give  it  a  fair  trial.  Hon.  J.  W.  Knaub, 
chief  inspector  of  work  shops  and  factories,  in  his  annual  report  to 
His  Excellency,  Asa  S.  Bashnell,  then  governor  of  the  State  of  Ohio, 
of  the  work  done  by  the  department  during  the  year  1898,  recom- 
mended among  other  changes,  in  a  lengthy  article  pertaining  to  child 
labor,  that  the  then  existing  child  labor  law  be  so  amended  that  fifteen 
years  be  the  age  at  which  children  of  both  sexes  might  be  employed, 
vdth  an  educational  clause  that  if  the  child  is  eligible  for  admission 
to  the  high  school  before  attaining  the  age  of  fifteen  years,  such  child 
be  permitted  to  go  to  work.  This  recommendation  was  caused  by  the 
belief  that  the  law  as  then  existing  was  not  satisfactory  to  the  people, 
and  this  belief,  I  am  satisfied,  was  shared  by  the  district  Inspectors 
comprising  the  entire  department.  It  is  apparent  that  this  recommen- 
dation was  entirely  overlooked  by  the  Seventy-fourth  General  Assem- 
bly as  no  change  of  the  law  was  made  by  that  body. 

Not  until  this  year  was  anything  done  in  that  direction.  Then 
the  Seventy-fifth  General  Assembly  so  amended  the  law  that  children 
of  both  sexes  may  be  employed  at  all  times  of  the  year,  between  the 
hours  of  six  a.  m.,  and  seven  p.  m.,  providing  they  are  fourteen  years 
of  age.  This  apparent  retrogressive  act  of  the  General  Assembly  did 
not,  judging  from  their  expression,  meet  with  the  approval  of  the 
members  of  labor  organizations,  especially  in  the  city  of  Cincinnati. 
Expressions  of  dissatisfaction  on  every  hand  showed  this  plainly.  These 
expressions  of  dissatisfaction  were,  however,  in  my  opinion,  only  partly 
merited,  because  the  new  law  is  a  mixture  of  advance  and  retreat.  It 
IS  not  unmixed  retrogression.  The  law  as  it  stands  provides  a  uniform 
age  limit  of  14  years  for  both  sexes.  This  might  be  considered  retreat. 
The  advance  was  made  by  eliminating  from  the  law  the  clause  which 
permitted  children  to  work  in  work-shops  and  factories  during  vaca- 
tion, so  long  as  they  were  13  years  of  age.  This  elimination  was 
a  move  in  the  right  direction,  as  this  clause  was,  in  my  opinion,  a 
very  objectionable  feature  and  caused  the  department  a  great  deal  of 
trouble,  from  the  fact  that  when  the  schools  were  closed  many  minora 
who  were  13  years   of  age,   would  apply  for  and  be  given  work   in 
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some  of  the  large  shoe  and  other  manufacturing  establishments,  and 
"were  continued  at  work  far  into  the  fall  term  of  school  or  until  the 
inspector  came  around  and  ordered  them  discharged.  Perhaps  the  em- 
ployer had  taken  a  great  deal  of  trouble  to  drill  them  into  a  certain 
class  of  work  which  would  very  much  cripple  and  disorganize  that  par- 
ticular branch  of  his  business  when  he  was  obliged  to  discharge  them. 
He  was  then  compelled  to  employ  boys  15  and  girls  16  years  of  age 
and  again  go  through  the  same  process  of  instruction.  Under  the 
present  law,  this  trouble  to  the  department  and  inspector  and  incon- 
venience to  the  manufacturer  is  avoided. 

The  child  labor  law  as  it  stands  in  Ohio  at  the  present  time  may 
not  be  perfect,  but  nevertheless,  with  proper  execution  and  the  co- 
operation  of  the  people,  it  can  be  made  a  powerful  weapon  to  help  the 
present  generation  of  wage  workers  who  will  without  a  doubt  in  the 
fullness  of  their  knowledge  and  experience,  raise  the  dike  of  legal  pro- 
tection to  the  future  generation  still  higher. 
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THE  POLICY  OF  PROTECTION  TO  CHILDREN. 

By  John  Wiixiamb,  New  York. 

My  subject  is  not  new.  Child  labor  has  engrossed  the  attention  of 
philanthropists,  economists  and  legislators  for  many  years.  But  It  Is 
yet  far  from  threadbare.  In  taking  it  up  at  this  time  and  place  1  feel 
that  I  am  addressing  those  who  are  in  full  accord  and  sympathy  with 
governmental  control  and  regulation  of  child  labor  in  productive  in- 
dustry, whether  such  industry  be  conducted  under  the  factory  system 
or  in  the  home. 

The  growth  and  development  of  our  manufactures  with  ever  in- 
creasing machinery  and  detail,  and  the  growing  tendency  to  utilize 
the  labor  of  children  forces  the  question  of  proper  restriction  and 
regulation  to  the  front  in  all  its  aspects,  and  the  problem  as  it  con- 
fronts us  to-day  demands  the  best  thought  and  study  that  we  are 
capable  of  giving  to  the  subject.  The  effect  of  the  employment  of 
children  i^ust  be  considered  not  only  as  it  relates  to  the  child  Itself, 
but  also  as  it  relates  to  adult  workers,  to  society  and  to  the  state. 
The  assumption  by  the  state  of  the  power  to  regulate  the  employment 
of  children  in  factories  aroused  the  strongest  kind  of  opposition  when 
it  was  first  attempted,  and  was  referred  to  as  deliberate  usurpation, 
and  a  violation  of  the  rights  of  contract,  supposed  to  be  vested  In  the 
individual.  The  battle  along  this  line  was  bitterly  fought  out  in 
England  many  years  before  the  subject  was  taken  up  in  this  country. 
This,  of  course,  was  due  to  the  fact  that  the  factory  system  had  its  in- 
ception in  England  and  that  the  problem  forced  itself  upon  the  people 
before  it  really  assumed  proportions  in  this  country  sufficiently  ex- 
tensive to  attract  any  attention. 

The  proper  functions  of  government  in  its  relation  to  industrial 
interests  has  been  and  is  yet  a  moot  question,  but  its  powers  regard- 
ing the  subject  of  this  paper  have  been  firmly  established  and  are 
generally  recognized  the  world  over.  Children  are  regarded  in  a 
certain  sense  as  the  wards  of  the  state,  and  the  character  of  its  future 
citizenship  depends  largely  upon  the  manner  in  which  the  responsi- 
bilities of  stewardship  or  guardianship  are  met  and  the  duties  thereof 
performed  by  the  state.  In  the  exercise  of  these  powers  the  state 
accords  to  the  parents  of  children  the  fullest  possible  measure  of 
■freedom  in  respect  to  their  offspring,  insisting  only  upon  compliance 
^th  certain  general  statutory  provisions  regarding  their  maintenance 
and  education  up  to  a  certain  age.  The  moral,  religious,  and  industrial 
training  of  children  is  very  properly  left  to  their  natural  guardians, 
but  once  the  parent  or  guardian  starts  the  child  on  an  Industrial  career 
the  powers  of  the  government  are  again  brought  into  action.  It  super- 
vises the  employment  of  such  child,  until  it  reaches  a  specified  age, 
Imposing  such  restrictions  as  from  time  to  time  the  experience  and 
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wisdom  of  its  people  would  seem  to  warrant.  I  think  that  I  may 
safely  say  that  the  exercise  of  the  powers  referred  to,  by  the  several 
states  and  provinces,  is  responsible  for  our  presence  here  in  our  several 
capacities  as  inspectors  of  factories  and  workshops. 

While,  as  I  have  said,  the  principle  of  governmental  regulation  and 
supervision  of  child  labor  has  been  firmly  established  after  a  long  and 
bitter  contest,  the  fact  remains  that  in  our  country  there  is  yet  much 
to  be  accomplished.  The  lack  of  uniformity  in  the  restrictive  legisla- 
tion already  enacted  in  many  states,  and  the  utter  absence  of  any 
kind  of  law  on  the  subject  in  several  other  states,  makes  it  our  duty 
to  meet  the  situation  without  fear  and  to  point  out  some  of  the 
reasons  which  suggest  themselves  in  support  of,  not  only  uniformity 
in  existing  laws,  but  also  of  the  extension  of  the  good  work  to  all 
states. 

In  England,  where  this  problem  was  first  grappled  with,  they  had 
the  advantage  of  having  one  legislature  whose  enactments  applied  to 
the  whole  of  Great  Britain.  There,  also,  the  powers  of  the  legislature 
are  not  circumscribed  by  a  written  constitution.  Favorable  action  by 
both  houses  of  Parliament,  with  the  assent  of  the  throne,  was  all  that 
was  necessary  to  make  effective  the  proposition  to  regulate  child  labor 
in  factories. 

The  agitation  which  culminated  in  the  splendid  aggregation  of  factory 
laws  possessed  by  our  British  friends  started  over  a  century  ago.  In 
fact  the  first  piece  of  factory  legislation  was  enacted  in  England  one 
hundred  years  ago,  as  the  result  of  the  effort  of  Sir  Robert  Peel.  I 
refer  to  the  factory  apprentice  law.  From  the  year  1802,  step  by  step, 
England  has  marched  along  the  pathway  of  progress.  Parliamentary 
committees  of  inquiry  were  appointed  from  time  to  time  to  consider 
the  condition  of  the  ever  increasing  army  of  child  workers  in  the 
factories,  workshops  and  mines.  The  reports  of  these  committees 
submitted  to  Parliament  laid  bare  facts  relating  to  the  employment 
of  children  which  stirred  the  country  to  a  realizing  sense  of  its  re- 
sponsibilities. In  1819  w«  find,  as  the  result  of  a  further  effort  of 
Sir  Robert  Peel,  that  another  Important  step  had  been  taken.  A  law 
.was  enacted  prohibiting  the  employment  of  children  under  nine  years 
of  age,  and  restricting  the  hours  for  those  between  nine  and  sixteen  to 
twelve  per  day.  In  1833,  another  great  champion  of  the  common  people, 
whose  heart  thrilled  with  love  and  sympathy  for  the  do v^m trodden,  the 
Earl  of  Shaftesbury  (then  Lord  Ashley),  came  to  the  fore.  Th*^  act 
which  he  succeeded  in  passing  limited  the  hours  of  labor  for  children 
between  nine  and  thirteen  to  eight  per  day.  It  forbade  night  work 
and  provided  for  the  education  of  children.  This  act  also  carried  a 
provision  for  the  appointment  of  inspectors  to  enforce  its  mandates. 
This,  I  believe,  marked  the  beginning  of  governmental  inspection  of 
factories  by  a  regular  corps  of  inspectors.  We  must  not  think  that 
the  remarkable  progress  made   by  England   under   the   leadership    of 
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Lord  Ashley  was  accomplished  without  a  struggle.  The  employers  of 
children  placed  every  obstacle  in  the  way  of  the  enforcement  of  the  law, 
and  the  magistrates,  often  connected  with  the  offending  parties  by 
business  and  other  ties,  imposed  nominal  penalties,  thereby  making  it 
an  object  to  violate  rather  than  to  obey  the  law.  Nothing  daunted, 
however,  this  great  man,  this  unique  character  among  England's  no- 
bility, persevered.  Amendment  after  amendment  was  enacted.  In  1844 
the  hours  of  labor  for  children  between  eight'  and  thirteen  were  re- 
duced to  six  and  one-half  per  day,  and  provision  made  for  a  com- 
pulsory Saturday  half -holiday.  In  1878,  the  consolidated  factory  and 
workshop  act  became  a  law.  Under  this  statute  it  became  illegal  to 
employ  a  child  under  ten  years  of  age  in  a  factory  under  any  circum- 
stances. Children  between  ten  and  fourteen  years  of  age  could  be 
employed  only  six  and  one-half  hours  per  day  and  could  only  be  per- 
mitted to  work  either  in  the  morning  or  in  the  afternoon,  and  they 
had  to  spend  at  least  two  hours  each  day  receiving  instruction  in  some 
.school  recognized  by  the  Education  Department,  In  all  textile  faxitoriea 
they  had  to  be  given  two  hours  for  a  meal  and  could  not  be  employed 
continuously  for  more  than  four  and  one-half  hours  without  receiving 
a  half  hour  rest  or  "  si)ell." 

Last  year  (1901)  the  English  lawmakers  went  still  further  by  rais- 
ing the  age  limit  of  children  who  may  be  employed  in  factories  to 
twelve,  and  virtually  reduced  the  hours  of  labor  for  children  between 
twelve  and  fourteen  to  five  per  day,  besides  having  prohibited  their 
employment  in  certain  dangerous  trades  and  occupations. 

Thus  has  England  protected  its  children,  and  who  will  dare  to  say 
that  this  restriction  and  regulation  of  child  labor,  to  any  appreciable 
degree,  affected  or  interfered  with  the  development  of  industrial  Eng^ 
land,  while  on  the  other  hand,  who  will  deny  that  this  beneficent  legis- 
lation added  materially  to  the  well-being  of  its  working  people  in  every 
moral,  intellectual  and  social  respect? 

But,  to  come  nearer  home,  I  wish  to  consider  some  of  the  aspects  of 
the  subject  relating  to  our  own  country.  I  have  already  referred  to 
the  disparity  in  the  legislation  of  the  states  that  have  enacted  child 
labor  laws.  To  enable  you  to  obtain  a  clear  knowledge  of  this  phase  of 
the  subject  I  would  refer  you  to  a  table  prepared  by  the  United  States 
Industrial  Commission,  Vol.  5,  pp.  50,  51,  52.  Analyzing  this  table,  and 
adding  thereto  the  subsequent  legislation  in  certain  states,  we  find  that 
the  following  states  have  prohibited  the  employment  of  children  below 
the  age  of  fourteen  years:  Massachusetts,  Connecticut,  New  York,  In- 
diana, Illinois,  Michigan,  Wisconsin,  Minnesota,  Colorado,  Missouri,  and 
in  Louisiana  and  New  Jersey  the  employment  of  girls  under  fourteen  la 
prohibited.  In  Pennsylvania  and  Ohio  the  age  limit  is  thirteen  years 
in  factories,  while  in  mines  it  is  fourteen  in  Pennsylvania  and  fifteen 
in  Ohio.  In  the  following  states  the  limit  is  placed  at  twelve  years: 
New  ITampshire,  Maine,  Rhode  Island,  North  Dakota,  California,  Mary- 
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land,  West  Virgixiia,  Tennessee,  and  in  Louisiana  and  New  Jersey  twelve 
is  the  age  limit  for  boys  only.  In  two  ol  our  states  ten  years  is  the 
age  limit,  i.  e.  in  Vermont  and  Nebraska.  I  find  that  in  some  states 
child  labor  is  prohibited  in  the  mines,  while  no  restriction  is  placed 
on  their  employment  in  factories  and  workshops.  I  refer  to  Iowa, 
Kansas,  Washington,  South  Dakota,  Idaho,  Montana,  Wyoming,  Utah, 
Arkansas  and  Alabama.  It  appears  that  twenty-four  states  have  in 
some  manner  attacked  this  serious  problem  as  it  relates  to  productiye 
industry  under  the  factory  system,  while  the  following  sections  of  our 
country  have  yet  to  demonstrate  their  appreciation  of  the  importance 
of  protecting  the  most  helpless  section  of  their  population,  who  are, 
or  may  be,  called  upon  to  labor  in  their  mills  and  factories:  Iowa, 
Kansas,  Oregon,  Nevada,  Washington,  Idaho,  Montana,  Wyoming,  Utah, 
Kentucky,  Arkansas,  Texas,  NorUi  Carolina,  South  Carolina,  Alabama, 
Delaware,  Florida,  Mississippi,  New  Mexico,  Arizona,  Oklahoma,  South 
Dakota,  Georgia  and  the  District  of  Columbia. 

You  will  all  agree  with  me  that  this  is  not  a  pleasant  or  inspiring 
prospect.  The  lack  of  uniformity  in  existing  laws  is  to  be  deplored. 
We  are  one  people  and,  therefore,  we  ought  to  have  but  one  standard. 
Corrective  legislation  relating  to  our  industrial  life  should  be  identical 
in  all  its  essential  points.  Every  section  of  our  country  should  keep 
step  in  the  march  of  progress  and  civilization.  In  some  states,  where 
an  age  limit  has  been  provided  for  and  is  in  force,  we  find  a  distressing 
situation  in  the  exemptions  contained  in  their  laws  relating  to  child 
labor.  In  New  Jersey,  particularly,  these  laws  do  not  apply  to  canning 
and  glass  factories.  To  my  mind  this  is  an  intolerable  state  of  affairs. 
I  can  appreciate  the  importance  of  granting  special  privileges  to  capital 
invested  in  certain  lines  of  industry,  but  there  is  no  justification  for 
making  our  little  children  the  peace  offerings  on  the  altar  of  mammon. 
The  citizens  of  New  Jersey  should  immediately  take  steps  to  wipe  this 
dark  blot  from  their  records.  The  best  child  labor  laws  now  in  force 
in  the  United  States  are  those  of  Massachusetts,  New  York,  Indiana 
and  Illinois.  The  age  limit  in  these  states  is  fourteen  years.  Who 
will  say  that  fourteen  years  is  too  long  a  period  of  childhood?  No 
child  shotild  be  deprived  of  the  opportunities  to  lay  for  itself  a  founda* 
tion  for  intellectnal  and  physical  development,  and  to  consign  a  child 
to  the  mill,  factory,  shop  or  mine  before  it  attains  the  age  of  fourteen 
years  is  to  rob  it  of  the  most  valuable  period  of  its  school  life  from 
the  standpoint  of  effective  study.  A  child  can  accomplish  more  as  a 
student  between  twelve  and  fourteen  years  than  in  the  six  preceding 
years.  It  is  ref reding  to  know  that  the  trend  of  public  opinion  on 
this  question  is  onward  and  upward,  and  that  since  the  compilation 
of  the  table  referred  to,  by  the  Industrial  Commisson,  at  least  two 
states  have  amended  their  child  labor  laws,  raising  the  age  limit  two 
years  in  one  state  and  practically  four  years  in  the  other. 
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I  believe  it  to  be  the  mission  of  this  association  to  endeavor  to  bring 
about  not  only  uniformity  in  our  existing  laws  In  respect  of  the  age 
limit,  but  also  as  to  the  manner  and  details  of  enforcement.  I  believe 
that  the  very  best  features  of  every  child  labor  law  on  the  statute 
books  of  the  several  states  should  be  woven  into  a  broad  and  comr 
prehensive  statute,  which  would  cover  the  whole  range  of  the  subject 
and  meet  every  constitutional  limitation  placed  upon  our  legislatures 
in  the  different  states.  The  task  of  preparing  the  draft  of  such  a 
statute  should  be  undertaken  by  this  body.  The  enactment  of  such 
legislation  would  in  all  probability  mean  a  long,  hard  and  bitter  strug- 
gle, but  that  should  not  deter  us.  If  we  believe  that  the  cause  is  right, 
the  obstacles  to  be  surmounted  should  only  serve  to  strengthen  our 
determination  to  labor  until  the  children  are  emancipated.  If  we  have 
uniform  laws  as  to  age  limit,  educational  tests,  filing,  with  the  em- 
ployer, of  proper  age  certificates,  and  the  keeping,  by  the  employer,  of 
a  correct  roster  of  all  minors  employed, —  a  thorough  enforcement  of 
such  a  law  would  become  general,  while  the  work  of  the  inspector 
would  be  correspondingly  easier  and  more  effective. 

But,  while  the  diversity  in  existing  laws  is  to  be  regretted,  rather 
that  this  state  of  affairs  should  exist  than  that  we  should  have  leas 
restriction  and  regulation  of  child  labor,  and,  although  several  of  the 
states  that  have  legislated  upon  the  subject  are  far  behind  in  the 
procession,  it  is  a  thousand  times  better  and  brighter  to  have  started 
in  the  movement  than  not  to  be  in  the  ranks  at  all.  I  want  to  speak 
frankly  and  feelingly  upon  this  point.  To  me  it  seems  most  lament- 
able that  so  many  of  our  states  have  neglected  this  matter  so  long. 
A  largfe  number  have  utterly  failed  so  far  to  protect  their  children 
who  are,  or  may  be,  working  In  the  factories  and  workshops.  Especially 
is  this  true  of  what  are  sometimes  called  the  Southern  States,  llie 
opportunities  for  industrial  development  that  have  come  to  the  South 
in  the  last  decade  have  opened  vfride  the  range  of  business  possibilities, 
but  in  availing  themselves  of  the  conditions  which  make  for  a  growth 
much  to  be  desired  and  fostered,  the  captains  of  industry  in  these 
Southern  States  ought  to  take  into  account  the  tremendous  import  and 
significance  of  their  present-day  methods  of  production  as  it  affects 
the  future  citizenship  of  their  commonwealths.  With  these  oppor- 
tunities for  material  growth  and  progress  comes  also  the  golden  op- 
portunity to  the  citizens  of  the  South  to  lay  the  foundation  for  a 
higher  and  more  enlightened  grade  of  citizenship.  It  is  not  the  favored 
few,  whose  education  and  envirdkiment  enable  them  to  lead  a  life  of 
comfort  and  comparative  refinement,  that  give  character  to  a  people, 
but  it  is  the  condition  of  the  masses;  hence  the  necessity,  from  the 
standpoint  of  social  progress,  that  something  be  done  to  insure  the 
elevation  of  the  working  class  of  people.  The  first  step.  In  fact,  the 
very  foundation  of  social  advancement,  is  education,  and  if  this,  or  the 
means  of  obtaining  it.  Is  taken  away,  the  prospect  of  any  betterment 
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is  Tery  remote.  It  is  not  necessary  to  arg^e  ^at  childhood  is  the 
proper  period  of  life  for  education.  The  plastic  state  of  the  child-mind 
receiyes  and  retains  impressions  readily  and  every  section  of  our 
country  owes  it  to  itself  to  see  to  it  that  no  child  within  its  confines 
is  deprived  of  the  priceless  boon  of  education.  The  development  of 
manufactures  in  the  South  opens  new  avenues  of  employment  to  Its 
adult  population,  and  this  must  of  necessity  mean  a  large  increase  in 
the  value  of  such  adult  labor,  thus  enabling  Uie  hitherto  ill-conditioned 
parents  of  children  to  aiford  at  least  a  certain  modicum  of  education 
to  their  offspring.  In  view  of  this  condition  of  things  the  legislatures 
of  the  South  cannot  escape  their  responsibilities.  It  is  the  duty  of  the 
state,  not  only  to  prohibit  the  employment  of  children  in  manufactur- 
ing establishments  until  they  reach  a  i^edfled  age,  but  also  to  compel 
their  attendance  in  the  public  schools.  This  duty  has  been  recognized 
by  all  civilized  governments. 

In  respect  to  factory  legislation,  and  particularly  relating  to  child 
labor,  the  South  enjoys  the  unique  privilege  of  taking  advantage  of  the 
efforts  of  every  country  in  Christendom  and  to  profit  by  the  experience 
gained  therein.  I  cannot  believe  that  any  section  of  our  country  with 
its  boasted  civilization  will  for  long  remain  vnlling  to  be  referred  to 
as  more  destitute  of  consideration  for  helpless  children  than  the  con- 
tinental countries  of  Europe.  Even  in  Russia,  vnth  its  despotic  abso- 
lute monarchy,  the  government  recognizes  the  supreme  importance  of 
restricting  child  labor  in  the  factories.  No  child  under  twelve  can  be 
employed  under  any  circumstances  in  any  factory  in  Russia,  and 
children  between  twelve  and  fifteen  years  can  only  be  employed  for 
eight  hours  per  day.  In  addition  to  this  all-night  work  in  textile  fao- 
tories  is  prohibited  for  children  under  seventeen.  This  law  has  been 
in  effect  in  Russia  for  twenty  years.  There  can  be  no  doubt  but  that 
the  Czar,  when  legislating  along  this  line,  was  actuated  by  a  desire 
to  preserve  the  physique  of  his  subjects.  His  counsellors  were  vnse. 
Factory  labor  for  young  children  under  unfavorable  conditions  is  not 
conducive  to  a  healthy  and  robust  physical  development.  It  is  also  a 
significant  fact  that  the  Japanese  government  is  sending  out  students 
to  study  our  economic  conditions  and  the  operation  of  our  factory  laws, 
vdth  the  evident  purpose  of  adapting  the  best  thoughts  and  results 
obtained  in  all  countries  to  their  future,  rapidly  approaching,  factory 
system  of  production.  I  know  this  to  be  true  for  I  have  personally 
received  communications  containing  inquiries  with  reference  to  our 
laws  and  their  enforcement.  Surely  it  cannot  be  that  our  people  vnll 
permit  the  Orientals  to  outstrip  us  in  providing  and  applying  the 
remedy  that  will  efface  this  form  of  inhumanity  from  the  face  of  the 
earth. 

The  effects  of  child  labor  are  threefold.  First,  upon  the  child  itself. 
Second,  upon  adult  laborers.  Third,  upon  society  or  the  state.  In  re- 
spect to  the  first,  or  the  effects  of  early  labor  upon  the  child  itself  I 
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have  already  touched  inferentially  upon  the  loss  sustained  by  the  child 
by  reason  of  being  deprived  of  all  educational  opportunities,  and  is 
there  anyone  who  can  or  will  deny  that  this  loss  is  an  incalculable 
quantity?  How  narrow,  limited,  circumscribed,  must  be  the  scope  of 
life  to  the  young  men  or  yoimg  women  who  in  early  life  were  doomed 
to  mill  drudgery  instead  of  the  class  room.  Their  consequent  illiteracy 
is  an  insurmountable  wall.  It  stands  in  their  way.  No  matter  how 
they  struggle,  they  are  capable  only  of  continuing  life  on  the  same  low 
plane  upon  which  they  started  when  their  parents  or  guardians,  with 
the  tacit  consent  of  the  state,  permitted  or  directed  them  to  go  to  the 
factory  rather  than  to  the  school.  Some  may  think  that  I  am  painting 
the  picture  in  too  strong  colors.  I  am  convinced,  however,  that  I  have 
stated  the  case  truly.  There  may  be  here  and  there  an  exception,  but 
the  foregoing  is  the  rule.  Long  hours  of  toil,  confined  in  poorly  venti- 
lated buildings,  under  depressing  conditions,  during  the  early  stages  of 
life,  arrest  mental  growth  and  development;  so  that,  we  have  not 
only  illiteracy  to  contend  with,  but  the  added  danger  of  weak  mentality, 
which,  as  you  all  know,  furnishes  to  the  agitator,  to  the  socialist  and 
anarchist,  the  most  fruitful  soil  wherein  to  sow  his  poisonous  seed. 
Persons  of  weak  mental  powers  and  small  caliber  are  more  susceptible 
to  the  baneful  influences  of  social  heresies  than  are  the  men  and  women 
whose  education  has  not  been  neglected.  The  antidote  to  every  economic 
heresy  is  enlightenment.  The  moral  of  this  is,  give  to  the  children  a 
good  elementary  education.  The  employment  of  children  of  tender 
years  for  ten  or  more  honrs  each  day  continuously,  also  arrests  and 
interferes  with  physical  growth.  The  vitality  and  energy  consumed  in 
a  constant  application  to  the  toilsome  task  is  a  drain  which  the  young 
physique  is  unable  to  meet/  Consequently,  there  is  not  a  natural  ex- 
pansion of  the  system,  properly  pertaining  to  the  adolescent  period 
of  life.  The  inevitable  effect  of  the  indiscriminate  employment  of 
children  of  tender  years  in  our  factories  will  be  a  generation  of  people 
in  the  factory  communities  undeveloped  in  body  and  mind,  and  this 
will  doubtless  constitute  a  grave  menace  to  such  sections.  Southern 
manufacturers  cannot  afford  to  pass  lightly  over  this  phase  of  the 
qnestion.  If  they  do  so  the  spectre  will  certainly  return  to  plague 
them. 

In  the  second  place,  child  labor  has  a  direct  bearing  upon  the  con- 
dition of  adult  labor.  It  is  a  conceded  fact  that  the  extensive  employ- 
ment of  child  labor  invariably  results  In  the  degradation  of  adult  labor. 
The  market  value  of  child  labor  is  low  and  the  manufactnrer  In  his 
desire  for  returns  on  his  investment,  displaces  every  adnlt  whose  ser- 
vice he  can  dispense  with,  and  whose  labor  can  be  performed  by  the 
cheaper  grade.  This  eventnally  changes  the  natural  order  of  things, 
and  the  father  in  many  instances,  under  such  a  system,  becomes  a  de- 
pendent«  while  his  young  children  constitute  the  bread  winners  of  the 
family.    It  is  not  very  dilBcult  to  imagine  the  moral  effect  of  such  a 
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state  of  affairs.  It  is  this  feature  of 'the  question  which  stirred  the 
labor  organizations  in  our  several  states  to  agitate  for  the  enaictment 
of  child  labor  laws.  Their  efforts  in  this  connection  were  undoubtedly 
the  means  of  stirring  and  concentrating  piiblic  opinion  on  the  evils  to 
be  remedied,  and  the  children  of  our  country  owe  to  them  a  debt  of 
gratitude  which  they  can  never  adequately  repay.  The  continued  in- 
terest manifested  by  these  and  other  kindred  organizations  is  indica- 
tive of  alertness  which  is  most  commendable.  The  wellbeing  of  its 
citizens  should  impel  every  state  to  consider  very  seriously  the  de- 
sirability of  dealing  with  this  interesting  and  important  problem,  for 
the  employment  of  our  adult  population  in  remunerative  labor  is  es- 
sential to  our  contentment  and  progress. 

Finally,  as  I  have  already  intimated,  the  state  is  likewise  interested 
in  the  physical  and  intellectual  condition  of  its  citizens.  An  illiterate 
electorate  is  an  undesirable  possession,  but  not  much  more  so  than  an 
enfeebled  people.  To  say  that  the  state  has  no  concern  in  the  health 
and  physical  wellbeing  of  its  people  is  to  belie  facts.  The  existence  of 
state  boards  of  health  and  the  jurisdiction  which  they  exercise  through- 
out the  land  establishes  beyond  any  doubt  the  interest  taken  by  our 
state  governments.  Weak,  enervated  bodies  as  a  rule  lack  the  energy, 
vitality  and  ambition  which,  coupled  with  knowledge,  is  the  mainspring 
of  industrial  growth  and  progress.  The  more  intelligent  the  operative 
and  the  more  thoroughly  developed  is  the  body  of  such  person,  the 
more  effective  is  his  exertion,  and  the  higher,  as  a  rule,  is  the  quality 
of  his  production.  Perfect  manhood  and  womanhood,  and  an  intelligent 
direction  of  the  efforts  put  forth  always  produce  satisfactory  results. 
An  enactment  restricting  the  employment  of  children  under  fourteen 
years  of  age  in  factories,  workshops,  mines,  or  in  any  gainful  occu- 
pation cannot  but  result  beneficially  to  every  interest  upon  which  child 
labor  has  a  bearing.  And  manufacturers,  wherever  such  a  law  became 
operative,  would,  without  doubt,  at  an  early  date  realize  the  truth  of 
this  statement. 

In  closing  I  feel  that  I  ought  to  say  a  word  or  two  with  reference 
to  the  enforcement-  of  existing  laws.  I  believe  that  our  child  labor 
laws  ought  to  be  strictly  and  impartially  enforced.  Every  factory  in- 
spector ought  to  impress  upon  the  manufacturers  the  importance  of 
complying  with  its  provisions,  and  while  I  do  not  endorse  the  practice 
of  taking  every  individual  violator  to  court,  I  believe,  nevertheless,  that 
after  a  fair  warning  is  given,  every  second  offense  should  be  relent- 
lessly prosecuted.  A  few  cases  of  prosecution  in  the  several  industrial 
centers  of  our  various  states  would,  in  my  judgment,  produce  a  salu- 
tary effect  without  incurring  the  enmity  and  opposition  of  manufae- 
turers  generally.  No  provision  regulating  or  restricting  the  labor  of 
children  should  be  permitted  to  become  a  dead  letter. 
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CHILD  LABOR  AND  EDUCATION. 

By  Edward  B.  Putnaic,  Mas&achusettb. 

It  is  a  safe  proposition  that  never  in  the  states  which  have  adopted 
laws  in  relation  to  child  labor  have  such  laws  been  better  complied 
with  than  at  the  present.  In  the  early  history  of  labor  legislation  it 
was  a  comparatively  new  idea  for  the  state  to  opncern  itself  as  such,  in 
the  physical  condition  and  well  being  of  the  young  workers  within  its 
borders.  The  reforms  to  secure  protection  to  the  child  workers  have 
resulted  in  benefits  whose  existence  had  not  even  been  suspected.  And 
it  is  instructive  to  note  the  fact  that  amid  all  the  changes  in  the  politi- 
cal complexion  of  these  states  and  the  tendency  of  legislative  bodies  to 
conservative  action,  there  has  been  a  steady  adherence  to  the  policy  of 
exercising  a  vigilant  oversight  over  the  welfare  of  the  child  worker. 
The  difficulties  surrounding  this  branch  of  our  labor  problem  are  be- 
coming less  each  year  because  of  the  constant  decrease  in  the  number 
of  children  employed. 

The  growing  interest,  in  all  civilized  communities,  in  movements 
intended  to  improve  the  conditions  of  the  industrial  classes  is  a  work 
of  progress  in  the  right  direction.  In  Europe,  as  well  as  in  many 
states  of  our  country,  there  have  been  concerted  efforts  to  this  effect. 
One  of  the  most  notable  instances  of  it  was  the  Congress  of  Delegates 
of  the  leading  European  countries  called  to  consider  questions  relating 
to  the  welfare  of  the  laboring  people,  and  held  in  Berlin  under  the 
auspices  of  the  German  Emperor.  The  object  of  the  conference,  as 
stated  in  the  letter  of  Prince  Bismarck,  inviting  the  different  govern- 
ments to  participate  therein,  was  by  comparison  of  ideas  and  plans,  to 
reach  some  result  that  would  alleviate,  if  not  wholly  remove,  certain 
admitted  evils  that  retarded  the  prosperity  of  the  working  masses. 
That  letter  stated  that  it  was  impossible  to  successfully  create  institu- 
tions for  the  benefit  of  the  laborer  in  one  country  without  curtailing 
that  country's  power  of  industrial  competition  with  other  countries,  and 
that  such  institutions  could  only  be  set  up  by  means  of  international 
unanimity.  The  obvious  meaning  of  that  statement  is  that  any  nation 
which  takes  the  lead  in  caring  for  the  physical  comfort  and  wellbeing  of 
its  people  would  be  handicapped  in  the  competitive  struggle  with  other 
nations  which  did  not  employ  the  same  care. 

In  a  discussion  in  the  British  House  of  Commons  of  a  bill  to  amend  in 
some  important  particulars  the  act  relating  to  factories  and  work- 
shops, a  membef  introduced  several  amendments,  the  last  one  being 
that  on  and  after  July  1,  1892,  no  child  under  twelve  years  of  age 
should  be  employed  in  a  factory  or  workshop;  and  that  after  July  1, 
1892,  no  child  under  fourteen  years  of  age  would  be  employed  in  a 
factory  or  workshop  other  than  under  the  half-time  system.  It  is  well 
known  that  what  is  called  the  half-time  system  is  a  part  of  the  British 
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legislation  respecting  child*  labor  in  factories  and  workshops.  While 
in  faYor  of  maintaining  the  half-time  system  as  a  whole,  he  greatly 
favored  raising  the  present  age  limit  when  the  children  were  so  young 
that  when  they  went  from  the  mill  to  the  school  they  were  dull  and 
physically  exhausted.  If  the  conditions  of  work  affect  the  health  of 
adults,  they  are  much  more  likely  to  affect  the  health  of  the  children. 
A  royal  commission  some  years  ago  maintained  that  the  system  then 
in  Yogrue  had  the  effect  of  stunting  the  growth  of  the  children  and  of 
injuring  their  intellectual  powers.  From  the  moral  point  of  view, 
also,  it  is  bad  for  the  children,  to  withdraw  them  from  home  influences 
at  too  early  an  age. 

The  attempt  is  always  made  to  show  how  great  a  hardship  it  would 
be,  in  some  of  the  families  of  the  poor,  if  they  were  deprived  of  the 
income  which  they  derive  from  the  labor  of  the  children.  But  every 
one  at  all  familiar  with  the  subject  now  knows  that  child  labor  means 
cheap  labor,  and  that  the  child  becomes  a  competitor  in  the  market  of 
labor  with  his  older  brothers,  and  even  with  his  parents,  to  the  extent 
that  child  labor  increases  in  the  dissemination  of  the  wages  paid.  It 
Is  a  levelling'  downward,  i^ot  upward.  It  is  a  signiflcant  fact  that  the 
delegates  to  the  Berlin  conference,  gathered,  as  they  were,  from  many 
nations  whose  laws  and  customs  were  diverse,  agreed  that  no  child 
under  twelve  years  of  age  should  be  employed  in  factories,  and  there 
was  no  reservation  in  favor  of  the  half-time  system  of  Great  Britain. 

In  India,  where  the  age  development  is  much  more  quickly  reached 
than  in  Europe  and  America,  the  minimum  age  for  child  labor  has  been 
set  at  nine  years. 

Germany  has  a  law  prohibiting  the  employment  of  children  under 
thirteen  years  of  age  in  factories.  The  same  age  limit  has  been  adopted 
in  France.  In  &Yidtzerland,  Austria  and  other  countries  they  do  not 
begin  work  until  they  are  fourteen,  and  in  some  continental  countries 
they  do  not  commence  work  until  they  have  arrived  at  the  age  of 
sixteen;  and  even  then  they  are  not  allowed  to  work  more  than  six 
to  eight  hours  per  day.  There  is  no  doubt  that  the  nations  on  the  con- 
tinent are  influenced  by  military  considerations;  they  want  to  raise  for 
their  armies  a  race  of  strong  men,  and  in  order  to  do  so  they  must 
protect  and  educate  their  children. 

At  the  conference  of  which  I  have  spoken,  the  delegates  early  reached 
the  conclusion  that  they  could  safely  recommend  as  the  minimum  age 
at  which  children  should  be  employed  was  twelve  years*  and  they  did 
not  agree  that  an  exception  should  be  made  for  the  southern  countries 
—  Italy,  Spain  and  Portugal  —  that  the  a^e  should  be  fixed  at  ten.  The 
universal  opinion  of  all  the  European  delegates  was  that  the  period  of 
elementary  education  should  be  closed  before  the  child  would  be  allowed 
to  go  to  work.  It  has  been  argued  that  if  restrictions  were  placed  by 
legislation  upon  the  employment  of  child  labor  the  manufacturers  would 
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be  hampered  in  their  efforts  to  supply  and  control  the  market  under 
considerations  profitable  to  themselves.  In  answer,  it  can  be  said  that 
it  would  be  a  poor  lookout  for  any  country  if  its  position  depended  upon 
the  labor  of  children;  that  in  competition  the  only  thing  to  fear  waa 
ignorance.  The  best  defense  against  every  form  of  attack  is  in  edu- 
cation and  healthy  development  of  our  children. 

But  the  keynote  of  the  opposition  to  the  proposal  for  extending  the 
limit  of  age  for  child  workers  is  found  in  a  single  sentence  uttered  by 
a  leading  member  of  the  House  of  Commons  in  the  discussion  of  the 
question.  "  Unhappily,  the  destiny  of  these  children  is  to  follow  in  the 
footsteps  of  their  fathers,  and  to  be  themselves  spinners,  weavers  or 
winders  in  these  factories  where  they  beg^n  work  at  the  age  of  ten, 
and  the  sooner  they  acquire  dexterity  in  the  process  in  which  their 
fathers  had  been  employed,  the  sooner  would  they  become  familiarized 
with  the  right  way  of  doing  that  in  which  their  life  was  to  be  spent." 

If  that  is  not  the  argument  of  utter  despair,  hopeless  of  any  improve- 
ment in  the  condition  of  the  child  worker,  then  language  has  no  mean- 
ing. In  this  country  at  least  it  is  not  the  destiny  of  children  to  follow 
in  the  footsteps  of  their  fathers,  and  to  spend  their  lives  in  the  cmployr 
ments  of  a  childhood  of  stem  privations.  It  is  not  once  an  operative, 
but  always  an  operative.  Cardinal  Manning  once  said:  **  It  is  more  than 
vain  to  talk  about  the  claims  of  parent-p  to  profit  by  the  wages  of  their 
children.  Their  children  are  not  chattels,  but  human  beings  with  rights 
of  their  own,  which  no  parents,  for  their  own  pleasures  or  uses,  may 
violate.  And  if  parents  fail  to  protect  the  rights  of  their  children,  the 
commonwealth  is  bound  to  do  so." 

As  long  as  it  seems  expedient  or  necessary  to  maintain  the  child 
labor,  as  long  as  this  element  must  remain  a  part  of  our  American 
industrial  scheme,  it  is  essential  that  the  prior  right  of  the  children  to 
the  rudiments  at  least  of  education  and  to  furnish  them  vdth  an  intel- 
lectual equipment  that  will  later  in  life  aid  them  to  rise  into  the  best 
possible  social  and  domestic  conditions.  It  may  be  admitted  that  the 
problem  is  a  difficult  one,  and  the  wisest  statesmanship  must  be  applied 
to  this  great  question  of  child  labor. 
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CHILD  LABOR  IN  FACTORY  AND  SHOP. 

Bt  Thomas  J.  Lappin,  Pennsylvania. 

In  submitting  this  paper  on  child  labor,  it  Is  my  desire  to  be  brief 
and  original,  presenting  facts  gleaned  from  my  experience  as  factory 
inspector,  offering  what  is  considered  the  salient  features  and  not  con- 
fining myself  to  the  child  labor  problems,  but  making  this  paper  gen- 
eral experience  in  places  where  child  labor  is  employed. 

The  question  most  argued  and  commented  upon  is  the  education  of 
children.  In  the  commonwealth  of  PennsylTsnia,  the  existing  laws 
prohibit  the  employment  of  children  under  thirteen  years  of  age,  and 
when  employed  between  the  ages  of  thirteen  and  sixteen  they  must 
know  how  to  read  and  write  the  English  language,  which  law  is  now 
almost  or  nearly  uniform  throughout  the  states  where  factory  laws 
are  in  force,  and  with  the  facilities  for  the  education  of  children  as 
now  exist  (particularly  in  the  city  of  Philadelphia),  children  at  age  of 
thirteen  have  acquired  an  education  that  will  be  ample  for  them  in  the 
ordinary  walks  of  life,  and  equal  to  any  they  might  acquire  and  retain 
were  they  to  attend  school  for  a  much  longer  period,  and  then  take  up 
trades  and  professions  not  requiring  the  advanced  education  which  is 
ofttimes  forgotten.  A  close  study  of  this  question  will  reveal  the  fact 
that  too  much  education  is  injurious  to  some  children.  Amongst  the 
working  <:lasses,  and  people  in  the  humble  walks  of  life,  I  refer  to 
parents  of  large  families,  circumstances  make  it  imperatively  necessary 
to  require  the  assistance  of  the  elder  children  in  wage  earning  to  help 
support,  maintain  and  educate  the  younger  end  of  the  family,  but  it 
has  been  my  experience  that  the  age  of  thirteen  years,  as  the  fixed 
standard,  eliminates  the  possibility  of  illiteracy,  and  is  not  injurious 
to,  nor  does  it  decrease  wages.  A  great  many  manufacturing  industries 
must  employ  children,  who  are  a  valuable  acquisition  in  many  trades 
and  occupations,  and  are  a  real  necessity. 

Too  much  cannot  be  said  in  favor  of  compulsory  education.  The 
beneficent  features  of  this  law  are  easily  recognized  in  the  fact  that  I 
do  not  find  in  the  city  of  Philadelphia  one  per  cent  illiteracy  amongst 
the  American  bom  of  English  speaking  children  employed  in  factories 
and  shops.  It  exists  solely  amongst  the  foreign  born,  and  assuming 
that  this  class  of  emigrants  be  restricted,  the  educational  census  would 
show  a  much  higher  standard  in  its  table  of  illiteracy. 

Exception  may  be  taken  to  the  remark  that  too  much  education  is 
injurious  to  some  children.  I  want  to  dwell  long  enough  on  this  sub- 
ject to  be  thoroughly  understood.  Experience  of  the  factory  inspector 
teaches  that  there  is  a  slow  disposition  to  acquire  a  trade.  Ambitions 
of  parents  to  give  their  children  advanced  education  make  the  children 
too  proud,  and  desirous  of  employment  other  than  trades,  such  as 
cashiers,   salesladies,   department   store  aisle   managers,   entry   clerks. 
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typewriters,  etc.,  and  in  the  end  many  children  are  ashamed  of  the 
parents  who  reared  them. 

"  Sympathy  and  lore  are  good  attributes,  but  they  do  not  make  bread 
nor  earn  wages." 

The  child  over  thirteen  years  of  age,  under  proper  supervision  and 
legislative  enactments,  can  be  employed  without  fear  of  increasing  illit- 
eracy or  decreasing  the  wage-earning  power  of  their  parents,  and  will 
also  make  them  better  children  and  better  citizens.  In  the  year  1890, 
in  the  Commonwealth  of  Pennsylvania,  the  factory  department  made 
2,087  inspections,  and  found  297,719  persons  employed,  of  which  amount 
10  per  cent  were  children  between  the  ages  of  twelve  and  sixteen  years. 
In  1902,  37,792  inspections  were  made,  and  863,318  persons  employed, 
of  which  amount  less  than  5  per  cent  were  children  between  thirteen 
and  sixteen  years  of  age.  By  comparison,  you  will  notice  that  we  have 
decreased  the  number,  yet  the  age  limit  was  raised  from  twelve  years 
in  1890  to  thirteen  years  in  1902, 

The  principal  object  of  child  labor  laws  is  to  prevent  parents  and 
others  who  seek  to  thrive  at  the  expense  of  common  education,  and 
this  condition  exists  solely  amongst  the  non-English  or  foreign  speak- 
ing classes,  for  'tis  truthfully  said  Philadelphia  is  a  dumping  ground 
for  the  illiterate  classes  of  Southern  Eiurope.  The  factory  inspectors 
come  in  contact  with  these  people  more  than  any  other  workers  in  the 
cause  of  humanity,  and  it  is  these  children  to  whom  compulsory  educa- 
tion is  a  most  humane  law. 

Many  children  land  on  our  shores  under  false  pretenses,  their  parents 
remaining  in  their  native  land,  and  aunts,  uncles  and  friends  accept  or 
swear  to  partnership  and  guardianship  that  does  not  exist,  and  expect 
to  thrive  on  their  labor,  and,  as  they  grow  up  to  maturity,  we  have  an 
uneducated,  discontented  class  of  labor  that  leans  towards  socialistic 
and  anarchistic  tendencies.  And  further,  the  next  generation  appears 
to  inherit  the  same  disease.  Compulsory  education  is  just  and  humane, 
and  is  as  jnstiiiable  as  it  Is  to  enact  laws  to  prevent  the  spread  of 
leprosy  or  cont-agious  diseases,  but  in  the  making  of  new  laws  to  this 
end,  remember  the  many  poor,  the  parents  of  large  families,  the 
widowed  mother  whose  circumstances  require  the  help  necessary  to  feed 
the  younger  children.  Make  the  age  limit  a  physical  standard  if  you 
will,  but  do  not  raise  the  age  limit  too  high. 

Kestriction  of  emigration,  a  subject  for  national  legislation,  is  the 
remedy  that  will  cure  the  disease  of  illiteracy. 

Factory  legislation  is  a  benefit  to  the  wage  worker,  the  manufacturer, 
and  humanity's  cause.  No  words  are  too  kind  for  the  sweat  shop  laws, 
because  health,  cleanliness,  happiness  and  morality  are  made  better 
through  this  medium,  and  the  home  workers,  who  now  are  receiving 
much  attention  in  Philadelphia,  will  be  made  better  and  the  community 
protected.  Physicians'  ambition  was  formerly  to  cure  disease,  the 
ambition  of  to-day  is  to  prevent  it  being  spread,  and  under  the  present 
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laws  in  our  State  the  factory  inspector  occupies  and  is  a  prominent 
factor  in  this  work. 

Formerly,  and  to  some  extent  still  existing,  the  home  workers  or 
tenement  house  worker,  with  a  desire  to  rather  be  an  employer  than 
an  employee,  particularly  gfarment  makers  or  tailors,  find  ready  co-op- 
eration on  the  part  of  the  manufacturer,  and  *tis  amongst  these  persons 
we  find  the  opportunity  of  disease  spreading  and  also  the  employment 
of  illiterate  children.  No  doubt  conditions  which  I  will  relate  are  also 
prevalent  in  all  large  cities. 

The  custom  made  tailors,  that  is,  the  keepers  of  merchant  tailoring 
stores,  shirt  and  waists  manufacturers,  underwear,  in  fact,  all  articles 
of  clothing,  formerly  had  them  made  and  manufactured  on  their  own 
premises  or  in  their  own  shops.  Department  stores,  making  in  parJb 
their  own  wares,  also  are  iuicluded  in  this  category.  All  of  this  required 
an  investment  of  money  in  machinery,  heat,  light,  power,  employing 
machinists  and  help.  All  of  this  has  been  dispensed  with  to  a  marked 
extent  and  the  material  given  to  the  home  worker,  thus  saving  in  rent, 
wear  and  tear  of  machine,  and  other  etc.,  and  the  work  given  out  with- 
out discrimination  or  any  regard  to  the  cleanliness  of  surroundings 
wherein  it  is  to  be  made.  This  class  of  workers  escaped  observation 
until  a  wise  legislature  gave  us  additional  power  to  inspect  and  govern 
this  class,  and  while  a  decided  and  almost  phenomenal  improvement  has 
been  made,  we  have  not  been  able  to  cope  with  it  at  all,  being  handi- 
capped with  insufficient  force  of  inspectors  to  reach  them. 

When^  the  sweat  shop  law  was  first  introduced  in  the  city  of  Phila- 
delphia, clothing  and  wearing  apparel  was  manufactured  under  the  most 
vile  conditions.  It  was  found  used  as  bedding,  infected  with  vermin, 
sweated  from  one  family  where  diphtheria  existed  to  another,  thus  con- 
veying disease  and  breeding  germs.  To-day,  through  the  practicability 
of  a  sw^eat  shop  law,  we  are  much  better  protected,  and  the  records  of 
our  health  bureau  show  less  contagious  diseases. 

In  Philadelphia  physicians  are  compelled  by  municipal  ordinance  to 
report  to  the  health  bureau,  within  twenty-four  hours,  the  existence 
of  contagious  disease.  This  bureau,  co-operating  with  the  factory  in- 
spection department,  furnishes  each  inspector  with  the  name  and  res*- 
dence  where  said  contagion  exists,  and  the  inspector  can  seize,  con- 
fiscate and  destroy  all  disease  laden  clothing.  It  is  found  almost  weekly, 
and  the  general  community  is  now  very  much  better  protected,  yet  each 
year  requires  new  legislation  which  is  a  necessity,  the  health  and  happi- 
ness of  the  community  demanding  it. 

Again,  referring  to  the  child  labor  subject,  there  is  a  disposition  on 
the  part  of  some  parents,  and  others  who  pose  as  guardians,  to  falsely 
swear  to  the  certificates  of  age,  for  example,  from  January  1  to  Decem- 
ber 1,  1902,  the  attendance  officers  of  the  compulsory  education  bureau 
report  722  children  under  thirteen  years  of  age  employed  in  the  city  of 
Philadelphia    with    false    affidavits,    and    in    investigation    of    children 
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formerly  attending  school  3,050  between  thirteen  and  sixteen  years  of 
age  were  found  legally  employed.  We  are  now  reaching  another  point 
to  solve  this  question  by  co-operating  with  this  bureau,  who  have  ready 
access  to  the  register  of  births,  the  school  census  or  enumeration,  the 
original  entry  when  first  applying  for  school  admission,  the  passport 
register  in  our  foreign  langpuage  public  schools,  where  true  and  correct 
records  are  found,  and  by  comparison  with  age  certificates,  will  soon 
-exterminate  the  false  swearing  to  age. 

Children  can  and  must  be  employed,  but  they  can  be  controlled  by  the 
police  power  of  the  State  as  a  protection  to  the  parents  of  our  future 
race.  All  factory  inspection  laws  are  a  wise  provision,  and  a  beneficial 
necessity  alike  to  wage  earner  and  manufacturer.  A  large  force  of 
inspectors  imperatively  is  necessary. 

In  conclusion,  let  me  say  that  fault  finders  without  a  remedy  are  s 
bore,  while  those  with  remedies  are  a  blessing.  Compulsory  education, 
factory  inspection  laws,  more  drastic  immigration  laws,  will  soon  solve 
the  child  labor  problem. 
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FACTORY  INSPECTION  IN  MINNESOTA. 

By  John  O'Donnell,  Commissioneb  of  Labor,  Minnesota. 

The  importance  of  this  particular  part  of  the  work  of  the  bureau  is 
paramount,  and  great  diligence  has  been  exercised  by  the  inspectors  in 
seeing  that  the  work  has  been  cared  for  in  the  most  painstaking  manner. 
Many  of  the  establishments  have  been  visited  four  times  a  year  for 
the  purpose  of  ascertaining  whether  or  not  the  orders  Issued  have  been 
complied  with,  and  also  for  the  purpose  of  checking  up  the  certificates 
issued  by  the  school  authorities  permitting  children  to  work. 

During  1901  a  total  of  3,657  establishments  were  inspected,  emplo3ring 
85,393  people.  For  the  nine  months  of  1902,  3,520  establishments,  giving 
employment  to  99,191  people,  were  visited.  In  the  former  year,  3,181  of 
the  total  number  were  manufacturing  plants;  71,142  people  were  em- 
ployed. In  1902  there  were  inspected  3,176  manufacturing  establish- 
ments; they  employed  83,232  people,  showing  a  net  Increase  of  12,092  in 
the  number  of  wage  earners  in  this  class  of  work.  In  the  non-manu- 
facturing establishments,  476  and  344  were  visited  in  the  two  years. 
They  gave  employment  to  14,251  and  15,959  people  respectively. 

The  orders  referred  to  above  were  notices  served  on  owners,  man- 
agers or  foremen  of  various  establishments,  requiring  them  to  provide 
safeguards  for  machinery,  better  sanitary  conditions,  seats  for  female 
employees,  etc.,  etc.  The  ready  compliance  of  the  employers  to  those 
notices  demonstrates  most  positively  that  the  vast  majority  of  persons 
employing  help  are  ready  and  anxious  to  co-operate  with  this  bureau 
in  all  matters  pertaining  to  the  safety  and  welfare  of  their  employees. 
Of  these  orders,  581  were  issued  during  the  year  1901,  and  for  the  nine 
months  of  1902,  343  were  served. 

Classification  of  Wages. —  The  bureau  will  show  a  classification  of 
weekly  wage  earnings  of  twenty'-6ne  manufacturing  industries  and  three 
non-manufacturing  industries.  These  are  the  principal  industries  of  the 
State.  The  total  number  of  employees  engaged  in  these  twenty-four 
industries  is  54,536. 

Wage  Eamer^s  Individual  Statement. —  Realizing  the  value  of  the  facts 
setting  forth  the  conditions  that  surround  wage  earners,  putting  the 
same  together  for  the  sake  of  getting  better  acquainted  with  the  needs 
and  wants  of  a  large  class  of  our  people,  an  effort  was  made  to  get 
from  the  wage  earners  individual  statements  with  reference  to  the  con- 
ditions under  which  they  work,  as  well  as  their  views  and  opinions  on 
the  more  vital  questions  pertaining  to  labor  legislation. 

After  careful  consideration,  there  was  drawn  up  an  inquiry  composed 
of  a  list  of  specific  questions  to  be  answered  by  the  recipient.  Accom- 
panying the  same  was  a  letter  explaining  what  was  desired.  About  40 
per  cent  of  the  number  of  blanks  sent   out  were  responded  to,  and 
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answers  returned  to  the  department.  These  answers,  so  far  as  possible, 
have  been  bfought  into  a  tabulated  form.  They  make  an  interesting 
study  in  the  report,  showing  intelligence  and  decided  views  among  the 
laboring  classes,  on  matters  of  legislation,  referring  to  convict  labor, 
eight  hour  work  day,  regulation  of  trusts  and  combinations,  fee  system 
of  State  inspection,  license  laws,  observance  of  legal  holidays,  and  many 
other  pointed  and  timely  suggestions  for  aboliahing  Sunday  labor,  com- 
pulsory arbitration,  personal  property  tax,  public  ownership  of  rail- 
roads, etc. 

Domestic  Service, —  Recognizing  the  increasing  importance  of  the  domes- 
tic service  problem,  and  after  consulting  with  some  of  the  members  of 
the  Civic  League,  of  St.  Paul,  I  decided  in  conjunction  with  them  to 
investigate,  as  far  as  possible,  the  conditions  surrounding  this  class  of 
employees.  This  investigation  brings  out  the  reasons  why  so  many  of 
the  female  employees  sought  factory,  store  and  oJDQce  work  as  a  means 
of  livelihood,  rather  than  remain,  as  in  former  days,  in  the  home. 

The  opportunities  for  work  in  factories  and  stores  seem  to  have 
much  to  do  with  the  scarcity  of  the  domestic  wage  earners.  It  seems 
to  stimulate  restless  conditions  that  h^ve  been  complained  of  as  exist- 
ing in  this  particular  branch  of  feminine  work.  Like  the  former  investi- 
gation, a  schedule  upon  which  a  list  of  questions  had  been  prepared  wbb 
sent  out  by  the  department  to  the  employer  as  well  as  the  employee. 
Thirty  per  cent  of  the  employers  responded  to  these  inquiries.  Their 
statements,  opinions  and  recommendations  have  been  analyzed  and  will 
be  published  in  the  report  which  forms  a  very  Interesting  chapter  in  the 
study  of  this  vexed  problem. 

In  brief,  the  opinion  seems  to  be  general  among  the  more  sincere 
and  thoughtful  employers  of  domestic  wage  earners,  that  there  should 
be  a  closer  observance  of  the  golden  rule,  kindness  and  Christian  charity. 
One  lady  has  set  forth  her  answer:  **  Domestic  service  must  be  made 
honorable  by  public  opinion  and  systematic  training.  Mistresses  need 
this  training  as  truly  as  maids.  One  school  should  be  open  for  both, 
that  same  principle  may  control  future  dealings.  Probably  in  no  depart- 
ment of  labor  is  distinction  so  rigid  as  in  the  case  of  the  servant  girL 
It  is  an  ill-advised  policy.  Their  labor,  like  all  other  labor,  is  a  condi- 
tion, and  is  an  important  factor  in  the  evolution  of  character,  a  mighty 
feature  in  the  making  of  our  nation,  and  an  inseparable  part  of  the 
home." 

It  is  an  open  question  if  the  domestic  servant  problem  can  be  gen- 
eralized. It  rather  seems  that  each  individual  case  presents  distinct 
features  and  that  mistress  and  maid  must  be  willing  to  make  con- 
cessions, one  to  another,  and  where  no  such  disposition  exists  they 
should  part  company  at  once.  Domestics  have  just  as  much  right  to 
expect  kind  treatment,  forbearance  and  good  will  as  any  other  persons. 


Kepout  of  Buueau  op  Factory  Inspection,  1902    III.  601 

Female  Wage  Eamer*8  Individual  Statement. —  Carrying  out  the  same 
general  idea  as  prevailed  in  connection  with  the  investigation  of  the 
workers  in  the  home,  a  statement  was  prepared  with  a  list  of  questions 
for  women  who  work  in  the  factories,  workshops  and  stores.  The  object 
of  the  inquiry  was  to  find  out  as  far  as  possible  the  conditions  under 
which  female  wage  earners  work,  and  to  ascertain  from  their  own  state- 
ments their  satisfaction  or  dissatisfaction  with  such  employment,  and 
how  they  compare  the  same  with  domestic  service. 

A  conclusive  review  of  all  the  answers  received  from  the  above  class 
of  factory,  store  and  office  workers  shows  the  fact  that  female  wage 
earners,  with  few  exceptions,  do  not  take  kindly  to  domestic  service. 
They  give  as  their  reasons  for  this,  longer  hours  of  work,  lower  rates 
of  pay,  restriction  of  their  personal  liberties,  and  they  believe  that  the 
domestic  servant  is  looked  down  upon  by  the  public. 

Mine  Inspection, —  The  annual  inspection  of  the  iron  mines  in  the  north- 
ern part  of  the  State  was  commenced  in  the  month  of  June,  1901,  and 
was  continued  until  all  mines  in  operation  were  inspected.  This  season 
of  the  year  had  been  selected  in  the  anticipation  of  each  property  being 
in  full  operation.  It  was  found  that  seven  new  properties  had  been 
opened  up  since  the  last  year's  inspection.  Some  of  this  number  how- 
ever had  not  yet  commenced  the  shipping  of  ore. 

Thirty-six  mines  were  inspected.  It  was  found  that  they  were  employ- 
ing 7,988  men,  including  ore  dockmen  at  Duluth  and  Two  Harbors.  The 
inspection  for  the  year  1902  was  made  in  the  same  manner  as  the  former 
year,  but  at  a  different  time,  about  two  months  later.  Full  details 
relating  to  the  inspection  will  be  found  in  the  biennial  report. 

Railroad  Switch  Yard  Inspection. —  The  bureau  inspected  6,041  switches 
in  the  year  1901.  For  the  nine  months  of  1902,  6,372  switches  were  ex- 
amined. Practically  the  same  territory  was  covered  in  the  two  years. 
There  were  only  2.03  per  cent  of  all  blocks  missing  in  1901,  and  1.51  per 
cent  had  to  be  replaced  on  account  of  being  defective.  The  conditions 
were  much  better  in  1902,  the  number  of  missing  and  defective  blocks 
being  but  76  and  95  per  cent  respectively  of  the  total  number.  The  law 
provides  for  the  inspection  of  railroad  switches,  guard  rails  and  frogs 
at  all  terminal  and  division  points,  but  this  bureau  goes  further  and 
inspects  all  stations  in  the  State  that  are  reached  by  the  factory  in- 
spectors in  the  regular  course  of  their  work.  This  is  a  most  important 
work,  and  much  greater  results  could  be  obtained  had  the  bureau  more 
men  in  the  fields 

Child  Labor, —  The  magnitude  of  child  labor  in  the  United  States  may 
be  surmised  when  it  is  stated  that  there  is  one  child  to  every  30.6  adults 
engaged  at  some  form  of  work.  This  covers  only  the  manufacturing  and 
mechanical  industries,  and  excludes  mining  and  non-manufacturing 
industries.  There  is  but  one  child  to  96.5  adults  employed  in  this  State. 
In  some  of  the  older  States  the  conditions  surrounding  child  labor  are 
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most  deplorable;  for  instance,  in  South  Carolina  every  fourth  person 
employed  is  a  child  of  tender  years;  in  North  Carolina  it  is  almost  as 
distressing.  Here  the  proportion  is  one  to  five.  The  same  conditions 
exist,  but  not  to  the  same  degree,  in  all  of  the  Southern  States,  while  in 
the  North  there  is  certainly  great  room  for  improvement  in  the  child 
labor  laws.  Among  the  manufacturing  States,  Minnesota  stands  promi- 
nent in  the  matter  of  child  labor.  No  other  State  in  the  Union,  with 
anything  like  the  same  number  of  industries  comparatively,  belong  to 
the  same  class  as  the  North  Star  State. 

Early  Closing  Movement. —  The  bureau  has  made  an  effort  to  ascertain 
what  effect  the  early  closing  of  stores  and  other  establishments  has  had 
on  business  generally.  Queries  were  sent  to  many  of  the  largest  stores 
in  the  State  and  the  replies  received  indicate  most  emphatically  that 
injustice  has  been  done  to  no  one,  great  benefits  ha\ing  been  reaped  by 
the  employees,  and  the  volume  of  business  being  greater  than  it  was 
at  the  time  when  stores  were  kept  open  to  all  hours  of  the  night.  The 
merchant  has  saved  in  light,  the  employees  in  health,  and  the  general 
public  in  more  courteous  attention  from  clerks,  who  now  have  the  hours 
to  sleep  that  nature  demands. 

Labor  Organizations, —  The  law  directs  that  the  commissioner  of  labor 
shall  investigate  as  far  ns  he  can  the  number  and  the  membership  of 
labor  organizations,  benefits  to  be  derived  from  the  same  to  its  members 
and  their  relations  to  labor  and  capital.  The  secretaries  of  the  various 
unions  have  responded  in  a  cheerful  manner  to  the  commissioner,  giving 
the  information  desired,  and  I  will  present  the  most  complete  report 
on  labor  organizations  in  the  history  of  the  State. 

Strikes  and  Lockouts. —  Strikes  and  lockouts  will  be  covered  for  a  period 
of  twenty-one  years.  Minnesota  has  been  exceptionally  free  from  labor 
troubles,  and  in  the  past  two  years  there  has  been  nothing  of  a  serious 
nature  in  breaches  between  capital  and  labor. 

Accidents. —  The  law  directs  that  whenever  there  occurs  in  any  factory, 
mill  or  workshop  an  accident  to  an  employee,  requiring  the  aid  of  a  sur- 
geon, the  same  shall  be  reported  to  the  Commissioner  of  Labor  within 
ten  days.  All  such  accidents  that  have  been  reported  to  the  commis- 
sioner have  been  tabulated.  There  is  no  doubt  that  many  accidents 
are  not  reported,  and  this  fould  be  obviated  if  the  law  were  so  amended 
as  to  make  it  obligatory  on  the  surgeon  who  attends  the  case  to  report 
the  same  as  the  employer.  This  would  be  a  check  on  the  latter,  and 
a  closer  observance  of  the  law  would  be  g^ven  could  this  amenament 
be  made. 

Orototh  of  Industries. —  An  interesting  investigation  was  made  by  the 
department  which  shows  the  development  of  industries  in  the  State  of 
Minnesota  for  the  past  forty  years. 
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To  the  Legislature: 

Of  the  142  industrial  disputes  that*  came  under  our  notice 
between  October  1,  1901,  and  September  30,  1902,  thirty-two  re- 
ceived particular  attention  from  some  member  of  the  Board  or 
the  Mediator  of  Industrial  Disputes,  the  late  Bernard  Stark.  The 
appended  summary  statement  of  these  cases  shows  the  nature  of 
the  action  taken  and  the  results  thereof.  In  most  cases  inter- 
vention was  made  upon  our  own  initiative,  but  there  were  six 
disputes  in  which  our  services  were  requested  by  one  or  the  other 
parties  to  the  dispute.  In  one  instance  the  Board  received  a 
joint  request  from  employer  and  employed  to  arbitrate  a  dis- 
agreement. The  difficulty  arose  in  a  Brooklyn  shoe  factory  over 
the  price  schedule  of  work  and  the  proper  classification  of  a  new 
style  of  shoe.  By  the  terms  of  an  agreement  between  the  manu- 
facturer and  the  workers'  union  all  disputes  were  to  be  arbi- 
trated ;  and  upon  the  invitation  of  the  union's  committee,  seconded 
by  the  firm,  Mediator  Stark  agreed  to  act  as  arbitrator.  His 
decision  was  accepted  and  a  strike  thereby  averted.  A  novel 
feature  of  the  agreement  under  which  this  dispute  was  arbitrated 
was  the  provision  made  for  insuring  the  acceptance  of  the  arbi- 
trator's decision,  each  side  being  required  to  post  {10,000  as  a 
forfeit.  The  firm  gave  a  bond  for  that  amount,  issued  by  a  surety 
company,  while  the  $10,000  to  be  posted  by  the  employees  was  to 
accumulate  from  a  live  per  cent  deposit  of  weekly  wages  until  the 
sum  reached  |25  for  each  male  and  |15  for  each  female  employee. 
At  the  end  of  1901,  when  a  dispute  was  threatening,  the  em- 
ployees' deposits  aggregated  f  5,000,  on  which  the  firm  was  paying 
them  six  per  cent  interest.  This  agreement  had  been  proposed  by 
the  firm  as  a  result  of  its  experience  in  several  disputes,  which 
had  failed  of  final  settlement  because  the  decisions  of  arbitrators 
were  sometimes  rejected. 
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Dispute 
began — 


1901. 

Oct.     1 

Oot.     1 


V9et.     2 
Oet.   18 


Not.  1ft 
Nov.  30 

Dee.     1 

leof. 

Jan.   15 
Feb.     4 


Feb.  14 
Mar.    4 

Mar.  26 

Mar.  27 


Mar.  26 

April  1 
April  1 
April  11 

Apri!21 

April  24 

April  28 

April  29 

April  30 

May     1 

May     1 

May    1 

May  10 

May  21 
May  24 
May  26 

June  13 

Sept     1 


Dispute 
closed 


Nor.  12 
Oct.  12 
Oct.  18 
Nov.  12 


Nov.  28 
Jan.     8 

Jan.     7 


April  21 
Feb.  26 

Feb.  17 
April  15 

May  22 
June  14 

April  4 
April  15 
May  16 
April  19 

May     6 

June  11 

May     6 

May     7 

May  14 

May  17 

June    9 

June  21 

June  18 

May  22 

June  10 
May  28 

June  17 

Nov.    3 


Locality. 


Buffalo 

Hoobefltar. . . .'. 
Niagara  Falls.. 
Silver  Creek 


New  York  City.. 
Oueida 


Occiq>ation  or  industry. 


Brewery  employees. 
Electrical  workers. . 

Lead  workers 

Molders  and  others. 


Number 
of  em- 


Switchmen... 
CifEar  makers. 


Brookism Shoe  workers 


New  York  aty. . 
Buffalo.... 


Buffalo. 
Albany. 


HomeUsviUe. . . . 

New  York  City.. 
Ogdensburg. 


Buffalo 

New  York  City. . 
Niagara  Falls . . . 
Schenectady 

Little  Falls 

Tonawanda.. . . . 

Albany 

Albany 

Port  Chester. . . . 

Buffalo 

Buffalo 

Buffalo 

Glens  Falls.  . . . 


Qlens  FaUs. 

Trov 

Baliston. . . 
Glens  Falln. 


Glen.<i  FaU«. 


Book  binders 

Sheet  metal  workers. 


Shoemakers 

Carriage  workers. 


Silk  weavers. 


Silk  worker*... 
Longshoremen. 


Pressmen  and  bookbinders 

Tin  can  makers 

Bmlding  trades 

Electrical  workers 


Latah  needle  knitters 

Iron  and  steel  workers. . . . 

Foundry  laborers 

Foundry  laborers 

and 


Iron    molders 

makers. 
Iron  workers. . 


eore 


Carpenters. 
Plumbers. . 


Raw    mill    laborers 
teamsters. 

Cement  workers 

Linemen  and  laborers. 
Paper  miU  worker*. . . 
Paoer  maken* 


and 


Conductorst  motormen  eto. 


14 

02 

18 

288 


800 
193 

500 


102 
24 


175 
50 

66 

86 
120 


20 

1,200 

800 

6.600 

80 
500 

.30 
290 
220 
150 
800 
244 


825 
215 

100 

250 

1,010 


200 


Intervention  of 

State  Board  at 

:iqquest  of — 


Representative 
oi  workmen.. . 


Workmen*. 


Workmen. 


Workmen. 


Smploytta* . . . 


Workmen 


.  ^Intervention  before  strike  or  lookout. 
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Mbdiation  and  Arbitration^  Oct.  1,  1901,  to  Sdpt.  30,  1902. 


ConcUiation,  mediation  or  arbitration. 


Conferenoe  arranged  by  Board  failed  to  adjust 
differenoes. 

Mediation  failed:  men  willing  to  confer,  em- 
ployers refused. 

Conferenoe  arranged  but  failed:  company 
fused  to  take  back  any  of  strikers. 

Conciliation    failed;   employers    declined    to 

feoogniae  any  union. 
Conference  arranged  Nov.  22. 
Employers  refused  to   confer  with  strikers 

and  conciliation  efforts  failed. 
Arbttratiou    by    the    Bureau    under    signed 

agreement. 

Mediation  failed;  employers  declined  to  confer. 

Conference  arranged  on  February  14;  failed, 
as  employers  refused  to  reinstate  certain 
strikers. 

Conference  arranged  Feb.  15, 

Several  conferences  arranged;  final  conference 
March  1 1 ;  failed. 

Investigation  and  mediation  on  March  28; 
failed. 

Conference  arranged  May  7. 

Mediation  failed:  employers  refused  to  nego- 
tiate with  employees. 

Conference  arranged  April  4. 

Conferences  arranged. 

Conference  arranged;  no  settlement  effected. 

Mediation  failed. 

Mediation  failed;  employers  declined  to  meet 

men. 
Mediatitm  failed;  employers  declined  to  meet 

men. 
Mediation  failed ;  employers  refused  to  confer 

with  men. 
Mediation  by  members  of  Board  May  7. 

Mediation  by  the  Bureau  May  1. 

Board  eenrices  tendered  but  deoUned  as  ^pttle- 
roent  was  under  way. 

Board  Ber^iee8  tendered  but  declined  as  settle- 
ment was  under  way. 

Board  servicer  tendered  but  declined  as  settle- 
ment was  under  way. 

Conference  arranged  June  16. 

Conferencfi  arranged  on  May  22. 

Conierence  arranged  June  lO. 

Conierencp  arranged  May  27. 

Partial  settlement  at  conference  of  parties; 

final  settlement  at  conference  arranged  by 

Board. 
Conference  arranged  on  September  1;  failed. 

On  September  18  exnnloyees  agreed  to  svub^ 

mit  CB^  to  State  Board   for  arbitration 

bur  emjjloyers  refused. 


Settlement. 


Men  returned  to  work  itnder  former  ooiuU- 

tions. 
Settled  by  conference  arranged  by  BMiQtjtff 

of  International  Union. 
Strikers'  places  filled  by  new  men. 

Employees  returned  on  old  basis. 

Settlement  thereby  effected. 

Agent  of  International  Union  ordered  men 

to  work. 
Strike  thereby  averted. 

Settled  in  three  shops  hy  oonierenoee  of  the 
parties;  no  settlement  m  seven  shops. 

Employees  returned  to  work  or  new  hands 
employed. 

Settlement  thereby  effected.^ 
Non-union  hands  employed  in  some  shops;  in. 
I       others  strikers'  demands  granted. 
Employees  returned  under  former  conditions.. 

Settlement  thereby  effected. 

No  settlement;  dispute  dated  from  a  etnka  in. 

July,  1901,  which  had  resulted  in  employ-- 

roent  of  new  hands. 
Settlement  thereby  effected. 
Settlement  thereby  effected. 
Conference  of  the  parties. 
Conference   of   manager  and   strikers'   oon- 

mittee. 
Settled  by  compromise. 

Men  returned  to  work  on  old  terms. 

Conference  of  the  parties. 

Conferenoe  of  parties  a8.sisted  by  official  of 

Central  Federation  of  Labor. 
Settled  by  conference  of  the  partis  in  N«iw 

York  City. 
Direct  negotiation.^  of  the  parties. 

Direct  negotuition  of  the  parties. 

Direct  negotiation  of  the  parties. 

Settlement  thereby  effected. 

Settlement  thereby  effected. 
Settlement  thereby  effected. 
Settlement  thereby  effected. 
Settlement  thereby  effected. 


Conference  of  company  officials  and  strikor*' 
conmiittee. 


IV.  12  New  Yoiyv  State  Department  of  Labor 

In  the  tkirty-one  other  disputes  the  contract  of  employment 
had  virtually  been  terminated  before  we  could  intervene.  Never- 
theless, in  several  cases  i*elatlons  between  the  two  parties  to  the 
contract  were  renewed  with  scarcely  any  interruption  of  work. 
In  seventeen  cases,  some  member  of  the  Board  succeeded  in 
bringing  the  disputing  parties  together  in  conference,  which  in 
eleven  cases  resulted  in  a  settlement/  The  duration  of  the  eleven 
disputes  thus  terminated  was  as  follows:  four  disputes,  one  to 
two  days;  two  in  four  days;  two  in  eight  to  ten  days;  two  in 
three  to  four  weeks;  one  in  six  weeks.  Conferences  were 
arranged  in  six  other  disputes,  but  failed  to  lead  to  a  settlement. 

Of  the  fourteen  disputes  in  which  the  offer  of  the  Board's  good 
ofBces  to  effect  a  settlement  was  declined,  either  at  the  outset  or 
at  some  later  stage  of  the  proceedings,  several  were  already  on 
the  way  to  settlement  through  direct  negotiations.  But  in  three 
•cases  the  employer  refused  all  negotiations  and  in  five  other  in- 
stances declined  to  confer  with  his  employees  or  their  repre- 
sentatives. 

The  largest  number  of  workmen  involved  in  a  single  dispute 
was  6,600  electrical  workers  in  Schenectady,  who,  however,  re- 
mained out  only  one  week.  The  most  serious  dispute  from  every 
point  of  view  was  that  on  the  Hudson  Valley  Railway,  an  electric 
trolley  line  in  the  upper  Hudson  valley.  Although  this  dispute 
involved  only  200  men,  it  lasted  more  than  two  months  (from 
September  1  to  November  3)  and,  like  the  Albany  street  railway 
strike  of  the  preceding  year,  injuriously  affected  many  business 
interests  and  imposed  serious  inconvenience  upon  the  public. 
The  direct  loss  in  profits  and  wages  to  the  railway  owners  and 
employees  was  only  a  fraction  of  the  indirect  losses  involved  in 
the  way  of  military  expenditures  by  the  taxpayers  of  Warren 
county  and  disturbance  to  business  in  the  villages  served  by  the 
trolley  line.  Most  of  these  losses  might  have  been  averted,  as  the 
employees  offered  to  submit  the  case  to  the  State  Board  for  arbi- 
tration on  the  18th  of  September,  which  was  before  the  disorder 
began. 

NEED   OF  ARBITRATION. 

This  dispute  on  the  Hudson  Valley  railway  emphasizes  anew 
the  vital  interest  of  the  public  in  the  conduct  of  men  who  have 
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been  authorized  by  the  community  to  take  over  the  functions  of 
transportation.  The  refusal  of  the  employing  company  to  accede 
to  a  request  for  the  arbitration  of  differences  led  in  this  instanoe, 
as  it  has  many  times  before^  to  an  almost  total  interruption  of  the 
service  to  render  which  it  was  created  and  endowed  with  public 
privileges  by  the  people.  The  publio  demand  for  continuous  ser- 
vice has  been  met  with  insistence  upon  the  rights  of  property 
holders  to  manage  their  own  business  in  their  own  way.  This 
contention  entirely  ignores  the  distinction  between  private  cor- 
porations and  public  service  corporations  —  a  distinction  as 
ancient  as  Anglo-Saxon  law  itself  and  one  that  has  been  em- 
phatically asserted  by  American  courts.  Common  carriers  have 
always  been  recognized  as  properly  subject  to  public  control ;  they 
have  been  created  by  the  State  for  the  express  purpose  of  relieving 
the  State  of  certain  work  and  to  that  end  have  been  endowed  with 
sovereign  powers  like  the  right  of  eminent  domain  or  have  been 
allowed  the  use  of  public  highways  and  other  public  property. 
Property  invested  in  such  public  service  corporations  is  rightly 
subject  to  many  limitations  of  the  freedom  of  contract  guaranteed 
by  the  constitution  of  the  nation  and  the  State,  and  the  time 
will  come  when  the  obligation  to  arbitrate  disagreements  con- 
cerning the  conditions  of  employment  will  be  included  among 
those  limitations;  for  it  is  just  as  illogical  to  allow  these  priv- 
ileged corporations  to  discontinue  their  service  whenever  they 
choose  as  it  would  be  to  allow  them  to  exact  whatever  price  they 
please  for  that  service.*  It  is  fully  as  important  that  the  arteries 
of  trade  should  be  kept  open  as  it  is  that  they  should  be  provided 
in  the  first  instance^  for  even  a  temporary  stoppage  deranges  all 
the  activities  of  the  social  organization.  When  a  flood  destroys 
•a  bridge  or  stretch  of  track,  superhuman  efforts  are  willingly 
made  to  repair  the  break  and  make  the  interruption  to  trafBo  as 
brief  as  possible.  What,  then,  can  be  said  for  a  policy  that  de- 
liberately brings  about  a  more  or  less  protracted  interruption  of 
service  whenever  the  agents  of  the  public  in  carrying  on  that 
service  become  involved  in  quarrels  among  themselves  as  to  the 
conditions  of  work? 

*  For  a  complete  recognition  of  the  right  of  the  publio  to  continuous  service  from  common 
carriers  and  other  quasi-public  corporations,  on  the  part  of  a  leading  organ  of  financial  inter- 
ests, see  the  editorial  columns  of  the  New^York  Journal  of  Commereo.  March  17«  1003. 
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To  stop  suc|i  interraptions  to  the  transport  service  and  the 
accompanying  disorder  and  violence  on  the  streets,  every  munici- 
pality should  be  required  by  law  to  incorporate  in  franchises 
granted  to  public  service  corporations  a  requirement  that  labor 
disputes  be  submitted  to  arbitration,  a  provision  somewhat  like 
the  following,  which  is  said  to  exist  in  a  Western  city,  might  well 
be  made  a  part  of  each  city  charter : 

"  It  shall  be  the  duty  of  thift  City  Council  to  incorporate  in  every  fran- 
chise or  amended  franchise  efficient  provisions  for  the  compulsory  arbi- 
tration of  all  disputes  arisingr  between  the  grantee  therein  and  his,  its 
or  their  employees  as  to  any  matter  of  employment  or  wages,  unless 
upon  submission  to  the  electors  of  the  city  a  majority  of  the  electors 
voting  upon  the  question  submitted  shall  assent  to  tlue  granting  of  such 
franchise  without  snoh  provision." 

Among  the  cities  that  have  incorporated  such  requirement  in 
franchises  are  Oalesburg,  Illinois,  and  Seattle,  Washington,*  and 
the  citizens  of  those  municipalities  may  reasonably  e3:pect  that 
hereafter  the  disturbing  strike  or  lockout  will  give  pJace  to  the 
adjustment  of  labor  difficulties  by  the  use  of  argument  and  reason. 
If  that  expectation  should  be  disappointed,  it  will  be  due  to  the 
indefiniteness  of  the  requirement,  which  lays  down  no  method  for 
the  creation  of  an  arbitration  board.  A  step  forward  is  found 
in  the  following  arbitration  clause,  said  to  have  been  prescribed 
in  a  recent  Cleveland  franchise : 

"  Whenever  any  controversy  arises  between  the  grantee  under  this 
franchise  and  his  employees,  which  interferes  or  threatens  to  interfere 
with  the  operation  of  the  road,  each  side  of  the  controversy  shall  appoint 
two  persons  as  its  representatives,  who  shall  constitute  a  board  of  arbi- 


*Tbe  clause  in  the  franchise  of  the   Galesburg,  Illinoist  street   railway  franchise  ia   aa 

foUows: 

i^Section  24.  That  said  Qaleeburg  Electric  Motor  and  Power  Company,  iti  Buccessora  and 
trntagaa,  shall  in  case  of  diflFerences  and  disputes  arising  with  its  employes*  submit  the  same 
to  arbitration  upon  aoplication  to  said  Company  by  such  employees  and  abide  by  the  decision 
of  such  arbitration. 

The  mayor  of  Galesburg  observes  that  the  clause  *'  is  very  loosely  gotten  up  and  poorly 
drawn/'  as  indeed  is  very  evident.  A  similar  clause  has  been  inserted  in  a  franchise  granted 
by  the  Galesburg  city  council  to  a  heating  plant,  May  25,  1903>,  as  this  Report  is  passing 
through  the  press. 

The  franchi^  granted  June  26,  1901,  by  the  Seattle  dty  council  to  the  Seattle  Electric 

Company,  which  operates  the  car  lines  of  that  city,  contains  the  following  clause: 

**  That  if  any  dispute  shall  at  any  time  arise  between  the  said  grantee,  its  succeeoors  or 
assigns,  and  its  or  their  emi>loyees,  as  to  any  matter  of  employment  or  wages,  such  dibpute 
shau  be  submitted  to  arbitration.  The  grantee,  its  successors  and  assigns,  and  their 
employees,  shall  be  parties  to  any  submission,  and  shall  be  entitled  to  be  heard  by  the  arbi* 
trators,  and  any  award  when  made  shall  be  binding  and  conclusive  for  the  penod  of  one 
year  from  its  date,  upon  the  grantee,  its  successors  and  assigns,  and  upon  their  employees." 


BOA.BD.  OP  MlDDfAVlON  AND   ABBlaSAnONy   1902  tV.  15 

trfkikm.  inhoBf^.  aotloafl  BbaXi  W^flaaJ.  It  said  laoftrd  fails  ta  mgtee  within 
three  4ays,  thep  the  mayor  ahaJl  become  tl^e  ^ih  mAinJier  oi^  the  board, 
and  a  majority  vote  of  said  board,  conaisting'  of  five  members,,  shall  be 
final." 

That  such  a  condition  would  make  franchises  unacceptable  to 
capitalists  would  be  maintained  by  few,  for  it  would  be  ei^uival^t 
to  saying  that  capital  will  not  enter  a  business  unless  it  is  per- 
mitted  to  impose  conditions  on  labor  that  are  repugnant  to. the 
organized  sense  of  the  community.  On  the  other  hand,  capital 
invested  under  the  above-mentioned  conditions  would  be  protected 
from  unjustified  attacks  in  the  name  of  its  employees ;  for  public 
opinion,  enlightened  by  the  investigation  of  a  public  board,  would 
not  tol^ate  unreasonable  demands.  On  the  other  side,  it  may 
be  fairly  assumed  that  public  opinion  would  not  permit  any 
degradation  in  the  standard  of  living  of  the  workingmen  em- 
ployed, as  popular  instinct  may  ba  trusted  to  defend  that  vital 
issue.  This  explains  why  the  most  frequent  objections  to  com- 
pulsory arbitration,  namely,  that  wage  earners  cannot,  under  the 
constitution,  be  deprived  of  their  right  to  quit  work  —  to  strike 
against  unacceptable  conditions  of  employment  —  seems  to  us 
more  fanciful  than  practical.  We  do  not  believe  that  any  such 
tribunal,  representing  the  general  public  as  well  as  the  two  im- 
mediate parties  to  the  dispute,  would  ever  render  a  decision  that 
the  majority  of  the  employees  would  not  accept  with  good  grace, 
for  they  would  not  care  to  stand  out  against  public  opinion 
which  would  ordinarily  be  a  unit  in  support  of  the  decision 
rendered.  The  anthracite  coal  miners  did  not  obtain  all  of  their 
demands  from  the  president's  commission,  but  none  of  than  talk 
of  refusing  to  work.  The  law  does  not  compel  them  to  work 
under  the  terms  of  the  award;  they  yield  obedience  to  public 
opinion.  It  may  be  assumed  therefore  that  while  the  decisions 
of  arbitration  boards,  such  as  those  described  above,  could  not  be 
enforced  by  process  of  law,  they  would  be  accepted  by  the  em- 
ployees; but  if  not  accepted,  the  entire  xxower  of  tiie  State  and 
force  of  public  opinion  would  be  thrown  in  ftivor  of  the  employing 
corporation  and  would  protect  it  to  the  uttermost  in  filling  the 
positions  of  strikers  upon  the  terms  awarded  by  the  Board's  de- 
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ddon.  Andy  if  necesiary,  some  Byttem  of  liomsing  employees 
of  public  Bervice  corporations  or  of  legalizing  their  organizations 
wonid  be  devised. 

COMPULSORY  investigation 

When  a  workable  metiiod  of  arbitration  has  once  been  wrought 
out  by  municipalities  in  their  franchise-grants,  it  will  be  ap- 
plicable to  all  public  service  corporations  and  will  no  doubt 
be  so  applied  by  the  State.  The  most  serious  trade  disputes,  from 
the  point  of  view  of  the  general  public,  will  then  be  prevented. 
Until  that  time  comes,  strikes  and  lockouts  on  transportation 
lines  will  be  on  the  same  l^al  footing  as  disputes  in  other  in- 
dustries and  cannot  therefore  be  wholly  prevented.  But  the 
injury  that  strikes  inflict  upon  the  interests  of  the  community 
may  be  considerably  mitigated  by  a  public  investigation  of  the 
causes  of  the  disagreement.  .We  believe  that  the  essential  facts 
in  a  dispute  can  be  brought  to  light  by  a  public  investigation  and 
that  the  publication  of  the  facts  will  enable  public  opinion  to 
crystallize  upon  a  practicable  mode  of  adjustment.  It  is  worthy 
of  note  that  the  coal  strike  commission  appointed  by  the  Preigi- 
dent  expressed  the  opinion  that  such  a  public  investigation  might 
have  averted  the  coal  famine  of  last  year.  The  very  knowledge 
that  a  public  hearing  is  likely  to  follow  an  extensive  strike  will 
deter  both  parties  to  the  labor  contract  from  putting  forward 
extreme  demands;  and  again,  it  has  been  our  experience  that  in 
the  ordinary  methods  of  investigating  strike  causes  (interviewing 
separately  employers  and  employees  or  their  representatives,) 
unwittingly  or  otherwise  many  misstatements  of  facts  or  direct 
contradictions  develop  that  cannot  be  well  verified  and  that  cer- 
tainly do  not  tend  to  promote  a  conciliatory  feeling  toward  each 
other.  There  is  no  doubt  that  strikes  have  occurred  and  wilt 
again  occur  solely  through  misunderstanding  or  direct  misrep- 
resentation on  the  part  of  one  or  both  parties  to  the  strike.  The 
general  policy  of  most  official  labor  departments  having  to  do 
with  the  settlement  of  strikes  has  been  to  avoid  so-called  public 
investigations  on  the  theory  that  such  course  would  aggravate 
the  difficulty  by  opening  an  avenue  of  inquisition,  which  might 
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rereal  businem  or  trade  secrets.  We  believe  this  can  and  will  be 
avoided,  and  on  the  other  hand  a  full  and  free  explanation  of  the 
causes  responsible  for  the  existing  trouble  will  be  deduced  for 
the  information,  at  least,  of  the  third  party  to  every  extensive 
strike — the  public,  whose  interest  is  frequently  entirely  lost 
sight  of  by  the  direct  participants  in  a  strike  or  lockout.  We 
have  therefore  determined,  in  case  our  mediation  has  been  de- 
clined and  other  methods  of  reaching  a  settlement  exhausted,  to 
institute  a  public  investigation  of  disputes  that  involve  large 
public  interests,  in  order  that  the  public  may  know  the  facts 
and  be  able  to  fix  the  responsibility. 

tradb  agreements  and  incorporation  of  trade  unions 

Excepting  the  method  of  compulsory  investigation  outlined 
above,  the  most  satisfactory  remedy  thus  far  devised  for  the  pre- 
vention of  disputes  appears  to  be  the  trade  agreement  between  as- 
sociations of  employers  and  employees  as  described  in  the  Board's 
report  of  last  year.  Since  then  a  great  deal  of  new  testimony  to 
the  advantage  of  these  agreements,  especially  those  between 
national  organizations  of  employers  and  employed  respectively, 
has  been  published;  and  such  an  agreement  embodying  the  doc- 
trine of  collective  bargaining  has  just  been  recommended  by  the 
United  State  Coal  Strike  Commission  for  the  adjustment  of  in- 
dustrial relations  in  the  anthracite  mining  region  during  the  life 
of  its  award.  The  method  of  collective  bargaining,  which  lies  at 
the  basis  of  these  trade  agreements,  had  already  been  in  use  for 
five  years  in  the  bituminous  mining  regions  of  the  Central  West 
and  produced  excellent  results.  In  fact,  so  successful  have  trade 
agreements  proved,  that  recent  years  have  seen  the  growth  of  an 
extensive  movement  toward  the  organization  of  employers  on 
parallel  lines  with  the  organization  of  working-people,  the  direct 
outcome  of  which  has  usually  been  the  signing  of  a  trade  agree- 
ment and  establishment  of  a  joint  board  or  committee  of  concilia- 
tion like  that  to  be  created  for  the  anthracite  coal  industry. 

Where  a  joint  agreement  between  associations  of  employers  and 
employees  has  covered  an  entire  industry,  it  has  commonly  worked 
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U0r  satisfae^oirily  that  the  objeotion  'formerly,  made  by.  eioployerst 
to  the  effect  that  such  agreeme^t8.  with  labor  imioos.  vsere  ot 
little  ^ect  because  of  the  irreepoivubility  of  such  orga^i^atioiu^ 
haa  to  a  considerable  extent  fallen  away.  Thia  new  attitude  was 
conspicuous  at  the  recent  annual  meeting  of  the  National  Oivic 
Federation^  where  the  spokesman  of  the  American  Newspaper 
Publishers'  Association  said  that  he  could  most  cheerfully  testify 
to  ^*  the  honor  and  good  faith  that  has  characterized  the  Inter- 
national (Typographical  Union)  government  in  the  multiplicity 
of  business  which  we  have  transacted  with  them.  It  is  for  the 
welfare  of  their  crafts  that  the  governing  organization  should  be 
faithful  to  its  obligations^  and  I  am  sure  its  guarantee  can  be  de- 
pended upon  as  well  as  though  it  was  incorporated  and  was  other- 
wise financially  responsible."  Similar  testimony  came  from 
other  employers*  associations,  and  in  his  summing  up'  of  the  re- 
sults of  the  conference  Senator  Hanna,  its  chairman,  apparently 
expressed  the  prevailing  feeling  when  he  said  that  he  did  ^'  not 
believe  under  the  present  condition  of  things  in  the  incorporation 
of  trade  unions." 

It  is  worth  noting  that,  contrary  to  the  prevailing  opinion, 
many  of  the  labor  organizations  of  this  State  are  already  incor- 
porated under  the  Membership  Corporations  Law  of  1895  or  tbi' 
earlier  law  of  1871.  Commissioner  McMackin  in  his  testimony 
before  the  United  States  Industrial  Commission  in  September, 
1900,  presented  a  list  of  several  hundred  labor  unions  incorpor- 
ated prior  to  that  date.  We  therefore  see  no  reason  for  changing 
the  opinion  expressed  in  our  report  of  last  year :  "  While  it  is 
no  doubt  true  that  in  rage^casesjjbie  fallibility  of  the  hj 
has  been  demonstrated  by  failure  oLone  party  oj^ the  atIiP^>.t"  IJT^ 
up  to  a  contract  or  agreement,  it  is  unquestionably  true  that  in 
the  vast  majority  ofTnstanc^  the  contracts  and  agreements  have 
been  faithfully  observed;  this  being  especij^ly  true  among  the 

'hile  the^time  ma: 
►lution,  we  believe 


oldCT  and  more  highly  organized  trades, 
come  when  incorporation  will  be  a  practici 


tMan:he  most  effective  remedy  at  the  present  time  is  education 
along  the  lines  of  mutual  confidence  an^  the  establishment  of 
local  boards  of  mediation  or  arbitration. 
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Accompanying  this  general  review  are  detailed  statements  of 
the  work  of  the  Board  in  the  past  year,  with  particulars  of  all 
disputes  that  came  under  our  observation;  statistical  tables,  of 
strikes  and  lockouts,  compiled  by  the  Bureau  of  Labor  Statistics ; 
copies  of  joint  trade  agreements  signed  by  employers  and  em- 
ployees, or  associations  of  the  same;  and  a  reprint  of  the  valuable 
review  of  labor  disputes,  arbitration,  and  laws  pertaining  thereto, 
made  by  the  United  States  Industrial  Commission. 

Respectfuly  submitted, 

John  McMackin. 
John  Williams. 
John  Lundrigan. 
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THE  WORE  OF  CONCIIIATlbN  AND  ASBITRATION 

The  only  dispute  submitted  to  the  Board  for  arbitration  this 
year  was  a  disagreement  in  a  Brooklyn  shoe  factory  concerning 
the  price  schedule  and  the  classification  of  a  new  style  of  shoe. 
The  firm,  Messrs.  Wichert  &  Gai*diner,  had  on  April  15,  1901, 
entered  into  an  agreement  with  their  employees  under  which  all 
disputes  were  to  be  submitted  to  arbitration.  A  novel  feature  of 
the  agreement  may  be  noted  in  passing,  namely,  the  provision 
made  for  insuring  the  acceptance  of  the  arbitrators'  decision,  each 
side  being  required  to  post  |10,000  as  a  forfeit.  The  firm  gave 
a  bond  for  that  amount,  issued  by  a  surety  company,  while  the 
f  10,000  to  be  posted  by  the  employees  waa  to  accumulate  from 
a  five  per  cent  deposit  of  weekly  wages  until  the  sum  reached 
f25  for  each  male  and  f  15  for  each  female  employee.  At  the 
end  of  1901,  when  a  dispute  was  threatening,  the  employees' 
deposits  aggregated  $5,000,  on  which  the  firm  wa/a  paying  them 
six  per  cent  interest.  This  agreement  had  been  proposed  by 
the  firm  as  a  result  of  its  experience  in  several  disputes,  which 
had  failed  of  final  settlement  because  the  decisions  of  arbi- 
trators were  sometimes  rejected. 

In  December,  1901,  a  disagreement  arose  respecting  (1)  the 
allowance  for  remaking  shoes  spoiled  by  the  workmen,  (2)  the 
classification  in  the  price  schedule  of  a  new  style  of  shoe  or 
slipper,  (3)  the  determination  of  prices  for  entirely  new  work. 
December  27th,  Francisco  P.  Silva,  the  chairman  of  the  grievance 
committee  of  the  Independent  Union  of  Shoe  Workers  of  Greater 
New  York  and  Vicinity,  wrote  to  the  Bureau  of  Mediation  and 
Arbitration  requesting  a  member  of  the  Board  to  act  as  the  fifth 
arbitrator  in  these  disputes.  Bernard  Stark,  Mediator  of  In- 
dustrial Disputes,  visited  Brooklyn  December  30th  to  inquire  into 
the  dispute  and  after  conferring  with  both  parties  agreed  to  act 
as  arbitrator.  He  met  the  other  four  arbitrators  selected,  two 
from  each  side,  at  the  office  of  Wichert  &  Gardiner,  corner  of 
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Pacific  street  and  Schenectady  avenue,  Brooklyn,  January  3, 
1902;  the  firm  being  represented  by  Joseph  Wicbert  and  George 
Gardiner,  superintendent,  and  the  workmen  by  F.  P.  Silva  and 
David  Geist.  On  January  7th,  Mr.  Stark  announced  the  follow- 
ing decisions : 

I. 

"  The  first  point  in  dispute  is  a  demand  of  the  lasters  (numbering  about 
100  of  the  &00  employees)  to  be  paid  full  price  for  remaking  any  work 
that  may  be  spoiled  by  them.  This  question  came  up  several  months 
ago,  and  the  firm  agreed  to  pay  them  onie-half  of  the  price  they  were 
receiving  for  this  work  rather  than  have  any  dispute.  This  was  satis- 
factory to  the  men  until  a  short  time  ago,  when  they  made  a  demand  for 
full  pay,  which  the  firm  refused. 

"At  the  meeting  held  January  3,  1902,  statements  were  made  by  both 
sides  to  the  controversy,  Messrs.  Silva  and  Geist  presenting  the  case  for 
the  men  and  Messrs.  Wicbert  and  Gardiner  the  side  of  the  firm.  Various 
questions  were  submitted  by  me  bearing  on  the  questions  in  dispute.  The 
naen  do  not  claim  that  the  material  used  is  inferior  in  quality  and  the 
firm  states  that  it  furnishes  all  material  to  the  men  for  doing  this  work 
over  again  without  making  any  charge  to  them  for  the  sanue,  entailing 
an  additional  expense  to  the  firm  of  50  cents  a  pair  on  such  shoes.  It 
was  shown  and  not  disputed  that  there  are  many  of  the  men  who  spoil 
very  littla  of  the  work  done  by  them,  while  others  damage  a  great  deal. 

"It  appears  to  me  from  the  statements  made  that  the  demand  made  by 
the  men  for  this  additional  pay  is  unreasonable.  If  the  firm  acceded  to 
this  demand  the  men  would  not  be  required  to  use  the  care  they  should 
in  doing  this  branch  of  the  wovk  so  long  as  they  knew  they  would 
receive  full  pay  for  any  imperfect  work  done  by  them.  It  seems  to  me 
that  much  of  this  imperfect  work  is  done  through  carelessness  of  the 
employees.  I  consider  it  very  liberal  on  the  part  of  the  firm  to  furnish 
the  necessary  material  for  all  work  required  to  be  made  over,  without 
charging  the  men  for  same. 

"  I  have  consulted  with  some  leading  manufacturers  in  whom  I  have 
the  most  implicit  confidence,  and  their  views  in  the  matter  fully  coincide 
with  mine. 

"After  giving  this  matter  my  most  careful  consideration  I  have  come 
to  the  conclusion  that  the  firm  has  acted  liberally  in  agreeing  to  pay  the 
men  one-half  of  the  regular  price  for  doing  such  work  over  and  therefore 
decide  the  men  are  not  entitled  to  their  demand  in  the  matter." 

n. 

"  Demand  of  union  that  three  new  styles  of  slippers  not  included  in 
agreement  of  April  15,  1901,  be  classed  under  scale  of  prices  adopted 
In  Oxford  tie  price  list  under  said  agreement.    Styles  referred  to  are 
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named  as  follows:  *  Two-button  Colonial/  '  Mandel '  and  '  Elsa.*  The 
members  of  the  firm  claim  that  as  these  are  slippers  and  made  similar  in. 
style  to  numbers  they  have  been  making  for  several  years  they  should 
make  same  at  scale  of  prices  adopted  for  slippers  under  the  agreement 
of  April  15.  The  representatives  of  the  union  in  presenting  their  state- 
ment of  the  work  on  these  new  styles  insist  that  the  work  on  these  ia 
fully  equal  to  the  work  on  Oxford  ties,  and  claim  they  should  be  classifJBd 
in  the  Oxford  price  list. 

*'  Messrs.  Wichert  A  Gardiner  have  submitted  samples  to  me  of  several 
styles  of  slippers  they  have  been  making,  as  well  as  the  three  new  styles 
referred  to.  While  technically  speaking  these  three  styles  in  dispute  may 
be  classed  as  slippers,  still  the  work  connected  with  same  seems  to  be 
equal  to  the  work  done  on  Oxfords,  as  claimed  by  the  employees. 

"  I  have  taken  the  liberty  of  submitting  these  samples  to  several  parties 
who  have  had  large  experience  in  manufacturing  this  line  of  goods  and 
from  their  statements  made  to  me  in  regard  to  same  I  have  come  to  the 
conclusion  that  the  men  are  entitled  to  the  advance  asked  by  them,  and 
that  these  three  styles,  viz.:  'Colonial,'  'Mandel'  and  'Elsa,'  should  be 
classified  in  the  Oxford  tie  price  list." 

ni. 

"  The  Hebrew  fitters,  who  are  a  separate  branch  of  the  union,  were 
represented  by  David  Cohen  and  Louis  Sinovsky.  The  firm  was  repre- 
sented by  Joseph  Wichert  and  George  Gardiner.  They  all  signed  an 
agreement  to  abide  by  the  decision  of  a  majority  of  the  arbitrators  on 
any  matter  in  dispute  in  which  they  were  interested. 

"  The  only  point  at  issue  between  this  organization  and  the  firm  is  the 
following: 

"Wichert  &  Gardiner  mad^  the  following  request:  'If  there  are  any 
goods  that  the  price  cannot  be  agreed  upon,  the  firm  shall  have  the 
privilege  of  giving  out  this  work  as  week- work;  the  price  for  such  work 
to  be  arranged  as  follows:  The  firm  will  agree  to  take  as  a  basis  the 
piece-work  done  by  their  employees  during  five  consecutive  weeks  as  an 
average,  and  will  pay  them  in  accordance  with  the  amount  earned  by 
them  for  any  week-work  demanded  of  them.' 

"  I  consider  the  proposition  of  the  firm  an  entirely  Just  one  and  decide 
that  whenever  a  request  of  this  kind  is  made  by  the  firm  under  above 
proposition  the  same  shall  be  carried  out  by  the  men;  the  pay  for  such 
work  to  be  in  accordance  vnth  the  proposition  above  mentioned." 

The  decisions  were  accepted  by  both  sides,  the  union  sending 
to  the  Mediator  the  following  letter : 
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Ii?DEPBin>ENT  Union  of  .890B  W^BKBEe  of  Gbjeatbb  New  Yobs  and 

Vicinity, 

•     «    .         .        .      •        ••     • .  ••  ^        '    '       -     / •    • 

No.  5  ^OBBIIM  STBB^, 

Bbookltn,  K.  T.,  January  27-,  IMfib 
Mr.  Bebnabd  Stabk: 

Pear  Sir. — ^At  a  recent  meeting  of  this  bodj  the  proceedings  of  the  late 
arbitration  between  Messrs.  Wichert  A  Gardiner  and  this  body  were  read, 
and  I  am  directed  in  the  name  of  this  organization  to  thank  you  for  your 
fair,  honest  and  unbiased  decision  in  said  matter. 
Again  thanking  you,  I  remain, 

Yours  truly, 

F.  W.  WESTLEY, 

SecreUiryi 


MEDIATION  AND  CONCILIATION 

ALBANY   CABRIAQE   WOBKEBS 

All  of  the  journeymen  carriage  workers  who  are  members  of 
local  No.  59,  Carriage  Workers'  Union,  about  ptty  in  number, 
went  on  strike  March  4,  1902,  owing  to  the  refusal  of  the  em- 
ployers to  sign  a  new  agreement    The  employers  all  belonged  to 

• 

an  association  known  as  the  Carriage  Builders'  Association  of 
Albany,  and  while  several  of  them  had  entered  into  and  signed  an 
agreement  last  year,  this  year  all  refused  to  renew  or  enter  into  a 
new  agreement.  Several  conferences  were  held  between  the  rep- 
resentatives of  the  employers'  association  and  Messrs.  Stark  and 
Lundrigan  of  the  Labor  Department  and  also  with  the  represen- 
tatives of  the  carriage  workers'  union.  Finally  a  special  con- 
ference was  arranged  for  and  held  at  the  office  of  the  Labor 
Commissioner,  March  11.  It  developed  that  neither  party  would 
recede  from  its  position  —  the  representatives  of  the  employees 
insisted  on  recognition  of  the  union  and  the  employers  refusing. 
This  condition  of  affairs  existed  for  some  time;  finally  the  major 
portion  of  the  men  returned  to  work  about  x\pril  4th  under  the 
conditions  which  prevailed  before  the  strike,  except  that  np 
formal  agreement  was  entered  into.  Our  understanding  is  that 
while  practically  all  of  the  union  men  have  returned  to  work,  the 
union  has  refused  to  formally  declare  the  stidke  off. 
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ALBANY   FOUNDRY  LABORERS 

On  April  29th  a  strike  oceurred  among  the  laborers  employed 
in  the  foundry  of  Bathbone,  Sard  &  Company,  Albany,  for  an 
advance  of  wages,  the  demand  made  being  for  an  advance  of 
twenty-five  cents  per  day.  Mr.  Stark  called  at  the  office  of  the 
foundry  and  had  an  interview  with  the  general  manager,  who 
was  willing  to  compromise  the  dispute.  On  May  7th  a  con- 
ference was  held  by  a  committee  of  Laborers'  union,  Mr.  John 
Seeman,  president  of  the  Central  Federation  of  Labor,  and  the 
officers  of  the  company.  An  advance  of  ten  per  cent  was  granted 
and  the  men  resumed  work. 

On  May  1st  a  strike  occurred  among  the  laborers  at  the  Thacher 
Car  Wheel  Works  for  an  increase  of  wages  from  f  1.50  to  (1.75. 
Mr.  Stark  visited  the  foundry  and  had  an  interview  with  the 
superintendent,  w^ho  claimed  that  the  wages  paid  by  the  com- 
pany to  the  laborers  in  their  employ  were  the  highest  paid  for 
work  of  this  kind  and  they  would  not  accede  to  the  demand 
made.  The  men  engaged  in  this  strike  were  members  of  Foun- 
dry Laborers'  Union  No.  1.  After  remaining  out  for  several 
days  they  all  returned  to  work  at  the  old  scale  of  prices,  and 
thereupon  received  an  advance  of  twelve  and  one-half  cents 
a  day. 

BALLSTON    PAPER   MILL   WORKERS 

On  May  26,  1902,  the  men  employed  by  the  Union  Bag  and 
Paper  Company,  Ballston,  made  a  demand  for  an  increase  of 
wages.  They  were  receiving  $1.25  a  day  and  asked  for  an  in- 
crease to  fl.50  a  day.  The  demands  were  refused,  whereupon 
all  employees  left.  The  men  are  members  of  Tjaborers'  Pro- 
tective Union  No.  9576.  Bernard  Stark,  State  Mediator,  visited 
Ballston  on  May  27  and  had  a  conference  with  a  committee  of 
the  union  and  also  with  the  officers  of  the  company.  A  meeting 
waa  arranged  during  tlie  afternoon  and  a  compromise  proposi- 
tion offered,  giving  the  men  an  advance  of  fifteen  cents  a  day. 
This  oflfer  was  accepted  by  the  committee  and  ratified  by  the 
members  of  the  union.     The  men  returned  to  work  May  28. 
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BUFFALO  B00KBINDBB8  AND  PBE88MBN 

Ten  uniou  bookbinders  employed  by  the  Courier  Printing  Com- 
pany went  on  strike  March  26th  against  working  with  non-union 
bookbinders  and  for  the  establishment  of  the  union '  scale  of 
wages.  On  April  2d  ten  pressmen  struck  in  sympathy  with  the 
bookbindera,  seriously  interfering  with  the  operation  of  the 
entire  plant.  Deputy  Commissioner  Lundrigan  communicated 
by  telephone  with  the  president  of  the  company,  who  was  absent 
from  town  and  who  returned  on  April  4th  and  at  once  held  a 
conference  with  the  representatives  of  the  strikers.  The  matter 
was  immediately  settled  by  conceding  the  demands  of  the  men, 
both  as  to  the  non-union  men  and  the  establishment  of  the  union 
rate  of  wages. 

BUFFALO  BREWERY   WORKMEN 

On  September  29,  1901,  the  employees  of  the  Excelsior  Brew- 
ing Company  of  Buffalo  refused  to  work  longer  with  the  firm's 
brewmaster  and  struck.  A  day  or  two  later  they  returned  to 
work,  but  on  October  3d  stopped  work  again,  virtually  closing 
down  the  plant.  The  men  claimed  there  was  no  strike,  but  that 
they  simply  refused  to  work  with  the  brewmaster,  while  the  com- 
pany maintained  that  the  employees'  union  was  violating  its 
agreement  in  failing  to  supply  men  to  run  the  plant  so  long  as 
the  company  was  fulfilling  the  agreement  as  they  claimed  they 
were  doing.  Conferences  arranged  by  Deputy  Commissioner 
Lundrigan  failed  to  adjust  the  differences  and  the  men  finally 
returned  to  work  on  November  12th  under  the  former  conditions. 

BUFFALO   CARPENTERS,    PLUMBERS,    AND    STRUCTURAL    IRON    WORKERS 

May  1st  the  unions  of  structural  iron  workers,  carpenters  and 
plumbers  went  on  strike  for  an  increase  in  the  minimum  rate  of 
wages.  The  plumbers  asked  for  an  increase  from  fS  to  {3.50  per 
day  for  eight  hours;  the  structural  iron  workers  asked  for  an 
increase  from  |0.35  to  fO.45  cents  per  hour;  the  carpenters  an 
increase  from  |0.30  to  |0.37i^  cents  per  hour.  Deputy  Oommis* 
sioner  Lundrigan,  who  was  in  Buffalo  at  the  time  this  strike  was 
inaugurated,  tendered  the  services  of  the  Board  of  Mediation  and 
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Arbitration  to  the  representatives  of  both  employers  and  em- 
ployees and  was  advised  that  at  that  time  such  services  were  not 
required  and  should  occasion  arise  that  it  would  be  advised 
thereof.  The  employers,  who  are  mostly  members  of  the  Buil- 
ders' Exchange,  had  agreed  before  the  actual  occurrence  of  the 
strike  to  pay  the  carpenters  the  minimum  rate  of  thirty-two  and 
one-half  cents  per  hour,  which  was  rejected  by  the  union.  The 
structural  iron  workers'  strike  was  settled  May  17th  at  a  meeting 
of  the  representatives  of  the  employees  and  the  general  oflScen 
of  the  American  Bridge  Company  at  New  York;  by  the  terms 
of  the  settlement  the  workmen's  demands  were  granted.  The 
carpenters'  strike  terminated  June  9th  by  the  men  accepting 
the  minimum  rate  of  thirty-three  cents  per  hour.  The  plumbers' 
strike  terminated  June  2l8t,  one-half  the  advance  requested  being 
granted  (|3.26  a  day).  The  numbers  involved  were  150  iron 
workers,  800  carpenters  and  244  plumbers. 

BUFFALO    SHEET    METAL    WORKERS 

The  Buffalo  sheet  metal  workers,  twenty-four  in  number,  em- 
ployed by  the  United  States  Headlight  Company,  went  on  strike 
February  fourth,  caused  by  employers  instituting  a  new 
method  —  a  scale  of  prices  for  piecework  —  which  the  employees 
claimed  meant  a  reduction  in  wages.  After  the  men  quit  work 
they  prepared  and  presented  a  counter  proposition,  providing 
for  day  work  instead  of  piecework  and  for  the  minimum  rate  of 
f2.50  for  nine  hours.  Deputy  Commissioner  Lundrigan,  in  con- 
ference with  the  representatives  of  both  parties  to  the  strike, 
succeeded  in  arranging  for  a  conference  between  the  general 
manager,  Mr.  Teale,  of  the  headlight  company,  and  a  committee 
representing  the  strikers.  The  meeting  was  held  on  February 
fourteenth  and  resulted  in  a  failure  to  adjust  the  differences, 
owing  to  the  insistence  of  Mr.  Teale  that  several  of  the  men  who 
went  on  strike  would  not  be  re-employed  under  any  circum- 
(srtances.  No  definite  settlement  of  the  strike  has  been  tnade  sinca 
Work  was  resumed  by  the  men  gradually  returning  to  work  and 
new  men  being  employed,  so  that  the  plant  was  reported  as 
running  practically  full-handed  by  February  twenty-fifth.    The 
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employers,  however,  decided  to  dispense  with  the  objectionable 

feature  of  the  piecework  system,  and  it  is  reported  to  ns  that 

the  system  of  daywork  now  prevails  in  this  plant. 

I 

BUFFALO  SHOB  WOBKBBS 

About  twenty-five  shoemakers  employed  at  the  Strootman 
shops  went  on  strike  February  fourteenth  on  account  of  reducr 
tion  in  the  scale  of  prices  for  piecework,  resulting  in  temporarily 
throwing  out  of  employment  about  175  of  their  employees. 
Deputy  Commissioner  Lundrigan  conf^red  with  both  parties 
to  this  difficulty,  with  the  result  that  on  February  fifteenth  a 
conference  took  place  in  which  the  difficulty  was  adjusted  by 
the  employers  re-establishing  the  scale  of  prices  prevailing  pre- 
vious to  the  strike.  All  of  the  employees  a£Fected  returned  to 
work  on  the  seventeenth. 

ULEN&3   FALL8    CEMENT   WOBKEBS 

On  May  twenty-first  Bernard  Stark,  State  Mediator,  visited 
Glens  Falls  on  the  invitation  of  the  Olens  Falls  Portland 
Oement  Company.  Mr.  Stark  met  the  officers  of  the  company 
and  conferred  with  them  in  reference  to  the  situation  between 
the  company  and  their  employees,  who  are  members  of  Laborers' 
Protective  Union  No.  8962;  a  conference  was  also  had  with  a 
committee  representing  the  union,  and  a  meeting  was  arranged 
on  May  twenty-second  between  the  company  and  the  union;  the 
session  lasting  several  hours,  when  an  agreement  was  reached 
by  which  an  increase  of  twelve  and  one-half  cents  a  day  in  wages 
was  to  be  paid  to  all  laborers  and  the  quarrymen  are  to  receive 
an  advance  of  two  and  one-half  cents  per  hour;  no  employee 
shall  be  discriminated  against  for  any  action  he  may  have  taken 
during  the  strike ;  all  future  disputes  shall  be  settled  by  arbitra- 
tion, each  to  select  two  and  the  four  to  select  the  fifth,  their 

decision  to  be  final.    The  men  returned  to  work  the  following 
day. 

QLBNS    FALLS    HILL    WORKBHS,    QUARBYMBN,    ETC. 

On  May  fifteenth  upward  of  300  employees  of  Finch,  Pruyn  & 
Co.,  including  teamsters,  mill  workers,  river  men,  quarrymen, 
lime  burners  and  laborers,  went  on  strike  for  an  increase  in 
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wages  and  recognition  of  the  union,  together  with  a  shorter 
work  day.  Several  attempts  have  been  made  at  a  settlement, 
including  an  attempt  by  State  Mediator  of  Industrial  Disputes 
Mr,  B.  Stark  on  May  twenty-first,  at  which  the  services  of  the 
Board  of  Mediation  and  Arbitration  were  tendered,  but  with  no 
satisfactory  results.  The  company  made  an  attempt  to  import 
non-union  labor,  which  resulted  in  considerable  rioting  and  dis- 
order, and  thus  made  necessary  the  closing  down  of  the  entire 
plant  and  calling  in  the  aid  of  the  sheriff  of  Warren  county. 
On  June  sixteenth  Deputy  Commissioner  Lundrigan,  who  was 
at  Glens  Falls  in  connection  with  the  International  Paper  Ck>m- 
pany's  strike,  undertook  a  settlement  of  this  difficulty  and  afte» 
several  conferences  with  the  representatives  of  both  employer 
and  employees  succeeded  in  arranging  for  a  conference,  at 
which,  in  addition  to  the  regular  strike  committee,  the  em- 
ployees of  the  different  departments  of  the  several  plants  oper- 
ated by  this  company  were  represented,  together  with  the  man- 
aging members  of  the  corporation,  and  Mr.  Lundrigan  was  also 
present.  This  conference  resulted  in  a  full  and  satisfactory  set- 
tlement of  the  diflSculty.  The  terms  of  the  settlement  involved 
recognition  of  the  union  and  an  average  increase  of  wages  of 
about  twenty  cents  per  day  to  all  of  the  employees,  together 
with  a  reduction  of  the  work  day  from  eleven  to  ten  hours;  it 
being  agreed  that  when  the  conditions  are  such  as  to  make  it 
necessary  to  work  extra  time  the  men  affected  shall  work  the 
regular  ten-hour  day  and  be  given  one  hour  for  supper,  when 
they  are  to  return  to  work  and  work  not  to  exceed  one-half  day 
overtime  in  each  week.  The  understanding  is  that  this  arrange- 
ment is  such  that  all  overtime  is  to  be,  as  nearly  as  conditions 
will  allow,  divided  between  two  nights  of  each  week,  not  includ- 
ing Saturday  nights.  This  settlement  is  in  the  form  of  a 
regularly  executed  and  signed  instrument,  which  is  printed  in 
section  4  below  (Agreement  No.  8). 

GLENS   FALLS   PAPER   MAKERS 

On  Friday,  June  13th,  practically  all  of  the  employees  of  the 
International  Paper  Company  employed  in  the  mills  at  Olens 
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Falls^  Fort  Edward  and  Palmers  Falls  went  on  strike,  claiming 
failure  by  employers  to  keep  the  agreement  made  at  the  Niagara 
Falls  convention  relating  to  suspension  of  work  on  Saturday 
night  and  increase  in  wages.  On  Saturday,  June  14th,  General 
Manager  Parks  came  from  New  York  and  met  with  the  general 
committee  representing  the  mills  affected.  The  committees 
had  practically  completed  the  conference  when  Deputy  Commis- 
sioner Lundrigan  reached  Glens  Falls,  the  result  being  an  agree- 
ment on  practically  the  lines  given  below: 

'^  While  neither  side  is  willing  to  make  the  agreement  public, 
it  is  understood  that  the  men  receive  a  substantial  increase  in 
their  wages,  averaging  more  than  four  per  cent.  The  tour 
workers,  finishers  and  car  loaders  are  to  receive  sixteen  and 
one-half  cents  an  hour;  teamsters  fl.65  a  day  of  eleven  hours; 
night  watchmen,  two  dollars  a  night;  firemen,  seventeen  cents 
an  hour,  and  those  now  earning  seventeen  cents  an  hour  or 
more  are  to  receive  two  cents  an  hour  additional ;  pipers,  seven- 
teen and  one-half  cents  an  hour.  The  wages  of  all  men  receiv- 
ing fifteen  to  twenty  cents  an  hour  are  to  be  increased  two  cents 
an  hour,  and  less  than  fifteen  cents  an  hour  an  increase  to  that 
amount.  All  Sunday  work,  when  mills  are  running,  is  to  be 
paid  for  as  double  time.  Ten  hours  constitute  a  day's  work, 
and  on  Saturday  dayworkers  are  to  work  nine  hours  and  will 
receive  ten  hours'  pay.  There  are  three  holidays,  July  4,  Labor 
Day  and  Christmas.  The  new  scale  goes  into  force  this  morn- 
ing and  continues  for  one  year." 

The  understanding  was  that  the  men  were  to  resume  work 
Monday  morning.  It  developed,  however,  that  certain  em- 
ployees, including  the  millwrights,  carpenters  and  machinists, 
were  not  satisfied  with  the  disposition  made  of  the  overtime 
allowance  for  Sunday  and  the  men  affected  failed  to  resume 
work.  A  conference  was  held  between  the  committee  repre- 
senting the  dissatisfied  element  and  Manager  Sparks  on  Monday 
forenoon  and  again  in  the  afternoon.  During  the  interval  Mr. 
Lundrigan  conferred  with  the  interested  parties  in  an  advisory 
capacity.  The  result  of  the  conference  was  a  compromise  set- 
tlement by  which  the  week-day  rate  of  the  men  interested  was 
increased  sufficiently  to  offset  the  differences  between  the  Sun- 
day overtime  rate  of  time  and  one-half  which  was  granted,  and 
that  of  double  time  for  which  the  men  contended.    The  number 
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of  employeeB  directly  concerned  in  this  strike  was  about  1,000, 
although  a  much  greater  number  are  benefited  by  the  terms  of 
settlement,  which  are  understood  to  include  all  of  the  paper 
plants  operated  by  the  International  Paper  Company  in  this 
territory.  The  advantage  obtained  by  the  employees  is  a  recog- 
nition of  their  organization  and  an  average  increase  of  about 
five  per  cent  in  wages.     (See  Agreement  No.  9  in  chapter  IV.) 

HORNBLLSVILLB    SILK   WBAYBR8 

On  March  26th  thirty-one  silk  weavers  employed  by  Merrill, 
Field  &  Go.  went  on  strike  on  account  of  being  required  to 
operate  three  looms  instead  of  two.  The  strike  was  investi- 
gated by  Deputy  Oommissioner  Lundrigan  on  the  28th.  The 
employers  claimed  that  as  the  weavers  worked  by  the  hour,  the 
question  of  the  number  of  looms  operated  made  no  difference, 
and  on  account  of  the  character  of  the  cloth  to  be  woven  under 
the  new  system  the  operation  of  three  lo<Hns  required  no  more 
actual  work  than  was  before  required  to  operate  two.  The 
claim  was  made  by  the  employers  that  the  whole  trouble  was 
originated  by  nine  of  the  former  employees  whom  they  had 
imported  from  Paterson,  N.  J.  The  employees  were  not  organ- 
ized and  the  question  of  the  recognition  of  the  labor  organiza- 
tion did  not  enter  into  the  difficulty.  Thfe  employers  absolutely 
refused  to  re-employ  any  of  the  nine  weavers  referred  to.  The 
strike  was  virtually  terminated  by  all  of  the  employees  return- 
ing to  work  under  the  new  conditions,  except  the  nine  imported 
from  Paterson,  who  left  town  upon  the  settlement  of  the 
difficulty. 

HUDSON  VALLEY  RAILWAY  BMPLOYBBS 

The  most  serious  dispute  of  1902  was  a  general  strike  upon 
the  lines  of  the  Hudson  Valley  Railway  Company,  beginning 
September  1st.  The  company  operates  eighty-seven  miles  of 
electric  railway,  extending  from  Waterford  to  Warrensburg, 
with  a  branch  line  to  Saratoga*  On  August  23d  an  accident 
occurred  at  Fort  Edward,  a  freight  car  colliding  with  a  pas- 
senger car  at  the  foot  of  a  grade.    The  company's  superintend- 
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ent  after  inyecrtigation  discharged  Mdtorman  Osgood  of  the 
freight  car  on  the  ground  that  he  had  been  grossly  negligent  in 
handling  his  car  on  the  grade.  Osgood  ^maintained  that  the 
accident  was  caused  by  the  failure  of  the  brake  to  work  prop- 
erly, and  not  by  any  fault  of  his  own. 

Under  an  agreement  signed  by  the  company  and  employees 
in  May,  1902,  Osgood  had  the  right  to  appeal  from  the  superin- 
tendent's decision  to  the  company's  executive  committee.  He 
did  not  avail  himself  of  this  privilege  at  the  time,  however,  and 
the  matter  was  taken  up  by  the  organization  to  which  all  the 
employees  belonged  and  which  was  a  branch  of  the  Amalga- 
mated Association  of  Street  Railway  Employees  No.  132  of 
Troy.  It  appears  that  several  differences  before  the  accident 
had  already  occasioned  some  friction  between  the  oompany  and 
the  union.  A  demand  for  Osgood's  reinstatement  having  been 
refused,  a  general  strike  to  enforce  the  demand  was  ordered  at 
a  meeting  held  in  Mechanicviile  on  August  30th. 

On  Monday,  September  1st,  the  200  employees  of  the  railway 
remained  away  from  work  and  all  trafSc  was  suspended*  Two 
days  later  Mediator  of  Industrial  Disputes  Bernard  Stark 
visited  Olens  Falls  and  tendered  each  of  the  parties  the  services 
of  the  State  Board  of  Mediation  and  Arbitration.  A  conference 
was  arranged  for  the  afternoon,  which  Mr.  Stark  attended  at 
the  invitation  of  the  parties.  The  company  was  represented  by 
President  A.  B.  Oolvin  with  Oeneral  Manager  Powers  and  Mr. 
O'Connor,  counsel  of  the  road,  and  the  men  by  President  Wil- 
liam B.  Fitzgerald  of  the  Troy  union.  Attorney  Dillon  and  a 
committee  of  six  from  the  Glens  Falls  Trades  Assembly.  A 
copy  of  the  demand  by  the  union  for  Osgood's  reinstatement 
was  presented  by  Mr.  Oolvin  and  read.  Thereupon  Mr.  Fitzger- 
ald announced  that  the  union  had  other  demands  to  present, 
chief  among  which  was  one  for  an  increase  of  wages  for  con- 
ductors and  motormen  from  sixteen  and  eighteen  and  one-half 
cents  to  twenty  cents  per  hour.  These  demands  were  a  com- 
plete surprise  to  the  company,  who  had  supposed  that  the  sole 
point  at  issue  was  the  retention  of  the  discharged  motorman. 
There  was  in  force  at  the  time  an  agreement  covering  wages 
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and  hours  dated  May  16,  1902,  and  signed  by  the  company  and 
the  union,  section  7  of  which  was  as  follows : 

"  Section  7.  The  party  of  the  second  part  [the  union]  agrees 
that  in  consideration  of  the  several  agreements  herein  con- 
tained to  be  performed  by  the  company  that  the  members  of  said 
Division  will  discharge  their  respective  duties  in  an  efficient, 
faithful  and  skillful  manner  until  July  1,  1903,  at  the  scale  of 
wages  above  enumerated  [16  and  18^  cents  per  hour,  according 
to  length  of  service]  said  scale  of  wages  to  take  effect  June  1, 
1902." 

It  was  contended  by  the  company  that  the  demand  for  an  ad- 
vance in  wages  was  a  direct  violation  of  this  section.  To  this 
the  employees  replied  that  the  agreement  had  been  already 
broken  by  the  company,  in  that  the  rate  of  wages  specified 
therein  for  power  house  firemen  had  not  been  paid.  The  facts 
on  this  latter  point  are  that  the  schedule  in  the  contract  fixed 
the  firemen's  wages  at  sixteenr  cents  an  hour,  but  did  not  specify 
the  hours  per  day.  The  firemen  actually  worked  twelve  hours 
a  day,  both  before  and  after  the  making  of  the  agreement,  and 
claimed  that  they  were  entitled  therefore  to  fl.92  per  day. 
They  were  paid,  however,  but  |1.60  per  day,  the  company's 
reasons  for  this  being  thus  stated  by  its  president  in  a  letter  of 
August  16th,  addressed  to  the  president  and  members  of  the 
union: 

"  In  the  matter  of  wages  to  be  paid  firemen,  your  executive 
committee  with  whom  contract  was  made  will,  I  think,  bear  me 
out  in  the  following  statement: 

^'I  took  up  reluctantly  adjustment  of  the  scale  of  wages  with 
all  others  except  motormen  and  conductors.  Mr.  Clark  who 
knew  all  about  the  wages  of  these  men  and  employed  them,  was 
away  at  the  time  attending  the  funeral  of  his  brother.  We  had 
promised  you  an  answer  on  a  certain  date,  and  could  not  await 
his  return  and  fulfill  our  pledge.  A  large  number  of  your  men 
in  the  several  classifications  treated  came  to  the  office,  and  with 
them  the  subject  was  taken  up.  The  members  of  your  executive 
committee  and  myself  stated  to  them  that  a  scale  of  ten  cents 
per  day  in  advance  of  wages  paid,  or  as  near  that  as  possible 
to  arrange,  had  been  agreed  to  by  our  company,  through  me,  to 
be  presented  to  your  organization  for  its  approval.  All  classes 
of  employees  other  than  motormen  and  conductors  were  re- 
quested to  state  the  wages  they  were  paid.    This  they  did.    We 
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knew  nothing  whatever  about  thin  matter  except  as  the  men 
themselves  stated.  The  firemen  claimed  they  were  receiving 
fifteen  cents  an  hour,  and  were  on  that  statement,  raised  to  six- 
teen cents  an  hour,  the  intention  being  that  they  should  receive 
ten  cents  a  day  more  than  heretofore.  Now,  as  a  matter  of 
fact,  they  were  receiving  |1.50  for  twelve  hours'  work,  which 
would  on  the  scale  as  agreed  to  by  us,  based  on  their  statement, 
increase  their  pay  not  ten  cents  per  day,  but  forty-two  cents  per 
day.  We  submit  in  all  seriousness  that  no  member  of  the  com- 
mittee, neither  the  firemen  themselves,  understood  there  was 
to  be  any  such  raise  as  this,  and  we  are  acting  in  good  faith  in 
our  willingness  to  do  in  spirit  and  in  letter  absolutely  what  we 
proposed;  namely,  raise  the  wages  of  this  class  of  employees 
ten  cents  a  day." 

It  should  be  added  here  that  a  week  after  the  strike  occurred 
the  company  offered  to  recede  from  their  position  and  concede 
f  1.92  with  back  pay  to  the  firemen.  At  that  time,  however,  the 
question  of  firemen's  wages  had  become  but  a  minor  one  in  the 
conflict. 

The  conference  of  September  3d  resulted  in  the  drafting  of 
an  agreement  by  a  committee  of  six,  three  from  each  side,  as 
follows : 

The  company  will  continue  to  treat  with  any  committee  of  its  em- 
ployees representing  organized  labor  when  they  desire  to  be  heard  in 
relation  to  any  grievance. 

Any  man  discharged  or  suspended  shall  be  entitled  to  appeal  to  the 
general  manager  and  from  him  to  the  execntiTe  committee,  and  to  have 
a  hearing  by  that  committee.  The  men  are  to  be  paid  for  time  lost  when 
they  have  been  suspended  or  discharged  and  found  not  guilty. 

The  motormen  and  conductors  shall  be  members  of  the  Amalgamated 
association,  but  on  or  before  January  1,  1003,  shaU  form  an  association 
composed  exclusively  of  Hudson  Valley  employees. 

Thene  will  be  no  discrimination  against  any  of  the  employees  on  ac- 
count of  the  present  strike. 

The  wages  of  conductors  and  motormen  shall  be  sixteen  cents  an  hour; 
those  who  have  worked  for  the  company  two  years  consecutively,  eigh- 
teen and  one-half  cents  an  hour;  interurban  conductors  and  motormen 
are  to  be  paid  twenty-five  cents  per  day  extra  for  inspecting  cars,  unless 
they  are  being  paid  eighteen  and  one-half  cents  an  hour,  when  they  are 
to  be  paid  fifteen  cents  per  day  for  such  service;  engineers,  pitmen  and 
steamfitters  to  have  present  wages;  blacksmiths,  $1.85;  battery  men,  six- 
teen cents  an  hour;  machinists  twenty-one  cents;  bammen  and  pitmen's 
helpers,  sixteen  cents;  laborers,  fifteen  cents;  all  time  spent  on  cars  to 
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be  paid  for,  whether  moying  or  not.  Firemen  shall  be  paid  such  sum  as 
may  be  agreed  upon  with  them  before  October  1,  the  amount  to  be  what 
it  was  intended  they  should  receiye  under  the  contract  of  May  16,  and  In 
case  such  sum  cannot  be  agreed  upon  the  same  shall  be  determined  by 
David  Hall,  Charles  Hartman  and  Timothy  Sweeney. 

The  oldest  men  to  be  given  the  preference  of  runs  so  far  as  practicable. 

No  proposition  for  a  strike  shall  be  acted  upon  by  any  division  at  the 
same  meeting  at  Tfhich  it  was  introduced,  but  at  least  forty-eight  hours 
shall  elapse  before  such  proposition  shall  be  acted  upon,  and  if  a  strike 
is  ordered  it  shall  not  take  effect  until  six  days  have  elapsed  after  notice 
to  the  company.  The  agreement  is  to  be  binding  for  one  year,  except 
the  wage  schedule,  which  is  binding  to  July  1,  1903. 

In  the  case  of  Howard  Osgood,  it  is  agreed  that  he  is  to  appear  before 
the  executive  committee  Monday  morning,  September  8,  at  Waterford« 
and  shall  be  given  an  impartial  hearing.  In  case  their  decision  is  not 
satisfactory  to  Osgood,  the  matter  shall  be  submitted  to  arbitrators, 
selected  in  the  usual  manner,  who  shall  meet  within  twenty-four  hours, 
their  determination  to  be  final. 

This  proposed  agreement  differed  in  substance  from  that  of 
May  previous  only  as  to  the  formation  of  a  separate  union,  fire- 
men's wages,  delay  in  declaring  strike  and  Osgood's  case.  A 
copy  was  signed  for  the  railway  company  at  the  conference,  but 
when  presented  later  to  a  meeting  of  the  strikers  it  was  rejected 
by  them,  the  motormen  and  conductors  being  insistent  upon  a 
wage  rate  of  twenty  cents  an  hour. 

The  company  now  undertook  to  operate  with  non-union  men. 
On  September  13th  the  first  car  was  run,  guarded  by  special 
deputies  and  without  passengers,  and  from  that  time  on  cars 
similarly  guarded  were  run  at  intervals  on  some  of  the  lines. 
The  attempt  to  resume  traffic  was  immediately  followed  by  dis- 
turbance of  the  peace,  destruction  of  property,  and  rioting. 
Upon  the  demand  of  the  company  for  protection,  deputies  were 
sworn  in  by  the  sheriffs  of  Saratoga,  Warren  and  Washington 
counties,  and  on  September  17th  and  18th  three  local  companies 
of  the  State  militia  were  called  out.  • 

On  September  18th  Commissioner  of  Labor  McMackin  and  Mr. 
Stark  visited  Glens  Falls  in  a  second  effort  to  arrange  a  settle- 
ment. A  conference  with  the  committee  from  the  union  and 
the  Glens  Falls  Trades  Assembly  resulted  in  an  offer  by  the 
committee  to  submit  to  arbitration,  the  three  issues  to  be  de- 
cided being:  (1)  the  reinstatement  of  Osgood;  (2)  an  advance  in 
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wages  for  motormen  and  condnctorB  to  twenty  cents  per  hour; 
and  (3)  the  formation  of  a  separate  nnion.  This  proposition 
was  the  same  day  presented  to  the  president  and  counsel  of  the 
company  by  Commissioner  McMackin,  accompanied  by  Mr. 
Btark,  only  to  be  emphatically  rejected  by  the  railway's  two 
representatives.  The  following  statement  with  reference  to  this 
refusal  of  arbitration  was  made  by  the  general  manager  of  the 
company  on  the  19th: 

"  On  Sunday  immediately  following  the  strike,  Mr.  Colvin  and 
a  committee  of  the  men  consisting  of  Mr.  Fitzgerald,  Mr.  Frost 
and  Mr.  Murray,  agreed  that  the  men  would  go  back  to  work 
Monday  morning,  and  that  the  question  of  the  discharge  of 
Osgood  should  be  submitted  to  arbitration.  This  was  refused 
by  the  men,  stating  that  Osgood  must  be  reinstated  first. 

"In  the  agreement  which  was  drawn  Wednesday  following 
the  strike,  and  signed  by  Mr.  Colvin  as  president  and  Mr. 
O'Connor  as  secretary,  were  two  clauses,  one  providing  for  arbi- 
tration in  the  matter  of  Osgood  and  the  other  arbitrating  the 
question  of  the  firemen's  wages  and  selecting  the  three  men 
from  the  union  with  whom  the  contract  was  made  as  arbi- 
trators. Finally,  on  the  second  Sunday  succeeding  the  strike, 
the  company  offered  to  pay  the  sum  which  the  men  claimed  was 
due  the  firemen,  including  back  pay,  and  in  the  future  the  rate 
which  they  claimed  the  contract  gave  them,  thus  receding  from 
the  position  it  had  taken  with  regard  to  the  firemen's  wages  and 
giving  the  men  just  what  they  claimed. 

"Having  first  submitted  and  requested  arbitration,  and  as 
will  be  seen  from  Mr.  Colvin's  letter  of  August  16th,  offering  to 
arbitrate  any  question  that  might  come  in  dispute  between  the 
company  and  the  men,  and  the  men  having  refused  to  consider 
anything  except  their  dictation  and  making  additional  com- 
plaints as  fast  as  they  had  their  way,  and  having  kept  that  up 
nntil  this  company  had  gone  to  the  expense  of  bringing  men  here 
to  operate  its  road,  we  cannot  and  will  not  rfecede  from  the  posi- 
tion taken  in  my  first  statement  to  the  public.  We  shall  oper- 
ate the  road  as  best  we  can,  and  I  have  nothing  to  add  to  the 
statement  issued  by  me  Monday  night." 

On  the  same  day  that  the  above  statement  was  published  the 
company  secured  from  Supreme  Court  Justice  Houghton  at 
Saratoga  a  temporary  injunction  restraining  the  strikers  from 
interfering  in  any  way  with  the  motormen,  conductors  and 
others  who  had  taken  their  places,  forbidding  them  to  picket 
the  lines  and  property  of  the  company  and  calling  upon  them  to 
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deliver  up  the  keyB;  badges  and  other  insignia  of  their  former 
positions.  This  had  little  effectj  however,  nppn  the  disturb- 
ances incident  to  the  struggle  over  the  operation  af  the  road, 
and  on  October  7th  Governor  Odell  ordered  out  the  entire 
Second  Regiment  of  the  National  Guard.  This  action  was 
taken  after  a  conference  between  Sheriff  Gill  of  Warren  County, 
the  railway  officials,  the  trustees  of  Glens  Falls  and  Major 
Davis  of  the  Second  Battalion,  at  the  conclusion  of  which  the 
sheriff  telephoned  to  the  Governor  for  more  troops.  After  send* 
ing  Colonel  Lloyd  to  Glens  Falls  and  receiving  from  him  a 
verbal  report  by  telephone,  the  Governor  issued  the  call  for  the 
regiment. 

The  next  important  development  in  the  controversy  was  an 
attempt  at  arbitration.  A  number  of  conferences  begun  Friday, 
October  17th,  in  which  several  prominent  citizens  of  Glens  Falls 
as  well  as  representatives  of  the  parties  participated,  finally 
resulted  in  the  following  agreement: 

This  agreenuent,  made  this  Both  day  of  October,  1902,  between  A.  B. 
Colvin,  representing  the  Hudson  Valley  Railway  Company,  party  of  the 
first  part,  and  Daniel  L.  Dilworth,  for  and  in  behalf  of  the  late,  or  strik- 
ing employees  of  the  said  Hudson  YaUey  Railway  Company,  is  as  follows, 
to  wit: 

Th^e  parties  of  this  agreement  hereby  agree  to  submit  all  questions,  of 
every  kind,  character  and  description,  to  a  board  of  arbitrators,  to  be 
appointed  as  follows: 

The  said  Hudson  Valley  Railway  Company  by  its  president,  A.  B.  Colvin, 
shall  appoint  one  member  of  said  board  of  arbitrators,  and  Daniel  L. 
DUworth,  representing  th£  said  late  employees  of  said  railway,  shall 
appoint  one  member  of  said  board,  and  the  two  members  so  appointed 
shall  appoint  the  third  member  of  said  board,  if  necessary  to  reach  a 
conclusion,  should  said  members  fail  to  agree  on  any  point  or  points. 
They,  the  said  board,,  shall  meet  at  1  p.  m.,  Tuesday,  October  21st,  hear 
all  questions  in  dispute,  and  properly  brought  before  them.  After  hear- 
ing, the  commission  shall  at  th£  earliest  time,  not  later  than  noon,  Octo- 
ber 22d,  render  their  conclusions  and  findings  in  writing,  and  such 
findings  shall  be  final  and  absolute,  and  binding  on  the  parties  to  this 
instrument. 

(Signed)  A.  B.  COLVIN, 

Fw  Hiufoon  Valley  Railway  Company, 
DANIEL  J.  DILWORTH. 

A  postscript  reads:  "  I  hereby  approve  the  above  on  behalf  of  Central 
Trades  Assembly  of  Glens  Falls,  N.  Y. 

"  JAMBS  O'NIHL." 
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Mr.  B.  8.  Jofiselyn,  general  manager  of  the  railway,  and  Mr. 
James  M.  Sheehan,  a  member  of  the  Albany  street  railway  em- 
ployees' union,  were  named  as  arbitrators.  But  an  informal 
conference  between  the  two,  preliminary  to  the  first  formal 
meeting,  at  once  developed  a  difference  of  opinion  as  to  the 
scope  of  the  arbitration.  Mr.  Sheehan  stated  that  his  under- 
standing was  that  the  men  on  strike  were  to  be  re-employed  and 
that  the  arbitrators  had  simply  the  conditions  upon  which  they 
should  return  to  decide.  Mr.  Josselyn  maintained  that  the 
question  of  the  strikers  being  re-employed  was  the  first  one  for 
the  arbitrators  to  settle.  When  the  formal  meeting  convened 
the  same  question  immediately  came  up  again,  and  upon  Mr. 
JoBselyn's  insisting  that  his  view  was  correct,  Mr.  Sheehan 
refused  to  accept  it  and  withdrew,  which  abruptly  terminated 
the  arbitration  proceedings.  Business  men  of  Glens  Falls  on 
the  evening  of  the  same  day  and  on  the  following  day  endeav- 
ored to  secure  the  appointment  of  new  arbitrators  from  a  list 
of  twenty-five  prepared  by  themselves.  The  president  of  the 
company  signified  his  acquiescence  in  this  plan,  but  the  propo- 
sition was  not  accepted  by  the  men. 

The  end  of  the  strike  was  finally  brought  about  through  com- 
promise propositions  offered  by  the  men.  On  November  1st  a 
committee  called  upon  the  president  and  general  manager  of 
the  company,  and  after  consultation  suggested  terms  of  settle- 
ment which,  with  some  amendments,  were  accepted  by  the  rail- 
way officials.  On  the  next  day  these  terms  were  accepted  by 
unanimous  vote  of  the  striking  employees,  who  returned  to 
work  on  Monday,  November  3d,  the  military  being  withdrawn 
the  same  day.  No  contract  was  signed  by  the  parties,  but  the 
terms  of  settlement,  as  summarized  in  press  dispatches,  were  as 
follows : 

Motormen  and  conductors  who  have  been  in  the  employ  of 
the  company  less  than  two  years  will  receive  an  increase  of 
wages  from  sixteen  cents  to  seventeen  cents  an  hour,  and  those 
who  have  been  employed  over  two  years  will  be  advanced  from 
eighteen  and  one-half  cents  to  nineteen  cents  an  hour. 

The  inspection  of  cars  on  the  Waterford  division,  which  has 
heretofore  been  done  by  the  motorman,  will  hereafter  be  done 
at  night  by  men  employed  for  that  purpose.    The  motormen  on 
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that  diyision  will  therefore  not  receive  the  amount  heretofore 
paid  for  that  seryice.  The  men  employed  less  than  two  years 
have  received  twenty-flve  cents  a  day  and  those  over  two  years 
fifteen  cents  a  day  for  such  inspection. 

All  the  old  employees  will  be  taken  back  except  those  against 
whom  indictments  have  been  found;  and  they  will  be  reem- 
ployed if  acquitted  of  the  charges  against  them.  All  will 
receive  their  old  positions.  The  men  who  deserted  the  union 
and  went  back  to  work  will  be  retained  in  the  employ  of  the 
company. 

The  Hudson  Valley  men  will  sever  their  relations  with  the 
Albany  and  Troy  union,  and  organize  a  division  of  their  own. 
The  company  refuse  to  enter  into  a  contract  with  any  organissa- 
tion;  reserving  the  right  to  employ  and  discharge  whom  they 
please,  but  will  not  discriminate  against  union  or  non-union 
men. 

The  case  of  Osgood,  who  was  discharged  on  account  of  a  col- 
lision on  the  Waterford  division,  remains  as  it  stood  originally. 
General  Manager  Josselyn  will  give  Osgood  a  hearing  and  re- 
port his  findings. 

Hereafter  all  grievances  will  be  heard  and  determined  by  the 
general  manager.  ^ 

The  net  result  of  the  strike  was,  therefore,  an  advance  of  five 
or  ten  cents  per  day  in  wages  and  the  separation  of  the  em- 
ployees from  the  Troy  union  to  form  a  local  organization.  The 
struggle  is  said  to  have  cost  the  company  nearly  1200,000,  the 
employees  lost  over  10,000  day's  work,  the  three  counties  con- 
cerned incurred  an  expense  of  about  150,000  for  military  protec- 
tion, and  Glens  Falls  trades  people  suffered  heavily.  Several 
persons  were  indicted  for  rioting,  two  of  whom  prior  to  Decem- 
ber had  been  convicted  and  committed  to  jail  for  300  and  150 
days  respectively  in  default  of  fines. 

Finally,  Howard  Osgood,  whose  discharge  precipitated  the 
strike,  was  given  a  hearing  on  November  22d  and  two  days  later 
was  re-instated  in  the  service,  the  general  manager  ruling  that 
he  had  been  unjustly  discharged. 

LITTLB  FALLS  KNITTBBS 

On  the  2l8t  of  April  the  latch  needle  knitters  in  the  several 
textile  mills  went  on  strike  for  an  increase  of  wages  from  tl.26 
to  fl.37^  per  day.    Deputy  Commissioner  Lundrigan  investi- 
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gated  this  trouble,  and  in  conneetion  therewith  tendered  the 
services  of  the  State  Board  of  Mediation  and  Arbitration.  On 
investigation  he  learned  that  the  above  demands  had  been  sub- 
mitted to  the  employers  eight  weeks  previously,  and  had  re- 
sulted in  the  strike  on  the  above  date.  While  only  about  eighty 
employees  were  directly  involved,  indirectly  the  strike  resulted 
in  practically  stopping  the  production  in  the  mills,  as  most  of 
the  work  was  passed  through  the  hands  of  their  department. 
Conferences  were  held  with  the  representatives  of  both  employ- 
ers and  employees,  and  Mr.  Lundrigan  found  a  disposition  among 
the  employers,  who  had  formed  either  a  permanent  or  tempo- 
rary association  among  themselves,  against  meeting  with  the 
representatives  of  the  men,  especially  as  representing  the  union. 
After  several  attempts,  and  the  securing  of  a  counter  proposi- 
tion, which  was  rejected  by  the  employees  and  finally  another 
proposition  from  the  employees,  which  was  again  rejected  by 
the  employers,  Mr.  Lundrigan's  efforts  ceased.  The  strike  was 
settled  May  5th  by  a  conference  at  which  an  agreement  was 
entered  into  with  the  strikers  that  they  would  return  to  work 
and  undertake  to  work  under  the  piece  system,  giving  four 
weeks'  trial  with  the  understanding  that  should  they  fail  to  earn 
an  equivalent  to  the  advance  in  wages  asked  under  this  system 
the  increase  would  be  granted. 

NBW  YORK  CITY  BOOKBINDERS 

On  January  15th  a  notice  was  posted  in  the  ten  extra  book- 
binding establishments  of  the  metropolitan  district  that  on  and 
after  the  above  date  the  Bookbinders'  union  would  not  be  recog- 
nized in  such  shops.  Practically  all  of  the  employees  were 
members  of  Bookbinders'  Local  No.  77,  and,  owing  to  the  post- 
ing of  the  said  notice,  all  quit  work.  January  30th  the  Depart- 
ment became  aware  of  the  trouble  through  the  medium  of  a 
letter  from  the  secretary  of  Local  Union  No.  77.  On  February 
2d  Deputy  Commissioner  Lundrigan  and  Industrial  Mediator 
Stark  began  an  investigation  and  found  that  the  employers  were 
members  of  an  organization  known  as  the  Manhattan  Associa- 
tion.   In  an  interview  with  A.  Beverly  Smith,  manager  of  the 
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Manhattan  ABSociation^  at  which  Mr.  Brassel,  president  of  Buch 
aBBOciation,  was  present,  it  developed  that  the  employers 
claimed  the  object  in  posting  the  notice  which  caused  the  strike 
was  not,  so  far  as  their  intention  was 'concerned,  for  the  purpose 
of  discriminating  against  the  union,  but  for  the  purpose  of  pro- 
viding for  the  adjustment  of  all  differences  that  might  arise  be- 
tween employers  and  employees  through  the  medium  of  the 
Manhattan  Association,  instead  of  in  the  local  shoi>s  and  with 
the  local  owner  or  employer.  This  at  least  was  the  version 
given  by  Mr.  Smith.  Later,  on  the  same  date.  Deputy  Commis- 
sioner Lundrigan  and  Mr.  George  A.  Stevens,  statistician  of  the 
New  York  sub-office,  had  an  interview  with  the  committee  of 
Local  No.  77,  at  which  Mr.  James  S.  Costello,  business  agent  for 
a  portion  of  the  union  bookbinders  of  Greater  New  York,  was 
present.  The  differences  existing  in  the  extra  bookbinding  in- 
dustry were  discussed  in  an  informal  manner  and  the  represen- 
tatives of  the  employees  claimed  that  no  grievance  existed  so 
far  as  the  employees  were  concerned  except  the  posting  of  the 
notice  before  referred  to,  which  they  interpreted  to  mean  the 
refusal  of  the  employers  to  recognize  the  existence  of  their 
organization;  that  they  were  ready  and  willing  to  resume  work 
upon  the  removal  of  the  notices;  and,  if  it  was  the  desire  of  the 
Manhattan  Association  of  the  bookbinding  employers  to  enter 
into  negotiations  for  the  purpose  of  establishing  another  method 
of  handling  the  questions  relating  to  the  terms  and  conditions  of 
employment,  they  would  be  ready  and  willing  to  become  a  party 
to  such  negotiations.  The  result  of  this  interview  was  com- 
municated to  the  employers  by  this  Department  through  Mana- 
ger Smith  and  apparently  was  unfavorably  received  by  them. 
On  April  2l8t  Deputy  Commissioner  Lundrigan  had  another 
conference  with  the  representatives  of  both  employers  and  em- 
ployees, with  the  object  of  trying  to  arrange  for  a  further  con- 
ference, the  strike  being  still  in  existence.  The  employees' 
committee  stated  that  they  were  ready  and  willing  to  meet  a 
committee  of  the  employers  for  the  purpose  of  discussing  the 
differences.  The  employers,  however,  decided  that  inasmuch  as, 
according  to  their  statement,  they  were  running  practically  full- 
handed,    there    was    no    occasion    for    reopening    negotiations, 
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and  while  they  did  not  formally  refuse  to  meet  a  committee  of 
the  employees  they  virtually  did  so  by  failing  to  take  action  on 
their  proposition  that  they  should  do  so.  According  to  the  in- 
formation we  have  at  the  present  time  the  strike  has  been  par- 
tially settled  by  three  of  the  shops  concerned  in  the  strike 
considering  the  request  of  the  men  and  resuming  the  same  rela- 
tions with  the  union  which  existed  previous  t^  the  strike.  The 
other  seven  shops  affected,  while  claiming  to  make  no  discrimi- 
nation against  union  men,  are  reported  to  be  running  as  open 
shops.  The  settlement  in  the  three  shops  referred  to  was 
effected  on  April  1st. 

NEW  YORK  CITY  SILK  WORKERS 

The  employees  of  the  Brooklyn  Silk  Mills,  located  at  Bidge- 
wood,  L.  I.,  left  their  work  on  March  27th  owing  to  a  reduction 
of  ten  per  cent  in  wages.  The  mill  waa  in  charge  of  Mr.  Wm.  H. 
Nauman,  who  acted  as  superintendent  for  the  owners,  who  are 
Philadelphia  parties.  An  effort  was  made  to  employ  non-union 
help.  This  created  a  bitter  feeling  and  a  non-union  man  named 
Michael  F.  Larkinson,  an  Armenian,  shot  John  Weber,  one  of 
the  employees,  on  April  21st,  and  he  died  the  same  night.  The 
union  weavers  at  this  mill  are  all  Germans.  On  May  7th  Ber- 
nard Stark,  State  Mediator,  visited  Bidgewood  and  had  a  meet- 
ing with  the  members  of  the  union  and  also  with  Mr.  Wm,  H. 
Nauman.  Mr.  Stark  arranged  a  satisfactory  settlement  regard- 
ing the  scale  of  wages;  the  company  agreeing  to  x>ay  the  same 
rate  of  wages  as  is  paid  by  other  silk  mills  making  similar 
goods.  This  appeared  to  satisfy  the  members  of  the  union  and 
it  was  understood  that  they  would  return  to  work  the  following 
Monday.  It  seems,  however,  that  after  Mr.  Stark's  departure  a 
question  came  up  at  a  meeting  of  the  union,  and  that  the  men 
would  not  return  to  work  unless  the  superintendent  was  dis- 
charged.   After  some  delay  this  concession  was  granted. 

NEW  YORK,  new  HAVEN  AND  HARTFORD  RAILROAD  SWITCHMEN 

On  November  19, 1901,  all  the  yardmen  employed  at  switching 
work  in  the  New  York  City  yards  of  the  New  York,  New  Haven 
and  Hartford  Bailroad  Company,  to  the  number  of  about  300, 
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went  on  strike,  the  result  being  a  nearly  complete  tie-up  of 
freight  traffic  in  New  York,  and  a  sympathetic  strike  of  yard- 
men in  New  Haven.  A  majority  of  the  strikers  were  members 
of  the  Brotherhood  of  Railroad  Trainmen,  a  smaller  number  be- 
longing to  the  Switchmen's  Union  and  a  considerable  number 
were  non-union  men.  The  strike  was  entirely  local  in  origin 
without  authorisation  from  either  of  the  above  mentioned  na- 
tional organizations,  and  waA  conducted  for  the  men  by  a  local 
committee  representing  both  unionists  and  non-unionists. 

The  demands  of  the  strikers,  presented  to  the  company  after 
the  strike  was  declared,  called  for  the  dischai^e  of  three  offi- 
cials, the  terminal  superintendent,  who  was  alleged  to  be  ^'  unfit 
to  hold  his  present  position,"  the  chief  detective  of  the  road  for 
"  harassing  us  with  a  band  of  brigands,"  and  a  newly  appointed 
assistant  yardmaster  because,  as  alleged,  the  seniority  rule  had 
not  been  observed  in  his  appointment.  In  response  to  the 
above,  transmitted  by  telegraph,  the  superintendent  of  the  New 
York  division  replied  by  wire,  requesting  the  men  to  resume 
work  and  promising  to  confer  with  them  in  person  and  to  inves- 
tigate all  grievances.  The  same  request  and  promise  were  later 
repeated  to  the  strikers'  committee,  but  a  meeting  of  the  strik- 
ers decided  to  refuse  to  return  to  work  until  their  demands  were 
granted. 

Several  subsequent  conferences  between  the  committee  and 
the  New  York  superintendent  as  well  as  the  general  superin- 
tendent of  the  road  failed  to  bring  about  an  agreement.  The 
final  settlement  of  the  strike  was  brought  about  by  the  efforts 
of  the  Grand  Master  and  Deputy  Grand  Master  of  the  National 
Brotherhood  of  Railroad  Trainmen,  Deputy  Commissioner  of 
Labor  John  Lundrigan  and  State  Mediator  of  Industrial  Dis- 
putes Bernard  Stark.  On  November  22d  the  trainmen,  after 
notifying  the  other  strikers,  acting  through  the  local  lodge  of 
that  order,  appointed  a  committee  to  meet  the  general  superin- 
tendent of  the  road.  This  committee,  accompanied  by  Messrs. 
Lundrigan  and  Stark,  carried  to  the  superintendent  a  proposi- 
tion that  the  men  return  to  work  and  then  present  their  griev- 
ances in  due  form  to  be  investigated  by  the  company.  The  first 
conference  resulted  in  no  agreement,  but  a  subsequent  meeting 
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of  the  Bame  parties  finally  reBulted  in  the  substantial  accept- 
ance by  the  company  of  the  above  proposal.  The  local  lodge  of 
trainmen,  after  a  stormy  session,  finally  voted  to  adopt  the  pro- 
posal, which  was  to  apply  to  all  the  strikers,  in  New  Haven  as 
well  as  New  York,  and  whether  members  of  the  trainmen's  or- 
ganization or  not,  though  the  settlement  was  brought  about 
through  that  order. 

NEW  YORK  CITY  TIN  CAN  MAKERS 

On  April  1st  the  employees  of  the  American  Can  Company,  in 
the  factory  known  as  the  Oinna  Factory,  went  on  strike  on 
account  of  the  introduction  of  a  "  time  check "  or  "  cost  check," 
to  show  the  time  consumed  on  each  piece  of  work.  On  April 
6th  practically  all  of  the  employees  employed  in  the  six  factories 
of  this  corporation  in  the  metropolitan  district  went  on  strike 
for  the  same  cause.  The  major  portion  of  the  employees  con- 
cerned in  this  strike  are  members  of  the  Amalgamated  Sheet 
Metal  Workers'  Union,  although  many  of  the  employees  who 
went  on  strike,  especially  the  former  employees,  were  not  mem- 
bers of  any  labor  organization  and  were  striking  in  sympathy 
with  the  other  employees.  Deputy  Commissioner  Lundrigan 
began  investigation  of  this  strike  on  April  9th,  having  a  con- 
ference with  the  representatives  of  the  strikers  and  also  the 
officials  of  the  American  Can  Company.  The  officials  of  the  cor- 
poration were  at  first  not  inclined  to  make  any  concession  or 
modification,  or  to  in  any  way  recognize  the  representatives  of 
the  employees,  especially  as  representing  the  labor  union.  After 
several  conferences  a  plan  was  devised  whereby  the  strikers 
were  persuaded  to  modify  their  demands  for  the  abolishment  of 
the  time  or  cost  slips,  agreeing  that  they  would  allow  the  use 
of  the  slips  in  question  in  the  workrooms  of  the  factory  on  con- 
dition that  the  employees  would  not  be  required  or  obliged  to 
handle  said  slips.  After  presenting  this  proposition  to  the  gen- 
eral officers  of  the  company,  they  decided  that  the  matter  was 
a  local  one  pertaining  to  each  individual  factory  and  must  be 
settled  through  the  local  managers  of  the  several  factories.  On 
the  12th  of  the  month  a  conference  was  arranged  between  sepa- 
rate committees  appointed  for  that  purpose  from  each  factory 
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and  the  local  management  of  the  separate  factories,  with  the 
result  that  a  satisfactory  settlement  was  arrived  at  in  all  except 
the  Ginna  Factory,  in  which  the  trouble  originated.  The  mana- 
ger at  this  plant  at  first  declined  to  accede;  however,  on  the 
14th  the  manager  of  this  plant  also  agreed  to  the  concession 
asked,  and  all  of  the  employees  of  the  six  plants  affected  re- 
sumed work  on  the  15th.  The  number  of  employees  engaged  in 
this  strike  was  about  1,204,  of  whom  324  were  females.  The 
duration  of  the  strike  was  fifteen  days  in  the  Ginna  plant,  and 
of  the  general  strike  ten  days. 

NIAGARA    FALLS    BUILDING    TRADES 

On  April  1st  all  of  the  union  employees  engaged  in  the  build- 
ing trades,  except  the  stone  and  brick  masons,  went  on  strike 
for  the  establishment  of  an  eight-hour  day  and  a  general  in- 
crease in  wages  which  would  average  about  fifteen  per  cent. 
The  strikers  included  carpenters,  painters,  paper  hangers, 
plumbers,  electrical  workers,  sheet  metal  workers  and  plaster- 
ers. Deputy  Commissioner  Lundrigan  visited  Niagara  Falls 
April  2d  for  the  purpose  of  investigating  this  strike  and  tender- 
ing the  services  of  the  Board  of  Mediation  and  Arbitration. 
Both  parties  were  at  that  time  unwilling  to  submit  their  differ- 
ences to  arbitration.  It  was  found  on  investigation  that  practi- 
cally all  of  the  employees  were  members  of  their  respective 
unions  and  that  the  employers  were  all  organized  into  an  asso- 
ciation known  as  the  Niagara  Falls  Building  Association. 
Several  conferences  were  held  by  Mr.  Lundrigan  with  the  repre- 
sentatives of  both  organizations  and  eventually  he  succeeded  in 
having  appointed  a  special  committee  to  represent  each  trade 
to  meet  with  a  like  committee  of  employers  from  the  several 
trades.  After  several  fruitless  conferences  and  considerable 
bitter  feeling  and  some  misrepresentation,  the  matter  was 
finally  settled  by  a  second  series  of  conferences  held  on  May 
15th  and  16th.  The  terms  of  the  settlement  were  along  the 
lines  of  a  general  increase  in  wages,  varying  according  to  the 
different  trades,  averaging  about  eight  per  cent,  and  the  agree- 
ment to  the  nine-hour  day  until  Labor  Day  of  this  year,  and  the 
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eBtablishment  of  the  eight-hour  day  after  Labor  Day.  The 
number  of  men  involved  in  this  strike  was  about  800  and  the 
duration  of  the  strike  was  about  forty-five  days. 

0  NIAGARA  FALLS  LEAD  WORKERS 

All  the  employees  of  the  Electric  Lead  Reduction  Company  of 
Niagara  Falls,  eighteen  in  number,  struck  on  October  2,  1901, 
because  of  the  refusal  of  the  company  to  receive  the  shop  com- 
mittee of  their  union  and  on  account  of  the  employment  of  non- 
unionists,  which,  it  was  claimed,  violated  the  firm's  agreement 
with  the  union.  Deputy  Commissioner  Lundrigan  arranged  a 
conference  of  the  parties,  only  to  find  that  the  superintendent 
of  the  company  would  not  take  back  any  of  the  strikers  and 
that  the  president  supported  him  in  such  refusal.  No  settle- 
ment could  be  effected,  therefore,  and  the  strikers'  places  were 
gradually  filled  by  other  men. 

OODBNSBURO  LONGSHOREMEN 

During  the  period  of  navigation  last  year  a  strike  or  lockout 
was  instituted  between  the  longshoremen  and  the  Rutland 
Transit  Company  at  Ogdensburg.  Efforts  were  made  by  the 
I^abor  Department  to  bring  about  a  settlement  of  these  diffi- 
culties at  that  time;  but  it  resulted  in  failure,  owing  to  the  atti- 
tude of  the  general  manager,  Mr.  Clements,  who  insisted  that 
none  of  the  men  who  were  parties  to  the  strike  should  be  re- 
employed by  the  Rutland  Transit  Company.  About  March  25th 
of  this  year  request  was  received  by  the  Department  from  repre- 
sentatives of  the  Longshoremen's  Union  of  Ogdensburg  to 
undertake  to  bring  about  a  settlement  of  the  diflSculty,  which 
was  still  in  existence.  This  Department  opened  correspondence 
with  the  officials  of  the  Rutland  Transit  Company;  Mr.  D.  J. 
Keefe,  president  of  the  International  Longshoremen's  Union, 
and  the  officers  of  the  local  union  at  Ogdensburg,  with  the  intent 
of  securing  an  adjustment  of  the  trouble.  Our  efforts  have 
resulted  in  failure,  owing  to  the  oflScials  of  the  Rutland  Transit 
Company  maintaining  the  position  of  declining  to  re-open 
negotiations. 
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ONBIDA   CIOARMAKERS 

On  November  30,  1901,  the  cigar  factory  of  Powell  &  Gold- 
stein, in  Oneida,  was  closed  by  a  strike  of  152  eigarmakers  and 
packers,  the  forty-one  other  employees  of  the  firm  being  also 
thrown  ont  of  work  thereby.  The  strikers  demanded  that*  the 
factory  foreman,  Ahrens  by  name,  who  had  been  discharged  for 
failnre  to  carry  ont  the  Arm's  orders,  should  be  reinstated,  and 
that  the  foreman  of  the  stock  department,  Sanders  by  name, 
should  be  discharged.  There  had  been  a  dispute  in  February, 
1901,  concerning  the  employment  of  Sanders,  who  was  then  fac- 
tory foreman,  which  had  been  adjusted  by  his  transfer  to  the 
stock  department  and  the  appointment  of  Ahrens  to  the  fore- 
manship. 

The  strike  was  voted  at  a  meeting  of  Cigar  Makers'  Union  No. 
12,  at  which  an  application  to  the  international  union  for  au- 
thority to  strike  was  drawn  up.  But  on  the  following  morning, 
without  waiting  for  approval  from  international  headquarters, 
the  strike  committee  presented  the  demands  to  the  firm,  precipi- 
tating the  strike. 

On  December  20th  First  Deputy  Oomnussioner  of  Labor  Wil- 
liams went  to  Oneida  and  conferred  with  the  firm,  and  with  the 
strike  committee  of  the  union,  tendering  to  each  the  services 
of  the  State  Board  of  Mediation  and  Arbitration.  The  com- 
mittee declined  the  board's  services.  The  employers  were 
apparently  willing  to  submit  the  matter  to  the  board,  but 
declared  their  determination  never  to  re-employ  certain  of  the 
strikers  upon  any  terms,  and  that  rather  than  accede  to  the 
demands  made  they  were  prepared  to  move  their  factory  to 
another  locality.  Again,  on  December  28th,  Mr.  Williams,  in 
company  with  Second  Deputy  Commissioner  Lundrigan,  met 
each  of  the  parties,  but  they  were  unable  to  bring  about  a  con- 
ference or  effect  a  settlement. 

The  dispute  was  finally  terminated  by  Mr.  Adolph  Strasser, 
an  agent  of  the  international  union.  Acting  with  authority 
from  international  headquarters  and  after  full  investigation, 
Mr.  Strasser,  at  a  meeting  of  the  union,  declared  the  strike 
application  to  be  based  upon  a  misrepresentation  of  facts  and 
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null  and  void,  instructed  the  union  to  discontinue  the  payment 
of  strike  benefits,  and  promised  the  protection  of  the  interna- 
tional to  all  members  who  returned  to  work.  Thereupon  a 
division  in  the  union  occurred,  being  apparently  the  culmination 
of  previous  dissensions,  part  of  the  members  accepting  Mr. 
Strasser's  decision  and  going  to  work  at  noon  on  January  9th. 
The  remainder  appealed  against  the  decision  to  the  interna- 
tional president,  but  that  officer  sustained  the  agent's  decision 
and  work  was  generally  resumed  before  the  end  of  January. 

PORT  CHESTER  IRON  MOLDBRS  AND  GORE  MAKERS. 

On  April  30, 1902,  220  iron  molders  and  core  makers  employed 
at  Abendroth  Brothers'  foundry.  Port  Chester,  went  on  strike. 
The  men  engaged  in  the  dispute  were  members  of  Union  No. 
216,  Stamford,  Conn.  Bernard  Stark,  State  Mediator  of  Indus- 
trial Disputes,  visited  the  foundry  and  had  an  interview  with 
W.  A.  Mills,  vice-president  of  the  company,  who  stated  the  posi- 
tion of  the  company  in  regard  to  the  demands  made  by  their 
employees.  Mr.  Stark  met  with  a  committee  of  the  men  at 
Lebanon,  Conn.,  took  the  statement  of  the  men  in  regard  to  the 
strike  and  received  a  copy  of  the  demands  made  by  the  men 
April  30th: 

"  1st.  Recognition  of  the  union. 

"2d.  Price  list  on  all  jobs  and  the  price  book  to  be  in  the 
hands  of  the  shop  committee. 

"3d.  Heater  men  to  be  paid  for  castings  lost  on  account  of 
bad  cores. 

"4th.  Pipe  men  twenty-five  per  cent  advance  and  day  work 
when  breaking  in  new  men,  pay  to  be  |2.50  per  day;  bench  and 
stove  plate  twenty  per  cent  advance." 

On  May  1st  Abendroth  Brothers  sent  reply  to  the  demands  of 
the  men  and  Mr.  Stark  endeavored  to  arrange  a  meeting  to  com- 
promise the  matter.  On  May  12th  a  meeting  was  held  in  New 
York  City,  composed  of  five  members  of  the  molders'  union  and 
the  officers  of  the  company.  The  result  of  the  meeting  was  that 
the  men  called  a  meeting  and  decided  to  return  to  work  on 
Wednesday  morning.    The  settlement  was  made  on  the  follow- 
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ing  basis:  An  advaooe  on  soil  pipe^  a  revision  of  the  prices  on 
stove  plate^  and  an  agreement  to  furnish  a  printed  list  of  all  the 
castings  being  made  in  the  shop. 

In  this  connection  Mr.  Stark  desires  to  add  that  most  of  the 
men  engaged  in  this  dispute^  while  working  in  this  State,  are 
residents  of  Connecticut  and  members  of  the  Stamford,  Oonn., 
union.  Nevertheless  the  committee  of  the  union  received  Mr. 
Stark  very  courteously  and  were  only  too  glad  to  confer  with 
him  as  to  the  mode  of  settling  the  dispute. 

ROCHESTER   ELECTRICAL    WORKERS 

The  members  of  Electrical  Workers'  Union  No.  46  of  Roches- 
ter,  forty  in  number,  struck  on  October  1,  1901,  far  an  increase 
in  the  minimum  wage  rate  from  12.26  to  12.50  per  day.  The 
same  demand  had  been  made  several  months  earlier  but  allowed 
to  rest  until  a  short  time  before  the  strike,  when  it  was  re- 
newed. Deputy  Commissioner  of  Labor  Lundrigan  visited 
Rochester  twice  in  an  endeavor  to  arrange  conferences  of  the 
parties,  but  without  success.  The  strikers  expressed  willing- 
ness to  confer,  but  the  employers,  all  of  whom  were  members  of 
a  contractors'  association,  declined  to  meet  the  men,  claiming 
that  the  men  had  not  given  sufficient  notice  of  the  strike.  A 
settlement  was  finally  reached  at  a  conference  arranged  by  the 
Grand  Secretary  of  the  International  Brotherhood  of  Electrical 
Workers,  the  increase  in  wages  being  conceded  to  the  men. 
The  agreement  will  be  found  in  section  4  (No.  3). 

SCHENECTADY  ELECTRICAL  APPARATUS  MAKERS 

On  April  17th  the  buffers  and  polishers  in  the  employ  of  the 
General  Electric  Company  at  Schenectady  went  on  strike,  owing 
to  a  reduction  in  the  piece  price  adopted  by  the  company.  The 
screw  machine  operators  went  out  in  sympathy,  making  in  all 
about  300  men.  The  buffers  and  polishers  claimed  the  cut  in 
wages  was  an  unjust  one.  The  company  issued  a  statement  in 
which  they  said  they  would  not  recede  from  their  present  posi- 
tion; the  result  of  this  being  that  on  April  18th  a  general  strike 
occurred  among  the  various  shops  of  the  company,  when  6,600 
employees  left  their  work.    On  April  18th  Deputy  Commissioner 
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Lundrigan  visited  Schenectady  and  had  a  comference  with  the 
officers  of  the  company  in  reference  to  the  strike^  tendering  the 
services  of  the  State  Board  of  Arbitration,  if  desired.  On  April 
19th  Mr.  Bernard  Stark^  State  Mediator  of  Industrial  Disputes, 
visited  Schenectady,  had  a  meeting  with  the  officers  of  the  union 
and  received  a  statement  from  Mr.  W.  H.  Lamp,  secretary,  as  to 
the  difficulty  between  the  men  and  the  company.  Subsequently 
Mr.  Stark  had  an  interview  with  some  of  the  officers  of  the  com- 
pany.   During  this   interview   a  committee   representing  the 

union  visited  the  works  and  entered  into  a  conference  with  Mr. 
G.  E.  Emmons,  general  manager,  and  other  officials.    The  result 

of  this  conference  was  that  the  following  notice  was  issued  by 

the  company: 

"  The  difficulty  with  the  employees  of  the  company  has  been 
compromised  on  the  following  basis:  All  employees  are  to  re- 
turn to  work  Monday,  April  21st,  as  if  nothing  had  occurred, 
with  a  definite  promise  on  the  part  of  the  management  that  the 
dispute  over  piecework  prices  in  the  Palenburg  department  will 
be  taken  up  and  adjusted  promptly  on  an  equitable  basis,  and 
there  is  to  be  no  discrimination  against  any  of  the  employees." 

In  accordance  with  the  notice  all  employees  returned  to  work 
on  Monday,  April  21st. 

SILVER  CREBK  IBON  WORKERS 

A  Strike  of  twenty-two  molders  in  the  shops  of  the  Huntly, 
the  Invincible,  and  the  S.  Howes  manufacturing  companies  of 
Silver  Creek,  makers  of  grain  cleaning  machinery,  was  declared 
on  October  18,  1901,  to  secure  an  increase  of  twenty-five  cents 
a  day  in  wages.  At  about  the  same  time  a  joint  request  was 
made  by  all  the  trades  in  the  shops  which  had  become  organized 
for  recognition  of  the  unions.  This  latter  request  led  the  three 
firms  to  close  down  on  the  21st  of  the  month,  thereby  locking 
out  238  employees.  Several  days  later,  however,  the  shpps  were 
opened,  but  the  employees  were  informed  that  no  one  could 
return  to  work  except  as  an  individual  upon  formal  application. 
About  ninety  non-union  men  at  once  went  to  work,  the  union- 
ists, however,  refusing  to  return.  Efforts  by  Deputy  Commis- 
sioner Lundrigan  to  settle  the  dispute  were  unavailing,  as  the 
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firm  refused  to  recognize  any  organization,  though  willing  to 
take  back  practically  all  the  men  individually.  The  controversy 
continued  until  November  9th,  when  the  employees  returned  to 
work  upon  the  same  basis  as  before  the  suspension  of  work. 

TONA WANDA   IRON  AND   STEEL   WORKERS 

Some  of  the  ore  handlers  employed  by  the  Tonawanda  Iron 
and  Steel  Company  formed  a  union  and  on  the  following  day 
several  of  them  were  dismissed,  April  24th,  by  the  sui)erintend- 
ent,  supposedly  owing  to  their  membership  in  the  union.  When 
the  next  shift  of  men  went  to  work  they  were  called  together 
by  the  superintendent  and  given  to  understand  that  they  should 
take  their  choice  between  leaving*  the  services  of  their  employer 
or  refrain  from  joining  the  union.  Practically  all  of  the  men 
in  that  particular  department  acknowledged  membership  in  the 
union  and  were  told  that  their  services  were  no  longer  required. 
Almost  daily  the  following  week  men  were  alleged  to  have  been 
dismissed  owing  to  their  membership  in  the  union.  Finally,  all 
of  the  ore  handlers  quit.  On  May  2d  a  sympathetic  strike 
started  among  the  furnace  men  and  coke  handlers,  with  the 
result  that  it  compelled  the  closing  of  one  of  the  two  furnaces 
on  the  3d  ult.  and  finally  on  the  4th  ult.  the  closing  down  of  the 
remaining  furnace.  About  500  men  were  involved  in  what  the 
men  termed  a  lockout  and  the  employers  a  strike.  Practically 
the  only  question  involved  was  the  right  of  the  men  to  join  and 
belong  to  a  labor  union,  and  the  recognition  of  the  union  by  the 
employer.  Deputy  Commissioner  Lundrigan  held  conferences 
with  committees  representing  the  men  and  also  the  officials  of 
the  furnace  company.  He  tendered  the  services  of  the  Board  of 
Mediation  and  Arbitration,  which  were  declined  by  the  employ- 
ers, and  at  the  request  of  the  men  submitted  a  proposition  that 
they  retjim  to  work  and  work  the  balance  of  the  season  under 
the  same  conditions  as  existed  previous  to  the  strike,  the  men 
agreeing  not  to  engage  in  any  sympathetic  strike,  but  to  have 
the  privilege  of  forming  and  belonging  to  a  union.  This  propo- 
sition was  rejected  by  the  company,  who  refused  absolutely  to 
employ  men  who  were  known  to  belong  to  a  labor  union.    The 
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men  were  not  willing  to  return  to  work  as  individuals.  The 
company,  it  is  understood,  succeeded,  about  June  Ist,  in  start- 
ing up  their  plant  with  a  reduced  force  of  men  partially  im- 
ported from  elsewhere  and  those  who  have  either  deserted  or 
failed  to  become  members  of  the  local  union.  The  actual  result 
was  loss  of  the  strike  by  the  employees. 

TBOY  linemen  AND  LABORBBS 

On  May  24th  the  linemen  employed  in  the  construction  of  a 
new  telephone  in  the  city  of  Troy  struck  for  an  advance  of 
wages  and  reduction  of  hours.  The  company  refused  to  accede 
to  the  demands,  when  all  the  linemen  left  their  work.  On  June 
6th  about  seventy-five  laborers  employed  by  the  company  quit 
work  in  sympathy  with  the  linemen.  Bernard  Stark,  State 
Mediator  of  Industrial  Disputes,  visited  Troy  on  June  9th  and 
had  a  lengthy  interview  at  Federation  Hall  with  a  committee 
of  Union  No.  137.  Mr.  Stark  also  called  at  the  office  of  the 
company  and  had  a  conference  with  the  officers  in  charge.  The 
result  of  both  interviews  led  to  a  meeting  on  June  10th  between 
the  company  and  a  committee  of  the  union  and  Mr.  Stark,  and 
an  agreeable  settlement  was  brought  about  through  the  latter's 
efforts. 


STATISTICS  OF  STBIEES  AUD  LOCKOUTS 

In  the  twelve-month  period,  October  1, 1901,  to  September  80, 
1902,  the  Bureau  of  Mediation  and  Arbitration  collected  reports 
on  142  different  industrial  disputes  —  including  in  that  term 
both  strikes  and  lockouts.  These  disputes  involved  more  than 
1,076  firms  or  establishments,  of  which  about  950  were  obliged 
to  suspend  work,  and  in  them  34,389  working  people  were  di- 
rectly concerned  as  disputants,  while  3,681  more  were  indirectly 
affected  through  suspension  of  work.  The  aggregate  amount  of 
time  lost  by  the  wage  earners  directly  concerned  was  502,774 
work  days,  and  that  by  wage  earners  who  took  no  active  part  in 
disputes  was  70,511,  making  the  entire  loss  573,285  days'  work. 
The  average  number  of  working  days  lost  by  the  disputants  was 
Mteen.  ^{jm 

As  compared  with  the  preceding  year  few  of  the  disputes  of 
1902  were  of  commanding  importance.  In  1901  a  single  dispute 
(in  Troy  shirt  and  collar  factories)  caused  the  loss  of  an  aggre- 
gate of  190,000  working  days,  and  the  total  days  lost  in  126 
recorded  disputes  exceeded  800,000.  This  year,  as  already 
stated,  the  total  days  lost  in  142  disputes  was  573,285^ 
while  the  largest  single  dispute  (embracing  all  the  building 
trades  of  Niagara  Falls)  covered  only  32,000  days  lost.  In  the 
disputes  of  1902,  however,  a  larger  number  of  employees  was 
directly  concerned  than  in  1901,  largely  on  account  of  two  large 
strikes  of  short  duration:  thus,  a  strike  of  electrical  app^atus 
makers  in  Schenectady  actively  engaged  6,600  workers,  few  of 
whom  stopped  work  for  more  than  two  days,  and  the  New  York 
carpenters'  strike  involved  about  4,300  artizans  for  a  few  days 
only. 

There  were  altogether  twelve  disputes,  each  of  which  con- 
cerned upwards  of  500  workmen,  as  shown  below: 

3  disputes  in  which  1  to  9  employees  took  part. 
17  disputes  in  which  10  to  19  employees  took  part. 
38  disputes  in  which  20  to  49  employees  took  part. 
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%1  diflputes  in  which  50  to  99  emplojees  took  part. 
28  disputes  in  which  100  to  199  employees  took  part.  ■ 
23  disputes  in  which  200  to  499  employees  took  part. 
12  disputes  in  which  500  or  more  employees  took  part. 


142 


As  a  rule  the  Bureau  pays  no  attention  to  disputes  that  in- 
volve fewer  than  ten  workers  and  two  of  the  three  such  dis- 
putes recorded  might  have  been  omitted;  the  third,  however, 
caused  other  workmen  to  be  thrown  out  of  work  by  the  closing 
down  of  the  factory. 

The  average  number  of  strikers  to  a  dispute  wa«  242,  but  the 
dispute  involving  from  twenty  to  fifty  employees  is  the  one  that 
occurred  most  frequently. 

The  duration  of  disputes  was  as  follows: 

17  disputes  lasted  not  to  eixceed  2  days. 
13  disputes  lasted  from  3  to  4  days. 

25  disputes  lasted  from  5  to  7  days. 

26  disputes  lasted  from  8  to  14  days. 
12  disputes  lasted  from  15  to  21  days. 
10  disputes  lasted  from  22  to  30  days. 
26  disputes  lasted  from  31  to  60  days. 

8  disputes  lasted  from  61  to  90  days. 

. .  disputes  lasted  from  91  to  120  days. 

5  disputes  lasted  121  days  or  longer. 

Of  the  five  disputes  that  lasted  more  than  four  months,  four 
began  in  1901,  but  did  not  of  course  involve  a  complete  shutting 
down  of  works  for  so  long  a  time.  Thus  thirteen  coopers  and 
trimmers  in  a  Glens  Falls  lime  works  struck  August  6,  1901, 
and  their  demand  was  not  granted  until  March  1,  1902;  in  the 
meantime,  however,  they  all  found  work  elsewhere,  and  the  esti- 
mated time  lost  is  only  400  days.  But  ten  machinists  in  a 
Little  Falls  bicycle  works,  who  struck  for  reduction  in  hours 
and  increase  of  wages  May  20,  1901,  were  idle  until  their  de- 
mand was  granted,  March  3, 1902  —  making  a  loss  of  2,870  days 
for  the  287  days'  duration  of  the  dispute.  Long-standing  dis- 
putes of  plumbers  and  street  railway  men  in  Jamestown  nomi- 
nally lasted  a  year,  but  involved  a  very  small  amount  of  idleness 
—  a  total  of  800  days  for  the  plumbers  and  1,500  days  for  the 
motormen  (which  is  equivalent  to  the  idleness  of  five  men  for 
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one  year).  The  fifth  of  the  long  strikeg  involved  sixty-two  em- 
ployees of  a  Rochester  thermometer  manufacturer,  laated  164 
days  and  caused  the  loss  of  5,000  work-days.  Recurring  to  the 
table,  one  observes  the  number  of  disputes  that  lasted  between 
two  and  three  months  was  eight,  between  one  and  two  months, 
twenty-six.  Of  the  142  disputes  fifty-five,  or  forty  per  cent, 
lasted  lesfi  than  one  week.  From  ^Ye  to  fourteen  days  appears 
to  be  the  duration  of  the  typical  dispute. 

The  fallowing  table  is  a  recapitulation  of  Table  II,  which  in 
turn  summarizes  the  detailed  Table  (I): 


NO.  X8TABLIBH- 

MSNTS 


NO.  BIfPIiOTSBi 


i.       *, 


DontUMi 
in 


Number   . 

of  Con-  Directly  Indirectly  vorkins 

disputes,  cemed.  Qosed.  concerned,  affected,    days. 


A .  DiBpute$  begun  before  October  1 ,  1901 . 

1 .  Stone  and  clay  products 1 

2.  Metals,  machinery,  etc 1 

12.  Building 1 

13.  Transportation 1 


Total 


B.  Diaputee  beavn  after  October  1,  1901. 

1-A.  Nurseries 1 

1-c.  Oyster  fisheries 1 

1.  Stone  and  clay  products 6 

2.  Metals,  machinery,  etc 49 

3.  Wood  and  furniture 4 

4.  Shoes  and  gloves 7 

5.  Chemicals 1 

6.  Pm>er  and  pulp 6 

7.  Printing  and  paper  goods 7 

8.  Textiles 9 

9.  aothing 4 

10.  Food,  tobacco,  liquors 10 

11.  Electric  light,  etc 1 

12.  Building 25 

13.  Transportation 7 

15.  Hotels,  restaurants,  etc 1 


Total 


1 
I 
8 
1 


11 

1 

9 

7 

191 

7 

7 

1 

7 

22 

13 

89 

34 

1 

628 

40 

7 


138       1,064 


5 

129 

1 

5 

1 

6 

12 

8 

87 

33 


611 
38 

7 


13 
10 
25 
60 


108 

160 

270 

510 

12,914 

1,206 

621 

93 

1,351 

462 

398 

2,930 

1,194 

21 

10.787 

1,361 

14 


45 
1,174 

68 
599 

17 
500 

80 
230 

98 
184 

10 
523 
198 


400 

2,870 

800 

1.500 


5.570 

800 

16.200 

7.617 

134,643 

45.190 

38,683 

660 

9,08S 

26.018 

23,906 

36.784 

20.800 

1.488 

159.874 

36.886 

676 


944     84,281       3.676       567,716 


Qrand  total. 


142       1 ,075 


944  34,389   3,681   578.285 


It  appears  that  the  metal  and  machine  industries  account  for 
fifty  of  the  142  disputes,  and  the  building  trades  for  twenty-six 
more.  The  same  two  groups  of  industries  embrace  828  of  the 
1,075  firms  involved;  23,736  of  the  34,389  workers  directly  con- 
cerned; and  300,000  of  the  673,286  work  days  lost.    The  promi- 
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nence  of  the  two  industries  also  appears  in  the  following  list  of 
the  seventeen  principal  disputes^  arranged  in  order  of  diminish- 
ing importance: 

Total 
Number  (estimated) 

of  dis-     Employees  number  of 

pute  in        directly      Duration       days  of 
Locality.  Industry  or  trade.         Table  I.    concerned,     (weeks),    work  lost. 

1.  Niagara  Falls.. . .    Building  trades 128  800  6  32,000 

2.  New  York  aty. .   Plasterers  and  laborers  ....  127  1 ,600  3  27 ,200 

3.  Buffalo Carpenters 113  800  5^  26,400 

4.  Rochester Chair  makers 62  460  15  26,000 

5.  YonkeiB Hat  makers 98  1,100  6  22.000 

6.  New  York  City. .  Telephone  -  linemen      and 

inspectors 138  3(X)  12  20,650 

7.  New  York  aty..  Carpenters 123  4,300  Ik  18,000 

8.  Sayville Oystermen 6  270  11  16,200 

9.  Tonawanda Blast  furnace  men 38  432  6  15,676 

10.  N.Y.  (Brooklyn)  Painters  and  decorators 126  650  4  15.600 

11.  Elmira Bridge  and  structural  iron 

workers 23  400  11  15 ,000 

12.  New  York  aty..  Tin  can  makers 31       1,200  2  14,448 

13.  New  York  aty. .   Bridge  and  structural  iron 

workers 26  290  9  12,252 

14.  New  York  aty..  Printing  pressmen 84  165  12  12,210 

15.  Schenectady....   Electrical  apparatus  mak- 

ers   58       6,600  1  11,850 

16.  Buffalo Plumbers 116  250  7  10,980 

17.  Hudson  Valley. .   Railway  employees 136  200  9  10,800 

The  most  important  strike  was  that  of  the  Niagara  Falls 
building  trades,  lasting  six  weeks  and  entailing  a  loss  of  32,000 
days  of  work  on  800  artizans,  but  the  most  serious  dispute  was 
that  on  the  Hudson  Valley  railway,  which  affected  only  200  em- 
ployees, but  lasted  nine  weeks  and  entailed  much  distress  in  the 
communities  along  the  line.  Both  of  these  disputes  have  been 
described  in  the  preceding  section,  as  have  the  disputes  of  the 
Buffalo  carpenters  and  plumbers,  Tonawanda  blast  furnace 
men.  New  York  tin  can  makers,  and  Schenectady  electrical  ap- 
paratus makers.  Accounts  are  given  below  of  the  disputes  of 
the  New  York  carpenters  and  Brooklyn  painters,  as  well  as  the 
New  York  piano  workers,  and  i)articulars  of  the  remaining  dis- 
putes mentioned  above  will  be  found  in  Table  I. 

NBW  TOBK,  HANHATTAir,  CABPSNTEBS  Ain>  KINDBED  TBADES 

In  the  Borough  of  Manhattan  thei«  are  twenty-two  local  branches  of 
the  United  Brotherhood  of  Carpenters  and  Joiners  of  America,  with  an 
aggregate  membership  of  6,567.  Eighteen  of  these  subordinate  unions 
are  made  up  of  carpenters  and  joiners,  while  the  remaining  four  are 
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composedi  respectiyely,  of  cabinetmakers,  framers,  machine  wood  work- 
ers, and  stairbuilders.  From  September,  1899,  to  the  time  of  the  wag'e 
changes  that  took  place  in  September,  190!^  the  carpenters  and  framers 
received  $4  per  day,  the  stairbuilders  $3.84,  and  the  cabinetmakers  and 
machine  wood  workers  $18  weekly,  the  working  time  for  all  classes  being 
forty-four  hours  per  week. 

Early  in  the  spring  of  the  current  year  a  movement  was  started  look- 
ing to  an  increase  in  wages,  and  it  was  finally  decided  to  demand  $4.50 
per  day  for  carpenters,  framers  and  stairbuilders,  the  workers  on  build- 
ings, and  $3.78  a  day,  or  $20.79  for  a  week  of  five  and  one-half  days,  for 
the  cabinetmakers  and  machine  wood  workers,  the  shop  or  inside  men. 
On  the  23d  of  June  this  circular,  signed  by  the  executive  committee  of 
the  borough  district  council,  was  addressed  to  '*  architects,  builders,  gen- 
eral contractors,  boss  carpenters,  and  those  employing  carpenters  and 
joiners,  framers,  stairbuilders,  cabinetmakers  and  machine  hands:  " 

"Gentlemen. —  You  are  hereby  notified  that  on  and  after  September  1, 1902, 
the  wages  of  all  men  working  on  buildings  (or  outside  men)  shall  be  $4.50  per 
day^  and  for  all  shop  hands  (or  inside  men)  the  wages  shaU  be  $3.78  per  day, 
minimum,  for  eight  hours  a  day  for  the  first  five  days  and  four  hours  on  Satiuday, 
for  all  men;  no  work  to  be  done  between  the  hours  of  12  m.  and  5  p.  m.  on  Sat- 
urday. All  wages  to  be  paid  weekly  on  Saturday  at  or  before  12  o'clock,  noon, 
in  the  shop  or  on  jobd,  and  all  other  trade  rules  existing  at  present  shall  remain 
in  force." 

During  the  first  week  in  August  the  executive  committee  of  the  dis- 
trict council  met  the  representatives  of  the  employers*  organizations  — 
the  Master  Carpenters*  Association,  and  the  Interior  Decorators  and 
Cabinet  Manufacturers*  Association  —  and  discussed  the .  proposed  ad- 
vance in  pay.  These  employers  refused  to  accede  to  the  demands,  and 
on  August  27th  the  chairman  of  each  shop  or  job  received  instructions  to 
present  a  printed  form  to  his  employer  requesting  the  latter  to  affix  his 
signature  agreeing  to  pay  the  increased  wage  rate,  and,  if  signed,  to 
deliver  it  to  the  executive  committee  on  either  August  30th  or  Septem- 
ber 1st.  In  the  event  of  the  refusal  of  the  employers  to  comply,  the 
members  were  directed  to  appear  at  the  union  headquarters  in  Bohemian 
National  hall.  East  Seventy-third  street,  on  Tuesday,  September  2d,  and 
sign  the  strike  book.  By  the  last-mentioned  date  210  firms  had  conceded 
the  demands,  but  the  two  associations  of  employers  and  a  number  of 
individual  concerns  still  held  out  against  the  workmen's  terms.  The 
strike  was  therefore  in  full  force  on  .that  day.  On  the  f ollovidng  after- 
noon it  was  officially  reported  by  the  executive  committee,  composed  of 
George  D.  Gaillard,  chairman;  Frank  Gilliard,  secretary;  Christopher 
Kelly,  William  Laste  and  William  Charles,  that  eighty-three  more  firms 
had  sigrned,  and  that  2,975  men  were  then  on  strike  in  the  several  trades. 
After  the  dispute  commenced  the  employers'  associations  expressed  a 
willingness  to  raise  the  rate  twenty-five  cents  pef  day,  but  this  offer 
was  rejected  by  the  union  committee.    Fifty-one  employers  accepted  the 
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new  scale  on  Thursday,  on  which  day  the  number  of  men  out  had 
dwindled  to  2,122,  and  was  still  further  reduced  to  1,878  on  Friday,  when 
not  only  did  the  two  employers*  orgranizations  yield,  but  forty-two  indi- 
▼idual  concerns,  among*  them  two  of  the  largest  in  the  city,  pursued  a 
like  course,  so  that  when  the  books  were  closed  on  Saturday,  the  6th, 
there  were  but  532  members  recorded  on  strike.  On  September  8th  an 
additional  twenty-three  firms  announced  their  compliance  with  the  de- 
mands, and  it  was  also  reported  that  172  workmen  were  at  that  time  on 
the  strike  rolls.  All  but  twenty-three  of  these  had  returned  to  work  by 
the  11th,  and  the  strike  was  practically  ended. 

NEW  YORE,  BBOOKLYIT,  PAINTERS  AND  DECORATORS 

In  March  the  employing  painters  of  Brooklyn  borough  received  notice 
from  the  Amalgamated  Painters  and  Decorators  to  the  effect  that  with 
the  beginning  of  the  succeeding  August  the  scale  of  wa^es  for  plain  work 
would  be  $3.50  per  day,  and  for  decorative  painting  $4  per  day,  an  ad- 
vance of  fifty  cents,  respectively,  and  that  eight  hours  would  constitute 
a  day's  work,  vdth  four  hours  on  Saturday,  this  being  a  reduction  of 
three  hours  in  the  weekly  working  time. 

On  August  2d  it  was  stated  that  forty-seven  firms,  employing  some  300 
journeymen,  had  complied  with  the  union's  demands.  Other  establish- 
ments refused  either  to  raise  the  rates  or  grant  the  Saturday  half  holi- 
day, and  a  general  strike,  involving  650  painters,  was  ordered.  Each  day 
thereafter  a  number  of  conceros  acceded,  and  with  the  advent  of  Sep- 
tember nearly  all  the  union  members  had  obtained  the  increased  wages 
and  the  decreased  working  time.  This  a^eement  was  signed  by 
employers: 

"On  and  after  the  1st  of  August,  1902, 1  hereby  agree  to  employ  on  y  members 
of  the  Amalgamated  Painters  and  Decorators  at  the  following  rates,  as  defined 
in  their  circular  issued  March  10,  1902,  as  follows: 

"For  plain  painting  not  less  than  $3.50  per  day. 

"For  decorative  work  (including  gilding)  not  less  than  $4  per  day. 

"Eight  hours  will  constitute  a  day's  work,  from  8  a.  m.  to  12  noon,  and  from 
1  p.  m.  to  5  p.  m.,  on  all  week  days,  with  the  exception  of  Saturday,  when  four 
hours  shall  be  worked,  from  8  a.  m.  to  12  noon,  constituting  one-half  day's  work, 
and  under  no  consideration  shall  members  of  the  above  body  work  from  1  p.  m. 
to  5  p.  m.  on  Saturday." 

NEW  YORK  OITT  PIANO  AND  ORGAN  WORKERS 

In  July,  1901,  the  Piano  and  Organ  Workers'  International  Union  of 
America  selected  the  fall  of  1902  as  a  propitious  time  to  seek  the  nine- 
hour  working  day  for  the  members  of  its  branches  in  Greater  New  York. 
Meanwhile  the  matter  was  discussed  by  the  various  local  unions  in  that 
city,  and  it  was  finally  decided  to  demand  a  reduction  of  the  daily  labor 
hours  from  ten  to  nine  and  an  increase  of  wages,  besides  time-and-a-half 
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for  overtime  employinent  and  double  price  for  work  performed  on  Sun- 
days and  holidays.  It  was  also  determined  to  make  an  effort  to  brin^ 
about  the  abolition  of  the  contract  system  in  the  trade.  The  joint  ex- 
ecutive board  of  the  various  subordinate  organizations  was  charged  with 
the  tank  of  embodying  these  propositions  in  a  circular  and  submittiii^ 
them  to  the  manufacturers  of  pianos  and  organs.  This  was  done  on  thA 
17th  of  last  September,  and  the  date  set  for  the  new  rules  to  go  into 
effect  was  the  22d  of  that  month.  Upon  receipt  of  the  circular  letter 
the  New  York  Piano  Manufacturers'  Association,  comprising  some  of  the 
best  known  establishments,  held  a  meeting  and  agreed  to  concede  the 
nine-hour  day.  At  the  same  time  it  was  resolved  not  to  accede  to  the 
unions'  demand  to  pay  the  workmen  time-and-a-half  for  overtime  and 
double  price  for  Sundays  and  holidays.  As  to  wage  increases  the  associa- 
tion expressed  a  willingness  to  let  each  firm  or  corporation  take  up  the 
question  and  consider  it  at  a  conference  with  its  own  employees.  Re- 
garding the  abolition  of  the  contract  system  in  such  shops  as  employed 
it,  the  association  denied  "the  right  of  the  men  to  dictate  the  syBtem 
upon  which  work  shall  be  done,  and  the  demand  on  that  point  is  refused.** 
While  a  number  of  concerns  immediately  accepted  the  conditions  pro- 
posed by  the  unions,  strikes,  involving  550  pianomakers,  occurred  in  some 
of  the  factories  on  September  22d  because  of  non-compliance  with  the 
men's  terms.  In  several  of  these  latter  shops  the  workers  were  out  for 
a  few  days,  and  in  others  a  week  or  more  elapsed  before  a  satisfactory 
understanding  was  reached,  while  in  one  large  establishment  a  settle- 
ment was  not  effected  until  October  20th.  Altogether  the  demands  were 
granted  by  sixty-five  concerns,  employing  6,505  persons,  and  only  two 
firms  declined  to  accept  the  proposals  of  the  imions. 

■Table  VI  gives  particulars  concerning  the  total  number  of 
disputes  in  each  locality.  It  appears  that  of  the  142  disputes 
recorded,  thirty-three  were  in  New  York  City,  thirteen  in  Buf- 
falo, eight  in  Albany,  seven  in  Rochester,  four*each  in  Auburn, 
Glens  Falls,  Oswego,  Schenectady  and  Utica,  three  each  in 
Cohoes  and  Niagara  Falls,  two  in  Binghamton,  Elmira,  James- 
town, Little  Falls,  Newburgh  and  Syracuse,  and  one  in  forty- 
three  smaller  places. 

Of  the  34,389  employees  directly  concerned  in  disputes,  13,102 
were  in  New  York  City,  6,733  in  Schenectady,  1,883  in  Buffalo, 
1,612  in  Syracuse,  and  1,409  in  Rochester. 

Of  the  573,286  days  of  working  time  lost  through  disputes, 
220,762  were  in  New  York  City,  46,967  in  Buffalo,  43,802  in 
Rochester,  32,738  in  Niagara  Falls,  and  22,000  in  Yonkers. 
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CAUSBS  and  RE8ULTS  OF  DIBPUTB8 

Tables  III,  IV  and  VI,  at  the  end  of  this  section,  show  the 
causes  and  results  of  disputes,  both  in  the  various  industries 
and  in  different  localities.  The  following  table  is  a  summary 
of  Table  III: 


€AUSE  OR  OBJECT. 


Increase  of  wages 

Reduction  in  wages 

Reduction  in  hours 

Increase  in  hours 

IVade  unionism 

Employment  of  particular  persons. . 

Working  arrangements 

Payment  of  wa8;es 

Sympathetic  strikes 

Miscellaneous 


NUMBEH  OP   DiBPUTES   AND   OP 

WoRKiflCN  Concerned  Which 
Were — 


Won  by 

em- 
ployers. 


(16)2,416 
(4)  369 
(9)       791 


Total. 


1,492 
913 
103 
66 
350 
162 


Won  by 
workmen. 


Compro- 
mised. 


(21)2,816 
(1)  302 
(6) 


1,373 


(61)6,652 


(27)  9,667 

(3)  212 

(10)  2,862 

1)  40 

9)  892(5) 

1)  200  

2)  302i(3)    1,618 

1)  13i 

1)      6,600' 

,(1)        115 


735 


Total  Number  oi 


(56)20,778!(36)6,959 


Dis- 
putes. 

Em- 
ployees 
(lirectly 

oon- 
oemed. 

64 
8 

24 
1 

22 
9 
8 
2 
2 
2 

14.899 

883 

5,016 

40 

3.119 

1,113 

2,023 

79 

6,950 

267 

142 

34.389 

Work- 
ing days 
lost. 


221.830 

18.610 

111.493 

200 

88.762 

14,127 

28.166 

3,832 

14.650 

1,106 

602,774 


Nearly  one-half  (64  out  of  142)  of  the  disputes  were  occasioned 
by  demands  for  higher  wages,  while  the  second  most  important 
cause  of  disputes  was  the  movement  toward  shorter  hours  of 
work.  The  third  influential  cause  of  disputes  was  the  demand 
of  employees  for  their  right  to  bargain  collectively  —  that  is, 
trade  unionism.  These  were  the  principal  causes  of  strikes  and 
lockouts,  whether  one  counts  simply  the  number  of  disputes  or 
the  aggregate  amount  of  working  time  lost  thereby.  With  re- 
spect to  numbers  involved,  the  two  sympathetic  strikes  were 
conspicuous,  but  owing  to  their  brief  duration  they  count  for 
little  in  the  essential  matter  of  time  lost.  Shop  rules  or  work- 
ing arrangements  caused  seven  disputes,  with  the  loss  of  22,565 
days;  proposed  reduction  in  wages  eight  disputes,  with  loss  of 
18,610  days;  employment  of  particular  persons  (frequently  a 
question  of  trade  unionism)  nine  disputes  and  the  loss  of  14,127 
working  days;  proposed  lengthening  of  the  hours  of  labor  two 
disputes  and  the  loss  of  5,800  days. 
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Table  IV  shows  the  results  of  disputes  to  be  as  follows : 

Establish-  Workinc 

Disputes.      ments.       Strikers,   days  lost. 

Won  by  employers 51  70  6,6^      168,2115 

Won  by  workmen 56  661         20,778       157,061 

Compromised 36  336  6,969       177.41S 

Total 142  1,076         34.389      602,774 

It  thus  appears  that  the  workmen  were  more  successful  than 
the  employers,  for  they  not  only  won  outright  a  larger  number 
of  disputes^  but  also  won  partial  successes  through  a  consider- 
able number  of  disputes  that  were  compromised.  A  com- 
promise in  most  cases  represents  something  of  a  gain  for  the 
side  that  took  the  initiative  in  demanding  a  change  in  the  labor 
contract;  and  as  this  initiative  was  usually  taken  by  the  work- 
ing people,  the  result  of  compromise  is  some  measure  of  success, 
although  less  than  what  they  sought.  Measuring  the  disputes 
solely  by  the  amount  of  time  lost,  the  employers  were  successful 
in  only  one-third  of  the  disputes. 

Demand  for  Increased  Wages. —  Of  the  sixty-four  disputes 
caused  by  demands  for  an  increase  in  the  rate  of  wages,  the 
workmen  won  twenty-seven,  involving  9,667  employees;  lost  six- 
teen, involving  2,416  employees,  and  compromised  twenty-one, 
involving  2,816  employees.  Three-fifths  of  all  the  strikers  were 
artizans  in  the  building  trades,  carpenters  being  especially  con- 
spicuous. The  movement  for  an  advance  in  wage  rates  which 
took  place  in  the  building  trades  of  New  York  City  in  the  spring 
and  summer  of  1902,  attained  considerable  success  without  in- 
volving the  closing  down  of  all  building  operations,  and  the 
results  of  that  movement  are  shown  in  the  chapter  on  Changes 
in  Wages  in  the  current  report  of  the  Bureau  of  Labor  Statis- 
tics. Those  trades  involved  in  strikes  were  carpenters,  masons 
(cement  and  stone),  painters  (Brooklyn)  and  plasterers,  tdgether 
with  plasterers'  laborers;  an  account  of  the  carpenters'  and 
painters'  strikes  is  given  on  pages  55-57.  It  will  be  noted 
that  of  the  seventeen  disputes  in  the  building  trades  industry, 
only  one  was  absolutely  lost  by  the  workmen;  the  exception 
being  a  five-day  strike  of  149  Buffalo  electricians  in  January, 
1902. 
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In  the  metal  trades  1^62  workmen  struck  for  higher  wages; 
340  were  completely  and  451  partially  successful,  while  371  were 
completely  defeated. 

In  the  manufacture  of  paper  1,223  workmen  struck  for  higher 
wages,  and  all  were  completely  or  partially  successful.  The 
largest  strike,  involving  nearly  1,000  workingmen,  lasted  only 
four  days,  owing  to  the  successful  mediation  of  the  Bureau;  an 
account  of  which  will  be  found  in  section  two,  under  Glens 
Falls. 

The  most  noteworthy  failure  of  strike  for  higher  wages  was 
that  of  1,100  hat  makers  who  stopped  work  June  5th  to  enforce 
a  demand  for  an  increase  of  five  cents  a  dozen.  By  the  end  of 
July  all  the  strikers  had  returned  to  work  at  their  former  rates 
or  had  been  replaced  by  new  men.  The  total  number  of  work- 
ing days  lost  is  estimated  at  22,000. 

An  even  greater  loss  of  working  time  was  involved  in  the  un- 
successful strike  of  295  linemen  and  inspectors  employed  by 
New  York  City  telephone  companies,  who  were  out  from  the 
end  of  February  to  May  20th,  and  thereby  lost  20,650  days  of 
work. 

Against  Reductions  in  Wage  Rates. —  Eight  disputes  in  which 
883  employees  were  directly  and  282  indirectly  concerned  cen- 
tered about  proposed  reductions  in  wages.  In  four  cases  the 
employers  were  successful,  the  most  noteworthy  successes  being 
a  New  York  City  shoe  factory,  where  100  employees  lost  3,400 
days  of  work,  and  a  Middletown  cigar  factory,  where  250 
employees  lost  3,500  work  days;  in  both  cases  a  considerable 
majority  of  the  employees  being  women  and  girls.  On  the 
other  hand  eighty-six  employees  (forty-six  being  women)  of  a  silk 
mill  in  the  metropolis  successfully  resisted  a  proposed  cut  in 
wages  although  they  were  out  sixty-nine  days  and  lost  5,834 
work  days.  One  large  dispute  on  this  question  was  com- 
promised— that  in  which  400  employees  of  an  underwear  estab- 
lishment in  Peekskill  were  out  eighteen  days,  and  thus  lost  7,200 
days  of  work.  It  is  noteworthy  that  most  of  the  disputes  in 
this  el^ss  involved  more  female  than  male  workers. 
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Hotirs  of  Labor. —  In  many  cases  a  demand  for  shorter  hours 
is  coupled  with  a  demand  for  an  advance  in  wages,  so  that  the 
resulting  dispute  may  be  correctly  classified  under  either  cause. 
Taking  into  consideration  those  disputes  in  which  the  question 
of  hours  seemed  most  prominent,  the  record  shows  twenty-four 
such  disputes,  with  5,016  strikers,  1,338  other  employees  affected, 
and  a  loss  of  111,493  days  of  work  by  the  strikers.  In  nine  di|»- 
putes  the  workmen  were  unsuccessful,  but  these  disputes  were 
nearly  all  of  small  dimensions,  an  exception  being  the  strike  of 
450  Rochester  chair  makers  for  the  nine-hour  day,  lasting  from 
May  3d  to  August  10th,  and  involving  an  estimated  loss  of 
30,000  work  days. 

On  the  other  hand  1,500  garment  workers  in  Syracuse  won 
the  nine-hour  day,  after  a  five-day  strike,  and  800  workmen  in 
the  building  trades  of  Niagara  Falls  established  the  eight-hour 
day  after  a  general  strike  from  April  1st  to  May  16th.  In  New 
York  City  2,900  piano  workers  won  the  nine-hour  day  (see 
chapter  VI  of  the  current  report  of  the  Bureau  of  Labor  Statis- 
tics), but  only  550  struck  work  (September  22d  to  October  20th). 
In  Rochester  250  coal  handlers  won  the  nine-hour  day  after  a 
strike  of  three  days'  duration. 

Trade  Unionism. — After  questions /Of  wages  and  hours,  the 
most  frequent  subject  of  dispute  was  the  "recognition  of  the 
union,"  although  this  question  too  is  frequently  complicated 
with  disputes  about  wages,  hours,  right  to  discharge  particular 
persons  (for  example,  union  leaders),  etc.  This  year  twenty-two 
disputes  have  been  classed  under  this  heading,  a  majority  being 
in  the  iron  and  steel  trades.  In  those  trades  the  employers 
were  almost  invariably  successful,  as  they  were  also  in  the  case 
of  a  two  months'  strike  of  seventy  shoe  workers  in  a  metropoli- 
tan factory.  The  working  people  won  outright  four  disputes  in 
the  building  trades,  three  in  the  printing  trades  and  two  in  the 
metal  trades.  Several  important  disputes  were  compromised: 
e.  g.,  a  one-month  strike  of  325  saw  mill  employees  in  Glens 
Falls  (see  page  27  above),  causing  a  loss  of  8,450  days  of  work; 
a  three-months'  strike  of  102  bookbinders  in  New  York  City 
(see  page  39  above),  causing  an  estimated  loss  of  8,364  work 
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days;  the  serious  strike  of  200  motormen  and  conductors  on  the 
Hudson  Valley  railway  lasting  from  September  1st  to  Novem- 
ber  3d,  with  a  loss  of  10,800  work  days  (described  at  page  30). 

Employment  of  Particular  Individuals. —  Of  the  nine  disputes 
regarding  the  employment  of  particular  persons,  the  workmen 
were  almost  invariably  defeated.  In  but  one  instance  were 
they  successful.  Nearly  one-half  the  strikers  and  five-sevenths 
of  the  aggregate  duration  of  disputes  were  due  to  three  strikes 
in  cigar  factories,  in  which  the  employees  demanded  the  dis- 
charge of  a  foreman.  In  one  case,  in  New  York  City,  the  em- 
ployer yielded  to  the  demand  after  a  four-day  strike;  but  in 
Albany  and  Oneida  the  employers  resisted  the  demand  and 
readily  replaced  the  workmen  who  quit  work. 

Working  Arrangements. —  Eight  disputes  which  involved  2,028 
workmen,  with  a  total  loss  of  28,165  days  of  work,  turned  on 
shop  rules  and  other  arrangements  of  the  work.  The  most 
important  disputes  were  compromised,  namely,  the  strike  of 
1,200  makers  of  tin  cans  in  New  York  City  factories,  which  the 
Bureau  assisted  in  adjusting  (see  page  43  above),  and  the 
strike  of  400  employees  of  Rochester  furniture  factories  for  the 
abolition  of  piece  work. 

Various. —  Two  disputes  relative  to  the  regular  payment  of 
wages  took  place.  One  on  the  part  of  thirteen  coopers  and 
trimmers  in  a  Glens  Falls  lime  works,  which  lasted  from 
August,  1901,  to  March,  1902,  had  for  its  purpose  the  establish- 
ment of  a  weekly  pay-day  and  was  finally  successful.  In  a 
printing  establishment  at  Rouses  Point  sixty-six  compositors 
quit  work  two  months  to  enforce  a  demand  for  regular  paj-ment 
of  wages,  but  were  defeated  with  the  loss  of  3,400  work  days. 

Two  sympathetic  strikes  were  recorded.  The  most  important 
one — that  of  6,600  electrical  apparatus  makers  of  Schenectady 
(see  page  48  above) — was  won  by  the  workmen.  The  strike  of 
350  bridge  workers  in  New  York  City  in  sympathy  with  fellow- 
craftsmen  of  Philadelphia  failed  at  the  end  of  a  week. 
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MODE  OF   SETTLEMENT 

Table  V  shows  how  the  disputes  in  each  industry  were  set- 
tled.   A  summary  for  all  industries  is  given  herewith: 

Workmen 
Mode  of  Settlement.  Disputes,    involved. 

By  direct  negotiations  between  disputants 91  29,616 

By  workmen  returning  to  work  on  employers'  terms 25  6,519 

By  replacement  of  employees 16  1 ,  179 

By  mediation  or  conciliation 8  1 ,686 

By  reduction  of  working  force 1  66 

By  arbitration 

Mode  of  settlement  not  reported 1  0 

Total 142         38,070 

About  two-thirds  of  the  disputes  were  settled  by  direct  nego- 
tiations between  the  two  sides;  of  the  fifty-one  dii^utes  won  by 
the  employees  this  table  shows  that  twenty-five  were  won  as  a 
result  of  the  old  employees  returning  to  work,  and  sixteen  by 
the  employment  of  new  workpeople,  while  one  dispute  was  ter- 
minated  by  a  reduction  in  the  working  force.  Mediation  or 
conciliation  brought  about  the  termination  of  eight  disputes,  as 
follows: 

(1)  Strike  of  325  employees  of  a  Glens  Falls  saw  mill,  lasting 
one  month,  and  finally  terminated  at  conferences  arranged  by 
the  State  Board. 

(2)  Strike  of  175  employees  in  a  Buffalo  shoe  factory  against 
anticipated  reduction  in  wages.  Terminated  on  third  day, 
through  the  intervention  of  the  State  Board. 

(3)  Strike  of  250  employees  in  a  Ballston  paper  mill  for  ad- 
vance in  wages;  terminated  on  the  third  day  at  conference  ar- 
ranged by  the  State  Board. 

(4)  Strike  of  twenty  bookbinders  and  pressmen  in  a  Buffalo 
printing  office  against  employment  of  non-union  men;  termi- 
nated on  eighth  day  through  the  intervention  of  the  State 
Board. 

(5)  Strike  of  eighty-six  weavers  in  a  New  York  silk  ribbon 
factory  against  reduction  in  wages;  terminated  through  the  in- 
tervention of  the  State  Board. 
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(6)  Strike  of  250  workers  in  a  Middletown  cigar  factory 
against  redaction  in  wages;  terminated  at  the  end  of  two  weeks 
through  the  intervention  of  the  Business  Men's  Association  of 
Middletown;  wages  reduced. 

(7)  Strike  of  281  switchmen  in  the  New  York  yards  of  the  New 
Yorky  New  Haven  and^Hartford  Bailroad  for  discharge  of  a 
superintendent;  terminated  on  sixth  day  at  a  conference  ar- 
ranged by  the  national  officers  of  the  union  and  the  State  Board 
of  Mediation. 

» 

(8)  Strike  of  100  laborers  and  linemen  employed  by  a  tele- 
phone company  in  Troy  for  increase  in  wages  and  reduction  in 
hours;  terminated  at  the  end  of  two  weeks  at  oonferenoe  ar- 
ranged by  the  State  Board. 

Three  other  disputes  which  the  Board  of  Arbitration  was 
largely  instrumental  in  bringing  to  a  close  were  the  strike  of 
1,200  tin  can  makers  in  New  York  City  against  a  certain  check 
system,  a  strike  of  more  than  1,000  paper  makerfi  in  the  mills 
of  the  International  Paper  Company,  which  was  only  partially 
settled  at  a  eonference  held  befpre  the  arrival  of  the  Depart- 
ment's representative,  and  a  partially  developed  dispute  between 
the  Glens  Falls  Portland  Cement  Company  and  its  employees, 
which  was  not  tabulated.  Details  of  these  ten  disputes  in 
which  the  State  Board  intervened  with  some  degree  of  suooese 
have  already  been  given  in  section  two. 
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TABLE  I.— DETAILED  STATEMEHT  OF  DI8PITTES  BEPOBIED 


EIlfFIiOTBBS. 

E6TABLX8Hl»im   InTOLYXD. 

f  Figarefl  in  parentheses  pertain  to  women.) 

NTTMBBB  TN- 

LOOAUTT. 

OIDU8TBT. 

No. 

• 

6 

No. 

Oooupation. 

▼OLTXD. 

• 

■ 

• 

a 

• 

1 

1  Glens  FaUfl. 


little  Falls. 
Janiesto?m, 
Jamestown. 


Lime  works. 


Bioyole  works. .. . 
Master  plumbers. . 
Street  nulwaj. . . . 


A.    DISPUTES  BEGUN 


1 

>  •  • 

18 
16 
46 

1 

•  •  • 

18 
82 

•8 

•  •  • 

26 

1 

•  •  • 

60 

Coppen.... 
Trimmers. . 
Others.,. . . . 
Maohinists. 

Others 

Plumbers.. 


Conductors      and 
motormen. 


10 


25 
00 


7 
6 


10 


2£ 
66 


SjRocheeter iNuner^' 


I      l|     1|     160|Laborers. 


B.    DISPUTES  BEGXrN 

I.-R.    AOBI 

1501 1     150 


I     '^\ I 


6|SayviUe lOrater  shippers..  .1      0| •  -  •(    270|Oystormen 1     2701 


270 


8 


9 
10 
11 


Glens  Falls Cement  works. 


Glens  Falls. 


GouTemeur. 

New  York  City... 
Split  Rock 


Lime  works. 


MarHequany.. 
Glass  bevelint.. 
Stone  quarry... 


I.    STOmiAIlD 


1 

•  •  • 

42 

fl08 

1 

1 

6 
19 
9 
6 
6 
6 

2 

1 

30 
16 

2 

2 

86 

1 

1 

344 

Cement  burners. . . 
Others 


Foremen  A  ooop'rs 

Laborers 

lime  harreler^. . . . 

Lime  burners 

Quanrroen 

Teamsters 

Millmen 

Pitmen 

Polish'rs,  rough'rs, 
smoothers,  eto. 
Quarrymen 


42 


19 

9 

6 

5 

5 

18 

16 

46 

344 


40 


5 

19 

9 

6 

5 

6 

18 

16 

86 

344 


12fHicksTfl]e 


Silrer  leaf  makers. 


13 

14 
15 

16 


Cohoes,  TroT  and 
Wateiforo. 

Niagara  Falls. . . 

Niagara  Falls. . . 


Rome. 


Valre  works. 


Aluminum  works . 

Lead       reduetion 
works. 


Copper  mill , 


n.    METALS,  KAOHINEBT 


1*    Gold  and 


46'Cutter8  and  fillers. 

(46)1  (Thereof  females) . 

15'Others» 


46 
(46) 


46 

(46) 


9*    Oopper*  Lemd 


3 

3 

120 
265 

1 

•  ■   » 

115 

1 

1 

18 

1 

1 

320 

Foundry  laborers . 
Others 

Furnace  men 


Lead       reduction 
workers. 


and 


120 


78 
18 

147 


265 


173 


120 
265 

78 

18 

320 


Laborers 
helpers. 

*  Estimated :  all  members  of 
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nr  THE  YEAS  OCT.  1, 1801,  TO  SEPT.  80, 1808. 


DmLLTlOW. 

▲QOmBOATB  DATS  LOflT. 

AlASaiD  CAVBB  OB  OBIBOV. 

Date. 

• 

$ 

1 

• 

• 

1 

1 

a 

1 

1 

Q 

b 

H 

&? 

BEFORE  OCTOBER  1.  1901. 

AiiR.    6, 1001 
Mar.     1, 1902 


May  20«  1901 
Mar.  3, 1002 
May  13,1001 
May  20,  1002 
May  30.1001 
April  13.  1002 


200 

400 

400 

287 

2,870 

2,870 

326 

800 

800 

300 

ti.fioo 

1.600 

Demand  for  weekly  payment  €d  waipee. 


Demand  for  0-hour  day  with  10  houre'  pi^.. . 

Demand  for  inereaeeof  wafeefrom  t3JI0  to  88 

i    per  day  with  lednotion  of  hours  from  10  to  0. 

1 ,600|Demand  for  reinatatemeot  of  thrse  union  men 

diMbamed  for  alleged  yiohuHon  of  oom- 

pany*!  rulea. 


AFTER  OCTOBER  1,  1001. 

GULTUBB. 

Mar.  31. 1002r      2|  800f . . 
April    2,10021         * 


,r      8OO[0emaBd  for  inereaae  ol 
I  I     81.60  per  day. 


CLAY  FBODUOT8. 

July     3, 1002 


May  28.1002 
Sept.  13.  1002 


July  22.  1002 
Auic.  5,  1002 
Sept.  20. 1002 
Oct.  0, 1002 
Auc  10. 1002 
Aug.  18,  1002 


» 

21 

21 

00 

8.060 

460 

4,410 

12 

348 

348 

0 

414 

360 

774 

6 

3,064 

2.064 

Demand  for  in( 
per  day. 


iB  waipee  of  18^  eenti 


Demand  for  inereaae  of  wages  and  employe 
ment  of  none  but  union  men. 


Demand  for  inereaae  in  wages  from  81.26  to 

81.60  per  day. 
Demand  for  0  hours  per  day  without  ehange 

In  wages. 
Demand  for  adyanee  in  wages  and  pefsonal 

objcetion  to  three  forenken. 


3 
8 

4 


from  $1.86  to|    6 


Aug.  14. 10021    66m6,200[ |l6.200f Demand  for  0  in  plaee  of  10  hours  per  day.f    6 

Nov.    1, 1002)        I  I  '  '    and  feeognition  of  union.  > 


7 
8 


0 
10 
11 


AMD  APPABATU8. 

SUT«r  WBr«. 
Mar.  17,  11 

Mar. 


17,  10021     121 
31. 1002]         I 


6681 


662 


Demand  for  inoraase  of  wages. 


12 


and  Ztne  Frodueto. 

Sept.  4, 1002 
Sept.  6, 1002 

July  24,1002 
Aug.  1.  1002 
Oct.  2. 1001 
Oct.    18.1001 


May     7, 1002 
May  13.1002 

an  association. 


3 

860 

706 

1.166 

6 

468 

468 

16 

270 

270 

6 

882 

1.038 

1.020 

Demand  for  0  in  place  of  10  hours  per  day 
without  decrease  of  pay. 

Demand  for  higher  wages  and  recognition  of 

union. 
Strike  against  empl6ymMit  of  non-union  men 

while  demand  for  increase  of  wages 

pending. 
Demand  for  16  per  cent  increase  in  wages 


18 

14 
16 

16 


tFiStimated. 
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TABLE  I.— DETAILED  STATEMENT  OF  DISPTTTES  KEFOBTEB 


S5 


LOCATIOir. 


INDTTSTBT. 


ULT. 


Ql«iu  FaHi.. 


Little  FbUs. 
JameetowD. 


limeworlu. 


Biosroleirorks... 
Master  plumben 
Street  railway. . . 


SjKocheeter. 


.JNunery. 


«.    DISPUTES  BEGUN 

Weekly  payment  of  wacea  eetsbliahed;  wa^ee 
advanoed  ^  cent  per  barrel. 

Honn  reduoed  to  9;  wa^ea  advanoed  10  per 

-  cent. 

Wages  advaneed  to  $3,  hours  reduced  to  9. 

Union  recocniaed;  former  employees  to  be 
taken  back  as  fast  as  places  opeioed. 


B.    DISPUTES  BEGUN 

l^-iu    AGBI 

r*|Wa<eB  advanoed^to  tl.50  per  day. 


OrSayrllle. 


.  JOysteilshipDera M  hours  per  day,  with  9  hours  durinc  Januarys 

J    union  not  teoognisccf. 


9 
10 
11 


Ulens  rails. 


QlensFaHa.. 


QouTttneur 

New  York  dty. . . 
Split  Rock 


Cement  works. 


Lime  works. 


Marble  quarry. 

Glass  beveUnc 
Stone  Quarrr.. 


1«    BTONB  AND 

Wages    increased     as     demanded.       Subee- 

3uently  wage  advance,  was  waived  for  re- 
uotion  of  hours  from  12  to  8  per  day. 
Wages  advanced,  but  without  restriction  of 
employment  to  union  men  only. 


Waces  moreasea  to  %\  .4U. 
9-nour  day  eetabiisned. . . 
No  change  in  conditions. . 


12|Hiok8HDe ISilver  leaf  makers. 


13  Cohoee,  Iroy   and  Valve  works. 
Waterford. 


14 
15 

16 


Niagara  Fans. 
Niagara  Falls 

Rome 


Aluminum  woiks 

Lead  reduction  works.. . 

Copper  mill 


n.    IIETAXS,  MACHINXnRT 

n.    Gold  »Bd 

No  change  in  wages •  • 


2.    Copper*  Load 

Hours  reduoed  to  9i,  without  change  in  daily 


No  change  in  wages;  union  not  recognised . 
Strike  faUed 


No  chance  in  wages . 
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IH  THE  YEAB  OCT.  1, 1901,  TO  SEPT.  30,  1902— OontixLued. 


Mopa  OF  BwrrLnc^MT — vmAUOi. 


§ 


BEFORE  OCTOBER  1,  1901. 

Omfereiiae  of  emplosron.uid  union  oommittee.    AU  atrikan  found  work  •iMWfasra  duxinffi     1 
dispute.  1 

Conferanoe  of  emplosren  «nd  union  raprasentetiTM 2 

Negotiation  between  emplojren  and  national  aaeretaiy  of  plumbers'  organisation. 8 

Negotiation  between  oompany  and  chairman  of  ezeonUve  board  of  street  railway  employees'-     4 
national  association. 

AFTER  OCTOBER  1,  1901. 

CUI/rUBB* 

Advance  granted ^ !|    5 

PiaWEltlBS* 

Hen  returned  to  work  as  individuals,  praotioally  all  being  baekfby  November |    6 

CDLAT  PBODUCTS. 

Conference  of  employers  and  union  repreaantatives.<. 


Direot  negotiation  of  the  parties. 


Direot  negotiation  of  the  parties. 


Conference  of  employers  and  oommittee  of  employees.   Partleulars  for  other  Arms  involved 

in  same  dispute  not  reported. 
Strikers  returned  to  work 


8 


10 
11 


AND  APPARATUB. 

SIlTer  Ware* 

Strikers  returned  to  work . 


12 


and  Zlne  Products* 

Conference  of  employers  and  committee  of  employees i 18 


Bmployees  returned  to  work 

Strikers' plaees  filled  with  new  hands. 

Strikers  returned  to  work 


14 
16 

16 


IV.  70 


Nbw  Yore  Statb  Dspabtmbnt  of  Labor 


Table  I.— Detailed  Btatemeiit  of  Dlapvtee  Reported 


ESTABUSHMBMTS  InYOLVBD. 

Emplotbh. 
(Figures  in  parentliaaeB  pertain  to  women.) 

mjiomiN- 

s 

bOOULUTT. 

nmusTBT. 

No. 

No. 

Occupation. 

▼OLTBD. 

^ 

• 

»; 

is 

• 

1 

d 

• 

3 

17 
18 


19  Albany 


Albany 
Albany 


90 
21 

22 

23 
24 

26 
26 
27 
28 

20 

30 


Albany 
Buffalo 


Oanandaigiia.. 


Bridge  and  ttnio- 
tural  ixon  woiii. 
Car  wheel  works. . 


Horseshoeing. 
Stove  works. . 


Ebnira... 
Lookport. 


Bridge  and  iitrao- 
tural  iron  work. 

Tin  ware  factory . . 


Bridge  and  struo- 
turai  iron  work . 

Bridge  and  strac> 
tnml  iron  work. 


New  York  City... 
MewYoricaty... 
New  Yoricaty... 
New  York  aty... 

New  York  City... 
New  Yoricaty... 


31 

32 
33 
34 


Bridge  and 

tunl  iron 
Bridge  and 

tural  iron 
Bridge  and 

tunl  iron 
Bridge  and 

turiil  iron 


9tnic- 
iroric. 
stnio- 
work. 
St  rue- 
work, 
struo- 
work. 


Bridge  and  struc- 
tural iron  work. 

Bridge  and  struc- 
tumi  iron  work 


New  Yoric  City.. .  Tin  can  factory. . . 


New  York  Oty  . . 
New  York  City... 
Port  Chester 


3A  Rochester.. 


34 

87 
88 


f^henentady. 

Schenectady. 
Tonawanda. . 


Hat  frame  maker . 

Wire  work  manu- 
facturers. 

.Stove  and  heater 
norks. 


Bridgs  and  struc' 
tural  iron  work . 

Bridge  and  struc- 
tunl  iron  work. 


Horseshoeing. 
Blast  furnace. 


1 
1 

29 
1 
1 


1 

21 

1 


♦12 

1 


1 
1 

29 
1 


11 
280 
280 


B.    DISPUTES  BEGUN 
n.    MBTAUSt  KACHDnEBT 

8,arr.    Iren 

Bridge  wofkers..  82 

Cupola  men 6 

Foundry  laborers .        1 1 
Others 


94 

6 

11 
14 
60  Horseshoers. 


Foundry  laborers . 

Others 

Bridge  and  struc- 
tural iron  work- 
ers. 

Bumeis  and  slush- 


20 

400  Others 
(100)  (Thereof  females). 
400  Iron       workers 
^shonmeo ). 
16  Structural    iron 
woricers. 


1 
21 


350 

380 

162 

64 

260 
115 


12 
1 


1.441 
(449) 

110 

(30) 

150 

30 

190 

810 

82 


60 

I 
( 

11 
150 


20 


Bridge 


Iron        workers 

(shopmen). 
Structural    iron 

workers. 
Structural    Iron 

workers. 


Structural    iron 

workers. 
Structural    iron 

workers. 


Tin  can  makers. . . 
(Thereof  females). 

Wire  frame  makers 
(Thereof  females) . 
Wire  workers  and 

hdpers. 
Core  makers 


12 


14 


280 


400 

9 

850 

290 

152 

64 

260 
115 


16 


94 

6 
11 
14 
60 

11 
280 
160 


90 


1,204 
(324) 

110 


Iron  molders 

Others 

Structural       iron 
woriierfl 


24 

20 
35 
24 

82 
418 


Bridgemen. 


Carpenters., 
laborers — 
Horseshoeni. 


Dockmen 

Furnace  men. . 


190 
*35 


24 


85 
24 

R2 

360 


ao 


20 


68 


400 
16 

850 

806 

162 

64 

260 
116 


1.204 
(824) 

110 

T^ 

80 
190 


36 


24 

20 
86 
24 

82 
418 


*  Estimated    all  members  of  an  association. 


BoABD  OF  Mediation  and  Abbitration,  1902       lY.  71 


in  tke  Tear  Got.  1,  1901»  to  Beyt.  80»  UHia-^oifttiAved. 


DUVATION. 

AQGRBOATie  HAT"  LOST. 

▲LLHOBD  CAUSB  OB  OBJBGT. 

Date. 

• 

• 

• 

• 

• 

1 

1 

^4 

Total 

X 

AFTER  OCTOBER  1.  1901— OontiniMd. 
AMD 


2.820 


HMTdwrnre*  Bte* 


Dec.  16. 
Jan.  20, 
April  28. 
Ifay     6. 

July  7. 
July   10, 

May  7, 
May  1. 
May  17, 


1901 
1902 
1902 
1902 

1902 
1902 
1902 
1902 
1902 
1902 


Mar.  18, 1902 


June  2, 1902 
Aug.  20, 1902 
May  1.  1902 
May  14,1902 


July 
Aug. 
June 
Auff. 
Nov. 
Not. 
Mar. 
April 


24.1902 
1,1902 
9.1902 
11.1902 
20,1901 
26, 1901 
17.1902 
30.1902 


Mv  2. 1902 

May  6, 1902 

May  26. 1902 

May  28,  1902 


Apra  1.1902 
April  16. 1902 

Mar.  21, 1902 
Mar.  25, 1902 
May  5, 1902 
June  7,1902 
April  80, 1902 
May  14.1902 


April  22, 1902 
June  10, 1902 


Feb. 
Feb. 


6.1902 
7.1902 


July  9, 1902 
July  16, 1902 
April  24, 1902 
June  11. 1902 

tBetimated. 


30 

e 

8 

8 

16 

1 

68 
9 

8 
64 

6 
88 

3 
8 


2.460 
128 


12 

8 
80 
12 


6 
42 


14.448 

880 
4.600 
2,280 


42      1.470 


69 


144 
16,676 


860 
112 


88 

2,240 

2,260 

20 

tl6.000 

81 

64 

2,800 

tl2.262 

t672 

760 

1.782 

780 

846 

860 


Demand  for  ehorter  houn  and  inereeia  of 
waflM. 
240)Deniand  for  inereaae  in  wasee  of  26  eenta  per 


day. 

180|Demand  for  leduetion  of  houn  from  10  to  9. 

without  decrease  in  pay. 
2,328  Demand  for  inereaae  in  wacas  of  26  eenta  per 

day. 
2.260  Demand  for  ineraaee  of  wacas  from  36  to  46 

cents  per  hour. 


20 

16,000 
186 

2.800 

12,924 

760 

1.782 

780 
346 


Strike  acainst  reduction  of  piece  rates  from 
36  to  30  cents  per  hundred. 


Demand  for  recognition  of  union , 


Demand  for  increase  in  wages  of  10  cents  per 
hour,  and  employment  of  none  but  umon 
memners  and  no  unskilled  labor. 

Strike  in  sympathy  with  striking  steel  workers 
in  Philadelphia. 

Demand  for  recognition  of  union 


20 


2,468 


14,448 

380 
4.600 
2,640 

1,470 
79 

144 
18.144^ 


Strike  ordered  by  business  agent  of  union 
with  no  reaAon  siyen  to  firm. 

Strike  ordered  by  business  agent  of  union  be- 
cause of  aUeged  employment  of  non-union 
men.  Afterwards  payment  for  '* waiting 
time*'  durinfE  strike  demanded. 

Demand  for  8  instead  of  9  hours  per  day  with- 
out decrease  in  wages. 

Strikers  demanded  for  the  finnff  employing 
them  a  new  and  more  favorable  contract 
frotn  certsin  rapid  transit  subwav  contract 
ors,  on  the  ground  that  under  the  exiting 
contract  their  employers  could  make  no 
profit  a:  the  union  wages  paid. 

Strike  against  introduction  of  time  oheoks" 
for  record  of  time  consumed  on  each  piece 
of  work,  to  be  filled  out  by  employees. 

Strike  against  reduoUou  of  wagee. 

Demand  for  9-hour  day  and  Saturday  half- 
holiday  without  decrease  of  pay. 

Demand  for  price  book  in  hands  of  shop  com- 
mittee chiefly;  also  recognition  of  union  and 
increase  of  wages. 

Demand  that  wages  be  increased  from  80  to 
40  cents  per  hour  and  for  8  in  place  of  9 
hours  per  day. 

Demand  for  shorter  hours  and  inoreaeed  wagM 


Demand  for  20  to  60  per  cent,  inoi 


in 


emand  for  reeo8nitk>n  of  union,  employeee 
having  been  disoharged  for  membership 
therein. 


17 
18 

19 
20 
21 

22 

23 
24 

26 
26 
27 
28 

29 
30 


31 

32 
38 
34 

36 
36 

87 
38 


IV.  72 


Nbw  York  State  Ddpartmbnt  of  Labor 


Table  I.*-^etatlea  Btatememt  of  Diapvtea  Rel^erted. 


U>0ATEOV, 


INDUBTBT. 


RESULT, 


17 
18 

19 

ao 

21 
22 

23 
24 

26 
26 
27 
28 

29 
30 


31 

32 
33 
34 

35 
36 

87 
88 


Albany 

Albany 

Albany 

Albany 

Buffalo 

Oanandalgoa. 

Elmira 

Lookport 

New  York  City.... 
New  York  City.... 
New  York aty.... 
New  YorkUity.... 

New  York CSrtiy.... 
New  York  aty.... 


New  York  aty.... 

New  York  aty.... 
New  York  Oty. . . . 
Port  Cheater 

Rooheeter......... 

Scbeneetady 

Boheneetady 

Tonawanda 


Bridce    and    stniotural 

iron  work. 
Our  wheel  worice 


Horseshoeing. 
Stove  works.. 


Bridge    and    stmotnral 
iron  work. 


Tin  ware  factory. 


Bridge  and 
iron  work. 

Bridge  and 
iron  work. 

Bridge    and 

iron  work. 
Bridge    and 

iron  work. 
Bridge    and 

iron  work. 
Bridge    and 

••"on  work. 


stmotnral 
stmotural 

strootural 
stmotnral 
stmotural 
structural 


Bridge    ana    stmotural 

iron  work. 
Bridge    and    structural 

iron  work. 


Tin  oan  faoiiory. 


Hat  frame  maker 

manufao- 


Wire     work 

turers. 
Stove  and  hMiter  works. 


Bridge    and    structural 
iron  work. 

Bridge    and    stmotural 
iron  work. 


Horseshoeing. 
Blast  fumaee. 


B.    DISPUTES  BEGUN 
n.    MXTAIJS,  MAGHINEBT 

89  a-r«    Iron  and  Steal* 

flours  reduced  from  10  to  9  per  day,  wagsa 

advanced  from  30  to  40  oents  per  hour. 
Advanoe  of  12i  oents  per  day 

Hours  reduced  to  9  without  reduction  of 

wages. 
Compromise  on  10  per  cent,  advance 

Wages  advanced  to  46  cents 

Rates  reduced  to  30  cents 

Strike  failed 

Wsgee  advanced  10  oents  per  hour;  not  mora 
than  one  in  five  employees  to  be  unskilled. 

Strike  failed;  men  returning  to  work 

Union  not  recognised 

Strike  failed 

Comi>aay  paid  business  agent  $2,000  for  men'a 
waiting  time. 

Hours  reduced  to  8  without  ohange  in  daily 
wage. 

Agreement  by  subway  contractors  to  wai'va 
Donds  ipven  by  strikers'  emplosrers  for 
faithful  performance  of  their  contract. ' 


Compromise  under  which  cheeks  were  retained 
but  employees  not  required  to  handle  them. 


Wages  not  reduced  and  shop  unionised, 


Hours  reduced  to  64  per  week;  daily 
not  changed. 

Advance  in  rates  on  wm\  pipe,  revision  of 
stove  plate  rates  and  price  book  of  all  east- 
ings placed  in  shop  in  joint  char^  of  fore- 
man and  chairman  of  shop  committee. 

Wages  advanced  to  40  oents;  8-hour  day 
established. 

Hours  reduced  from  10  to  9  per  day:  wagea 
of  bridgemen  advanced  from  80  to  40  eente 
per  hour  and  of  laborers  from  16  to  20  eenta. 


Wages  advanced  10  per  cent, 
Union  not  recognised 


Board  of  Mbdiation  and  Abbhsation,  1902       IV.  78 

in  th9  Teav  Get.  1,  1901,  to  Bmpt.  80»  lMlB-CoAtiA««4. 


MODS  OF  SBTTUBICBNT — BJBlf  ARXa. 


£ 


AFTER  OCTOBER  1,  19U1— Continued. 
AlVD  AFFABATCS-Oontliiiied* 

flArdwmre*  Etc* 

Conference  of  company  offioiab  and  intwnational  offioen  of  employeee'  organiiation 17 


Conference  of  emplosrer  and  employees.   Advance  was  granted  after  men  returned  to  work. 


Conferencea  of  repreeentatiTee  of  masters'  association  and  boneshoen'  union. 


Conference  of  onplosrers  with  committee  of  employees  and  president  of  Albany  Central 

Federation  of  Labor. 
Conference  of  president  of  company  and  committee  from  strikers'  union,  held  in  New  York 

aty. 

Strikers'  places  filled  with  new  hands.    Subse<iuently  8  were  takeit  back,  the  remainder 
leaving  town. 


Part  of  strikers  returned  to  workt  places  of  others  fiUed. . . 
Conference  of  company  officials  with  union  representatives. 


Conference  between  company  officials  and  business  sgent  of  union 

Strikers  returned  to  work  so  far  as  their  places  had  not  been  filled.    Many  returned  before 

end  of  dispute. 
Men  ordered  back  to  work  by  business  agent 


Negotiation  between  company  and  business  agent. 


Conference  of  firm  and  business  agent  of  union.    Agreement  for  one  irear  signed     (See 

Agreement  No.  2). 
Conference  of  contractors  and  business  sgent  of  union. 


18 

10 
20 
21 

22 

2$ 

24v 

2& 
2» 
27 
28 

20 
30 


Conference  of  firm  and  employees  arranged  by  a  member  of  thefState  Board  of  Mediation 
and  Arbitration. 


Conference  of  firm  and  strike  committee 

Conference  of  firm  and  union  representatives. 


Conference  of  firm  with  committee  of  strikers  and  national  officer  of  the  molders'  orsani- 
sation.  ^^ 


Conference  of  emplosrers  and  union  rsprssentatives. 
Conference  of  company  officials  and  union  officers. . . 


Conference  of  emplo3rers  with  union  eommittee  and  oommittee  from  central  trades  aaeembly. 
Men  returned  to  work  except  those  whose  places  had  been  filled 


81 

82 
83 
34 

86 

36 

87 
88 


IV.  74  New  York  Statb  Department  of  Labor 


Table  I^-a>etalled  Statement  of  Dla»atee  Reperted 


EeXABLUHMmTB  Inyoltbd. 


lOOtALITT. 


ZKDUVntT. 


No. 


I 


ElfPLOTSKB. 

(Figures  in  parentheseB  pertain  to  women.) 


No. 


Ooettpation. 


▼OLTTD. 


3 


B.    DISPUTES  BEGUN 
n.    MXTALS,  lULOHINEBT 


39  No.  Tonawaada... 


40 
41 


Oiwego. 
Oswego. 


Steam  pomp  w'lks 


Boiler  works. 
Boiler  works. 


1 

1 

I     1* 

120 

1 

•  •  • 

48 

1 

•  •  • 

84 

70 

Ironmolders 

Otiien 

15 

"iao 

15 
120 

Boilor  makms  and 
helpeTB. 

Others 

25 
S4 

»  «   •    • 

25 

34 

4? 


New  York  City... 


13 
44 
45 

46 


Medina.... . .. 

Newburgfa  . . 
Green  Inland. 


47  Morris  Park. 


Machine  shop. 


Westmordan  ... 


Iron  foundry 

Soil  pipe  foundry.. 

Malleable      iron 
foundry. 

Malleable      iron 
foundry. 


Railway   repair 
ffhop. 


6 

7 

13 


Machinists. . 
1  ool  makers. 
Helpers  .. .. 


1 

1 

60 

1 

1 

15 

1 

1 

7 

1 

1 

35 
44 
30 

28 

Molders 

Iron  molderi> 
Core  makers. 


Foundry  laborers . 

Molders,  etc 

Molders  4b  melters 


Ot.hers. 


1 

1 

24 
21 

2 

2 

BoDer  makers. . . . 
Boiler        makers' 

helpers 

Flue  setters 

Rivet  heal-ers 


5 

7 


8»  n* 

.  .  .  •  • 

5 

7 

18 

8.  V. 

11 

40 

15 

7 

7 

•   •  •   ■    • 

44 
2 

35 
44 
30 

28 


28 


4.    Bailway 


24 
21 

2 

2 


24 

21 

2 
o 


48 


49 

BO 
61 


Albany Carriage  A  wagon 

works. 


New  York  City... 


Automobile   and 
launch  works. 


30 

30 

6 

1 

4 

21 

10 

7 

1 

%     9     • 

16 
97 

Newburgh 

New  York  Oty.. 


Shipyard.. 
Ship  yards. 


Blacksmiths... 

Finisher 

Helpers 

Painters. 

Trimmers 

Wood  workers. 
fiioat  builders.. 
Marhinists. . . . 


1 

1 

47 

40 

•  •  • 

800 
♦1500 

Iron  ship  builders 

Ship,  machine  and 
arohit'ur'l  black- 
smiths   

Others 


6 

1 

4 

21 

9 

7 


87 


6.    Ship 

47 


300 


5* 

6 
1 

4 
21 
10 

7 


87 


47 
300 


•Beii 


BoABD  or  Mediation  and  Abbitration,  1902       IV.  75 

tm  th9  Tear  Oet.  1»  laoi,  to  Seyt.  80»  lSaft-4)oiftttm«e4. 


Duration. 

ALLSOBD  CAt»B  OX  OBJBOT. 

• 

• 

▲OOBBOATS  DATS  LOST. 

Dat«. 

■ 

• 

>% 

1 

1-4 

• 

1 

AFTER  OCTOBER  1.  1901— Continued. 
AND  AFPABATU8— CoBtlnii«d« 


Boilers*  Ete 

Oct.   28, 1001 
Nov.    9.1001 


June  23, 1002 
June  30. 1002 
Aug.    6.  1002 


12 

6 
•3fi 


Kaeliliiery* 

Mar.  21.10021       2( 
Mar.  24. 1002 


1,440 

100 
1,224 


180 


1,020 

100 
1,224 


Demand  for  one  month'*  baek  vmy  of  16  oenta 
per  day,  that  increaee  baying  been  de- 
manded a  month  earlier  and  conceded  after 
the  month's  diday. 

Demand  for  increaee  in 


Demand  for  diaeharse  of  non-union  man  and 
recognition  of  union. 


89 

40 
41 


80[Demand  for  9-hoiir  dagr  without  deereaee  of|  42 
pay. 


1 


Foundries. 

Feb.  26. 1002 
Mar.  8.  1002 
July  24. 1002 
Aug.  6, 1002 
Aug.  11, 1002 
Aug.  13. 1002 

Aug.  8,1002 
Oct.   1, 1002 


Bopalr  Shops. 

April  14, 1002 
April  22, 1002 


Tehleles. 

Mar.    4, 1902 
April  15. 1902 


April    7,1902 
June    4, 1902 


Bo»t  BoUdlBC* 

May  18,1902 
May  26.1902 
Aug.  18, 1002 
Sept.    8, 1902 


mated. 


9 

261 

09 

r       860 

11 

166 

166 

2 

70 

102 

172 

46 

1,260 

640 

1,800 

• 

204 


Demand  for  10  per  eent.  increaso  in  wages.. . 

Demand  for  9  in  place  of  10  houm  per  day 

without  derreaee  of  pay. 
Demand  for  increase  In  wages  of  26  cents  per 

day. 


Demand  for  advance  in  wages. 


43' 
44 

46 

46 


294  Demand  for  increaee  of 


47 


87 

1,776 

37 

1.818 

64 

•1.782 

1,782 

11 

617 

617 

18 

6,400 

6.400 

Refusal  of  emi^yors  to  sign  agreement  eon 
taining  dause  prohibiting  employment  of 
non-union  men. 


Demand  for  discharge  of  non -union  men  and 
for  union  sliop. 


Demand  for  inoresss  fai  wsces  of  2^ 

hour. 
Demand  for  advance  fai  wages  of  10  per  cent. 

on  ratee  of  88  or  less.  7i  per  cent,  on  88  to 

88.60  rates,  and  6  per  osnt.  on  88.60  ratss  or 

over. 


48 


49 

60 
61 


•» 


IV.  76 


Nsw  YoBK  Statd  Dopabtmbnt  op  Labor 

T»ble  I.*-DetaUe4  Btatoment  off  DUyvtea  Reported 


b 

I^OATION. 

IKDJmKt, 

Bwui/r, 

t 

J 

J 

• 

89 

40 
41 

42 


North  Tonawanda. 


Oswofo. 
Oswefo. 


Stoam  pomp  work*.. . . 


Boiler  works.. 
Boiler  works.. 


B.    DISFUTB8  BEGUN 
n.    MBTAUk  BULGHDfBBT 

8»  t.    liBslnes* 

Paiyment  for  the  month  as  demanded. 


No  chance  in 
Strike  failed.. 


8f   Urn 


New  York  City. . . .  iMaohine  shop. 


No  chanfle  in  hours  or  wages. 


43 
44 
45 

46 


Medina. 


8«  ▼• 


Newburch... 
Qreen  Island. 


Westmoreland. 


Iron  foundry 

Sc»l  pipe  foundry 

Malleable  iron  foundry. 

Malleable  iron  foundry. 


No  ehance  in  waoes 

No  ehance  in  hours  or  wages. 
Waces  advanced  25  cents 


No  change  in  waces. 


4.    Ballwmy 


47  Morris  Park Railway  repair  shop. . . .  Waces  adranoed  as  demanded 


48 


Albany. 


49 

50 
51 


New  York  Olty.. 


CarriMe 
worn. 


and  wacon 


AutomoUle  and  launch 
works. 


No  auwral  settlement.  Work  resumed  about 
April  15  nHth  non-union  men.  Bubaa- 
quently  several  firms  acceded  to  union's  de- 
mands and  former  employees  resumed 
work. 


Strike  failed.. 


Newburgh 

New  York  City.. 


Shipyard.. 
Shlp3rards. 


«•    Ship  mU 

Waces  a^Tanoed  2k  cents 

Wages  advanced  from  5  to  7k  per  cent 


Board  op  Mediation  and  Arbitration^  1902       IV.  77 


In  tlie  Year  Get.  1,  lOOl,  to  Sept.  80,  IMIO— ConUiftvea. 


MODS  OF  BSTTLBMBar — MMMABMB. 


AFTER  OCTOBER  1,  1901— Ooniiiiuta. 
AND  APPAIIATUS— Contlnaed* 

Bollen*  Etc 

Negotiation  between  manager  and  striken, 


Conference  of  firm  and  committee  of  employees « , 

Strikers  gradually  returned  to  work.     Date  of  termination  not  reoorted. 

Machinery. 

Strikers'  places  filled  with  new  bands , 


i 


40 
41 

42 


Feundries* 

Conference  between  officers  of  the  company  and  a  oommlttee  of  the  molden. 

Strikers  returned  to  work 

Conference  of  officials  of  company  and  committee  of  strikers. 


Places  of  all  strikers,  except  three  whd'ratnmed  to  work  filled  .with  new  hands. 


48 
44 

46 

40 


Bepair  Shops. 

Uomerence  of  representatives  of  company  and  strikers . 


47 


Tehldes* 

Negotiation  between  employers  and  reprosentatlTes  of  union  and  centrallfederaiion  of  labor 
of  Albany. 


Strikers'  placea  filled  with  new  hands.    Subseqaentiy  33  Md  embloFees  relnatatad. 

Boat  Bnlldtnitr* 

Direct  negotiation  between*tlie  parties 


48 


Conference  of  three  representatives  each  from  New  York  Metal  TradCb*  Association  and 
blacksmiths'  union. 


49 

50 
51 


IV.  78 


New  York  State  Depabtment  of  Labor 


Table  I«— Detailed  Statement  off  Dlspatea  Reported 


I 


EJSTABUSBMBHTS  InTOLYSD. 


LOOAX<ITT. 


nVDUBTBT. 


No. 


1 


Emplotbks. 
(Figures  in  parentheses  pertain  to  women.) 


No. 


\ 


Oooupation. 


NUiiBKB  nr- 

▼OLTBD. 


s 


mm 

o 


3 


62 


Silver  Creek . 


Grain    cleaninit 
machine  works.. 


8Si  Auburn. 


M 


New  York  City... 


Piano  factory. 


Piano  faetories. 


66 
66 


67 


BiniEhamton . 


Buffalo. 


Ruohester. 


Scale  works 

Headlight  factory. 

Thermometer  wlu 


68  Schenectady. 


60 


60 


Schenectady. 


Utiea. 


Electrica]  works. 


Electrical  works. . 


Fire  alarm  woiks.. 


61  Qlens  Falls. 


Sawmill. 


•6 


B.    DISPUTES  BEGUN 
n.    UiTAlJS,  KACHINEBT 


7«    Asrlenltiiral 


3      3 


25|Tron  molders  and 
helpers. 

80  Machinisu 

4 1  Sheet  iron  woikers 

1181  Wood  workers 

2'Othen 


16 

78 

4 
64 


10 
11 


64 
2 


26 

80 

4 

118 

2 


8.    Kiuleal 


1  ... 


6 


76  Piano  workers. . . . 


660 


Piano  makers. 


46 


660 


46 


660 


1 
1 

•    •    • 
■    ■    ■ 

24 

176 

24 

1 

•    ■     ■ 

86 
73 

(2) 

0.    Sdentlfle  Insimments 

Iron  molders. . . . 


Others 

Sheet  metal  work- 
ers. 

Others 

Machiiiists  and 
metal  workers. 

(Thereof  females) . 


18 
24 


176 

200 
8,000^. 

c&oo)n 

1,376  M 

48 

1,700 

600 

2,000 

(400 


20 

0.000 

(OOO) 

6 

32 

5 

(6) 


100 

226 

76 


Blacksmiths    and 
helpers. 

Core  makers 

Electrical  workers 

Thereof  females). 

achinists 

Metsl  polishers . . . 
Metalworkers... . 

Molders 

Others 

Thereof  females). 


IO)(Th« 
80  Cram 


eraen 

Yard    conductors 
and  motorineii. 

Others 

(Thereof  females). 

Assemblers 

Machinists 

Winders 

(Thereof  females). 


Lime  kiln  hands. 
Saw  mill  hands. . 
Teamsters,  etc... 


62 


10. 

176 

200 
2,600 
(600) 
1,376 
48 
1,700 

600 


18 
24 


62 


80 

20 


4 
26 

6 
(6) 


Electileal 

176 


200 
2.600 
(600) 
1,376 
48 
1,700 

600 


80 
20 


4 
26 

6 
(6) 


in.  WOOD 


76 

200 

60 


76 

200 

60 


♦Esti 
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1»  tlie  Yea 

r  Dot.  1,  lOOl,  to  Sept.  80,  UHia-^oiftttm«ed. 

DUBATION. 

AUiBOBD  OAtm  om  omnoT. 

>i                   

t 

1 

AOomsoATa  days  lost. 

Date. 

• 

• 

• 

1 

ii 
1 

AFTER  OCTOBER  1,  igOl— Continued. 
AND  APPARATUB-Centlnaed. 


Implements* 

Oct.   18.1901 
Nov.  12,  1901 


20 


3,220 


1,640   4,7(K)  Reeocnition  of  imions  eblsfly; 
by  molden  for  ineieaw  of 


52 


Instniments* 

June    2,1902 
June  10. 1902 


Pcpt.  22.  1902 
Oct.   20,  1902 


and  Appliances* 

Aug.  9,  1902 
Aii«.  16,  1902 
Feb.  4.  1902 
Feb.  26. 1902 

Aug.  21.  1902 
Mar.     1,190.3 


Apparatus* 

April  11.  1902 
April  19.  1902 


8, 

860 

360 

24 

•8,000 

• 

8.000 

Auff.  28, 1902 
AuR.  29.  1902 


Aug.  23. 1902 
Aug.  28, 1902 


Demand  for  wiastsiement  of  dinbaised  uoioa 
member,  9^1iour  in  plaoe  of  10-honr  day, 

Sual  diyimon  of  work  in  ataok  times,  an 
bitration  board,  and  union  shop. 
Demand  for  9  in  plaoe  of  10  hours;  also  for 
inoreaee  in  wates.  time  and  one-half  for 
overtime,  double  tune  for  Sundays  and  lioli- 
dayi  and  abolition  of  eontraet  system. 


63 


64 


6 

108 

.♦ 

108 

17 

408 

408 

164 

•6,000 

6.000 

Demand  for  miaimum  day  rate  of  $2.66  In    65 
place  of  piece  rates 


Strike  against  adoption  of  piece  work  aUeeed 
to  involve  reduction  of  wagts. 

Demand  for  O*honr  day  at  10  hours'  pay 


66 


67 


8 

11.860 

• 

11.860 

H 

160 

160 

6 

176 

176 

Polishers  struck  acainet  reduction  in  piece 
rates,  the  others  going  out  in  sympathy. 


Demand  for  uniform  and  advanced  wage  rates. 


Strike  against  newly  appointed  foreman.  . . 


68 


69 


60 


MANUFAGTUBBA. 

May  19.1902     26     8,460 
June  18. 1902 


k^. 


mated. 


8i460 


Demand  for  employment  of  union  men  only;   61 
also  for  increase  m  wsgss  and  shorter  work 
day. 


IV.  80 


Nbw  York  Statb  Depabtmbnt  or  Labor 


Table  I.— Detailed  Statement  of  Dlapntee  Reported 


62  SSlver  Creek. 


Qndn  eleaniisg  maehine 
world. 


68 


M 


Auburn, 


New  York  Qty. . . . 


Piano  factory. 


Hano  f aetoriee« 


56 
66 


67 


Binghamton. 


Buffalo. 


Rochester. 


Scale  works 

Headlight  factory. 


58  Schenectady. 


59 


60 


Schenectady. 


Utioa. 


Electrical  worka. 


Electrical  works. 


Fire  alarm  works. 


Thermometer  works 


B.     DISPUTES  BEGUN 

n.    BIBTAIil,  MACHINEBT 

7*    Affrieultaral 
Unione  not  recognised •••••• 

S.    Musical 

Discharged  employee  reinstated*  equal  divi- 
sion of  work,  arbitration  board  and  union 
shop  established. 

Demands  granted  by  all  but  two  firms 

0.    Sdentme  Instnuneiits 

Piece  rates  retained 

Piece  work  system  established 

Strike  failed 


10.    Eleetrieal 

Employees  returned  to  work  under  promise 
of  company  to  promptly  adjust  piece  rates 
in  polishing  department  on  an  equitable 
basis. 


Wages  advanced  but  graded  scale  established. 


Foreman  retained. 


61  Glens  Falls Saw  mill 


in.  WOOD 

Wages  increased;  hours  reduced  from  11  to  10 

Kr  day;  union  and  non-union  employees  to 
treated  alike,  with  preference  in  employ- 
ment to  be  given  those  employed  before 
strike.  Advance  in  wages  was  compromise 
on  original  demands. 
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4 

In  tbe  Tear  Oet.  1,  1801,  to  Sept.  80,  IMM^— Oontiniaed. 


MODS  OF  SSTTLBt: 


I 


AFTER  OCTOBER  1.  IQOl—ConUDiMd. 

AND  AFPASATUB— Continued* 

Implements* 

Part  of  ftriken  xetumed  to  work;  pUtOM  of  others  filled. 


52 


Inetmmentt* 

Conference  of  company  offieialB  with  eommittee  of  emplosreee.    Asreement  for  dzteen    53 
months  sicned.     (Soo  Agreement  No.  11.) 


Direct  necotiation  of  the  partiee. 


54 


And  Appliance!* 

Strikers'  places  filled  with  new  hands 55 


Strikers  returned  to  work  or  their  places  were  filled. 
Strikers'  places  gradually  filled  with  new  hands. ... 


50 
57 


Appnmtni. 

Conference  of  company's  ojfficials  and  eommittee  from  unions.    800  were  out  the  first    58 
week,  the  remainder  going  out  on  the  18th« 


Direct  negotiation  of  the  parties. 


Strikers  returned  to  work  or  their  plaoes  filled 


50 


60 


HANUFACnrUBB. 

Conference  of  representatives  of  company  and  unions  arranged  by  member  of  State  Board    61 
of  Mediation  and  Arbitration.    Agreement  for  one  year  signed.    (No.  8  of  Joint  Agtee 

UMUlf.) 


IV.  82 


New  York  State  Department  or  Labor 

I 

Table  I.->Detailed  Statesftemt  of  Dispiates  Reported 


mm 


ESTABUSBMKim  IlTVOX^TKD. 


LOCALITT. 


INDUSTRY. 


No. 


S 
o 


EMPXiOTBSS. 

(Figures  in  parenthMes  oertain  to  womMi.} 


No. 


Ocoupation. 


▼OI.TKD. 


I 


1 


o 


62 
63 

64 

65 
66 

67 


Rooheiter 

Rooheiter 

Sandy  Creek 

Buffalo 

Gloverwille 

New  York  City... 


68^ New  York  (Sty,.. 

69  New  York  aty... 

70  New  York  aty... 

71  New  York  aty... 


Chair  faotoriea.. . . 

Office       furniture 
factory. 

Wood    plate   fac- 
tory. 


Shoe  factory , 
Qlove  factory 

Shoe  factory . 

Shoe  factory . 
Shoe  factory . 

Shoe  factory. 
Shoe  factory . 


72  Albany jPotaah  factory 


73 
74 


75 


76 

77 
78 


Ballaton  Spa. 


Cadyville. 


Fort  Edward  and 
Qlena  Falls. 


Sandy  Hill.. 

Sehuylarville 
Oswego 


Paper  mill, 
Pulp  mill.. 


Paper  mill . 


Bag     and     paper 
mills. 


Paper  mill . 
Paper  mill, 


B.    DISPUTES  BEQXJlf 
in.    WOOD 


643 
(2 


400  F 


40 


16 

150 

14 

36 

460 
(250) 

165 
(30) 

146 
(63) 

100 
(40) 

225 
(70) 


17 

(12) 

18 

76 


250 

30 
46 

30 

46 

30 

(7) 

605 

60 
137 

60 

16 

450 


Chair  makers 

Thereof  females), 
^umiture  makers. 


Wood  workers. . . . 


450 

•  •  •  •  • 

400 

68 
(2) 

30 

518 
(2) 
4O0 


30 


IT. 

Lasters 

Others 

Glove  cutters 

Others 

(Thereof  females). 

Turn  lasters 

Others 

(Thereof  femides). 

Shoe  workers 

(Thereof  females). 

Shoe  workers 

('Thereof  females). 

Shoe  workers 

(Thereof  females). 

Shoe  workers 

(Thereof  females). 


UBATHEB  AMD 

16 
150 


16 

ii 


Labeters 

Sbereof  females), 
borers 

Turners 


Paper  makers . . . .  ^ 

Grindermen 

Press   and   screen 

men. 

Beater  men 

Construction  work 

Cutter  girls 

Euineers       and 

firemen. 

Finishers 

(Thereof  females). 

Laborers 

Millwrights 

Paper       machine 

men. 
Pulp  mill  men. . . . 

Firraaen 

Paper  mtken  and 

others. 
Pi4>er  maksrs. . . 


85 

40J  Longshoremen 


72 


70 


127 

(50) 

100 
(40) 

225 
(70) 


330 

(250) 

05 

(30) 

15 

(3) 


150 
11 


72 

330 

(250) 

165 

(30) 

142 

(62) 

100 
(40) 

225 
(70) 


T.    CUKMI 


17 
76 


17 
(12) 


17 

(12) 

17 

76 


▼I.    PAPER 

250 


250 

20 

30 

30 

46 

•  •  • 

36 

' '  (7) 

30 

(7) 

605 

1 

60 
67 


20 
30 

39 

46 

36 

30 

(7) 

605 

60 
137 

50 

16 

450 

35 

40 

•EsU 
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ty 


la  tbe  Tea 

r  Oct.  It  ISOlt  to 

Sept.  SO,  lt>0»«Contl]tiaed. 

Duration. 

^ 

AXXSOBD  CAUSS  OB  OBjaCTT. 

• 

▲OOBVOATB  DATS  LOST. 

Dat«. 

• 

• 

C 

1-4 

• 

• 

t 
t 

se; 

AFTER  OCTOBER  1.  1901-^Coiituiued. 

lIANITFACTITBBih-Coiittnned. 

•26,000 

6.600 


May  3, 1902 
Aug.  10, 1902 
June  20, 1902 
July     8, 19021 


April  26, 1902 
June    7, 1902 


86 
14 


38 


1,140 


B17BBBB  GOODS. 

Feb.  14,1902 
Feb.  17,1902 
Jan.  18,1902 
Jan.  27,1902 

Dee.  26, 1901 
Mar.  8, 1902 

April  1.1902 
June  10,  1902 
April  12, 1902 
April  19. 1902 

July  9, 1902 
Sept.  15,  1902 
July  10.1902 
July  29.1902 


CAL8,ETC. 

April  22, 1902 
April  29,  1902 


6 


2 

32 

318 

360 

7 

77 

77 

66 

4,032 

18,480 

22,612 

60 

♦3,600 

•4,200 

7,700 

7 

889 

106 

904 

47 

•8.400 

3,400 

16 

8,600 

8,600 

•4,000  80,000  Demand  for  9-hour  day  at  a  miniTnmn  waoe 

of  $2.00. 

6,600  Strike  acainst  ohange  from  9  hours  for  6  days 
to  lOnours  on  6  daya  with  4  on  &kturday, 
and  for  abolition  of  pieoe  work. 

1 ,  140jDemand  for  25  per  oent.  advance  in  wages. . . 


Strike  against  anticipated  reduction  in 
Demand  for  increase  in  wages 


Demand  for  inorease  in  wages  on  all  items  in 
list. 


Demand  for  recognition  of  union. 


Demand  for  discharge  of  forewoman  in  fitting 
department  because  of  assault  by  her  upon 
an  employee. 

EmplosrejBs  locked  out  for  refusal  to  aocept 
reduction  in  j>iece  rates. 

Demand   for  morease   in   wages   and   other 


668 


102 


660 


Demand  for  inoraase  in  wages. 


62 
68 

64 

66 
66 

67 

68 
69 

70 
71 

72 


AND  FUIdP. 

May  26, 1902 
May  28, 1902 
April  23. 1902 
April  28,  1902 

June  13, 1902 
June  17  1902 


July  18.1902 
July  26.1902 

Feb.  19.1902 
Mar.  14. 1902 
July  21,1902 
Aug.    4, 1902 

mated. 


2 

600 

2 

100 

4 

8,732 

7 

462 

20 

240 

12 

480 

306 


600 
.100 

4,040 


Demand  for  inorease  in  wages  from  12^  to  16 


cents  per  hour,  and  recognition  of  union. 
Demana  for  inorease  in  wages  from  $1.26  to 
$1 JM)  for  12  hours. 

Demand  for  inorease  in  wages  for  all  trades. . 


2,800 
460 


3.262 

700 
480 


Demand  by  firemen  for  8  shifts  of  8  hours^  in 


place  of  2  shifts  of  12  hours,  the  others  going 
out  in  ssrmpathy. 

Refusal  to  work  on  Saturday  night  and  Sun- 
day. 

Demand  for  higher  wages 


78 
74 

76 


76 

77 
78 


IV.  84 


Nbw  Yobk  Stats  Dbpabtmbnt  of  Labor 


Table  Iwi-Oetailedt  Statememt  of  Dlapiatea  Reported 


B.    DISPUTES  BEQUN 

in.  WOOD 


62 
63 

64 

65 
66 

67 

68 
69 

70 
71 


Roehaetor 
Rochester 


Sandy  Creek. 


Chair  faetories. 


Office  furniture  faetory. 
Wood  plate  factory 


No  chance  in  conditions. 


Union  scale  establiehed  and  piece  work  to  be 
aboUiibed  by  December  1,  1902. 


No  chance  in  wave  rates . 


Buffalo 

GloversviUe. 


New  York  City.... 

N«iw  York  City.... 
New  York  City 

New  York  City 

New  York  City.... 


Shoe  factory . 
Glove  factory. 


Shoe  faetory 


IV*    UBATHEB  AND 

Old  waice  rates  retained • 


No  change  in  wages. 


Wages  increased  tO  per  cent  on  two  itemn. 


Shoe  factory Strike  failed 


Shoe  factory. 

Shoe  factory. 
Shoe  factory. 


Forewoman  retained 


72|  Albany. 


Potash  factory. 


73 
74 

75 


BallstonSpH. 
CadyviUe.... 


('ort  Edward   and 
Glenn  Falls. 


76 

77 
78 


Sandy  Hill.. . 

Schuyienrille. 
Oswego 


Paper  mill, 
PulpmiU.. 


Paper  mill. 


Bag  and  paper  mOls. . . 


Paper  mill, 
Paper  mill. 


Employees  lost  their  planes 

Wages  slightly  advanced  in  some  branches. . . 

T.    CHEMI 

Wages  of  30  turners  increased  from  $6.00  to 
S6.50  per  week,  and  of  9  laborers  from  $10.00 
to  $11.00. 

YU    PAPEB 

Wa^  increased  to  14  cents  and  union  recog^ 

niaed. 
No  change  in  wages  or  hours 


Wages  increasea  as  demanaea , 


No  change  in  conditions. 


No  change  in  time  8chedu.ee. 
Compromise  rate. 


Board  or  Mbdiation  and  Abbitration,  1902        IV.  85 

la  tlie  Tmup  Get.  1,  ISOl,  to  Sept.  SO,  IBOSB— Continited. 


MODS  OF  SBTTLKMBHT — BXMABKB. 


■a 

I 


AFTER  OCTOBER  1,  1901— Continued. 

MANUFACTUBES— Continued* 

Finnff  employed  non-union  handn  And  on  August  10  union  ffave  Ita  membcra  pennisaiob  to 
return  to  work.    Strikers  were  employed  much  of  the  time  elsewhere. 

Conference  of  firm  with  union  committees.  Agreement  for  two  years  signed.  (No.  10  of 
Joint  Ainreements.) 

Strikers  returned  to  work 

B17BBES  OOOIMU 

Conference  arranged  by  member  of  State  Board  of  Mediation  and  Arbitration 

Strikers'  places  filled  with  new  hands 

Conference  of  firm  with  strikers'  committee.  About  one-half  of  strikers'  places  filled  with 
new  hands,  the  others  returning  to  work. 

Fart  of  strikers  returned  to  work;  places  of  others  filled 

Conferencee  of  firm  with  committee  of  employees 

New  handtt  hired 

Conference  of  firm  and  union  oommittee 

€AL8,ETC 

Conference  of  employers  and  employees 


AND  FUIdP. 

Conference  of  firm's  oflioials  with  union  committee  airanged  by  member  of  dtate  Board  of 

Mediation  and  Arbitration. 
Men  returned  to  work  with  ezoeption  of  a  few  who  lost  their  positions.    Strikers  went 

out  on  the  23d,  returned  to  work  on  the  24th,  and  went  out  again  on  the  26th. 

Conference  of  company's  ofiBcials  with  union  oommittee.  Scale  for  one  year  signed.  The 
settlement  was  not  universally  satisfactory  and  birfore  work  was  rasuxned  another  con- 
ference was  necessary ;  arranged  by  member  of  State  Board.   (No.  0  of  Joint  Agreements.) 


Conference  of  firm's  rsprasentatives  with  union  representatives. 

Strikers'  plaees  filled  with  new  hands 

Conference  of  repreeentatives  of  the  firm  and  thd  union 


62 
63 

64 

65 
66 

67 

68 
69 

70 
71 

72 


73 

74 

76 


76 

77 
78 


Nbw  York  State  Dbpaetment  of  Labob 

Tvkla  ly— I>*tall«<  Stet«Bieat  of  DlavvtCB  Repoi 


EtiiAauttatxirm  Intoi,t>d. 


(Fiiurca  Id  purntbeaM  pcrUin  to  wi 


JohnMoini. 
NawYoikat;.. 


nalpnut. 


Papar  bra  f  utory 
N*wip4p«r 

Uthognpher 

N«wipv>arf 

Ebrtn  boolc  bind- 
Prinlini;  houisa. , . 

EieDtrotypa  wo.  "u 


B.    DISPDTES  BEOUM 
TIL    FXUmNO 

W|      2A|      ?a 

n  'n  ''u 


^':: 


New  York  Qty. 
PluMDix  HDI*. . . 


CordiMe  worK) — 
CupniMtory...  • 

KnlUincmiU 

Linen  mill 

EHlkmlU 

Knitting  miUil. . . 

Silk  mill 

Knittiiwmill 

Fdtfoodataetory. 


""hereof  femiiie).) 


1rhei«of  ranukln). 
line        preparins 

(Tbenof  feaiain). 

Othen. 

tThereof  fenulea). 


l-herwil  (amilee). 


(sn  niwreof  h 


l20tn(Tber< 

M^  ri 


PBB 


Q'twraof  tomalee). 

Kiilttani,Ma 

(Tbnaol  females). 
rlen,  Bnisben, 


(Ml  (Tbeiwrf  temeleo).     mt..-..     l*S 
tTO)  (Thereii  imi«).  '.'.'.'.'.     (70)     (TO) 
•  ApproxiDUtitjr' 


HOABO  OF   MbdIATION   AND  ARBITRATION,   1902  IV.  87 


la  tkie  Yewp  Got.  1,  ISOl,  to  Seyt.  80»  ISOa— Comtlaiaed. 


Duration. 

AGORBOATB  DATS  LOST. 

ALLEGED  CAUBB  OR  OBJECT. 

Data. 

• 

• 

u 

■ 

Directl 

d 

• 

3 

e2 

1 

t 

S 

AFTER  OCTOBER  1,  1901— Continued. 
ANB  PAPBB  GOODS. 


Sept.  16. 1902 
Oot.   10,1902 

20 

1,160 

600 

1,760 

Mar.  26, 1002 
April    4,1902 

7 

90 

90 

July     8, 1902 
July     0, 1902 

2 

72 

72 

Oet.   16,1901 
Oot.   22,1901 

6 

90 

90 

Jan.   15,1902 
April  21,  1902 
July  16.1902 
Oot.     9, 1902 

82 
74 

8,864 
12,210 

8,364 
12.210 

April  12, 1902 
June  12, 1902 

62 

8,432 

3,482 

TBXTELBS. 

May  28.1902 
May  29,  1902 
May     9, 1902 
May  21,1902 

1 
10 

6 
140 

«  ■  •  •   •       • 

6 
140 

May  12,1902 
June  10, 1902 

30 

240 

240 

Feb.  24. 1902 
F«b.  27, 1902 

3 

69 

363 

432 

Mar.  26, 1902 
May  22,  1902 
April  21, 1902 
May     6, 1902 

46 
12 

1,426 
960 

1.610 
tl2,000 

3,036 
12,960 

Mar.  27. 1902 
June  14, 1902 

69 

6.834 

6.834 

Dee.     5. 1902 

April  21, 1902 
April  27.  1902 

6 

816 

444 

1,26(« 

Demand  for  new  ehop  rules  and  reoosnition  of   79 
union. 


Refusal  to  work  with  non-union  bookbinders 
and  demand  for  union  scale  of  waces.  Press- 
men struck  in  sympathy.  April  2. 


80 


Demand  for  union  shop  and  wages f  81 


Demand  for  union  shop  and  wages. 


Notice  posted  that  Bookbinders'  Union  would 

no  longer  be  recognised  in  the  shops. 
Demand  lor  union  scale  of  $14  per  week 


Demand  for  regular  pay  day , 


82 

83 
84 

86 


Demand  for  increase  in  wages  from  $1.26  to 

$1,374  per  day. 
Demand  tor  iacrease  in  wages  from  $1.25  to 

$1 .50  per  day. 

Demand  for  increase  in  wages  of  12i  cents 
per  day. 

Demand  for  12^  per  oent.  inerease  in  wages. . 


Refusal  to  operate  three  looms  instead  of  two 

at  same  wa^. 
Demand  for  mcrsase  in 

$1.87iperday. 


from  $1.25  to 


Strike  against  10  per  eent.  reduction  in  wages; 
afterwards  demand  for  discbarge  of  super- 
intendent. 

Kefus^  to  clean  maoMnery  every  half*bour 
inioead  of  hourly. 

Strike  against  foreman  recently  appointed 
from  among  employees. 


86 
87 

88 

89 

90 
91 

92 

93 
94 


t  Estimated. 


IV.  88 


New  Tobk  State  DspAaTMENT  of  Labor 


T»ble  Ii«— Oetalled  Statement  of  Dlspiates  Reported 


LOCATION. 


IMDDBTHT. 


BSSULT. 


79  Batavia. 


80 

81 

82 

83 
84 

85 


Buffalo. 


Buffalo. 


Glo^rsraviUe       and 
Johnstown. 

New  York Caty.... 

New  York  City. . . . 


Rouses  Point. 


B.    DISPUTES  BEGUN 

Til*    nUHTUIG 

Paper  box  factory No  recognition  and  no  change  in  rulcM 


Newspaper. 


Lithographer. 


Newepapen., 


Extra  book  binderiae. 
Printing  houses , 


Electrotype  wotke 


Union  shop  and  Male  of 


eetablivbed 


Demands  granted . 


Union  reeognieed  and  union  eeale  ngned, 


Union  recognised  in  tliree  shop^;  others 

ported  as  open  shops. 
Union  scale  adopted 


Strike  failed. 


▼HI. 


86 
87 

88 

89 


90 
91 

92 


98 
94 


Auburn. 
Auburn. 


Cohoes. 


Greenwich. 


HomellsviUe. 
Little  Falls.. 


Cordage  worlcs. 
Carpet  factory. 


Knitting  mill. 


linen  mill. 


New  York  Qty. 


Phoemx  Mills. 
Rensselaer. . . . 


SilkmiU 

Knitting  mills. 


Silk  mill. 


Knitting  mill 

Felt  goods  factory. 


No  change  in  wages. 


Wages  of  all  onployees  receiving  $1.25  (about 
40)  advanced  to  S1.8A. 


Wages  increased  as  demanded . 


Wages  adTanoed'O  per  cent . 


Three  loom  system  continued. 


Piecework  system  established  with  guarantee 
that  daily  earnings  should  equal  $1.37%. 


Wages  advanced  10  per  oeot.  and  superin- 
tendent dlschargsd. 


Half-hourly  cleaning  continued 
Foreman  retained 


BOABD  OF   MbDIATION  AMD   AltBITBATIONy   1902  lY.  88 

in  the  Y«mr  Oet,  1>  1801,  to  8e»t.  80,  ISOO-Comtlamed. 


MODS  OF  •■miSICniT — MlfaBWl, 


i 


ConfOTonoe  of  oompany's  pnmdtnt  and  union  repiwentative.  nrranieed  by  member  of  State 
Board  of  Mediation  and  Arbitration. 


AFTER  OCTOBER  1.  1901— Continued. 

ANB  PAPBB  QOOD8. 

Strikerf' placee  filled.  Strike  wait  never  declared  off,  but  firm  reported  runninB  full  on  Octo     79 
ber  10. 

80 


81 

82 

83 
84 

86 


Conferenee  of  employers  and  Btriken'  repreeentativee. 


Confoenee  of  employers  with  committee  of  employees.    Asrsement  signed.  Particulars 
for  other  firms  inTolved  hot  reported.    (J^at  Aicreeroent  No.  13.) 

Conferences  of  employers  and  employees 

Direct  necotiation  of  the  parties 


Force  at  Rouses  Point  plant  reduced,  40  strikers  losinf  their  positions 


Not  reported 

Direet  negotiation  of  the  parUes. 

Direct  necotiation  of  the  parties. 

Direct  neootiation  of  the  parUes. 


Strikers'  places  fiUed  with  new  hands 

Conferenee  of  firms  and  strikers'  reoresentativee. 


Wafle  scale  arranced  by  negotiations  through  member  of  State  Board  of  Mediation  and 
Arlntration;  (jueetion  of  superiAtendent  by  direct  negotiation. 


Strikers'  places  immediately  filled  witl^  new  hands. 
Strikers  applied  indiridually  for  ihetr  places 


8B 
87 

88 

89 

90 
91 

92 

93 
94 


IV.  90 


Nbw  Yobk  State  Dbpabtmbnt  of  Labor 


IWkl*  I^-4Detell«4l  Btetoaieat  of  Dlspntea  MeporteA 


£ 


ESTABLTSHMISMTS  InTOLYED. 


LOOAUTT. 


nVDVBTKT. 


No. 


i 


EMPioTsn. 
(Figures  in  parentheses  pertain  to  women.) 


No. 


Oooi4>ation. 


NtTMBBBIN- 
TOLTXD. 


1 


1 

o 


95Cohoes. 


06 


07 


09 


09 


PeekakiU. 


Sjnmmiae. 


Yonkars. 


Shirt  faotory. 


Underw'r  factory . 


Clothincfactoriaa. 


101 
102 
103 
104 
105 
106 

107 

106 


Albany. 


100  Buffalo. 


Buffalo 

Lyons 

Middletown 

New  York  aty... 
New  York  City. . . 
Oneida 


Oneonta.  Bain- 
bridce  and 
Unadilla. 

Syracuse 


100 


New  York  City..  ..Eleetrio  light  wlcs, 


110 
HI 

112 


Albany. 

Auburn 

Bingham  ton. 


Roofing 

Plumbing. . . 

Masonry,  ete 


1 

86 


B.    DISPUTES  BEGUN 
DC*  CLOTHENO* 


1 

86 


28  Shirt  folders 

(6)  (Thereof  females). 

672  Others 

(494)  (Thereof  females). 
400  Operators  on  mus- 
lin underwear. 
(350^  (Thex«of  females). 
1 ,  500  Garment  workers . 
(180)  (Thereof  females). 


1.850 


Hat  makers 


(56o)|(Thereof  feiqides). 


28 

(6) 


302 

(300) 
1,500 
(180) 


1,100 


06 

(50) 


28 

(6) 


400 

(850) 
1.506 
(180) 


1,100 


X.  FOOD,  TOBACCO 


1 

1 

1 

21 

21 

•  •  • 

1 

1 

1 

1 

5 

1 

Cigar  makers 

Packers 

(Thereof  females) 
Strippers  dc  help- 


(Thereof  females). 
Brewery  employ's. 


125 
15 

(26) 

175 

100 

250 

(175) 

35 

200  (^gar  makera 
(125)  miereof  females). 

183  Ogar  makers 

(20)  (Thereof  females). 

10  Packers 

01  CUpar  makers 

(0)  (Thereof  females). 

soothers 

105  (Hflar  makers 

(13)  (Thereof  females). 
7  Packers 

88  Others 

(27)  (Tbeiwf  females). 


Maltsters. .:.... 

Beet  sugar  makers 

(^gar  makers 

rnMmof  females). 
Bakers 


125 

15 

(15) 


14 

175 

50 

226 

(160) 

35 

200 


50 
(26) 


25 
(26) 


10 

91 

(9) 


105 
(13 


'i 


41 
(20) 


80 


88 
(27) 


125 
16 

''SI 

(ag 

176 

60 

260 

(176) 

86 


»J8 

91 

'H 

106 

(18^ 

88 

(27) 


XI.  WATBB,  OA8 


1  T'1 


21|LinAnen 

lOlGrotud  bands. 
79^hers 


21 


IC 


21 
10 


9 

9 

40| 

8 

8 

18 

20 

1 

1 

24 

40,Tin  and  sheet  iron 
workers. 

Plumbers 

Apprentices,  etc. . 

Concrete  workers.. 


Xn.  BUILDINO 

40 40 

18 


I 


24 
«£stl 


Board  of  Mediation  and  ABBiTRAxiONy  1902       IT.  91 


In  tbe  Year  Oct.  1»  1801,  <o  Beyt.  SO,  190a-Oomtimiae4. 


DUBATTOM. 


Data. 


I 


▲OOBBOATB  DATS  LOST. 


^ 

1-4 

• 

1 

AULMQWD  OAinn  OB  OBJBOf . 


I 


AFTER  OCTOBER  I,  igoi— Continued. 


lOIXJinBBl 

r.BTC. 

.»<fav.  11. 1901 
Noy.  14. 1901 

8 

84 

84 

Aug.  18, 1902 
Sept.    8,1902 

18 

5,436 

1.764 

7,200 

June    2.1902 
June    7.1902 

5 

7.500 

7,500 

1 

June    5.1902 
July  28. 1902 

4A 

22.000 

22,000 

Refusal  to  work  with  a  certain  employee, 
union  membw. 


Strike  acainat  reduction  of  watea;  afterwards 
for  reoognition  of  union. 

Demand  for  9  in  plaoe  of  10  hours  without 
reduction  in 


AND  UQITOBS. 


Oct.   23,1901 
Not.  30,  1901 


Oct. 

Nov. 

Oct. 

Nov. 

Nov. 

Nov. 

July 

Aug. 

May 

May 

Sept. 

Sept. 

Nov. 

Jan. 


8.1901 

12. 1901 

1.1901 

1.1901 

5.  1901 

6,1901 

23,  1902 

7.1902 

22.  1902 

27.1902 

lA.  1902 

20.1902 

30.1901 

8.  1902 


June  16. 1902 
Aug.  27. 1902 

April    1,1902 
April  26, 1902 


32 


33 

26 

1 

14 

4 

4 

33 

48 

23 


4,480 

1.600 

462 

♦8.160 

50 

3.150 

850 

140 

800 

5.016 

1.853 

4.868 

1.440 

2,576 

874 

Demand  for  increase  of  3  cents  per  dosen  in 
piece  rates. 


6 .060  Demand  for  discharge  of  foremaa  and  increase 
of  $1  per  M.  on  one  brand  of  dears. 


95 


96 


97 


462 

3.150 

50 

3.500 

140 

800 

6.869 

5,806 

3.450 


Demand  for  discharge  of  brew-master 

For  increase  in  wiges  and  shorter  hours 

Demand  that  wages  be  increased  to  $60  per 

month. 
Strike  against  reduction  in  wages 

Demand  for  60  in  place  of  66  hours  per  week. 

Demand  tot  discharge  of  foreman 

Demand  for  discharge  of  one  foreman  and 
reinstatement  of  another. 

Demand  for  inereaae  in  wages 

Strike  for  abolition  of  team  system 


99 


100 
101 
102 
108 
104 
105 
106 

107 

106 


AND  ELBOTBIOITT. 


May     7.  1902 
July     2,  1902 


INDUSTBY. 

Mar.  31. 1902 
April  8.1902 
April  1. 1902 
May  17,1902 

Aug.  13. 1902 
Aug.  18,  1902 

mated. 


481     1.008 


4801  1 ,488|  Demand  for  8  in  place  of  9  hours  and  advanceilOO 
in  wages  of  25  cents  per  dase  | 


8 

320 

320 

41 

615 

943 

1.55S 

6 

108 

108 

Demand  for  increase  in  wagee  from  S3  to  83.50 

per  day. 
Demand  for  increase  in  wages  from  82.25  to 

82.50  per  day ;  also  <iueiition  of  apprentioee, 

overtime,  etc. 
Demand  for  increase  in  wages  from  $1.75  to 

$2.25  per  day. 


110 
111 

112 


IV.  92 


Nbw  Yobs  State  Dbpabtubnt  or  Labob 


IMiI*  I^-4Detelle*  Stetcmemt  of  DUi*mt«s  BayortcA 


£ 


liOCATXON. 


IMDUSmT. 


MGohoM. 


06 


07 


08 


PeekddU. 


SyrMun. 


YoskeTB. 


Shirt  faotory. 


Underwear  factory. 


doihins  faetoriee. 


Hat  factory. 


B.    DISPUTES  BBGUN 

IX*  GL0THIN6U 

Retention  of  employee  objected  to 


Compromiae  tenna  not  publiahed< 


00  Albany. 


100 
101 
102 
103 
104 
105 
106 

107 

108 


Buffalo 

Buifalo 

Lyona. 

Middletown. 

NewYorkOlty. ... 
New  York  aty.... 
Oneida 


Oneonta.    B  a  i  n  - 
bridge*  UnadiUa 


Ciaar  factory. 


SsH'aciiae. 


Brewery 

Malt  bouaea 

Beet  Bugar  factory . 

Cigar  factory 

Bakery 

Cigar  factory 

Cigar  factory 


O-boor  day  without  reduction  in  wagee  eetab- 
lished  by  contracton  who  reoeiTea  for  the 
purpoae  an  advance  in  prices  from  manu- 
facturers, 14  of  the  latter  and  76  of  the 
former  being  involved. 

No  change  in  wagee 


X.  FOOD, TOBAOOO 

Foreman  retained ;  no  change  in  wages 


Cigar  factociea... 


Cigar  factory. 


Brew-master  retained 

Wages  increased  BO  cents  per  week. 
Wages  increased  to  $45  per  month. 

Wages  reduced 

Hours  reduced  to  60 

Foreman  discharged • 

No  change  of  foTem«n 


Compromise  advance. 


Team  work  abolished. 


TLlfATEM^OAM 


lOOlNew  York  City.. .  .fElectrie  light  woiks. . . .  (No  change  in  hours  or  wages. 


I 


110 
111 

112 


Albany., 
Auburn. 


Binghamton. . 


Hoofing... 
Flumbiag. 


Kasonry,  etc. 


Wages  Increased  to  $8.50. 


Wages  advanced  to  $2.50  and  other  demands 
granted. 

Wages  advanced  to  $2 


BoABD  OF  Mediation  and  Arbitration,  1902        IV.  98 

in  tHe  Tear  Oet.  1>  ll>01>  to  Sept.  SO,  18a»-CoBtfBmed. 


MODS  OF  •STTLKMBMT — RBMABXB. 


i 


AFTER  OCTOBER  h  1901— Contixmed. 

KnULDIEBT,  ETC. 

Striken'  places  filled  with  new  haade 


Direot  negotiation  of  the  parties 

Conference  of  employers  with  anion  oomxnittee. 


Strikers  retomed  to  work  or  their  places  were  fiDed. 


96 

96 
97 

98 


AND  IJQITOBS. 

Conference  of  finn  with  eommittee  of  strikers  and  rBpresentative  of  international  union ....    99 


Strikers  returned  to  work 

Direot  nefotiation  of  the  parties 

Direot  negotiation  of  the  parties 

Intervention  of  Business  Men's  Association  of  Ifiddlstown*    Strikers  returned  to  work. 

Direot  negotiation  of  the  parties 

Direot  negotiation  of  the  parties 

Men  ordered  back  to  work  by  anent  of  international  union 


Conference  of  employers  with  union  committee 

Conference  of  employer  with  representatives  of  union. 


100 
101 
102 
108 
104 
106 
106 

107 

108 


AND  BLBCISIGITT* 

Strikers'  places  filled  with  new  hands [109 

INDUSTBT. 

Conference  of  repieseatati'ves of  employws' assoelallon and  the unkm 110 

Conference  of  repressntatives  of  the  employees'  assoeiataon  and  tlie  union 


Conference  of  superintendent  and  strikers'  committee. 


Ill 
113 


IV.  94 


Nbw  York  Statb  Department  of  Labor 


Table  Ii«— Oetmlled  Statement  of  Dlapiatea  Reported 


ESTABUBHMBinB  InTOLYBD. 


LOOAUTT. 


IMDUflTBT. 


No. 


Emplotses. 
(Fibres  in  parenthMes  pertain  to  women.) 


No. 


Oooupation. 


NUIIBXR  nf- 
TOLTaD. 


^ 


3 


113 
114 
115 
116 

117 

118 
119 
120 

121 
122 

123 


124 
125 
126 

127 

128 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Coboee 

Croton-on-H  'ds'n 
Elmira 

Ithaoa 

New  York  City... 

New  York  City... 


Carpentry 

Dock  building. 


Eleotrioal 

tractors. 
Plumbins. . 


eon* 


Roofing  and  cor- 
nices. 


50 

5 

10 

84 


Carpentry. 

Masonry.. 

Plumbing. 


Carpentry. 
Carpentry. 

Carpentry. 


129 
130 
131 
132 


New  York  aty... 
New  York  City... 
New  York  aty... 

New  York  City.. 

Niagara  Falls... 


Masonry,  etc. 
Masonry,  etc. 
Painting 


Poughkeepeie.. 

Rochester 

Saratoga 

Utica 


Plastering., 


Building  trades... 


Carpentry. 


Electrical      con 

Mt  ruction. 
Plumbing 


Building  trades. . 


•Estimated. 


1 

1 

11 

7 
1 

212 


25 

tl 

•100 

60 
tl 


50 

5 

10 

84 


800  Carpenters. 


1 

1 

11 

7 
1 

212 


25 

1 

100 

50 


15    10 


10 


11 


11 
9 


40 

91 

58 

35 

205 

4 
40 

460 

35 

100 

500 

27 

6 


150 
400 

4.300 


180 
500 
C50 


1,200 
400 

800 


B.    DISPUTES  BEGUN 

xn*  mnoLDiNo 

800 800 


Pile  drivers  and 
dock  builders. 

Electricians 

Helpers 

Gas  fitters 

Plumbers 

Steam  fitters. . . . 

Roofers  and  sheet 
metal  workors. 

Others 


Carpenters. 


Stone  cutters. 

Others 

Plumbers... . 
Steam  fitters. 


40 

91 

58 

85 

205 

4 
40 


35 
100 


Carpenters. 
Carpenters. 


Carpenterri,  join- 
ers,oabinet  mak- 
ers, framers,  ms- 
chine  wood 
workers  and 
stair  builders. 

Cement  masons. . 


Stone  masons. 
Painters , 


153 


Plasterers. 
Laborers. . 


Carpenters,  elec- 
trical workers, 
lathers,  painters, 
paper  hangers, 
pla<«terertf. 
plumbers  and 
sheet  metal 
workers. 

Carpenters 


51  Inride  wiremen. . .        40 40 

42  Apprentices 22 22 

41  Plumhen,  gAS  and       41 41 

steam  fitter?. 
1 179  Carpenters,      ma-      179 179 

sons  and  piumb- 

ers'  laborers. 

t  An  association;  number  of  members  not  reported. 


27 
6 


150 
400 

4,300 


500 


180 
500 
650 


1,200 
400 

800 


118 


40 

01 

58 

35 

205 

4 
40 


35 

100 

500 

27 

6 


160 
400 

4,300 


180 
500 
660 


1.200 
400 

SOO 


118 


BoABD  OF  Mediation  and  Arbitration,  1902        IV.  95 


in  the  Tea 

r  Get.  1,  1901,  to  Sept. 

80,  190»-Contimiie«. 

DUHATIOir. 

AIXBOKD  CAUSB  OB  OBJXOT. 

f 

• 

Q 

▲OOKBOATa  DATS  LOST. 

Data. 

• 

• 

H 

• 

AFTER  OCTOBER  1.  1901— Continued. 


IIIDI78TBT— €ontlmii«d« 


Maj 

June 
April 

Jan. 
Jan. 
May 


1.ig02 
0,1902 
1.  1902 
ff,  1902 
2.1902 
7.1902 
1,1902 


June  21,  1902 

April    1,1902 
April    7.1902 


May  28. 1902 
June  10.  1002 
Oct.  1. 1901 
Oct.  8,  1901 
April  1.  1902 
April  18, 1902 


May  1,  1002 

May  3, 1002 

Feb.  12,1903 

Feb.  14,1002 


Sept.    2, 1002 
Sept.  11, 1002 


May  1, 1002 
June  7,1002 
Mar.  1, 1002 
Mar.  24, 1002 
Au«.  2.1002 
Sept.    1.1002 

April  15. 1002 
May     6. 1002 

April  1,1002 
M!ay  16,1002 


April  1,1002 
April  16, 1002 
Oct.  1. 1001 
Oct.  12,1001 
April  14. 1002 
April  10. 1002 
May  1. 1002 
May     7, 1002 


33 

20 

6 

46 


11 

7 

18 

2 
2 


26.400 

1,160 

746 

10.080 

200 

386 
700 
406 

300 
800 

♦18,000 


30  6.400 
18  0,000 
241  16,600 

17    27.200 


40 


141 

11 
6 


32,000 


1,662 
682 
246 

1,074 


3,600 


26,400 

1,160 

746 

10,080 

200 

386 

4,900 

406 

800 

800 

18,000 


6,400 

0,000 

16,600 

27.200 

32,000 


Demand  for  incveaM  in  wages  from  30  to  37^ 

oents  per  hour. 
Demand  for  8  in  place  of  0  hours  per  day 

without  deorraee  in  wages. 
Demand  for  increase  in 


Demand  for  increase  in  wages  from  88  to  $3.50 
per  day. 

Refusal  of  Arms  to  renew  agreement  for  8 
hours  at  30  oents  per  hour,  on  ground  that 
employees  of  other  firms  were  workinc  more 
tlum  8  hours. 

Strike  acainst  emplosrment  of  non-union  boss 
oarpenter. 

Demand  for  shorter  hours  without  decrease  in 


Demand  for  8  in  jplaoe  of  0  hours  per  day  with- 
out deerease  m  wages;  also  for  employ- 
ment of  union  men  only  and  for  union 
schedule. 

Demand  for  increass  in  wages  from  82  to 
82.25  per  daar. 

Demand  by  Brotherhood  of  Carpenters  and 
Joiners  that  .all  members  of  the  Amalga- 
mated Association  of  Carpenters  end  Joiners 
be  diseharfed. 

Demand  for  morease  in  wages  from  83.84  and 
$4.00  to  $4.50  per  di^  for  outside  men,  and 
from  $18.00  to  $20.70  per  week  for  inside 


1,653 
682 

246 
1.074 


Demand  for  incnase  in  waces  from  50  to  55 

oents  per  hour. 
Demand  for  increase  in  wages  from  $3.0O-$3.50 

to  $4.00  per  day. 
Demand  for  increase  in  wages  of  50  cents  per 

dav,  and  for  8-hour  day,  with  Saturday  half- 

houday. 
Donana  for  inorease  in  warn  for  plasterers 

from  $4.60  to  $5.00,  and  for  laborers  from 

$3.00  to  $3.50. 
Demand  for  8-hour  day  and  inerease  in  wages. 


Demand  for  increase  in  wages  from  $3.50  to 

$2.80  per  day. 
Demand  for  inerease  in 


from  $2.25  to 

$2.50  per  day. 
Demand  for  advance  of  50  cent*  per  day  in 

wages  and  for  0  in  plaee  of  10  hours. 
Demand  for  inerease  in  waceo  from  18|  to 

22  oents  per  hour. 


113 
114 
115 
116 

117 

118 
110 
120 

121 
122 

123 


124 

125 

126 

127 
128 


120 
130 
131 
132 


X  Number  of  ioumeymes  employed  or  afleoted  not  reported. 


IV.  96 


2^Bw  YoBE  Statb  Dbpabtment  of  Labor 


TaMe  L^-DetaUed  Statement  of  Disputes  Reported 


LOCATION. 


On>X78T£T. 


BK8Ui;r. 


113 
114 
115 
116 

117 

118 
119 
120 

121 


Ithaoa. 

122  New  York  aty.... 


123 


124 
12ft 
126 

127 
128 


Buffalo. 
Buffalo. 
Buffalo. 
Buffalo. 

Buffalo. 


CohoM 

Croton-on-Hudflon. 
Elmira 


New  York  Ckty 


129 
130 
131 
182 


New  York  City... 
New  York  GHy. . . . 
New  York  City 

New  York  Qty. . . . 

Niagara  Falls 

Poustikeepflw 

Roeheetor 

Saratoga 

Utiea 


Carpentry 

Dook  building 

Eleotrioal  oontraotors.. . 
Plumbing 

Roofing  and  oomioee. . . 

Carpentry 

Masonry 

Plumbing. 

Carpentry 

Carpentry 

Carpentry 

Masonry,  eto 

Masonry,  ete 

Painting. 

Plastering 

Building  trades 

Carpentry 

Eleotrioal  oonstmetlon. 

Plumbing 

Building  trades 


B.   DISPUTES  BEGUN 

XII*  Bunjomo 

Wages  increased  3|  cents  per  hour 

No  change  in  hours  or  wages 

No  change  in  wages.    Previous  year's  agree- 
ment renewed. 
Wages  advanced  to  $3.26 

Agreement  renewed 

Boss  carpenter  joined  the  union 

No  change  in  hours  cr  wages 

Compromise  including  establishment  of  8- 
hour  day  with  decrease  in  wages 

Wages  increased  to  82.25 

Members  of  Amalgamated  Association  dis- 
charged. 

Wages  increased  to  fiJK)  and  820.70 

Wages  advanced  to  55  cents 

Wages  advanced  to  84 

Demands  granted 

Plasterers'  wages  advanoed  to  85  and  labor- 
ers to  83.25. 

9  hours  to  prevail  until  Sept.  2.  thereafter  8; 
general  advance  In  wages  which  in  most 
eases  was  a  compromiss  on  original  demands. 


Wages  advanced  to  82.80  on  Hay  1 

Wages  increased  to  82.50 

Wages  advanced  50  cents  and  O-hour  day 

established. 
Wages  advanced  to  20  cents 


Board  of  Mediation  and  Arbitration,  1902        IV.  97 

In  tbe  Ye«tr  Oct.  1»  1001,  to  Sept.  80,  1002— Comtinned. 


MODE  OF  BETTUBMBNT — REliABXB. 


^ 


AFTER  OCTOBER  1.  1901— Continued. 

INBU8TBT— Continued* 

Direct  negotiation  of  the  parties 

Striken  returned  to  work 

Conference  of  committees  from  contractors'  association  and  the  union. 
Direct  nexotiation  of  the  parties 


Conference  of  employers  with  business  asents  of  sheet  metal  workers'  union  and  central 
trades  counoiL 


■Conference  of  emplo>er  with  union  committee 

-Strikers  returned  to  work 

■Conferences  of  committees  from  masters'  association  and  .the  union. 


■Conference  of  committees  from  employers'  association  and  union . 
Direct  negotiation  of  the  parties 


O>nferenoe8  of  committees  of  employers  and  unions.   The  number  of  firms  given  are  included 
in  two  associations,  the  number  of  whose  members  was  not  reported. 


118 
114 
116 
110 

117 

118 
110 
120 

121 

122 

123 


Conference  of  employers  with  union  committee 124 

Conference  of  committees  from  employers'  association  and  the  unions.      Agreement  for  125 

one  year  signed. 
Direct  negotiation  of  the  parties 


Direct  negotiation  of  the  parties 

Conferences  of  committees  from  emplosrers'  association  and  the  unions. 


126 
127 
128 


Conference  of  conunittees  from  employers'  association  and  unions. 


-Conference  of  representatives  of  employers'  association  and  union.     Agreement  for  three 

years  and  six  months  signed.     (See  Agreement  No.  3.) 
-Conference  of  committees  from  employers'  association  and  union.     Agreement  for  one 

year  signed.     (See  Agreement  No.  5.) 
Conference  of  committees  from  employers'  association  and  union 


120 
130 
131 

132 


IV,  98 


New  York  State  Department  op  Labor 


Table  I.— Detailed  Statement  of  Disputes  RepovteA 


Emplotbks. 

EBTABXiXSBMBKTB  InYOLV£D. 

(Figures  in  parentheses  pertain  to  woinea.> 

KUMBSR  nr- 

LOCALXTT. 

INDXTSTRT. 

No. 

• 

O 

No. 

Occupation. 

VOLVBD. 

1 

• 

1 

m 

1 

• 

-a 

4* 

» 

D 

s 

h-4 

^ 

133 
134 


135 
136 


137 


188 
139 
140 

141 


Utioa 

White  Plains 

Buffalo 

Glens    Falls   and 
vvaiAty, 

NewYoricaty... 


Paving 

Building  trades. 


New  York  City. 

Rochester 

Troy 


Utica. 


Steamship     com- 
pany. 
Electric  railway. . 


Steam  railroad.... 


Telephone      com- 

panv. 
Goal  dealers. 


Telephone  com- 
pany. 

Telephone  and 
electric  o  o  m  - 
panics. 


142  Oswego Barber  shops 


1 

1 

176 

1 

1 

200 

1 

•  •  • 

160 
40 
16 

e 

73 

1 

•  «  • 

100 
300 

§30 

30 

260 

1 

1 

76 
26 

6 

5 

60 

B.    DISPUTES  BEGUN 

xa.  buhjding 


1 

1 

•22 

tl 

1 

110 

48 

76 

14 

9 

Teamsters . 

Carpenters. 
Masons.... 
Painters. . . 
Plumbers. . 
Tinsmiths.. 


22 

110 

48 

75 

14 

0 


22 

11» 

48 

75 

14 

9 


•  THAN SPOBTATION 

176  Freight  handlers. .      176 175 


Cond  uctors, 
motormeUt  eto. 


Road  brakemen  . . 
Road  conductors . 
Yard  brakemen.. . 
Yard  conductors. . 

Yardmasters 

Yard  switchmen . . 

Inspectors 

I^inemen 

Teamsters 


Laborers. 
L«memen. 

Linemen. 


200 


160 
40 
14 
67 
26 
270 
260 

76 
26 

60 


166 
42 


900 


156 

42 
160 
40 
14 
67 
25 

250 

75 
25- 

60- 


7     7       14  Barbers 


XY.  HOTELB* 

14 14 


•Number  of  others  employed  or  affected  not  reported.        t  Not  reported 


Board  of  Mediation  and  Abbitbation,  1902       iy.9d 


iB  the  Tear  Cot.  1,  1001,  to  Sept. 

SO,  lOOa-Oontinued. 

DUBATXON. 

■ 

ALLB6BD  OATTSB  OB  OBJBOT. 

• 

▲GORSOATB  DATS  LOOT. 

Date. 

• 

• 

1 

1^4 

• 

Hi 

AFTER  OCTOBER  1,  1901--€oiitiniied. 

INDUSTBT— Contliiued. 

Au«.  14, 1902 
Aug.  16, 1902 
April  1,1902 
April   5,1902 


2 

44 

44 

5 

1.326 

1.326 

Strike  acBlnat  diaehans  of  union  and  em- 

plojrment  of  non-union  teams. 
Demand  for  inoreaae  in  wagee,  reoc^^niUon  of 

building  trades  couneil,  and  A-hour  day.  . . 


133 
134 


JLND  OOlOnTNIOATION. 


April  11, 1902 
April  16. 1902 
:8ept.  1.1902 
Nov.    3.1902 


Nov.  19, 1901 
IVov.  23. 1901 


'I^b.  27, 1902 
May  20.1902 
May  1.  1902 
May  3, 1902 
Hay  24.1002 
June  10, 1902 

'Sept.  4.1902 
Sept.    8. 1902 


64 


70 

8 

13 


700 
10,800 


1.406 


20.660 

750 

1,300 

240 


090 


700 


2.396 


20,660 

760 

1.300 

240 


in 


following  an 


Demand  for  increase 

alleged  reduction. 
10  >800|  Demand  for  reinstatement  of  union  member 

discharged  for  alleged  negliganoe ;  afterwards 

for  increase  in  wages  from  16  and  18^  to  20 

cents  an  hour. 
Demand  for  diseharge  of  superintendent,  ehief 

detective  and  anutant  general  yaidmaster, 


Demand  for  inereaee  in  wa«es  and  S-hoor  day. 


SESTAtTRANTS,  ETC* 


June  14, 1902 
Aug.    7,  1902 


45 


675 


675 


Demand  for  9  in  place  of  10  hours  per  day  and 
for  increase  in  wages  of  $1.00  per  week. 

Demand  for  increase  of  wages  from  ^.50  to 
$2.75  per  day  and  for  reduction  of  hours 
from  10  to  9. 

Demand  for  higher  wages  and  shorter  hours. . 


Befu«i1  of  boss  l>arb*»r8  lo  close  phoos  Iri'lay 
afternoon  in  summer  month:*  after  having 
given  the  employees  the  afternoon  as  a  boll 
day  with  pay. 


186 
130 

137 


188 
130 
140 

141 


142 


"t  An  association;  number  of  members  not  reported.        f  Estimated. 


IV.  100        Kew  Yobk  Statb  Department  of  Labob 


Table  I.— Detailed  Statement  of  Disputes  Reported 


£ 


LOCATION 


INDUSTRY. 


RESULT, 


133 
134 


135 
130 


137 


138 
130 
140 

141 


Utioa 

White  Plains 

Buffalo 

Glens  Falls  and  vi- 
cinity. 

New  York  aty.... 


Paving 

Building  trades. 


142 


New  York  City. . . 

Roohester 

Troy 

Utioa 

Oswego 


Steamship  company. . . . 
£3eotric  railway 


Steam  railroad. 


Telephone  company. . . . 

Coal  dealers 

Telephone  company 

Telephone  and  electric 
companies. 


B.    DISPUTE  BEGUN 

xn.  Bun^DiNO 

Non-union  teams  discharged 

Waffes    advanced,    council    recognised    and 
8-nour  day  established. 


Xin.  TRANSFOBTATION 

Wages  established  at  30  cents  per  hour  on 
boats  and  17^  in  house  as  demanded. 

Wages  advanced  to  17  and  10  cents;  emi>l(»reee 
to  separate  from  Troy  union  ana  form 
local  union. 

Officials  not  discharged ;  strikers  taken  back 
as  fast  as  vacancies  occurred. 


Strike  failed 

0-hour  day  with  advance  of  f  1  per  week . . . « 
Wages  advancea  xo  $2.75 ;  hours  not  changed. 


No  change  in  wajres  or  hours. 


XT.  HOTEIIi9» 


Barber  shops. 


Shops  to  close  Friday  afternoon  during 
August  and  fines  paid  to  union  by  em- 
ployers. 


Board  of  Mediation  and  Arbitration,  1902      IV.  101 

In  the  Year  Oct.  1,  1001,  to  Sept.  30,  190SB— Concluded. 


MODE  OF  8BTTLEMENT — REMARKS. 


mm 

2 


AFTRE  OCTOBER  1.  1901— Concluded. 

INDtrSTBT— Continued. 

Direct  negotiation  of  the  parties 1133 

Conference  of  committees  from  employers'  association  and  building  trades  council 134 

\ 


AND  COMBfUNICATION. 

Conference  of  representatives  of  company  with  union  committee. 

Conference  of  officials  of  company  with  union  committee 


Conference  of  company's  general  superintendent  and  committee  of  trainmen's  union 
with  two  members  of  State  Board  of  Mediation  and  Arbitration  present,  arranged  by 
national  officers  of  trainmen's  union  and  the  State  Board. 


Strike  declared  off. 


Conference  of  employers  with  union  committee  and  business  agent  of  the  central  labor 
council.     Agreement  for  11  months  signed.     (No.  14  of  Agreements.) 

Conference  of  officers  of  the  company  and  union  committee  arranged  by  member  of  State 
Board  of  Mediation  and  Arbitration. 


Strikers  returned  to  work. 


135 

136 

137 


138 
130 
140 

141 


BE8TAUBANTS,  ETC. 

Negotiation  of  bosses  with  the  union  and  the  central  labor  council 1 42 


IV.  102        !New  York  State  Dbpabtmknt  op  Labor 


TABLE  n.— NVMBES  OF  DISPUTES,  ESTABUSHMEHTS 


INDUSTRIES. 


Number  of 
disputes. 


Lime  works 

Bioyole  works 

Flumbinc. 

Street  railways 

!•-»•  Agrlcultiire* 

KuTseries 

I«-G*  Fisheries. 

Oyster  fishing 

I*  Stone  and  Clay  Products. 

Cement  and  lime  works 

Glass  bevelins  and  mirrors 

Marble  and  Hone  quarries 

Total 

n.  Metals.  Machinery  and  Apparatus* 

1.  Ck>ld  and  silver  ware: 

Silver  leaf ^.. 

9.  Copper,  lead  and  sine  products: 

Aiuminuni 

Copper  mills 

I^ad  reduction 

Valves,  hvdrants,  etc 

8,  a-r.  Iron  ana  steel,  hardware,  etc.: 

BlaH  furnaces 

Bridge  and  structural  iron  work 

Car  wheels 

Horseshoeing 

StoveK  and  beaten* 

linware 

Wire  goods  and  wire  work 

8,  t.  Boilers 

l5^gineB  and  machines 

8i  V.  Foundries 

4.  Railway  repair  shops 

6.  Vehicles: 

Automobiles  and  launches 

Carriages  and  ^a^ns 

6.  Ship  and  boat  building 

7.  Agricultural  implements 

8.  Musical  instruments: 

Pianos 

9.  Other  appliances: 

Headlights  and  lamps 

Scales 

Thermometers 

10.  Electrical  apparatue : 

Electrical  m^hinery 

Firp  alarms 

Total 

ni«  Wood  Blannfactures. 

Fnmitnre 

Saw  mills 

Wooden  ware 

Total 

IT.  licather  and  Rubber  Ctoods. 

Gloves 

Shoes 

Total 


NUICBBR  OF  ESTAB- 
LTSHMaNrS — 


Coneemed. 


Closed. 


A.    DISPUTES  BEGUlf 

1 
1 
1 
1 


B.    DISPUTES  BEGUN 


1 

1 

1 

1 

9 

2 

2 

1 

1 

2 

2 

2 

3 

2 

6 

7 

6 

1 
1 

6 

1 

1 
1 

1 

1 

1 

I 

1 

3 

8 

1 

1 

1 

12 

13 

9 

1 

1 

I 

2 

41 

41 

2 

2 

1 

2 

2 

1 

2 

22 

22 

2 
2 

2 
2 

3 

4 

4 

4 

1 

1 

I 

1 
1 

1 
80 

80 

2 

41 

1 

1 

3 

8 

2 

7 

6 

1 
1 
1 

2 

1 

1 

1 
1 

2 

1 

1 

49 

191 
5 

129 

2 

I 

1 
1 

1 

1 

4 

7 

I 

1 
6 

1 
6 

6 

7 

7 

5 

Board  op  Mediation  and  Arbitration,  1902      IV.  103 
AHD  EUFLOTEES  AFFECTED,  ABD  TIME  LOST. 


NtriiBflR  or  £MPZiOTXB0 — 

AoaRXOATs  Number  of  Workinq  Data 
Lost  bt  Ehplotkes — 

Before  dis- 
pute. 

Directly 
concerned. 

Indirectly 
a£fected. 

Total  number 
involved. 

• 

Directly 
concerned. 

Indirectly 
affected. 

Total. 

BKFOBE  OCTOBER 

80                     13 

1,  1901. 

13 
10 
25 
65 

400 
2.870 

800 
1.500 

400 

100 

10 
25 
60 

2.870 
800 

25 

. 

05 

5 

1,500 

JlFTEB  OCTOBEB  1,  1901. 


150 


270 


899 

86 

390 


875 


61 

115 

320 

18 

385 

600 

2.191 

30 

84 

821 

1,861 

260 

152 

161 

219 

49 

113 

49 

1,847 

238 

625 

110 

200 

73 

20,000 
42 


30,524 


1,043 

400 

40 


1,483 


50 
1,343 

1 ,393 


160 


270 


86 

46 

378 


510 


46 

78 
147 

18 
120 

432 

1,966 

16 

84 

201 
1,224 

260 
59 
40 

107 
49 

87 

48 

347 

161 

'  595 

24 
18 
62 

6,700 
85 


12,914 


850 

325 

30 


1,205 


11 
610 

621 


5 
40 


45 


173 


265 

68 
54 
14 


310 


120 
92 


1 
77 


1,174 


AS 


68 


509 
599 


150 


270 


91 

S6 

878 


555 


46 

78 
320 

18 
385 

500 
2,010 

30 

84 

511 

1,224 

260 

59 
160 
199 

49 

87 

49 

347 

238 

595 

24 
18 
62 

6,700 
35 


14,088 


918 

325 

30 


1.273 


11 
1.209 

1.220 


300 


16,200 


3,981 

414 

2,412 


6,807 


552 

468 
882 
270 
360 

15.676 

40.039 

128 

324 

2,368 

14,46H 

4.830 

1,374 

1.490 

1.7.'56 

294 

1.782 
1.776 
5.917 
3.220 

8,360 

408 

108 

5.000 

12,000 
175 


124,025 


31.600 
8.450 
1.140 


41,190 


77 
15,463 

15.530 


450 
360 


810 


1,038 
■  796 


2,468 

1.106 

112 


2.600 


180 
741 


37 
i',546 


10.617 


4.000 


4,000 


23.103 
23,103 


300 


16,200 


4,481 

774 

2,412 


7,617 


562 

468 
1,920 

270 
1,155 

18,144 

41.145 

240 

324 

4,96$ 

14.468 

4,830 

1,374 

1,670 

2,497 

294 

1,782 
1,813 
5,917 
4,760 

8.360 

408 

108 

5.000 

12,000 

176 


134,642 


35,600 
8,450 
1.140 


45.190 


77 
38.566 

38,633 
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Table   II.— Number   of   Disputes,   EstabllsbmenCs 


INDUSTRIES. 


Numlter  of 
disputes. 


Y«  Chemicals*  Etc. 
PotfMh 

YI«  Paper  and  Pulp. 

Paper 

Pdp 

Total 

TH*  Printing  and  Paper  Goods* 

Bookbinding 

Eleotrotsrping 

Lithographing 

Paper  boxes 

Printing  and  publishiDg 

Total. ..> 

Till.  Textiles. 

Carpetn 

Cordage 

Felt  goo«:« 

Knit  goods 

Liiten  thread 

Silk  goods 

Total 

DC  Clothing,  Millinery,  Etc. 

Clothing  (men'b) 

Hats 

Shirts 

Underwear  (muslin) 

Total 

X.  Food,  Tobacco  and  Liquors. 

Bakeries 

Beet  suffar 

Breweries 

CigarB 

Malt 

Total 

XI.  Water,  Gas  and  Electricity. 

Electric  light 

Xn.  Building  Industry. 

Building  in  general 

Carpentry 

Dock  building 

Electrical  eoii.struction 

Masonry,  etc 

Painting 

Paving 

Plastering 

Plumbing 

Roofing 

Total 

XIII.  Transportation. 

Coal  handling 

Electric  railways 

Marine  tranq)ortation 

Railroads • 

Telephone  lines 

Total 

XY.  Hotels,  Restaurants,  Etc. 

Barbers 

GRAND  TOTAL 


6 


NUICBBR  OF  ESTAB- 
TJSHMIBNTS — 


Concerned. 


0 


25 


142 


Closed. 


m 
1 
1 
1 

9 


22 


13 


S6 
1 
1 
1 


89 


1 

1 

1 

1 

1 

1 

6 

10 

1 

21 

10 

34 

11 

286 

5 

20 

28 

100 

1 

50 

114 

18 


028 


30 
1 
1 
1 
7 


40 


1 ,075| 


6 


10 


12 


1 
6 
1 
I 


86 


S7 


1 
10 
21 


ai 


11 

281 

5 

10 

28 

100 

1 

50 

114 

11 


611 


.^0 
1 
1 


6 


38 


944 
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and  SSmployees  Affected,  and  Time  Lost— Concluded. 


Number  of  Emflotisbs — 

AooRKOATB  Number  op  Working  Dats 
Lost  iit  Empi^oysra — 

Before  dls- 
Ijuie. 

Directly 
connorned. 

Indirectly 
affected. 

Total  number 
iuvolved. 

Directly 
concerned. 

Indirectly 
affected. 

Total. 

Ill 

93 

17 

110 

558 

102 

660 

1.794 

76 

1.301 

50 

600 

1,801 
50 

5,414 
100 

3,568 

8.982 
100 

1,870 

1,351 

500 

1,851 

5,614 

3,568 

9,082 

102 

102 
66 
86 
58 

200 

102 
66 
36 
88 

200 

8,364 

3,432 

72 

1,160 

12.390 

8,364 

3,432 

72 

1.760 

12,390 

150 

120 

134 
1.722 

30 

600 

2,22S 

462 

30 

492 

35,418 

600 

26,018 

410 

14 

6 

136 

102 

23 
117 

14 
6 
210 
102 
144 
152 

140 

6 

816 

1,200 

69 

7.260 

140 

6 

1,260 

13,200 

432 

8,870 

480 

210 
2.913 

74 

444 

12,000 

363 

1,610 

144 
208 

121 
35 

4,365 

398 

230 

628 

9,491 

14,417 

23,908 

1,500 

1.500 

1,100 

28 

302 

1,500 

1.100 

28 

400 

7,500 

22,000 

84 

5,436 

7,500 

22,000 

84 

7.200 

1,850 

600 

400 

98 

1,764 

4,350 

2.930 

98 

8.028 

35,020 

1.764 

36,784 

35 

35 

50 

14 

920 

176 

35 

50 

14 

1.104 

176 

140 

50 

462 

20,390 

3.150 

140 

50 

462 

26.007 

3,150 

100 

14 

1,104 
175 

184 

6.617 

1,403 

1.194 

184 

1.378 

24,192 

5.617 

29.809 

110 

21 

10 

31 

1.008 

480 

1.488 

1.244 

1.244 

5,803 

40 

211 

804 

650 

22 

1.600 

333 

80 

1,244 

5,803 

40 

211 

1.304 

650 

22 

1.600 

356 

80 

34.399 

47,537 

1,160 

1,427 

15,20S 

15,600 

44 

27,200 

12,330 

520 

34.399 

47,537 

1.160 

1,427 

18.708 

15,600 

44 

27.200 

13,279 

520 

5,838 

40 

242 

1,304 
650 

600 

3,500 

22 

1,600 

356 
540 

23 

943 

11,836 

10.787 

623 

11,310 

155,431 

4,443 

159.874 

250 

250 
200 
175 
281 
455 

250 
200 
17« 
479 
465 

750 
10.8«X) 

700 

1,406 

22,190 

750 
10  soo 

200 

■       •>■■•■■■ 

175 

700 

2,395 

22,190 

487 
560 

198 

990 

1.672 

1.361 

198 

1.659 

35,845 

990 

36.835 

14 

14 

14 

675 

675 

62.924 

3^389 

3,681 

38,070 

502,774 

70, .511 

573.285 
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TABLE  m.— CATTSE  OF  DISFUTES,  COHBINZD  WITH  BESTTLIS. 

(The  figures  in  parentheses  state  the  number  of  disputes.) 


INDUSTRIES. 


NUMBKK  or  DZSPXTTSS  WITH 
NUMBKB  OP  EmPLOTEEA  Di- 
BSCTLT  CONCERNXD,  WON 
BT— 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Numbbb  oi 


I 


BMPLOTBEB 
CONCBBNBD. 


Di- 
rectly. 


Indi- 
rect- 
ly. 


Days' 

work 
lost  by 

those 
directly 

con- 
cerned. 


I-a.  AsrlGUItare. 

Nurseries 


I*  Stone  and  Clay  Products. 

Cement  and  lime  works 

Marble  and  stone  quarries 


I.     INCBEA8E  07  WAGES. 

0) 
(1) 


Total. 


n*  Metalsy  Machinery  and 
Api^aratufl. 

1.  Gold  ana  silver  ware: 

Silver  leaf 

2.  Copper,  lead  A  sine  products: 
Aluminum 


Copper  mills. 

p.  Ire 


3|  a-r.  Iron,  steel,  hardware,  etc.: 

Bridge  and  structural  iron 
work 

Car  wheels 

Horseshoeing 

Stoves  and  heaters 

3,  t.  Boilers 

3.  t-u.  Engineti  and  machines. . . . 
3,  ▼.  Foundries 


4.  Railway  repair  shops. 
~ Idii 


6.  Ship  and  boat  building 
9.  Other  a] 
10.  Electrical  apparatus: 


9.  Other  appliances. 
'  al  api 
Electrical  machinery . 


(1)       344 


(1) 


344 


(1) 


46 

78 
147 


(1) 
(2) 


25 

57 


(1) 


18 


Total. 


III«  Wood  Manufacturers* 

Woodenware 


IY«  Leather  and  Rubber 
Goods. 

Gloves 

Shoes 


Total 


Potash 


Y«  Chemicals,  Etc* 


TI*  Paper  and  Pulp* 

Paper 

Pulp 


Total. 


Tn*   Printing  and  Paper 
Goods* 

Printing  and  publishing 


Tin*  Textiles* 

Carpets 

Cordage 

Knit  Goods 

Linen  thread.. 


Total. 


(7)       371 


(1) 


30 


(1) 


(3) 


(7) 


(1) 


11 


(1) 


11 


(1) 


60 


(1) 


60 


(1) 


(1) 


6 


(l) 


(!) 


(1) 


(1) 


(2) 


(2) 


150 


42 


42 


194 


15 
35 
49 

47 


340 


<1? 
(1) 


(2) 


1 

1 

1 


(1) 
(1) 


93 


933 


933 


165 


88 


88 


(I) 
(2) 


44 

34 


78 


16 
24 
11 


300 


100 


(5)       451 


(2)       297 


3 
1 
1 
1 
1 
1 
8 
1 
2 
1 

1 

T9 


(2)        297 


(2)        290 


(2)       290 


14 


23 
37 


150 


86 
378 


464 


46 

78 
147 


194 
16 
24 
11 
26 
16 
92 
49 

347 
18 

100 


1.162 


80 


11 
297 


308 


93 


1.223 
50 


1.273 


165 


14 
6 

88 
28 

Tsi 


178 


6 
14 

I  •   •   « 

280 


120 
92 


685 


330 


330 


17 


77 


77 


121 

m 


80O 


8.981 
2.412 


6.398 

652 
468 


8.801 

128 

144 

88 

150 
1.440 
1,591 

294 
5.917 

108 

150 


15,713 


1.140 


77 
7.632 


4.712 
100 


4.812 


12.210 


140 

6 

1.900 

1.415 
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Table    IIIw— Caiise«    of    Disputes,    Combined    with    Results— Continued. 

(The  figures  in  parentheses  state  the  number  of  disputes.) 


INDUSTRIES. 


Number  op  Disputes  with 
Number  of  Employees  Di- 
rectly   Concerned,    Won 

BY — 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Number  oi 


S 

s 


EMPLOYEES 
CONCERNED. 


Di- 
rectly, 


Indi- 
rect- 
ly. 


Days' 

work 

lost  by 

those 

directly 

con- 
cerned. 


I.     INCREASE  07  WAaEB— Continued. 


IX.  Clothing*  MlllineiTi  Etc. 

Hats 

X.   Foodf  Tobacco  and 
IJquors. 

Beet  sugar 

Cigan 

Malt 


Total. 


Xn.  BulldlnflT  Industry* 

u. . . . . 


Building  in  general 

Carpenlry 

Electrical  construction 

Masonry,  etc 

Paintinjs 

Plastering 

Plumbing 

Roofing 


Total. 


Xm.  Transportation  and 
Communication. 

Marine  transportation 

Telephone  lines 


Total 

Total — Increase  of  Wages. 


(1)   1,100 


(I)       14» 


(1)       149 


(2)       365 


(2)       3A8 


(16)2.416 


;33 

1 
1 

3) 
1 


4.568 

62 

680 

650 

1,600 

81 

40 


(12)   7,681 


(1) 


175 


(1) 


175 


S 


50 

01 

175 


(27)   9.667 


(3) 

316 

l« 

179 
800 

(1) 

'     24 



(1) 

244 

(4) 

1,247 

(1) 

100 

(I) 

100 

(21)2.816 

1 

4 
2 
3 
1 
1 
4 
1 


17 


64 


1.100 


50 

91 

175 


316 


179 

5,368 

211 

704 

650 

1.600 

325 

40 


9.077 


175 
455 


630 


14,899 


30 


30 


22.000 


50 
4.868 
3,150 


23 


23 


1,288 


7.568 


1,074 
46.352 

1,427 
14.508 
15,600 
27.200 
12.641 
320 


119.122 


700 
22,190 


22,890 
221.830 


n.      SEDUCTION    OE   WAGES. 


n.  Metals,  Uachinery  and 
Apparatus. 

3,  a-r.  Iron,  steel,  hardware,  nte.: 
Tinware 

(1) 

20 

1 

1 

1 
3 

2 

1 

1 

1 
8 

20 
110 

24 

20 

Wire  Koods  and  wire  work . 

(1) 

110 

330 

9.  Other  appliances: 

Headliffhts  and  lamps 

(1) 

24 

408 



Total 

(2) 

44 

(1) 

110 

154 

758 

TV.   Leather  and  Rubber 
Ctoods. 

Shoes 

(1) 

100 

(1) 

16 

116 

150 

3,432 

Tin.  TextUes. 

Silk  goods 

(1) 

86 

86 

•      •       V       t 

5.834 

IX.  Clothing,  Millinery,  Etc. 

Underwear  f munlin) 

(1)       302 

302 

98 

5.436 

X.   Food,  Tobacco  and 
Liquors. 

Cisan* 

(1) 

225 

225 

25 

3,150 

Total — Reduction  of  Wages 

(4) 

369 

(3) 

212 

(1>       302 

883 

282 

18,610 
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Table    III«— Cause*    of    Dlflpntes,    Combined    wltb    Resalts— ContlnneO. 

(The  figures  in  parentheses  state  the  number  of  disputes.) 


INDUSTRIES. 


NXTlffBBB     OP     D1SPDTE8    WITH 

Number  of  Emplotess  Di- 
rectly Concerned,  Won 
BY — 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Number 


I 

iS 


employees 
concerned. 


Di- 
rectly. 


Indi- 
rect- 

•ly. 


Days' 

work 
lost  by 

those 
directly 

con- 
cerned. 


in.   Deduction  in  houbs  op  wobx. 


I-c*  Fisheries* 
Oyster  fishing 


I*  Stone  and  Cla^  Products. 
Gla89  beveling  svnd  mirrors 


If.  Metals*  Machinery  and 

Apparatus* 
2.  Copper,  lead  and  sine  produc'.v: 
Valvcp,  hydrants,  et«. 


3,  a-r.  Iron,  steel,  hardware,  etc.: 
Bridge      and      ftructura) 

iron  work 

Horseshoeing 

Wire  GEoods  A  wir«  work . . . 

3,  t-u.  Enicinra  and  machines 

8.  V.  FoundricH 

C.  Vehicles: 

Bicycles 

8.  Mui>ical  inHruments: 

Pianos 

9.  Other  appliances: 

Thermometers 


(1) 


25 
15 


(1) 


(3) 
(1) 


Total. 


in*  Wood  Manufacturers* 

Furniture 

YI*  Paper  and  Pulp* 


(n 


62 


(3)        102 


(1)       450 


Paper 

IX*  Clothlnflf,  Millinery,  Etc* 

Clothing  (raerrs) 


X*   Food,  Tobacco  and 
Liquors* 
Bakeries 


XI*    Water,  Gas   and   Elec- 
tricity. 

Electric  light 


Xn*  Buildinff  Industry* 

5 


Building  in  geaeral 
Dock  building 
Masonry,  etc. . 
Plumbing. . . . , 


Total. 


Xm*  Transportation* 

Coal  handling 


Totals-Reduction  in  Hours. . . . 


(2) 


78 


(1) 


21 


III 


40 
100 


(1) 
(1) 


(1) 


(2) 


140 


(9)       791 


(I) 


46 


•101 
60 


(1)       270 


(I)       120 


(1)       150 


10 
550 


(6)     1,021 


(1)      1,600 


35 


(2)        270 


250 


(10)   2,852 


270 


11 


46 


120 

401 
60 

150 
26 
15 

10 

550 

62 


1,393 


450 


78 


1,500 


(1)       800 
(1)  "  "33 


(2)       833 


(6)    1,373 


1 
24 


35 


21 


800 
40 

100 
33 


973 


250 


5,016 


40 


265 
32 


16.200 


414 


360 


3,299 
180 

4,500 

50 

155 


297 


68 


423 


10 


500 
500 


1,338 


140 


1.008 


32,000 

1.160 

700 

495 


34.355 


xn*  Building  Industry* 

Roofing 


IV.     IiONGEB  H0XJB8. 

(1)  40 


40 


200 
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Table    III.— Cause*    of    Dispute*,    Combined    -wltlft    Results— Continued. 

(The  fibres  in  parentheses  state  the  number  of  disputes.) 


INDUSTRIES. 


Number  of  Disputes  with 
Number  of  Employees  Di- 
rectly   Concerned,   Won 

BY — 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Number  oi 


9 


employees 
concerned. 


Di- 
rectly. 


Indi- 
rect- 
ly. 


Days' 
work 

lost  by 
those 

directly 
eon- 

cerned. 


V.     TKADE  UNIONISM. 


n.  Metals,  Machinery  ftnd 
Apparatus. 

2.  Copper,  lead  and  zinc  products: 
Lead  reduction 

(1) 
(1) 

(1) 

18 

432 

690 
34 

87 

1 
1 

3 

1 

I 
1 
1 

1 

10 

1 
1 

18 

432 

744 
34 

87 

48 

161 

45 

68 
16 

77 

270 

8,s-T.  Iron,  steel,  hardware,  etc.: 

15.676 

Bridge   and    structural  iron 
^ork • 

(1) 

54 

29.034 

3.  t.  Boilers 

1.224 

6.  Vehicles: 

Automobiles  and  launch a.«.  , , . 

1.782 

Carriaims  and  wacrons 

(1) 

48 

1,776 

7.  AjKrieultural  implements 

8.  Musical  instruments: 

Pianos  t r t  r  -  #  - 

(1) 

161 

3,220 

(1) 

45 

360 



Total 

(7) 

1,422 

(2) 

99 

(1) 

48 

1.569 

162 

53,342 

m.  Wood  Mannfaciurers. 

Saw  mills 

(1) 

?25 

325 

8,460 



IT*  Leather  and  Rubber 
Goods* 

Shoes 

(1) 

70 

70 

95 

3,500 

v»/ 

Vil.   Printing  and  Paper 
Goods* 

nnnlcbindinsr 

(1) 

102 

1 
1 
2 

4 

1 
2 
1 

4 

2 
22 

102 
36 
35 

8.364 

Tiithotrranhinff. .-,  r  ,-■,-- , 

(1) 
(2) 

36 
35 

72 

Printitur  and  Dublishins 

180 

Total 

(3) 

71 

fn 

102 

173 

8.616 

1"   ' 

Xn*   Bulldins  Industry* 

Biiildincr  in  imnnraT 

(1) 
(2) 

(1) 

265 

435 

22 

265 

436 

22 

1,326 

Camentrv 

1,185 

Pavifiir «. • 

44 

Total 

'(4) 

722 

722 

2,554 

xm*  Transportation. 

"RlAftfrin  railways r 

1 

1 

(2) 

260 

260 

5 

12,300 

Total— Trade  Unionism 

(8) 

1,492 

(9) 

892 

(5) 

735 

3,119 

1  ■         = 

262 

88.762 

VI.     EMPLOYMENT  OE  PABTICTJLAB  PEBSONS. 

n*  Metals,  Machinery  and 
Apparatus* 
10.  Electrical  apparatus: 

Fire  alarms 


IT*  Leather  and  Rubber 
Goods* 

tShoes 


Tin.  Textiles* 

Felt  goods 


IX*  Clothing.  Millinery,  Etc* 

Shirts 


(1) 

35 

(1) 

127 

(1) 

136 

(1) 

28 

1 

1 
1 

1 

36 

127 

16 

136 
28 

74 

176 

889 

816 

84 
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Table    III.— Causes    of    Disputes,    Combined    -with.    Results— Contlaned* 

(The  figures  ill  parentheses  state  the  number  of  disputes.) 


INDUSTRIES. 


NUUBSR     OV     DiSPITTXS    WITH 

Number  or  Emplotbxs  Di- 

REOTLT     CONCBRMBDt     WON 
BT 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Numbbr  oi 


m 

I 


S 


EMPLOTBB8 
CONCKRNXD. 


Di- 
rectly. 


Indi- 
rect- 
ly. 


work 
lost  by 

those 
directly 

oon- 


VX     EMFIiOYMENT  OF  PABTICUIiAB  PSBSONS— Continued. 


Z«  Food*  Tobaceo  and 
lAquon* 

Breweries 

Cigars 


Total. 


Xni.  Transportation. 

Railroads 


Total — Employment  of  Partieu- 
lar  Persons 


[^ 

14 
292 

] 

(1) 

200 

3 

(3) 

806 

(1) 

200 

« 

4 

(1) 

281 

1 

*''***' 

^®L. 

913 

(1) 

200 

9 



14 
492 


50e 


281 


1.113 


91 


91 


196 


378 


462 
10.296 


10,768 


Vn.      WOBKIKO  ABBANGEMENTS. 


II.  MetalSt  BCaohinery  and 
Apparatus* 
8,  a-r.  Iron,  steel,  hardware,  eto. 

Stoves  and  heaters 

Tinware 


Total. 


in*  Wood  BCanufactores. 

Furniture , 


vn.   Printing  and  Paper 
Goods. 
Pi4>er  boxes 


Tin*  Textiles. 

Knit  goods 

Silk  goods 


(1) 


l« 


Total. 


X.   Food»  Tobacco  and 
liquors. 
Cigars 


XT.  Hotels,  Bestanrants* 
Etc. 
Barber  shops 

Total — Working  Arrangements. . 


(2) 


(1) 


(1) 


68 


14 
31 


45 


(3)        103 


(1) 


(2) 


190 


190 


(1)    1.204 


(1)    1.204 


(1)       400 


112 


302 


(1) 


14 


(3)    1,618 


190 
1,204 


1,394 


400 


58 


14 
31 


45 


112 


14 


2.023 


30 


30 


30 


35 


2.380 
14,448 


1.160 


1.436 


35 


3S 


133 


28.165 


VIII.     PAYMENT  OF  WAGES. 


I.  Stone  and  Clay  Products. 
Cement  and  lime  works 


Tn.  Printing  and  Paper 
Goods. 

Eleotrotyping 


Total — Payment  of  Wages. 


(1) 


66 


(1) 


66 


(1) 


13 


(1) 


18 


13 


66 


79 


400 


3,432 


8.832 
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Table   III.^-Caiuiea    of    Dlcvutes*   Combined   wltl^   Reaulta— Coneluded* 

(The  figures  in  parentheset  stftte  tlie  number  of  disputes.) 


industries. 


NUMBBR  OF  DXBPUTBS  WITH 
NUMBBR  OV  EmPLOTBBS  DX- 
RSCTLT  CONCBBNED,  WOX 
BT — 


Em- 
ployers. 


Workmen. 


Neither 
side. 


Total  Nuicbbb 


I 

a 

i 


BMPLOTBB8 
COKCBRNBP. 


Di- 
rectly. 


Indi- 
rect- 
ly. 


Days' 

work 

lost  by 

those 

directly 

con- 
cerned. 


IX.      SYMPATHETIC   STBIXE8. 


n*  Meialflt  Hschinery  and 

Appmratns. 
8«  R-r.  Iron,  steel,  hardwaie.  etc. : 
Bridge  and  structural  iron 

work 

10.  Electrical  apparatus' 

machinery 


Total — Sympathetic  Strikes 


(1)       360 


(1)       360 


1 

1 
"2 

360 
6,600 

•  •  •  ■  ^ 

(1)  6,600 

(1)  6,600 

6.060 

' 

Z.     HISCEIiIiANEOUS. 


n*  Metalflt  BCacbinery  ftnd 
Appmratus. 
d,  m-T.  Iron,  steel,  hardware,  etc.* 
Bridge  ana  structural  iron 
work 


ORAND  TOTAL. 


(1)       162 


(61)6,662 


(66)20,778 


(1)        116 
(36)6,960 


2 
142 


267 
34,380 
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TABLE  IV.— SESTTLTS 


Won 

BT — 

INDUSTRIES. 

EMPLOTBRS. 

WOR 

Dis- 
putes. 

Eb- 

tab- 

lish- 

ments. 

Em 

ployees 

oirectly 

affected. 

Days 
lost. 

Dis- 
putes. 

Es- 

tab- 

lish- 

ments. 

I«»a.  AsrlGnlture* 
Nuneries 

1 

1 

!•-€•  FlBlieiies* 

Oyster  fishing 

.   ■  •       •  ■ 

I.  Stone  and  Clay  Products. 

Osmflnt  and  liniA  works 

2 

1 

2 

OIaiw  hAvalintf  and  mirrora 

2 

MarKlii  and  stona  auarries. 

1 

1 

344 

2,064 

Total 

1 

1 

844 

2,064 

8 

4 

n.  Metals,  Blachlnery  and  Apparatus. 

1.  (Sold  and  silver  ware: 

Silver  leaf           

1 

1 

1 
1 

6 

1 
1 
1 

46 

78 

147 

18 

552 

468 
882 
270 

2.      Copper,  lead  and  sina products: 

Alinriinillll 

rVtnriAr  Tnilln 

T>M/I  irMliiettnn                -.-. 

Vftlv^fi   livrirAnt.fl^  Af4) 

3,  a-r.  Iron  and  steel,  hardware,  etc.: 

Slajit  f urnanefl       

1 

4 

1 
4 

432 
1.192 

16.676 
30.812 

Bridge  and  structural  iron  work 

Cia.T  'whMla 

7 

» 

HftrnflshiQfting     

1 
1 

29 

flfiAVAii  iLfir)  ImAtArfi 

1 

1Sniira.ra 

1 

1 

20 

20 

1 

1 

o   t     'RnilAra 

2 

1 

3 

2 

1 
3 

59 
25 
72 

i,374 

60 

1,686 

3.  t-iii.  Enflrines  n-nH  Tnaehines. ............. 

1 

1 
1 

1 

3.  V.  Foundries 

1 

4     T^jLil^viLV  ntniiiir  fiKrmfl                    ........ 

1 

6.  Vehicles: 

1 

1 

87 

1,782 

RiavaIa  ^orkfl 

1 

I 

(^.aynm^^m  An/4  lanjvnna 

A     Rhin  unrl  Ivk&f;  hilildmff 

1 

1 

*»•     C3M1|J  BllU  Wmv  UUUU*IA|§.  •....•• •• 

7       A  arr«Aii1f  iii>tt1  tYnv^lAinAntH 

1 

3 

161 

3,220 

8.  Musical  instruments: 

2 

7 

0.  Other  appliances: 

Headlights  and  lamps 

1 
1 
1 

1 

1 
1 

24 

18 
62 

408 

108 

6.000 

■soaieB • »• 

10.  Electrical  apparatus: 

1 

1 

Ciiecincai  inacniuorjr 

Fire  alarms 

1 

1 

35 

i75 

Total 

22 

29 

2.476 

62,483 

18 

52 

in.  Wood  Manufacturers. 

l*Mriiiture 

1 

4 

460 

26,000 

j^Rw  miuo 

V\  (lodenware 

1 

1 

30 

1,140 

Total 

2 

5 

480 

27,140 

IT.  Leather  and  Bubber  Goods. 

(sInvAii                              ••• 

1 
3 

1 
3 

11 
297 

77 
7.789 

ethoes 

1 

1 

Total 

4 

4 

308 

7.866 

1 

1 

T.  Chemicals*  Etc. 

Potash 

1 

1 

1 
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OF  DISFTJTES. 


f*^vm.rw%'T*r^^Mwm  v*vh. 

/^  Kk  A  %rv^    T*#%#n  k.  V 

XBRS. 

V/«>'^mvjJB.taAi/* 

^jrnAnA/    «\^a.A.u» 

Em- 
ployees 
directly 
affecteq. 

Days 
lost. 

Dis- 
putes. 

Estab- 

liah- 

ments. 

Em- 
ployees 
directly 
affected. 

Days 
lost. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Days 
lost. 

150 

300 

1 

1 

1501           300 

1 

9 

270 

16,200 

1 

9 

270 

16,200 

55 
46 

421 
414 

1 

1 

44 

3,960 

3 
1 
2 

6 

3 
2 
3 

99 

46 

378 

4,381 
414 

1 

2 

34 

348 

2,413 

101 

836 

2 

3 

78 

4,308 

8 

523 

7.207 

1— 

1 

1 

1 
1 

1 
1 

1 
12 
1 
2 
2 
2 
2 
2 
2 
4 
1 

1 
1 
1 
2 
1 

2 

1 

1 
1 

2 

1 

6 

1 
1 
1 
3 

1 

13 

1 

41 

2 

2 

22 

2 

2 

4 

1 

1 

1 

30 

41 

3 

7 

1 

2 
1 

46 

78 
147 

18 
120 

432 

1,956 

16 

84 

201 
1,224 

260 
59 
40 

107 
49 

87 

10 

48 

347 

161 

595 

24 
18 
62 

6,700 
35 

552 

468 

882 

270 

1 

3 

120 

360 

360 

15.676 

649 

8.882 

i 

1 
1 
1 
1 

1 

1 

1 

12 

1 

1 
21 

115 

16 

24 

11 

1,204 

150 

345 

128 

144 

88 

14,448 

4,500 

40.039 
128 

60 
190 

180 
2,280 

324 

2,368 

14,468 

110 

330 

4,830 
1,374 

15 

1,440 

70 

294 



1.490 

35 

1,756 

49 

294 

1,782 

10 

2,870 

2,870 

1 
1 

30 

40 

48 
300 

1,776 
5.400 

1.776 

47 

517 

51917 
3,220 

595 

8,360 

8,360 

408 

108 

5.000 

6.600 

11,860 

1 

1 

100 

150 

12,000 
176 

8.360 

37.073 

10 

111 

2,088 

27,339 

50 

192 

12,924 

126.895 

1 
1 

1 

1 

400 
325 

5,600 
8,450 

2 

1 

1 

5 

1 
1 

850 

325 

30 

31,600 
8.450 

1.140 



2 

2 

725 

14,050 

4 

7 

1,205 

41.190 

1 
6 

1 
6 

11 
610 

77 

16 

32 

2 

2 

297 

7,632 

15.453 

16 

32 

2 

2 

297 

7,632 

7 

7 

621 

15,530 

93 

558 

1 

1 

93 

658 

8 
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Table   lV.^^He««Itti 


INDUSTRIES. 


Paper 


TI*  Paper  and  Palp. 


Wow  BT — 


KMPLOTBBS. 


Dis- 
putes. 


Es- 
tab- 
lish- 
ments. 


Em- 
plojrees 
airecily 
affeotea. 


apex 
ulp. 


Pulp 


TotaL. 


yn*  Printing  and  Paper  Ooods. 

Bookbindiiic 

ESectrotsrpixig 

lithographing 

PM>er  booces 

Prmting  and  publishing 


3 


Total. 


Carpets 

Cordage.  ... 
Felt  goods... 
Knit  goods. . . 
linen  thread. 
8ilk  goods.... 


Vni.  Textiles. 


Total. 


IX.  Glotblng*  miUnery,  Etc. 

Clothing  (men's) 

HaU 

ShirU 

Underwear  (muslin) 


Total. 


X.  Foody  Tobacco  and  Uqnors. 

Bakeries 

Beet  sujKar 

Breweries 

(Sgars 

Halt 


3! 
1 


78 
50 


128 


66 
58 


124 


6 

136 

14 


Days 
lost. 


702 
100 


802 


won 


IMs- 
putes. 


3,482 

i'.ieo 


4.592 


6 
816 


31 


187 


1.100 
28 


1,128 


14 
517 


1.426 


2.248 


22,000 
84 


22.084 


462 
12.646 


Ee- 

tab- 

lish- 

mente. 


2 

i 


8 

I 


1 
i 


10 


0 


7 
86 


86 
1 


Total. 


XI.  Water.  Oas  and/JESIectrlclty. 

Eleotrio  light 


531 


13,108 


Xn.  Building  Industry. 

Building  in  general 

Carpentry 

Dock  huuding 

Electrical  construction . . , 

Masonry,  etc 

Punting , 

Paving , 

Plastemgi , 

Plumbing , 

Roofing 


Total. 


Xm.  Transportation. 

Coal  handling 

Electric  railways. 

Marine  transportation , 

Railroads 

Telephone  lines 


Total. 


XY.  Hotels.  Bestaurants,  Etc. 
Barbers 


GRAND  TOTAL. 


21 


1.008 


5 

10 

1 


16 


40 
149 
100 


51 


79 


289 


1,160 
745 
700 


2,605 


281 
355 


636 


6.662 


1,405 
20,890 


22.295 


168,295 


8 


1 
5 


1 
2 
1 
1 
1 
8 


17 


1 

i 


66 


8 


1 
236 


10 
26 
100 
1 
60 
27 
13 

464 


30 

'i 


31 


661 
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of  Disputes— Conelnded. 


/^^<k  m  «  «k^k^%  %«  VM  w  w%. 

fi.rt  t%rw\  'P^wi.AT 

XBBa. 

\y\jmK-Mv\^mnjastu, 

Em- 
ployees 
directly 
affected. 

Days 
lost. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
airectly 
affected. 

Days 
lost. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
airectly 
affected. 

Days 
lost. 

933 

3,732 

2 

2 

290 

980 

5 

1 

6 

1 

1,301 
60 

6.414 
100 

933 

3,732 

2 

2 

290 

980 

6 

7 

1,361 

6.614 

1 

10 

102 

8,364 

1 
1 
1 
1 
3 

10 

1 
1 
1 
9 

102 
66 
36 
68 

200 

8,364 

3.432 

36 

72 

72 

1,160 

200 

12,390 

12.390 

236 

12.462 

1 

10 

102 

8.364 

7 

22 

462 

26.418 

1 

1 

14 

140 

1 
1 
1 
3 
1 
2 

1 
1 
1 
7 
1 
2 

14 

6 

136 

102 

23 
117 

140 

6 

816 

88 

1,200 

1,200 

1 

1 

23 

69 

69 

86 

6,834 

7,260 

174 

7,034 

2 

2 

37 

209 

9 

13 

398 

9,491 

1,600 

7,600 

1 
1 

1 
1 

86 
1 

1 
1 

1,600 

1.100 

28 

302 

7.600 

22.000 

84 

•  ••••••••• 

1 

1 

302 

6.436 

6,436 

1,600 

7,600 

1 

1 

302 

6.436 

4 

89 

2.930 

36.020 

36 

140 

1 
1 
1 
6 
1 

1 

1 

1 

10 

21 

.      35 

60 

14 

920 

176 

140 

1 

1 

60 

60 

60 

462 

312 

3,376 

1 

1 

5 
21 

91 

176 

4,368 
3.150 

20,390 
3,160 

347 

3,516 

3 

27 

316 

7.668 

10 

34 

1.194 

24.192 

1 

1 

21 

l.OOS 

.. 

265 
6,003 

1,325 
21,137 

2 

1 

10 
60 

979 
800 

33,074 
26,400 

3 
6 
1 
2 
4 
1 
1 
1 
5 
2 

11 

286 

5 

20 

28 

100 

1 

50 
122 

13 

1,244 

6,803 

40 

211 

804 

650 

22 

1,600 

358 

80 

34.399 

47.637 

1.160 

62 

682 

14,400 

15,600 

44 

27,200 

1,661 

520 

1,427 

680 
650 

1 

1 

24 

108 

15,208 
16,600 

22 

44 

1,600 

27,200 

81 
80 

2 

95 

277 

11,475 

13,136 
520 

8.443 

82.569 

6 

156 

2,080 

71 .057 

26 

636 

10,812 

156.231 

250 

750 

1 
2 
1 
1 
3 

30 

2K0 

750 

2 

2 

260 

12,300 

2               260 

12,300 

175 

700 

1 

1 
7 

175 

700 

281"        1.405 

1 

1 

100 

1.300 

465 

22,190 

425 

1.460 

3 

3 

360 

13.600 

8 

41 

1.421 

37,346 

1 

7 

14 

675 

1 

7 

.  .  J 

14 

676 

20,778 

167.061 

36          335 

6,959 

177,418 

142 

1,075 

34.389 

602,774 
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TABLE  v.— MODE  OF 

(Note. — Figures  in  parentheses 


INDUSTRIKS. 


NunerioB. 


Oyyter  fishing. 


I-a*  Agriculture* 
I-c.  Fisheries. 


I.  Stone  and  Clay  Products. 

Cement  and  lime  work^ 

Glass  beveling  and  mirrore 

Marble  and  stone  quarries 


Number  of  Workers 


By  direct 
negotiations. 


By  return  to 
work  on  employ- 
ers* terms. 


Total. 


n.  Metals,  BlachUiery  and  Apparatus. 

1.  Qold  and  silver  ware? 

Silver  leaf 

2.  Copper,  lead  and  xinc  products: 

Aluminum 

Copper  mills 

Lead  reduction 

Valvee,  hydrants,  etc 

3.  a-r.  Iron  ana  steel,  hardware,  etc. 

Blast  furnaces 

Bridge  and  structural  iron  work 

Car  wheels 

Hoxseeh'ieing 

Stoves  and  heaters 

Tinware 

Wire  goods  and  wire  work 

3,  t.  Boilers 

8,  t-u.  Engines  and  machines 

8,  v.  Foundries 

4.  Railway  repair  shops 

C.  Vehicles: 

Automobiles  and  launches 

Bicycle  works 

Carriages  and  wagons 

6.  Ship  and  boat  buildmg 

7.  Agricultural  Implements 

8.  Musical  instruments: 

Pianos 

9.  Other  appliances: 

Headlights  and  lamps 

Scales 

Thermometers 

10.  Electrical  apparatus : 

Klectrical  machinery 

Fire  alarms 


(1) 

150 

(3) 
(1) 

104 
86 
34 

(5) 

224 

(1) 


385 


(9) 
0) 


1,152 
30 
R4 

511 
1,204 

260 
25 

135 

126 
49 


(1) 
(2 


10 

49 

347 


(2) 


595 


Furniture. 
Saw  mills .... 
Wooden  ware. 


Total 

m.  Wood  Manufactures* 


(2)       6,700 


(31)     11,662 


(1) 


400 


Gloves. 
Shoes.. 


Total 

rV*  Leather  and  Bubber  Goods. 


(1) 


400 


(1) 


(1) 


(1) 


(1) 
(1) 


{ 


I] 


(1) 


(1) 
(1) 


(1) 


(1) 


a) 


270 


344 


844 


46 

78 
320 


500 
858 


34 


15 


238 


24 


35 


(12)       2.148 


30 


30 


(3) 


769 


Total, 


Potash. 


Paper 
Pu^ 


T.  Chemicals,  Etc. 
TI«  Paper  and  Pulp. 


pel 
lip. 


Total. 


(3) 


769 


(I) 


110 


(3)       1.516 


(3)       1,516 


(l) 


(1) 


(1) 
(1) 


165 


165 


50 
1» 
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SETTLEHEirr  OF  DISFXTTES. 

indicate  the  number  of  disputes.) 


DmscTLr  and  1>DiiuicrrLY  afpbctbi>  bt  Dispimen  Wmrn  Wbub  Sbttlvd — 


By  replacement 
of  work*r«». 


(1) 


(1) 


(1) 


(1) 


(1) 


(7) 


(1) 


(n 


ill 

(2) 


(1) 


(1) 


By  mediation  or 
concilintion. 


18 


20 


26 
68 


87 


18 
62 


288 


518 


618 


11 
100 

111 


36 


36 


By  redtiotion  of 
^'orking  force. 


(1) 


325 


(1) 


(1) 
(1) 


325 


175 
176 


0) 


(I) 


260 


260 


Mode  ot  settle- 
ment not  re- 
ported. 


Total. 


(1) 


(1) 


160 


270 


(2] 


104 

86 

378 


(d) 


(1) 


(n 

(2) 

8' 

(2) 

X 
1 
1 


568 


46 

78 
320 

18 
386 

600 
2,010 

.30 

84 

611 

1.224 

260 

50 
160 
100 

40 

87 

10 

40 

347 

238 

596 

24 
18 
62 


(2) 

h) 

6,700 
36 

(50) 

14,098 

(2) 
(1) 
(1) 

918 

325 

30 

(4) 

1,273 

{Jl 

11 
1.209 

(7) 

1,220 

(1) 


no 


(6)       1.801 
b) 60 

r6)      1.861 
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Table  V.— Mode  off 

(Note. — Figures  in  parentheses 


INDUSTRIES. 


Vn*  Printing  and  Paper  Goods. 

Bookbinding 

Eiectrotyping 

Lithographing 

Paper  boxes 

Printing  and  publishing 


Total. 


Carpets , 

Cordage 

Felt  goodfl. . . . 
Knit  goods. . , 
Linen  thread 
Bilk  goods 


Tin.  Textiles. 


Total. 


IX.  Clothing,  Millinery,  Etc. 

Clothing  (men's) 

Hats 

Shirts 

Underwear  (rouslin) 


Number  op  Workkba 


By  direct 
negotiations. 


U) 

(iV 


102 
36 


(2) 


180 


(4) 


318 


(1) 


U 


88 
144 


By  return  to 
work  on  employ- 
ers* terms. 


(1) 


21D 


O) 


210 


(1)      1,100 


Bakeries 
Beet  sugar 
Breweries. 
Cigars.  . . 
Malt 


Total 

X*  Food,  Tobacco  and  LiquorSi 


Total. 


XI.  Water,  Gas  and  Electricity. 

Electric  light 


Xn.  Building  Industry. 

Building  in  general 

Carpentry 

Dock  building 


Electrical  construction. 

M&'onry,  etc 

Painting 

Paving 

Pl«wtering 

Plumbing 

Roofing 


Total. 


Xm.  Transportation. 

Coal  handling 

EHectric  railways. 

Marine  transportation 

Railroads 

Telephone  linen 


Total 

XY.  Hotels,  Restaurants,  Etc. 


Barbers. 
GRAND  TOTAL 


(2)       1,900 


\\] 


35 
60 


ai 


061 
176 


(7) 


921 


f2) 


1.244 
5,803 


[1) 


211 
704 

22 

1,600 

381 

80 


(24)     10,695 


(2) 
(1) 


250 
265 
176 


(4) 


600 


(1) 


14 


(91)     29,615 


(1)       1,100 


[1)  14 

[l)  103 


(2)  207 

III ._.  »,  .^_— 


(1) 

40 

(1) 

600 

(2) 


640 


(2) 


355 


(2)  355 


(25)      5,519 
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flettlenieAt  of  Dispaten— Conelnded. 

Indioate  the  number  of  disputes.) 


DXHBCTLT  AND   IkDIRBCTLT  ArriCTBD  TIT  DtSPUTWI  WHICH  WvRI  flBTTMBD — 


By  replaoemeni 
of  workers. 


(1) 


(1) 


(1) 

(iV 


(2) 


(1) 


(1) 


(1) 


88 
8S 


14 

io 


28 


28 


81 


(16)       1.179 


By  mediation  or 
conciliatioo. 


(1) 


20 


(1) 


20 


(1) 


86 


(1) 


86 


(1) 


250 


(1) 


250 


1) 


479 
100 


(2) 


579 


(8)   1,685 


By  reduetioQ  of 
working  force. 


(1) 


(1) 


(1) 


66 


66 


66 


Mode  of  settle- 
ment not  re- 
ported. 


(1) 


(1) 


(1) 


6 


6 


Total. 


'X 
X 
X 

is) 


(7) 


[8 


(9) 


X 
1 


(1) 

If] 


(1) 


(3) 

n\ 

[2 
4 

I 
2 


ir>2 

66 

36 

88 

200 


492 


14 
6 
210 
102 
144 
152 


628 


1,600 

1,100 

28 

400 


(4)   3,028 


35 

50 

14 

1,104 

176 


(10)   1,378 


31 


1,244 

5,803 

40 

211 

1,304 

650 

22 

1,600 

381 

80 


(26)  11,335 


is 
is! 


250 
265 
176 
479 
455 


(8)   1.624 


(1) 


14 


(142)  38.070 
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TABLE  VI.— INDTJSTEIAL  DISPUTES  BY  CITIES  AND 


LOCALITY. 


Albany 

Auburn 

Ballston  Spa 

Batavia 

Blnghaxnton 

Buffalo 

Cadyville 

Ganandaigua 

Cohoes 

Cohoes,  Troy,  Waterford. . 

Croton-K)n-Hud8on 

ELmira 

GleosFalU 

Olens  Falls  A  Fori  Edward. 
Qlens  FalU  and  vicinity.. . 

Gloversville 

Gloversville  A  Johnstown . 

Gouvemeur 

Green  Island 

Greenwich 

Hicksville 

HomeUsville 

Ithaca 

Jamestown 

Little  Falls 

Lockport 

Lyons 

Medina 

Middletown 

Morris  Park. 

Newburgh 

New  York  City 

Niagara  Falls 

North  Tonawanda 

Oneida 

Oneonta,  Bainbridge  and 

Unadilla 

Oswego 

PeekskiU 

Phoenix  Mills 

Port  Chester 

Poughkeepsie 

Renmelaer 

Rochester 

Rome 

Rouses  Point 

Sandy  Creek 

Sandy  HiU 

Saratoga 

Savville 

Scnenectady 

SchuylcrviUe 

Silver  Creek 

Split  Rock 

Syracuse 

Tonawanda 

Troy 

Utica 

Westmoreland 

White  Plains 

Yonkers 

Total 


Num- 
ber 
of 
dis- 
putes. 


8 
4 
1 
1 
2 

13 
1 
1 
3 
1 
1 
2 
4 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
2 
1 
1 
1 
1 
1 
2 

33 
3 


142 


ESTABUSH- 
MENT8. 


In- 
volved. 


Closed. 


73 
11 
1 
1 
2 
181 
1 
1 
3 
3 
1 
12 
4 
1 
1 
1 
2 
2 
1 
1 
6 
1 
7 
9 
6 
1 
1 
1 
1 
1 
2 
495 
3 
1 
1 

5 

10 
1 
1 
1 

15 
1 

49 
1 
1 
1 
2 

11 
9 

16 
1 
3 
1 

87 
1 
1 

16 
1 
1 
1 


1.076 


73 

8 
1 


1 
175 


1 
3 
1 
12 
1 
1 
1 


1 
1 
1 
2 
443 
2 
1 
1 

5 
8 
1 


10 
1 

32 
1 


2 
11 


13 
1 
3 
1 

87 
1 
1 

16 
1 
1 


044 


Workers 
Affected. 


Direct- 
ly. 


490 

80 

250 

58 

42 

1,883 

50 

20 

71 

120 

100 

433 

424 

933 

200 

11 

16 

34 

35 

23 

46 

31 

150 

85 

90 

9 

50 

29 

226 

49 

62 

13,102 

896 

16 

162 

91 

113 

302 

14 

190 

118 

136 

1,409 

147 

66 

30 

66 

41 

270 

6,783 

12 

161 

344 

1,612 

432 

100 

296 

28 

265 

1,100 


34,389 


Indi- 
rectly. 


374 
23 


30 
i59 


265 

500 


6 
77 


61 
121 


35 
6 
6 


11 
26 


704 


120 
41 

30 


98 


30 


74 

68 

173 


400 


20 
23 
77 


38 

68 


30 


3,681 


Aggregate  Days  Lost. 


Direct- 

ly. 


9.990 

1,121 

600 

1.160 

216 

46,649 

100 

20 

709 

360 

700 

15,495 

12,831 

3,732 

10,800 

77 

90 

348 

70 

69 

562 

1,426 

300 

2,300 

3,830 

81 

60 

261 

3,160 

294 

682 

196,475 

32,738 

1,440 

6,016 

4,368 
2,629 
5,436 


2,280 

1,652 

816 

39,802 

882 

3,432 

1.140 

462 

246 

16.200 

12.203 

240 

3,220 

2,064 

10,076 

16,676 

1.300 

1.633 

1.260 

1,326 

22,000 


602,774 


Indi- 
rectly. 


Total. 


4,461 
943 


600 

sis 


796 
3,600 


460 
308 


102 
363 


1,610 


12.000 
64 


99 
360 


•  •  ■  •  • 


25,287 


180 
1,363 

1,440 


1,764 


360 


444 
4.000 
1,038 


2,800 


20 

460 

1,640 


874 
2,468 


640 


14,441 

2,064 

600 

1,760 

216 

46,967 

100 

20 

700 

1.155 

4,200 

16,496 

13,281 

4,040 

10,800 

77 

•  00 

348 

172 

432 

662 

3,036 

300 

2.300 

16,830 

136 

60 

360 

3,600 

204 

682 

220,762 

32.738 

1.620 

6.360 

6.808 
2.620 
7,200 


2.640 

1.652 

1,260 

43.802 

1.020 

3,432 

1,140 

3,262 

246 

16,200 

12,223 

700 

4,760 

2.064 

10,950 

18,144 

1.300 

1,633 

1,800 

1.325 

22,000 


70,511 1673,285 
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TOWNS,  OCTOBER  1,  1901,  TO  SEPTEMBER  30,  1902. 


Causes  of  Disputes. 


I.  INCREASE  OF 
WAGES. 

IT.  REDUCTION 
OF  WAGES. 

III.  REDUCTION  IN 
HOURS  OF  WORK. 

IV.   LONGER 
HOURS. 

V.    TRADE 
UNIONISM. 

Dis- 
putes. 

Workers 

directly 

affected. 

Dis- 
pute.s. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers 

directly 

affected. 

4 

160 
3.') 

2 

142 

1 
1 

48 

3 

45 

1             250 

2'             42 

6!       1.693' 

l!             50 

2 

40 

1 

40 

1 

40 

2 

59 



1 

20 

1 

8 

1 

35 

1 
1 

1 

120 

100 

33 

1 
1 

400 

2 

86 
933 

•   ««••••• 

325 

1 

1 

200 

*  *     i          11 

1 

16 

1 

34 
36 
23 
46 

1 

1 

1 

1 

I  RIO 

li               2fi 

1 

60 

1 

80 

9 

50 

29 

.  .^  . . .  . 

1 

10 

1 

1 

1 

1 

225 

i 

49 
47 

1 

1 

7 

1 

15 

1,087 
800 

10!       8,287 

296 

... 

6 

1 

1,003 

l!              78 

18 

1 

15 



! 1 . 

1 

91 

2 

65 

.•>•••> 

1 

34 

1 

1 

302 

1 

1 

118 

3 

247 

3 

762 

1 

400 

r        147 

I 

30 

1 

'   66 

1 

1 

41 

1 

1 

1 

270 
59 

i 

2'            124 

1 

1 



I 

12 

1 

161 

1'            344 

■ 

1 

1 

• 

1,500 



1 

432 

1'            100 

1 ■    " 

2             239 

1 

22 

r              28 

1 

1 

265 

1         1,100 

1 

641     14,899 

1 

8 

883 

2J 

5,016 

2 

440 

22 

3.119 
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Table    TI«— IndaatrUtl    DlsputeB    by    Cltle*    and    To 


Causes  of 

LOCALITY. 

VI.      EMPLOY- 
MENT or  PAR- 
TICULAR PBR- 
SON8. 

Vn.    WORKING 

ARRANOE- 

MBNTB. 

Ym.   PAYMENT 

or  WAOBa. 

IX.  BYMP>- 

BTRIKB8. 

Dis- 
putes. 

Work- 
en 
directly 
affect'd. 

Dis- 

putes. 

Work- 
en 
directly 
affeot'a. 

Dis- 
putes. 

Work- 
en 
directly 
affect'd. 

Dis- 
putes. 

Work- 
en 
directly 
affect'd. 

Albany 

1 

140 

Auburn 

Balleton  Spa 

Batavia.. .' 

1 

58 

Binshamton • 

Buffalo 

1 

14 

Cadsrville 

OAnandaiguar  t  r  -  -  r 

Cohoes . .  7 

1 

28 

Cohoee.  iSroy  and  Waterford . 

Croton-on-Hudeon 

Elmira,  -  - , 

Glens  Falls 

1 

13 

Glens  Falls  and  Fort  Edward . 

Glens  Falls  and  vicinity 

Gloversville 

Glovenville  and  Johnstown . . 

Oouvemeur 

Green  Island 

Greenwich 

Hicksville 

Homellsville 

1 

31 

^ 

Ithaca 

- 

■Tamestown • *« 

Tiittle  Falls 

Lockoort 

Lvons 

Medina 

Middletown 

Morris  Park 

Newburffh 

New  York  City 

3 

608 

1 

1,204 

1 

850 

Niagara  Falls 

North  Tonawanda 

Oneida 

1 

152 

Oneonta.      Bainbridge      and 
Unadilla 

Oswego 

1 

14 

Peekdtill 

Phoenix  Mills 

1 
1 

14 
190 

Port  Chester 

Pouff  hkeepaie 

Rensselaer-  r  -  r 

1 

136 

Rochester 

Rome 

Rouses  Point 

1 

66 

Bandy  Creek.  -  r  -  1 1 

Sandy  Hill 

Saratosa 

Sayvillo 

Scnenectady 

I 

6,600 

Schuylerville. 

Silver  Creek 

Split  Rock 

Syracuse . 

1 

112 

I'onawanda 

Troy 

Utica 

1 

Z5 

Westmoreland 

White  Plains 

Yonken 



Total 

9 

1,113 

7 

1,623 

2 

79 

2 

6.960 
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October  1,  I8OI9  to  September  80,  190SB— Conelnded. 


Disputes — Costinued . 

Results. 

X.  MZSCCX«LAN- 
BO.US. 

TOTAL. 

ZIT  FATOR  OF — 

OOMFBC 

»MISBD. 

Work- 
ers 
directly 
affected. 

Dis- 
putes. 

Work- 
en 
directly 
affected. 

BMPLOTBBS. 

WORKBBS. 

Dis- 
putes. 

Di*. 

putes. 

Work- 
en 
directly 
affected. 

Dis- 
putes. 

Work- 
en 
directly 
affected. 

Di»- 
putes. 

Work- 
en 
directly 
affected. 

8 
18 

33 
1 

400 

80 

260 

68 

42 

1,888 

60 

20 

71 

120 

100 

483 

424 

083 

200 

11 

16 

34 

36 

23 

46 

31 

160 

86 

00 

0 

60 

20 

226 

40 

62 

13,102 

806 

16 

162 

01 

113 

302 

14 

100 

118 

136 

1,400 

147 

66 

30 

66 

41 

270 

6,783 

12 

161 

344 

1,612 

432 

100 

206 

28 

266 

1,100 

1 
1 

140 
6 

4 
2 

276 
60 

3 

1 
1 

76 

•  • ••  • .  • 

14 

•  ••«•.  • 

260 

1 
1 
4 
1 
1 
1 

68 

18 
227 
60 
20 
28 

1 
3 

24 

6 

487 

1,210 

2 

43 

1 

120 

1 
1 

100 
400 

1 
2 

88 

2 

1 

66 
033 

860 

1 

200 

1 

11 

1 

16 

1 

84 

1 

86 

1 

28 

1 
1 

46 

81 

1 
1 
2 

1 

160 

26 

00 

0 

1 

60 

1 

60 

1 
1 

20 
226 

1 

1 

16 

40 

47 

0.136 

1 

11 

2 

16 

1,706 

06 

2 

267 

7 
1 

2,168 
800 

1 

16 

1 

162 

1 
2 
I 

01 

•     •     ■    •          vat 

2 

50 

54 

302 

1 

14 

1 
1 

100 
118 

i 

2 

1 

1 
1 
1 

i86 

612 

147 

66 

30 

66 

4 

407 

1 

400 

•          •••»»• 

1 

41 

1 
2 

270 

2 

6.660 

124 

I 
1 

1 

12 
161 
844 

2 

1,612 

1 

432 

1 
1 

100 

2 

1 

06 
28 

1 

22 

170 

1 

265 

1 

1,100 

2 

267 

142 

34,380 

61 

6.662 

66 

20,778 

36 

6.060 

IV 

JOINT  TSASE  AaSEEMENTS 

With  the  steady  progress  of  trade  unionism  and  the  more  gen- 
eral acceptance  of  its  fundamental  principle  of  collective  bar- 
gaining, the  joint  agreement  has  come  to  possess  increasing 
significance  and  interest.  In  this  section  of  the  report  are  re- 
printed fifteen  typical  agreements  of  the  present  year.  In  eight 
cases  the  agreement  was  the  treaty  of  peace  that  concluded  an 
industrial  conflict,  while  in  seven  instances  the  agreement  was 
made  without  any  overt  hostilities  between  emplover  and  em- 
ployed. The  fifteen  agreements  are  arranged  in  four  groups: 
Building  Industry  (seven).  Wood  and  its  Products  (four),  Print- 
ing (two),  Tran8i)ortation  (two). 

BUJLDJi^G  INDUSTRY 

AGBEEMEXT  Ko.  1 
Bricklayers  in  the  New  York  Bapid  Transit  Tunnel 

[By  an  BKreement  between  the  Sub-contractors'  Association  and  the  Executive  Board  of 
the  Bricklayers  and  Masons'  International  Union,  which  became  effective  on  the  12th  day  of 
February,  a  controversy  of  lonjc  standing  in  the  New  York  "City  Rapid  Transit  Tunnel  waa 
brought  to  a  satisfactory  close.  Prior  to  the  intervention  of  the  international  officials  com- 
mittees  from  the  different  subordinate  unions  of  bricklayers  in  the  metropolis  had  taken  steps 
to  bring  about  a  settlement,  but  as  these  committees  liad  unintentionally  worked  at  cross 
purpose^i  their  efforts  proved  futile.  In  making  the  agreement  the  general  Executive  Board 
succeeded  in  having  inserted  therein  a  clause  which  provides  that  any  grievances  that  may 
hereafter  arise  shall  be  referred  to  the  Greater  New  York  Executive  Committee,  which  shall 
appoint  a  standing  committee  of  three  members  attached  to  the  Executive  Committee  of  the 
Unions  in  the  boroughs  of  Manhattan  and  the  Bronx;  such  committee  to  meet  a  similar  ons 
representing  the  sub-contractors.  In  the  event  of  a  dispute  the  bricklayers  are  to  rpmiu.i  at 
work,  and  no  action  is  to  be  taken  until  the  joint  committee  reports.] 

New  \ork  City,  February  12,  1902. 

Agreement  between  the  Bricklayers  and  Masons*  International  Union  of  America 
and  the  sub-^xmtractors  on  the  Rapid  Transit  Railroad,  New  York  City, 

First.  It  is  mutually  ac^reed  that  the  terms  of  this  agreement  apply  to 
all  bricklayers  and  masons*  unions  of  New  York  City,  holding  chartera 
under  the  B.  and  M.  I.  U.  of  America. 

Second.  That,  on  and  after  the  above  date,  the  agreemfiint  at  present 
existing,  and  any  which  may  hereafter  be  made  from  year  to  year  be- 
twe^i  the  Mason  Builders*  Association  and  the  subordinate  unions  of  the 
B.  and  M.  I.  U.  of  New  York  City,  shall  goTcm  and  regulate  all  mason 
work  on  the  transit  system  now  under  construction  and  any  mason  work 
that  may  hereafter  be  contracted  for  by  the  sub-contractors  of  said 
association. 

Third.  That  four-hole  ducts  already  contracted  for  shall  be  waiv£d  by 
the  unions  of  New  York  City,  in  consideration  that  all  future  contracts 
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for  four-hole  ducts  be  conceded  to  the  control  of  members  of  the  Brick- 
layers and  Masons'  International  Union  of  New  York  City,  under  the 
terms  and  proTisions  of  this  agreemient,  present  contracts  to  be  specified 
and  filed  at  an  early  date. 

Fourth.  That  the  unions  affiliated  with  the  B.  and  M.  I.  U.  having  men 
employed  upon  the  said  Rapid  Transit  construction  hereby  agree  that 
if  any  grievance  should  arise  upon  the  said  contract,  it  must  be  submitted 
by  the  organization  having  said  grievance  to  the  unions  connected  with 
the  New  York  Executive  Committee;  said  committee,  after  carefully  con- 
sidering the  said  grievance,  shall  take  a  vote  upon  the  same,  and  if  a 
majority  vote  that  the  grievance  is  a  just  onie,  the  same  shall  be  pre- 
sented to  the  committee  of  sub-contractors  for  consideration;  the  com- 
mittee selected  by  the  New  York  Executive  Committee,  to  be  three  mem- 
bers of  the  Manhattan  and  Bronx  unions,  and  by  the  sub-contractors, 
respectively,  to  have  power  to  determine  the  controversy. 

Should  any  of  the  sub-contractors  have  a  grievance,  it  shall  be  sub- 
mitted to  the  Sub-contractors'  Association  first,  and  if  a  majority  of  the 
sub-contractors  vote  that  it  is  a  just  grievance,  it  shall  be  submitted  to 
the  committee  of  the  sub-contractors  and  the  committee  selected  by  the 
representatives  of  the  Nerw  York  Executive  Committee,  respectively,  and 
shall  be  settled  the  same  as  a  grievance  from  the  labor  organization. 

In  the  event  of  the  committees  failing  to  agree  upon  a  grievance  sub- 
mitted, within  twenty-four  hours,  either  side  can  demand  that  a  disin- 
terested party  ^all  be  selected  to  arbitrate  the  matter,  the  finding  to  be 
binding  on  all  parties  to  this  agreement. 

No  strike  or  lockout  or  suspension  of  work  shall  take  plaoe  on  either 
side«  on  account  of  any  grievance,  upon  the  Bapid  Transit  construction, 
by  the  parties  to  this  agreement.  All  disputes  on  either  side  must  be 
settled  by  conference.  In  the  event  of  failure  to  agree,  must  be  settled 
by  arbitration. 

In  witness  whereof,  the  parties  hereto  have,  by  their  respective  com- 
mittees, affixed  their  hands,  this  12th  day  of  February,  1908,  to  take  efEect 
Monday,  February  17,  1902. 

George  P.  Gubbins, 
President  Bricklayers  and  Masons*  International  Union, 

William  J.  Bowen, 
First  Vice-President  Bricklayers  and  Masons*  International  Union, 

William  Dobson, 
Secretary  Bricklayers  and  Masons*  International  Union, 

JOHK  Grix, 
Samuel  Tomley, 
John  Gill, 
Committee  for  the  Bricklayers  and  Masons*  International  Union^ 

Geobge  W.  McNulty, 
j.  hollroth, 
For  Sulhcontractors.  Rapid  Transit  Railroads 
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AGBEBMENT  No.  2 

Bridge  and  Structural  Iron  Workers  of  New  York  City* 

Thi8  agreement,  made  and  entered  into  this  Qth  day  of  May,  A.  D,,  1902, 
between  the  firm  of  R.  P.  <ft  J.  H.  Stoats,  Incorporated,  of  the  first  part,  and 
Local  No,  2  of  the  Bridge  and  Structured  Iron  Workers  of  America,  of  Greater 
New  York  and  Vicinity,  of  the  second  part,  to  go  into  effect  on  the  1st  day  of 
May,  1902,  to  cover  Vie  incorporated  limits  of  Greater  New  York  and  vidnOif 
for  a  period  of  one  year, 

Abtiglx  I 

Section  1.  Witnesseth  that  the  party  of  the  first  part  agrees  that  on 
and  after  May  6,  1902,  eight  hours  shall  constitute  a  day's  work.  That 
time  and  one-half  shall  be  paid  for  all  oyertime,  and  for  Sundays  and  the 
following  holidays  or  days  observed  as  such:  January  Ist,  February  22d, 
Decoration  I>ay,  July  4th,  ThanksgiTing  Day  and  December  25th.  No 
work  shall  be  performisd  on  Labor  Day.  Work  performed  on  Saturday 
afternoons  for  six  months,  from  May  1st,  to  be  at  holiday  rates.  Work 
shall  commence  at  8  o'clock  a.  m.  and  end  at  5  o'clock  p.  m.  The 
noon  hour  may  be  curtailed  by  agreement  between  the  foreman  and  a 
majority  of  the  workmen. 

Section  2.  The  party  of  the  first  part  agrees  to  pay  a  minimum  scale 
of  fifty  cents  per  hour  except  finishers'  helpers,  who  shall  be  paid  the 
rate  of  thirty-five  cents  per  hour. 

Section  3.  Not  more  than  one  helper  be  allowed  to  one  finisher. 

Section  4.  The  party  of  the  first  part  further  agrees  to  employ  only 
members  of  the  Union  or  those  who  will  become  members,  providing 
they  meet  all  the  requirements  of  the  Union. 

Section  5.  The  party  of  the  first  part  further  agrees  to  allow  the  busi- 
ness agents  of  the  party  of  the  second  part  to  visit  all  jobs  at  all  times, 
also  to  allow  a  steward  on  each  job,  who  shall  attend  to  the  business  of 
the  Union  without  expense  or  inconvenience  to  the  employer. 

Article  II 

Section  1.  The  party  of  the  second  part  agrees  to  perform  in  a  faithful 
and  workmanlike  manner  all  duties  required  of  them  by  the  party  of  the 
first  part. 

Section  2.  The  party  of  the  second  part  further  agrees  that  in  case  of 
trouble  or  any  misunderstanding  between  thB  parties  of  this  agreement, 
the  difference  shall  be  arbitrated.  Work  shall  proceed  pending  the  arbi- 
tration, under  the  condition  of  this  agreement.  The  arbitrators  shall  be 
three  entirely  disinterested  parties,  one  selected  by  each  party  to  this 
agreement,  and  the  third  selected  by  these  two,  and  the  decision  of  these 
arbitrators  shall  be  binding  to  both  paHies.    But  none  of  the  definite 

^Compare  dispute  No.  20  in  Table  I. 
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agreements  of  this  contract  shall  be  subject  to  arbitration,  and  decision 
of  arbitrators  shall  be  rendered  within  six  working  days.  A  sympathetic 
strike  by  other  trades,  or  called  by  the  central  bodies,  where  it  is  neces- 
sary for  the  parties  of  this  agreement  to  take  part  to  protect  Union  prin- 
ciples, shall  in  no  way  be  considered  a  violation  of  this  agreement. 

Section  3.  This  Union  strictly  forbids  piece  work  of  any  kind. 

Section  4.  In  case  it  is  desired  by  the  party  of  the  first  part,  two 
separate  shifts  may  be  employed  on  the  same  work,  paying  each  shift 
only  the  regular  single  scale  of  wages  provided  for  above.  In  such  case 
the  hours  of  work  of  the  day  shift  may  be  changed  by  consent  of  the 
employer  and  his  men,  but  the  hours  of  employment  of  said  shift  shall 
not  be  more  or  less  than  eight  hours.  But  no  member  of  the  Union  will 
be  allowed  to  work  two  shifts  unless  he  be  paid  the  overtime  rate  for  all 
oyer  eight  hours. 

(Signed)  B.  P.  &  J.  H.  Staatb, 

By  J.  H.  Staats, 

Fir$t  Vice-PreMent. 

(Signed)  fiAinmi*  Parks, 

B«9ine8B  Agent, 

AGBEEMENT  No.  8 
Electrical  Workers  of  Bochester* 

This  agreement,  made  and  entered  into  this  12tft  day  of  October,  in  the  year  of 
our  Lord,  1901 »  and  remaining  in  effect  untU  May  1,  1905,  by  and  between  the 
Electrical  Contractors  of  Rochester,  N.  Y,,  hereinafter  referred  to  as  party  of  the 
first  part,  and  Local  Union  No.  86,  /.  B,  E.  W.  of  the  same  place,  hereinafter 
referred  to  as  party  of  the  second  part,  Wiinesseth: 

In  consideration  of  the  mutual  covenants  hereinafter  expressed,  the 
said  parties  agree  to  adopt  the  following  working  rules,  and  that  each 
of  the  said  parties  shall  execute  a  bond,  with  sufficient  securities,  in  the 
penal  sum  of  two  hundred  ($200)  dollars,  conditioned  for  the  faithful 
observance  of  same. 

WoBxniG  Rules 

First.  Eight  hours  on  the  job  shall  constitute  a  day's  work;  from  8 
a.  m.  to  12  m.,  and  from  1  p.  m.  to  5  p.  m.,  to  take  effect  immediately 
upon  the  execution  of  this  agreement. 

Second.  For  all  the  time  that  a  journeyman  may  be  required  to  work 
before  8  a.  m.  or  later  than  5  p.  m.  he  shall  be  paid  at  the  rate  of  time 
and  a  half;  for  Sundays  or  legal  holidays  double  time  shall  be  paid. 

^Compare  dispute  No.  130  in  Table  I. 
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Third.  The  aforesaid  legal  holidayp  shall  be:  New  Year's  Day,  Decora* 
tion  Day,  July  4th,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Fourth.  The  number  of  helpers  for  journeymen  wiremen  employed  by 
any  contractor  or  firm  at  any  time  during  the  period  hereinafter  men- 
tionedv  shall  not  exceed  the  number  of  journeymen  employed  by  said 
contractor  or  firm  at  said  time,  and  the  number  of  helpers  working  upon 
any  wiring  job  shall  not  exceed  the  number  of  journeymen  actually  work- 
ing upon  said  job. 

All  jobs  shall  be  under  the  immediate  supervision  of  a  journeyman, 
and  no  helper  shall  be  deemed  a  journeyman  and  given  charge  of  a  job 
unless  said  helper  has  had  at  least  three  years  practical  experience  in 
inside  wiring. 

Fifth.  The  minimum  rate  of  wages  for  journeymen  shall  be  two  dollars 
and  fifty  cents  ($2.50)  per  day,  from  date  of  execution  to  May  1,  1905,  for 
regular  working  hours. 

Sixth.  Wages  shall  be  paid  weekly,  and  th£  wages  of  each  journeyman 
shall  be  placed  in  an  envelope,  sealed,  and  tl^e  name  of  the  journeyman^ 
the  number  of  hours  that  fa£  has  worked,  and  the  amount  that  he  haa 
received  shall  be  endorsed  in  English  upon  the  outside  of  said  pay 
envelope. 

Seventh.  Each  contractor  or  firm  shall  furnish  to  his  or  its  employees 
good  substantial  ladders,  special  tools  used  in  conduit  work,  and  all  bits 
and  drills  exceeding  eighteen  inches  in  length  which  may  be  necessary, 
and  the  party  of  the  second  part  shall  be  responsible  for  such  ladders, 
tools,  bits,  or  drills,  ordinary  wear  excepted,  and  in  case  of  loss  of  any 
such  tools,  etc.,  the  party  of  the  second  part  guarantees  the  cost  of  same. 
The  tools  to  be  furnished  for  conduit  work  are  set  of  stock  and  dies, 
hacksaw  blades,  vise,  pipe  wrenches,  pipe  cutters  and  oil  can,  etc. 

Eighth.  It  is  also  further  agreed  that  after  the  execution  of  this  agree- 
ment, members  of  party  of  second  part  shall  be  giv^n  a  preference  over 
non-members  in  being  emx^loyed  and  being  retained  in  employ  of  such 
members  of  party  of  first  part.  In  case  said  party  of  second  part  cannot 
furnish  available  and  capable  members,  then  members  of  party  of  first 
part  shall  be  permitted  to  secure  men  elsewhere. 

Ninth.  No  member  of  the  party  of  the  first  part  shall  perform  any 
work  in  violation  of  this  agreement,  unless  it  shall  be  necessary  in  cases 
of  trouble,  and  no  member  of  party  of  the  second  part  capable  of  doing 
said  work  be  available.  No  member  or  party  that  can  be  controlled  by 
party  of  the  second  part  shall  do  or  perform  any  work  on  or  pertaining 
to  any  electrical  apparatus  or  wiring  while  in  the  employ  of  a  member 
of  party  of  the  first  part. 

Tenth.  It  is  further  agreed  that  no  member  of  party  of  first  part  shall 
allow  or  permit  any  benchman,  machinist  or  shopman  to  do  or  perform 
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any  work  on  or  pertaining  to  any  electrical  wiring,  except  machinists* 
work,  or  a«  a  helper  to  a  journeyman  wireman,  except  when  members  of 
party  of  the  second  part  are  not  available. 

Eleventh.  In  all  cases  of  an  alleged  breach  of  this  agreement  the  party 
making  snch  claims  shall  personally  serve  a  notice  thereof  in  writing  on 
the  other  party.  If  no  notice  is  given  as  to  the  person  upon  whom  such 
service  shall  be  made,  then  service  upon  any  member  of  the  offending 
party  shall  be  sufficient.  If  the  claim  be  disputed  it  shall  be  referred  to 
an  arbitrating  committee  within  twt>  days,  if  either  party  so  desires,  and 
the  decision  of  such  committees  shall  be  final  and  conclude  both  parties. 
Said  committee  shall  consist  of  three,  each  party  shall  select  its  own  ar- 
bitrator, and  these  two  shall  select  a  third,  who  shall  not  be  a  member 
of  either  of  said  parties.  Any  fines  imposed  by  said  committee  shall  be 
paid  by  the  offending  party  to  the  aggrieved  party,  and  if  the  same  is 
not  paid  within  ten  days  of  notice  of  such  decision  the  aggrieved  party 
may  commence  an  action  upon  the  aforesaid  bond  for  the  collection  of 
such  fine,  including  the  cost  of  services  of  the  third  arbitrator.  The  ser- 
vices of  the  third  arbitrator  shall  be  paid  for  by  the  party  against  whom 
the  award  shall  be  made.  In  case  the  claim  for  breach  of  contract  be 
sustained,  the  offending  party  shall  pay  to  the  aggrieved  party  the  sum 
of  ten  dollars  ($10)  for  each  offense.  Each  and  every  entry  of  a  non- 
member  of  a  party  of  the  second  part  upon  a  job  to  perform  in  violation 
of  this  agreement  shall  be  deemed  a  violation  thereof. 

Twelfth.  If  any  member  of  party  of  second  part  performs  any  work 
improperly  except  regular  repair  work  he  shall  be  required  to  correct 
the  same  on  his  own  time,  unless  the  error  be  due  to  the  method  or 
directions  given  him  by  his  foreman,  and  it  shall  be  optional  with  said 
member  whether  he  shall  correct  such  work  during  regular  working 
hours  or  at  other  times.  Wiremen  must  show  written  orders  from,  fore- 
man if  he  is  told  to  do  his  work  vnrong. 

thirteenth.  It  is  also  further  agreed  that  if  either  of  the  parties  to  this 
agreement  shall  desire  to  change  said  agreement,  such  party  shall  give 
notice  in  writing  of  such  intention  to  the  other  party  at  least  three 
months  prior  to  its  expiration. 

Fourteenth.  It  is  further  understood  that  if  a  journeyman  is  not  fur- 
nished with  a  helper  on  a  job,  and  is  obliged  to  report  at  the  shop  to 
obtain  materials  his  time  will  be  started  from  8  o'clock  in  the  morning 
at  the  shop,  but  if  a  helper  is  supplied,  the  journeyman  is  to  work  as 
provided  for  in  article  one  of  this  agreement.  If  working  outside  of 
Rochester,  N.  Y.,  in  nearby  towns,  journeymen  shall  not  report  at  the 
shop  nor  leave  said  city  earlier  than  7.30  a.  m. 
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AGBEEMEKT  No.  4 
Plumbers  and  Oas  Utters  of  New  York  City,  Haiihattan  and  Bronx 

[The  rival  organisations  of  plumbers  and  gas  fitters  in  the  boroughs  of  Manhattan  and  the 
Bronx  settled  their  differencee  in  Maroh,  1902,  and  amalgamated  under  the  title  of  Local 
No.  2  of  the  United  Association  of  Journeymen  Plumbers  and  Gas  Fitteni.  On  April  4th  this 
oonsolidated  union  resolved  to  demand  $4.60  per  day  and  the  Saturday  half  hdiday.  The 
scale  of  wages  at  that  time  was  $3.75  per  day  of  eight  hours.  When  the  nnploying  plumbers 
were  notified  that  the  proposed  change  would  become  effective  on  May  15th,  they  raised  the 
objection  that  the  notice  was  too  short  and  that  the  amount  was  higher  than  they  had  figured 
on  paying.  Several  conferences  were  afterward  held  by  the  committee  from  the  workmen's 
union  with  the  representatives  of  the  Association  of  Master  Plumbers.  It  was  finaUy  agreed 
by  both  sides  that  $4.25  should  be  the  standard  rate  of  wages  for  an  eight-hour  day,  with 
four  hours  on  Saturday,  to  take  effect  with  the  following  other  articles  of  agreement,  on  July 
1, 1902.] 

Workiiig  time  shall  be  from  8  a.  m.  to  12  m.  and  from  1  p.  m.  to  5  p.  m.; 

on  Saturday,  from  8  a.  m.  to  12  m.,  with  pay  for  four  hours.  The  em- 
ployer shall  haTe  the  right  to  stop  work  at  4.30  p.  m.  and  deduct  half 
an  hour's  time  from  any  man  or  men  declining  to  take  only  half  an  hour 
for  lunch,  during  thiB  months  of  November,  December,  January  and  Feb- 
ruary. Each  shop  shall  have  the  right  to  retain  one  plumber  and  one 
helper  for  jobbing  only,  from  1  p.  m.  to  5  p.  m.,  on  Saturdays,  at  single 
time  rates.  When  it  is  necessary  to  employ  more  than  one  man  on  Satur- 
days from  1  to  5  p.  m.,  all  shall  be  paid  at  double  rates.  It  is  agreed 
■  that  when  a  journeyman  commences  work,  he  shall  not  be  paid  for  less 
than  one-quarter  of  a  day's  time;  and  it  is  further  agreed,  that  when  a 
man  shall  haTe  worked  part  of  the  fourth  quarter  of  the  day,  he  shall 
receire  pay  for  eight  hours. 

It  shall  be  the  duty  of  every  gas  fitter  to  provide  a  kit  of  tools  for  his 
own  use  in  the  building  in  which  he  is  employed  by  any  member  of  th* 
Association  of  Master  Plumbers. 

It  is  expressly  agreed  that  hereafter  members  of  the  Association  of 
Master  Plumbers  will  not  sub-let  plumbing  or  gas  fitting. 

Wages  are  to  be  paid  weekly  during  the  term  of  this  agreement. 

All  orertime  shall  be  counted  as  double  time;  also  all  Sundays  and  ttm 
following  holidays  shall  be  counted  as  double  time,  in  the  event  of  • 
journeyman  being  engaged  on  any  work:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  and  Christmas  Day. 

All  journeymen  working  in  the  country  shall  have  their  board  and 
wages  paid  by  their  employer,  also  their  railway  fares,  in  accordance 
with  the  follovdng  understanding:  If  the  distance  from  the  city  to  the 
place  at  which  they  are  to  work  shall  be  twenty-five  miles  or  less,  they 
shall  be  paid  one  fare  to  and  from  the  place  once  a  week;  if  the  distance 
shall  be  more  than  twenty-five  miles,  they  shall  be  paid  only  a  single  fare 
to  and  from  the  place. 

It  is  agreed  that  no  master  plumber  shall  be  allowed  to  have  more  than 
one  junior  working  with  tools  to  every  five  journeymen  or  fraction  of 
that  number  in  his  employ;  and  it  is  farther  agreed  that  no  shop  shall 
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at  any  time  have  more  than  four  such  juniors  in  his  or  their  employment; 
when  an  apprentice  or  junior  shall  have  served  three  years  using  his 
tools  he  shall  be  classed  as  a  journeyman  plumber,  to  be  paid  at  the 
standard  rate  of  wag^es.  No  junior  shall  be  given  charge  of  a  job  during 
his  apprenticeship.  On  and  after  January  1,  1903,  the  masters  agree  to 
hire  no  more  helpers  and  will  discharge  all  those  who  have  not  worked 
at  the  business  for  a  year.  All  those  entitled  to  remain  at  the  business 
must  register  their  full  pedigrees  at  the  joint  conference  board  and  will 
then  be  known  as  registered  apprentices.  When  a  master  gives  said 
apprentice  his  tools  he  shall  be  known  as  an  improver.  Said  improver 
can  work  for  three  years,  at  the  expiration  of  which  he  must  receive  the 
standard  scale.  Should  a  master  discharge  an  improver  before  three 
years  have  expired,  said  improver  is  under  compulsion  to  demand  and 
receive  the  standard  wages. 

Labor  clause.  All  master  plumbers,  when  estimating  on  work,  must 
insert  the  following  clause:  "All  agreements  are  contingent  upon  strikes, 
interferences,  accidents  and  other  unavoidable  delays,  beyond  and  over 
which  I  have  no  control.*' 

This  agreement  will  continue  in  force  for  one  year  from  the  date  on 
which  it  goes  into  effect;  and  it  is  mutually  agreed  that  three  months 
prior  to  its  expiration  a  new  one  shall  be  executed  for  the  following  year. 

All  piping  appertaining  to  plumbing  and  gfas  fitting  work  shall  be  done 
by  members  of  Union  Local  No.  2,  but  this  article  shall  not  apply  to  the 
cutting  and  threading  of  wrought  iron  pipe  of  the  size  of  two  and  one- 
half  inches  and  upwards,  excepting  two-inch  nipples  up  to  eight  inches 
long. 

AGBEEMEUTT  Ko.  5 

Plumbers,  Oas  and  Steam  Fitters  and  Helpers  of  Saratoga* 

First.  We,  the  undersigned.  Master  Plumbers  of  Saratoga  Springs, 
N.  Y.,  do  hereby  agree  that  on  and  after  April  21,  1902,  we  will  employ 
none  but  union  men  in  good  standing  in  the  United  Association  of  Jour- 
neymen Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters*  Helpers 
of  the  United  States  and  Canada* 

Second.  We  also  agree  that  nine  (9)  hours  shall  constitute  a  day's  work, 
from  7  o'clock  a.  m.  until  5  o'clock  p.  m.,  with  one  (1)  hour  for  dinner 
from  12  o'clock  m.  to  1  o'clock  p.  m. 

Third.  We  also  agree  that  all  overtime  shall  be  paid  for  at  the  rate  of 
time  and  one-half  regular  pay,  except  from  5  o'clock  Saturday  evening 
until  7  o'clock  Monday  morning,  and  all  legal  holidays,  which  shall  be 
paid  for  at  the  rate  of  double  pay. 

Fourth.  We  also  agree  that  apprentices  shall  serve  ^ve  (5)  years,  and 
after  three  years  their  pay  shall  be  arranged  or  governed  by  the  master 
plumbers  by  whom  they  are  employed  for  the  balance  of  their  appren- 
ticeship term,  said  balance  of  term  to  be  served  under  instruction. 

^Compare  dispute  No.  131  in  Table  I. 
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Fifth.  Wb  also  a^ee  that  all  journeymen  receiving  $2.60  or  over  per 
day  shall  receive  $3  per  day.  All  other  men  working*  at  journeymen's 
work  shall  receive  an  advance  of  fifty  cents  per  day  of  their  present 
wages. 

Sixth.  All  matters  of  dispute  between  the  journeymen  and  master 
plumbers  shall  be  referred  for  settlement  to  a  committee  composed  of 
three  master  plumbers  residing  in  this  village,  and  three  journeyman 
residing  in  this  village. 

This  committee  shall  be  elective  and  the  decision  of  same  shall  be  final 
and  binding  to  all  parties  interested.  These  articles  of  agreement  shall 
remain  in  force  for  one  year  from  April  21,  1902,  to  April  21,  1903. 

Seventh.  Any  changes  to  be  made  in  the  above  schedule  by  either  party 
to  this  agreement  shall  receive  four  months  notice  before  the  termination 
of  this  agreement. 

AGBEXICBKT  No.  6 

Steam  and  Hot  Water  Fitters  and  Helpers  of  Albany 

Realizing  J  ctsijoedo,ihe  importance  of  avoiding  all  friction  and  misunderstanding 

between  employer  and  employee,  and  desiring  to  further  promote  the  friendly  feeling 

which  now  exists,  we  desire,  for  the  protection  of  ho^,  to  have  a  yearly  contract 

signed  by  both  parties,  binding  each  to  the  following  conditions  for  one  year  from 

date: 

First.  Eight  hours  shall  constitute  a  day's  work  for  all  working  at 
steam,  gas  or  hot  water  fitting. 

Second.  The  rate  of  wages  shall  be  $3.50  per  day  for  all  journeymen 
who  have  worked  as  such  for  one  yeax  or  more. 

This  section  shall  not  conflict  with  contracts  taken  previous  to  the 
date  of  agreement. 

Third.  All  overtime  shall  be  paid  at  the  rate  of  double  time,  except  on 
contract  work,  which  will  be  time  and  one-half  up  to  12  o'clock  at 
night,  on  all  week  days  only;  after  12  Sundays  and  holidays  will  be 
double  time. 

Fourth.  That  all  firms,  or  individuals,  employing  steam,  gas  or  hot 
water  fitters  in  Albany  and  vicinity  will  recognize  the  National  Associa- 
tion  of  Steam  and  Hot  Water  Fitters  and  Helpers  of  America,  Local  No. 
45,  and  employ  none  but  members  of  said  association,  in  good  standing. 

Fifth.  Any  fitter  seeking  employment  in  any  shop  in  the  city,  not  a 
member  of  sail  Local  No.  45,  shall,  before  being  employed,  be  referred 
to  the  president  and  secretary  of  said  local,  who  will  make  immediate 
investigation  and  notify,  in  writing,  the  party  wishing  to  employ  whether 
or  not  they  can  do  so. 

Sixth.  Any  member  of  said  association  who  shall  allow  his  dues  to  ran 
three  months  or  more  in  arrears  shall  be  declared  a  member  in  bad 
standing,  and  shall  not  be  eligible  to  employment  in  any  shop  until  such 
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time  ajs  he  may  see  fit  to  make  the  neceesary  arrangements  for  the  pay- 
ment of  same  with  his  union.  This  shall  apply  to  all  cases  of  fines  or 
assessments  which  may  be  charged  against  any  member  to  the  amount 
of  three  months*  dues  or  more. 

Seventh.  The  work  to  be  done  by  members  of  said  Local  No.  45  shall 
Include  all  piping  for  the  conveyance  of  steam  for  all  power  or  heating 
purposes;  all  hot  water  for  heating  purposes;  all  pipe  connections  to 
boilers,  engines,  pumps,  heaters  or  other  power  generators;  all  piping 
for  compressed  air,  hydraulic  or  pneumatic  appliances;  all  piping  used 
for  refrigerating,  cooling  or  ice  making  purposes,  by  either  steam,  water 
or  other  methods;  also  all  gas  piping  and  chandelier  work. 

Eighth.  All  helpers  on  becoming  competent  to  do  journeymen's  work, 
after  passing  a  suitable  examination  before  the  examining  board  of  said 
Local  No.  45,  shall  become  members  of  said  local,  to  work  for  one  year 
under  instructions  of  a  regular  journeyman,  at  not  less  than  two  dollars 
per  day.  Such  men  shall  not  be  allowed  to  do  regular  journeymen's 
work  only  in  case  of  a  rush  of  work,  or  scarcity  of  help,  and  in  all  cases 
shall  be  sanctioned  by  the  steward  of  the  shop  in  which  such  man  is 
employed. 

Ninth.  No  fitter  shall  be  allowed  or  requested  to  work  with  more  than 
one  helper,  unless  fitter  shall  request  same,  where  the  nature  of  the  work 
requires  such. 

Tenth.  Any  grievance  arising  in  any  shop  shall  be  submitted  to  the 
president  of  Local  No.  45,  in  writing,  who  will  bring  it  properly  before 
the  next  meeting  of  said  local  for  action,  and  if  deemed  necessary  by  said 
local  a  committee  shall  be  appointed  to  adjust  such  differences  as  may 
exist,  and  on  failure  to  do  so  said  committee  shall  report  immediately  to 
the  proper  officers  of  said  local  for  further  action. 

Eleventh.  If  at  any  time  it  shall  be  deemed  necessary  to  order  a  strike 
to  adjust  existing  differences,  it  shall  first  be  submitted  to  the  executive 
board  of  the  Building  Trade  Section,  or  the  Central  Federation  of  Labor, 
for  their  endorsement.  The  same  course  shall  be  pursued  before  any 
shop  or  firm  shall  be  placed  on  the  unfair  list. 

Twelfth.  Any  firm  or  individual  doing  work  outside  of  the  city  shall 
pay  all  traveling  expenses  and  board  of  employees  to  and  from  said  work, 
and  all  such  work  shall  be  done  by  members  of  said  association,  who 
shall  comply  with  rules  and  conditions  of  locals  in  city  or  town  where 
such  work  is  done. 

Thirteenth.  Each  firm  on  signing  this  contract  will  receive  a  complete 
list  of  officers  and  members  of  said  Local  No.  45,  and  shall  be  notified, 
from  lime  to  time,  of  any  changes  that  may  take  place.  They  shall  also 
receive  a  window  or  shop  card,  issued  yearly  by  said  Local  No.  45,  which 
shall  be  posted  in  a  window  or  conspicuous  place,  showing  that  such  shop 
is  fair  and  employs  only  union  fitters.  Said  card  shall  be  withdrawn  at 
any  time  that  holder  of  said  card  should  violate  these  conditions. 
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Fourteentli.  This  contract  shall  remain  in  force  for  the  term  of  one 
year  from  above  date,  during  which  time  each  party  shall  abide  by  the 
conditions  herein  named,  unless  it  shall  be  mutually  agreed  by  both  par- 
ties to  make  some  change,  in  such  case  the  party  Tdshing  the  change 
shall  notify  the  other  party  or  parties,  in  writing,  at  least  sixty  days  pre- 
vious to  such  change  taking  place. 

E.  N.  Bands, 

PreHdetU* 

Frakk  Dykeicait, 

Secretary. 

AOKEEMENT  Ko.  7 
Stone  Masons  of  New  York  City 

This  3d  day  of  Aprilf  year  of  our  Lordf  1902,  we,  the  Arbitration  Board  of  th9 
Stone  Mason  Contractors'  Association  of  the  Greater  New  York  and  the  AHntratian 
Boards  of  Stone  Masons*  Unions  No.  74  and  30,  New  Yorkf  sybordinate  unione 
of  the  Bricklayers  and  Masons*  International  Unions  toiih  W.  J.  Bowen,  first  vice* 
president  of  the  B,  M.  I.  U.,  representing  the  National  Executive  Board  of  the 
B.  M,  I,  U.f  have  made  the  following  agreement: 

First.  The  Stone  Mason  Contractors*  Association  of  Greater  New  York 
agree  to  employ  none  but  members  of  the  subordinate  unions  of  th£  B.  M. 
I.  U.  holding  cards  of  Unions  Nos.  30;  66  and  74,  New  York.  The  unions 
agree  to  work  for  none  but  the  members  of  the  Ston£  Mason  Contractors' 
Association  of  Greater  New  York,  this  not  to  apply  to  the  Mason  Builders* 
Association,  owners  employing  masons  by  the  day,  contractors  of  brick 
masonry  not  members  of  the  Mason  Builders*  Association  or  the  agree- 
ment entered  into  by  the  executive  board  of  the  B.  M.  I.  U.  and  the  sub- 
contractors of  the  rapid  transit  tunnel. 

Second.  Where  a  dispute  arises  involving  the  rights  of  the  parties  to 
this  agreement,  it  is  agreed  that  no  strike  shall  take  place,  nor  shall  any 
members  of  the  unions  leave  the  work  of  any  member  of  the  Stone  Mason 
Contractors*  Association  of  Greater  New  York  until  the  matter  in  dispute 
Is  brought  to  the  attention  of  the  joint  arbitration  board. 

Third.  The  hours  for  work  shall  be  from  8  a.  m.  to  12  m.,  and  from  1 
to  5  p.  m.,  five  days  in  the  week.  On  Saturday  from  8  a.  m.  to  12  m. 
Overtime  shall  consist  of  work  done  between  the  hours  of  6  p.  m.  and  7 
a.  m. 

Fourth.  The  scale  of  wages  from  April  1,  1902,  to  April  1,  1903,  shall 
be  fifty  cents  per  hour.  Overtime  to  be  paid  at  the  rate  of  seventy-five 
cents  per  hour. 

Fifth.  If  any  increase  of  wages  is  contemplated  it  must  be  bx\)ught  to 
the  attention  of  said  Joint  arbitration  board  two  months  previous  to  the 
expiration  of  this  agreement. 
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WOOD  AND  ITS  PRODUCTS 

AGBEEMEHT  No.  8 

Saw  Iflll  and  Cement  Workers  of  Glens  Falls* 

Artidea  of  agreement  entered  into  by  and  between  Finch,  Pruyn  <fe  Co.,  the  Olene 
Falls  Company  and  the  following  committee  from  the  labor  unions:  John  Coffe, 
James  ReUly,  Daniel  Mvkahy,  Dennis  Fitzgerald,  Frank  Sansotu^,  Daniel  Dineen, 
Henry  Judway,  Daniel  Donahue,  Fred  DeMarsh,  Eugene  McCarty,  representing 
the  Paper  Mill  Workers'  Union  No.  9355,  and  the  Laborers'  Protective  Union  No. 
8962,  at  a  meeting  held  at  the  office  of  the  Glens  Falls  Company,  June  17,  1902. 
George  R,  Finch  and  Howard  H.  Pruyn,  representing  Finch,  Pruyn  <fc  Co.  and 
he  Glens  Falls  Company,  the  above  named  committee  and  John  Lundrigan,  member 
of  the  State  Board  of  Mediation  and  Arbitration,  being  present. 

The  following  agreement  for  the  operation  of  the  plant  or  property 
belonging  to  the  said  Finch,  Pruyn  &  Co.,  and  the  Olens  Falls  Company, 
was  made: 

The  management  of  the  companies,  their  contractors  or  foremen,  retain 
the  right  to  hire  or  discharge  whom  they  please,  and  they  will  treat 
union  and  non-nnion  men  alike  in  every  respect,  and  will  not  permit  non- 
union men  to  interfere  with  or  harass  union  men  while  on  th£  works. 

Union  men  agree  that  they  will  in  no  way  harass,  annoy  or  discriminate 
against  non-union  men  while  on  the  works  of  said  companies. 

The  said  companies  agree  to  pay  their  men  weekly  as  at  present,  and 
also  agree  to  give  preference  to  the  men  in  their  employ  previous  to  May 
19,  1992,  in  employing  or  re-employing  help. 

This  agreement  shall  remain  in  force  until  June  1,  1903,  and  in  event 
of  either  party  to  the  same  desiring  to  make  any  change  in  said  agree- 
ment after  the  above-mentioned  date,  due  notice  thereof  will  be  givBn, 

Further,  the  said  companies  agree  that  th^re  shall  be  no  discrimination 
against  any  union  man  or  member  of  this  committee  or  any  employe 
for  any  action  he  may  have  taken  in  this  or  any  previous  strike. 

And  it  is  further  agreed  that  any  trouble  which  shall  arise  in  the  future 
shall  be  settled  by  arbitration  by  a  board  of  five  persons,  two  of  whom 
shall  be  selected  by  the  said  companies,  two  by  the  labor  unions  from  the 
employees  of  said  companiee,  and  the  fifth  to  be  selected  by  the  men  so 
appointed,  and  that  the  decisions  of  said  persons  shall  be  final,  excepting 
that  the  said  Finch,  Pruyn  &  Co.  and  the  Glens  Falls  Company  reserve 
the  right  for  themselves,  their  contractors  or  foremen  to  hire  and  dis* 
charge  men  as  they  have  done  in  the  past,  without  arbitration  by  said 
committee. 

Ten  hours  of  labor  shall  constitute  a  day's  work  on  every  working  day 
except  Saturday,  on  which  day  nine  hours  of  labor  shall  constitute  a 
day's  work,  and  fif ty-nin^  hours  of  labor  shall  constitute  a  week's  work. 


'Compare  dispute  No.  61  in  Table  I. 


IV.  136        New  York  State  Dbpabtmbnt  of  Labob 

Employees  of  the  saw  mills  and  the  branches  thereof  shall  be  paid  the 
same  rate  of  wages  per  week  as  prevailed  and  was  paid  in  such  mills 
immiediately  preceding  May  19,  1902,  and  the  employees  agree  that  when 
the  mills  are  in  operation  less  than  full  time  they  will  work  OTcrtime  for 
at  least  two  nights  in  each  week,  with  the  exception  of  Saturday  night, 
at  the  option  of  the  companies,  for  the  same  rate  of  wages  as  paid  for 
day  work. 

Quarrymen  will  be  paid  sixteen  and  one-quarter  cents  per  hour  while 
at  quarry  work,  and  for  any  other  work  will  receive  the  prevailing  rate 
for  that  class. 

Barrelers  will  be  paid  $1.75  per  day. 

Burners  will  be  paid  three  and  one-half  cents  per  barrel.  Barrels  to 
be  the  same  size  as  are  now  being  used,  200  pounds  of  bulk  lime  to  con- 
stitute a  barrel. 

Teamsters  will  be  paid  at  the  rate  of  $1.50  per  day.  Twelve  and  one- 
half  cents  per  day  advance  over  this  price  will  be  paid  teamsters  when 
stoning  kilns,  each  team  with  helper  to  take  care  of  two  kilns  if  so 
desired  by  the  management  as  has  been  done  in  the  past  when  it  wa« 
neoessary  that  they  should  do  so.  Teamsters  will  also  take  care  of  their 
own  teams  on  Sunday  mornings  as  heretofore  without  extra  pay. 

Rivermen  will  be  paid  the  san[ie  rate  of  wages  as  now  being  paid  by  the 
International  Paper  Company. 

Coalheavers  will  be  paid  $7  per  boat  for  unloading  anthracite  (domes- 
tic) or  $10  for  bituminous  coal. 

In  witne38  whereof  the  foregoing  agreement  has  been  duly  signed  by 
the  parties  hereto. 

(Signed)  GLENS  FALLS  COMPANY, 

By  H.  H.  Pruyn, 
'  By  Georoe  R.  Finch, 

James  Bbillt,  President^ 
John  Coffe,  Secretary, 
Dan'l  Muixahy   p.  M.  W.  U. 

Dated  at  Glens  Falls,  N.  Y.,  June  18,  1902. 

AGBEEMENT  Ko.  8 

Paper  and  Pulp  Mill  Employees  of  Port  Edward  and  Ticonderoga* 

Scale  of  wages  agreed  upon  June  16,  1902,  between  Fred  H.  Parke  for  Inters 
national  Paper  Co.,  and  J.  F.  Fitxgerald  and  John  H.  Malin  for  Lahorere^  P*v 
tective  UnianSf  for  the  foUoufing  mills: 

Fort  Edward,  located  at  Fort  Edward,  JV.  Y. 
Lake  George,  located  at  Ticonderoga,  N.  Y. 
Winnipi^eogee,  located  at  Franklin  FaUs,  N.  H, 
Glen,  located  at  Berlin,  N,  H. 
Rumjord  Falls,  located  at  Rumford  Falls,  Me. 
Otis,  located  at  Chisholm,  Me. 

•Compare  dispute  No.  76  in  Table  I.  ' 
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1.  Tour  Hen. — It  is  further  ag^reed  that  all  tour  workers  shall  receive 
sixteen  and  one-half  cents  per  hour  (16^0.)  for  actual  time  worked. 

2.  Teamsters. —  It  is  hereby  further  agreed  that  all  teamsters  shall  re- 
ceive fifteen  cents  per  hour  (15c.)  for  eleven  hours  (11)  per  day,  and  to 
take  care  of  th£ir  teams. 

3.  All  finishers,  wrappers,  loaders  and  re-winder  men  shall  receive  six- 
teen and  one-half  cents  (le^c.)  per  hour. 

4.  Night  watchmen  shall  receive  two  dollars  ($2)  per  night  when  on 
duty. 

5.  Firemen  shall  receive  seventeen  cents  (17c.)  per  hour.  All  firemen 
now  receiving  seventeen  cents  (17c.),  or  over,  per  hour,  shall  receive  two 
cents  (2c.)  per  hour  increase. 

6.  Pipers. — ^AU  pipers  shall  receive  seventeen  and  one-half  cents  (17ic.) 
per  hour. 

7.  All  employees  of  the  International  Paper  Company,  at  the  above- 
named  plants^  who  are  members  of  the  party  of  the  second  part,  and  who 
receive  less  than  fifteen  cents  (15c.)   per  hour,  shall  hereafter  receive 

fifteen  cents  (15c.)  per  hour. 

« 

8.  All  employees  of  the  party  of  the  first  part,  who  are  members  of  the 
party  of  the  second  part,  receiving  now  fifteen  cents  (15c.)  per  hour  and 
up  to  and  inclusive  of  twenty  cents  (20c.)  per  hour,  shall  hereafter  re- 
ceive an  increase  of  two  cents  (2c.)  per  hour. 

9.  All  employees  of  the  party  of  the  first  part  who  are  members  of  the 
party  of  the  second  part»  when  working  extra  time,  shall  hereafter  have 
necessary  time,  not  to  exceed  sixty  minutes  (60),  between  the  hours  of 
their  regular  employment,  and  the  extra  time  they  shall  work,  for  their 
meals. 

10.  Sunday. — All  employees  of  these  mills  working  on  Sunday,  Sunday 
night,  or  legal  holidays,  said  legal  holidays  to  be  Christmas,  Fourth  of 
July  and  Labor  Day,  shall  hereafter  receive  their  regular  pay  per  hour 
and  one-half  their  regular  pay  in  addition  thereto,  and  said  mills  shalUbe 
closed  for  twenty-four  (24)  hours  in  said  holidays  above-named. 

11.  Extra  Time. — All  employees  who  are  members  of  the  party  of  the 
second  part,  and  working  on  Sundays,  Sunday  night,  or  the  above-named 
holidays  when  the  mills  are  in  operation  shall  be  allowed  double  pay  for 
said  work,  said  employment  on  the  above-named  days  must  be  mutually 
agreed  between  the  parties  hereto. 

12.  Saturday. — Nine  hours  shall  constitute  a  day's  work  for  day  work- 
ers on  Saturday,  and  they  shall  receive  ten  hours  pay  therefor.  Ten 
hours  shall  constitute  a  day's  work  for  day  workers. 

13.  It  is  further  understood  and  agreed  that  when  the  party  of  the  first 
part  desires  to  operate  its  pulp  mills  for  the  manufacture  of  ground  wood 
or  sulphite  pulp  on  Saturday  night,  the  parties  of  the  second  part  shall 
perform  the  duties  required  to  operate  same  at  the  same  rate  of  pay  per 
hour  as  is  paid  them  for  other  week  day  nights. 
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It  is  further  mutually  agreed  that  this  agreenuent  shall  be  in  elFect  and 
be  binding  upon  the  parties  hereto  from  June  16,  1902,  to  June  1,  1903. 

It  is  hereby  further  mutually  agreed  upon  and  understood  that  the 
foregoing  schedule  of  wages  is  based  upon  the  pay-roll  in  force  week 
ending  May  3,  1902. 

In  witness  whereof,  the  parties  hereto  have  set  their  hands  and  seals 
on  the  day  first  above  written. 

INTERNATIONAL  PAPER  COMPANY, 
By  F.  H.  Parks,  Vice-President. 

LABORERS'  PROTECTIVE  UNIONS, 
By  James  F.  Fitzgerald, 
John  H.  Malin. 

AOBBEXBNT  Ho.  10 

Office  Fumitore  and  Fixture  Xakers  of  Bochester* 

This  agreement  made  and  entered  into  this  Sth  day  of  Jvly,  1902,  between  FaiD- 
-man  <ft  Erbe  Manufacturing  Company ,  through  its  authorised  representatives,  the 
party  of  the  first  part,  and  Rochester  City  Lodge  No.  93,  International  Association 
-of  Machinists,  United  Metal  Workers'  Union  Lodge  No.  17,  of  the  International 
Union,  Assistants'  Union  Lodge  No.  36  of  the  Rochester  Printing  Pressmen's 
Association,  Bookbinders'  Lodges  Nos,  80  and  89  of  the  Bookbinders'  International 
Association,  Cabinet  Makers  and  Wood  Machine  Hands  of  the  United  BroUier* 
hood  of  Carpenters  and  Joiners'  Local  231,  Metal  Polishers,  Buffers,  Platers  and 
Brass  Workers' lUnion  Lodge  No.  113,  Local  Union  235  of  Wood  Finishers  and 
Polishers  of  America,  and  Typographical  Union  No.  15,  International  Typography 
ical  Union,  by  their 2committee8iduly  authorised  to  act  in  their  behalf,  parties  of 
the  second  part: 

Witnesseth,  that  from  and  after  July  8,  1902,  and  for  a  term  of  two 
years  ending  July  8,  1904,  and  for  such  a  reasonable  time  thereafter,  not 
exceeding  thirty  days,  as  may  be  required  for  the  negotiation  of  a  new 
agreement,  the  company  represented  by  the  said  party  of  the  first  part 
binds  itself  to  the  employment  in  its  plant  of  members  of  the  unions 
named,  and  agrees  to  respect  and  observe  the  conditions  imposed  by  the 
constitution,  by-laws  and  scales  of  prices  of  aforesaid  organizations, 
copies  of  which  are  hereto  attached  and  made  a  part  of  this  agreement. 

It  is  agreed  that  piece  work  shall  be  abolished  not  later  than  Decem- 
ber 1,  1902. 

And,  it  is  further  agreed,  that  aforesaid  constitutions  and  by-laws  may 
be  amended  by  said  parties  of  the  second  part  without  the  consent  of  the 
party  of  the  first  part;  provided,  however,  that  such  changes  do  not  in 
any  way  conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in 
this  contract. 


*Compare^di8put«  No.  63  in  Table  I. 
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It  is  further  a^eed  that  the  scale  of  prices  appended  to  this  contract 
shall  continue  in  operation  without  changpe,  during*  the  life  of  this  con- 
tract, except  as  may  be  mutually  agreed  between  the  parties  hereto. 

A  standing*  committee  of  two  representatiTes  of  the  i>arty  of  the  first 
part,  and  a  like  conomittee  of  two  representing  each  union  of  the  parties 
of  the  second  part  shall  be  appointed;  the  conunittee  representing  the 
parties  of  the  second  part  shall  be  selected  by  the  union  whose  interests 
are  directly  affected;  and  in  case  of  a  vacancy,  absence  or  refusal  of 
either  of  such  representatives  to  act,  another  shall  be  appointed  in  his 
place,  to  whom  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices,  the  construction  to  be  placed  upon  any  clauses  of  the 
agreement,  or  alleged  violations  thereof,  which  cannot  be  settled  other- 
wise, and  that  such  joint  committee  shall  meet  when  any  question  of 
difference  shall  have  been  referred  to  it  for  decision  by  the  executive 
officers  of  either  party  to  this  agreement,  and  should  the  joint  committee 
be  unable  to  agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitra- 
tion, the  representatives  of  each  party  to  this  agreement  to  select  one 
arbiter,  and  the  two  to  agree  upon  a  third.  The  decision  of  this  board 
shall  be  final  and  binding  upon  both  parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of 
the  substitution  of  machines  other  than  the  linotype  for  hand  com- 
position or  distribution,  a  scale  of  wages  may  be  agreed  upon  by  the  joint 
^committee  of  the  parties  to  this  agreement;  but  if  no  satisfactory  con- 
clusion can  be  reached  the  matter  shall  be  referred  for  final  settlement 
to  a  board  of  arbitration  as  above  provided  for. 

It  is  agreed  by  the  said  parties  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  said  party  of 
the  first  part,  the  said  parties  of  the  second  part  shall  rat  all  times  during: 
the  life  of  this  agreement  truly  and  faithfully  discharge  the  obligations 
imposed  upon  them  by  furnishing  men  capable  of  performing  the  work 
required  in  the  various  mechanical  departments  of  the  party  of  the 
first  part. 

It  is  agreed  that  both  the  language  and  spirit  of  this  contract  between 
Yawman  <&  £rbe  Manufacturing  Company,  party  of  the  first  part,  and 
the  organization  mentioned  above,  by  their  committees  duly  authorized 
to  act  in  their  behalf,  parties  of  the  second  part,  make  it  imperatively 
obligatory  on  both  parties  whenever  any  difference  of  opinion  as  to 
rights  of  the  parties  under  contract  shall  arise  or  whenever  any  dispute 
as  to  the  construction  of  the  contract  or  any  of  its  provisions  takes 
place,  at  once  to  appeal  to  the  duly  constituted  authority  under  the  con- 
tract, viz.:  the  joint  standing  committee,  to  the  end  that  fruitless  con- 
troversy shall  be  avoided  and  good  feeling  and  harmonious  relations  be 
maintained,  and  the  regular  and  orderly  prosecution  of  the  business  in 
which  the  parties  have  a  community  interest  be  insured  against  the  pos- 
sibility of  interruptions. 
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AGBEEMENT  No.  11 

Piano  Workers  of  Auburn* 

This  agreement  made  this  10th  day  of  June,  1902,  between  the  Wegman  Piano 
Company,  a  corporation  duly  organized  under  the  lav)8  of  the  State  of  New  York, 
and  hamng  its  principal  office  for  the  transaction  of  business  at  the  city  of  Aubiam, 
county  of  Cayuga,  and  State  of  New  York,  party  of  the  first  part,  and  the  Piano 
and  Organ  Workers'  Union,  Local  No.  31,  of  the  city  of  AiAum,  N,  Y.,  party  of 
the  second  part:  ^  , 

Witnesseth,  in  consideration  of  the  settlement  of  the  mutual  differ- 
ences heretofore  existing  between  the  parties  hereto,  as  set  forth  in  a 
written  petition  and  request  duly  signed  by  A.  Casper,  Jr.,  president  of 
the  party  of  thiB  second  part,  bearing  date  of  29th,  1902,  directed  to  and 
served  upon  the  said  party  of  the  first  part,  and  the  further  oonsidera- 
tion  of  the  mutual  benefits  to  be  derived  herefrom  now  therefore  it  is 
agreed  as  follows: 

The  party  of  the  first  part  agrees  to  reinstate  od£  Joseph  A.  Sebold,  a 
former  emplo^^ee  of  first  party  to  the  position  he  held  at  the  time  he  was 
discharged  by  thB  first  party  upon  the  same  terms  and  conditions  of 
employment  under  which  he  was  heretofore  employed. 

It  is  further  agreed  that  from  and  after  this  date,  when  it  shall  become 
necessary  to  lay  off  any  employee  employed  by  first  party,  that  the  work 
so  being  performed  by  the  party  laid  off  shall  be  apportioned  and  equally* 
divided  among  the  members  of  the  party  of  the  second  part. 

It  is  further  agreed  from  and  after  this  date  that  in  case  of  any  dis- 
pute or  disagreement  of  any  kind  or  nature  whatsoever  between  the 
parties  hereto,  then  said  dispute  shall  be  settled  in  the  following  manner: 

The  party  of  the  ^first  part  shall  select  three  persons,  and  the  party  of 
the  second  part  shall  select  three  persons,  and  the  six  persons  so  selected 
shall  nominate  and  select  a  seventh  person,  all  of  whom  shall  comprise 
a  board  of  arbitration,  whose  duties  shall  be  to  hear  and  determine  any 
and  all  matters  of  difference  between  the  parties  hereto,  and  the  de- 
cision of  said  board  upon  all  matters  coming  before  it  shall  be  final  and 
binding  upon  the  parties  hereto. 

It  \s  further  understood  that  an  appeal  to  said  board  of  arbitration 
shall  not  be  had  or  made  until  all  reasonable  efforts  shall  be  first  made 
to  adjust  and  settle  said  matters  of  difference  between  the  parties  hereto 
and  shall  have  failed. 

It  is  further  agreed  that  party  of  the  first  part  may  at  any  time  em- 
ploy additional  workmen,  but  upon  the  understanding  that  within  three 
months  from  the  time  any  workman  commences  employment  he  shall 
join  the  organization  known  as  the  Piano  and  Organ  Workers'  Union, 
Local  No.  31. 


^Compare  dispute  No.  53  in  Table  I. 
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It  is  further  understood  and  agreed  that  this  contract  shall  remain  in 
full  force  and  effect  from  the  date  of  its  execution  until  the  1st  day  of 
October,  1903. 

In  witness  whereof  the  said  parties  hereto  have  caused  to  be  affixed 
their  corporate  seals  and  the  sigrnatures  of  their  presidents  and  the 
attestations  of  their  secretaries  respectively,  for  the  purposes  and  uses 
herein  mentioned  on  the  day  and  year  first  above  mentioned. 


President.    [L.  b.] 


Secretary,    [l.  s.] 


President,    [l.  b.] 


Secretary,    [l.  b.] 

It  is  hereby  mutually  c^^eed  by  the  Wegman  Piano  Company,  party  of 
the  first  part,  and  Local  Union  No.  31,  party  of  the  second  part,  that 
nothing  shall  be  considered  by  party  of  the  first  part  whereby  a  strike 
can  be  ordered  other  than  the  queslaons  a^eed  tQ  in  this  agreement,  and 
that  party  of  the  second  part  \vill  not  demand  the  nine-hour  clause 
or  scale  of  wages  during  the  existence  and  'time  as  set  forth  in  this 
agreement. 

PRINTING 

AGREEMENT  No.  12 
Book  and  Job  Compositors  of  New  York  City 

fin  November,  1901,'  the  officers  of  Typographical  Union  No.  6.  acting  upon  inatructions 
from  the  Union,  presented  to  the  employing  printers  of  New  York  City  a  proposition  for  an 
inoreaee  of  five  oente  per  1,000  ems  in  piece  rates,  and  of  two  dollars  a  week  in  the  wagea  of 
book  and  job  compositors  and  machine  operators  in  book  and  job  offices  A  number  of  firmt 
conceded  the  increase,  but  the  employers  in  the  New  York  Typotheta  demurred.  At  a  meet- 
ing of  representatives  of  the  two  associations,  December  9th,  a  compromise  was  agreed  upon 
and  embodied  in  the  following  contract,  subsequently  ratified  by  both  sides.] 

New  Yobk,  December  9,  1901. 

The  Joint  Conference  Committee  of  the  Typothetse  and  Typographical 
Union  No.  6  hereby  agree  to  recommend  the  adoption  of  the  following 
scale  of  prices  and  shop  rules: 

First. — ^An  increase  of  two  cents  per  1,000  ems  on  the  piece  scale,  to 
take  efCect  January  6,  1902. 

Second. — ^An  increase  of  $1  per  week  on  the  scale  for  time  hands, 
making  the  minimum  $19,  and  an  increase  of  $1  per  week  for  machine 
operators,  making  the  minimum  $21,  to  take  effect  January  6,  1902;  a 
further  increase  of  50  cents  per  week  for  the  minimum  of  both  time 
hands  and  machine  operators,  to  take  effect  October  1,  1902. 
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The  conference  on  shop  rules  to  continiue  until  the  first  of  March,  1902; 
all  points  then  in  dispute  to  be  referred  to  a  mutually  chosen  arbitrator, 
excepting  such  points  as  conflict  with  the  International  Typographical 
Union  laws,  which  shall  be  referred  to  the  international  bodies  for  arbi- 
tration; such  points  as  are  agreed  on  by  March  1st  to  go  into  effect 
April  1,  1902. 

A  permanent  Conference  Committee  shall  be  appointed  to  settle  all  dis- 
putes as  to  the  construction  of  shop  rules. 
This  scale  to  continue  until  January  1,  1905. 

(Signed  by) 

Joseph  J.  Little, 
PreMeni  of  the  TypotheUB  of  the  City  of  New  York. 

William  Gbeen, 
Chairman  Executive  Committee  Typotheta  of  New  York. 

Mabbden  O.  Scott, 
President  of  Typographical  Union  No,  6. 
William  Lycett, 
Vice-Preeideni  Typographical  Union  No.  6. 

AOBBBMSKT  Ho.  18 

Printers  of  Fulton  County* 

An  agreement  entered  into  on  the day  of 

190 , party  of  the  first  part,  and  the, . . , 

FvUon  County  Typographical  Union  No.  268,  party  of  the  second  part,  hereby 
wiineseeth: 

That  the  parties  hereto  agree  to  and  with  each  other  as  follows: 

First.  That  fifty-four  (54)  hours  shall  constitute  a  week^s  work. 

Second.  That  the  minimum  rate  of  wages  shall  be:  For  hand  work, 
two  dollars  ($2)  per  day,  nine  (9)  hours;  two  dollars  and  twenty-fiTe 
c^nts  ($2.25)  per  night,  nine  (9)  hours;  twenty-five  (25)  cents  per  one 
thousand  (1,000)  ems,  for  day  work,  and  thirty  (30)  cents  per  one  thou- 
sand (1,000)  ems  for  night  work.  For  machines:  For  typesetting  ma- 
chines, two  dollars  ($2)  per  day,  nine  (9)  hours;  for  night  work,  two  dol- 
lars and  twenty-five  cents  ($2.25)  per  night,  nine  (9)  hours.  For  type- 
casting machines,  two  dollars  thirty-three  and  one-third  cents  ($2.33^) 
per  day,  nine  (9)  hours;  for  night  work,  two  dollars  sixty-six  and  two- 
third  cents  ($2.66i)  per  night,  nine  (9)  hours,  continuous  work.  For 
all  overtime  shall  be  price  and  one-half  (1^).  The  particular  hours  con- 
stituting a  day  may  be  agreed  upon  by  the  chapel  and  the  employer. 
All  days  other  than  regular  working  days  shall  be  paid  double  price. 
Objectionable  matter  shall  call  for  double  price  for  piece  work.    It  is 

agreed  that  the employees  will  begin  work  at o*clock 

and  end  at o'clock 


^Compare  dispute  No.  82  in  Table  I. 
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Third.  That  all  offioes  Bhall  be  entitled  to  one  apprentice  regardlem  of 
the  number  of  journeymen  employed;  offices  employing^  fi^w  and  leea 
than  ten  Journeymen,  two;  offices  employing  ten  or  more  Journeymen, 
three. 

Fourth.  That  all  disagreements  shall  be  settled  by  arbitration  when- 
eyer  possible. 

Fifth.  That  nothing  in  this  agreement  shall  be  construed  or  operated 
to  decrease  the  wages  of  any  employee  now  receiving  more  than  this 
agreement  calls  for. 

Sixth.  That  thisAgreement  is  to  continue  in  force  for  a  period  of 

years. 

Between  emplaying  printen  of  FulUm  County,  N»  Y.,  and  Fulton  County  Typo-- 
$raphieal  Union  No,  268  to  regulate  the  use  of  the  International  Typographical 
Union  Label  (electro). 

The  use  of  the  label  is  allowed  and  govemed  by  the  following  condi- 
tions and  rules: 

First.  That  the  union  shall  furnish,  through  its  secretary,  to  all  union 
offioes,  one  or  more  electrotypes  of  the  I.  T.  U.  labeL 

Second.  The  union  label  shall  at  all  times  remain  the  property  of 
Fulton  County  Typographical  Union  No.  268.  # 

Third.  All  infringements  upon  this  label  will  be  punished  according  to 
law.    Under  no  circumstances  can  duplicate  labels  be  made. 

Fourth.  The  label  must  not  be  loaned. 

Fifth.  Employers  operating  more  than  one  office  shall  not  be  allowed 
the  label  unless  all  offices  operated  by  such  employers  are  strictly  union. 

Sixth.  The  scale  of  prices  and  other  rules  and  regrulations  of  said  union 
must  be  strictly  adhered  to. 

Seventh.  In  case  a  label  becomes  battered  or  defective  it  can  be  ex- 
changed for  a  new  one  on  application  to  the  secretary. 

Eighth.  In  case  of  non-compliance  with  the  above  conditions  and  rules, 
the  union  shall  withdraw  the  label  and  it  shall  not  be  returned  until  the 
employer,  or  his  representative,  gives  a  guarantee  of  faithful  compliance 
in  the  future. 

(Signed)  

TRANSPORTATION 

AGBEEMEKT  No.  14 

Goal  Handlers  of  Bochestex^ 

First.  Party  of  the  second  part  agrees  to  employ  as  teamsters  and 
helpers  on  wagons  members  of  Team  Drivers*  lA>cal  Union  No.  201  of 

^Compare  difipute  No.  139  in  Table  I. 
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Bochester  and  vicinity,  when  avadlable  and  satisfactory,  or  those  who 
are  willing  to  become  members  at  the  next  meeting,  otherwise  the  em- 
ployers may  employ  any  man  obtainable. 

Second.  Regular  working  hours  shall  be:  For  teamsters,  from  6  a.  m. 
at  the  barn  and  weigh  out  at  7  a.  m.,  and  one  hour  for  noon,  weigh  out  at 
1  p.  m.  and  not  later  than  5  p.  m.  Teams  to  be  cared  for  afterwards. 
AH. work  done  thereafter  shall  be  deemed  as  overtime. 

Third>  Scale  of  wages:  For  single  team,  $10;  for  regular  yard  men  in 
exclusive  retail  yards,  $10;  for  double  teams,  $11;  for  three-horse  teams, 
$12  per  week.  All  overtime  shall  be  paid  for  at  the  regular  rate,  except 
Sundays  and  holidays,  which  shall  be  paid  for  at  the  rate  of  double  time. 

£\>urth.  Any  teamster  hitching  out  in  the  morning  shall  be  paid  for 
a  one-half  da^^'s  work,  unless  notified  before  of  his  services  not  beiag 
needed  for  that  day,  or  of  his  continued  lay-off. 

Fifth.  If  there  should  be  a  lay-off  the  men  shall  be  given  a  week  on  and 
a  week  off,  or  three  days  on  and  three  days  off. 

Sixth.  It  is  further  agreed  that  the  following  shall  be  the  rates  for 
delivering  and  housing: 

Delivering:  One  ton,  thirty-five  cents;  one-half  ton,  twenty  cents;  one- 
quarter  ton,  fifteen  cents.^  Housing  on  level:  One  ton,  twenty-five  cents; 
one-half  ton,  fifteen  cents;  one-quarter  ton,  ten  cents.  Housing,  flights: 
First  flight,  one  ton,  forty  cents;  one-half  ton»  twenty-flve  cents;  one- 
quarter  ton,  flfteen  cents;  second  flight,  one  ton,  sixty  cents;  one-half 
ton,  thirty-flve  cents;  one-quarter  ton,  twenty  cents;  third  flight,  one 
ton,  eighty  cents;  one-half  ton,  forty-flve  cents;  one-quarter  ton,  twenty- 
flve  cents. 

Down  cellar  carries  shall  be  the  same  as  flrst  flight,  to  take  effect  June 
1st.  The  scale  for  drawing  soft  ooal  shall  be  the  same  as  for  drawing 
hard  coal. 

Seventh.  Employers  shall  be  the  flnal  judge  as  to  the  competency  and 
qualiflcations  of  their  employees,  and  no  discrimination  shall  be  made 
against  any  men  who  were  parties  to  this  controversy. 

Eighth.  This  agreement  shall  begin  May  1,  1902,  and  remain  in  force, 
and  shall  not  be  altered  until  the  1st  of  April,  1903.  Thirty  days'  notice 
to  be  given  by  either  party  to  this  agreement  for  opening  the  same. 

AGBEEMENT  No.  15 
Elevated  Bailroad  Employees  of  New  York  City 

fThe  substitution  of  electric  for  steam  power  in  the  elevated  lines  of  the  Manhattan  Street 
Railway  in  New  York  City  entailed  the  reRdju5«tm*»nt  of  the  terms  of  the  contract  with  the 
engineers  and  firemen  who  were  thereby  aisplaced.  The  Company's  propositions,  which  were 
posted  on  February  17,  ]9()2.  involved  nn  increase  of  one  hour  in  the  daily  working  time  of 
the  engineers  who  became  motormen,  but  were  nevertheless  accepted  by  the  Brotherhood  In 
an  agreement  made  March  20, 10()2,  between  its  committee  and  the  company  officials.  When 
the  new  schedule  was  put   in  operation,  however,  the  members  of  the  Brotherhood  became 
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diatatisfied  and.  in  July,  opened  negotiations  for  a  new  agreement.  For  some  time  little  prog- 
ress was  made  and  people  became  apprehensive  that  a  failure  of  the  negotiations  might  lead 
to  a  strike:  but  on  August  12th  the  following  agreement  was  made  by  representatives  of  the 
two  sides,  and  later  accepted  by  the  Company  and  the  Brotherhood.  An  account  of  the 
negotiations  was  given  in  the  Bulletin  of  the  Department  of  Labor,  September,  1002,  pages 
209-219.] 

An  agreemeni  bettoeen  the  ManhaUan  Railway  Company,  leased  lines  and  branches 
and  engineers,  firemen  and  motormen  employed  on  same;  and  we,  the  engineers^ 
firemen  and  motormen,  do  hereby  agree  to  stridly  adhere  to  all  clauses  and  articles 
in  the  {oUoiving  contract  and  agreement  wnen  signed  by  the  representotive  of  the 
company  and  our  representatives 

First.  That  nine  hours  or  less  shall  cc><istitute  u  day's  Tvurk  on  ail  Ones 
oi  said  ooini>any;  all  over  nine  hours  to  be  paid  for  pro  rata  for  each  and 
every  hour  or  fractional  part  thereof,  viz.:  For  ten  minutes  or  more 
after  each  hour,  one-half  hour's  time  shall  be  allowed;  and  for  thirty 
minutes  or  more,  one  hour.  That  all  motormen  shall  have  a  relay  of 
not  L&ss  than  fifteen  minutes  between  each  trip  at  northern  terminals  on 
eastern  division  and  at  northern  terminals  on  western  division  of  their 
runs,  and  take  out  the  following  trains  at  the  southern  terminals.  When 
headway  is  six  minutes  or  over,  take  out  samie  train;  when  less  than  six 
minutes,  take  following  train.  That  the  relieving  points  on  the  eastern 
division  shall  be  at  One  Hundred  and  Twenty-ninth  street,  One  Hundred 
and  Seventy-ninth  street,  or  Bronx  park;  western  division,  Sixth  avenue, 
One  Hundred  and  Fifty-fifth  and  Fifty-eighth  streets;  Ninth  avenue, 
One  Hundred  and  Thirty-fifth  street  and  Fifty-ninth  street  for  midnight 
runs  only. 

Second.  All  engineers  assigned  to  motors  shall  receivid  $3.50  per  day. 

Third.  The  time  of  motormen  to  commence  from  the  time  they  report 
on  the  structure,  viz.:  fifteen  minutes  before  they  are  scheduled  to  leave. 

Fourth.  The  oldest  engineer  in  the  service  of  the  company  to  have 
preference  in  runs,  provided  there  be  a  vacancy,  and  shall  have  the  privi- 
lege to  trade  runs  With  each  other,  when  it  is  satisfactory  to  both  parties 
concerned,  for  a  temporary  accommodation  of  a  period  of  ten  days; 
oldest  engineers  to  be  considered  oldest  motormen. 

Fifth.  Any  motorman  completing  an  unfinished  day  for  another  ex- 
cused from  duty  shall  receive  pay  per  hour  for  the  same  as  per  classifi- 
cation. 

Sixth.  .All  motormen  ordered  to  report  for  duty  shall  receive  one-half 
day's  pay  for  the  same,  provided  he  is  not  held  for  duty  more  than  four 
hours,  and  shall  receive  full  day's  pay  for  the  same  if  sent  out  on  the 
road  according  to  classification. 

Seventh.  All  motormen  promoted  by  the  company  from  firemen  to 
motormen  shall  receive  $3  per  day  for  the  first  six  months,  $3.25  for  the 
Ansuing  six  months,  and  after  having  run  a  motor  one  year  shall  receive 

10 
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first-class  pay,  viz.:  $3.50  per  day,  365  days  running  a  motor  to  constitute 
one  year.  That  the  company  shall  find  employment  for  as  many  firemen 
as  possible,  and  they  shall  be  in  line  for  promotion  to  motormen  accord- 
ing to  seniority. 

Eighth.  That  there  shall  be  as  many  straight  runs  as  possible  on  all 
schedules.  All  swing  runs  shall  be  completed  within  twelve  hours  and 
fifteen  minutes;  no  swing  raxa"  to  be  made  between  9  p.  m.  and  7  a.  xn. 
No  motorman  shall  be  required  to  do  part  of  his  day's  work  on  an  engine 
or  an  engineman  on  a  motor.  That  any  swing  of  an  hour  or  less  shall 
be  considered  continuous  time,  and  no  motorman  shall  be  required  to 
report  more  than  twice  in  one  day. 

Ninth.  Any  motorman  having  completed  his  day's  work  as  per  sduddule 
if  required  to  make  another  trip  shall  be  paid  a  half  day's  pay. 

Tenth.  No  motorman  shall  be  reqidred  to  make  any  overtime  except 
in  case  of  emergency.  In  such  case  he  shaU  be  paid  as  in  section  1.  Any 
motorman  making  a  special  trip  shall  receive  a  half  day's  pay  for  the 
same;  if  required  to  make  more  than  one  trip  he  shall  receive  a  full 
day's  pay. 

Eleventh.  That  on  all  new  schedules  motormen  shall  be  marked  up  as 
near  as  possible  on  the  same  runs  they  had  on  previous  schedules;  the 
schedules  to  run  one  week  and  then  to  be  thrown  open  and  all  motormen 
allowed  a  choice  as  per  seniority,  and  should  any  vacancy  occur  after 
such  choice  the  run  shall  be  advertised,  within  five  days,  on  the  bulletin 
board  for  twenty-four  hours,  and  the  oldest  motorman  bidding  for  the 
same  shall  receive  it,  but  no  more  than  one  change  shall  be  allowed  on 
such  vacancy.  When  ch^ges  affect  five  or  more  runs  the  schedule  fihall 
be  thrown  open  and  all  motormen  be  allowed  a  choice.  That  in  the 
programs  adopted  for  Sunday  and  holidays  there  shall  be  an  equal  dis- 
tribution of  the  work  among  all  motormen  assigned  to  regular  runs. 
That  all  motormen  putting  in  their  bids  for  work  on  their  Sundays  oft 
shall  have  preference  of  runs  according  to  seniority.  Extra  men  shall 
have  preference  of  work,  but  not  runs. 

Twelfth.  Any  message  sent  by  letter  or  telegraph  notifying  the  proper 
officials  of  sickness,  reporting  for  duty,  or  asking  to  be  excused  from 
duty,  that  such  telegram  or  letter  shall  receive  proper  attention.  That 
any  motorman  oversleeping  shall  report  in  person  not  later  than  9  o'clock 
a.  m.  the  same  day. 

Thirteenth.  That  no  motorman  be  required  to  jump  another,  except  to 
keep  them  in  their  places.  That  all  motormen  relieving  another  shall  be 
allowed  ten  minutes  between  reporting  and  relieving  time. 

Fourteenth.  That  a  working  schedule  shall  be  posted  with  all  new 
schedules.  It  is  understood  that  special  holiday  schedules  do  not  include 
Saturdays  or  Sundays,  unless  Saturday  should  be  a  special  holiday. 
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Fifteenth.  No  motorman  shall  be  discharged  for  serving  on  any  com- 
mittee, or  shall  be  discharged  or  suspended  for  any  cause  whatever  with- 
out first  having  a  fair  and  impartial  hearing.  If  suspended  he  shall 
receive  full  time  and  pay  for  such  suspension  if  exonerated  from  blame. 
That  a  committee  representing  the  Brotherhood  of  Locomotive  Engineers 
and  the  Brotherhood  of  Locomotive  Firemen  shall  be  recog^nized  in  ad- 
justing all  grievances  between  the  company  and  its  motormen,  and  the 
Brotherhood  of  Locomotive  Engineers  and  the  Brotherhood  of  Locomo- 
tive Firemen  shall  have  the  privilege  of  examining  the  minutes  of  inves- 
tigations if  so  desired — that  is  to  say,  if  a  motorman  is  aggrieved  he  will 
have  the  right  to  have  his  grievance  presented  through  the  committer 
representing  the  organization  of  which  he  is  a  member.  If  the  said  com- 
mittee fails  to  adjust  the  grievance,  then  the  full  committee  represent- 
ing the  motive  power  department  will  be  convened  for  the  purpose  of 
adjusting  the  said  grievances. 

Sixteenth.  All  motonnen  shall  be  kept  on  their  regular  runs  as  near 
as  possible. 

Seventeenth.  The  company  shall  furnish  sufficient  extra  motormen  at 
all  reporting  and  relieving  points  to  insure  motormen  being  relieved  on 
schedule  time  and  to  excuse  regular  motormen  when  they  desire  to 
lay  off. 

Eighteenth.  That  all  engineers  hired  from  other  roads  as  motormen 
shall  receive  $3.25  per  day  for  the  first  year  and  $3.50  per  day  thereafter. 

Nineteenth.  So  long  as  the  company  runs  an  engine  the  present  engine 
agreement  shall  be  in  full  force  and  virtue. 

Twentieth.  Motormen  shall  report  to,  and  receive  their  instructions 
from,  motor  instructors.  Motor  instructors  shall  have  full  authority  to 
place  and  excuse  motormen  and  generally  fill  the  position  of  engine 
dispatcher. 

Twenty-first.  Motormen  shall  have  charge  of,  and  be  responsible  for» 
designation  signals. 

Twenty-second.  Motormen  shall  lay  up  trains. 

Twenty-third.  After  all  engineers  have  been  provided  for  as  senior 
motormen  then  all  firemen  who  have  qualified  as  engineers  shall  be 
rated  as  senior  motormen. 

All  firemen  who  were  in  the  service  of  the  company  January  1,  19Q2,. 
and  have  not  qualified  as  engineers  shall  be  in  line  for  promotion  to  yard 
motormen  in  accordance  with  seniority. 

Firemen  to  have  preference  in  filling  vacancies  to  position  as  switch- 
men and  motor-svntchmen  at  highest  rate  of  pay — $2.10  per  day,  remain- 
ing in  line  for  promotion  to  position  of  regular  motormen. 
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Firemen  shall  be  offered  the  position  of  regular  guards  as  indicated  by 
their  seniority  as  firemen,  and  in  line  for  promotion  as  conductors. 
Twelve  firemen  promoted  April  28th  to  be  classed  as  senior  motormen. 
This  agreement  shall  go  into  effect  September  15,  1902. 

MANHATTAN  RAILWAY  COMPANY, 
By  Alfred  Skitt,  Vice-President , 

William  L.  Jencks, 

Chairman  B,  of  L.  E, 

Habby  B.  Pinnby, 

Chairman  B.  of  L.  F. 

John  W.  Smith, 

Secretary  B,  of  L.  E, 

Kdwik  B.  Wells, 

Secretary  B.  of  L.  F. 


COLLECTIVE  BAB6AINIH6,  CONCILIATION  AND  ASBITBATION 

[Being  Chapter  11  of  Part  I  of  Volume  XVII  of  the  Beforts  of  the 

United  States  Industrial  Commibsion] 

I.  IMPORTANCE  AND  GENERAL  NATURE  OF  SUBJECT 

Perhaps  no  other  question  relating  to  labor  has  attracted  greater  at- 
tention in  the  United  States  in  recent  years  than  that  of  the  methods  of 
securing  more  peaceful  relations  betweeoi  employers  and  employees. 
There  is  a  growing  feeling  on  the  part  of  workingmcn,  employers,  and 
the  general  public  that  the  determination  of  the  conditions  of  labor  by 
open  conflicts,  strikes,  and  lockouts,  Is  in  most  instances  unduly  expen- 
sive, and  that  it  tends  to  create  un;n«ce8sary  friction  between  employers 
and  employees,  Not  only  do  both  the  employers  and  employees  suffer 
from  the  loss  of  working  time  and  interruption  of  business  which  come 
from  strikes  and  lockouts,  but  the  conyenience  and  comfort  of  the  gen- 
eral public  are  in  many  instances  seriously  interfered  with.  The  ill  feel- 
ing which  too  often  accompanies  open  rupture  between  masters  and  men' 
is  not  the  least  of  the  evils  of  strikes  and  lockouts.  Widespread  and 
growing  interest  accordingly  is  manifested  in  the  subject  of  methods 
which  shall  tend  to  prevent,  so  far  as  practicable,  the  actual  cessation  of 
employment  on  account  of  differences  concerning  the  conditions  of  labor, 
or  which,  in  case  employment  is  actually  interrupted,  may  facilitate 
early  and  peaceful  settlement. 

The  result  of  this  growth  of  public  sentiment  in  favor  of  more  peace- 
ful methods  of  determining  the  relations  of  employers  and  employees  in 
the  United  States  is  shown  by  the  rapid  increase  in  the  number  and 
effectiveness  of  the  organizations  and  methods  seeking  this  end.  One 
conspicuous  movement  of  recent  years  has  been  that  toward  the  enact- 
ment of  legislation  seeking  to  establish  methods  of  arbitration,  concilia- 
tion, and  mediation.  In  a  considerable  number  of  States  laws  have  been 
passed  providing  for  permanent  State  boards  of  arbitration,  and  while 
in  some  of  the  States  the  laws  have  been  almost  dead  letters,  several  of 
the  boards  thus  established  have  accomplished  noteworthy  results.  In 
other  States  the  legislatures  have  passed  statutes  encouraging  the  for- 
mation of  local  boards  of  conciliation  and  arbitration,  a  measure,  how- 
ever, which  seemB  to  have  proved  almost  uniformly  of  no  avail.  Even 
more  important  than  these  legislative  enactments  is  the  movement 
toward  the  voluntary  establishment  of  methods  of  "  collective  bargain- 
ing," or  conciliation,  and  of  arbitration,  vdthin  the  various  trades  them- 
selves. In  many  trades  the  conditions  of  labor  in  not  a  few  localities  are 
determined  by  conferences  between  employers  and  employees,  or  be- 
tween representatives   of   organizations   of   employers   and    employees. 
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These  conferences  often  result  in  written  agreements  prescribing^  the 
terms  of  the  labor  contract  for  a  given  period  of  time.  The  practice  i» 
also  growing  of  referring  disputes,  especially  those  relating  to  the  inter-^ 
pretation  of  the  labor  contract,  to  committees  representing  the  employ- 
ers and  employees,  while  in  many  instances  impartial  umpires  or  arbi— 
trators  are  called  in  to  settle  matters  as  to  which  such  committees  can^. 
not  agree.  The  most  conspicuous  manifestation  of  {he  movement  ii» 
favor  of  more  harmonious  relations  between  employers  and  employees 
is  found  in  the  systems  of  conferences  and  joint  agreements  coverinir 
trades  throughout  the  entire  country,  or  throughout  large  sections.  Ii» 
most  of  the  ten  or  twelve  trades  in  the  United  States  in  which  such  wid»- 
reaching  systems  exist  they  have  been  established  within  the  past  flfteeih 
years,  while  fully  half  of  the  systems  date  back  not  more  than  five  years^ 

In  view  of  the  importance  of  this  subject  and  the  general  interest: 
manifested  the  Industrial  Commission  has  deemed  it  wise  to  make  a  thor- 
ough investigation  of  the  existing  methods  of  furthering  the  peaceful 
settlement  of  differences  between  employers  and  employees.  In  the  ac- 
companying report  the  attempt  has  been  made  to  describe  the  organiza- 
tion and  working  of  these  methods  in  the  United  States  aad  to  give  80in» 
description  also,  for  purposes  of  comparison,  of  the  experience  of  for- 
eign countries,  both  with  arbitration  and  conciliation,  by  public  authori- 
ties and  with  voluntary  methods.  The  opinions  of  leading  authorities,, 
including  employers,  workingmen,  public  officers,  and  representatives  oT 
the  general  public,  have  also  been  quoted  or  summarized. 

As  a  preliminary  to  this  investigation  a  brief  discussion  of  the  tenn» 
employed  and  of  the  general  conceptions  underlying  the  practices  or 
arbitration  and  "  collective  bargaining  **  is  desirable. 

Unfortunately  there  is  no  little  looseness  in  the  use  of  the  fundamentaft 
terms  connected  with  these  methods.  Strictly  speaking,  clear  distinc- 
tions may  be  drawn  between  collective  bargaining,  arbitration,  concilia- 
tion, and  mediation. 

Arbitration  is  the  authoritative  decision  of  an  issue  as  to  which  th& 
parties  have  failed  to  agree  by  some  person  or  persons  other  than  the- 
parties. 

Conciliation  is  a  term  applied  very  commonly  by  English  employ erifc 
and  employees,  and  by  economic  writers,  to  the  discussion  and  settle- 
ment of  questions  between  the  parties  themselves,  or  between  their- 
representatives,  who  are  themselves  actually  interested.  It  is  also  fre- 
quently used  by  State  boards  of  arbitration  as  identical  with  mediation^ 

For  reasons  more  fully  explained  below  it  seems  desirable  to  restrict 
the  meaning  of  the  word  conciliation  to  the  settlement,  by  the  parties* 
directly,  of  minor  disputes,  as  to  interpretation  of  the  terms  of  the  labor- 
contract,  whether  that  contract  be  an  express  one  or  only  a  general  un- 
derstanding, and  to  introduce  the  phrase  "  collective  bargaining "  a» 
covering  the  remainder  of  the  field  above  described. 
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OollecUve  bargaining,  then,  may  be  defined  as  the  process  by  which  the 
^neral  terms  of  the  labor  contract  itself,  whether  the  contract  be  writ- 
ten or  oral,  are  determined  by  negotiation  directly  between  employers 
or  employers'  associations  and  organized  workingmen. 

Mediation  is  the  interrention,  usually  uninvited,  of  some  outside  person 
or  body,  with  a  view  to  bringing  the  parties  to  a  dispute  together  in.  con- 
oiliatory  conferences. 

Arbitration  in  the  strict  sense  implies  the  rendering  of  an  authoxit»- 
tiye  decision.  Conciliation  and  oollectiye  bargaining  imply  amicable  con- 
ference and  agreement  by  the  parties  themselyes. 

Mediation  is  only  a  preliminary  to  the  settlement  of  a  dispute. 
Through  the  intervention  of  a  mediator  the  parties  may  be  led  to  con- 
ciliate—  that  is,  to  reach  an  agreement  among  themselves  —  or  they 
may  be  led  to  submit  the  matter  to  the  arbitration  of  the  person  who 
mediates  or  to  some  other  person.  The  action  of  mediators  in  meeting 
with  the  parties  to  a  dispute  and  trying  to  bring  them  to  a  peaceful 
settlement  is  also  frequently  called  conciliation — a  usage,  perhaps,  more 
in  accordance  with  the  ordinary  understanding  of  the  term  as  applied  to 
other  than  labor  matters. 

In  order  correctly  to  understand  the  scope  of  the  subject  under  dis- 
cussion and  the  applicability  of  terms  it  is  necessary  to  bear  in  mind 
continually  the  very  important  distinction  between  the  two  chief  classes 
of  industrial  differences  which  may  be  adjusted  by  peaceful  methods: 

(1)  lliose  which  concern  the  interpretation  of  the  existing  terms  of 
employment,  usually  of  a  minor  character. 

(2)  Those  which  have  to  do  v^th  the  general  terms  of  future  employ- 
ment, and  which  are  usually  more  important. 

The  great  majority  of  disputes  are  of  the  former  class.  They  relate 
not  to  questions  of  principle,  but  to  details  and  interpretations.  Thus, 
if  there  be  a  general  agreement  or  understanding  that  a  certain 
price  shall  be  paid  to  workingmen  for  doing  a  certain  piece  of  work,  a 
difference  may  arise  in  case  there  is  some  minor  change  in  the  goods  to 
be  made.  If  the  employer  agrees  to  employ  only  union  men  there  may 
be  a  dispute  as  to  the  standing  of  some  man  whom  he  employs.  Of 
course  these  questions  may  readily  pass  over  into  disputes  as  to  more 
general  matters.  On  the  other  hand,  from  time  to  time,  the  question 
arises  between  an  employer  and  his  men,  or  between  organizations  of 
employers  and  organizations  of  employees,  as  to  the  general  conditions 
under  which  labor  shall  thereafter  be.  performed.  Such  differences  are 
likely  to  involve  larger  numbers  of  persons  than  those  of  the  first  class 
and  to  be  more  difficult  of  adjustment.  The  settlement  of  such  general 
questions  may  be  likened  to  an  act  of  legislation;  the  interpretation  and 
application  of  the  general  contract  may  be  likened  to  a  judicial  act. 

We  may  now  discuss  the  relation  between  the  different  practices 
named  in  the  definitions  above  and  these  two  classes  of  differences  as  to 
the  labor  matters. 
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It  is  obvious  that  "  collective  bargaining,"  as  above  defined,  has  to  do 
with  the  second  class  of  questions  above  distinguished  —  those  relating 
to  the  general  terms  of  the  labor  contract.  This  phrase  is  one  that  has 
not  come  into  very  common  use  in  the  United  States,  and  that  has  only 
recently  been  introduced  in  Great  Britain,  vrhere  it  apparently  owes  its 
origin  to  Mr.  and  Mrs.  Sidney  Webb.  The  term  seems  to  describe  ac- 
curately a  practice  of  very  great  and  constantly  growing  extent,  and  of 
the  highest  social  and  economic  significance  —  the  determination  of  the 
general  conditions  of  labor  by  peaceful  negotiation  between  employers 
and  organized  laborers.  The  attention  of  the  public  is  so  often,  directed 
to  the  settlement  of  strikes  and  lockouts  by  arbitration,  or  by  negotia- 
tion between  committees  of  employers  and  employees,  that  the  eictent 
to  which  the  practice  of  direct  negotiation  between  employers  and  em- 
ployees regarding  the  conditions  of  labor  takes  place,  without  strike  or 
lockout,  is  often  overlooked.  The  terms  conciliation  and  arbitration  can 
not  properly  be  applied  to  this  practice.  The  actual  process  by  which 
the  general  terms  of  the  labor  contract  are  established  by  negotiations 
between  employers  and  organized  workingmen  directly  is  essentially  a 
process  of  bargaining.  The  bargaining  is  collective  because  the  work- 
ingmen are  organized,  and  in  many  instances  the  employers  are  organ- 
ized as  well.  We  can  not  speak  of  collective  bargaining  properly  in 
cases  where  individual  workingmen  negotiate  with  employers  as  to  the 
terms  of  the  labor  contract.  It  is,  of  course,  a  familiar  fact  that  the 
individual  laborer  is  usually  in  a  position  of  inferior  economic  strength 
as  against  the  employer  in  agreeing  upon  the  labor  contract.  More  and 
more  laborihg  men  are  tending  to  get  together  to  organize  and  to  nego- 
tiate with  employers  collectively. 

There  are  distinguishable  many  diiferent  stages  and  methods  of  col- 
lective bargaining.  The  most  common  method  of  all  is  the  purely  in- 
formal one  in  which  representatives  of  labor  organizations  meet  from 
time  to  time  with  employers  to  present  demands  and  discuss  the  general 
terms  of  labor  without  establishing  systematic  methods  of  organization 
and  procedure  in  these  conferences,  and  without  adopting  written  agree- 
ments. More  formal  collective  bargaining,  which  is  found  most  com- 
monly in  trades  where  employers  as  well  as  workingmen  are  organized, 
involves  more  or  less  regularly  recurrent  and  systematically  conducted 
conferences  between  representatives  of  the  employers  and  the  em- 
ployees. Collective  bargaining  of  this  sort  is  quite  frequently  termed  by 
those  concerned  the  joint  oonter^jice  system.  The  representatives  of  the 
parties  are  also  at  times  called  joint  committees  and  Joint  boards.  In 
Great  Britain  the  phrases  ** wages  boards"  is  especially  common. 
Usually  these  more  formal  negotiations  between  organizations  of  em- 
ployers and  employees  result  in  written  agreements  regarding  the  con- 
ditions of  labor,  and  the  practice  is  very  often,  especially  in  the  United 
States,  referred  to  as  the  agreement  system. 
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Whether  the  phrase  "collective  bargainings"  will  ever  become  estab- 
lished in  common  use  in  the  United  States  is  perhaps  doubtful.  It  is, 
however,  clearly  desirable  that  the  nature  of  the  practice  which  it  repre- 
sents should  be  clearly  understood.  None  of  the  other  phrases  in  or- 
dinary speech  seems  accurately  to  describe  all  the  different  forms  of 
peaceful  negotiation  between  employers  and  organized  workingmen 
regarding  the  general  conditions  of  labor.  Certainly  the  word  concilia- 
tion, which  is  largely  used  in  Great  Britain,  and  which  is  somewhat  com- 
mon in  the  United  States,  particularly  among  economic  writers,  does  not 
to  the  ordinary  mind  convey  the  idea  of  such  bargaining  as  to  the  gen- 
eral labor  contract.  It  is  not  applied  to  th£  making  of  ordinary  bar- 
gains, such  as  those  between  buyer  and  seller,  or  between  two  cor- 
porations. 

If  the  word  conciliation  is  to  be  applied  at  all  in  regfard  to  labor  mat- 
ters it  would  seem  desirable  to  restrict  it  to  the  settlement  of  minor 
disputes  as  to  the  interpretation  of  the  labor  contract.  Even  here  it 
may  perhaps  best  be  confined  to  those  cases  where  tli£  parties  directly 
interested  meet  in  a  friendly  manner  to  settle  differences  of  this  class. 
In  Great  Britain  there  are  many  trades  in  which  organizations  of  em- 
ployers and  employees  select  joint  committees  to  which  any  dispute  of 
the  members  of  the  organization  may  be  appealed.  These  committees 
are  frequently  called  boards  of  conciliation.  Of  course  in  many  and  per- 
haps most  instances  the  action  of  these  joint  committees  consists  in 
influencing  the  parties  to  a  dispute  to  come  to  an  informal  understand- 
ing, rather  than  in  rendering  authoritative  decisions,  and  their  action  in 
this  direction  may  be  perhaps  accurately  described  by  the  term  concilia- 
tion. As  above  suggested,  State  boards  of  arbitration  use  the  word  in  a 
very  similar  sense.  However,  the  common  usage  of  employers  and  em- 
ployees in  this  country  gives  to  these  joint  trade  boards  the  name  of 
arbitration  boards  or  arbitration  committees.  Doubtless  mediation  is  a 
word  more  distinctly  applicable  than  conciliation  to  the  intervention  of 
State  boards  or  other  outside  parties.- 

As  suggested  in  the  definiUon  above,  arbitration,  strictly  speaking,  is 
the  authoritative  decision  of  questions  at  issue  by  some  impartial  au- 
thority. It  is  obvious  that  arbitration  may  be  resorted  to  with  regard 
to  disputes  involving  the  general  terms  of  the  labor  contract,  as  well  as 
with  regard  to  disputes  concerning  its  interpretation.  The  parties  to  a 
dispute,  whatever  its  character,  may  submit  it  to  arbitration  after  fail- 
ure to  settle  it  by  collective  bargaining  or  by  conciliation.  Whether  it 
is  as  vrise  ordinarily  to  submit  general  questions  to  arbitration  as  ques- 
tions of  interpretation  is  perhaps  doubtful.  It  is  certainly  the  case  that 
minor  questions  are  more  often  arbitrated  than  those  of  great  impor- 
tance involving  the  general  conditions  of  future  labor. 

It  should  be  noted  especiaJly  that  it  is  very  common,  both  in  the 
United  States  and  Great  Britain,  to  find  boards  composed  of  an  equal 
number  of  representatives  of  organizations  of  employers  and  employees, 
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with  no  impartial  outsider  as  an  umpire,  which  have  power  to  decide* 
authoritatiyely  minor  disputes  between  members  of  the  orgfanizationB.. 
As  already  pointed  out,  in  Great  Britain  these  are  often  called  boards  of 
conciliation,  but  in  this  country  they  are  much  more  commonly  called* 
arbitration  boards  or  arbitration  committees.  The  term  arbitration 
seems  fairly  applicable  to  the  decisions  of  such  committees,  despite  thic 
fact  that  there  is  no  appeal  to  any  person  outside  the  trade.  The  settle- 
ment of  disputes  in  such  cases  is  not  reached  by  negotiation  directly 
between  the  parties  concerned.  It  is  reached  by  the  binding  decision  x>t 
higher  representatives  of  the  organizations  to  which  they  belong,  repre- 
sentatives supposedly  free  from  the  personal  bias  and  from  the  feelings- 
of  animosity  which  are  likely  to  exist  among  those  immediately  con- 
cerned in  disputes.  Perhaps  the  phrase  "  arbitration  within  the  trade  *' 
or  "  trade  arbitration  "  may  be  employed  as  somewhat  more  strictly  de- 
scribing this  system  of  settling  differences  without  appeal  to  outside 
umpires.  These  phrases  are,  however,  sometimes  used  as  distinguished 
from  arbitration  by  State  boards,  even  in  cases  where  umpires  ar& 
called  in. 

The  practice  of  mediation  is  also  applicable  both  to  disputes  regarding* 
general  conditions  of  labor  and  to  those  regarding  interpretation.  It  is 
obvious,  however,  that  mediation  is  likely  to  occur  only  in  regard  to  di»> 
putes  which  have  become  conspicuous  before  the  general  public,  and 
which  involve  the  public  interests  as  well  as  those  of  the  disputants.  In 
other  words,  the  intervention  of  outside  parties  to  bring  about  a  settle^ 
ment  usually  takes  place  only  in  the  case  of  open  rupture  between  em-^ 
ployers  and  employees,  and  usually  only  after  prolonged  strikes  or- 
lockouts. 

An  important  consideration  which  should  be  borne  in  mind  in  discuss- 
ing these  practices  of  collective  bargaining,  conciliation,  and  arbitnktion* 
has  to  do  with  the  question  whether  they  are  applied  before  or  after- 
cessation  of  employment  has  actually  occurred.  It  is  obvious  th&t  it  is> 
especially  desirable  that  employers  and  employees  should  be  led  to- 
adjust  the  differences  which  may  arise,  whether  regarding  the  general 
conditions  of  the  labor  contract  or  regarding  its  interpretation,  by  peace- 
ful methods  before  a  strike  or  lockout  intervenes.  The  most  important- 
results  which  have  been  accomplished  by  collective  bargaining,  condiliar- 
tion  and  arbitration  have  been  in  preventing  cessation  of  employment.. 
Differences  which  jdo  not  lead  to  open  rupture  are  less  conspicuous  to- 
the  general  public  than  prolonged  strikes  and  lockouts,  and  the  enor- 
mous importance  of  the  settlements  which  are  effected  without  any  ces- 
sation of  labor  is  often  overlooked.  It  is  the  chief  aim  of  those  who> 
advocate  the  establishment  of  regular  and  permanent  systems  of  col- 
lective bargaining  by  conferences  of  employers  and  employees,  and 
regular  and  permanent  joint  boards  for  the  decision  of  questions  of 
interpretation,  that  by  these  means  strikes  and  lockouts  may  be  reduced 
to  the  minimum.    When  once  a  difference  has  led  to  an  actual  strike  or- 
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lockout  the  feeling  engendered  is  likely  to  delay  if  not  altogether  to  pre- 
<slude  conciliatory  conferences  between  representatives  of  employers  and 
employees,  or  reference  to  arbitrators.  At  the  same  time  the  impor- 
tance of  collective  bargaining,  conciliation  and  arbitration  in  the  settle- 
tnent  of  prolonged  disputes  is  not  to  be  underestimated.  Any  one  of 
-these  three  distinct  practices  Just  named  may  become  applicable  to  the 
iMttlement  of  a  strike  or  lockout,  as  well  as  to  settlement  of  difFerences 
^ot  resulting  in  cessation  of  employment. 

It  will  be  noted,  in  considering  the  description  of  existing  methods  of 
:«ecuring  peaceful  relations  between  employers  and  employees  which  fol- 
lows, that  there  is  not  always  a  clear  recognition,  on  the  part  of  those 
Actually  concerned,  of  the  distinction  between  the  two  classes  of  dis- 
putes above  named,  those  which  have  to  do  with  the  interpretation  of 
existing  contracts,  and  those  which  have  to  do  with  the  general  terms 
•of  the  contracts  themselves.  In  other  instances,  however,  the  distinction 
is  recognized.  Often  machinery  exists  for  the  settlement  of  one  class 
of  differences,  particularly  those  of  a  minor  character,  in  the  absence  of 
4iny  provisions  of  a  permanent  nature  for  the  settlement  of  the  other 
•class  of  questions.  In  some  trades,  particularly  in  Great  Britain,  two 
•different  sets  of  machinery  are  formally  established  to  handle  the  two 
•classes  of  disputes. 

II.    LOCAL  COLLECTIVE  BARGAINING,   ARBITRATION  AND 

CONCILIATION 

INFOBMAL    PBACTICBS 

As  already  suggested,  the  great  majority  of  differences  between  em- 
ployers and  employees,  both  those  relating  to  the  general  terms  of  the 
labor  contract  and  those  which  arise  as  to  minor  matters  of  interpreta- 
4ion,  are  settled  by  the  parties  concerned  themselves  without  either 
•appeal  to  formal  arbitration  or  to  the  war  measures  of  strikes  and  lock- 
outs. In  most  cases  these  peaceful  negotiations  are  carried  on  without 
Any  formal  system  of  conferences,  or  of  boards  of  conciliation  and  arbi- 
tration. While  undoubtedly  there  are  many  advantages  in  the  existence 
of  such  more  formal  systems,  especially  because  they  create  a  presump- 
tion in  favor  of  making  use  of  the  agencies  offered,  much  may,  neverthe- 
less, .be  accomplished  informally  if  employers  and  employees  are  only 
filing  to  approach  one  another  and  to  discuss  matters  in  an  amicable 
manner. 

We  are  not  here  concerned  with  cases  where  the  determination  of  the 
oondltions  of  labor  or  of  matters  of  interpretation  is  made  simply  by 
negotiations  between  the  employer  and  his  individual  employee.  In 
order  to  speak  properly  of  collective  bargaining  or  of  conciliation,  as 
we  have  already  seen,  there  must  be  at  least  a  certain  degree  of  organ- 
ization on  the  part  of  workingmen.  Very  frequently,  however,  all  the 
employees,  or  one  class  of  the  employees,  in  an  establishment  act  to- 
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gether  collectively  from  time  to  time  even  in  the  absence  of  regularly 
established  trade  unions.  An  informal  committee  is  constituted  to  con- 
fer with  the  employer  as  to  som«  matter  of  general  interest^  be  it  the 
rate  of  wages  or  a  question,  perhaps,  of  much  less  importance.  Employ- 
ers often  meet  such  delegations,  or  meet  the  entire  body  of  their  men, 
directly  and  discuss  matters,  at  issue  with  them.  In  many  instances 
peaceful  settlements  are  brought  about  by  such  altogether  informal 
conferences. 

Workingmen  frequently  assert,  however,  that  employers  are  much 
more  likely  to  enter  into  collective  bargaining  and  conciliation  if  they 
feel  that  their  men  have  back  of  them  the  power  which  comes  from 
formal  organization.  They  assert,  also,  that  the  advantages  gained  by 
the  employees  in  negotiations  with  employers  are  likely  to  vary  in  a 
more  or  less  close  proportion  to  the  strength  of  the  labor  organization. 
It  certainly  is  true  that  collective  bargaining,  conciliation,  and  arbitra- 
tion are  all  much  more  common  where  strong  labor  organizations  exist 
than  where  they  are  absent.  Of  course  it  is  essential  under  such  cir- 
cumstances that  the  employer  shall  recognize  the  legitimacy  of  organ- 
ization on  the  part  of  his  men,  and  shall  be  veiling  to  deal  vdth  their 
duly  constituted  representatives.  Whether  the  existence  of  labor  organ- 
izations tends  to  increase  or  to  decrease  the  number  of  strikes  is  a 
mooted  question,  but  there  can  be  no  doubt  that  in  trades  where  strong 
unions  actually  exist,  strikes  and  labor  di£9culties  are  likely  to  be  much 
more  numerous  if  the  employers  refuse  to  deal  with  the  men  in  their 
organized  capacity. 

A  very  large  number  of  trade  unions,  both  local  and  national,  have  in 
their  constitutions  declarations  of  a  general  character  to  the  efFect  that 
strikes  are  in  themselves  undesirable.  It  is  very  common  to  find  rules 
that  strikes  shall  be  resorted  to  only  "  after  the  failure  of  all  honorable 
attempts  at  peaceful  settlement."  Moreover,  the  rules  of  local  aud  na- 
tional trade  unions,  almost  without  exception,  provide  for  conciliatory 
negotiations  with  employers  before  a  strike  may  be  entered  upon.  If 
the  union  feels  that  it  has  a  grievance  it  usually  directs  its  regular  offi- 
cers or  its  business  agent  —  if  it  has  one  -7-  or  a  special  "  arbitration 
committee  '*  to  present  the  matter  to  the  employer.  Such  arbitration 
committees  are  sometimes  permanently  constituted,  and  in  other  cases 
are  chosen  especially  to  negotiate  regarding  the  particular  matter  at 
issue.  These  representatives  of  the  union  do  not  perhaps  usually  have 
power  to  make  binding  settlements  upon  other  terms  than  those  of  the 
origiiial  demand.  If  these  terms  can  not  be  secured,  the  propositions  of 
the  employer  are  reported  back  to  the  union,  and  frequently  negotia- 
tions are  continued  until  a  compromise  is  reached.  Before  a  strike  can 
actually  be  begun  the  r\iles  of  most  unions  require  that  a  secret  vote  of 
all  the  members  shall  be  taken,  and  in  general  a  majority  of  two-thirds 
or  three-fourths  is  required  to  authorize  the  cessation  of  employment. 
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Informal  negotiation  of  this  sort  between  employers  and  labor  organ- 
izations is  usually  developed  morA  highly  and  works  more  effectively  in 
those  trades  in  which  the  local  unions  are  united  into  strong  and  na- 
tional bodies.  When  a  national  organization  pays  benefits  to  the  mem- 
bers of  local  unions  on  strike  the  national  officers  are  naturally  given  a 
very  considerable  degree  of  control  over  the  inauguration  of  strikes. 
The  constitutions  of  well-established  national  unions  usually  refuse  to 
sanction  any  strike  unless  all  the  following  steps  have  first  been  taken: 
First,  thorough  efforts  at  negotiation  on  the  part  of  the  local  unions 
aiSBected;  second,  a  determination  by  a  two-thirds  or  three-fourths 
majority  of  the  local  members,  on  secret  ballot,  to  insist  on  the  demands 
made;  next,  approval  by  the  national  officers  of  the  position  the  locals 
have  taken;  and  finally,  the  most  exhaustive  efforts  on  the  part  of  these 
officers,  in  person  or  by  deputy,  to  obtain  a  peaceful  settlement  of  the 
dispute.  These  national  officers  are  in  many  cases  men  of  high  intelli- 
gence and  of  long  experience  as  to  labor  disputes.  They  are  largely  free 
from  the  personal  feeling  and  the  narrowness  which  are  apt  to  charac- 
terize the  local  unions  in  their  confiicts  with  employers.  By  their  inter- 
vention, accordingly,  they  are  often  able  to  prevent  strikes  or  to  secure 
satisfactory  settlement  of  disputes  by  conciliatory  methods.  Perhaps 
the  most  noteworthy  success  in  this  direction  has'  been  attMned  by  the 
conservative  and  intelligent  officers  of  the  Bricklayers  and  Masons*  Inter- 
national Union. 

The  formation  of  associations  of  employers  in  this  country  has  lagged 
far  behind  the  development  of  associations  among  workingmen.  Grad- 
ually, however,  doubtless  in  part  under  the  pressure  of  organized  labor, 
employers  in  not  a  few  trades  have  come  to  realize  the  advantages  of 
systematic  action  in  their  dealings  vdth  employees,  not  only  in  giving 
additional  strength,  but  also  in  securing  more  uniform  cost  of  labor  and 
consequently  more  equal  competition.  Where  such  associations  of  em- 
ployers exist  conciliatory  methods,  both  formal  and  informal,  are  more 
general  than  where  employers  deal  as  individuals  with  the  unions. 

MORE  FORMAL  SYSTEMS  OF  COLLECTIVE  BABOAININO  AND   AGREEMENTS 

There  are  very  many  instances  in  which  the  informal  methods  of  col- 
lective bargaining  between  employers  and  employees  give  place  to  some- 
what more  formal  systems  of  a  local  character.  It  is  especially  common 
to  find  such  bargaining  resulting  in  written  agreements  prescribing  the 
conditions  of  labor  for  a  given  period  of  time  or  indefinitely.  While  the 
existence  of  a  written  agreement  does  not  always  imply  that  collective 
bargaining  has  been  developed  to  a  higher  degree  than  in  cases  where 
no  such  agreements  are  adopted,  it  is  nevertheless  true  that  usually 
where  the  practice  of  collective  bargaining  has  been  most  thoroughly 
and  successfully  worked  out,  the  results  of  the  bargain  are  set  forth  in 
vmtten  agreements.    Many  of  these  v^itten  agreements  also  provide  for 
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the  arbitration  of  minor  disputes  arising-  regarding  the  interpretation  of 
their  terms.  The  methods  by  which  written  agreements  are  adopted, 
their  contents,  and  their  bearing  upon  the  relations  of  employers  and 
employees,  vary  greatly  in  different  cases.  The  reference  of  particular 
disputes  to  arbitration  is  not  uncommon  even  where  systematic  col- 
lectiv,e  bargaining  and  written  agreements  do  not  exist. 

Local  systems  of  collective  bargaining  and  ag-reements  between  em- 
ployers and  employees  have  been  most  highly  developed  and  have  worked 
most  successfully  in  those  trades  in  which  the  employees  are  most 
strongly  organized.  Among  these  may  be  named  especially  the  building 
trades,  in  which  perhaps  the  practice  is  most  general  and  most  effective, 
the  brewery,  boot  and  shoe,  baking,  woodworking,  and  metal  working* 
trades,  some  branches  of  the  clothing  tirade,  and  the  transportation  busi- 
Dess.  In  the  detailed  report  which  follows  will  be  found  a  description  of 
the  systems  in  force  in  these  and  other  trades,  so  far  as  it  has  been  prac- 
ticable to  obtain  information  concerning  them.  Copies  of  numerous 
agreements  have  been  reproduced  or  summarized.  It  is  not  claimed  that 
all  of  thQ  trades  in  the  United  States  in  which  the  system  is  employed 
have  been  covered  by  this  report.  The  investigations  of  the  Commission 
have  been  necessarily  largely  confined  to  those  labor  organizations  which 
are  affiliated  with  nUtional  bodies,  although  the  systems  of  agreements 
in  the  case  of  a  considerable  number  of  local  organizations  have  also 
been  described.  From  some  of  the  national  organizations,  also,  it  has 
been  impossible  to  obtain  full  information  as  to  the  practice  of  their 
affiliated  locals  in  this  regard.  The  precise  extent  of  the  practice  of 
making  written  agreements  regarding  the  conditions  of  labor,  or  of  car- 
rying on  collective  bargaining  in  a  formal  manner,  can  not  therefore  be 
stated,  but  there  can  be  little  doubt  that  the  conditions  of  labor  are 
determined  by  such  methods  much  more  commonly  than  is  ordinarily 
supposed. 

Affreetnents  vHth  organizations  of  employers  and  agi^eemenis  with  individua!U. 
— The  extent  to  which  a  written  agreement  regarding  the  terms  of  the 
labor  contract  represents  the  result  of  genuine  collective  bargaining,  of 
really  conciliatory  methods,  differs  greatly  in  different  cases,  depending- 
especially  upon  the  relative  strength  of  the  parties  to  the  agreement. 
Collective  bargaining  is  naturally  most  successfully  developed  where 
both  employers  and  employees  are  strongly  organized.  It  is  a  well- 
known  fact,  often  lamented  by  employers,  that  the  organization  of  the 
employing  class  has  in  most  trades  made  much  less  advance  than  the 
organization  of  workingmen.  Even  where  associations  of  employers  do 
exist  they  are  often  comparatively  loose  and  can  not  control  the  actions 
of  their  individual  members  in  their  dealings  with  organized  labor. 
Local  organizations  of  employers  in  this  country  are  most  numerous  and 
most  vigorous  in  the  building  trades.  In  most  of  our  large  cities  the 
masters  in  the  more  important  of  these  trades  are  organized  in  many 
instances  with  the  openly  expressed  purpose  of  strengthening  them- 
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selves  in  their  dealings  with  labor.  The  organizations  of  employers  in 
the  bricklaying  tradi&,  and  in  the  plumbing,  steam  fitting,  and  other 
closely  allied  trades,  are  perhaps  especially  effective.  In  the  three  trades 
just  named  the  local  organizations  are  to  a  greater  or  less  extent 
affiliated  with  national  associations.  The  National  Association  of  Build- 
ers, while  nominally  covering  all  of  the  building  trades,  is  largely  com- 
posed of  local  associations  of  master  bricklayers  and  masons.  This  or- 
ganization, however,  has  not  been  very  successful  in  attaining  its  objects 
or  extending  its  scope. 

Central  organizations,  including  the  employers'  associations  of  dif- 
ferent building  trades  in  a  single  city,  are  also  sometimiBs  found.  In 
most  instances  these  central  associations  in  the  building  trades  have 
comparatively  little  to  do  with  labor  questions.  In  a  few  cases,  how- 
ever, they  have  been  organized  with  the  express  purpose  of  aiding  their 
affiliated  bodies  in  their'  dealings  with  labor  organizations.  This  was 
conspicuously  true  in  the  case  of  the  Chicago  Building  Contractors' 
Council,  which  was  established,  according  to  its  officers,  in  view  of  the 
necessity  of  counter-organization  to  face  the  powerful  Building  Trades 
Council,  which  had  brought  together  practically  all  the  labor  organiza- 
tions in  the  building  trades  of  Chicago.  A  detailed  account  of  the  Build- 
ing Contractors'  Council  and  of  its  great  struggle  with  the  Building 
Trades  Council  is  given  in  volume  viii  of  the  Beports  of  the  Industrial 
Commission. 

Local  organizationa  of  employers  which  concern  themselves  with  labor 
questions  are  found  also  more  or  leas  frequently  in  several  other  impor- 
tant trades,  such  as,  for  example,  the  brewery,  the  granite  and  stone 
cutting,  and  tlie  woodworking  trades. 

Where  such  local  associations  of  employers  exist  over  against  strong 
labor  organizationSt  the  conditions  of  labor  are  very  generally  deter- 
mined by  collective  bargaining  and  set  forth  in  written  agreements. 
These  agreements,  moreover,  are  usually  more  elaborate,  and  more  often 
provide  for  the  settlement  of  disputes  as  to  interpretation  by  arbitra- 
tion, than  is  the  case  with  agreements  between  individual  employers  and 
labor  organizations.  It  has  indeed  been  repeatedly  asserted  by  advo- 
cates of  peaceful  methods  of  adjusting  the  relations  between  employers 
and  employees  that  it  is  essential  that  strong  organizations  should  exist 
on  both  sides. 

It  is  nevertheless  true  that  in  this  country  by  far  the  larger  number 
of  written  agreements  prescribing  the  conditions  of  labor  are  made  be- 
tween organizations  of  workingmen  on  the  one  hand  and  employers  act- 
ing individually  on  the  other  hand.  Where  this  is  the  case,  employers 
often  complain  that  the  agreements  are  in  many  instances  very  one-sided 
—  that  they  represent  merely  concessions  to  the  demands  of  strong  labor 
organizations.  It  is  beyond  question  true,  as  is  evident  from  the  terms 
of  the  agreements  themselves  and  from  the  reports  of  employers  and 
employees  as  to  the  methods  of  adopting  them,  that  proposals  as  to  the 
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terms  of  a  very  large  majority  of  a^eements  are  submitted  in  the  first 
instance  by  labor  organizations.  This  is  indeed  usually  the  case  quite  as 
much  where  the  employers  are  strongly  organized  as  where  they  act  as 
individuals.  It  is  indeed  a  natural  thing,  so  long  as  there  is  a  general 
upward  movement  of  labor,  that  the  greater  number  of  changes  in  the 
terms  of  the  labor  contract  should  be  sought  at  the  instance  of  em* 
ployees. 

The  extent  to  which  trade  unions  are  able  to  force  the  acceptance  of 
the  terms  which  they  propose  depends  on  the  relative  strengfth  of  the 
parties.  Just  as,  in  the  absence  of  labor  organizations,  the  terms  of  the 
labor  contract  are  usually  established  lairgely  by  the  vtrill  of  the  employer, 
so  where  labor  organizations  are  strong  and  employers  relatively  weak 
the  workingmen  attempt  to  prescribe  the  conditions  on  which  they  will 
labor,  and  may  succeed  to  some  extent  in  doing  so.  In  a  few  instances 
labor  organizations  have  become  so  powerful  that  unorganized  employers 
are  frequently  forced  to  concede  their  demands  virith  little  opportunity 
for  negotiation.  The  signature  of  a  v^ritten  agreement  under  such  cir- 
cumstances may  have  little  significance  save  as  binding  Uie  employer 
more  or  less  efi!!ectively.  There  are  some  trades  in  which  the  members 
of  a  single  local  union  or  of  affiliated  unions  in  the  same  city  work  for 
numerous  small  employers  who  have  no  organization.  The  union  men 
naturally  seek  to  secure  approximately  uniform  conditions  in  all  of  the 
establishments.  The  position  of-  the  small  unorganized  employers  may 
be  so  weak,  relatively  speaking,  that  the  union  may  be  able  to  force 
practically  all  of  them  to  sign  agreements  which  are  virtually  scales  and 
working  rules  adopted  by  the  vote  of  the  union  itself.  This  is  perhaps 
true  in  some  branches  of  the  clothing  trade  in  certain  cities  where  the 
contractors  are  themselves  possessed  of  little  capital  or  execntive  ability. 

On  the  other  hand,  in  more  numerous  instances,  individual  en^>loyer8, 
even  without  co-operation  with  other  employers  in  the  trade,  are  in  a 
position  strong  enough  to  permit  them  to  bargain  on  a  basis  of  equality 
with  labor  organizations.  It  has  been  repeatedly  pointed  out  by  econo- 
mists that  in  a  sense  the  large  employer  is  a  combination  in  himself 
over  against  the  combination  of  workingmen.  Under  such  circum* 
stances  the  written  agreements  which  result  from  collective  bargaining 
between  the  individual  employer  and  the  union  are  often  elaborate  docu- 
ments covering  the  conditions  of  labor  in  great  detail,  and  not  infre- 
quently they  contain  provisions  for  the  arbitration  of  disputes  which 
arise  as  to  the  interpretation  of  their  terms. 

Methods  of  adopting  agreements  —  Joint  hoards  and  committees* — We  have 
just  observed  that  in  some  instances  the  system  of  local  agreements  in- 
volves by  no  means  a  highly  elaborated  organization  or  procedure  for 
collective  bargaining,  agreements  being  little  more  than  concessions  by 
one  party  to  the  demands  of  the  other.  £>ven  where  these  agreements 
regarding  the  conditions  of  labor  are  made  between  the  unions  and  indi- 
vidual employers  who  are  alone  strong  enough  to  bargain  on  an  equal 
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basis,  there  is  little  occasion  for  the  establishment  of  a  formal  organiza- 
tion or  of  formal  methods  for  carrying  on  the  bargaining  process.  The 
union  selects  its  representatives  according  to  its  own  rules,  and  these 
deal  directly  with  the  individual  employer.  If,  on  the  other  hand,  organ- 
izations of  employers  stand  over  against  organizations  of  employees, 
somewhat  more  systematic  machinery  for  collective  bargaining  becomes 
desirable,  and  in  many  trades  and  localities  such  machinery  has  actually 
been  developed.  In  England  it  is  especially  common  to  find  written  con- 
stitutions or  permanent  agreements  between  employers  and  employees, 
establishing  joint  boards  or  committees  for  conducting  the  negotiations 
as  to  the  terms  of  labor  and  prescribing  the  methods  of  their  procedure. 
Such  permanent  treaties,  as  they  may  perhaps  well  be  called,  are  seldom 
found  in  the  United  States,  especially  as  regards  local  systems  of  col- 
lective bargaining.  One  of  the  few  exceptions  to  this  statement  is  the 
system  in  the  Boston  building  trades,  more  fully  described  below,  the 
machinery  of  which  is  elaborately  prescribed  in  a  permanent  agreement. 
Nevertheless,  even  in  the  United  States,  where  the  system  of  collective 
bargaining  has  been  long  in  operation  in  any  locality,  it  is  usually  true 
that  the  procedure  has  become,  by  custom,  more  or  less  systematic  and 
formal.  The  negotiation  is  in  practice  made  by  representatives  of  the 
employers  and  employees  who  are  more  or  less  recurrently  charged  with 
this  duty,  and  have  thus  acquired  experience,  and  their  methods  of  pro- 
oediu'e  become  by  habit  somewhat  uniform. 

In  some  few  instances  the  written  agreements,  which  from  time  to 
time  define  the  terms  of  the  labor  contract,  contain  also  provisions  as  to 
the  method  of  bringing  about  their  own  renewal.  Thus  the  agreement 
in  the  bricklaying  trade  of  New  York  intrusts  the  formation  of  the  new 
agreement  to  the  same  committee  which,  under  the  existing  one,  has  to 
do  with  settling  minor  disputes  as  to  interpretation.  The  rules  provide 
that  this  committee,  which  consists  of  eight  members  on  each  side,  shall 
hold  a  special  meeting  in  January  for  the  purpose  of  considering  the 
agreement  covering  the  year  beginning  May  1st.  Local  written  agree- 
ments indeed  very  often  provide  for  the  settlement  of  minor  disputes 
by  a  committee  consisting  of  an  equal  number  of  employers  and  em- 
ployees, frequently  with  provision  for  reference  of  matters  as  to  which 
they  cannot  agree  to  an  outside  umpire.  While  the  agreements  seldom 
contain  such  a  provision  as  that  in  the  New  York  bricklaying  trade,  giv- 
ing authority  to  the  arbitration  committees  to  establish  future  agree- 
ments, it  is  sometimes  the  case  in  practice  that  these  arbitration  com- 
mittees, without  any  written  rule  to  that  effect,  actually  get  together 
and  act  upon  the  adoption  of  the  general  agreement  themselves.  Such 
joint  committees,  where  they  consist  of  four,  six,  or  more  persons, 
equally  divided  between  employers  and  employees,  occasionally  are  au- 
thorized to  act  by  majority  vote,  but  usually  it  is  expected  that  each  side 
will  act  as  a  unit  and  that  an  agreement  will  be  reached  simply  by  com- 
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promise.  This  is,  of  course,  the  more  likely  to  be  the  case  where  the 
point  at  issue  is  a  general  and  wide-reaching  one/ so  that  neither  party 
is  willing  that  a  single  vote  should  turn  the  scale.  It  is,  moreover,  sel- 
dom true  that  an  independent  umpire  is  called  in  to  decide  concerning 
the  general  terms  of  the  future  labor  contract,  though  this  does  occa^ 
sionally  happen,  and  in  a  few  instances  is  provided  for  by  the  agree- 
ments themselves.  Perhaps  most  often  the  adoption  of  the  general 
agreements  from  time  to  time  is  simply  the  result  of  negotiation  be- 
tween representatives  of  the  organizations  of  employers  and  employeea 
selected  in  accordance  with  no  particular  rules.  Bach  side  sends  its  best 
men  to  represent  it.  The  agreement  is  a  bargain  reached  in  the  same 
way  as  any  bargain  between  buyer  and  seller;  the  process  is  one  of 
"  higgling.*'  The  representatives  of  the  two  sides  do  not  constitute  one 
board,  acting  by  a  majority  v\>te,  but  each  side  acts  as  a  unit,  and  nego- 
tiations continue  until  all  are  prepared  to  accept  the  compromise  which 
is  reached.  As  we  shaJll  see,  this  is  the  actual  form  in  which  the  process 
of  collective  bargaining  usually  works  itself  out  in  those  trades  where 
it  has  been  introduced  on  a  national  scale,  and  apparently  the  same  is 
true  as  regards  local  systems.  So  far  as  this  is  true,  it  is  obviously  un- 
important whether  the  two  parties  to  the  bargaining  process  should  be 
represented  by  an  equal  number  of  persons.  It  is  only  important  that 
they  should  be  duly  accredited  and  acceptable  agents  of  their  rebpective 
constituents. 

In  this  connection  it  should  be  noted  that,  in  the  absence  of  permanent 
written  rules  regarding  the  methods  of  collective  bargaining,  it  is  often, 
perhaps  usually,  the  case  that  the  oommitteeB  or  oificers  who  meet  for 
the  discussion  of  the  terms  of  the  agreements  have  not  the  power  to 
bind  their  respective  organizations.  Complaints  are  made  by  employers 
that  agreements  reached  by  committees  of  workingmen  with  whom  they 
negotiate  are  frequently  repudiated  by  the  unions,  or  that  the  commit- 
tees themselves  profess  not  to  have  any  final  authority,  so  that  the  nego- 
tiations are  indefinitely  prolonged  by  constant  reference  to  the  votes  of 
the  unions.  Workingmen  sometimes  present  a  similar  complaint  as 
regards  the  representatives  of  the  employers.  There  are  very  few  local 
systems  of  collective  bargaining  in  which  a  definite  treaty  gives  power  to 
the  duly  chosen  representatives  of  the  parties  to  make  binding  agree- 
ments. In  practice,  to  be  sure,  where  organizations  of  approximately 
equal  strength  confer  with  one  another,  and  especially  where  the  system 
of  collective  bargaining  has  been  long  in  use,  the  agreements  reached  by 
the  representatives  of  the  two  sides,  who  are  usually  the  leading  offioers 
and  most  capable  men,  are  quite  generally  accepted  by  the  organixatioiui 
themselves. 

It  has  already  been  Implied  that  there  Is  no  uniformity  in  the  mathoda 
by  which  collective  bargaining  is  carried  on  and  vnitten  agreementa 
adopted.  The  number  of  representatives  of  the  parties  who  confer,  tat 
example,  varies  greatly  in  different  cases.    The  number  depends  sonie- 
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what  on  the  membership  of  the  organizations  represented  and  on  many 
other  conditions.  Particularly  when  several  local  organizations  exist, 
which  act  jointly  in  negotiations,  full  representation  of  each  organiza- 
tion in  conference  is  evidently  desirable  and  is  usually  provided  for. 
Thus,  in  the  New  York  bricklaying  trade  the  arbitration  committee, 
which  also  adopts  annual  agreements,  consists  of  one  member  from  each 
of  the  eight  local  bricklayers'  unions  and  eight  members  from  the  em- 
ployers' organization.  While  there  may  sometimes  be  occasions  for  com- 
plaint, as  above  indicated,  because  of  the  delay  resulting  from  constant 
reference  by  the  conferees  back  to  their  organization,  there  is  a  counter 
advantage  from  such  reference  —  particularly  obtainable  where  the  or- 
ganizations are  conservative  and  have  had  long  experience  in  collective 
bargaining  —  in  the  familiarity  with  the  proposed  terms,  and  with  the 
arguments  pro  and  con,  on  the  part  of  the  great  body  of  the  persons 
actually  interested,  which  results  from  such  consultation.  Apparently 
there  has  not  yet  been  developed  locally  in  any  trade  such  a  system  of 
conferences  as  is  found  in  the  bituminous  coal  industry,  in  which  large 
representative  bodies  of  employers  and  employees  actually  meet  in  Joint 
session  for  the  discussion  of  the  terms  of  the  annual  labor  contract, 
although  the  completion  of  the  negotiations  is  ordinarily  referred  to  a 
much  smaller  committee. 

The  methods  of  conducting  collective  bargaining  in  Boston,  in  the 
bricklaying  and  other  building  trades,  are,  as  already  suggested,  worked 
out  with  especial  formality  and  prescribed  by  definite  rules.  Permanent 
agreements  have  been  adopted  by  the  Mason  Builders'  Association,  on 
thd  one  hand,  and  the  Bricklayers'  Union  and  several  other  local  unions 
on  the  other  hand.  Each  of  these  agreements  provides  for  a  joint  com- 
mittee of  not  less  than  six  members.  In  the  case  of  the  bricklaying 
trade  there  are  ten  members,  five  on  each  side.  The  committee  me^pts 
annuaUy  in  January  to  discuss  the  working  rules  and  kkbor  contract  for 
the  ensuing  year.  A  majority  vote  decides  all  questions.  This  last  is  an 
unusual  provision,  so  far  as  the  adoption  of  the  general  terms  of  the 
labor  contract  is  concerned.  Equally  unusual  is  it  to  find,  as  in  Boston, 
provision  for  referring  matters  of  diflerenoe  as  to  the  general  terms  of 
the  labor  contract,  as  well  as  those  concerning  its  interpretation,  to  an 
impartial  umpire  in  case  they  cannot  be  settled  between  the  parties 
themselves.  In  practice  the  umpire  has  been  called  in  very  rarely,  and  in 
practice  also,  beyond  question,  the  annual  scales  and  working  rules  are 

« 

adopted  usually  by  unanimous  agreement  of  the  committees  after  nego- 
tiation and  compromise,  rather  than  by  mere  majority  vote. 

Terms  of  joint  agreements  as  regards  condition  of  labor, — ^Local  written 
agreements  of  the  kind  to  which  we  have  been  referring  differ  very 
greatly  among  themselves  in  their  contents  and  nature.  ,  In  many  in- 
stances they  are  indefinite  in  their  duration.  This  is  especially  true 
when,  as  not  infrequently  happens,  agreements  follow  the  settlement 
of  a  strike  and  refer  primarily  to  the  particular  questions  at  issue  in  the 


IV.  164        New  York  State  Department  of  Labor 

dispute.  It  is  also  often  true  of  concessions  obtained  from  employers  by 
labor  organizations  without  strike.  Such  agreements  are  much  Less  im* 
portant,  from  tJie  standpoint  of  industrial  peace,  than  those  which  are 
adopted  by  genuine  collective  bargaining.  These  are  generally,  though 
not  always,  for  given  period  of  time.  Agreements  of  this  character  are 
most  usually  adopted  annually,  but  in  not  a  few  instances,  especially  Id 
the  building  trades,  they  run  for  two,  three,  or  even  five  years.  Employ- 
ers in  particular  often  prefer  to  have  the  conditions  of  labor  pnescribed 
for  more  than  a  single  year  in  order  that  they  may  count  upon  the  cost 
of  long  undertakings.  The  agreements  adopted  after  the  Chicago  build- 
ing trades  strike  of  1900,  which  were  to  a  considerable  degree  dictated 
by  the  employers,  ran  for  three  years.  That  of  the  plumbers  in  St. 
Louis,  for  instance,  is  for  a  five-year  period.  In  general,  agreements  of 
this  sort  contain  provisions  as  to  the  rate  of  wages,  whether  by  the  day 
or  by  thiB  piece,  and  regarding  the  hours  of  labor.  In  most  instances 
they  provide  for  higher  rates  of  pay  for  overtime.  Some  agreements 
contain  highly  complicated  scales  of  piece  prices.  In  some  cases  the  pro- 
Tisions  regarding  the  beginning  and  closing  of  work,  night  work,  Satur- 
day half  holidays,  and  full  holidays  are  very  elaborate  and  specific.  Pro- 
visions regarding  the  timis  and  method  of  paying  wages  are  quite 
common. 

The  special  terms  of  the  various  joint  agreements  naturally  depend 
largely  upon  the  nature  of  the  trade.  In  trades  where  the  apprentice- 
ship system  is  in  vogue  the  agreements  usually  regulate  the  number  of 
apprentices  and  frequently  prescribe  somewhat  in  detail  the  duration 
of  apprenticeship,  the  wages  of  apprentices,  and  the  character  of  work 
which  apprentices  may  perform.  The  most  thoroughly  worked-out  sys- 
tem of  apprenticeship  in  the  country  is  probably  that  in  the  Boston 
bricklaying  trade,  which  is  established  by  a  permanent  written  agree- 
ment of  masters  and  men.  In  some  instances  the  joint  agreements  con- 
tain limitations  of  various  kinds  upon  the  amount  of  work  which  shall 
be  performed,  or  provisions  prohibiting  or  restricting  the  use  of  certain 
tools  or  machinery,  or  restricting  the  employment  of  unskilled  labor  on 
certain  classes  of  work,  with  a  view  to  securing  the  performance  of  this 
work  for  members  of  the  union.  Often  minute  details  are  regulated* 
such  as  the  payment  of  carfare  in  going  to  and  from  jobs  beyond  a  cer- 
tain distance,  the  payment  of  extra  wages  for  work  of  special  classes, 
the  allowance  of  beer  in  the  case  of  brewery  employees,  etc. 

Especially  important  are  the  provisions  of  these  agreements  regarding 
the  rights  of  union  men.  This  subject  is  discussed  also  in  connection 
with  the  account  of  the  general  methods  and  policies  of  labor  organiza- 
tions. In  most  cases  where  a  labor  organization  is  strong  enough  it 
demands  this  employment  of  union  men  exclusively,  and  if  it  succeeds  in 
enforcing  the  demand  a  clause  to  that  effect  is  inserted  in  the  agree- 
ment, if  an  agreement  exists.    A  very  large  proportion  of  the  agree- 
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mentB  which  have  been  submitted  to  the  Industrial  Commission  contain 
this  provision.  This  is  especially  true  in  the  buildings  trades.t  In  Boston, 
however,  where  the  system  of  agreements  in  the  building  trades  has 
been  perhaps  more  thoroughly  developed  than  anywhere  else,  they 
simply  provide  that  the  employers  shall  give  preference  to  union  men, 
and  do  not  require  the  entire  exclusion  of  non-union  men.  The  Building 
Contractors*  Council  of  Chicago,  in  its  great  controversy  with  the  build- 
ing trades  unions  in  1900,  at  first  insisted  upon  thfi  demand  that  the  em- 
ployers should  have  the  right  to  employ  anyone  they  pleased,  and  some 
of  the  three-year  agreements,  which  were  adopted  in  termination  of  the 
deadlock,  contained  provisions  to  this  effect.  In  some  of  the  agreements, 
however,  notably  that  in  tlue  carpentry  trade,  it  was  provided  that  union 
men  need  not  work  upon  buildings  with  non-union  men  in  the  same 
trade,  but  that  they  should  not  refuse  to  work  because  of  the  employ- 
ment of  non-union  men  on  other  buildings  or  jobs  or  in  other  trades 
than  their  own.  Provisions  for  the  exclusive  employment  of  union  men 
are  found  also  among  other  trades  —  for  example,  the  baking,  brewing, 
clothing,  and  meat-cutting  trades. 

In  connection  with  provisions  requiring  employers  to  hire  only  union 
men,  there  are  often  detailed  regulations  in  joint  agreements  regarding 
the  rights  of  ojQGlcers  of  the  unions  to  inspect  the  working  cards  of  em- 
ployees or  otherwise  to  transact  union  business.  In  some  instances  offi- 
cers are  granted  very  considerable  liberties,  while  in  others  they  are 
restricted  from  interference  with  the  men  while  actually  at  work.  In 
New  York  the  joint  agreement  in  the  bricklaying  trade,  for  instance, 
provides  that  no  member  of  the  union  shall  be  discharged  for  inquiring 
after  the  cards  of  men  working  upon  any  job,  and  that  the  walking 
delegate  shall  not  be  interfered  with  in  visiting  any  bidlding  under  con- 
struction, while  if  the  shop  steward  is  discharged  for  inspecting  the 
cards  of  bricklayers  he  shall  at  once  be  reinstated..  The  agreement  of 
the  bricklayers  of  Chicago  after  the  lockout  of  1900,  on  the  other  hand, 
declared  that  there  should  be  no  interference  with  the  workmen  during 
working  hours,  although  another  provision  permitted  the  presidents  of 
the  unions  to  visit  shops  during  working  hours  in  order  to  interview  the 
contractor,  steward,  or  men  at  work,  provided  they  should  in  no  way 
hinder  the  progress  of  the  work.  It  will  be  observed  that  the  two  agree- 
ments just  referred  to  both  recogi\ize  the  steward,  the  representative  of 
the  workmen  on  particular  jobs.  Provisions  of  a  similar  character  recog- 
nizing shop  committees,  stewards,  or  other  shop  representatives  are 
quite  common  in  the  joint  agfreements  in  the  building  trades  and  in  some 
other  trades.  They  virtually  establish  a  channel  of  communication  be- 
tween the  employer  and  his  men  as  to  minor  matters. 

tSee  for  example  the  affneements  described  below  of  the  New  York  hricklsyers,  marble 
workers,  roofers  and  sheet-metal  workers,  pipe  and  steam  fitters,  electrical  workers,  and  bakers ; 
of  the  St.  Louis  plumbers,  St.  Louts  brewery  workers;  of  the  butchers  and  meat  cutters,  clothing 
makers,  hotel  employees,  and  many  others. 
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Ck)rrelatively  with  provisions  regarding  the  exclusive  employment  of 
union  men,  not  a  few  joint  agreements  provide  that  members  of  the 
union  shall  work  exclusively  for  members  of  the  association  of  employ- 
ers.  The  purpose  of  such  a  provision  is  to  hamper  employers  who  are 
disposed  to  compete  ''unfairly'*  with  those  in, the  association  by  the 
cutting  of  wages  or  the  offering  of  other  inferior  conditions  of  labor. 
While  such  outside  employers  may  be  able  to  get  part  of  their  work 
done  by  non-union  men  at  less  than  union  rates,  they  are  likely  to  re- 
quire the  assistance  of  union  men  on  particular  kinds  of  work  or  at 
particular  times  when  the  supply  of  non-union  men  is  insufficient.  If 
employers  can  then  prevent  them  from  obtaining  the  aid  of  union  men 
they  can  often  prevent  them  from  extending  their  business  or  from 
undertaking  certain  tasks  at  all.  Contracts  of  this  sort,  usually  known 
as  exclusive  agreements,  have  been  adopted  at  different  times  and  at 
different  places  in  most  of  the  building  trades,  and  occasionally  in  some 
of  the  other  trades.*  They  are  quite  distinctly  unpopular  with  the  work- 
ingmen,  who  declare  that  they  streng^en  the  employers'  organizations 
unduly,  and  tend  to  produce  a  monopoly  of  the  business  in  comparatively 
few  hands.  Provisions  in  the  constitutions  of  the  United  Brotherhood  of 
Carpenters  and  of  the  Bricklayers  and  Masons'  International  Union  now 
prohibit  local  unions  from  entering  into  such  exclusive  alliances,  and  the 
plumbers  report  that  the  system  is  gradually  being  discontinued  in  their 
trade. 

Somewhat  similar  to  the  clauses  providing  that  union  men  shall  work 
only  for  members  of  the  employers'  associations  are  those  prohibiting 
union  men  from  working  for  less  than  the  union  rate  of  wages  or  under 
other  conditions  more  unfavorable  than  are  prescribed  in  the  agree- 
ments. This  arrangement  tends  to  prevent  employers  who  do  not  be- 
long  to  the  employers'  organization,  or  who  refuse  to  sign  agreements, 
from  taking  advantage  of  any  oversupply  of  union  labor  by  employing 
union  men  under  conditions  which  give  them  an  advantage  in  competi- 
tion over  employers  who  comply  v^th  the  conditions  of  the  joint  agree- 
ment. It  also  tends  to  prevent  employers  who  are  parties  to  an 
agreement  from  secretly  violating  it.  Provisions  of  this  sort  are,  per- 
haps, more  frequently  found  than  the  exclusive-employment  clauses. 

LOCAL  ABBITBATION,  CONCILIATION  AIO)  MEDIATION 

Local  arbitration  or  conciliation  of  disputes,  like  arbitration  and  con- 
ciliation on  a  larger  scale,  may  be  practiced  regularly  under  a  general 
agreement  to  submit  all  matters  as  to  which  the  parties  themselves  can- 
not agree  to  such  settlement,  or,  on  the  other  hand,  it  may  take  place 
only  in  particular  instances  from  time  to  time  v^thout  such  general 


*See,  for  example,  the  agreements,  described  below,  of  the  St.  Ijouis  plumbers,  the  New 
York  pipe  fitters,  marble  workers,  and  roof  and  sheet-metal  workers.  Such  provisions  wei« 
formerly  oomroon  in  the  Chioaso  buildinc  trades  (see  vol.  viii,  p.  Ixv). 
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agreement.  When  provision  is  made  for  the  reference  of  all  disputea 
as  to  matters  concerning  the  interpretation  of  thiB  labor  contract,  in  the 
last  instance,  to  arbitration,  it  is  usually  found  in  connection  with  the 
system  of  collective  bargaining  and  written  agreements  regarding  the 
general  conditions  of  labor.  It  is  seldom  the  case  that  employers  and 
employees  agree  to  submit  minor  matters  as  to  the  interpretation  of  the 
labor  contract  to  arbitration,  unless  that  contract  itself  has  been 
adopted  by  collective  bargaining.  As  a  matter  of  fact  a  very  large  pro- 
portion of  the  local  agreements,  which  were  described  abov^,  contain 
provisions  for  the  settlement  of  minor  disputes  which  may  arise  under 
them  by  conciliation  or  arbitration  —  the  latter  term  being  the  one 
ordinarily  applied,  even  where  the  procedure  is  more  in  the  nature  of 
conciliation.  The  most  common  form  of  machinery  provided  for  the  set- 
tlement of  these  disputes  is  the  following: 

The  parties  to  any  particular  dispute  which  may  arise  are  bound,  in 
case  they  cannot  agree  between  themselves,  either  to  select  one  or  more 
persons  to  act  as  an  '*  arbitration  committee."  for  that  dispute,  or  to 
refer  it  to  a  permanent  committee  composed  of  an  equal  number  of  per^ 
sons  chosen  by  the  organizations  of  employers  and  employees,  respec- 
tively. If  these  representatives  of  the  parties  cannot  agree  they  are 
to  select  some  impartial  person  to  act  as  an  *'  umpire  "  or  odd  member 
of  the  board,  or  to  call  in  an  umpire  previously  agreed  upon  as  the  ulti- 
mate arbitrator  of  all  disputes.  The  umpire  either  alone  renders  a  de- 
cision, or  he  sits  in  conjunction  vdth  the  other  members  and  they  arrive 
at  a  decision  by  majority  vote.  It  is  especially  noteworthy  that  in  nearly 
all  instances  where  written  agreements  provide  for  the  settlement  of 
disputes  as  to  interpretation  arising  under  them  they  permit  the  ulti- 
mate decision  of  the  differences  by  an  impartial  umpire.  This  is  the 
case  in  the  agreements  of  the  bricklayers  of  Boston  and  New  York,  and 
in  other  agreements  in  this  trade  very  commonly  throughout  the  coun- 
try. All  of  the  agreements  adopted  after  the  Chicago  building  trades 
lockout  of  1900  contained  similar  provisions.  The  same  is  true  of  the 
agreements  of  the  structural  iron  workers  of  New  York,  the  roofers  and 
sheet  metal  workers,  the  marble  workers,  the  steam  and  hot  water  fit- 
ters, and  several  other  trades  in  the  same  city.  We  find  also  that  it  is 
very  common  to  provide  for  ultimate  reference  to  outside  arbitrators 
in  the  agreements  in  the  baking,  brewing,  metal  polishing,  woodworking, 
granite  cutting,  and  many  other  trades.  Only  rarely  are  found  pro- 
visions for  the  settlement  of  disputes  exclusively  by  committees  of  equal 
numbers  of  representatives  of  the  parties  themselves.  The  agreement  in 
the  plumbing  trade  of  St.  Louis  is  one  providing  for  this  system  only. 

It  is  obvious  that  the  system  of  arbitrating  minor  disputes  which  arise 
under  vrritten  agreements  is  apt  to  be  especially  effective  where  the 
arbitration  conmiittees  are  permanent  rather  than  temporary.  It  is 
more  common,  probably,  to  find  provisions  for  establishing  arbitration 
committees  for  each  particular  dispute.    In  not  a  few  instances,  how- 
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ever,  especially  where  the  organizations  of  employers  and  employees  are 
strong,  and  where  the  agreement  system  has  been  highly  developed,  we 
find  joint  committees,  chosen  by  the  organizations  themselves  in  a  more 
or  less  formal  manner,  which  remain  in  office  for  the  entire  period  of 
the  agreement  and  have  jurisdiction  over  all  disputes.  In  some  of  these 
cases  the  umpire  is  selected  in  advance  for  the  entire  period,  vdiile  in. 
other  cases  the  umpire  is  chosen  only  to  act  in  particular  disputes  where 
the  representatives  of  the  organizations  themselves  fail  to  agree.  The 
advantage  of  a  permanent  joint  committee  consists  not  merely  in  the 
fact  that  its  members  become  more  experienced;  but  especially  in  the 
fact  that  since  the  machinery  is  always  ready  to  hand  there  is  likely  to 
be  a  stronger  disposition  to  make  use  of  it  than  where  the  parties  must 
first  select  arbitrators  to  act  regarding  their  particular  dispute. 

The  number  of  representatives  of  employers  and  employees,  respec- 
tively,  upon  such  local  arbitration  committees  varies  considerably.  In 
perhaps  a  majority  of  instances  there  is  one  representative  of  the  em- 
ployer or  employers  and  one  of  the  employees.  It  is  also  quite  common 
to  have  two  members  on  each  side.  In  the  various  agreements  adopted 
at  the  close  of  the  great  Chicago  building  trades  dispute  of  1900  provision 
was  made  for  arbitration  committees  consisting  in  most  cases  of  five 
members  on  each  side.  These  Chicago  agreements  were  especially  de- 
tailed in  their  regulations  regarding  the  methods  of  selecting  the  arbi- 
tration committee  and  the  methods  of  its  procedure.  Each  of  the  organ- 
izations agreed  in  advance  that  it  would  annually  elect  members  of  the 
committee.  No  person  not  actively  engaged  in  the  trade,  no  person 
occup3ring  any  other  office  in  an  organization  of  employers  or  employees 
except  that  of  president,  and  no  person  holding  any  public  office,  is  eligi- 
ble as  a  member  of  a  trade  arbitration  committee  under  these  Chicago 
agreements.  The  umpire  must  be  a  person  who  is  neither  an  employer 
of  labor  nor  an  employee,  who  is  not  identified  with  the  building  indus- 
try and  who  is  not  an  incumbent  of  political  office.  In  general,  local 
agreements  contain  very  few  such  specific  provisions  as  to  the  arbitra- 
tion conunittees.  Such  committees,  however,  almost  always,  either  by 
definite  rule  or  by  custom,  are  composed  of  actual  members  of  the  trade, 
except,  of  course,  in  the  case  of  the  odd  member  or  umpire. 

Most  of  the  joint  agreements  which  provide  for  arbitration  contain 
very  few,  if  any,  regulations  regarding  the  methods  of  procedure* 
Usually  it  is  tacitly  assumed  even  when  there  are  two  or  more  represen- 
tatives of  each  side  that  the  settlement  of  disputes  vdll  be  either  by 
unanimous  agreement  or  by  reference  to  an  outside  arbitrator  or  um- 
pire, rather  than  by  mere  majority  vote  of  the  immediate  representa- 
tives of  the  parties.  It  is  assumed  that  each  side  will  act  as  a  unit»  and 
that  the  decision  will  be  arrived  at  by  discussion.  In  a  few  instances, 
however,  there  are  specific  provisions  that  arbitration  committees  may 
act  by  a  majority  vote.  This  is  the  case,  for  instance,  in  the  bricklaying 
trade  of  Boston,  and  it  is  also  the  case  in  the  various  Chicago  building 
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trades  under  the  agreements  adopted  aiter  the  great  lockout  of  1000. 
These  Chicago  agreements  further  declare  that  the  arbitration  board 
shall  meet  monthly,  and  also  on  three  days*  notice  of  its  president.  In 
some  agreements  are  found  provisions  limiting  the  time  which  the  arbi- 
tration committee  may  consume  in  reaching  the  decision  of  any  matter. 

It  is  a  frequent  provision  of  written  agreements  as  to  the  conditions 
of  labor  that  no  specific  clause  of  the  agreement  itself  shall  be  subject 
to  arbitration.  In  other  words,  the  judicial  act  of  interpreting  the 
agreement  shall  not  override  the  quasi-legislative  act  of  establishing 
the  conditions  of  labor  by  collective  bargaining.  We  have  already 
pointed  out  that  in  some  cases  the  duly  constituted  arbitration  commit- 
tee acts  also  as  the  representatives  of  the  parties  in  carrying  on  their 
collective  bargaining  for  the  adoption  of  the  general  agreement  itself, 
but  it  has  also  been  seen  that  in  most  cases  the  arbitration  committee 
proper  is  not  granted  this  great  power. 

Agreements  frequently  declare  that,  pending  the  arbitration  of  dis- 
puted matters,  there  shall  be  no  cessation  of  employment,  and  that  the 
decisions  of  arbitrators  shall  be  binding  upon  both  parties.  It  is  very 
rare,  however,  to  find  any  definite  method  of  enforcing  the  decision  in 
case  the  parties  to  a  dispute  refuse  to  abide  by  it.  In  the  absence  of 
any  such  provisions  the  dedsion  may  be  enforced  with  some  degree  of 
effectiveness  by  the  respective  organizations,  as  against  their  individual 
members,  by  the  threat  of  excluding  them  from  membership  in  the  or- 
ganization. When  the  refusal  to  abide  by  the  decision  is  made  by  an 
entire  organization,  by  one  of  the  parties  to  the  agreement  as  a  party, 
there  is  obviously  no  method  of  enforcement,  since  such  arbitration  com- 
mittees and  their  decisions  have  at  present  no  legal  standing.  The 
rejection  of  the  decision  of  arbitrators  is  indeed  by  no  means  uncommon. 
It  occurs,  however,  less  frequently  than  is  sometimes  supposed.  Where 
the  system  of  collective  bargaining  and  arbitration  has  become  estab- 
lished for  a  considerable  leng^th  of  time  both  parties  recognize  what  a 
disadvantage  to  themselves  and  to  the  trade  generally  would  result  from 
a  complete  breakup  of  the  system  because  of  refusal  to  carry  out  agree- 
ments or  the  decisions  of  arbitrators.  It  is  where  the  system  of  col- 
lective bargaining  itself  is  but  little  developed  and  works  more  or  less 
intermittently  that  the  decisions  of  arbitrators  are  apt  to  be  violated. 

Among  the  very  few  joint  agreements  which  contain  definite  pro- 
visions for  the  fining  of  persons  who  refuse  to  carry  out  the  decrees  of 
the  arbitration  committee  are  those  in  the  Chicago  building  trades  al- 
ready referred  to.  These  provide  that  any  member  violating  any  part 
of  the  agreement,  or  violating  any  decision  of  the  arbitration  board, 
shall  be  subject  to  a  fine  of  from  $10  to  $200,  to  be  collected  by  the  offi- 
cers of  his  own  organization,  and  paid  to  the  treasurer  of  the  joint 
board.  If  the  fine  is  not  paid  by  the  offender  it  shall  either  be  paid  by 
the  organization  to  which  he  belongfs,  or  in  lieu  thereof  it  shall  suspend 
the  offending  member  until  he  pays. 
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Arbitration  in  the  (ibsence  of  collective  bargaining. — ^Although  conciliation 
and  arbitration  regarding  minor  disputes  arising  as  to  the  interpretation 
of  the  labor  contract  are  usually  found  in  connection  'with  systems  of 
collective  bargaining  for  the  determination  of  the  contract  itself,  there 
are  frequently  individual  disputes  which  are  referred  to  arbitration  by 
private  individuals  in  th£  absence  of  formal  arrangements  for  collective 
bargaining.  (Arbitration  by  State  boards  is  discussed  below.)  Thus  a 
group  of  unorganized  workingmen  in  a  particular  establishment  may 
make  a  demand,  and,  though  usually  only  after  a  prolonged  strike,  the 
parties  may  agree  to  submit  this  question  to  the  decision  of  an  impar- 
tial arbitrator.  The  point  at  issue  in  such  a  case  may  be  either  a  minor 
matter  of  interpretation,  or  it  may,  though  more  rarely,  involve  the  gen- 
eral conditions  of  labor.  Still  more  frequently,  probably,  are  matters 
referred  to  arbitration  in  trades  where  workingmen  are  organized,  but 
where  they  do  not  ordinarily  carry  on  collective  bargaining  in  a  sys- 
tematic manner  with  the  employers.  It  is  impossible  to  reach  any  gen- 
eralizations as  to  the  methods  employed  in  the  settlement  of  disputes 
imder  such  circumstances,  or  as  to  the  extent  to  which  the  practice  pre- 
vails. It  is  certainly  comparatively  rare  for  disputes  arising  under 
these  conditions  to  be  referred  to  arbitrators.  On  the  other  hand,  in- 
formal negotiation  or  conciliation  between  employers  and  employees 
regarding  minor  matters  of  dispute  naturally  occurs  quite  frequently, 
even  although  collective  bargaining  is  not  carried  on  in  any  regular  and 
recurrent  fashion. 

ni.    FORMAL  NATIONAL  SYSTEMS  OF  COLLBCTIVB  BABGAININQ 

AND  ABBITEATION 

EXTENT  OF  COLLEOTIYE  BABGAIinNG  BYBTEMB 

The  practice  of  collective  barg^ning,  conciliation  and  arbitration  haa 
within  comparatively  recent  years  been  introduced  in  several  very  im- 
portant trades  on  a  much  more  wide-reaching  scale  than  in  the  trades 
hitherto  considered.  There  is  a  distinctly  growing  movement  in  favor 
of  such  methods  as  between  organizations  of  employers  and  employees 
covering  an  industry  throughout  the  country,  or  throughout  large  sec- 
tions where  the  conditions  of  business  are  generally  similar.  It  is 
scarcely  necessary  to  point  out  that  the  existence  of  such  vTide-reaching 
systems  of  collective  bargaining  and  arbitration  implies  a  reasonable 
degree  of  organization  on  the  part  of  both  employers  and  employees. 
Indeed,  the  labor  organizations  concerned  in  these  systems  are  among 
the  strongest  in  the  country.  The  employers  are  usually  less  formally 
organized,  but  being  relatively  much  fewer  in  numbers,  they  are  able  to 
act  together  in  harmony  without  so  much  machinery  of  organization  as 
is  necessary  among  the  men. 

Several,  and  perhaps  the  most  important,  of  these  vnde-reaching  sys- 
tems for  promoting  industrial  peace  are  those  whose  chief  object  is  the 
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adoption  from  time  to  time  of  agreements  concerning  the  general  con- 
ditions under  which  labor  shall  be  performed,  and  which  only  secondarily 
seek  to  settle  by  conciliation  or  arbitration  disputes  which  arise  as  to 
the  interpretation  of  the  labor  contract,  usually  leaving  these  largely 
to  local  arbitration  and  conciliation.  Of  such  a  character  is  the  system 
in  YOgne  in  the  iron  and  steel  trade  in  those  establishments  which  recog- 
nize the  Amalgamated  Association  of  Iron,  Steel  and  Tin  Workers  and 
deal  with  it.  This  system  took  its  origin  in  a  sliding  scale  agreement 
for  iron  pnddlers  established  as  far  back  as  1865.  In  the  case  of  several 
branches  of  the  trade,  where  the  conditions  are  fairly  uniform  through- 
out the  country  generally,  uniform  agreements  regarding  wages  and 
conditions  of  labor  are  adopted  which  cover  all  union  mills;  while  in 
other  branches,  on  account  of  differences  in  local  conditions,  separate 
agreements  for  individual  establishments  are  made.  In  the  tinning 
works  a  system  of  collective  bargaining  has  been  adopted  between  the 
associated  employers  and  the  recently  organized  Tin  Plate  Workers*  Pro- 
tective Association,  which  is  very  similar  to  that  in  the  iron  and  steel 
trade  proper.  Within  the  past  ten  or  fifteen  years  tHe  system  of  con- 
ferences and  agreements  has  been  put  in  force  in  the  various  branches 
of  the  glass  trade  —  flint  glass,  vdndow  glass,  green  glass,  and  plat^ 
glass.  In  all  of  these  branches  a  very  large  proportion  of  the  establish^ 
ments  throughout  the  country  are  "  union  plants,"  and  are  covered  by 
the  terms  of  the  uniform  agreements. 

In  the  pottery  trade  local  conferences  between  employers  and  em- 
ployees, of  somewhat  informal  character,  have  long  been  held  and  joint 
agreements  adopted.  In  1900  representatives  of  the  National  Brother- 
hood of  Pottery  Operatives  met  the  leading  manufacturers  at  Pittsburg 
in  conference  and  adopted  a  uniform  scale  of  wages  for  the  entire  coun- 
try. The  operatives  in  some  of  the  leading  branches  at  Trenton,  N.  J.— 
one  of  the  chief  centers  of  the  industry  —  refused  to  be  botind  by  this 
agreement  and  left  the  national  union.  The  system  is  perhaps  not  yet 
sufficiently  developed  to  merit  detailed  discussion. 

By  far  the  largest  number  of  persons  represented  in  a  single  system 
of  collective  bargaining  are  the  bituminous  coal  miners  of  the  four  great 
"central  competitive  districts  "—western  Pennsylvania,  Ohio,  Indiana 
and  Illinois.  Various  earlier  and  less  successful  attempts  were  made  to 
establish  such  an  interstate  conference  system,  but  the  present  highly 
successful  system  dates  only  from  1897.  State  and « district  conferences 
and  agreements  of  a  similar  character,  but  on  a  less  extensive  scale, 
have  also  been  established  in  most  of  the  coal-producing  regions  outside 
the  central  competitive  field. 

The  recently  formed  organization  of  longshoremen,  which  is  especially 
strong  on  the  Great  Lakes,  has  been  able,  during  the  past  two  or  three 
years,  to  bring  about  annual  conferences  and  written  agreements  with 
the  managers  of  the  ore  and  coal  docks  at  Lake  Erie  ports,  with  the 
lumber  shippers  at  the  upper  lakes  and  with  various  other  smaller  or- 
ganizations of  employers  and  individual  employers. 
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There  are  three  or  four  other  trades  in  which  wide-recuihing  organiza- 
tions of  employers  and  employees  have  introduced  methods  for  the  pro- 
motion of  industrial  peace,  which  lay  much  stress  on  the  settlement  of 
particular  disputes  by  arbitration  and  conciliation,  to  be  at  first  carried 
on  locally,  but  with  ultimate  appeal,  if  necessary,  to  tribunals  of  national 
scope.  The  most  successful  of  these  systems  is  in  the  stove  foundry 
trade,  where  it  was  introduced  by  an  agreement  between  th£  Store 
Founders'  National  Defense  Association  and  the  Iron  Molders'  Union  in 
1891.  In  this  trade  there  is  a  system  of  collective  bargaining  for  the 
adoption  of  annual  agreements  covering  wage  scales  and  conditions  of 
labor  throughout  the  country,  but  a  conspicuous  feature  is  the  perma- 
nent agreement  providing  for  the  formal  settlement  of  particular  dis- 
putes, arising  from  time  to  time,  by  local  and  national  boards  of  concilia- 
tion or  arbitration.  The  arbitration  feature  of  the  system  was  copied 
closely  in  an  agreement  between  the  Iron  Molders'  Union  and  the  Na- 
tional Founders'  Association  in  1898,  but  in  this  case  no  attempt  was 
made  to  adopt  national  agreements  regarding  the  general  conditions 
under  which  labor  shall  be  performed,  although-  such  agreements  are 
very  commonly  adopted  by  local  or  district  conferences  in  the  trade. 
The  National  Metal  Trades  Association  and  the  International  Associa- 
tion of  Machinists,  after  the  great  strikes  in  Chicago,  Cleveland,  and 
other  cities  in  the  spring  of  1900,  adopted  at  New  York  an  agreement 
providing  for  a  system  of  conciliation  very  similar  to  that  in  the  foundry 
trades.  Moreover  the  first  conference,  by  which  the  system  was  estab- 
lished, adopted  a  general  agreement  prescribing  the  hours  of  labor  and 
various  other  conditions  throughout  the  country,  but  with  the  specific 
understanding  that  the  making  of  wage  scales  should  be  left  to  local 
conferences.  This  system  in  the  machinery  trade,  as  is  well  known,  was 
broken  up  by  the  general  machinists'  strike  of  1900. 

The  most  recent  movement  toward  national  arbitration  and  concilia- 
tion is  found  in  the  printing  trade,  an  agreement  having  been  adopted 
by  the  American  Newspaper  Publishers'  Association  and  tha  Interna- 
tional Typographical  Union  in  March,  1901.  In  the  printing  trade  the 
practice  of  adopting  agreements  covering  the  conditions  of  labor  in 
separate  establishments  or  localities  has  long  been  employed.  The  arbi- 
tration system  introduced  provides  that,  so  far  as  employers  are  willing 
to  agrree  with  local  unions  to  resort  to  arbitration,  disputes  regarding 
the  adoption  of  these  local  agreements,  or  especially  regarding  their 
interpretation,  shall  be  referred  first  to  local  arbitration  and  ultimately 
to  a  national  board. 

METHODS  OF  OBOANIZATION  AND  PROCEDURE  IN  COLIiECTlVE  BABOAININQ 

In  the  case  of  the  trades  which  lay  most  stress  upon  collective  bar^ 
gaining  as  distinguished  from  conciliation  and  arbitration  —  the  mining, 
iron  and  steel,  glass,  and  longshore  trades  —  there  is  no  written  consti- 
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tution  or  permanent  treaty  between  the  organizations  of  employers  and 
employees  establishing  a  definite  organization  and  method  of  procedure, 
for  the  conferences  by  which  the  general  agreements  are  adopted,  or 
for  boards  of  arbitration  and  conciliation.  On  the  other  hand,  the 
separate  constitutions  and  rules  of  the  organizations  of  employers,  and 
more  particularly  those  of  the  organizations  of  employees,  do  provide 
more  or  less  formally  for  the  maintenance  of  the  system,  usually  pre- 
scribing methods  for  th&  selection  of  conference  committees  and  regu- 
lating their  methods  of  procedure  in  a  general  way,  although  much  is 
still  left  to  unwritten  custom.  JEven  in  the  absence  of  any  written  joint 
rules  of  a  permanent  character,  custom  has  usually  introduced  fairly 
permanent  and  uniform  practices  of  collective  bargaining.  There  can 
be  little  doubt,  however,  that  nusunderstandings  would  in  some  cases 
be  avoided,  and  the  continuance  of  the  system  would  be  more  fully  guar- 
anteed if  the  practice,  so  common  in  England,  of  adopting  formal  con- 
stitutions and  rules  for  joint  committees  and  conferences  should  be 
introduced  here. 

In  order  to  appreciate  the  significance  of  the  practices  of  these  various 
trades  as  regards  the  organization  and  methods  of  procedure  of  joint 
conferences,  it  is  necessary  to  hold  clearly  in  mind  the  fundamental 
nature  of  the  task  which  these  conferences  set  for  themselves.  They 
are  not  boards  of  arbitration  or  conciliation.  It  is  not  their  function  to 
act  judicially  in  the  interpretation  of  existing  rules  and  practices,  nor 
by  conciliatory  methods  to  bring  about  an  agreement  as  to  minor  and 
local  matters.  They  meet  for  the  purpose  of  bargaining  collectively 
regarding  the  general  conditions  on  which  labor  shall  be  performed 
throughout  the  trade.  Their  work  is  in  a  sense  to  be  considered  legis- 
lation. More  strictly  speaking^  it  is  simply  negotiation  between  two 
parties,  through  their  representatives,  for  the  formation  of  a  contract. 

It  is  because  of  this  very  nature  of  the  collective  bargaining  process 
that  we  find  the  following  facts  holding  true  as  regards  most  of  the  im- 
portant national  systems  in  the  United  States,  though  there  are  excep- 
tions to  each  of  the  statements: 

1)  It  is  not  required  that  the  representatives  of  the  respective  parties 
shall  be  equal  in  number. 

(2)  Action  is  taken  by  compromise  leading  to  unanimous  agreement 
rather  than  by  majority  vote. 

(3)  Persons  outside  the  trade  are  not  called  in  to  decide  authorita- 
tively general  questions  as  to  which  the  parties  can  not  agree. 

(4)  The  number  of  conferees  is  usually  qidte  large,  although  part  of 
the  more  detailed  work  of  reaching  an  agreement  is  often  referred  to 
smaller  committees. 

It  is  obvious  that  the  reason  why,  generally  speaking,  the  above  state- 
ments apply  to  the  several  systems  of  joint  conferences  and  agreements 
is  that  neither  employers  nor  employees  are  usually  veiling  to  permit 
the  determination  of  the  general  conditions  of  the  labor  contract  in  any 
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other  way  than  by  negotiation  and  agreement  of  the  parties  in  interest 
themseles.  Each  side  wishes  to  feel  satisfied  that  the  agreement 
reached  represents  the  best  compromise,  which,  with  all  its  skill  in 
*' higgling,"  it  is  able  to  secur.e.  The  representatives  of  employers  and 
employees,  respectively,  naturally  act  as  a  unit  in  most  cases.  While 
individual  representatives  may  differ  as  to  the  position  to  be  taken,  tfa£ir 
differences  are  largely  discussed  with  their  own  associates  in  private 
rath£r  than  made  knovm  in  open  joint  conference.  Bach  side  is  likely 
to  present  in  the  first  instance  a  general  proposition  supported  by  all 
of  its  members,  and  the  ultimate  terms  reached  represent  a  com- 
promise between  these  two  extremes.  The  process  is  very  similar  to 
that  by  which  any  bargain  is  struck  between  two  individuals  or  cor- 
porations approximately  equal  in  economic  power. 

Even  where,  as  is  usual  in  the  glass  trades  and  the  stove  foundry  trade, 
pains  are  taken  to  have  an  equal  number  of  representatives  from  each 
side  in  joint  conferences,  and  whiere  nominally  action  may  be  taken  by 
majority  vote,  in  practice  the  representatives  of  each  side  still  act 
largely  as  a  unit,  and  agreements  are  reached  rather  by  elaborate  in- 
formal bargaining,  by  which  ultimately  a  general  consensus  is  reached, 
than  by  formal  voting  on  questions  at  issue.  In  the  bituminous  coal 
trade  it  has  been  specifically  provided  by  the  rules  of  each  of  the  four 
interstate  conventions  that  all  formal  actions  must  be  taken,  both  in  the 
general  convention  and  in  the  smaller  scale  committee,  by  unanimous 
vote.  This  is,  in  facts  the  practice  in  several  of  the  other  trades  having 
national  systems  of  collective  barguining.  There  is  little  doubt  that  a 
satisfactory  settlement  of  differences  is  quite  as  likely  to  be  reached 
under  such  a  provision  as  where  the  ruLes  nominally  permit  action  by  a 
bare  majority. 

The  fact  that  none  of  the  systems  of  collective  bargaining  above  named 
provides  for  the  reference  of  general  matters,  as  to  which  the  conferees 
cannot  agree,  to  the  decision  of  impartial  arbitrators  is  but  one  of  many 
indications  of  the  very  vddespread  feeling  among  both  employers  and 
workingmen  in  the  United  States  that  such  important  matters  as  these 
should  not  be  intrusted  to  persons  unfamiliar  with  the  conditions;  that 
they  are  matters  for  bargaining  rather  than  for  judicial  decision.  The 
same  is  true,  only  to  a  slightly  less  extent,  in  Great  Britain. 

It  is  obviously  desirable  that  conferences  intrusted  with  a  task  so 
complicated  and  so  important  as  the  determination  of  the  conditions  of 
labor  in  an  entire  industry  should  be  thoroughly  representative  of  the 
employers  and  employees.  Only  thus  can  the  positions  taken  by  each 
side  in  a  conference  represent  correctly  the  desires  of  their  constituents; 
or  can  the  terms  of  the  agreements  reached  and  the  motives  which  lead 
to  their  adoption  be  generally  understood  and  approved  by  the  great 
body  of  the  workingmen.  This  is  the  reason  why  we  find  that  the  confer- 
ences in  all  of  the  trades  in  which  the  system  of  collective  bargaining  is 
conducted  on  a  large  scale  are  composed  of  a  very  considerable  number 
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of  delegates.  1  he  largest  of  all  is  the  interstate  conference  in  the  bitumi- 
nous coal  industry.  This  is  held  immediately  after  the  annual  national 
convention  of  the  United  Mine  Workers,  and  practically  all  of  the  dele- 
gates to  that  convention  from  the  four  States  covered  by  the  system 
are  delegates  also  to  the  joint  conference.  On  the  other  hand,  any  mine 
operator  from  these  States  who  sees  fit  to  do  so  may  attend  the  con- 
ference. Usually  several  hundred  persons  on  each  side  are  present,  and 
there  is  no  attempt  to  make  the  number  of  delegates  equal.  It  is,  how- 
ever, provided  that  in  the  actual  determination  of  the  terms  of  the 
agreements  each  side  shall  have  four  votes  from  each  State  represented. 
The  object  of  this  arrangement  is  merely  to  equalize  the  strength  of  the 
States  themselves,  so  far  as  votes  may  be  taken  by  the  employers  or 
the  employees  separately.  It  has  no  significance  as  regards  the  relations 
between  operators  and  miners,  since  all  action  must  ultimately  be  taken 
by  a  unanimous  agreement  of  both  sides.  Of  course  it  would  be  diffi- 
cult for  such  a  large  body  as  the  general  conference  to  act  definitely  and 
promptly.  It  is  said  especially  that  no  individual  delegate,  in  the 
presence  of  all  his  fellows,  is  likely  to  be  willing  to  vote  to  make  con* 
cessions  from  the  original  demands.  Accordingly,  a  smaller  scale  com- 
mittee, composed  of  sixteen  members  on  each  side,  is  constituted,  and  it 
is  this  committee  which*  threshes  out  the  final  agreement  and  refers  it 
for  approval  to  the  general  conference.  Unanimous  agreement  is  re- 
quired in  the  votes  of  this  committee  also.  The  advantage  of  having  a 
large  number  of  delegates  present  is  that  the  matters  at  issue  can  be 
discussed  fully  in  open  convention,  so  that  the  representatives  of  em- 
ployers and  employees  from  each  locality  throughout  the  four  States 
are  enabled  to  understand  the  points  at  issue  and  to  grasp  the  argu- 
ments on  both  sides.  The  members  of  the  smaller  scale  committee  are 
able  also,  from  the  speeches  in  the  general  conference  and  from  separate 
meetings  of  the  delegates  of  their  own  side,  to  ascertain  just  what  the 
spirit  and  the  desires  of  the  great  body  of  their  constituents  are.  The 
work  of  the  joint  convention  becomes  in  a  certain  sense  similar  to  that 
of  our  State  legislatures,  which  are  composed  of  large  numbers  of  repre- 
sentatives fiom  the  various  localities,  and  which  intrust  the  drafting  of 
bills  and  the  adjustment  of  matters  of  detail  to  committees,  while  re- 
serving to  the  general  body  the  right  to  guide  the  actions  of  the  commit- 
tees and  to  accept  or  reject  the  bills  presented  by  them. 

The  practice  of  the  International  Association  of  Longshoremen,  in  its 
conferences  vdth  the  various  organizations  of  employers,  seems  to  be 
very  similar  to  that  in  the  mining  industry,  although  the  fact  that  the 
number  of  persons  affected  by  the  agreements  is  much  smaller  makes  it 
unnecessary  that  the  conferences  should  be  as  large  as  in  the  mining 
industry. 

In  the  case  of  the  iron  and  steel  and  the  glass  trades  the  representar 
tive  character  of  the  conferences  by  which  the  annual  agreements  are 
reached  is  secured  largely  by  the  establishment  of  separate  or  branch 
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committees  for  the  distinct  branches  of  the  trade.  These  branch  com- 
mittees themselyes  usually  consist  of  a  considerable  number  of  persons, 
ranging  from  five  to  twenty  or  more.  They  negotiate  separately  in  the 
first  instance  as  regards  matters  concerning  their  respective  branches, 
but  usually,  if  they  fail  to  agree,  reference  is  made  to  a  general  commit- 
tee, which  in  most  cases  is  composed  simply  of  all  the  branch  committees 
acting  together. 

In  two  trades  general  agreements  have  been  adopted  by  relatively 
small  numbers  of  representatives.  Thus  in  the  stove  foundry  trade  the 
collective  bargaining  is  intrusted  to  the  same  **  conference  board/*  com- 
posed of  the  presidents  of  the  national  organizations  of  employers  and 
of  employees,  and  of  three  other  persons  on  each,  which  arbitrates  in 
minor  disputes.  It  is  probable,  however,  that  other  representatives  of 
the  respective  organizations  also  attend  the  conferences,  but  with  no 
voting  power. 

As  already  pointed  out,  the  conference  of  the  National  Metal  Trades 
Association  and  the  International  Association  of  Machinists,  which  met 
in  May,  1900,  besides  establishing  a  system  of  conciliation  as  to  minor 
matters,  adopted  an  agreement  defining  part  of  the  terms  of  the  labor 
contract  throughout  the  country,  but  leaving  the  settlement  of  wage 
scales  to  the  local  districts.  It  seems  not  improbable  that  one  of  the 
chief  reasons  why  this  system  broke  down  so  soon  was  because  this 
agreement  was  drawn  up  by  a  few  executive  officers  of  the  respective 
organizations  of  employers  and  employees,  and  not  by  a  vndely  repre- 
sentative conference.  It  appears  that  some  of  the  terms  of  the  agree- 
ment were  but  little  understood  by  many  of  the  local  unions,  and  cer- 
tainly were  by  no  means  approved  by  them.  It  is  even  asserted  by  the 
National  Metal  Trades  Association  that  the  officers  of  the  machinists' 
organization  permitted  garbled  copies  of  the  agreement,  omitting  some 
of  the  unpopular  clauses,  to  be  circulated  among  the  local  unions,  while 
it  has  been  suggested  by  representatives  of  the  International  Associa- 
tion of  Machinists  that  there  was  an  understanding  virith  the  employers 
that  some  of  the  terms  of  the  agreement  were  to  be  kept  confidential 
between  themselves.  If  either  of  these  statements  is  correct,  the  disas- 
trous results  which  followed  serve  to  emphasize  the  desirability,  almost 
the  necessity,  that  collective  bargaining  regarding  the  conditions  of 
labor  of  scores  of  establishments  and  thousands  of  men  should  be  carried 
on  by  the  most  thoroughly  representative  conferences,  with  thorough 
publicity.  Had  each  local  union  been  represented  in  the  machinists'  con- 
ference of  May,  1900,  the  very  same  terms  of  agreement  might  perhaps 
have  been  reached,  but  they  would  have  been  understood  and  approved 
generally,  and  there  would  have  been  much  less  difficulty  in  carrying* 
them  out. 

An  interesting  question  as  to  the  conferences  between  employers  and 
employees  regarding  the  general  terms  of  labor  contracts  involves  the 
extent  to  which  the  committees  on  each  side  are  granted  authority  to 
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reach  a  binding  agreement  Tvithout  further  reference  to  the  organiza- 
tions by  which  they  are  chosen.  As  we  have  pointed  out»  there  are  no 
written  permanent  agreements  prescribing  the  powers  of  these  joint 
committees  in  the  trades  under  consideration.  The  constitutions  of  or- 
ganizations of  employers  and  employees  which  participate  in  these  sys- 
tems usually  do  not  definitely  authorize  their  committees  to  enter  into 
binding  agreements  directly,  and  sometimes  specifically  deny  them  that 
power.  The  constitution  of  the  Amalgamated  Association  of  Iron,  Steel 
and  Tin  Workers  indeed  grants  to  the  conference  committees  of  the 
union  no  power  to  depart  from  previous  instructions  of  the  annual  con- 
vention, though  the  committees  may  refer  back  questions  to  general 
referendum  vote.  Practically  the  same  is  true  in  the  glass  trades.  In 
practice  the  action  of  conference  committees  on  each  side  in  these  trades 
is  more  or  less  independent.  The  committees  of  course  act  under  the 
Instructions  of  their  organizations  as  to  the  demands  which  should  be 
presented,  but  they  are  permitted  to  make  concessions  in  order  to  reach 
an  agreement.  Sometimes,  to  be  sure,  no  agreement  is  reached  and  a 
strike  ensues.  It  is  especially  convenient  in  many  ways  to  have  the  joint 
conferences  themselves,  as  in  the  coal  mining  and  longshore  industries, 
so  widely  representative  of  their  organization  that  reference  to  other 
methods  of  ascertaining  the  will  of  the  constituents  shall  be  unnecessary. 
The  referendum  vote  by  local  organizations  is  apt  to  be  an  especially 
cumbersome  affair,  tending  to  delay  the  reaching  of  an  agreement. 

In  some,  if  not  all,  of  the  branches  of  the  glass  trade  an  interesting 
arrangement  has  been  established  for  ascertaining  the  will  6f  the  re- 
spective organizations  as  to  the  terms  of  the  annual  agreement.  The 
local  unions  of  employees  and  the  individual  manufacturers  present  to 
their  respective  organizations,  a  considerable  time  in  advance  of  the 
adoption  of  the  annual  agreements,  their  various  propositions  for 
changes  in  the  conditions  of  labor.  Preliminary  conferences  are  then 
held  between  the  respective  committees  in  which  these  demands  are  dis- 
cussed. Often  the  committees  virtually  agree  as  to  the  modifications 
which  shall  be  made.  In  other  instances  matters  of  difference  are  de- 
veloped. In  either  case  the  committees  report  to  the  separate  conven- 
tions of  their  organizations,  held  usually  in  June,  and  the  proposed 
terms  of  the  new  agreement  are  there  discussed.  Each  organization 
gives  instructions  to  its  committee  either  to  accept  the  terms  agreed 
upon  in  the  preliminary  conference  or  to  depart  from  them,  and  also 
instructions  concerning  matters  as  to  which  an  agreement  has  not  been 
reached  in  advance.  A  final  conference  is  then  held  between  the  respec- 
tive committees.  If  matters  of  difference  are  then  found  to  exist  the 
discussions  of  the  conference  are  prolonged  until  an  adjustment  satis- 
factory to  the  committees  on  each  side  is  reached.  It  is  believed  by 
those  in  the  glass  trade  that  this  system  of  preliminary  conferences  is 
especially  advantageous  in  giving  ample  time  for  consideration  of  the 
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terms  of  th£  proposed  agreements,  and  in  making  possible  a  consultation 
with  the  general  body  of  each  organization  regarding  the  attitude  to  be 
taken.  Somewhat  similar  preliminary  conferences  are  also  held  at  times 
in  connection  with  the  adoption  of  sliding  scales  in  the  iron  and  steel 
Industry. 

nature  of  aobeements  ab  to  conditions  of  labob 

In  all  of  the  trades  under  considisration  the  national  agreements 
reached  by  the  processes  of  negotiation  which  we  have  been  describing 
provide  for  the  conditions  of  labor  for  a  single  year  only.  The  contents 
of  the  agreements  are  similar  in  a  general  way  to  those  of  the  local 
agreements  which  were  described  above.  In  the  bituminous  coal  indus- 
try, where  the  local  conditions  in  various  States  and  mining  districts  dif- 
fer greatly,  the  interstate  agreement  covers  only  a  few  important  points. 
The  eight-hour  day  has  been  provided  for  in  each  of  these  annual  agree- 
ments so  far  reached.  They  have  also  provided  for  payment  of  wagfes 
on  the  basis  of  unscreened  or  run-of-mine  coal  in  Illinois  and  part  of 
Indiana,  and  have  established  a  fixed  differential  for  rates  upon  screened 
coal  as  compared  with  run-of-mine  coal  in  the  other  mining  districts. 
Finally,  they  have  established  a  base  price  for  pick  mining  in  the  four 
States,  suited  to  conditions  in  certain  typical  districts,  but  subject  to 
modifications  in  accordance  with  local  peculiarities  in  other  districts. 
One  of  the  prime  objects  of  the  system  of  annual  agreements  in  this 
industry  has  been  to  equalize  the  conditions  of  competition  as  between 
operators  in  different  sections.  The  details  of  wage  scales  and  of  the 
methods  of  mining  are  left  to  adjustment  by  State  and  district  con- 
ferences. Some  of  these  local  agreements  are  very  elaborate,  particu- 
larly the  Illinois  State  agreement,  which  regulates  almost  every  detail 
of  mining  conditions  and  methods. 

In  the  glass  trades,  on  the  other  hand,  there  are  no  such  marked  dif- 
ferences in  the  conditions  of  business  in  different  localities.  For  this 
reason  uniform  agreements  for  all  factories  where  employers  recognize 
the  workingmen's  organizations,  are  usually  adopted  by  the  general  con- 
ferences, though  in  some  cases  different  agreements  are  made  for  dif- 
ferent districts.  These  agreements  consist  chiefly  of  elaborate  piece- 
work scales,  providing  rates  for  each  of  the  very  numerous  articles 
manufactured,  and  regulating  the  hours  of  labor,  apprenticeship,  the 
employment  of  unskilled  labor,  and  other  conditions.  The  agreements 
between  the  International  Longshoremen's  Association  and  the  Lake 
Erie  Dock  Managers  provide  for  uniform  hours  of  labor  and  uniform 
rates  for  performing  such  classes  of  work  as  are  covered  by  the  agree- 
ment system,  especially  in  the  handling  of  coal  and  ore  at  Lake  Erie 
ports  and  in  the  handling  of  g^rain  at  Buffalo.  An  especial  feature  of 
these  longshoremen's  agreements  is  the  form  of  productive  co-operation 
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which  is  virtually  established  by  them.  Th£  local  unions  practically 
become  contractors  for  the  loading  and  unloading  of  vessels.  The  agree- 
ments in  other  branches  of  longshore  work  are  similar  in  a  general  way. 

The  agreements  between  the  Amalgamated  Association  of  Iron,  Steel 
and  Tin  Workers  and  their  employers  consist  chiefly  of  piecework  wage 
rates  based  upon  the  sliding  scale  system.  This  is  the  only  trade  in  the 
United  States  in  which  sliding  scales  have  been  permanently  introduced. 
As  thjd  prices  of  bar  iron,  steel,  tin  plate,  etc.,  vary,  the  rates  paid  to 
different  classes  of  working^en  for  producing  a  ton  or  other  given  quan- 
tity of  the  product  vary  in  a  definite  ratio.  Thus,  by  a  recent  agree- 
ment covering  the  manufacture  of  sheet  steel,  fixed  rates  for  doing 
various  classes  of  work  were  established  on  the  basis  of  a  price  of  two 
and  one-half  cents  per  pound  for  certain  classes  of  sheet  steeL  With 
each  advance  of  one-tenth  of  a  cent  (equal  to  four  per  cent  x>n  the  base) 
wages  were  to  go  up  two  per  cent,  and  for  each  decline  of  one-tenth 
of  a  cent  they  were  reduced  two  per  cent.  Both  employers  and  em- 
ployees have  usually  seemed  to  be  well  satisfied  with  the  working  of  the 
sliding-scale  system,  although  the  workingmen  insist  upon  the  estab- 
lishment of  a  minimum  below  which  wages  shall  not  fall,  holding  that 
while  it  is  possible  for  an  employer  to  go  without  profits,  it  is  not  pos- 
sible for  a  laborer  to  go  without  living  wages. 

The  agreements  made  between  the  Tin  Workers  National  Protective 
Association  and  the  tin-plate  manufacturers  are  somewhat  similar  to 
those  of  the  Amalgamated  Association,  but  do  not  provide  for  the  sliding- 
scale  system. 

In  the  case  of  the  Stove  Founders  National  Defense  Association  and 
the  Iron  Moulders  Union  we  find  the  somewhat  unusual  practice  of  es- 
tablishing certain  rules  regarding  the  conditions  on  which  labor  shall 
be  performed  by  permanent  agreement,  while  wage  scales  and  other 
matters  are  left  to  the  annual  agreement.  The  most  important  of  these 
permanent  provisions  relate  to  apprenticeship  and  to  the  tools  which 
shall  be  furnished  workmen  by  the  employers.  Others  provide  for  the 
fixing  of  piece  prices  on  new  articles  not  covered  by  the  general  scale 
and  for  other  similar  matters. 

Several  of  the  general  agreements  in  the  trades  under  consideration 
contain  provisions  of  some  sort  with  reference  to  the  position  of  union 
men.  In  the  glass  trades  and  (at  least  prior  to  the  strike  of  1901)  in  the 
iron  and  steel  trades,  so  far  as  the  labor  organizations  are  recognized  at 
all  in  the  establishments,  only  members  of  the  organizations  are  employed. 
In  one  or  two  cases  a  clause  to  this  effect  exists  in  the  written  agree- 
ment, but  in  other  cases  apparently  this  is  considered  superfiuous.  The 
recent  great  strike  of  the  Amalgamated  Association,  as  is  well  known, 
turned  in  part  on  the  question  of  the  extension  of  the  organization  into 
mills  which  were  previously  non-union.  It  will  not  be  appropriate  in 
this  connection  to  discuss  the  propriety  of  the  position  taken  by  either 
side.    It  appears,  though  newspaper  accounts  differ,  that  the  Amalga- 
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mated  Association  desired  to  compel  the  United  States  Steel  Corporation 
to  sign  agreements  and  scales  covering  uniformly  all  the  plants  con- 
trolled by  the  corporation  in  certain  branches  of  the  trade.  It  is  stated 
that  the  Amalgamated  Association  subsequently  modified  the  demand 
that  all  the  men  in  the  plants  hitherto  non-union  should  be  forced  to 
become  members  of  the  union,  but  insisted  only  that  the  association 
should  have  the  privilege  of  attempting  to  organize  them,  and  that  the 
scaLa  fixed  by  the  joint  agreement  should  apply  to  all  men,  union  and 
non-union  alike. 

The  general  agreements  in  the  stove  foundry  trades  contain  no  pro- 
visions regtirding  the  exclusive  employment  of  union  men,  and  as  a 
matter  of  fact  non-union  men  are  in  some  instances  employed  side  by 
side  with  union  men.  The  agreement  of  the  machinists,  adopted  in  May, 
1900,  contained  a  distinct  provision  that  there  should  be  no  discrimina- 
tion against  union  men,  but  that  the  union  would  not  insist  on  their 
exclusive  employment.  The  disapproval  of  this  latter  provision  by  many 
of  the  local  unions  was  perhaps  in  part  instrumental  in  bringing  about 
the  breaking  up  of  the  agfreement  system  in  this  trade.  In  the  agree- 
ments of  th£  longshoremen  there  are  clauses  providing  that  only  mem- 
bers of  the  union  shall  be  employed,  unless  the  union  is  unable  to  furnish 
a  sufficient  number  of  competent  men.  The  interstate  agreements  in 
the  bituminous  coal  industry  have  nothing  to  say  about  the  rights  of 
union  men,  but  the  scales  provided  apply  to  all  employees,  whether 
members  of  the  union  or  not.  Apparently  in  many  localities  and  dis- 
tricts the  union  succeeds  in  enforcing  the  demand  that  only  its  members 
shall  be  employed  as  miners,  and  the  Illinois  State  agreement  by  implica- 
tion seems  to  concede  this  demand. 


ABBITRATION  AS  TO  SPECIFIC  DISPUTES 

In  several  of  the  systems  designed  primarily  to  secure  collective  bar- 
gaining regarding  general  labor  conditions,  provision  is  also  made  for 
the  settlement  of  minor  and  local  disputes  arising  from  time  to  time, 
especially  as  to  interpretation  of  the  general  agreement.  The  methods 
of  adjusting  these  disputes  are  much  less  formally  provided  for  in  these 
trades  than  in  the  three  or  four  where  conciliation  and  arbitration  as  to 
specific  disputes  are  the  chief  feature  in  the  relations  of  national  organ- 
izations of  employers  and  employees,  and  less  formally,  too,  than  is 
usually  the  case  in  those  trades  in  Great  Britain  where  the  practice  of 
conciliation  and  arbitration  exists.  It  is,  of  course,  true  that  when  the 
general  conditions  of  labor  for  a  given  industry  are  quite  minutely 
regulated  by  an  annual  agreement,  occasions  for  dispute  between  em- 
ployers and  employees  are  very  much  less  likely  to  arise  than  where  the 
conditions  of  labor  are  determined  between  individual  employers  and 
their  men,  or  at  most  by  local  organizations  only.    Thus  in  the  glass 
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trades  it  is  stated  that  disputes  as  to  minor  matters  are  oomparatively 
rare.  The  joint  annual  agreements  in  these  trades  prohibit  cessation  of 
work  or  violation  of  their  own  terms.  Differences  as  to  interpretation 
or  as  to  the  prices  for  newly  introduced  articles  may  indeed  occur,  al- 
though the  annual  agreements  are  so  detailed  and  specific  that  such  dif- 
-f erences  are  apt  to  be  T^ry  few. 

In  the  g-lass  bottle  trade  such  minor  disputes,  so  far  as  they  cannot  be 
adjusted  between  the  parties  im mediately  in  interest,  are  settled  infor- 
mally by  the  same  joint  committee  which  adopts  the  annual  scales.  In 
some  of  the  divisions  of  the  flint-glass  trade  local  committees  composed 
of  an  equal  number  of  employers  and  employees  are  provided  for  by 
the  annual  agreements,  and  minor  disputes  are  settled  by  these  com- 
mittees. The  agreements  of  the  longshoremen  and  the  dock  managers 
provide  that  local  disputes  which  cannot  otherwise  be  settled  shall  be 
referred  to  loc|d  arbitration,  not  by  permanent  boards,  but  by  boards 
selected  by  the  parties  for  each  particular  difference. 

It  has  been  felt  as  a  special  lack  in  the  bituminous  coal  trade  that,  at 
least  in  most  mining  districts,  there  is  no  effective  method  for  disposing 
of  the  minor  disputes  which  arise  from  time  to  time.  There  is  especially 
no  permanent  joint  committee  for  the  entire  central  competitive  field 
to  which  differences  arising  in  connection  with  the  interstate  agreement 
may  ultimately  be  referred.  However,  it  is  especially  in  regard  to  con- 
ditions in  particular  sections  or  localities  that  differences  of  this  minor 
character  are  most  apt  to  occur,  and  fortunately  a  growring  movement 
is  manifest  toward  establishing  State  and  local  machinery  for  arbitration 
in  this  industry.  In  the  bituminous  district  of  Indiana,  as  well  as  in 
the  block-coal  district  of  that  State,  local  agreements  provide  for  the 
arbitration  of  all  disputes  of  this  character,  the  procedure  being  very 
similar  to  that  adopted  by  the  longshoremen.  In  Illinois  elaborate  pro- 
vision is  made  for  trade  arbitration  as  to  local  disputes.  The  joint 
annual  agreement  in  this  State  specifically  directs  that  any  local  trouble 
shall  be  referred  in  the  first  instance  to  the  local  officers  of  the  mine 
and  of  the  miners'  organization,  vdth  ultimate  appeal  after  two  or  three 
intermediate  stages,  to  the  State  officers  of  the  United  Mine  Workers 
and  the  representative  of  the  Illinois  Coal  Operators*  Association.  No 
arrangement  is  made  for  the  calling  in  of  a  disinterested  person  in  case 
of  failure  of  these  officers  to  agree.  Some  disputes  have  been  referred 
to  the  national  president  of  the  United  Mine  Workers,  Mr.  Mitchell,  in 
conjunction  vnth  Mr.  Justi,  commissioner  of  the  Illinois  Coal  Operators' 
Association. 

In  the  iron  and  steel  trade  the  constitution  of  the  Amalgamated  Asso- 
ciation of  Iron  and  Steel  Workers  directs  the  formation  of  mill  commit- 
tees to  represent  the  employees  in  dealings  with  employers  as  to  minor 
matters.  Manufacturers  who  enter  into  agreements  with  the  organiza- 
tion bind  themselves  to  recognize  this  mill  committee.  In  case  of  failure 
to  reach  a  settlement  locally  the  matter  is  to  be  taken  up  by  the  dis- 
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trict  officers  of  the  Axnalgamated  Association  in  connection  with  the  mill 
management.  Although  there  is  no  provision  for  ultimate  reference  to 
a  formally  constituted  joint  board  of  employers  and  employees  or  to  an 
outside  arbitrator,  it  is  stated  that  the  spirit  of  employers  and  employees 
is  usually  such  as  not  to  tolerate  a  cessation  of  work  on  account  of  local 
differences  in  plants  where  the  Amalgamated  Association  is  dealt  with. 
In  the  manufacture  of  bar  iron  an  adjuster  is  employed  by  the  associa- 
tions of  employers  and  employees,  whose  duty  it  is  to  investigate  differ- 
ences as  to  the  prices  of  products  which  become  the  basis  for  the  sliding 
scale  of  wages.  This  adjuster  has  very  considerable  powers  of  inspect- 
ing the  accounts  of  the  various  plants,  and  it  is  stated  that  his  work  has 
usually  been  very  successful.  It  is  of  a  technical  administrative  char- 
acter rather  than  judicial.  Nevertheless,  the  adjuster  seems  to  be  able 
in  many  instances  to  bring  about  a  satisfactory  settlement  of  differences 
of  a  somewhat  more  general  character. 

The  tin  workers'  ag^reement  with  the  American  Tin  Plate  Company 
provides  for  settlement  of  disputes  by  negotiations  between  the  **mill 
committee*'  of  the  men  and  the  employer,  with  appeal  to  the  district 
officers  of  the  union  and  the  district  manager,  and  ultimately  to  the 
same  joint  committee  which  adopts  the  annual  agreements. 

As  already  pointed  out,  there  are  four  trades  in  which  systems  of 
arbitration  as  to  specific  disputes  have  been  established  in  a  formal  man- 
ner and  on  a  national  scale.  These  are  the  stove-molding  trade,  the 
general  foundry  trade,  the  machinists'  trade  (now  not  in  existence),  and 
the  printing  trade.  It  is  noteworthy  that  in  all  of  these  cases  the  sys- 
tem is  established  by  a  permanent  written  agreement  between  organiza- 
tions of  employers  and  employees,  and  does  not  rest,  as  in  the  trades 
hitherto  discussed,  on  the  annual  agreements  regarding  the  conditions 
of  labor,  or  on  mere  custom  or  tacit  understanding.  These  permanent 
agreements  in  the  first  three  trades  named  prohibit  altogether  strikes 
and  lockouts  on  the  part  of  members  of  the  organizations,  and  provide 
for  the  settlement  of  all  differences  by  joint  committees.  In  the  print- 
ing trade,  on  the  other  hand,  the  system  of  arbitration  applies  only  in 
the  case  of  such  employers  as  enter  into  contract  with  unions  to  be  sub- 
ject to  it. 

It  is  noteworthy  among  the  four  trades  just  named  that  only  in  the 
case  of  the  printing  trade  is  there  provision  for  referring  t»  an  outside 
person  disputes  as  to  which  the  direct  representatives  of  the  organiza- 
tions of  employers  and  employees  cannot  agree.  In  the  stove  foundry, 
the  general  foundry,  and  the  machinists'  trades  we  find  systems  of  trade 
arbitration  and  conciliation  in  the  strict  sense.  In  these  trades  the 
agreements  declare  that  the  parties  to  all  disputes  shall  endeavor  to 
come  to  an  amicable  understanding  among  themselves  before  appealing 
to  a  higher  tribunal.  If  they  fail  to  agree,  the  dispute  is  to  be  referred 
to  representatives  of  the  respective  organizations  in  the  several  large 
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districts  into  which  the  country  is  divided.  In  the  stove  foundry 
trade  the  final  appeal  is  to  thja  presidents  of  the  respective  national  or- 
ganizations of  employers  and  employees  or  to  delegates  designated  by 
them,  but  if  these  two  cannot  decide  the  matter  satisfactorily  to  them- 
selves they  may,  by  mutual  agreement,  summon  a  conference  committee 
consisting  of  three  members  previously  elected  by  each  organization 
for  an  annual  term.  In  the  general  foundry  trade  the  presidents  of  the 
respective  organizations,  or  their  representatives,  act  always,  when  for- 
mal decisions  are  to  be  rendered,  in  conjunction  with  two  other  mem- 
bers of  each  association.  Doubtless  in  practice  the  presidents  attempt 
to  agree  between  themselves  and  to  influence  the  disputants  to  reach  a 
peaceful  settlement  before  calling  in  associates  on  the  committee.  The 
system  which  was  recently  in  existence  in  the  machinists'  trade  was 
almost  precisely  similar. 

In  all  three  of  the  systems  just  mentioned  the  joint  committees  of 
arbitration  may  act  by  majority  vote.  In  practice,  doubtless,  as  in  the 
case  of  those  conferences  which  adopt  agreements  as  to  the  general  con- 
ditions of  labor,  action  is  usually  taken  by  unanimous  vote.  In  fact  it 
is  probable  that  the  functions  of  the  joint  committees  of  employers  and 
employees  consist  largely  in  leading  the  parties  to  disputes  to  a  recon- 
ciliation and  compromise  between  themselves,  although  they  have  power 
to  render  binding  decisions. 

In  the  printing  trade  the  agreement  adopted  in  1901  provides  for 
formal  local  boards  of  arbitration,  to  be  established  in  connection  with 
each  separate  dispute.  One  member  is  to  be  chosen  by  each  party  and 
these  two  select  a  third.  Appeal  may  be  taken  from  local  arbitration 
to  the  respective  presidents  of  the  International  Typographical  Union 
and  the  American  Newspaper  Publishers'  Association,  who,  if  they  fail 
to  agree,  may  select  an  impartial  person  a«  a  third  member  of  the  board. 
The  finding  of  a  majority  of  the  board,  whether  local  or  national,  is 
binding. 

The  joint  arbitration  agreement  in  the  printing  trade  apparently  indi- 
cates no  tendency  toward  the  adoption  of  uniform  vmge  scales  or  uni- 
form agreements  regarding  the  conditions  of  labor  throughout  the 
country.  One  of  the  chief  motives  for  entering  into  the  agreement  was 
to  provide  for  the  effective  enforcement  of  the  contracts  between  local 
unions  and  -individual  employers,  or  local  associations  of  employers, 
which  are  made  in  many  instances.  Since  there  is  no  restriction  as  to 
the  nature  of  the  disputes  which  may  be  submitted  to  arbitration,  it  is 
obvious  that  questions  as  to  the  general  conditions  of  labor,  so  far  as 
localities  are  concerned,  may  be  submitted  to  settlement  in  this  manner, 
as  well  as  mere  questions  of  interpretation,  but  this  is  not  likely  to 
occur  very  often  in  practice.  In  the  foundry  and  machinery  trades, 
however,  as  we  have  seen,  there  has  been  a  disposition  toward  the  de- 
velopment of  collective  bargaining  on  a  national  basis. 
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IV.     COLLECTIVE    BARGAINING    AND    TKADB    ARBITRATION    IN 

GREAT  BRITAIN 

Important  as  are  the  systems  of  collective  bargaining  and  of  trade 
arbitration  and  conciliation  in  the  United  States,  they  are  comparatively 
insignificant  beside  those  in  Great  Britain.  There  the  practices  date 
back  to  a  much  earlier  time;  they  have  been  extended  much  more  "widely, 
and  they  are  much  more  thoroughly  systematized. 

Because  of  this  longer  experience  British  employers  and  employees 
have  established  very  thorough  and  fairly  permanent  systems  in  many 
trades.  It  is  especially  noteworthy  that  in  not  a  few  instances  they  have 
adopted  standing  written  agreements  containing  the  constitution  and 
rules  of  procedure  of  joint  boards  and  conferences.  Such  permanent 
constitutions  and  rules  are  almost  entirely  lacking  in  the  United  States. 
Many  of  the  systems  of  collective  bargaining  and  arbitration  in  Great 
Britain,  moreover,  are  wide  reaching  in  their  scope.  While  there  are 
perhaps  not  more  than  two  or  three  trades  in  which  these  systems  apply 
throughout  the  entire  country,  there  are  many  instances  where  they 
cover  large  districts  in  which  the  conditions  of  competition  are  approxi- 
mately similar.  The  reports  of  the  British  labor  department  show  no 
less  than  fifty-three  regularly  established  joint  boards  or  conferences 
which  were  in  active  operation  during  the  year  1899.  A  large  proportion 
of  these  cover  numerous  establishments  and  many  thousands  of  work- 
ingmen. 

It  must  not  be  supposed,  however,  that  ^hese  methods  for  promoting 
peaceful  relations  between  employers  and  employees  have  been  uni- 
versally adopted  in  Great  Britain  or  have  altogether  superseded  sUikes 
and  lockouts.  They  are  still  confined  to  the  skilled  trades,  and  apply 
to  by  no  means  all  of  them.  They  have  been  developed  most  highly,  per- 
haps, in  the  coal  mining  industry  and  in  the  iron  and  steel,  cotton,  boot 
and  shoe,  and  shipbuilding  trades.  A  number  of  the  leading  systems  are 
described  in  detail  in  the  body  of  the  present  report. 

Notwithstanding  the  long  history  of  the  development  of  collective  bar- 
gaining and  of  arbitration  and  conciliation  in  Great  Britain,  no 'single 
system  has  been  worked  out  which  can  be  considered  typical  or  the  one 
most  generally  approved,  llie  methods,  indeed,  are  quite  as  various  as 
those  in  the  United  States.  In  a  large  number  of  trades  the  systems 
have  been  organized  with  a  reasonably  clear  recognition  of  the  impor- 
tant distinction,  upon  which  emphasis  has  already  repeatedly  been  laid, 
between  disputes  relating  to  the  general  labor  contract  and  disputes 
which  arise  regarding  the  interpretation  of  that  contract.  In  some  of 
the  British  trades,  boards  or  conferences  are  established,  usually  under 
the  name  of  wages  boards,  whose  primary  function  Is  to  decide  matters 
of  the  first  class.  Such  boards  are  usually  composed  of  a  considerable 
number  of  representatives  of  each  side.  In  some  instances  provision  is 
made  for  the  reference  of  disputed  matters  relating  to  the  general  labor 
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contract  in  cases  wh£re  the  representaUves  of  the  party  cannot  agree, 
to  an  impartial  umpire  —  a  practice  which,  as  we  have  seen,  is  scarcely 
ever  found  in  the  important  systems  of  collective  barguining  in  the 
United  States.  Nevertheless,  British  opinion  generally  seems  opposed 
to  calling  in  outsiders  to  decide  important  matters  of  this  sort,  and 
even  in  those  trades  where  the  practice  is  permissible  under  the  joint 
rules  it  is  comparatively  seldom  actually  resorted  to. 

In  numerous  cases  in  Great  Britain  we  find  boards  composed  of  equal 
numbers  of  employers  and  employees,  whose  duties  are  confined  almost 
wholly  to  the  settlement  of  minor  disputes,  those  of  thie  second  class 
above  distinguished.  These  boards  are  usually  known  as  boards  of  con- 
ciliation. The  rules  of  a  considerable  majority  of  these  boards  provide 
for  reference  to  independent  arbitrators  of  matters  as  to  which  the 
representatives  of  the  employers  and  employees  cannot  agree,  and  their 
services  are  in  practice  quite  frequently  employed.  Thus  we  find  that 
during  the  years  1894  to  1899,  in  from  one-sixth  to  two-fifths  of  the 
cases  reported  by  the  British  labor  department  as  having  been  settled 
by  joint  boards  (of  both  classes)  the  process  was  one  of  arbitration, 
while  in  the  other  cases  settlements  were  effected  by  collective  bargain- 
ing or  conciliation  directly  between  the  representatives  of  the  parties. 

There  are  a  few  trades  in  which  separate  boards  or  methods  exist  for 
the  settlement  of  questions  relating  to  the  general  labor  contract  and  of 
those  regarding  the  interpretation  of  the  contract,  respectively.  In  some 
other  trades  a  single  board  has  authority  over  both  classes  of  disputes, 
although  minor  matters  are  in  such  cases  often  settled  by  subcommit- 
tees of  the  main  board.  In  still  other  trades  only  a  single  board  exists, 
which  covers  only  one  class  of  disputes. 

The  practice  of  prescribing  the  terms  of  the  labor  contract  from  time 
to  time  by  written  agreements  between  employers  and  employees  is  also 
highly  developed  in  Great  Britain.  The  work  of  wages  boards  very  fre- 
quently expresses  itself  in  the  form  of  such  agreements,  while  in  many 
trades  having  no  regularly  organized  wages  boards  local  agreements  are 
adopted  from  time  to  time  by  less  formal  conferences  between  employ- 
ers and  employees.  For  example,  in  the  building  trades  of  Great  Britain 
we  find  practices  very  similar  to  those  which  are  so  common  in  the  build- 
ing trades  of  this  country.  Written  agreements  are  adopted  which  fix 
the  general  conditions  of  labor  and  which  provide  for  the  settlement  of 
minor  disputes  by  arbitration,  either  by  a  permanent  local  board  or  by  a 
board  specially  constituted  for  the  particular  dispute. 

The  sliding  scale  system  is  employed  somewhat  more  extensively  in 
Great  Britain  than  in  the  United  States.  It  is,  however,  still  confined  to 
relatively  narrow  limits.  In  several  of  the  large  coal-producing  districts 
wages  are  fixed  on  the  sliding  scale  principle,  and  the  same  is  true  in 
various  branches  of  the  iron  and  steel  industry  in  particular  localities. 
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The  system  seems  to  be  considered  very  satisfactory  by  those  trades 
which  have  adopted  it,  but  its  applicability  to  other  trades  is  frequently 
questioned  by  both  employers  and  employees. 

It  is  impossible  to  present  any  general  estimate  as  to  the  effect  of 
these  systems  of  collective  bargaining,  arbitration,  and  conciliation  in 
Great  Britain.  As  is  the  case  in  the  United  States,  the  practice  is  most 
effective  in  those  trades  where  both  employers  and  employees  are 
strongly  organized.  The  chief  service  accomplished  is  in  the  settlement 
of  disputes  before  cessation  of  employment  rather  than  after  it — in  the 
prevention  of  strikes  and  lockouts  rather  than  in  adjusting  differences 
after  they  occur.  The  reports  of  the  British  labor  department  show  the 
number  of  cases  decided  by  the  more  permanent  and  formally  consti- 
tuted joint  wages  boards  and  boards  of  conciliation.  The  number  has 
varied  from  year  to  year  since  1894  between  the  limits  of  675  and  1,365. 
The  number  of  actual  strikes  and  lockouts  adjusted  by  the  intervention 
of  these  boards,  on  the  other  hand,  has  ranged  only  from  ten  to  nineteen 
yearly,  and  the  total  number  of  persons  affected  by  strikes  and  lockouts 
settled  by  these  boards  for  the  six  years  from  1894  to  1899  was  only 
29,337.  The  number  of  persons  whose  wages  were  changed  through  the 
action  of  these  boards  was  15,522  in  1897,  but  rose  to  379,285  in  1899,  in 
which  year  there  were  general  changes  in  the  wage  scales  in  several  of 
the  leading  coal-mining  districts.  The  reports  of  the  British  labor  de- 
partment show,  further,  that  even  in  the  absence  of  such  formal  methods 
of  collective  bargaining  most  of  the  changes  in  wages  take  place  by 
peaceful  negotiations  between  employers  and  employees  rather  than  aa 
the  result  of  strikes  and  lockouts.  This  is  of  course  true  also  in  the 
United  States,  but  apparently  the  proportion  of  peaceful  settlements  ia 
considerably  higher  in  Great  Britain. 

The  experience  of  other  foreign  countries  is  so  unimportant,  as  com- 
pared with  that  of  Great  Britain,  as  scarcely  to  need  comment  in  this 
summary.  Bef erence  to  the  body  of  the  report  is  accordingly  made.  It 
may  be  noted,  however,  that  in  the  great  Belgian  coal  mines  of  Marie- 
mont  and  Bascoup  a  system  of  conciliation  regarding  minor  differences 
has  been  in  successful  operation  for  more  than  fifteen  years. 

V.  GOVERNMENTAL  AKBITRATION 

BTATUTOBY  PB0VI8I0NS  IW  THE  SBVEBAL  STATB8 

The  great  Injury  to  the  general  public  interests,  as  well  as  to  those  of 
the  parties  directly  concerned,  which  often  results  from  strikes  and  lock- 
outs has  led  various  governments  all  over  the  world  to  enact  legal  meas- 
ures designed  to  aid  in  the  prevention  of  such  disputes  or  in  bringing 
about  a  prompt  settlement  of  them.  The  councils  of  experts  (conseils 
de  prud'hommes),  established  in  France  as  far  back  as  1806,  can  per- 
haps scarcely  be  considered  as  bodies  designed  primarily  for  this  pur- 
pose,  since  their  functions  are  confined  to  the   adjustment  of   minor 
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disputes  between  the  employer  and  his  individual  employee.  England 
was  the  first  country  to  provide  legal  machinery  for  the  settlement  of 
labor  disputes  of  a  general  character.  Her  early  law,  however,  simply 
authorized  masters  and  men,  on  their  own  initiative,  to  establish  arbitra- 
tion boards,  and  in  practice  little  if  any  use  was  ever  made  of  the 
statutory  provisions.  It  remained  for  the  American  States,  as  far  as 
can  be  ascertained,  to  take  the  first  step  in  creating  State  boards  of 
arbitration,  which  should  furnish  machinery  always  at  hand  for  inquir- 
ing into  labor  disputes,  for  endeavoring  to  lead  the  parties  by  concilia- 
tion to  a  peaceful  settlement  and  for  rendering  authoritative  decisions 
of  matters  which  the  parties  may  agree  to  submit  to  such  arbitration. 

The  first  State  board  of  arbitration  was  established  by  New  York  in 
1886,  but  the  Legislature  of  Massachusetts  established  a  similar  board, 
apparently  independently,  in  the  same  year.  The  laws  of  these  two 
States,  which  differ  in  some  significant  regards,  have  become  the  basis 
for  the  legislation  in  fourteen  other  States.  The  greater  number  of 
these  —  California,  Colorado,  Idaho,  Illinois,  Louisiana,  Montana,  Minne- 
sota, Ohio,  Utah  and  Wisconsin  —  have  followed  in  the  main  the  Massa- 
chusetts act,  while  New  Jersey,  Michigan  and  Connecticut  have  kept 
more  nearly  to  the  line  of  the  New  York  statute.  Indiana  has  estab- 
lished a  State  board  with  a  somewhat  different  composition  and  method 
of  procedure  from  that  found  in  other  States.  It  is  to  be  noted  at  the 
outset,  however,  that  in  several  of  the  States  which,  have  passed  such 
laws  State  boards  of  arbitration  have  either  never  been  created-  or, 
having  been  created,  have  done  little  or  even  nothing  at  all.  In  fact,  the 
only  States  in  which  the  boards  can  be  considered  as  exercising  any 
important  influence  upon  industrial  relations  are  Illinois,  Indiana,  Ohio, 
Wisconsin,  New  York  and  Massachusetts. 

The  laws  of  six  other  States  —  Iowa,  Kansas,  Maryland,  Pennsylvania, 
Missouri  and  Texas  —  provide  for  the  establishment  of  local  tribunals 
on  the  initiative  of  the  parties  to  labor  disputes  vdthout  creating  State 
boards,  but  in  practice  these  laws  have,  been  put  to  no  use  whatever,  as 
far  as  can  be  ascertained.  The  laws  of  Missouri  and  North  Dakota 
authorize  the  commissioner  of  labor  to  intervene  in  labor  disputes. 

Composition  of  State  boards, —  In  Massachusetts  and  in  most,  of  the 
States  which  have  followed  its  law  the  State  board  is  to  consist  of  three 
persons  appointed  by  the  governor.  One  of  these  must  be  an  employer, 
or  selected  from  an  organization  representing  employers;  one  must  be 
a  workingman,  or  selected  from  some  labor  organization,  and  the  third 
must  ordinarily  be  appointed  upon  the  recommendation  of  the  other 
two,  with  the  proviso  that  if  these  two  fail  to  agree  within  a  certain  time 
the  Governor  shall  appoint  vnthout  their  recommendation.  Usually  also 
the  third  must  be  neither  employer  nor  employee.  Utah  and  Illinois  add 
that  not  more  than  two  of  the  members  shall  belong  to  the  same 
political  party.  The  New  Jersey  law  originally  provided  that  one  of  the 
three  members  of  the  board  should  be  a  member  of  a  bona  fide  labor 
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organization,  but  a  later  law  — 1892  —  increased'  the  board  to  five,  with- 
out any  regulation  as  to  quaUfications  of  the  members.  Apparently, 
however,  the  governor  has  followed  the  practice  of  appointing  at  least 
one  labor  member.  The  Louisiana  board  also  consists  of  five  members 
instead  of  the  usual  three. 

The  New  York  and  Connecticut  laws  originally  provided  that  the 
board  of  arbitration  should  consist  of  three  members,  one  being  chosen 
from  the  political  party  casting  the  highest  number  of  votes,  one  from 
the  party  casting  the  next  highest  number,  and  a  third  from  an  incor- 
porated labor  organization  of  the  State.  By  an  amendment  of  1901  the 
duties  of  the  New  York  board  were  transferred  to  the  commissioner  of 
labor  and  his  two  deputies.  The  Indiana  board  is  peculiarly  constituted. 
The  governor  is  to  appoint  one  person  who  has  been  ten  years  of  his 
life  an  employee  and  one  who  has  been  for  ten  years  an  employer,  and 
they  shall  not  both  be  members  of  the  same  political  party.  When  act- 
ing as  a  board  of  arbitration  these  two  are  to  associate  with  them  a 
judge  of  the  circuit  court  of  the  county  in  which  the  controversy  occurs, 
and  if  the  parties  agree  additional  members  may  be  chosen  for  the  par- 
ticular case,  one  by  the  employer  and  one  by  the  employee. 

In  the  great  majority  of  States  which  have  provided  for  State  boards 
of  arbitration  the  compensation  of  the  members  is  fixed  at  so  much  per 
day  of  actual  service,  usually  $5,  with  necessary  traveling  expenses.  In 
several  States  the  secretary  is  allowed  a  regular  salary,  the  other  mem- 
bers having  only  a  per  diem  allowance.  In  the  States  where  the  boards 
have  actually  accomplished  the  most,  however,  one  or  all  of  the  mem- 
bers are  allowed  regular  salaries,  with  the  understanding  that  they  shall 
give  practically  their  full  time  to  the  work. 

Jurisdiction  of  State  boards  of  arbitration. — State  boards  of  arbitration 
and  mediation,  as  thus  constituted,  have  little  authority  of  an  absolute 
character.  None  of  these  boards  has  power  to  compel  the  parties  to  a 
labor  dispute  to  submit  it  to  their  decision,  and  even  where  the  parties 
voluntarily  agree  to  submit  their  differences  there  is  in  most  States  no 
effective  means  of  forcing  them  to  abide  by  the  decision  rendered. 

There  are  three  possible  ways  in  which  a  dispute  may  come  before  a 
State  board  of  arbitration  —  on  the  initiative  of  one  of  the  parties,  on 
the  initiative  of  both  parties,  or  on  the  initiative  of  the  board  itself. 
The  laws  of  the  majority  of  the  States  provide  for  all  three  methods, 
but  the  third  is  in  practice  the  one  most  often  employed.  There  is 
usually  no  difference  in  the  procedure  for  bringing  a  dispute  before  the 
State  board  on  the  initiative  of  one  party  or  on  the  initiative  of  both. 

The  number  of  persons  affected  by  a  dispute  in  order  to  give  the  State 
board  cogfuizance  is  twenty-five  in  Idaho,  Illinois,  Indiana,  Massachusetts, 
Ohio  and  Wisconsin;  ten  in  Utah  and  Minnesota,  and  twenty  in  Louisiana 
and  Montana,  while  in  California,  Colorado,  Connecticut,  New  York, 
Michigan  and  New  Jersey  there  is  no  limit.    Ohio  and  Illinois  specifically 
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provide  that  if  a  dispute  affects  several  establishments,  having  jointly 
the  required  nnmber  of  employees,  the  board  has  jurisdiction,  and  this  is 
probably  implied  in  the  other  laws. 

The  application,  whether  joint  or  by  one  party  only,  musts  according 
to  practically  all  of  the  laws,  contcdn  a  promise  to  continue  without 
lockout  or  strike  until  the  decision  of  the  board  is  made,  provided,  in 
most  States,  that  decision  is  made  within  a  certain  time,  usually  either 
ten  days  or  three  weeks.  By  most  of  the  laws  the  names  of  the  em- 
ployees making  the  application  for  arbitration  must  be  kept  secret.  In 
Colorado,  Connecticut,  New  York  and  Michigan  there  is  no  provision  for 
investigation  of  disputes  on  the  application  of  one  party  only,  although 
this  would  doubtless  be  covered  by  the  authority  of  the  board  to  mediate 
in  any  strike  coming  to  its  knowledge. 

Investigation  and  mediation  on  initiative  of  hoard. —  In  ail  of  the  States 
having  State  boards,  except  California,  it  is  provided  that  whenever  it 
shall  come  to  the  knowledge  of  the  board  that  a  strike  or  lockout  is 
threatened,  or  has  occurred,  it  is  the  duty  of  the  board  to  communicate 
with  the  employer  and  employees,  and  to  try  by  mediation  to  effect  a 
settlement  or  to  persuade  them  to  submit  the  matters  in  dispute  to  arbi- 
tration. In  part  of  these  States  it  is  the  duty  of  mayors  or  other  local 
officers  to  give  notice  of  strikes  and  lockouts. 

It  is  generally  provided  that  the  State  board  may,  if  it  deems  advis- 
able, in  default  of  other  settlement,  investigate  the  cause  of  the  con- 
troversy and  publish  a  report,  stating  the  cause  and  assig^ning  the 
responsibility  or  blame.  In  Louisiana  and  Indiana  this  investigation 
and  report  is  obligatory  where  no  settlement  is  reached,  and  in  Ohio  if 
either  party  desires  it.  Illinois  and  Utah  have  no  provision  for  such  an 
investigation  and  report.  In  New  York,  Connecticut,  Michigan  and  New 
Jersey  these  provisions  authorizing  investigation  on  the  initiative  of  the 
board  are  less  detailed  than  elsewhere. 

The  significance  of  such  provisions  for  authoritative  investigation  and 
report  depends  to  a  considerable  degree  upon  the  power  given  the  board 
to  require  the  giving  of  testimony  and  the  production  of  books  and 
papers.  Adequate  power  of  this  sort  is  conferred  on  the  boards  only  in 
Illinois  and  Massachusetts.  In  most  of  the  Stat.es,  to  be  sure,  power  is 
nominally  given  to  the  board  of  arbitration  to  summon  witnesses  and 
require  the  production  of  papers,  sometimes  within  certain  prescribed 
limits,  but  in  the  absence  of  more  detailed  provisions  authorizing  an 
appeal  to  the  courts  to  enforce  the  orders  of  the  board  it  is  probable 
that  this  nominally  compulsory  power  is  of  little  value.  The  Illinois 
law  (as  amended  in  1899)  is  especially  full  as  to  the  power  of  the  board 
of  arbitration  to  obtain  testimony.  It  may  summon  any  person  or  re- 
quire a  production  of  any  book  or  paper  deemed  necessary,  and  on 
refusal  to  attend  or  to  produce  such  books  and  papers  it  is  the  duty  of 
the  circuit  court,  upon  application  of  the  board,  to  issue  an  attachment 
to  enforce  the  order  of  the  board  of  arbitration.    The  Indiana  law  con- 
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tains  practically  the  same  provisioiis.  In  these  States  it  becomes  pos- 
sible to  ascertain  fairly  the  actual  facts  relating  to  any  important  labor 
dispute  and  thus  to  allow  public  opinion  to  bring'  its  powerful  influence 
to  bear  in  favor  of  a  just  settlement. 

Effect  of  decisions. —  In  most  of  the  States  where  the  law  provides  that 
an  investigation  shall  be  madid  on  the  initiative  either  of  one  or  of  both 
parties,  it  is  enacted  that  the  State  board  shall,  after  making  inquiry, 
report  to  the  parties  what,  if  anything,  ought  to  be  done  to  adjust  the 
dispute,  and  shall  make  this  decision  public  immediately.  The  decision^ 
of  course,  has  no  binding  effect  unless  both  parties  join  in  the  applica- 
tion. All  of  these  States  provide  that  where  both  do  join  the  decision 
shall  be  binding  on  them,  usually  for  six  months  or  until  either  gives 
notice  that  it  vdll  not  be  bound  after  sixty  days  from  the  tame  of  the 
notice.  In  several  States  (Connecticut,  Colorado,  Michigan,  New  Jersey 
and  New  York)  no  limit  appears  in  the  laws  as  to  the  time  the  decision 
shall  continue  in  force.  There  is  usually  no  specific  provision  as  to  the 
manner  of  compelling  obedience  to  the  awards  of  the  board,  and  the 
mere  declaration  that  they  shall  be  binding  probably  signifies  little 
where  the  parties  are  unwilling  to  accept  them.  Only  three  States  — 
Illinois,  Indiana  and  Ohio  —  have  established  definite  procedure  to  com- 
pel conformity  to  the  decisions  of  the  State  board.  The  Illinois  law  pro- 
vides that  in  the  event  of  a  failure  to  abide  by  the  decision,  when  both 
parties  have  joined  in  the  original  application,  any  person  aggrieved  may 
appeal  to  the  circuit  court,  which  shall  summon  the  party  to  show  cause 
why  the  decision  has  not  been  complied  vnth,  shall  hear  and  determine 
the  questions  presented,  and  may  punish  for  contempt  any  party  refus- 
ing to  comply,  but  such  punishment  shall  in  no  case  extend  to  imprison- 
ment. The  Indiana  law  is  essentially  the  same,  but  allows  imprisonment 
in  case  of  "willful  and  contumacious  disobedience."  In  Ohio  a  joint 
application  by  the  parties  for  arbitration  may  contain  a  stipulation  thai 
the  decision  shall  be  binding  to  the  extent  stipulated,  and  it  may  to  that 
extent  be  enforced  as  in  the  court  of  common  pleas. 

Expert  Msistants. —  The  laws  of  Massachusetts,  Wisconsin  and  Montana 
provide  that  if  the  parties  desire  each  may  appoint  one  person  to  jact  as 
an  expert  assistant  to  1«he  State  board  in  its  investigation.  These  per- 
sons shall  be  familiar  with  the  business  affected.  They  shall  obtain 
information  concerning  the  wages  paid  and  the  methods  prevailing  in 
similar  establishments  within  the  State.  They  shall  be  paid  $7  per  day 
and  expenses. 

LOCAL  BOABDS  OF  ABBITBATION  AZn>  CONCILIATION 

Boards  in  connection  with  State  boards. —  The  laws  of  Colorado,  Massa- 
chusetts, Minnesota,  Montana,  Ohio,  Idaho  and  Wisconsin,  in  addition  to 
establishing  State  boards  of  arbitration,  also  declare  that  the  parties  to 
any  controversy  may  agree  to  submit  their  dispute  to  a  local  board,  the 
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compOBition  of  which  may  either  be  mutually  agreed  upon  or  the  em- 
ployer may  designate  one  member,  the  employees  another,  and  the  two 
may  select  a  third,  who  shall  be  the  chairman.  Such  boards  are  given 
all  the  powers  of  the  State  board,  and  their  jurisdiction  is  exclusiye,  al- 
though they  may  ask  advice  of  the  State  board.  The  decision  is  binding 
to  whatever  extent  may  have  been  agreed  upon  by  the  parties  in  making 
the  submission.  These  local  arbitrators  are  usually  paid  by  the  town  or 
county  $3  per  day,  not  exceeding  ten  days  for  any  one  arbitration. 

The  other  States  providing  for  such  local  boards  —  New  York  and  New 
Jersey  —  have  somewhat  similar  regulations,  but  permit  appeal  to  the 
State  board.  They  also  recognize  labor  organizations  by  allowing  the 
labor  representative  on  the  local  board  of  arbitration  to  be  chosen  either 
by  the  laborers  or  by  the  labor  organization  to  which  they  belong,  or  by 
the  central  organization  with  which  it  is  affiliated. 

Local  hoards  of  arbitration  ioithout  State  hoards. —  The  laws  of  Iowa, 
Kansas,  Pennsylvania,  Texas,  Maryland  and  Missouri  authorize  the  estab- 
lishment of  local  boards  of  arbitration,  but  do  not  create  State  boards. 
These  laws,  while  they  have  apparently  never  been  called  into  use,  are 
interesting  as  showing  the  desire  for  a  peaceful  means  of  settling  labor 
disputes.  Iowa  and  Kansas  authorize  the  institution  of  more  or  less  per- 
manent boards  in  particular  trades  or  groups  of  trades,  somewhat  after 
the  fashion  of  the  councils  of  prud'hommes  found  in  France  and  other 
Kuropean  countries.  The  county  courts  are  directed  to  issue  licenses  for 
such  boards  of  arbitration  upon  proper  petition.  These  tribunals  are  to 
consist  of  equal  numbers  of  employers  and  employees  and  of  an  umpire. 
They  have  jurisdiction  over  any  dispute  in  the  establishments  originally 
entering  the  system,  or  over  any  disputes  submitted  to  them.  Their 
decisions  are  nominally  final,  but  there  is  no  provision  regarding  the 
precise  method  of  enforcing  them. 

In  Pennsylvania  there  is  what  appears  on  its  face  to  be  a  law  for 
establishing  compulsory  arbitration  upon  the  initiative  of  either  dis- 
putant. The  statute  provides  that  either  party  to  a  labor  dispute  may 
apply  to  the  court  of  the  county  for  the  establishment  of  a  board  of 
arbitration,  consisting  of  three  persons  selected  by  each  party  and  three 
appointed  by  the  court,  or* if  one  party  refuses  to  appoint  representar 
tives,  of  six  appointed  by  the  court.  These  boards  are  given  power  to 
enforce  the  attendance  of  witnesses  and  to  render  decisions,  which  shall 
be  conclusive  and  binding,  although  no  definite  provisions  are  made 
regarding  the  method  of  enforcement. 

In  Maryland  the  parties  to  any  dispute  may  jointly  agree  to  establish 
a  board  of  arbitration  in  any  form,  or  to  apply  to  any  court  for  its  arbi- 
tration or  for  the  establishment  of  a  board. 

In  Missouri  the  commissioner  of  labor  statistics  is  directed  to  mediate 
in  strikes  whenever  he  considers  necessary,  and  he  may  order  the  for- 
mation of  a  local  board  of  arbitration,  of  which  he  shall  be  chairman. 
The  decisions  of  such  a  board,  however,  have  no  binding  effect. 
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Work  of  local  hoards. —  No  use  whatever  seems  to  have  been  made  of 
the  legal  provisions  for  the  establishment  of  local  boards  of  arbitratioa 
in  the  six  States  last  named.  It  is  also  true  in  the  numerous  States 
which  have  State  boards  of  arbitration,  and  which  also  authorize  the 
formation  of  local  boards,  that  very  few  local  boards  have  been  estab* 
lished  under  this  authority.  Occasionally  a  State  board  succeeds  in  per- 
suading the  parties  to  resort  to  formal  arbitration  by  boards  selected 
by  themselves,  the  disputants  preferring  this  method  rather  than  to 
submit  to' the  decision  of  the  State  board  itself.  Practically  -  in  no  in- 
stance have  such  laws  been  instrumental  in  leading  the  parties  to  labor 
disputes  on  their  own  initiative  to  establish  temporary  or  permanent 
boards  of  arbitration. 

It  is  indeed  obvious  from  the  terms  of  the  statutes  and  from  the  gen- 
eral nature  of  the  probL&m  involved  that  in  the  absence  of  provisions  for 
compulsory  enforcement  ^f  the  decisions  of  arbitrators,  boards  created 
by  virtue  of  existing  State  laws  occupy  no  more  favorable  position  than 
those  initiated  strictly  by  the  parties  themselves,  and  with  no  regard  to 
legislation.  If  the  employers  and  employees  desire  to  establish  boards 
of  arbitration  and  conciliation  there  is  nothing  to  prevent  them  from 
doing  so. 

UNITED  STATES  STATUTES 

The  immensely  Important  influence  which  labor  disputes  upon  the 
railway  systems  of  the  country  exert  over  the  welfare  of  entire  com- 
munities has  led  the  Federal  Government,  by  virtue  of  its  constitutional 
jurisdiction  over  interstate  commerce,  to  establish  machinery  for  arbi- 
tration '  and  mediation  as  regards  strikes  and  lockouts  upon  interstate 
transportation  lines.  An  act  of  1688  permitted  the  parties  to  any  such 
dispute  voluntarily  to  create  a  board  of  arbitration  for  the  settlement 
of  that  particular  difference.  There  was,  however,  no  provision  for  the 
enforcement  of  awards.  In  1898  a  new  act  was  passed,  largely  in  view 
of  the  recommendations  of  the  United  States  Strike  Commission,  ap- 
pointed by  the  President  (under  a  provision  of  the  act  of  1888)  to  investi- 
gate the  great  railway  strikes  of  1894.  By  this  act  either  party  or  botb 
parties  to  a  dispute  upon  an  interstate  transportation  line  may  request 
the  intervention  of  the  chairman  of  the  Interstate  Commerce  Commis- 
sion and  the  United  States  Commissioner  of  Labor.  These  officers  shall 
try  by  mediation  to  bring  about  a  peaceful  settlement,  or,  if  this  at- 
tempt fails,  they  shall  urge  the  parties  to  submit  to  arbitration.  These 
officers  have  no  specific  authority  to  intervene  on  their  own  motion,  but 
apparently  there  would  be  nothing  to  prevent  them  from  endeavoring 
to  bring  the  parties  into  negotiation  in  the  absence  of  application  by 
either  party.  The  act  provides  that  parties  may  agree  to  establish  a 
board  of  arbitration  to  settle  the  particular  dispute,  one  member  b^ing 
named  by  the  employer,  one  by  the  labor  organization  concerned,  and 
the  third  by  the  chairman  of  the  Interstate  Commerce  Commission  and 
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the  Commissioner  of  Labor.  The  decision  of  these  arbitrators  is  bind- 
ing, and  may  be  enforced  by  the  United  States  courts  by  equity  process. 
Employees  shall  not  qidt  the  service  of  the  employer  before  three 
months  after  the  award  without  giving  thirty  days'  notice  of  their  inten- 
tion to  do  so,  and  the  employer  is  placed  under  a  similar  restriction  as 
riegards  the  dismissal  of  employees.  As  yet  there  has  been  no  case  of 
arbitration  under  this  act.  In  the  only  instance  where  an  attempt  was 
made  to  apply  it  one  of  the  parties  refused  absolutely  to  arbitrate.  It 
may,  however,  readily  happen  that  if  a  serious  strike  should  occur  on 
interstate  railways  public  opinion  would  force  the  parties  to  arbitrate 
under  this  law. 

The  act  regulating  the  United  States  Department,  of  Labor,  also 
authorizes  the  Commissioner  of  Labor  to  investigate  and  report  to  Con- 
gress regarding  any  strike  or  lockout  which  aifects  the  welfare  of  the 
people  of  several  States. 

WOBKINO  OF  THE  STATE  B0ABD8  OF  ARBITRATION 

As  already  intimated,  only  a  few  of  the  State  boards  provided  for  by 
law  have  been  really  active.  The  failure  of  the  boards  in  the  various 
other  States  need  not  necessarily  be  attributed  to  inherent  defects  in 
the  system  itself.  Indeed,  the  legal  provisions  in  these  States  are 
usually  nearly  identical  with  those  in  the  States  where  the  boards  of 
arbitration  have  been  more  successful.  In  some  States  where  the 
boards  have  been  inactive  the  people  are  engaged  primarily  vrith  agri- 
cultural rather  than  manufacturing  industries,  or  else  the  **  labor  move- 
ment" in  them  has  made  little  progress,  so  that  difFerences  between 
employers  and  employees  of  sufficient  magnitude  to  justify  public  inter- 
vention are  few.  In  other  cases  the  failure  of  State  boards  may  be  at- 
tributed to  the  relatively  uneducated  attitude  of  mind  on  the  part  of 
the  employers  and  workingmen,  and  on  the  part  of  the  general  public, 
as  regards  the  desirability  and  the  possibility  of  peaceful  settlement  of 
labor  disputes.  Yet,  again,  political  influences  may  have  combined  in 
some  cases  to  make  the  boards  inactive  or  inefficient.  It  is  especially  to 
be  noted  that  many  of  the  laws  provide  no  compensation  for  the  State 
board  of  arbitration,  except  a  per  diem  rate  for  the  members  while 
actively  engaged  in  the  investigation  or  settlement  of  a  dispute.  Under 
such  circumstances,  especially  since  the  per  diem  compensation  is  usually 
low,  it  is  but  natural  that  the  board  should  generally  refrain  from  tak- 
ing the  initiative  itself  in  the  adjustment  of  disputes,  in  the  way  which 
has  been  found  by  the  more  active  boards  necessary  in  order  to  accom- 
plish the  greatest  results. 

The  State  boards  of  arbitration  which  have  been  most  active  have 
encountered  no  little  difficiUty  in  accomplishing  signiflcant  results  in 
the  promotion  of  industrial  peace. 

18 
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A  careful  examination  of  the  work  of  State  boards  of  arbitration  and 
mediation,  as  shown  by  their  reports  and  by  the  testimony  of  their 
members,  shows  that  in  general  the  following  statements  hold  true  of 
all  of  them,  though  in  somewhat  varying  degree: 

(1)  Thfi  action  of  the  board  in  regard  to  a  labor  dispute  begins  in  a 
large  majority  of  instances  on  its  own  initiatiTe  without  application  by 
the  parties. 

(2)  In  nearly  all  of  the  remainizig  cases  the  application  for  the  ser- 
vices of  the  State  board  comes  from  one  party  only,  more  frequently 
from  the  employees  than  from  the  employers.  Only  in  rare  instances 
do  both  parties  at  the  outset  apply  to  the  board,  thus  giving  it  jurisdic- 
tion to  render  an  authoritative  decision.  After  the  board  has  inter- 
vened by  its  ovm  initiative  or  on  the  application  of  one  of  the  parties, 
both  are  sometimes  persuaded  to  join  in  an  agreement  to  submit  their 
disputes  to  formal  decision  by  the  board. 

(3)  The  intervention  of  the  board  usually  takes  place  only  after  open 
rupture  between  employers  and  employees;  that  is,  after  a  strike  or 
lockout  has  actually  taken  place.  Only  rarely  do  we  find  it  true  that 
the  board  is  invited  to  conciliate  or  arbitrate  before  the  dispute  has 
resulted  in  cessation  of  employment,  while  naturally  the  board  finds  it 
difficult  to  learn  of  disputes  before  actual  strike  or  lockout  in  order  to 
intervene  on  its  ovni  initiative.  State  boards  frequently  express  regret 
that  employers  and  employees  have  not  reached  the  stage  where  they 
are  willing  to  call  in  the  services  of  impartial  mediators  and  arbitrator! 
at  the  outset,  instead  of  waiting  until  a  strike  or  lockout,  with  its  ac- 
companying bitterness  and  loss,  has  occurred. 

These  statements  may  be  illustrated  by  a  few  statistics  regarding  the 
work  of  the  leading  State  boards  of  arbitration  and  mediation.  It  should 
be  noted,  however,  that  the  boards  themselves  do  not  ordinarily  present 
full  statistical  accounts  of  their  work,  and  that  the  form  in  which  the 
record  of  individual  cases  is  presented  often  makes  it  very  difficult  to 
ascertain  precisely  what  the  procedure  in  the  matter  has  beyen  and  what 
results  have  been  accomplished.  The  figures  as  to  the  work  of  these 
boards,  given  in  the  body  of  this  report,  can  therefore  claim  only  a  rough 
degree  of  accuracy. 

As  illustrating  the  comparative  rareness  of  application  to  State  boards 
of  arbitration  by  the  parties  to  disputes  themselves,  we  may  point  out 
that  in  New  York,  during  the  year  1899,  out  of  twenty-nine  cases  in 
which  the  State  board  took  action,  the  initiative  came  from  the  board 
itself  in  twenty-three  cases,  while  employees  asked  for  its  interventioii 
in  only  five  instances  and  employers  in  only  one.  In  Ohio,  from  1893  to 
1899,  there  were  eighty-nine  cases  of  action  by  the  State  board  described 
in  its  reports,  and  in  only  thirteen  of  these  was  there  an  application  on 
the  part  of  one  of  the  parties  for  its  intervention,  and  in  only  one  did 
both  parties  join  in  such  application.    In  Massachusetts  apparently  the 


Board  of  Mediation  and  Abbitbation,  1902      IV.  195 

proportion  of  cases  wluere  the  parties  apply  for  the  services  of  the  State 
board  of  mediation  is  somewhat  greater.  Ont  of  232  instances  of  inter- 
vention by  the  board,  reported  from  1894  to  1900,  there  were  forty-eight 
in  which  one  of  tlud  parties  applied  to  the  board,  and  sixty-one  joint 
applications.  It  should  be  observed,  however,  that  the  applications  of 
the  parties  in  Massachusetts  often  in  fact  result  from  initial  action  by 
the  board  itself.  In  Illinois,  out  of  forty-nine  cases  (apparently  these 
include  only  the  most  important  ones)  reported  from  1895  to  1899,  there 
were  twelve  applications  by  one  party  and  thirteen  applications  from 
both  parties  for  the  services  of  the  board. 

The  reasons  why  State  boards  of  arbitration  find  the  scope  of  their 
activities  limited  in  the  ways  indicated  are  fairly  obvious.  Employers 
and  employees  alike  arb  usually  ignorant  even  of  the  existence  of  such 
authorities,  and  still  more  often  ignorant  as  to'  what  may  be  accom- 
plished by  appealing  to  them.  The  boards  are  not  convenient  to  hand. 
The  employers  and  workingmen  are  not  familiar  with  them  as  they 
would  be  with  boards  which  they  themselves  had  constituted.  There  is» 
mioreover,  in  the  United  States  a  natural  hesitation  to  appeal  difficulties 
of  any  kind  to  governmental  authorities.  The  result  is  that  parties  to 
labor  disputes  seldom  think  of  resorting  to  the  conciliatory  services  of 
the  State  board  of  arbitration  before  actual  cessation  of  emplojauent^ 
and  rarely  enough  after  they  have  come  to  feel  the  pressure  of  losses 
resulting  from  the  dispute,  do  they  turn  to  it.  Even  where  intervention 
is  sought  by  one  side,  it  is  often  because  it  feels  in  danger  of  losing  in 
the  conflict  and  hopes  to  retrieve  its  fortunes  by  appealing  to  concilia- 
tion or  arbitration.  The  bitterness  which  the  very  existence  of  a  strike 
or  lockout  tends  to  engender  makes  it  far  from  likely  that  both  parties 
will  be  equally  willing  to  refer  to  a  State  board  of  arbitration  and 
conciliation. 

It  is  obvious,  therefore,  that  the  success  of  State  boards  in  promoting 
industrial  peace  depends  largely  on  their  skill  in  learning  of  the  exist- 
ence of  disputes,  on  their  energy  in  setting  promptly  to  work,  and  on 
their  tact  in  persuading  the  parties  to  put  aside  bitterness  and  to 
enter  into  negotiations  or  to  submit  their  differences  to  outside  arbitra- 
tion. The  boards  naturally  find  it  very  difficult  to  learn  of  disputes 
before  they  reach  the  stage  of  cessation  of  employment.  Even  when 
strikes  and  lockouts  have  actually  occurred  it  is  often  no  easy  thing  to 
obtain  knowledge  of  them.  State  boards  are  forced  to  rely  to  a  con- 
siderable degree  on  newspaper  reports  of  labor  disputes,  and  newspapers 
do  not  ordinarily  note  a  strike  unless  it  involves  a  large  number  of  per- 
sons or  is  otherwise  conspicuous.  The  arbitration  laws  quite  frequently 
make  it  the  duty  of  mayors  of  cities  and  other  local  officers  to  notify  the 
board  of  arbitration  of  the  existence  of  strikes  and  lockouts.  It  is  but 
natural,  however,  that  these  officers  should  often  neglect  their  duty  in 
this  regard,  and,  indeed,  they  have  no  special  facilities  for  ascertaining 
the   ezistence  of  disputes,   especially   in   their   earliest   stages.    Since 
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promptness  of  intervention  on  the  part  of  the  State  board  is  often  an 
essential  condition  of  success,  the  inability  to  secnre  immediate  informa- 
tion of  the  breaking  out  of  a  difficidty  is  evidently  a  serious  drawback. 

(4)  The  fourth  conspicuous  fact  regarding  the  action  of  State  boards 
of  mediation  and  arbitration  is  the  extremely  small  number  of  cases  in 
which  the  boards  formally  arbitrate  disputes  and  render  binding  deci- 
sions. Figures  on  this  subject  are  presented  a  few  paragraphs  below. 
The  comparative  fewness  of  the  cases  of  resort  to  arbitration  by  State 
boards  is  not  indeed  surprising.  The  work  of  trade  boards  of  arbitra- 
tion, such  as  have  been  described  above,  also  consists  primarily  in  con- 
ciliation in  leading  the  parties  to  an  amicable  agreement  rather  than  in 
the  rendering  of  formal  and  binding  decisions. 

The  value  of  the  results  accomplished  by  State  boards  of  arbitration 
and  mediation  must  therefore  be  judged  largely  by  their  success  as 
mediators  and  conciliators.  Unfortunately  the  reports  of  the  boards  are 
not  sufficiently  full  to  enable  us  to  reach  a  conclusive  judgment  as  to 
the  precise  degree  of  success.  The  number  of  cases  of  intervention  by 
the  board  is  not  ordinarily  compared  with  the  number  of  strikes  and 
lockouts  in  which  it  has  not  intervened,  nor  is  there  any  means  of  com- 
paring ordinarily  the  importance  of  the  disputes  with  which  the  board 
has  concerned  itself  with  the  importance  of  the  others.  Finally,  it  is 
especially  difficult  to  judge  from  the  reports  the  precise  nature  and  im- 
portance of  the  results  accomplished  in  the  cases  in  which  the  board 
does  succeed  in  getting  into  touch  with  the  disputants.  Often  it  is 
recorded  that  some  time  after  the  intervention  of  the  board  a  settle- 
ment was  reached  by  the  parties  more  or  less  in  accordance  with  the 
lines  recommended  by  the  board,  or  that  under  the  influence  of  the 
board  the  parties  were  led  to  hold  Conferences,  In  such  instances  it  is 
always  uncertain  whether  practically  the  same  conferences  might  not 
have  been  held  and  the  same  settlements  reached,  perhaps  with  a  little 
more  delay,  in  the  absence  of  intervention.  Nevertheless,  a  careful 
perusal  of  the  reports  of  the  State  boards  of  arbitration  leaves  no  doubt 
that  in  many  instances,  particularly  in  Massachusetts,  New  York,  Ohio, 
Indiana  and  Illinois  these  boards  have  been  able  to  bring  about  confer- 
ences and  settlements  which  would  either  not  have  taken  place  at  all,  or 
which  would  have  been  greatly  delayed.  There  can  be  no  question  that 
they  have  accomplished  not  a  little  in  the  furthering  of  industrial  peace. 

For  the  reasons  above  indicated,  statistics  compiled  from  the  reports 
of  individual  cases  cannot  be  considered  to  present  a  really  satisfactory 
view  of  the  work  of  State  boards  of  arbitration.  Nevertheless  it  will  be 
profitable  to  notice  these  statistics  in  a  general  way.  The  Illinois  board 
of  arbitration  reported  a  total  of  forty-nine  cases  of  it«  action  from  1895 
to  1899.  In  eleven  of  these  cases  the  board  arbitrated  and  rendered  a 
formal  decision  of  the  points  at  issue.  In  one  instance  the  employers 
refused  to  accept  the  decision  and  in  three  instances  the  workingmen 
refused  to  do  so.    There  were  twenty-two  cases  in  which  the  mediation 
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of  the  board  was  followed  by  a  settlement  between  the  parties  without 
arbitration,  while  only  thirteen  cases  are  reported  of  unsuccessful 
mediation  (it  is  possible  that  other  minor  cases  are  unrecorded).  In 
three  cases  the  board,  at  the  request  of  one  of  th£  parties,  made  a  formal 
investigation,  taking  testimony,  and  reported  publicly  its  conclusions  as 
to  the  merits  of  the  dispute.  This  last  is  in  all  the  States  a  compara- 
tively rare  form  of  action,  'and  is  of  course  intended  to  bring  the  in- 
fiuence  of  public  opinion  to  bear  in  forcing  the  parties  to  a  settlement 
on  lines  which  seem  to  the  State  board  just. 

The  Indiana  Labor  Commission,  as  the  arbitration  board  in  that  State 
is  called,  intervened  in  about  fifty  cases  during  the  four  years  from  1897 
to  1900,  inclusive.  In  no  case  apparently  was  there  formal  arbitration. 
In  somewhat  more  than  half  of  the  disputes  the  mediation  of  the  com- 
mission was  followed  by  a  satisfactory  settlement. 

The  Massachusetts  board  of  arbitration  is  in  some  ways  the  most  suc- 
cessful of  all.  Its  reports  show  no  less  than  232  labor  disputes  in  which 
it  has  been  active  during  the  years  from  1894  to  1900.  Out  of  the  fifty- 
four  cases  in  which  the  board  has  rendered  formal  decisions  on  the  ap- 
plication of  both  parties  for  arbitration  there  has  been  only  one  instance 
of  a  refusal  to  abide  by  the  decision.  Most  of  the  cases  arbitrated  by 
the  Massachusetts  board,  however,  are  of  a  relatively  minor  character, 
Especially  having  to  do  with  fixing  the  details  of  the  wage  scales  in  the 
boot  and  shoe  industry,  where  the  general  basis  of  the  scale  is  under- 
stood and  agreed  upon  by  the  parties.  The  mediation  of  the  board  In 
cases  not  accompanied  by  arbitration  seems  to  have  been  successful  in 
seventy-two  disputes,  while  in  106  disputes  no  particular  results  followed 
from  the  board's  intervention.  In  six  cases  this  board  held  formal  hear- 
ings and  made  a  public  report  of  its  findings. 

The  New  York  board  of  arbitration  and  mediation  has  also  been  quite 
active.  It  has  reported  157  cases  of  intervention  during  the  years  1894 
to  1^0.  Its  mediation  proved  successful  in  seventy-six  cases  and  unsuc- 
cessful in  fifty.  In  only  ^ve  cases  did  the  parties  submit  to  formal  arbi- 
tration, while  in  eighteen  cases  the  board  felt  itself  forced  to  make  a 
formal  public  hearing  and  a  report  of  its  findings.  In  ten  of  these 
eighteen  cases  apparently  the  disputes  were  settled  more  or  less  upon 
the  basis  of  the  findings  of  the  board.  In  eight  cases  in  New  York  local 
boards  of  arbitration  have  been  constituted,  through  the  influence  of  the 
State  board,  for  the  settlement  of  particular  disputes. 

According  to  the  reports  of  the  Ohio  board  of  arbitration  its  mediation 
has  been  successful  in  promoting  a  settlement  of  disputes  in  thirty-five 
cases  during  the  years  1693  to  1899,  while  in  forty-four  cases  the  efforts 
of  the  board  proved  fruitless.  In  six  instances  the  board  made  recom- 
mendations after  a  formal  investigation,  but  in  only  one  instance  did  it 
render  a  decision  by  agreement  of  the  parties  to  arbitrate.  In  three 
cases,  however,  local  boards  of  arbitration  were  constituted  for  the 
settlement  of  disputes. 
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OOTEBNMENTAL  ABBITBATION  IN  FOBEIQIT  COUNTRIES 

Foreign  countries  have  not  followed  the  example  of  the  United  States 
in  establishing  central  govemmental  boards  of  arbitration  and  concilia* 
tion.  In  two  of  the  three  Australasian  colonies,  to  be  sure,  we  have 
such  general  boards,  but  their  nature  and  powers  are  entirely  different 
from  those  of  the  boards  in  the  United  States.  Doubtless  it  is  felt  in 
the  larger  countries  that  a  single  central  board  could  do  little  to  settle 
labor  disputes  throughout  an  entire  country  with  a  population  many 
times  as  great  as  that  of  most  of  the  American  States.  On  the  other 
hand,  several  European  countries,  as  well  as  some  of  the  English 
colonies,  have  passed  statutes  for  the  voluntary  establishment  of  local 
boards  of  arbitration  and  mediation.  In  most  cases  these  statutes 
appear  to  have  accomplished  little,  doubtless  for  the  reasons  already  set 
forth  as  explaining  the  ineffectiveness  of  American  laws  providing  for 
voluntary  local  boards. 

As  far  back  as  1867  Great  Britain  passed  a  statute  permitting  masters 
and  workingmen  to  establish  temporary  or  permanent  boards,  and  mak- 
ing the  awards  of  these  boards  legally  enforceable.  Practically  no  re- 
sults followed  from  the  operation  of  this  statute.  In  1896,  however,  a 
law  was  passed  which,  in  addition  to  providing  for  the  regi8trati<Mi  of 
boards  voluntarily  formed,  also  authorized  the  labor  department  of  the 
board  of  trade  to  inquire  into  the  causes  of  disputes,  or  to  endeavor  to 
influence  the  parties  to  meet  together  and  to  effect  an  amicable  settle- 
ment, or  to  submit  to  arbitration  by  boards  created  for  that  particular 
purpose  by  the  agreement  of  the  parties.  The  labor  department  may 
also,  at  the  request  of  either  party  to  a  dispute,  appoint  a  person  or  per- 
sons to  act  as  conciliators,  and  on  the  application  of  both  parties  it  may 
appoint  an  arbitrator.  This  law  permits  the  department  to  exercise  a 
considerable  degree  of  initiative  in  conciliation  and  in  endeavoring  to 
persuade  the  parties  to  disputes  to  submit  them  to  arbitration.  The 
decisions  of  arbitrators  are  not  legally  enforceable.  It  appears  that 
from  1896  to  1899  twenty-six  disputes  were  settled  by  conciliation  and 
fifteen  by  arbitration  under  the  influence  of  this  act.  In  only  seven 
cases  was  there  a  failure  to  effect  a  settlement. 

New  South  Wales  in  1899,  and  the  Dominion  of  Canada  in  1900,  passed 
acts  almost  identical  with  that  adopted  by  Great  Britain  in  1896.  The 
operation  jot  these  acts  up  to  the  present  time  has  been  relatively  unim- 
portant in  both  countries.  New  South  Wales  had  provided  earlier  (by 
act  of  1891)  for  the  establishment  of  councils  of  conciliation  in  each  of 
five  industrial  districts  into  which  the  colony  was  divided.  These  w«re 
to  be  permanent  bodies  with  authority  both  to  conciliate  and  arbitrate. 
Apparently,  however,  almost  no  use  was  made  of  this  earlier  statute. 
In  South  Australia  a  law  of  1894  provides  for  the  voluntary  creation  of 
local  boards  of  conciliation  and  arbitration.  These  boards  were  to  be 
of  a  permanent  character  when  once   established,   and  were  to  have 


Board  of  Mediation  and  Arbitration,  19U2      IV.  199 

power,  in  case  the  parties  to  a  dispute  agreed  to  arbitrate,  to  render 
enforceable  decisions.  This  law  also  provides  for  a  State  board  of  con- 
ciliation, and  the  governor  of  the  colony,  on  the  recomnoiendation  of  this 
board,  may  compel  the  parties  to  any  dispute  which  seems  to  affect  the 
general  welfare  to  submit  to  arbitration  by  ilud  board.  Very  effective 
provisions,  closely  similar  to  those  under  the  compulsory  arbitration 
laws  of  New  Zealand  and  Western  Australia,  exist  for  the  enforcement 
of  decisions  in  cases  where  binding  decisions  are  rendered.  Neverthe- 
less, three  seems  to  have  been  little  of  importance  accomplished  under 
the  law. 

France  early  in  the  century  (1806)  established  tribunals  known  as 
conseils  de  prud*hommes,  or  councils  of  experts,  which,  however,  by  no 
means  correspond  to  arbitration  boards.  Their  functions  have  to  do 
with  the  settlement  of  disputes  between  individual  workmen  and  their 
employers,  such  as  might  often  be  brought  before  law  courts,  and  not 
with  the  settlement  of  general  labor  disputes.  These  councils  of  exiMcrts 
are  created  for  particular  localities  and  industries.  There  must  be  an 
equal  number  of  meimbers  representing  each  side,  elected  by  vote  of  all 
the  employers  or  employees  concerned.  The  councils  are  permanent 
bodies,  the  term  of  service  of  members  being  six  years.  The  boards 
have  authority  to  render  binding  decisions  regarding  minor  disputes,  but 
a  considerable  proportion  of  their  work  consists  in  leading  the  parties 
to  voluntary  agreement.  It  is-  reported  that  in  1897  these  various  boards 
had  to  do  with  no  less  than  67,000  disputes. 

Belgium  and  some  of  the  S'wiss  cantons  have  bodies  for  the  settlement 
of  minor  disputes  very  similar  to  the  conseils  de  prud*hommes  in  France. 

France  has  more  recently  (189^)  authorized  the  establishment  of 
boards  of  arbitration  and  conciliation  for  the  settlement  of  industrial 
disputes  of  a  more  important  character.  The  law  is  quite  similar  to 
those  in  some  of  our  ovm  States,  providing  that  the  parties  to  a  dispute 
may,  through  a  justice  of  the  peace,  establish  boards  of  conciliation.  It 
these  committees  of  conciliation  cannot  agree,  each  side  may  select  an 
arbitrator,  and  if  these  still  cannot  agree,  an  umpire  may  be  appointed 
by  a  judge  of  one  of  the  higher  courts.  Justices  of  the  peace  are  di- 
rected to  take  the  initiative,  if  necessary,  in  persuading  the  parties  to 
follow  this  procedure.  Decisions  of  arbitrators  are  not  legally  enforce- 
able. It  appears  that  this  law,  perhaps  because  of  the  general  disposi- 
tion of  the  French  people  to  resort  to  governmental  action,  has  been 
very  frequently  applied  in  the  settlement  of  disputes.  In  most  cases  the 
procedure  has  been  initiated  only  after  strikes  and  lockouts  have 
actually  occurred.  From  1893  to  1898,  inclusive,  there  were  2,630  strikes 
reported  in  France,  while  in  no  less  than  581  of  these  cases  efforts  at 
settlement  were  made  under  the  law  of  1892.  In  only  248  of  these  561, 
however,  was  a  satisfactory  adjustment  brought  about  by  the  appllcar 
tion  of  the  law. 
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Belgium,  in  1886,  provided  for  the  establishment  of  permanent  goud- 
cals  of  industry  and  labor  in  different  industries  and  localities,  but  it 
appears  that  very  little  has  been  accomplished  by  them  in  the  settle* 
ment  of  labor  disputes. 

In  Germany  a  law  of  1890  permits  local  public  authorities  to  establish 
tribunals  of  arbitration  and  conciliation,  the  statute  regulating  their 
procedure  in  a  general  way.  The  president  of  such  a  tribunal  is  to  be 
appointed  by  the  local  authorities,  and  there  are  to  be  an  equal  number 
of  "  associates "  selected  by  employers  and  by  employees,  respectively, 
in  the  locality  or  industry  concerned.  These  boards  have  power  to 
render  binding  decisions  as  regards  minor  matters  growing  out  of  the 
interpretation  of  the  labor  contract.  Indeed,  a  large  proportion  of  their 
work  apparently  is  similar  to  that  of  the  French  councils  of  experts. 
These  tribunals  also,  however,  have  power  to  act  as  boards  of  concilia- 
tion when  requested  by  the  parties  to  a  dispute  jointly.  Formal  de- 
cisions may  be  rendered  if  the  parties  can  not  be  led  to  agree,  but  these 
decisions  are  not  binding. 

VI.    COMPULSORY  ARBITRATION 

The  wide-reaching  influence  of  the  greater  labor  disputes  upon  the 
general  public  interests  has  led  many  persons  to  advocate  compulsory 
arbitration,  at  lecust  as  regards  certain  classes  of  strikes  and  lockouts. 
As  yet,  however,  legislation  establishing  compulsory  arbitration  has 
been  enacted  only  in  the  Australasian  colonies  of  New  Zealand  and 
Western  Australia.  In  both  of  these  colonies  the  system  has  been  made 
very  wide  reaching.  The  New  Zealand  act  dates  from  1894,  while  that 
of  Western  Australia  was  only  passed  in  1900.  The  parliament  of  New 
South  Wales  also  had  under  consideration  in  1900  a  bill  very  similar  to 
the  New  Zealand  law,  and  it  was  strongly  advocated  by  the  attorney- 
general  of  the  colony  and  by  many  others,  although  it  failed  of  passage.* 
The  experience  in  Western  Australia,  whose  act  is  almost  identical  with 
that  of  New  Zealand,  has  of  course  been  so  short  as  to  afford  few 
lessons.  The  New  Zealand  experience,  however,  deserves  more  careful 
consideration. 

The  New  Zealand  law  authorizes  the  formation  of  organizations  of 
employers  and  organizations  of  employees,  or  the  registration  of  exist- 
ing organizations.  By  registration  the  organizations  become  corporate 
bodies  with  power  to  sue  and  to  be  sued,  and  to  make  enforceable  agnee- 
ments  regarding  the  conditions  of  labor  or  other  matters.  The  pro- 
visions of  the  law  regarding  trade  agreements  are  especially  significant. 
Such  agreements,  if  made  between  duly  organized  unions  and  either 
individual  employers  or  associations  of  employers,  are  enforceable  before 
the  court  of  arbitration,  subject  to  the  same  penalties  as  infringement 
of  the  decisions  of  that  court. 

[*The  bill  was  enacted  into  law  in  1901.    The  text  of  the  act  was  printed  in  the  Bureau's 
Report  last  year  in  the  compilation  of  arbitration  laws.] 
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The  law  makes  provision  for  conciliation  by  local  boards  and  for  Ihe 
authoritative  deci&ion  of  disputes  by  a  central  court  of  arbitration.  The 
colony  is  divided  into  several  districts,  in  each  of  which  there  is  a  board 
of  conciliation  of  four  or  six  members,  half  elected  by  the  employers' 
unions  in  the  district  and  half  by  the  registered  labor  unions.  Unor- 
ganized workingmen  and  emploj'ers  have  no  share  in  the  eLection;  and, 
indeed,  unorganized  workingmen  are  not  subject  to  the  jurisdiction  of 
the  boards  at  all.  The  central  court  of  arbitration  consists  of  three 
members  appointed  by  the  governor,  one  from  candidates  recommended 
by  organizations  of  employers,  and  one  from  among  those  recommended 
by  organized  workingmen,  while  the  third  is  a  judge  of  the  supreme 
court  of  the  colony. 

Any  employer  or  association  of  employers  may  apply  to  a  board  of  con- 
ciliation as  regards  a  dispute  with  duly  organized  employees,  and  organ- 
ized employees  have  the  same  right.  The  boards  of  conciliation  may 
compel  both  parties  to  appear,  and  have  ample  power  to  summon  vnt- 
n esses.  Their  chief  function  is  to  ascertain  facts  and  to  endeavor  to 
reconcile  the  disputants.  They  cannot  render  binding  decisions.  If  no 
settlement  is  reached  the  board  makes  a  recommendation  in  writing, 
and  either  party  may  appeal  to  the  court  of  arbitration  for  a  further 
investigation  and  for  a  binding  decision. 

If  the  decision  of  the  court  has  regard  to  an  organization  of  employers 
or  employees,  all  persons  who  are  members  thereof  at  the  time,  or  who 
thereafter  become  members,  are  bound  by  the  decision.  Any  employer 
or  any  organization  or  member  of  an  organization  violating  the  terms  of 
an  award  is  subject  to  penalty,  the  amount  to  be  determined  by  the 
court  of  arbitration.  The  penalty  which  may  be  assessed  against  any 
person  or  organization  shall  not  exceed  £500,  nor  shall  the  aggregate  of 
penalties  against  all  parties  exceed  the  same  amount. 
■  Under  this  law  the  New  Zealand  boards  of  conciliation  and  court  of 
arbitration  have  actually  exercised  a  very  powerful  influence  during  the 
past  few  years  upon  the  conditions  of  labor.  About  100  cases  had  been 
brought  before  these  authorities  up  to  March  31,  1900.  It  appears  that 
comparatively  few  settlements  have  been  made  by  the  boards  of  conr 
ciliation,  the  possibility  of  appeal  to  a  higher  authority  leading  the 
parties  to  give  but  little  attention  to  the  lower  boards.  In  some  in- 
stances, of  course,  amicable  agreements  have  been  effected  through  the 
boards  of  conciliation  or  the  court  of  arbitration,  but  in  a  very  large 
number  of  instances  binding  decisions  have  been  rendered.  Many  of 
these  decisions  are  highly  elaborate,  fixing  the  general  wage  scales, 
hours  of  labor,  and  working  rules  for  all  organized  workingmen  in  a 
trade  in  a  given  locality,  and  in  a  few  instances  decisions  have  related 
to  a  trade  throughout  a  colony. 

Opinions  as  to  the  advantages  and  disadvantages  of  the  law  differ 
greatly,  and  it  is  practically  impossible  to  form  a  conclusive  judgment. 
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Workingmen  apparently  have  been  very  generally  satisfied.  They  are 
to  a  large  extent  organized  and  in  a  position  to  take  advantage  of  the 
measure.  A  very  large  majority  of  the  cases  havid  been  initiated  by  the 
laborers,  and  a  large  majority  of  the  decisions  also  have  resulted  to 
their  advantage.  It  is,  however,  to  be  especially  noted  that  the  past  few 
years  have  been  years  of  great  prosperity  in  New  Zealand,  and  of  ad- 
vancing prices.  Whether  the  workingmen  will  be  equally  satisfied  when 
conditions  are  less  prosperous  and  when,  perhaps,  reductions  in  wages 
will  be  made,  is  more  doubtful.  Employers  have  in  many  instances  ex> 
pressed  themselves  against  the  arbitration  system,  but  apparently  it  has 
gradually  increased  in  favor  with  them.  The  fear  expressed  by  the 
opponents  of  the  law  at  the  outset  that  it  would  drive  capital  out  of 
the  colony  and  close  up  industries  seems  not  to  have  been  justified;  al- 
though it  is  impossible  to  know  whether  the  prosperity  of  recent  years 
has  been  actually  enhanced  by  the  system,  or  whether  it  has  been  due 
entirely  to  other  causes,  and  perhaps  even  in  despite  of  a  retarding 
influence  from  compulsory  arbitration. 

It  is  also  to  be  remembered  in  judging  the  signiflcance  of  the  New 
Zealand  experience  that  the  eqtire  population  of  the  colony  is  only 
about  800,000  persons,  and  that  its  industries-  are  chiefly  agricultural,  in 
which  labor  organizations  and  labor  disputes  are  not  likely  to  be  found 
in  any  country.  Furthermore,  the  newness  of  the  country  and  the  rela- 
tively small  population,  as  compared  with  the  natural  resources,  makes 
the  average  per  capita  wealth  higher  than  in  most  cases,  and  narrows 
the  gap  between  the  employing  and  the  working  classes. 

The  representatives  of  employers  and  workingmen  who  have  testified 
before  the  Industrial  Commission  have  almost  uniformly  opposed  com- 
pulsory arbitration.  Their  arguments  are  more  fully  set  forth  in  the 
digests  of  testimony  of  various  reports  of  the  commission.  (See  volume 
4,  p.  149;  volume  7,  p.  127;  volume  12,  p.  civil.)  Several  State  boards  of 
arbitration  in  the  United  States  have  also  from  time  to  time  expressed 
their  opinion  against  compulsory  arbitration  as  a  general  principle,  and 
one  or  two  of  the  boards  have  specifically  opposed  it  in  any  form.  These 
boards  in  New  York,  Indiana,  Ohio  and  Illinois,  however,  have  favored 
compulsion  in  certain  cases,  especially  as  to  disputes  which,  on  account 
of  their  bitterness  and  violence,  endanger  life  and  the  public  welfare,  or 
which,  like  those  on  great  railroad  systems  or  on  street  railways,  entail 
great  inconvenience  and  loss  upon  the  people  generally.  The  United 
States  Strike  Commission  which  investigated  the  great  railroad  strike  of 
1894,  reported  against  compulsory  settlement  of  labor  disputes  on  rail- 
ways, but  advocated  the  establishment  of  a  commission  with  power  to 
investigate  such  disputes  and  to  recommend  terms  of  settlement  to  the 
parties,  as  well  as  to  make  public  its  opinions  as  to  the  merits  of  the 
dispute.  The  board  also  advocated  legal  enforcement  of  the  decisions 
of  arbitrators  regarding  labor  disputes,  provided  both  parties  agreed  in 
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adyance  to  arbitrate.  The  New  York  Board  of  Arb/tratioii  has  on 
seTeral  differoiit  occasioiiB  gone  further  and  recommended  that  the  con- 
ditions of  labor  on  steam  and  street  railways  should  be  determined 
either  by  mutnal  agreement  between  the  parties,  or  by  arbitration  by  a 
board  established  by  them  or  by  the  State  Board  of  Arbitration;  that 
strikes  and  lockouts  should  be  prohibited;  and  that  resignation  or  dis- 
missal from  the  serrice  should  be  permitted  only  after  due  notice.  The 
Ohio  Board  of  Arbitration  has  advocated  that^  in  case  any  dispute  is  car- 
ried to  such  a  length  ba  to  threaten  the  general  public  welfare,  the 
State  board  of  arbitration  should  be  permitted  to  interfere  and  to  render 
a  binding  decision  regarding  the  points  at  issue. 

The  Indiana  Labor  Oommission  has  adopted  a  suggestion,  not  infre- 
quently made  in  other  quarters,  that  the  law  should  require  the  parties 
to  any  labor  dispute  to  attempt  conciliation  in  accordance  with  some 
proper  method  before  actual  cessation  of  employment.  This  board  also 
takes  the  same  position  as  the  Ohio  board  regarding  compulsory  inter- 
vention in  prolonged  and  serious  strikes. 


LAWS  AND  COITBT  DECISIONS  AS  TO  LABOB  COMBINATIONS 

[Chapteb  hi  of  Part  I  op  Volume   XVII   of  the   Reports   of   the 

United  States  Industrial  Commission] 

I.    INTRODUCTION. 

The  subject  of  the  attitude  of  legislatures  and  of  courts  regarding  the 
legality  of  the  acts  of  workiDgnuen  and  labor  organizations  is  a  very 
interesting  and  important  one.  It  is  often  asserted  that  many  acts  of 
workingmen  in  connection  with  strikes,  boycotts  and  combinations  of 
labor  are  tyrannous  and  violent,  and  contrary  to  recognized  principles 
of  law.  On  the  other  hand,  workingmen  almost  universally  complain 
that  the  attitude  of  the  law,  especially  as  interpreted  by  the  American 
courts,  toward  their  acts  is  in  many  cases  unjust^  and  places  them  at  a 
great  disadvantage  in  thfir  struggle  to  secure  better  conditions  of  em- 
ployment. Very  numerous  cases  involving  certain  acts  of  strikers  and 
of  trade  unionists  have  been  brought  before  the  courts,  and  in  a  large 
majority  of  instances  these  acts  have  been  held  either  civilly  unlawful 
or  criminal,  while  in  many  cases,  particularly  in  recent  years,  injunc- 
tions to  restrain  them  have  been  issued.  Most  workingmen  maintain 
that  such  practices  as  refusal  on  their  part  to  work  with  nonunion  men, 
the  employment  of  the  boycott  against  so-called  "  unfair "  employers, 
or  picketing,  are  not  only  legitimate  but  in  many  cases  essential 
methods  of  attaining  their  ends,  yet  all  of  these  acts  are  ordinarily  held 
unlawful  by  the  courts. 

Perhaps  the  most  fundamental  principle  applied  by  courts  and  legis- 
latures in  regard  to  acts  of  labor  combinations  is  the  principle  of 
criminal  conspiracy.  The  English  common-law  doctrine  held  that  a  com- 
bination of  two  or  more  persons  to  accomplish  an  unlawful  purpose  by 
means  either  lawful  or  unlawful,  or  to  accomplish  a  lawful  purpose  by 
criminal  or  unlawful  means  was  an  illegal  conspiracy.  The  element  of 
malicious  intent  is  a  conspicuous  feature  of  the  doctrine,  while  the 
element  of  combination  is  also  essential.  A  mere  intent  on  the  part  of 
an  individual  to  commit  an  unlawful  act  is  not  criminal  unless  the  act 
is  actually  carried  out,  but  in  the  case  of  concerted  action  the  combina- 
tion with  unlawful  intent  is  usually  held  to  be  criminal,  even  though  no 
overt  acts  follow.  The  thought  is  that  the  action  of  a  large  body  of 
men  is  much  more  powerful  for  evil  than  that  of  a  single  individual. 
While  this  doctrine  is  very  generally  upheld  and  applied  very  broadly 
by  the  American  courts,  unless  it  has  been  modified  by  statute,  there 
are  some  judges  and  legal  writers  who  deny  emphatically  the  justice  of 
the  principle  that  acts  which,  if  done  by  an  individual  would  not  be 
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punishable,  become  criminal  when  done  by  a  combination,  asserting  that 
such  a  principle  is  contrary  to  the  fundamental  right  of  men  to  act  in 
association,  and  of  the  ineyitable  trend  of  advancing  civilization  to 
render  collective  action  more  necessary. 

The  highest  English  judicial  authorities  have  in  several  recent  cases 
declared  that  the  intent  of  a  combination  to  injure  does  not  render 
civilly  unlaveful  acts  which  would  not  be  civilly  unlawful  if  done  by  an 
individual;    and  there  seems  little  doubt  that  the  tendency  in   Oreat 
Britain  is  to  consider  thie  element  of  combination  veith  imlawful  intent 
less  significant  also  as  regards  criminal  law  than  was  formerly  the  case. 
Court  decisions  do  not  always  clearly  point  out  the  distinction  between 
civil  liability  and  criminal  liability,  or  between  the  elements  contribut- 
ing to  each.    It  is  stated  by  some  authorities  that  malicious  intent  i^ 
not  properly  to  be  taken  into  ^euscount  in  determining  whether  an  a^t 
creates  a  cause  of  action  for  civil  damages,  though  it  may  be  pro{^ly 
considered  in  criminal  law.    This  position,  as  just  suggested,  is  now  ^the 
ruling  one  in  Great  Britain,  where  the  famous  cases  of  Mogul  Steamship 
Company  v.  McGregor  and  Allen  v.  Flood  established  it  firmly  as  regards 
the  acts  of  labor  combinations  and  combinations  of  business  men  a,B 
well.    In  the  United  States,  on  the  other  hand^  the  courts  in  many  cases 
seem  clearly  to  have  held  the  opinion  that  the  presence  of  malice  makes 
an  act  civilly  unlawful  which  would  not  otherwise  be  so.    Some  high 
American  legal  authorities,  however,  dissent  directly  from  this  position. 
A  similar  confiict  of  opinion  exists  as  regards  the  effect  of  the  presence 
of  combination  upon  civil  liability.    Some  authorities  maintain  that  acta 
which  would  not  give  a  cause  of  action  if  done  by  individuals  give  no 
cause  of  action  if  done  by  a  combination,  but  the  American  courts  in 
several  important  cases  have  taken  the  opposite  position. 

II.    LEGALITY  OF  STRIKES  IN  THEMSELVES 

It  is  a  well-known  fact  that  in  earlier  times,  and  up  to  the  end  of  the 
first  quarter  of  the  present  century,  mere  concerted  action  of  working- 
men  in  refusing  to  continue  in  employment  was  held  by  the  British 
courts  to  be  criminal  conspiracy.  This  common-law  doctrine  was  af* 
firmed  in  one  or  two  early  cases  in  the  United  States,  but  it  is  now 
definitely  abandoned  in  both  countries.  Indeed,  in  Great  Britain  a 
statute  passed  in  1875  expressly  affirms  the  legality  of  strikes  and  of 
various  other  acts  of  labor  combinations. 

We  find  occasional  expressions  of  opinion  by  American  judges,  some- 
what in  the  nature  of  obiter  dicta,  to  the  effect  that  in  actual  practice 
strikes  are  always  attended  byunlav^ful  acts,  or  even  that  they  are  in 
their  very  essence  unlav^ul,  but  in  recent  years  no  decisions  of  courts 
of  ultimate  resort  have  formally  taken  this  extreme  groimd.  In  the 
Northern  Pacific  Hallway  case  of  1894  Judge  Jenkins,  of  the  Federal  Cir- 
cuit Court,  Issued  an  injunction  prohibiting  the  employees^  of  the  rail- 
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road  from  quitting  work,  with  or  without  notice,  on  thiB  ground  that 
thereby  great  injury  would  be  done  to  the  railroad  and  also  to  the  gen- 
eral public  served  by  it.  This  decision  was,  however,  overruled  by  tku^ 
Circuit  Court  of  Appeals;  and  it  was  declared  an  invasion  of  natural 
liberty  to  compel  any  man  to  remain  in  the  personal  service  of  another, 
although  the  court  intimated  that  legislation  might  perhaps  wisely  be 
enacted  to  restrict  strikes  on  great  railway  systems.  It  has  also  been 
held  that  the  quitting  of  employment  under  certain  circumstances,  with- 
out proper  notice,  is  unlawful,  particularly  where  it  results  in  actual 
danger  to  life  and  property,  as  in  case  of  railway  employees  who  should 
leave  their  trains  before  reaching  tha  end  of  the  journey.  Indeed,  in 
not  a  few  States  statutes  have  been  passed  prohibiting  railway  em- 
ployees, individually  or  collectively,  from  so  quitting  work  as  to  endan- 
ger the  safety  of  persons  and  property.  This,  however,  is  evidently  an 
entirely  different  principle  from  that  of  the  illegality  of  strikes  in 
themselves. 

Different  considerations  are  involved  in  strikes  which  have  for  their 
motive  not  the  direct  improvement  of  the  condition  of  the  strikes,  but 
some  other  object,  such  as  that  of  compelling  employers  to  discharge 
third  persons,  or  of  aiding  other  workmen  by  a  sympathetic  strike.  As 
is  more  fully  shown  below,  strikes  vdth  such  indirect  motives  axe  fre- 
quently held  unlawful.  The  case  of  the  sympathetic  strike,  pure  and 
simple,  has  apparently  never  been  decided  by  the  higher  courts,  and  it 
is  perhaps  doubtful  whether  such  a  strike  would  be  held  unlawful  unless 
it  involved  other  elements,  such  as  that  of  the  boycott. 

III.    ENTICEMENT  OF  EMPLOYEES 

By  the  old  English  common  law  it  was  illegal  to  entice  an  employee 
away  from  his  employer,  on  the  ground  of  the  alleged  damage  to  the 
employer.  This  doctrine  was  long  since  abandoned  in  Great  Britain, 
and  has  seldom  been  applied  by  the  authoritative  courts  in  the  United 
States.  In  one  Massachusetts  case,  in  1871,  workingmen  who  persuaded 
certain  employees  to  quit  and  to  break  a  contract  were  held  guilty  of 
illegal  conspiracy,  and  a  Federal  court  took  a  somewhat  similar  position 
in  the  later  case  of  Old  Dominion  Steamship  Company  v.  McKenna.  In 
several  other  instances,  however,  the  courts  have  specifically  repudiated 
the  doctrine  that  peaceful  persuasion  of  employees  to  quit  employment 
is  either  actionable  or  criminal,  and  there  seems  little  doubt  that  this 
would  be  the  ordinary  position  of  the  highest  courts.  A  different  prob- 
lem arises  where  intimidation  is  involved,  or  where  persuasion  or  coer- 
cion is  directed  toward  those  not  already  in  employment.  These  ques- 
tions are  discussed  in  other  connections.  The  court  decisions  as  to  the 
incitement  of  strikes  on  interstate  carriers  are  also  refemed  to  below. 

In  several  of  the  Southern  States  statutes  have  been  enacted  which 
prohibit  enticing  away  persons  who  are  under  contract  of  employment 
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and  which  also  prohibit  laborers  themselyes  from  breaking  such  con- 
tracts. These  statutes  were  apparently  specifically  designated  to  pre- 
vent negfro  farm  laborers  from  breaking  their  contracts  to  "make  a 
crop'*  by  work  throughout  the  season.  The  defense  put  forward  for 
such  legislation  is  the  irresponsibility  of  many  farm  laborers  in  the 
South,  and  their  tendency  to  quit  work  at  a  time  when  great  loss  is  en- 
tailed upon  the  employer. 

IV.    COMBINATIONS  TO  PROCURE  DISCHARGE  OR  PREVENT 

EMPLOYMENT 

It  18  a  very  common  practice  of  trade  imions  to  refuse  to  work  in  the 
same  establishment  with  nonimion  men,  and  to  bring  pressure  to  bear 
in  Tarious  ways  to  compel  employers  to  exclude  nonimion  men  and 
others  who  are  obnoxious  to  the  union.  In  a  very  considerable  number, 
doubtless  a  large  majority,  of  cases  where  this  practice  has  been  brought 
before  American  courts  they  have  held  that  such  attempts  of  combina- 
tions of  workingmen  to  procure  the  discharge  or  prevent  the  employ- 
ment of  others  are  unlawful,  amounting  to  criminal  conspiracies,  or  at 
least  giving  g^round  for  civil  damages.  These  decisions  assert  that  such 
action  involves  an  intent  to  injure  the  employer  or  the  employee,  without 
any  sufficient  motive  of  securing  benefit  to  the  members  of  the  combina- 
tion. They  declare  that  every  man  has  a  right  to  employ  his  capital  as 
he  pleases,  free  from  the  dictation  of  others,  that  it  is  unlawful  to  coerce 
an  employer  as  to  the  persons  he  shall  employ;  and,  similarly,  that  every 
workingman  has  the  right  to  labor  and  that  he  may  not  be  hindered  by 
such  a  combination.  It  has  even  been  held  recently  (1897)  by  the  Court 
of  Appeals  of  New  York  that  a  contract  or  ag^ement  between  associa- 
tions of  employers  and  of  employees  that  only  members  of  the  labor 
union  shall  be  employed  is  unlawful,  though  voluntarily  entered  into  on 
each  side.  This  decision  is  striking,  in  view  of  the  fact  that  such  con- 
tracts for  the  exclusive  employment  of  union  men  exist  in  very  many 
trades  and  localities. 

It  should  be  noted,  however,  that  in  Great  Britain  the  doctrine  that 
refusal  to  work  with  other  men  for  any  reason  is  unlawful,  has  recently 
been  emphatically  repudiated  by  the  House  of  Lords,  the  highest  judi- 
cial authority.  In  the  case  of  Allen  v.  Flood  (1898)  union  men  threatened 
an  employer  with  a  strike  if  he  should  not  discharge  certain  members 
of  another  union  employed  upon  work  which  the  first  union  held  to 
come  within  its  own  sphere.  Six  of  the  nine  law  lords  held  that  this 
was  neither  civilly  actionable  nor  criminal.  They  asserted  that  the 
motive  of  the  action  had  nothing  to  do  with  its  legality;  that  every  ser- 
vant is  entitled,  for  any  reason  which  he  sees  fit,  good  or  bad,  to  refuse 
longer  to  continue  in  employment;  and  that  so  long  as  no  absolutely 
unlawful  mean..,  such  as  intimidation,  are  used  to  persuade  the  employer 
to  discharge  other  men,  the  person  using  such  persuasion  is  within  his 
rights.    The  judges  also  specifically  held  that  pressure  brought  to  bear 
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upon  employers  in  this  way  can  not  be  considered  unlawful  coercion,  or 
intimidation,  or  interference  with  the  business  of  the  employer.  Sucli 
a  high  authority  as  Sir  Frederick  Pollock  had  indeed  earlier,  in  summar- 
izing the  English  law  for  the  Royal  Labor  Commission,  declared  that 
intimidation  in  connection  with  labor  disputes  was  usually  held  by  the 
courts  to  refer  only  to  the  threat  of  acts  which  are  in  themselves  unlaw- 
ful, and  to  no  other  form  of  pressure  or  coercion. 

Thfi  decision  in  Allen  v.  Flood  has  already  been  quoted  with  approval 
and  followed  in  two  or  three  decisions  by  the  Supreme  Court  of  New 
York  (the  highest  court  of  original  jurisdiction,  and  second  only  to  the 
Court  of  Appeals),  and  this  court  seems  definitely  committed  to  recog- 
nition of  the  right  of  union  men  to  refuse  to  work  with  nonunion  men 
or  members  of  other  unions.  Whether  this  position  will  be  afELrmed  by 
thfi  Court  of  Appeals,  which  took  the  opposite  stand  as  late  as  1897,  is 
perhaps  doubtful. 

The  Supreme  Court  of  Massachusetts,  in  1699,  specifically  denied  the 
authority  of  the  English  precedent  in  Allen  v.  Flood,  holding  that  the 
act  of  members  of  a  labor  union  in  persuading  employers,  by  threat  of 
strike  or  otherwise,  to  discharge  members  of  another  union  or  to  com- 
pel them  to  join  the  defendant  union  was  unlawful.  The  court  declared 
that  such  an  act  is  malicious,  and  that  the  element  of  malice  must  be 
considered.  It  was  held,  also,  that  coercion  need  not  imply  the  threat 
of  physical  violence  or  injury  to  property,  if  it  restrains  the  liberty  of 
mind.  Judge  Holmes,  in  a  dissenting  opinion  in  this  case,  however,  de- 
clared that  the  action  of  the  union  could  not  be  considered  as  malidouB 
and  without  sufficient  motive,  for,  while  the  union  did  not  specifically 
demand  an  advance  in  wages,  it  did  demand  that  which  it  considered 
necessary  for  strengthening  the  organization  in  order  to  enable  it  to 
secure  better  conditions  in  the  future.    The  judge  said: 

"  I  think  that  unity  of  organization  is  necessary  to  make  the  contest 
of  labor  effectual,  and  that  societies  of  labor  lav^uUy  may  employ  in 
their  preparation  the  means  which  they  might  use  in  the  final  contest." 
Judge  Holmes  thus  recognizes,  as  very  few  judges  have  done  in  their 
decisions,  the  actual  motive  of  labor  organizations  in  striving  to  exclude 
nonunion  men  from  employment.  This  motive  has  already  been  dis- 
cussed in  the  present  report  in  another  connection. 

The  legality  of  refusal  to  work  -wiih  nonunion  men  haa  also  been  up- 
held by  the  highest  courts  in  Indiana  and  in  New  Jersey;  although  in 
the  latter  State  the  decision  was  made  in  view  of  a  statute  legalizing 
strikes  and  combinations  of  labor,  and  specifically  permitting  i>ersuasion 
of  persons  not  to  enter  into  employment. 

It  appears,  therefore,  that  the  decisions  of  American  courts  on  the 
subject  of  attempts  of  combinations  of  workingmen  to  procure  the  dis- 
charge or  prevent  the  employment  of  others  are  exceedingly  conflicting, 
although  perhaps  a  majority  of  the  decisions  of  the  coiuts  of  ultimate 
resort  have  hitherto  maintained  the  illegality  of  such  action. 
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V.    PICKETING  AND  INTIMIDATION 

Cases  involving  the  practiceB  of  strikers  in  endeavoring  to  persuade 
or  to  prevent  others  from  taking  their  places  have  oome  before  the 
American  courts  more  frequently  than  any  other  class  of  cases  relating 
to  labor.  The  use  of  the  injunction  against  such  acts  has  been  especially 
frequent. 

In  many  States  are  found  statutes  expressly  prohibiting  intimidation 
of  workingmen  or  others  in  their  lawful  business,  while  in  those  States 
which  have  specifically  legalized  strikes  the  laws  ordinarily  except  com- 
binations for  the  purpose  of  intimidating  or  coercing  others,  which  are 
declared  illegaL  In  the  absence  of  statutes  the  courts  ordinarily  go 
quite  as  far  under  the  common  law.  The  decisions  on  this  subject  rest 
on  the  general  principle,  frequently  enunciated,  that  it  is  the  funds- 
mental  right  of  every  individual  to  carry  on  his  lawful  business  or 
labor  without  interference.  Most  commonly  the  courts,  in  condemning 
acts  of  strikers  in  influencing  others  to  quit  employment  or  to  refrain 
from  seeking  it,  characterize  them  as  "  intimidation "  or  "  coercion." 
Just  how  far  n>en  may  go  in  addressing  other  men  without  "  intimidat- 
ing "  them  is  obviously  a  difficult  matter  to  decide.  Apparently  the 
courts  have  been  generally  disposed  to  employ  these  terms  very  widely. 

The  acts  of  strikers  which  are  generally  considered  in  this  connection 
Are  either  the  placing  of  "  pickets  "  or  "  patrols  "  in  comparatively  small 
numbers  to  accost  those  seeking  employment  at  the  plant  struck  against, 
or  the  gathering  together  of  large  bodies  of  men  in  the  vicinity  of  the 
works  for  a  similar  purpose.  The  courts  have  almost  uniformly  held 
that  the  continued  presence  of  a  large  body  of  men  is  in  itself  a  threat, 
and  especially  that  where  such  an  assemblage  is  accompanied  by  the 
use  of  opprobrious  language,  cries  of  "  scab,"  threats  of  injury,  or 
demonstrations  giving  ground  for  fear  of  physical  injury,  it  constitutes 
anlawful  intimidation.  It  has  been  asserted  by  several  courts  that, 
while  the  bearing  of  pickets  may  in  some  cases  be  such  as  to  amount  to 
intimidation,  strikers  are  within  their  rights  if  the  number  of  pickets 
is  small,  and  if  they  confine  themselves  merely  to  informing  men  of  the 
existence  of  a  strike  and  of  its  cause,  and  to  persuading  them  not  to 
enter  employment.  As  a  matter  of  fact,  however,  the  courts  very  often, 
perhaps  usually,  discover  in  the  acts  of  pickets  evidences  of  actual 
intimidation. 

The  practice  of  picketing,  apart  from  open  threats  or  intimidation, 
has  been  held  illegal  by  courts  of  ultimate  resort  in  several  States.  In- 
junctions against  the  practice  are  not  infrequently  issued  by  the  lower 
courts  in  other  States,  where,  perhaps,  the  higher  courts  would  not 
uphold  such  injunctions.  Two  or  three  leading  decisions  have  declared 
that  even  entirely  peaceful  picketing  involves  a  degree  of  coercion.  In 
one  recent  case  a  Federal  court  enjoined  "  unlawful  persuasion  "  of  per- 
sons seeking  employment;  and,  while  the  phrase  is  vague  and  is  coupled 
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with  others  restraining  direct  threats  and  intimidation,  it  seems  to  imply 
the  idea  that  the  strikers  have  no  right  to  persuade  men  not  to  take 
their  places,  presumably  because  this  would  interfere  with  the  conduct 
of  business  by  the  employer.  This  idea  of  the  illegality  of  interference 
with  the  employer's  business  is  doubtless  held  also  by  the  TaiiouB  in- 
ferior courts  which  have  recently  prohibited  by  injunction  even  peaceful 
persuasion  of  those  seeking  employment.  The  Supreme  Court  of  Penn- 
sylvania has  even  asserted  that  it  is  unlawful  to  consume  the  time  of 
men  seeking  employment  by  urging  them  not  to  do  so. 

The  British  law  of  1875,  which  legalizes  strikes,  legalizes  also  peaceful 
picketing,  defining  it  as  "  attending  at  or  near  the  house  where  a  person 
resides  or  works  *  *  ♦  in  order  merely  to  obtain  or  communicate  infor- 
mation." Intimidation  is  expressly  forbidden  by  this  statute,  and 
various  definitions  of  it  are  inserted,  such  as  "persistently  following," 
"  watching  or  besetting,"  "  following  with  two  or  more  persons  in  a  dis- 
orderly manner."  The  courts  in  Great  Britain  seem  to  have  interpreted 
the  act  rather  strictly,  holding  that  picketing  in  many,  if  not  in  most, 
cases  in  which  it  is  actually  employed  involves  a  degree  of  intimidation, 
and  is  therefore  illegal.  Nevertheless,  the  workingmen  of  Great  Britain 
consider  that  there  is  at  least  some  advantage  in  the  legalization  of 
peaceful  picketing  for  the  purpose  of  giving  information. 

VI.    BOYCOTTS 

Decisions  in  the  United  States  almost  invariably  put  the  ban  of  ille- 
gality upon  the  boycott  as  a  means  on  the  part  of  workingmen  to  force 
employers  to  comply  with  their  demands.  The  boycott  is  especially 
condemned  when,  as  often  happens,  it  goes  beyond  mere  concerted  re- 
fusal of  labor  organizations,  singly  or  in  groups,  to  patronize  an  em- 
ployer, and  extends  to  the  active  persuasion  of  the  general  public  to  do 
the  same.  In  some  cases  boycotts  have  been  held  criminal  offenses 
under  the  common  law,  or  under  statutes  prohibiting  interference  with 
lawful  business  or  employment,  or  prohibiting  the  use  of  force,  threats 
and  intimidation.  In  a  few  States  boycotts  are  in  terms  declared  imlaw- 
ful  by  statute.  In  other  cases  the  courts  have  granted  civil  damages  to 
employers  injured  by  boycotts,  while  frequently  injunctions  have  been 
issued  to  restrain  them. 

The  element  of  combination  in  the  boycott  is  especially  emphasized 
by  the  courts.  They  usually  hold,  also,  that  while  a  strike  has  evi- 
dently for  its  primary  motive  the  improvement  of  the  condition  of  the 
workingmen,  the  boycott  on  its  face  involves  malice,  desire  to  injure 
another.  Stress  is  also  laid  on  the  thought  that  whatever  the  motive, 
the  means  —  by  deliberate  attempt  to  destroy  a  man's  business  —  are 
unlav^ul;  that  the  right  to  conduct  a  lawful  business  is  a  fundamental 
right  of  liberty  and  property,  and  that  a  man  may  not  properly  be 
coerced  to  act  contrary  to  his  wishes  in  the  management  of  his  own 
business. 
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In  no  case  decided  by  the  higher  American  courts  has  a  boycott  by 
workingmen  been  specifically  held  legal.  In  a  few  instances  dissenting 
opinions  of  Judges  have  defended  the  boycott.  This  was  notably  true 
of  the  opinion  of  Judge  Caldwell,  of  the  United  States  court»  in  the 
recent  case  of  Hopkins  v.  Oxley  Stave  Company.  The  judge  declared 
that  any  individual  had  the  right  to  refuse  to  patronize  an  establish- 
ment and  to  persuade  others  to  do  the  same,  and  that  the  act  took  on 
no  different  character  when  done  by  an  organization.  Moreover,  in 
several  Leading  American  cases  the  trade  boycott,  that  is,  boycott  of 
one  dealer  or  manufacturer  by  the  concerted  action  of  other  dealers  or 
manufacturers,  has  been  upheld  as  a  legitimate  form  of  competition. 
Thus,  where  an  association  of  retail  lumber  dealers  was  formed  to  pre- 
vent wholesale  dealers  from  selling  lumber  directly  to  contractors,  the 
concerted  refusal  to  patronize  a  wholesaler  who  acted  contrary  to  this 
requirement  was  upheld  by  the  Supreme  Court  of  Minnesota.  Other 
courts  of  ultimate  jurisdiction  in  the  United  States  have,  however,  taken 
the  opposite  stand  in  almost  precisely  parallel  cases  of  trade  boycott, 
holding  it  illegal.  In  England  the  House  of  Lords,  several  years  ago,  in 
the  leading  case  of  the  Mogul  Steamship  Company,  upheld  the  legality 
of  the  trade  boycott;  while  the  recent  decision  of  the  same  authority  in 
the  case  of  Allen  v.  Flood,  above  referred  to,  asserting  that  workingmen 
have  the  right  to  refuse  to  work  with  nonunion  men,  or  for  any  other 
cause,  perhaps  shows  a  tendency  which  will  ultimately  result  in  declar- 
ing boycotts  by  workingmen,  if  not  accompanied  by  intimidation, 
legitimate. 

It  is  very  dif&cult  to  see  any  distinction  in  principle  between  the  boy- 
cott when  carried  on  by  a  group  of  workingmen,  and  the  trade  boycott. 
It  is  true  that  the  trade  boycott  is  more  likely  to  be  confined  to  con- 
certed action  on  the  part  of  a  group  of  individuals  without  especial 
attempt  to  infiuence  those  not  belonging  to  the  group.  Nevertheless, 
the  concerted  action  of  a  strong  association  of  traders  is  more  powerful 
in  many  cases  than  that  of  a  body  of  workingmen  using  their  utmost 
infiuence  to  persuade  others  to  co-operate  vdth  them  in  the  boycott. 

Vn.    RAILROAD  STRIKES  AND  BOYCOTTS 

During  the  past  few  years  there  have  been  numerous  important  cases 
in  which  labor  disputes  on  railways  have  been  brought  before  the 
courts,  especially  the  Federal  courts.  The  many  cases  centering  around 
the  great  strike  of  the  American  Railway  Union  in  1894  attracted  wide- 
spread public  attention.  The  injunction  has  been  employed  vdth  especial 
frequency  and  in  the  most  far-reaching  manner  in  connection  with  these 
disputes  affecting  transportation  lines. 

The  same  general  principles  on  which  the  courts  base  their  decisions 
In  regard  to  labor  combinations  in  other  employments  apply  also  to 
those  in  the  transportation  business.    In  addition  other  considerations 
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have  been  brought  foi^ard.  Most  emphasis  is  perhaps  laid  by  the  courts 
on  the  thought  that  the  protection  of  interstate  commerce  is  the  peculiar 
duty  of  the  Federal  Government,  and  that  certain  acta  of  workingmen 
which  tend  to  obstruct  interstate  traffic  are  particularly  to  be  con- 
demned or  to  be  restrained  by  injunction.  Frequently  allusion  is  made 
to  the  great  seriousness  of  the  effect  which  railway  strikes  may  have 
upon  the  business  and  even  upon  the  lives  of  great  bodies  of  the  people. 
The  anti-trust  act  of  1890,  which  is  directed  against  "  any  contract,  com- 
bination ...  or  conspiracy  in  restraint  of  trade  or  commerce,*'  while 
apparently  designed  by  Congress  primarily  to  apply  to  combinations  of 
capital,  has  been  invoked  by  the  Federal  courts  in  numerous  instances 
against  combinations  of  workingmen.  Again,  the  courts  have  some- 
times held  the  acts  of  strikers  illegal  on  the  ground  that  they  interfere 
with  the  transportation  of  the  mails,  which  is  by  United  States  statute 
a  criminal  offense.  Finally',  in  one  or  two  cases,  the  interstate  com- 
merce act  of  1887  has  been  applied  against  combinations  of  workingmen, 
particylarly  that  section  which  prohibits  refusal  on  the  part  of  any  rail- 
way or  its  agents  to  furnish  proper  facilities  for  the  forwarding  of  cars 
from  connecting  lines. 

The  specific  acts  of  combinations  of  workingmen  which  have  been  con- 
demned on  the  basis  of  these  general  principles  are  numerous.  Most  fre- 
quently injunctions  have  sought  primarily  to  restrain  direct  interference 
with  the  operation  of  railways  by  disabling  tracks,  switches  and  rolling' 
stock,  by  congregating  in  large  numbers  on  railway  tracks,  by  prevent- 
ing men  from  entering  into  or  remaining  in  employment  through  intimi- 
dation, threats,  or  violence,  and  other  similar  extreme  methods.  That 
those  engaged  in  some  of  the  recent  great  railway  strikes  have  at  times 
resorted  to  such  practices  can  scarcely  be  denied.  The  courts  have,  how- 
ever, gone  further  in  many  cases  in  seeking  to  restrain  interference  with 
the  operation  of  railways.  The  injunction  issued  on  July  2,  1894,  which 
became  the  basis  for  the  famous  Debs  case,  p]x>hibited  even  the  per- 
suasion of  those  in  employment  to  quit  or  to  refuse  to  perform  their 
duties.  It  also  prohibited  the  doing  of  any  act  "in  furtherance  of  any 
conspiracy  or  combination  to  restrain  either  of  the  said  railroad  com- 
panies or  receivers  in  the  free  and  unhindered  control  and  handling  of 
interstate  commerce,  and  from  ordering,  directing,"  etc.,  any  other 
person  to  commit  any  of  the  acts  prohibited.  Such  a  wide-reaching  in- 
junction would  seem  practically  to  prohibit  striking  itself,  and  certainly 
to  prohibit  the  acts  of  officers  of  labor  organizations  in  urging  a  strike. 
To  be  sure  the  use  of  the  words  **  conspiracy  or  combination  to  restrain  " 
might  be  so  interpreted  as  to  apply  only  to  a  conspiracy  in  the  technical 
legal  sense,  with  the  specifically  unlav^ul  purpose  of  restraining  inter- 
state commerce,  without  applying  to  the  mere  ordering  of  a  strike  for 
the  betterment  of  conditions  and  not  having  such  illegitimate  purpose 
as  ita  chief  motive.    Under  this  injunction   Eugene  Y.  Debs  was  im- 
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prisoned  for  contempt  of  court  on  the  ground  that  he  had  encouraged 
and  incited  employees  to  qmt  service  and  to  refuse  to  perform  th£ir 
duties,  and  on  the  ground  that  the  entire  strike  of  the  American  Bail- 
way  Union,  because  of  its  interference  with  interstate  commerce  and  of 
its  character  as  a  boycott  was  an  illegal  conspiracy. 

In  several  cases  the  Federal  courts  have  issued  injunctions  command- 
ing employees  of  railways  to  perform  their  customary  duties  so  long  as 
they  remain  in  employment.  These  injunctions  have  been  especially 
directed  against  the  practice  of  refusing  to  handle  certain  classes  of 
cars.  Thus  an  injunction  was  issued  to  prohibit  refusal  by  the  em- 
ployees of  various  railroads  to  handle  cars  coming  from  the  Toledo,  Ann 
Arbor  and  North  Michigan  Railway,  on  which  there  was  a  strike.  The 
court  declared  that  men  could  escape  the  injunction  by  leaving  employ- 
ment—  though  even  this  might  perhaps  be  the  ground  for  action  for 
civil  damages  or  for  criminal  prosecution  -^  but  that  while  remaining  in 
employment  they  were  bound  to  perform  their  ordinary  duties.  A  few 
court  decisions  have  gone  even  further  and  have  held  that  the  quitting 
of  Employment  itself,  under  certain  circumstances,  is  illegal.  Thus  the 
quitting  of  employment  by  railway  employees  to  compel  the  Pullman 
Company  to  grant  concessions  to  its  employees  was  condemned  by 
several  Federal  courts  because  of  the  element  of  boycotts  In  the  cases 
growing  out  of  this  Pullman  strike  injunctions  were  not  issued  directly 
prohibiting  ^  '>rkingmen  from  leaving  employment.  As  already  stated, 
however,  in  the  Northern  Pacific  Railway  case,  somewhat  earlier  in  the 
same  year  (1894),  Judge  Jenkins  prohibited  absolutely,  by  injunction, 
the  quitting  of  employment  in  such  a  way  as  to  cripple  the  service  of 
the  railway,  although  this  part  of  the  injunction  was  stricken  out  by 
Judge  Harlan  of  the  Circuit  Court  of  Appeals.  In  several  other  cases 
Federal  judges  have  used  language  rather  in  the  nature  of  obiter  dicta 
than  of  rulings,  to  the  effect  that  strikes,  particularly  on  railways,  are 
extremely  reprehensible  and  even  illegal  in  themselves,  whatever  their 
motive.  Such  statements  as  these,  however,  cannot  be  considered  to 
represent  the  general  attitude  of  the  highest  judicial  authorities. 

The  subject  of  railway  boycotts  has  already  been  several  times  alluded 
to  in  the  preceding  discussion  as  to  railway  strikes.  The  railway  boy- 
cott, in  the  sense  of  refusal  to  handle  certain  classes  of  cars,  is  peculiar 
in  its  character  inasmuch  as  it  involves  usually  only  concerted  action  by 
the  workingmen  themselves,  without  attempt  to  influence  the  public  to 
refuse  patronage.  Again,  the  boycott  is  effected  often  by  means  of  a 
strike,  by  quitting  employment  in  order  to  avoid  handling  cars.  On  the 
other  hand,  a  railway  boycott  conducted  in  this  way  is  even  more 
effective  than  one  which  consists  merely  in  refusal  of  patronage.  If  the 
cars  of  a  railway  company  cannot  be  hauled  at  all  because  of  the  re- 
fusal of  the  employees,  the  willingness  of  the  public  to  patronize  the 
railroad  is  a  matter  of  no  significance.    The  Supreme  Court  of  the  United 
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States  in  the  Debs  case  seems  to  hold  quite  distinctly  that  the  mere 
cessation  of  emplojrment  is  illegal  when  it  is  in  pursuance  of  a  wide- 
reaching  combination  of  railway  employees  to  refuse  to  handle  certain 
cars  with  the  design  of  so  injuring  the  railways  and  the  public  as  to 
lead  them  to  bring  influence  to  bear  upon  another  person  to  carry  out 
a  particular  line  of  action.  It  is,  however,  impossible  to  dissociate  the 
single  element  of  boycott  in  this  case,  or  the  single  element  of  quitting 
employment,  from  tha  elements  of  violence,  intimidation  and  interfer- 
ence with  interstate  commerce,  which  were  supposed  to  be  connected 
with  this  great  dispute. 

Vin.    INJUNCTIONS  IN  LABOR  DISPUTES 

As  already  seen  in  the  preceding  discussion,  a  conspicuous  feature  of 
recent  cases  before  the  cou];t8  regarding  labor  disputes  has  been  the 
employment  of  the  extraordinary  equity  process  of  injunction.  By  the 
injunction  a  court  commands  certain  persons  to  refrain  from  doing  speci- 
fied acts.  A  violation  of  the  order  becomes  then  contempt  of  court,  sub- 
ject to  summary  punishment  in  fine  or  imprisonment  by  the  court  itself 
after  hearing.  During  the  past  decade  the  courts  have  issued  such  in- 
junctions against  workingmen  with  especial  frequency,  particularly 
during  strikes.  The  employment  of  this  process  during  the  great  rail- 
way dispute  of  1894  caused  exceedingly  widespread  discussion.  There 
can  be  no  doubt  that  injunctions  have  been  employed  much  more  ex- 
tensively in  labor  disputes  in  the  United  States  than  in  Great  Britain. 
Workingmen  are  almost  uniformly  opposed  to  the  recent  extended  em- 
ployment of  this  process,  and  many  lawyers  and  other  citizens  not 
directly  concerned  vdth  labor  have  taken  a  similar  position. 

One  serious  ground  of  objection  is  that  ordinarily  not  sufficient  oppor- 
tunity for  hearing  is  given  before  the  injunction  is  issued.  Judges  may 
Issue  injunctions  either  in  open  court  or  in  chambers,  and  a  temporary 
injunction  may  be  granted  with  no  notice  whatever  to  those  affected  by 
it.  Before  an  injunction  is  made  permanent  an  opportunity  for  hear- 
ing is  given,  but  in  many  instances  the  hearing  is  a  considerable  length 
of  time  after  the  preliminary  injunction  has  been  granted,  and  the 
object  of  the  restraint  may  already  have  been  effected.  Of  course, 
where  an  injunction  is  issued  ag-ainst  unknown  defendants,  or  against 
all  persons  in  general,  as  sometimes  happens,  no  possible  opportunity 
can  be  given  to  all  those  affected  to  put  in  an  appearance. 

Complaint  is  made  especially  that  the  injunction  has  in  many  instances 
been  directed  against  the  commission  of  acts  which  are  held  by  the 
courts  to  be  in  themselves  criminal,  and  that  it  has  thus  taken  away 
the  right  of  trial  by  jury  from  those  resorting  to  such  acts.  In  almost 
innumerable  cases  injunctions  have  been  issued  prohibiting  boycotts, 
intimidation,  violence,  picJojting  and  other  practices  which  the  courts 
regularly  treat  as  ground  not  merely  for  civil  damages,  but  for  criminal 
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prosecution.  The  issuance  of  injunctions  of  this  character  has  been 
•defended  by  the  courts  in  elaborate  opinions,  and  in  the  Debs  case  the 
Supreme  Court  of  the  United  States  placed  the  sanction  of  its  approval 
on  the  practice.  It  is  argued  that  while  the  acts  referred  to  may  be 
criminal,  they  also  result  in  direct  injury  to  private  individuals,  in  their 
property  or  pecuniary  rights.  This  injury  is  a  continuing  one  and  is 
irreparable  by  civil  suit,  because  the  parties  causing  the  injury  are 
usually  financially  irresponsible.  It  has  always  been  the  practice  of  the 
courts  to  restrain  a  continuing  and  irreparable  pecuniary  injury  by  in- 
junction, and  it  is  maintained  that  the  mere  fact  that  the  same  act  is 
also  a  crime  does  not  affect  the  matter. 

Some  of  those  who  oppose  the  extended  use  of  the  injunction  are 
inclined  to  admit  the  validity  of  its  occasional  use  to  protect  the  prop- 
erty rights  of  a  private  individual,  even  against  acts  which  are  criminal, 
but  they  assert  that  in  many  cases  the  courts  have  considered  the  public 
injury  rather  than  the  injury  to  a  single  individual  as  the  chief  ground 
for  issuing  the  injunction.  Where  this  is  the  case,  the  injunction,  ac- 
cording to  these  writers,  adds  nothing  to  the  force  of  the  ordinary 
criminal  law.  The  only  penalty  which  it  can  threaten  is  fine  or  im- 
prisonment of  the  same  nature  as  that  which  follows  criminal  prose- 
cution. The  fact  that  the  punishment  for  violation  of  injunction  may 
be  inflicted  son^what  more  promptly,  without  the  prolongation  of  a 
trial,  is,  it  is  maintained,  no  justification  for  its  use.  The  fundamental 
object  in  the  use  of  the  injunction,  in  the  opinion  of  such  legal  writers, 
as  well  as  in  the  opinion  of  workingmen  generally,  is  to  make  punish- 
ment more  sure  by  avoiding  trial  by  a  jury,  which  might  perhaps  be 
influenced  by  sympathy  or  class  feeling  in  favor  of  the  defendant.  It 
has  always  been  the  principle  of  Ehiglish  and  American  criminal  law  that 
every  man  is  entitled  to  a  fair  trial  by  a  jury  of  his  peers.  The  sum- 
mary character  of  hearings  before  judges  regarding  violation  of  injunc- 
tions, giving  less  opportunity  to  the  defendant  to  present  his  case  fully, 
is  also  complained  of,  as  well  as  the  absence  of  the  right  of  appeal. 

Labor  organizations  generally  favor  the  enactment  of  legislation  which 
shall  restrict  the  power  of  the  courts  to  issue  injunctions  or  which  shall 
at  least  provide  for  jury  trial  in  case  of  violation  of  them,  except  under 
certain  special  circumstances.  A  bill  of  this  sort  has  been  laid  before 
Congress  and  before  various  State  legislatures,  and  the  Legislature  of 
Virginia  actually  placed  it  upon  the  statute  books.  This  measure  de- 
clares that  all  contempts  not  actually  in  the  presence  of  the  court  or 
committed  by  court  oflicers  or  witnesses  shall  be  known  as  indirect  con- 
tempts, and  that  the  person  accused  shall  be  entitled  on  his  demand  to 
a  trial  by  jury,  which  shall  fix  the  amount  of  his  punishment  in  the  ver- 
dict. This  measure  also  permits  appeal  in  contempt  cases.  The  Supreme 
Court  of  Virginia  has  held  an  act  of  this  sort  unconstitutional  on  the 
ground  that  the  State  Constitution  establishes  the  courts  as  an  inde- 
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pendent  branch  of  the  gpovernment,  not  subject  to  the  control  of  the 
legislature,  and  that  they  are  entitled  to  exercise  the  immemorial  func- 
tions which  have  belonged  to  courts  under  Anglo-Saxon  gx)vernmeiit; 
that  the  courts  have  an  inherent  right  of  self-preservation,  and  must 
have  authority  to  issue  orders  properly  falling  within  their  sphere  and 
to  enforce  them  directly. 

Another  practice  in  connection  with  the  injunction  which  has  led  to 
much  criticism  is  the  issue  of  orders  directed  not  merely  against  speci- 
fied persons,  parties  to  a  suit,  but  against  unnamed  persons,  and  even 
against  all  persons  in  general.  The  famous  Debs  injunction,  for  ex- 
ample, was  by  its  terms  made  binding  upon  "  all  other  persons  whatso- 
ever who  are  not  named  herein  from  and  after  the  time  when  they  shall 
severally  have  knowledge  of  such  order."  It  is  objected  that  all  court 
traditions  and  rules  have  required  that  each  person  affected  by  an  order 
of  court  shall  be  specifically  named  and  shall  have  the  order  served  per- 
sonally upon  him.  The  courts  have  usually  treated  this  criticism  lightly, 
declaring  that  it  is  as  proper  to  issue  an  injunction  against  many  per- 
sons as  against  one,  that  there  must  be  no  inadequacy  in  equity  remedies 
because  of  technical  points.  This  was  the  position  taken  by  the  Su- 
preme Court  of  the  United  States  in  the  Debs  case. 

Objection  has  also  been  raised  by  workingmen  against  the  issue  of 
injunctions  by  the  Federal  courts.  Many  labor  cases,  some  involving 
injunctions  and  others  not,  have  indeed  in  recent  years  been  brought 
before  these  courts.  Often  such  cases  have  been  connected  with  inter- 
state commerce,  but  in  other  cases  the  ground  on  which  the  Federal 
courts  have  claimed  jurisdiction  is  apparently  the  fact  that  the  litigants 
are  citizens  of  different  States.  Workingmen  often  complain  that  the 
Federal  courts  are  more  disposed  to  favor  capital  and  its  interests  th&n 
the  State  courts.  Legal  writers  have  also  sometimes  questioned  the 
right  of  the  Federal  courts  to  issue  injunctions  regarding  labor  disputes 
as  freely  as  they  do. 

In  the  Debs  case  the  Supreme  Court  of  the  United  States  specifically 
decided  that  the  Federal  courts  had  the  authority  to  issue  injunctions 
to  protect  interstate  commerce  and  prevent  obstruction  of  the  mails. 
Other  Federal  courts  have  often  invoked  the  anti-trust  act  of  1890,  which 
permits  the  use  of  injunctions  to  prevent  restraint  of  trade,  but  the 
Supreme  Court  held  that,  even  in  the  absence  of  such  provisions,  the 
constitutional  authority  of  the  Federal  Government  regarding  inter- 
state commerce  justified  it  in  using  any  legal  measures  for  preventiugr 
interference  with  such  commerce. 

Especial  criticism  has  been  brought  against  several  injunctions  issued 
by  the  Federal  courts  which  sought  to  compel  the  performance  of  specific 
services  by  workingmen.  This  subject  has  already  been  discussed  in 
connection  with  the  summary  of  court  decisions  regarding  labor  dis- 
putes on  railways. 
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IX.    LEGAL  POSITION  OF  LABOB  OBGANIZATIONS 

The  position  of  labor  organizations  und^r  statute  law  and  court  de- 
•cisions  is  a  somewhat  uncertain  and  anomalous  one.    Their  powers  and 
respousibilities  are  not  clearly  defined,  and  in  general  are  not  probably 
very  great.    Numerous  American  States  have  passed  laws  legalizing  com- 
binations of  workingmen  and  strikes,  so  that  trade  unions,  in  the  absence 
of    statutes    regarding   incorporation,    become    legitimate    as    voluntary 
Associations.    In  many  States  they  may  doubtless  incorporate  under  the 
non-stock  or  membership  corporation  laws.   In  New  York,  Pennsylvania, 
and  in  a  half  dozen  other  States  special  laws  authorizing  the  incorx>ora- 
tion   of  trade  unions  have  been  enacted,  and   a  similar  law   has   been 
enacted  by  Congress,  but  most  of  these  are  far  from  being  specific  re- 
garding  the   powers   and   obligations   of   such    incorporated   unions.     In 
most  States  very  few  labor  unions  have  incorporated,  although  the  num- 
ber in  New  York  is  quite  large. 

Occasionally  even  unincorporated  unions  are  sued  in  the  courts,  while 
somewhat  more  frequently  those  which  are  incorporated  have  been  sued 
or  have  brought  suit.  The  question  as  to  the  legal  enforceability  of 
agreements  between  employers  and  employees  regarding  the  conditions 
of  labor,  or  of  the  awards  of  arbitrators  under  such  agreements,  is  one 
of  special  importance.  Suits  bearing  on  this  question  have  very  seldom 
been  brought  before  the  courts,  although  in  New  Y^ork  agreements  be- 
tween incorporated  unions  and  employers  in  the  clothing  trade  have 
been  enforced  at  law.  It  is  possible  that  courts  in  other  States  would 
take  a  similar  position  were  employers  or  employees  disposed  to  attempt 
to  enforce  the  terms  of  collective  agreements  by  legal  process.  In  gen- 
eral, however,  unionists  have  preferred  to  enforce  agreements  by  the 
threat  of  strike;  while  employers  have  felt  that  even  if  judgments  for 
damages  should  be  obtained  against  unions  it  would  in  many  cases  be 
impossible  to  collect  them. 

There  has  been  much  discussion  as  to  the  desirability  of  legislation 
extending  the  powers  and  responsibilities  of  labor  organizations  in  their 
•dealings  with  employers.  Some  form  of  incorporation  with  this  view  is 
often  advocated.  In  Great  Britain  a  special  enactment  of  1875  permits 
the  registration  of  labor  organizations  and  gives  them  certain  powers 
as  regards  the  handling  of  property  and  the  control  of  their  funds,  but 
specifically  provides  that  unions  shall  not  be  financially  responsible  for 
agreements  with  employers.  In  New  Zealand  and  two  other  Australian 
colonies  recent  legislation  has  permitted  unions,  at  discretion,  to  enter 
into  binding  agreements  regarding  the  conditions  of  labor,  which  may 
be  enforced  against  them  by  fine  upon  the  union  as  such,  the  individual 
members  also  being  liable  to  the  amount  of  £10  each.  Some  such  legis- 
lation as  this  has  been  strongly  advocated  by  some  persons  both  in 
Great  Britain  and  the  United  States. 
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Workingmen  in  both  of  these  countries  have  very  generally  opposed 
the  incorporation  of  labor  organizations,  or  the  rendering  of  them  finan- 
cially responsible  for  all  their  acts  as  organizations.  It  is  objected  thai 
if  unions  as  such  were  subject  to  suit  for  injury  through  all  sorts  of 
acts,  such  as  boycotting,  picketing,  etc.,  their  funds  would  nayer  be  safe 
and  their  entire  position  would  be  unstable.  As  a  matter  of  fact  a 
recent  decision  of  the  British  House  of  Lords  (1901),  even  under  the 
existing  statute  in  that  country  regarding  labor  organizations,  has  held 
that  the  funds  of  a  union  may  be  levied  upon  to  collect  damages  for 
injury  inflicted  upon  an  employer  by  an  unlawful  act  —  a  decision  which 
has  raised  consternation  among  British  workingmen.  The  proposition 
has  been  made  in  some  quarters  to  give  unionfs  the  power  to  enforce 
their  agreements  with  employers  regarding  the  conditions  of  labor  by 
legal  methods,  and  to  make  them  legally  responsible  for  carrying  out 
those  agreements,  vdthout  extending  their  responsibility  so  as  to  cover 
all  of  their  acts.  Some  unionists  appear  to  be  favorably  disposed  toward 
such  a  limited  extension  of  responsibility  in  exchange  for  added 
privileges  before  the  courts. 

It  is  evident  that  even  if  labor  organizations  were  made  nominally 
responsible  it  would  often  be  difficult  to  collect  damages  from  them. 
Their  funds  are  frequently  small  and  often  their  individual  members 
have  little  financial  responsibility.  Nevertheless,  not  a  few  labor  organ- 
izations possess  funds  of  considerable  importance,  while  in  the  absence 
of  such  funds  assessmente  upon  members  within  reasonable  limite  could 
often  be  collected,  the  threat  of  suspension  from  the  union  for  failure 
to  pay  being  sufficient  power  of  compulsion. 

Legislation  prohibiting  discrimination  against  union  labor. —  In  most  of  the 
Northern  States  statutes  have  been  passed  prohibiting  employers  from 
demanding  that  the  workingman  shall  not  be  a  member  of  a  labor  organ- 
ization as  a  condition  of  entering  or  continuing  in  employment.  The 
Supreme  Court  of  Missouri  has  held  such  a  law  unconstitutional  as  being 
class  legislation  and  as  limiting  the  rights  of  employers  in  making  con- 
tracts. Such  statutes  have  not  usually  been  questioned  in  other  States. 
On  the  other  hand  there  have  been  but  few  attempte  to  enforce  them 
before  the  courts,  and  apparently  they  have  had  comparatively  little 
effect  upon  the  actions  of  employers.  In  a  case  involving  the  Beading 
Bailroad  Company,  a  Federal  circuit  court  held,  imder  the  common  law, 
that  the  railroad  had  a  right  to  make  it  a  rule  that  members  of  labor 
organizations  should  not  be  employed. 

Protection  of  trade-union  labels. —  Nearly  all  of  the  American  States  have 
within  the  last  few  years  adopted  statutes  permitting  the  registration  of 
union  labels  and  trade-marks,  and  providing  for  the  punishment  of  the 
infringement  of  such  labels.  Some  such  statutes  apply  only  to  labor 
organizations,  while  others  apply  to  any  organization  which  desires  to 
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Adopt  a  label  to  designate  the  products  of  its  labor  or  that  of  its  mem- 
bers. Shich  statutes  have  usually  been  upheld  by  the  courts  as  consti* 
tutional,  and  even  when  applying  only  to  labor  organizations  the  charge 
that  th^y  were  class  legislation  has  been  declared  unfounded.  The  objec- 
tion that  tJie  label  is  not  placed  upon  goods  which  are  the  property  of 
the  union  or  of  the  employe,  but  which  are  the  property  of  another,  has 
not  been  considered  a  valid  reason  for  refusing  to  protect  the  use  of 
the  labeL 


